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BASIS OF AGREEMENT

This agreement shall apply to employees as defined Clauses 2.9, 2.10, 2.11 and 2.12 of
Woolworths Limited, Woolstar Pty. Limited at the sites named in sub clause 1.2.

This agreement regulates, in whole and exclusively, the conditions of employment of all
maintenance employees of Woolworths Limited and Woolstar Pty. Limited, to the exclusion
of the Metal and Engineering Industry (New South Wales) Interim Award, employed at ;

Yennora Warehouse Cor Fairfield & Dursley Roads Yennora NSW.
Moorebank Warehouse 7 Centenary Avenue Moorebank NSW.
Homebush Warehouse 2-7 Underwood Road Homebush NSW.
Newcastle Warehouse  Pennant Parade Cardiff NSW.

The parties hereto by and through this agreement declare that the agreement was freely
entered into and neither party hereto suffered under any duress from the other party
hereto.

The agreement is in full settlement of all rights between the parties and all pre-existing
disputes are subsumed within it.

The agreement will commence from the beginning of the first pay period on or after
23/10/97 and shall remain in force until 23/10/99.

Negotiations for any extension or new agreement will commence two months prior to

23/10/99.
Registered 4—1
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"Full Time Employee" B

An employee who works on a regular roster totalling 36 hours per week averaged over a 2
week cycle.

"Part Time Employee”

An employee who works on a regular roster, a minimum of 16 hours and a maximum of 32
hours per week.

“Casual Employee”
An employee who works on an on-call basis.

"Fixed Term"

An employee engaged as either a full-time or part-time employee for a specific period in
replacement of an employee on authorised leave. A fixed term employee shall be advised
in writing upon commencement, of the date of termination of such employment.
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"Day Worker"

An employee who commences and completes a rostered shift between the hours of 6,00
am. and 6.00 pm. Monday to Sunday inclusive.

"Shift Worker"

An employee who commences a rostered shift before 6.00 am. or completes a rostered
shift later than 6.00 pm Monday to Sunday inclusive.

"Afternoon Shift" means a shift finishing during the period after 6.00 pm. and at or before
midnight.

"Night Shift" means a shift finishing during the period after midnight or before 8.00 am.
"Maintenance Trades Assistant”

An employee who provides a competent maintenance service and support to the
maintenance staff as directed by the Maintenance Manager.

"Maintenance Trades Person Grade 3"

An employee who provides a competent maintenance service as directed by the
Maintenance Manager, and has limited knowledge on equipment used in the operation.

"Maintenance Trades Person Grade 2"

(]
ent used in

An employee who provides a competent maintenance service as-g i
Maintenance Manager and is able to perform work co petemé)gmmﬂd:qui
the operation. || Enterprise Agreemen

| :
"Maintenance Trades Person Grade 1" I Ingustrial Registral
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An employee who performs the duties of a Mainteuancél'—'l’rades Person Grade 2 and in
addition is able to advise and assist in all aspects of repairs to equipment used in the
operation and is also engaged in the supervision of Maintenance Trades Persons on a
nominated shift insuring minimum down time of machinery and the compilation of
workshop service sheets with accurate labour and parts usage recorded for all plant repairs.

"A Week"

For all purposes of this agreement a week shall be an average of 36 hours over a 2 week
cycle Monday to Sunday inclusive.

"Work Roster”

A schedule indicating the days and hours an employee is to report for duty to complete a 2
week work cycle.
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"Rostered Shift"

A shift forming part of the work roster where an employee is required to report for duty.
"Rostered Day Off"

The day off arising from the working of ordinary hours in a 19-day four-week cycle.

HOURS OF WORK

Ordinary Hours - Full Time Employees

Full time employee’s ordinary hours shall not be less than 6 hours per day or more than 9
hours per day. The number of shifts per week will not exceed 5, Monday to Sunday
inclusive and will be no more than nine in a two week cycle unless by mutual agreement.
The shifts shall be worked consecutively unless by mutual agreement.

Ordinary Hours - Part Time Employees

Part time employee’s ordinary hours shall not be less than 4 hours per day or more than 9
hours per day. The number of shifts per week will not exceed 5, Monday to Sunday
inclusive.

Casuals

A casual employee will be employed to work a minimum of 4 hours and 2 maximum of 9
hours in each working shift.

Day Worker

A day worker’s ordinary hours is exclusive of meal breaks.
Shift Worker _ Jl/
A shift worker’s ordinary hours is inclusive of meal breaks. ‘J
Commencing and Ceasing Times

The time of commencing and ceasing shift having been determined may be varied by
mutual agreement or in the absence of agreement by 7 days notice of the alteration given
by the Company to the employee.

Saturday and Sunday Work

Saturday and Sunday shall form part of an employees work roster provided the existing full
time employees as at 23 October 1995 shail retain the right to work Saturday and Sunday
on a roster based on mutual agreement between the Company and the employee.
However, all Woolworths Limited and Woolstar Pty Limited employees employed prior to
the above mentioned date shall maintain the right to carry out the 36 hour work cycle from
Monday to Friday.

| f
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Saturday Allowance

A day worker whilst working Saturday as part o f their work roster shall be paid an
allowance of 60% in addition to the ordinary rate provided for in clause 5 wages.

Sunday Allowance

A day worker whilst working Sunday as part of their work roster shall be paid an allowance
of 100% in addition to the ordinary rate provided for in clause 5 wages.

Public Holiday Allowance

A day worker whilst working a public holiday as part of their work roster shall be paid an
allowance of 200% in addition to the ordinary rate provided for in clause 5 Wages.

Exceptions

The allowances provided for in Clauses 3.8, 3.9 and 3.10 shall not apply to any employee
whilst absent on accrued sick leave.

Registel'ed .
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SHIFT WORK

A shift worker whilst on afternoon shift shall be paid a shift aquwqﬁgssgfﬂgisﬁﬂﬂ a
to the ordinary rate provided for in clause 5 wages. == _

A shift worker whilst on night shift shall be paid a shift allowance of 27.5% in addition to
the ordinary rate provided for in clause 5 wages.

A shift worker working on a Saturday afternoon or night shift as part of their normal work
roster shall be paid in addition to the ordinary hourly rate an allowance of 60% in addition
to the shift allowances in Clauses 4.1., 4.2.

A shift worker working on a Sunday afternoon or night shift as part of their normal work
roster shall be paid in addition to the ordinary hourly rate an allowance of 100% which
substitutes for the shift allowances in Clauses 4.1., 4.2.

Where shifts commence between 11:00 pm and midnight the time so worked before
midnight shall not entitle the employee to any allowances applicable to that day, provided
that the time worked between 11:00 pm and midnight is applied to any allowance
applicable to the day in which the majority of the shift is worked. Where shifts fall partly
on two days, the day the major portion of the shift falls on shall be regarded as that day.

Shift allowances provided in Clauses 4.3 and 4.4 shall not apply to any employee whilst
absent on accrued sick leave. All other shift allowances prescribed by this Clause shall
apply to any employee absent on accrued sick leave.

Shift allowances shall be payable for absence on annual leave in accordance with Clause 13
hereof.
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WAGES

The wages payable as at 23/10/1997 represent a 4.76% increase on the wages paid as at
23/10/1996 effective 23/10/1997.

The wages payable as at 23/10/1998 shall be the same percentage increase as given in 1998 to
those Storepersons from Yennora D.C. currently employed under the Woolworths Limited and
Woolstar Pty Limited Yennora, Moorebank, Newcastle and Loftus Road D.C,. Award 1996,

The wages include a consideration for laundry expenses. These wages will be referred to as
the ordinary rates.

The wage rates contained in this clause are total weekly rates of pay for full time employees
inclusive of the basic wage.

Rate of pay per week for full time employees:-

Classification Current as at 23/10/1997

Trades Assistant 532.80 558.16 .
Trades Person Grade 3 549.45 5?&:4:6[:- :
Trades Person Grade 2 588.86 616.89 _ :I
Trades Person Grade 1 614.16 643?39 - ===
Meal Money 7.44 7.79

PAYMENT OF WAGES

Wages will be paid weekly on a day not later than Thursday of each week, for the pay
week finishing the previous Sunday.

Payment for all employees shall be via electronic funds transfer to an acceptable financial
institution.

Employees shall advise a financial institution and account number at the time of
employment and may nominate a second account for a standard deduction.

Government charges associated with the deposit and one withdrawal by electronic funds
transfer shall be paid by the employer.

Where employment is terminated an employee shall be paid forthwith all ordinary wages
due and shall be paid all overtime and other monies due within seven days of the date of
the termination of employment.

CASUAL EMPLOYEES

L]
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A casual employee may be employed for not less than 4 hours each start and not more
than 9 hours at the ordinary hourly rate which is equivalent to one thirty sixth of the
ordinary weekly rate plus 15% casual loading.

Casual employees shall be paid in accordance with the provisions of the agreement with
respect to shift allowances, weekend allowances and public holiday allowances in addition
to the 15% casual loading.

In accordance with the NSW Annual Holidays Act 1944, casu
their ordinary hourly rate in lieu of annual leave.

€ lne twelfth of
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PART TIME EMPLOYEES I industiinl Replstras \

Il ==
Part time employees shall be paid an ordinary hourly ratéﬁuﬁ’[’?ﬁ the appropriate
ordinary weekly rate divided by 36. The provisions of this agreement with respect to sick
leave, bereavement leave, annual leave and holidays shall apply on a pro rata basis.

The provisions of this award with respect to shift allowance, week end allowances, public
holiday allowances and overtime shall apply as for full time employees.

OVERTIME

Overtime shall mean all time worked before the fixed starting time or after the fixed
finishing time of an employees rostered shift, or in excess of an average thirty six hours per
week and shall be paid for at the rate of time and one half for the first two hours and at
the rate of double time thereafter, except those employees working Sunday as part of their
normal rostered shift, shall be paid as per sub clause 9.2 of this agreement.

Overtime on a Sunday shall be paid for at the rate of double time and a half with a
minimum payment of 4 hours, for those workers not working as part of their normal
rostered shift.

Overtime on a Saturday will be paid at the rate of time and one half for the first 2 hours
and double time thereafter with 2 minimum payment of 4 hours, for those workers not
working as part of their normal rostered shift.

The employer may require employees to work reasonable overtime to meet the needs of
the business.

When overtime is worked it shall, wherever reasonably practicable, be so arranged that
employees have at least ten consecutive hours off duty between the work of the successive
day.
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An employee (other than a casual employee) who works so much overtime between the
termination of ordinary hours on one day and the commencement of ordinary work on the
next day that the employee has not had at least ten consecutive hours off duty between
those times, shall be released after completion of such overtime until the employee has had
ten consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

If on the instructions of the employer such an employee resumes or continues work without
having had such ten consecutive hours off duty the employee shall be paid at overtime
rates until released from duty for such period. _—

—— I

— 1
This sub clause shall not apply in respect to overtime worked mﬁ}s when the employee

is not rostered to work. |

|
Employees working overtime on public holidays except Christmas Day and Good Friday
will be paid double time for hours worked in addition to the ordinary hourly rate with a
minimum of 4 hours.

Employees working overtime on Christmas Day or Good Friday shall be paid triple time
for hours worked in addition the ordinary hourly rate with a minimum of 4 hours.

MEAL AND REST BREAKS

Meal Break

All employees working in excess of 5 hours shall be allowed a thirty minute period for a
meal break. The time shall be fixed by the employer but once having been fixed shall not
be altered without seven days notice or by mutual agreement. The meal break will be an
unpaid break for day workers and will be a paid break for shift workers.

An employee employed as a maintenance person shall work during meal breaks at ordinary
rates of pay when ever instructed to do so for the purpose of making good breakdown of
plant or routine maintenance of plant which can only be done whilst such plant is idle.

Five minutes wash up time is permitted at the end of each shift and prior to meal breaks.

Rest Breaks

Employees shall continue to take rest breaks in accordance with the practice existing in
each of the warehouses as at 25 May 1995 provided that any employee working a 9 hour
shift shall receive no less than 2 rest breaks.

An employee working overtime shall be allowed a paid meal break of 20 minutes after
each 5 hours of overtime worked.

Should overtime continue in excess of 5 hours a paid meal break of 20 minutes shall be
allowed for each subsequent completed 5 hours worked the said 5 hours to be calculated
from the time of each recommencement of work.
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12.5

An employee required to work 8 hours or more overtime on a rostered day off or a non
rostered public holiday may be allowed the usual week day meal break and in that case,
the provisions of sub clause 10.5 and 10.6 do not apply.

Provided that the employer and employees may mutually agree to any variation of this
clause to meet the circumstances of the work in hand.

MEAL ALLOWANCE

An employee required to work overtime beyond 1 hour, before or after a rostered shift
shall be paid a meal allowance of $7.79 as at the date of the agreement. This meal
allowance shall be paid by EFT included in the payment of weekly wages, as an after tax
payment. This allowance will be indexed with future wage increases.

Should an employee undertake to work overtime nominated by the Company then fail to
work the full period of overtime they shall forfeit thegight to payment for the meal
allowance. / ) _

enp

HOLIDAYS

Sistrap
All statutory or gazetted public holidays observed generally_throughofft the state of New
South Wales being New Year’s Day, Australia Day, Easter Satur V. Easter Monday,
Anzac Day, Queen’s Birthday, Eight Hour Day, Boxing Day and agreed Picnic Day being
Easter Tuesday , shail be worked if they form part of an employee’s normal working roster.

The statutory or gazetted public holidays Christmas Day and Good Friday, will be observed
as public holidays.

If employees are rostered to work on a public holiday, 7 days notice will be provided if the
Company does not require the employee to work. Notwithstanding the giving of such
notice, employees rostered to work on a public holiday shall be paid their ordinary rate of
pay for that day.

Employees working on public holidays as part of their normal work roster other than Good
Friday and Christmas shall be paid 200% for hours worked in addition to the ordinary
hourly rate with a2 minimum of 4 hours. This rate shall substitute for any shift or week end
allowances.

Employees working on Christmas Day or Good Friday shall be paid 300% for hours
worked in addition to the ordinary hourly rate with a minimum of 4 hours. This rate shall
substitute for any shift or week end allowances.
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Where a full time employee who is entitled to an RDO and such RDO falls on a public
holiday, the employee, with the mutual agreement between the Company and the employee
may elect to :-

(i) Take an alternate day in lieu.

(i) Have one day added to annual leave

An employee absent without leave on the day before or the day after any holiday shall
forfeit payment for such holiday except where the employer is satisfied by a medical
certificate. Provided an employee absent on one day only either before or after a group of

holidays shall forfeit wages for only one holiday.

The Picnic Day is not to be considered a closed day for the industry. Those full time
employees who are employed as at the 23rd October with the mutual agreement between

the employer and the employee may elect to:- T 3
' o> et
A 25
(i) Have one day added to annual leave. ' s greemen
.. i L : . Registrar
(ii) Take an alternative day in lieu. \-. Industrial Regis

Part-time employees who are employed as at the 23rd October will be paid for the Picnic
Day on a pro-rata basis.

ANNUAL LEAVE

See Annual Holidays Act, 1944.

An employee at the time of commencing annual leave, in accordance with the said Act,
shall be entitled to an additional payment in respect of the period of employment to which
the said leave is referable of 25%, calculated on the ordinary weekly time rate of pay and
shall include any shift allowances but shall not include commissions, bonuses, incentive
payments, overtime rates or any other payments prescribed by this agreement.

The loading prescribed herein shall be paid on termination of employment where the
annual leave which has become due to the employee is outstanding at the time of
termination.

The provisions of clause 13.3 shall not apply where an employee is dismissed for
misconduct nor shall it apply to pro rata holiday pay paid on termination of employment.

LONG SERVICE

See Long Service Leave Act 1955.

10
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SICK L.EAVE

An employee who after not less than 3 months continuous service with the employer, is
unable to attend for duty during their ordinary working hours by reason of personal illness
or incapacity, including incapacity resulting from injury within the Workers’ Compensation
Act 1987, not due to their own serious and wilful misconduct, shall be entitled to be paid at
ordinary time rates of pay for the time of such non-attendances. Provided, that once an
employee has had three months continuous service with the employer they shall be paid for
the time of such non-attendance during the first 3 months. Provided however, that they
shall not be entitled to paid leave of absence for any period in respect of which they are
entitled to workers’ compensation.

The employee shall prior to the commencement of such absence or as soon as possible,
inform the employer of their inability to attend for duty and as far as possible, state the
nature of injury or illness and the estimated duration of the incapacity.

The employee shall not be entitled to payment unless the employee provides proof,
satisfactory to the Company, that the employee was unable on account of such illness to
attend for duty on the day or days for which payment under this clause is claimed.

The employee shall not be entitled to sick leave in excess of the following:-

Registered
Enterprise Agreement

jal Registrar
60 hours “ Industrial Reg

:-  In the first year 44 hours

:- In the second year and up to and
including the fourth year of employment -

- In the fifth year and thereafter - 72 hours

The rights under this clause accumulate from year to year so that any part of a week which
has not been allowed in any year, may, subject to the conditions prescribed by this clause,
be claimed by the employee and shall be allowed by the employer in a subsequent year of
employment.

An employee who is absent without leave on the working day before or after a rostered
day off shall be liable to forfeit wages for the working day except where the employee
produces medical evidence that is satisfactory to the employer, to the extent that their
absence was caused through personal illness or injury.

No employee shall be retired on the grounds of ill health until their accumulated sick leave
credits have been exhausted or unless the cash value of the accumulated sick leave credit
has been paid to the employee on termination of employment.

Entitlements within this clause do not extend to an employee on their rostered days off.
Employees under this agreement shall in any year of employment be allowed the first 2
separate single days absence on account of personal illness or injury without production of

proof of such illness or injury.

All other sick leave shall be subject to proof as provided in sub clause 15.3.

1
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All employees shall when returning to work after an absence, report to their respective
supervisor and where necessary inform the supervisor of the reason for the absence.

Provided that where a Company has reasonable proof to suspect that an employee has

abused their entitlements under this sub-clause the Company and the Union shall
investigate and discuss the matter.

BEREAVEMENT LEAVE

An employee on the death of a wife, husband, father, mother, brother, sister, child, step
child, mother in law, father in law, foster parent, grandparent or grandchild will be entitled
on notice to leave, including the day of the funeral of such relation, and such leave shall be
without deduction of pay for a period not exceeding the number of hours worked by the
employee in 3 ordinary days work. In the case of attendance of a funeral of such relation
outside Australia such leave shall be without deduction of pay for a period not exceeding
the number of hours worked by the employee in 5 ordinary days work. Proof of such
death shall be furnished by the employee to the satisfaction of the Company if so
requested, together with proof of attendance in the case of a funeral outside Australia.

Where the death of a named relative herein occurs outside Australia and the employee
does not attend the funeral, the employee shall be entitled to one day only, unless they can
demonstrate to the Company that additional time up to a period of three days was
justified.

Provided that this clause shall have no operation while the period of entitlement to leave
under it coincides with any other period of entitlement to leave.

For the purpose of this clause, the words "wife" and "husband" shall not include a wife or
husband from whom the employee is legally separated but shall include a person who lives
with the employee as a de facto wife or husband.

Entitlements under this clause do not extend to an employee on their rostered day off.

e

il Registared
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-—-—-——-—-——WORKERS COMPENSATION {| “nterprise Agreemrent
See Workers Compensation Act, 1987 | lndustrial Registras

[
PARENTAL LEAVE

See Parental Leave Provisions of the New South Wales Industrial Relations Act, 1996.

12



19 JURY SERVICE

19.1 An employee shall be allowed leave of absence during any period when required to attend
for jury service. During such leave of absence, an employee shall be paid the difference
between the jury service fees received and the employee’s ordinary rate of pay as if
working.

192 An employee shall be required to produce to the Company proof of jury service fees
received and proof of requirement to attend and attendance on jury service and shall give
the Company notice of such requirements as soon as practicable after receiving notification
to attend for jury service.

19.3 Entitlements under this clause do not apply to an employee on a rostered day off.

_ - tored
20  FARES AND TRAVELLING TIME E Register® ent

‘nterpf"l.se ‘L\gr

20.1 Employees temporarily transferred shall be reimbursed any exitra f €S Q7 RXPenses
involved together with payment for all extra time spent travel é.“

21 TERMS OF ENGAGEMENT

21.1 Employment shall be on a weekly basis except casuals who shall be on an hourly basis.

21.2  Employment of full-time, part-time and casual employees during the first 3 months of
service shall be probationary and from day to day at the weekly rate, terminable by a day’s
notice on either side but the Company shall indicate clearly to an employee at the time of
engagement whether the employee is being engaged as a casual employee or as a full-time
or part-time employee. Once probation is completed one week’s notice on either side is
required to terminate the employment.

213 Formal Counselling Procedure

Employees other than probationary employees will be subject to a formal counselling
procedure before termination can take place. The procedure being:-

(1) First Counselling - explaining reasons with a Union Delegate present if so
requested by the employee.
(i) Second Counselling - explaining reasons with a Union Delegate present if so

requested by the employee.

(iii ) Dismissal - explaining reasons with a Union Delegate present if so requested
by the employee.

(iv) Written details will be kept of all meetings.

13



(v) A copy of the written details referred to in sub-clause ( iv ) above will be
forwarded to the employee and the Secretary of the Union in respect of
employees who are members of the Union.

(vi) The Company will, if requested to by the Union, discuss with the Union the
length of time the Company regards the warning as being current for the
purposes of the first and second steps of the procedure referred to above.

(vii ) In the case of misconduct justifying instant dismissal, an employee may be
instantly dismissed.

22 SUPERANNUATION

22.1 See The Storemen and Packers - Grocery and Variety Warehouse (State) Superannuatlon

Award 1990, published 22 February 1991 (261 1.G.426). I
23 FIRST AID o N

23.1 See Occupational Health & Safety Act 1983. | __._.,-_J

23.2 A qualified first aid attendant who is appointed to carry out the duties of a quahﬁed first
aid attendant shall be paid $12.85 per week as at the date of the agreement in addition to
the appropriate rate. This allowance will be indexed with future wage increases.

23.3 When a relief qualified first aid attendant is required to be appointed under the Act they
shall be paid the said additional allowance whilst engaged on such relief on a pro rata
basis.

24 DIRTY WORK

24.1 An employee engaged in the physical duties deemed to be of an unusually dirty or

offensive nature, shall be paid a dirty work allowance of 31 cents per hour for each hour so

employed, to a maximum of 5 hours per day during normal rostered shifts.

242 This special rate is a flat payment and shall not be taken into account when calculating any
other payments to which the employee may be entitled.

243 This special rate will be indexed with future wage increases.

25 ATTENDANCE AT REPATRIATION CENTRES

25.1 Employees being ex-service personnel, shall be allowed as time worked, lost time incurred
whilst attending repatriation centres for medical examination and/or treatment; provided
that:-

(i) Such lost time does not exceed 4 hours on each occasion.

14



26.2

26.3

27

271
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273

274

275

Payment shall be limited to the difference between ordinary wage rates for time lost and
any payment received from the Repatriation Department as a result of each such visit.
The employee produces satisfactory evidence to the Company that the employee is so
required to and subsequently does attend a repatriation centre.

Entitlements under this clause do not extend to an em nyc%ﬂ:,mémd day off.

P n
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GENERAL CONDITIONS Industrial

Each employee on the termination of engagement, shall Test, be given a statement,
in writing, stating the position held by the employee and length of service.

Employees shall be provided with reasonable dining accommodation, locker change rooms,
adequate washing and toilet facilities and a plentiful supply of hot water and refrigerated
water for drinking.

Adequate waterproof clothing shall be supplied to all employees working in the rain.

SETTLEMENT OF DISPUTES

Any dispute arising out of employment shall be referred by the Union Delegate to the
Companies Representatives appointed for this purpose.

Failing settlement at this level between the Company and the Union Delegate on the job,
the Union Delegate shall refer the dispute within 24 hours to the Union Organiser who will
take the matter up with the Company.

All efforts shall be made by the Company and the Union Organiser to settle the matter but
failing settlement, the Union Organiser shall refer the dispute to the Union Secretary and
the Company shall refer the dispute to the R.T.A. and the Union Secretary shall take the
matter up with the R.T.A.

During the discussions the status quo shall remain and work shall proceed normally.
“Status quo" shall mean the situation existing immediately prior to the dispute or the matter
giving rise to the dispute.

At any time either party shall have the right to notify the dispute to the Industrial
Registrar.

UNION DELEGATES

Where an employee is elected as a Union Delegate by fellow employees and the Union
notifies the employer the Union Delegate shall be allowed by the employer, such time as is

necessary to interview the employer or Company Representatives on matters affecting the
employees represented.
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30

30.1

31

31.1

312

31.3

32

321

32.2

33

34

RIGHT OF ENTRY

See New South Wales Industrial Relations Act 1996 or any legislation replacing that
provision.

NO EXTRA CILAIMS

It is a term of this agreement that both parties undertake for the duration of the

agreement not to pursue any extra claims unless in accordance with the State Wage Case.

Both parties recognise that the wages as expressed incorperate=payments due under the
oaig et

Minimum Rates Principle. & -

|
s

The Company may direct an employee to carry out such duties as are within the limits of
the employee’s skill, competence and training.

Employees shall take all reasonable steps to achieve quality, accuracy and completion of
any job or task assigned to the employee.

Employees shall not impose any restrictions or limitations on a reasonable review of work
methods. All reviews carried out by the employer will take into account the potential
impact on occupational health and safety.

MIXED FUNCTIONS

An employee employed for two hours or more per day or ten hours or more per week, for
work other than on which the employee regularly is employed and for which a higher rate
of pay is provided for, herein shall receive such higher rate of pay for the whole day or the
whole week as the case may be, while so employed. If employed for less than two hours on
any day they shall receive such higher rate of pay while so employed.

No employee shall suffer any reduction in wages if temporarily employed on work other

than that on which the employee regularly is employed and for which a lower rate of pay is
provided for herein.

JOB VACANCIES

In the event of any new positions becoming available in any new Company
warehouse, consideration will be given to employees covered under this agreement.

REDUNDANCY

As per the provisions applicable to the majority of employees on site, in the absence of any
such agreement the New South Wales Redundancy standard will apply.
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35

CARERS LEAVE

35.1 Use of Sick Leave

(a)

(b)

An employee, other than a casual employee, with responsibilities in relation to class of
person set out in subparagraph (ii) of paragraph (c), who needs the employee’s care and
support, shall be entitled to use, in accordance with this subclause, any current or accrued
sick leave entitlement, provided for in clause 18, Sick Leave, for absences to provide care
and support, for such persons when they are ill. Such leave may be taken for part of a
single day.

The employee shall, if required, establish either by production of a medical certificate or
statutory declaration, the illness of the person concerned and that the illness is such as to
require care by another person. In normal circumstances, an employee must not take
carer’s leave under this subclause where another person has taken leave to care for the
same person.

The entitlement to use sick leave in accordance with this subclause is subject to:

(i) The employee being responsible for the care o

(i) The person concerned being:
(a) a spouse of the employee; or

(b)  a de facto spouse, who, in relation to a pefson, is a person of the opposite sex
to the first mentioned person who lives with the first mentioned person as the
husband or wife of that person on a bona fide domestic basis although not
legally married to that person; or

(¢}  achild or an adult child (including an adopted child, a step child, a foster child
or an ex nuptial child, parent (including a foster parent and legal guardian),
grandparent, grandchild or sibling of the employee or spouse or de facto
spouse of the employee; or

(d)  asame sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis; or

(e) arelative of the employee who is a member of the same household, where for
the purposes of this subparagraph;

1. "relative” means a person related by blood, marriage or affinity-,

2. “affinity" means a relationship that one spouse because of marriage has
to blood relatives of the other; and

3. "household" means a family group living in the same domestic dwelling.




(f)  An employee shall, wherever practicable, give the employer notice prior to the
absence of the intention to take leave, the name of the person requiring care
and that person’s relationship to the employee, the reasons for taking such
leave and the estimated length of absence. If it is not practicable for the
employee to give prior notice of absence, the employee shall notify the
employer by telephone of such absence at the first opportunity on the day of
absence.

35.2 Unpaid Leave for Family Purpose

(a) An employee may elect, with the consent of the employer, to take unpaid leave for
the purpose of providing care and support to a member of a class of person set out in
subparagraph (ii) of paragraph (c) of subclause (1) who is ill.

353 Annual Leave

(a) An employee may elect with the consent of the employer, subject to the Annual
Holidays Act 1944, to take annual leave not exceeding five days in single day periods
or part thereof, in any calendar year at a time or times agreed by the parties.

(b) Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be
exclusive of any shutdown period provided for elsewhere under this award.

() An employee and employer may agree to defer payment of the annual leave loading
in respect of single day absences, until at least five consecutive annual leave days are
taken. e
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354 Time off in Lieu of Payment for Overtime

355

35.6

(a)

(b)

(d)

(©)

Make-up Time | ndustrial Registrar

(a)

(b)

For the purpose only of providing care and support for a person in accordance with
subclause (1) of this clause, and despite the provisions of subclause (iv) of clause 15,
Overtime, the following provisions shall apply.

An employee may elect, with the consent of the employer, to take time off in lieu of
payment for overtime at a time or times agreed with the employer within 12 months
of the said election.

Overtime taken as time off during ordinary time hours shall be taken at the ordinary
time rate, that is an hour for each hour worked.

If, having elected to take time as leave in accordance with paragraph (a) of this
subclause, the leave is not taken for whatever reason payment for time accrued at
overtime rates shall be made at the expiry of the 12 month period or on termination.
Where no election is made in accordance with the said paragfuphigtd; the el
shall be paid overtime rates in accordance with the awardsnterprise AgFee™®

loyee

|

I
An employee may elect, with the consent of the employer, to work "make-up time",
under which the employee takes time off ordinary hours, and works those hours at a
later time, during the spread of ordinary hours provided in the award, at the ordinary
rate of pay.

An employee on shift work may elect, with the consent of the employer, to work
"make-up" time (under which the employee takes time off ordinary hours and works
those hours at a later time), at the shift work rate which would have been applicable
to the hours taken off.

Rostered Days Off

(2)

(b)

An employee may elect, with the consent of the employer, to take a rostered day off
at any time.

An employee may elect, with the consent of the employer, to take rostered days off in
part day amounts.
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36

(c) An employee may elect, with the consent of the employer, to accrue some or all
rostered days off for the purpose of creating a bank to be drawn upon at a time
mutually agreed between the employer and employee, or subject to reasonable notice
by the employee or the employer.

(d) This subclause is subject to the employer informing each union which is both party to
the award and which has members employed at the particular enterprise of its
intention to introduce an enterprise system of RDO flexibility, and providing a
reasonable opportunity for the union(s) to participate in negotiations.

APPRENTICES

Refer to Clause 4 of the Industrial and Commercial Training Act 1989.
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I hearby agree to the Woolworths Limited and Woolstar Pty Limited Warehouses
Enterprise Bargaining Agreement on behalf of the parties to the agreement and
acknowledge this agreement has not been entered into under duress:

Registered
Enterprise Agreement

l[l Hmmnow

Occupation

Industria) Registrar

Witnessed
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Signat fre Name Date

Signed for on behalf of the Employees:

M Hhﬂlﬂéu P,Eﬂcock- i3- ,95’ .

Signature Name Date

MNazgor  Graz .

Occupation

Witnessed by:

AKPeac ok KGICQ Peococik 13-+-9%

Signature Name Date



