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Title
his agreement is the Esseite Enterprise Agreement 1699,

. Parties and Parent Award

his agreement is made between Esselte Australia Pty. Limited and its
arehouse and production employees and the National Union of
(orkers NSW Branch.

shall be interpreted in conjunction with the Storemen and Packers
eneral (State) Award.

here thers is any inconsistency between the award anc he
breement this enterprise agreement shall prevail.

h Coverage
his agreement covers employees working in occupations asscciared
ith production and warehouse operations at the Esselte warenouses

b 126 Hassall Street, Wetherill Park NSW 2164 and Unit 3 2C-32
adfzrn Strest, Wetherill Park NSW 2164

' Duration and Renegotiation
his agreement shall take effect on 1¥ April, 1995 and shall operate
icd of two years from that date, expiring on 31% Marci

A0 L3 FEtrE -ﬂ.-u ML P ] . P
001. However, rensgotiation of the subsequent agreement si2i

i No Duress

"his agreement has not been entersd inte under dursss by any o7 e
arties.

: No Extra Claims

3oth parties undertake not to make or pursue any exira claims for ine
ife of this agr=ement except whers consistent with State Wage Case

Dec1s1ions.




Consultation and Participation
The Production/Quality Review 1 PQR) shail:

) The Production/Quality Review Tzam {2QR) snali

(1) identify training neecs according 0 organisatioral gcals
and make recommendations for the development! of raini
programs to accommodate those needs;

(i1} monitor -._\;:et“z-:ior*.s and ““Cti’:‘f through co-cperation anc

consultation any problems thai may arise.

elected wo '\"‘ ace represeniaflly3s.

- ' 5 11 1
sy The workplace representatives snall te slected
‘ & P 21 & - 15t & 4 o 1 A - =
) » initial zlection shall be by ¥ May 1959 and shall operais

ﬁ. Communication

n line with our objectives of consultaidon and co-operauca n
matters of mutual interest and concern, the foilowing channels of

ation shall be utilised:
ular Team Briefings

-
N

WC‘
uq n

(ii) News Bulletins
(iii)Notice Boards

(iv) Display of Key Performance Indicators and prograss T0Wwards
achizvements

)
4]

y Quarterly review of busizess rerforman
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>earl mesnnss, semipars and ToRiarenceas.
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10. Working Hours
Hours of work shall be
(State) Award.

11. Rostered Days Off

as ver the Sicremen and Packers U

—~

eneral

Rostered days off shall apply in accordance with the Sioremen and

Packers General (State) Award except that those RDO’s
for the months of November and December shail cet

the other 10 months of the vear in accordance
conditims'

ximum of ! person per sec
tered for an RDO.
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(b) RDO can only be taken by warshouse persennel in the
27 3 or 4™ week of 2ach month and not in the 17 week
of 2 month. Exceptions may be grantsd in 2xtenuating

clrcumstances.
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=y 13 b I, o = TN Ty thant
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T = o Nomr a=emeal = k@il i = om
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13. Pay Increases
During the life of the agresment the following increases will oe
applied.

0.00

(a) * Pay period in April 1599 52
$20.00

1
(b)  1* Pay period in Aprii 2000

The parties recognise that thers are inconsistent pay differences
between smployees on the production crew. Accerdinglv, those
production employees paid the iower rates will receive internal pariiy
with the other production workers through 2 equal pay incraases, one
of which will be given at the beginning of each year of this agreement.
Prior to this agreement the production forklift driver was naid a
combined machine setter/forklifc drivers rate (1.2. the forklift al

was incorporated in his weekly wage). He will continue to be
rate and allowance except that his pay will be adjusted 0 ensur
does not raceive any less than the machine setter’s rate plus the forklift
allowance in clause 16.

lD .

14. Method of Remuneration
(a) Wages shall be paid weekly by electronic funds fransisr o an
account nominated by the employee.

(%) At the time of paymeni Team Members will be 1ssuec wiih
record of payment showing ail earnings and deductions, i

a2,

superannuation contributions.

QJ
£
=]
ugq W

(¢) A Team Member whose employment 15 term rminated wiil, cn
completing employment, be paid by Esselte the 4pDropriate wage,
and any other remuneration due to the Team Member up t© the
sime of termination of employment.

13 Casual Team Members
Remuneration shall be paid accor di:\g t0 the relevant sikitl level on
an hourly basis and in accerdance with parsnt award provisions.
16. Allowances
Tc veal allowance shai! ce §7.30/day. The First Aid Algwvance
shall be $1.65/dav in the frst vear of the agreement, and 31 7/day
zhereal‘;er The forklify ailcwancs shall be SC.2207 hour fowever
RS a,f-r':. J.”c wancas 2xcesd these allowanees n2 nigher




17. Annual Leave
The NSW Annual Holidays Act shall apply.

18. Lomg Service Leave
The NSW Long Service Leave Act 1935, as amanded. shall apply.

19, Sick Leave
{a) Sick leave shall te availabie to all employees in agcorcarce with
the EsseHP sick 1eave Dolicv Sici '

"

(b) Unusad sick leave may oe paid each yaar as per e OID WINE
conditions:
() Leave taken shall be deducted trom the latast accruing
S 1-161"’161“,
(i) Not more than 1 vear's entitlement shali b
vear,;
| -
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iy Once paid out that leave shail not De avaliaoie 1or use,
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(iv) Pavour shall only occur uporn the requesi ¢

(v) Leave accumulated prior 0 this agreemer! shall not
available for pavout put will remain available o ce 1akan as

ve as required.

) Sick leave payouts will be made on 1™ Aprt

“

20. Jury Serviee
Employees requirad to atiend Jury duty shall receive their normal
wage. When a Team Member is required t ; '
erscn st all inform the Supervisor promptly of he pending

absence.
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Spould a Team I\;[em’1 pe rzguired to attend Jury Service for 2

seriod of five days or less, ine Team ! Memuper s‘caﬂ r2TZin aAny
allowances given “or attending the Iury futy. Sl:c-u'id 5 Te28m
Member be requirad to aitend Jury dury for 2 pericd X f moge than
five davs, any allowances made after the [ith dav 5:&’;'. b2 paid 19
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Civil and Military Force Training

Team Members involved with Army Rsserve Forces shal
granted leave to attend compuisory fralning camps.

If service pay and al}.OWC‘.ﬂCDb are less then the normal Esselie pay,
Esselra shail make up the differsn

When a Team Member is required to attend compulsery training
camps the per son shall inform the Supervisor well i advance of
the pending aosence.

On returning to work the Tzam Member snall present 128
.3 - Tal g B s crrmard Tmes +h
Superwsol with a certificaiz oI atigncance signec o oc

Commanding Officer showing the amount 0of service and
allowances raceivad.

Grievance Settlement Procedure

h= provisions contained in the award shall apply.

'
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Team Members shall not operate macninery under tha infizence of
alcoro! because it may affect their performance and/or e salety
of others.

Esselis shall assist any Team Member with an alcohol zrotem By
providing counselling, sugpor: and infcrmation if the facilizies for
counselling are not availabie. A Team Mempeer whe consumes
°=cohci on ‘he premises witaout approval shall te sugiest fo
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A copy of this Agreement shal
at the time of their engagement.
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THE CONMMON SEAL OF ESSELTE | SETIET

AUSTRALIA PTY LIMITED was persunt 2 al
1#5=ad in the oresence of Coh sl il
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THE COMMON SEAL OF THE NATIONAL ) <
CNJON OF WORKERS NSW BRANCH )
wvas arfixed narsto in compliance with Us muies )
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