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2. Title

This agreement shall be known as the Manildra Group of Companies
Bomaderry Site Agreement 1998.

3. Area, Incidence and Parties Bound
This agreement shall be binding upon:
(a) Shoalhaven Starches Pty Ltd (hereinafter referred as the “Company™);
(b)  The Australian Workers Union, New South Wales;

(¢}  The Automotive, Food, Metals, Engineering, Printing and Kindred
Industries Union (NSW Branch);

(d)  The Electrical Trades Union of Australia, New South Wales Branch;
(e}  Employees who are members or eligible to be members of the above

untons and are employed in accordance with the classification levels in
Appendix A

4, Date and period of operation

This Agreement shall take effect from the beginning of the first pay period
commencing on or after the date of this Agreement’s approval under the
provisions of the Industrial Relations Act 1996 and shall remain in force until
1 January 2000,
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5. Relationship to parent award

The terms and conditions of this Agreement replace in total the terms and
conditions of an industrial agreement made by the Industrial Relations
Commission between the Australian Workers Union (NSW Branch), the
Amalgamated Metal Workers Union, the Electrical Trades Union and
Shoalhaven Starches Pty Ltd and Manildra Sugars Bomaderry on 6 July 1989
(Filed with the NSW Industrial Registry on 16 November 1989, File number
8277, and any variations thereof).

The terms and conditions of employment prior to the above industrial
agreement’s approval by the Industrial Relations Commission in 1989, were
regulated by the following awards:

Metal and Engineering Industry (NSW) Award
Transport Industry Mixed Enterprises (State) Award
Electricians (State) Award

Starch Manufacturers (State} Award

* % * w

The Agreement shall be read and interpreted wholly in conjunction with the
above Awards, provided that to the extent of any inconsistency between the
above Awards and this agreement, the latter will prevail.

6. Single Bargaining Unit

For the purpose of negotiating an enterprise agreement, a single bargaining unit
has been established by the signatories to this agreement.

A workplace consultative committee has been established with representation
from the company’s senior management and from elected employee
representatives.

The Australian Workers Union, New South Wales, The Automotive, Food,
Metals, Engineering, Printing and Kindred Industries Union (NSW Branch) and
the Electrical Trades Union of Australia, New South Wales Branch hereinafter
shall be referred to as the “Unions”.

7. Aim of Agreement
The aim of this agreement is to promote real gains in productivity, efficiency,
flexibility and co-operation in the workplace. It also aims to facilitate
continued progress on restructuring and training initiatives.
The parties recognise that workplace reform is necessary to improve

Australia’s economic performance generally and that of Shoalhaven Starches
Pty Ltd in particular, through the consultative process.
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The parties’ objective is to achieve the following:

(a) Simultaneous improvements in all workplace issues such as quality,
technology, work organisation, management practice, product delivery
and education/training through continuous learning.

(b)  Reduction of lost time through injury by the promotion of a safer and
better working environment.

(c) The establishment of closer links with customers and suppliers to ensure
all aspects of the service chain are focused on customer needs and
improved customer satisfaction through appropriate training.

8. Agreement to be displayed.

Copies of this collective Agreement shall be displayed in places readily visible
and accessible to all parties covered by the Agreement.

9. No Extra Claims
The parties agree that there shall be no additional claims made for increases in
wages, salaries or wage related allowances for the period of this Agreement
10.  Contract of Employment
Employment shall be by the week. Any employee not specifically engaged as a
casual employee in accordance with Clause 14 shall be deemed to be
employed by the week.

11. Duress

This agreement has not been entered into under any duress by the Parties.
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12.

Hours of Work

(a) Day Work - Ordinary Hours

Thirty eight hours shall constitute a weeks work, which shall be worked not
more than 8 hours per day between 6.00am and 6.00pm Monday to Friday
inclusive. Employees shall receive a rostered day off in accordance with clause
31.

Starting and finishing times shall be set by mutual agreement, notwithstanding
that if agreement cannot be reached between an individual employee and the
Company, reference shall be made to the Dispute Settlement Procedure in
clause 26.

(b) 12 Hour Shift Work - Ordinary Hours

The 12 hour shift roster comprises an eight week cycle of twenty eight twelve
hour shifts, as detailed below;

Four weeks of 4 x 12 hour shifts per week
Four weeks of 3 x 12 hour shifts per week

The remuneration to an employee shall be averaged over the eight week cycle
so that an employee receives payment of 56 hours per week.

This average is calculated as:

(©)

1. Weekday hours at single time (240 ordinary hours / 8 = 30 hours)
2. Weekend hours at double time (96 x 2 / 8 =24 hours)
3. Plus 2 hours at single time for the 21st shift allowance (2 hours)

For any approved leave taken by an employee the calculation is as follows:

DEDUCTION PAYMENT
1. Full week shift cycle 56 hours 38 hours
2. Weekday shifts Single time Single time
3. Weekend shifts Double time Single time
4. Public Holidays Double time Single time

Presenting for work but not required

An employee who presents for work at the employee’s normal starting time,
and not being required shall be entitled to at least two hours work or payment
thereof at ordinary rates.
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(d)

13.

14,

15.

Shower Time

An employee shall, ten minutes before the normal finishing time, be entitled to
ten minutes of shower time.

Meal Breaks

An employee shall be entitled to a morning tea break of 15 minutes, and a lunch
break of no less than 30 minutes, to be given and taken by mutual agreement.

Casual Employment

(a)

()

(©)

(d)

A casual employee shall mean an employee engaged to work casual
work from time to time, up to thirty eight ordinary hours per week. In
addition to the rates of pay in Appendix A, a casual employee shall
receive a 20% loading.

An additional loading of 1/12 of the casual classified rate will be paid to
a casual employee to compensate for payment of annual leave in
accordance with the Annual Holidays Act 1944 (as amended).

Casual employees shall be employed as such for no more than three (3)
months at any one time, or otherwise by agreement between the parties.

Casual employees who work the immediate day proceeding and the
immediate day following a public holiday shall be entitled to payment
for that public holiday.

Termination of Employment

(a) In order to terminate the employment of an employee the employer shall
give to the employee the following notice:

Period of Continuous Service Period of Notice

1 year or less 1 week

1 year and up to the completion 2 weeks

of 3 years

3 years and up to the completion 3 weeks

of 5 years

5 years and over 4 weeks
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(b)  Inaddition to the notice in subclause 15(a) above, employees over 45
years of age at the time of the giving of the notice with not less than
two years continuous service, shall be entitled to an additional week’s
notice.

{(c)  Payment in lieu of the notice prescribed in subclause 15(a) above shall
be made if the appropriate notice period is not given. Provided that
employment may be terminated by part of the period of notice specified
and part payment in lieu thereof.

(d)  The period of notice in this clause shall not apply in the case of
dismissal for conduct that justifies instant dismissal, including
malingering, inefficiency or neglect of duty, or in the case of casual
employees, apprentices, or employees engaged for a specific period of
time or for a specific task or tasks.

(e) The notice of termination required to be given by an employee shall be
one week. If an employee fails to give notice the employer shall have
the right to withhold moneys due to the employee with a maximum
amount equal to the ordinary time rate of pay for the period of notice.

® The employer shall, upon receipt of a request from an employee whose
employment has been terminated, provide to the employee a written
statement specifying the period of his or her employment and the
classification of or the type of work performed by the employee.
16,  Payment of Wages
Wages shall be paid weekly on a day fixed by the Company other than a
Saturday, a Sunday or a public holiday. Wages shall be paid no later than
5.00pm Thursday.
All wages shall be paid by Electronic Funds Transfer into an account nominated
by the employee.
17.  Overtime
(a)  Payment for Working Overtime

Day Workers

All hours worked in excess of the normal 8 hours per day shall be paid at
double time. All hours worked on a Saturday or Sunday shall be paid at double
time.
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Shift Workers

All hours worked in excess of the normal shift hours as detailed in clause 12
shall be paid at double time.

(b)  Requirement to Work Reasonable Overtime

An employer may require any employee to work reasonable overtime at
overtime rates and such employee shall work overtime in accordance with such
requirement, unless the employee provides a reasonable excuse. Wherever
possible, overtime shall be allocated on a fair and equitable basis.

(¢}  Rest Period After Overtime

Except for the fact that the relief employee does not come on duty overtime
work shall wherever reasonably practicable, be so arranged that the employee
has at least ten consecutive hours off duty between work of successive days.

If on the instruction of the employer such an employee resumes or continues
work without having had such ten consecutive hours off duty, the employee
shall be paid at double rates until he/she is released from duty for such period,
and he/she shall then be entitled to be absent until he/she has had ten
consecutive hours off duty without loss of pay for ordinary working time
occurring during such absence.

In the case of shift workers who rotate from one shift to another, eight hours
shall be substituted for ten hours when overtime is worked.

(d) Call Outs

An employee recalled to work overtime after leaving the employers business
shall be paid a minimum of 4 hours work at the appropriate rate.

If an employee is called out before 4.00am the employee is entitled to an 8 hour
break after the work is completed.

If an employee is called out at or after 4,00am the employee will remain at
work until the completion of the employee’s normal shift.

Exceptional circumstances such as multiple call outs or several call outs in
succession will be dealt with by the employee and the manager responsible on a

one-off basis.

Overtime worked in the circumstances specified in this subclause shall not be
regarded as overtime for the purpose of subclause (¢) of this clause.
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18.

19.

(a)
(b)

(c)

(d)

(e) Crib Time

Day Workers

An employee working overtime shall be allowed a crb time of twenty minutes
without deduction of pay after each four hours of overtime worked if the
employee continues work after such crib time.

(f) Meal Allowance

An employee required to work overtime for more than one and a half hours
without being notified on the previous day or earlier that he will be so required
to work shall be paid $10 for the first meal.

If overtime continues for a further four hours, a meal allowance of $8 shall be
payable.

Long Service Leave

Employees shall be entitled to long service leave in accordance with the Long
Service Leave Act 1955. Long Service Leave will be paid at the employees
classified rate plus the weekly General Long Service Leave Allowance in
accordance with Appendix B.

Sick Leave
Sick pay is payment at an employee’s classified rate of pay plus shift allowance.

An employee other than a casual employee who is absent from his/her work on
account of personal illness or injury, other than that covered by workers’
compensation shall be entitled to sick pay, provided that:

Within 24 hours of the commencement of such absence the employee shall
inform the employer of their inability to attend for duty, and as far as
practicable, state the nature of the injury or illness and the estimated duration of
the absence.

The employee shall prove to the satisfaction of their employer that they were
unable on account of such iliness or injury to attend for duty on the day or days
for which sick leave is claimed.
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(e)

®

(2)

(h)

20.

(a)

(b)

(©)

10

For periods of sick leave of one day or less, employees may claim their sick
leave entitlements without the production of a Doctor’s Certificate. For
periods of greater than one day, a Doctor’s Certificate is required prior to
payment. If an employee has had repetitive single day absences his/her
attendance at work shall be reviewed by management and the employees union.
At the discretion of management he/she may be required to produce a medical
certificate for further single day absences.

All permanent employees shall be entitled to 76 hours of leave per year. No
payment shall be made for any absence on sick leave in accordance with this
clause durning the first three months of employment, notwithstanding that when
an employee has three months service the employee shall be entitled to payment
for any sick day in accordance with this clause.

Sick leave with an employer shall accumulate from year to year so that any
balance of the period specified in sub-clause (f) hereof which in any year has
not been allowed to an employee by that employer as paid sick leave may be
claimed by the employee in a subsequent year (subject to sub-clause (h)).
There shall be no time limit on the accumulatton of sick leave.

Any employee who in the current calender year has not received payment for
sick leave in accordance with sub-clause (f) shall, be entitled to 38 hours pay at
their classified rate as an ex-gratia payment. No deduction shall be made from
the employee’s accrued entitlements.

Family Leave

An employee with responsibilities in relation to either members of their
immediate family or members of their household who need their care and
support shall be entitled to use, in accordance with this clause, any sick leave
entitlement which accrues after the date of registration of this agreement for
absences to provide care and support for such persons when they are ill.

The employee shall, if required, establish by production of a medical certificate
or statutory declaration, the illness of the person concerned.

An employee shall, wherever practicable, give the employer notice prior to the
absence of the intention to take leave, the name of the person requiring care
and their relationship to the employee, the reasons for taking such leave and the
estimated length of absence. Ifit is not practicable for the employee to give
prior notice of absence, the employee shall notify the employer by telephone of
such absence at the first opportunity on the day of absence.
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(d)

21.

(a)

11

The entitlement to use sick leave in accordance with this clause is subject to:

(1)

)

3)

the employee being responsible for the care of the person concerned;

and

the person concerned being either:

@
(i)

(i)

(iv)

a spouse of the employee; or

a de facto spouse who, in relation to a person, is a person of the
opposite sex to the first mentioned person who lives with the
first mentioned person as the husband or wife of that person on
a bona fide domestic basis although not legally married to that
person; or

a child or an adult child (including an adopted child, a step child,
a foster child or an ex-nuptial), parent (including a foster parent
and legal guardian), grandparent, grandchild or sibling of the
employee or spouse or de facto spouse of the employee; or

a same sex partner who lives with the employee as the de facto
partner of that employee on a bona fide domestic basis; or

a relative of the employee who is a member of the same
household, where for the purposes of this paragraph:

(a) “relative” means a person related by blood, marriage or
affinity;

(b)  “affinity” means a relationship that one spouse because
of marriage has to blood relatives of the other; and

(c)  “household” means a family group living in the same
domestic dwelling.

An employee may only, for the purpose of this clause, use sick leave
accrued from 30 August 1996

Bereavement Leave

An employee other than a casual shall be entitled to a maximum of five (5)
day’s leave at the employees classified rate of pay on each occasion and on
production of satisfactory evidence of the death in Australia of the employee’s
husband, wife, father, mother, brother, sister, child, stepchild, grandparents or
parents-in-law. For the purposes of this clause the words “wife” and
“husband” shall include de facto wife or husband and the words “father” and
“mother” shall include foster-father or mother and stepfather or mother.

Manildra Group of Companies, Bomaderry Site Apreement 1998 Final Copy



(b)

22,

(a)

(b)

23.

(a)

(b)
(©

(d)

(e}

12

This leave shall not accumulate.

Jury Service

An employee required to attend for jury service during his/her ordinary
working hours shall be reimbursed by the Company an amount equal to the
difference between the amount paid in respect of the employees attendance for
such jury service and the amount of wages the employee would have received
in respect of the ordinary time that employee would have worked had that
employee not been on jury service.

An employee shall notify their employer as soon as possible of the date upon
which they are required to attend for jury service. Further the employee shall
give their employer proof of their attendance, the duration of such attendance
and the amount received in respect of such jury service.

Workers Compensation

The employer shail pay an employee accident pay where the employee receives
an injury for which weekly payments of compensation are payable by or on
behalf of the employer pursuant to the Worker’s Compensation Act, 1987 as
amended.

“Accident pay” means the employee’s weekly allowances.

An employer shall pay or cause to be paid accident pay as defined in 23(b)
during the incapacity of the employee arising from any illness or injury for a
total of 26 weeks whether the incapacity is in one continuous period or not.

An employee shall not be entitled to any payment under this clause in
respect of any period of paid annual leave or long service leave, or for any
paid public holiday.

In the event that an employee receives a lump sum in redemption of weekly
payments under the Workers Compensation Act, 1987, the liability of the
employer to pay accident pay as herein provided shall cease from the date of
such redemption.
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24.

25.

(a)

()

©

(d)

(e)

®

26.

(2)

13

Superannuation

The Company shall make superannuation contributions in accordance with the
Superannuation Guarantee Legislation to one fund only.

Disciplinary Procedure

Should the attitude or behaviour of an employee be deemed to be
unsatisfactory, the employees immediate supervisor should counsel the
employee as to his/her obligation to abide by the organisations policies and
procedures. Such counselling should be conducted in an informal manner.

In the event that the attitude or behaviour of an employee continues to be
unsatisfactory, an oral warning is to be given in the presence of the employee’s
union delegate. Such oral warning should convey to the employee that
continued poor performance could ultimately lead to termination of
employment. This is to be recorded in the employee’s personnel file.

Should the attitude or behaviour of an employee not improve, such employee
shall be given a formal written waming and the employee shall be informed in
the presence of the union delegate that a repetition of the behaviour may lead
to termination of employment. The written warning shall be placed in the
employee’s personnel file.

Repetition of the attitude or behaviour will provide the Company with grounds
for termination. Notice shall be given in accordance with clause 15.

This clause shall not affect the right of the company to dismiss an employee
without notice for refusal of duty, malingering, inefficiency, neglect of duty, or
misconduct and in such cases wages shall be payable up to the time of dismissal
only.

Nothing in the foregoing procedure shall limit the right of the union to pursue
re-instatement in accordance with the Industrial Relations Act 1996.

Dispute Settlement Procedure

General grievances

(1) In the first instance, an employee wishing to raise a grievance which
_directly affects the employee shall raise the matter with his/her
immediate supervisor.
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(ii)

(iit)

14

If the issue remains unresolved, it will pass into the formal stages of the
grievance or disputes settlement procedure. During the application of
this procedure, there will be a genuine commitment by the union and its
members to ensure that work continues as normal.

Where the employee/s so desire, the union delegate may be involved
from the outset.

(b)  Formal Disputes Procedure

0

(i)

(iii)

(iv)

Stage 1

To enable claims, problems and disputes to be progressed while work
proceeds normally, the following procedures will apply.

From time to time a grievance or dispute may occur which threatens
good working relations.

Prior to employees walking off the job those involved shall confer in
good faith with a view to resolving the matter by direct negotiation and
consultation.

Where practical, responses to stages 1, 2 and 3 should occur within 24
hours.

Any grievance or disputes which arises will, when possible, be settled by
discussion on the job between the employee, employees and the Supervisor.

Stage 2

Failing settlement at Stage 1, the grievance will be further discussed between
the union delegate/s and company management.

Stage 3

Failing settlement at Stage 2, the Company management representative will be
involved in further discussions with the local union organiser.

Stage 4

If the matter remains unresolved it shall be referred to the Industrial Relations
Commission of New South Wales in accordance with the Industrial Relations
Act 1996.

(c)  Theright is reserved to the parties to vary this procedure where a genuine
occupational health and safety issue is raised.
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27.  Classifications
Employees will receive the following wage increases effective from the date
below. These increases will be made on the employee’s wage effective at the
time of giving of the increases and shall be payable on the first pay period on or
after these dates:
30 June 1998 1.5%
1January 1999 1.5%
30 June 1999 1.5%
1 January 2000 1.5%

28.  Holidays

(@)  For each holiday below an employee shall receive 8 hours pay at the employees
classified rate. Provided however, that if any other day be, by a State Act of
Parliament or State Proclamation substituted for any of the said holidays, the
day so substituted shail be observed.

¢ New Year’s Day

¢ Australia Day

¢ Good Friday

¢ Easter Saturday

o Easter Monday

* ANZAC Day

e Queen’s Birthday

¢ Labour Day

¢ Chnistmas Day

¢ Boxing Day

(b)  Where Christmas Day falls on a Saturday, Christmas Day and Boxing Day shall
be observed on the following Monday and Tuesday.

(¢)  Where Boxing Day falls on a Saturday, the following Monday shall be observed
as Boxing Day.

(d)  Provided that:
An employer who terminates the employment of an employee except for
reasons for misconduct or incompetence (proof of which shall lie upon the
employer) shall pay the employee a day’s ordinary wages for each holiday
which falls within 10 consecutive days after the day of termination.

(e)  All work performed on any of the holidays prescribed in this clause or

substituted in lieu thereof, shall be paid for at the rate of double time.
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29,

30.

(@

16

Employees shall also be entitled to 8 hours pay in accordance with subclause
28(a).

An employee shall be entitled to an additional day per year to be known as the
picnic day. This day shall be taken on the first Monday in March.,

Annual Leave
Day employees shall be entitled to 152 hours annual leave.

Twelve {12) hour shift employees shall be entitled to 190 hours annual leave.
Where a shift worker is rostered off during a public holiday, that employee shall
receive one extra day’s annual leave or payment in lieu thereof. This shall not
attract annual leave loading in subclause 29(a) and (b).

An employee, upon taking of annual leave, shall be paid at;

(a)  arate equal to the last financial year’s (1 July - 30 June) average weekly
earnings, excluding annual leave, ‘cashed in’ leave or other
extraordinary payments; or

(b)  paid in addition to their classified rate a 28% loading;
Provided that an employee shall be paid at the highest rate above.

Annual leave shall be given and taken in accordance with the Annual Holidays
Act 1944 (as amended).

Redundancy
Application
) This clause shall apply in respect of full time and part time employees.

(i)  Notwithstanding anything contained elsewhere in this clause, this clause
shall not apply to employees with less than one year’s continuous
service and the general obligation on employers shall be no more than
to give such employees an indication of the impending redundancy at
the first reasonable opportunity, and to take such steps as may be

_reasonable to facilitate the obtaining by the employees of suitable
alternative employment.
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Notwithstanding anything contained elsevs./here ir} this clause, this
clause shall not apply where employment is teltnnr‘lated asa
consequence of conduct that justifies instant dls:rmssal, including ;
malingering, inefficiency or neglect of duty, or in the case of cas_ud| )
employees, apprentices or employees engaged for a speclﬁf: period 0
time or for a specified task or tasks or where employment is terminated
due to the ordinary and customary turnover of labour.

(b)  Introduction of Change

®

(i)

Employer’s duty to notify

(2  Where an employer has made a definite decision to introduce
major changes in production, program, organisation, structure
or technology that are likely to have significant effects on
employees, the employer shall notify the employees who may be
affected by the proposed changes and the union to which they
belong.

(b)  ‘Significant effects’ include termination of employment, major
changes in the composition, operation or size of the employer’s
workforce or in the skills required, the elimination or diminution
of job opportunities, promotion opportunities, job tenure, the
alteration of hours of work, the need for retraining or transfer of

employees to other work or locations and the restructuring of
jobs.

Employer’s duty to discuss change

(a)  The employer shall discuss with the employees affected and the
union to which they belong, the introduction of the changes
referred to in paragraph (b) above, the effects the changes are
likely to have on employees and measures to avert or mitigate
the adverse effects of such changes on employees, and shall give
prompt consideration to maters raised by the employees and/or
the union in relation to the changes.

(b)  The discussion shall commence as early as practicable after a
definite decision has been made by the employer to make the
changes referred to in paragraph (b) of this clause.

(c) For the purpose of such discussion, the employer shall provide
to the employees concerned and the union which they belong all
relevant information about the changes including the nature of
the changes proposed, the expected effects of the changes on
employees and any other matters likely to affect employees
provided that any employer shall not be required to disclose
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(©)

(d)

18

confidential information the disclosure of which would adversely
affect the employer.

Redundancy

(1) Discussions before terminations

(a)  Where an employer has made a definite decision that the
employer no longer wishes the job the employee has been doing
to be done by anyone, and that decision may lead to the
termination of employment, the employer shall hold discussion
with the employees directly affected and with the union to which
they belong.

Termination of Employment

®

(ir)

(iii)

Notice shall be given as per the notice given in Clause 15, Termination
of Employment.

(a)  Time off during the notice period

During the period of notice of termination given by the
employer, an employee shall be allowed up to one day’s time off
without loss of pay during each week of notice, to a maximum
of five weeks, for the purposes of seeking other employment.

(b)  If the employee has been allowed paid leave for more than one
day during the notice period for the purpose of seeking other
employment, the employee shall, at the request of the employer,
be required to produce proof of attendance at an interview or
the employee shall not receive payment for the time absent.

Employee leaving during the notice period

If the employment of an employee is terminated (other than
misconduct) before the notice period expires, the employee shall be
entitled to the same benefits and payments under this clause had the
employee remained with the employer until the expiry of such notice.
Provided that in such circumstances the employee shall not be entitled
to payment in lieu of notice.

Statement of employment

The employer shall, upon receipt of a request from an employee whose
employment has been terminated in accordance with this clause, provide
to the employee a written statement specifying the period of the
employee’s employment and the classification of or the type of work
performed by the employee.
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(iv)  Severance Pay

Where an employee is to be terminated pursuant to this clause, he/she
shall be entitled to four weeks pay for each completed year of service.
A pro rata entittement shall be paid for any incomplete year of service.
Employees with less than 12 month’s service shall be entitled to a pro
rata entitlement for that service.

“Weeks pay’ means the all-purpose rate of pay for the employee
concerned at the date of termination and shall include, in addition to the
ordinary rate of pay, overaward payments, shift penalties and
allowances provided for in this agreement.

(v)  Mechanisation and/or Technological Changes

Where, on account of the introduction or proposed introduction by the
Company of mechanisation or technological changes in the industry in
which the employee is engaged, the company terminates the
employment of an employee who has at least 12 month’s service, the
Company shall give the employee three months notice of the
termination of his/her employment, plus Severance Pay in accordance
with 30(d)(1v), provided that if the Company fails to give such notice in
full;

(2)  The Company shall pay the employee at the applicable rate of
pay applicable under this agreement for a period of the notice
given; and

(b)  The period of notice required by this clause to be given shall be
deemed to be service with the company for the purpose of the
Long Service Leave Act 1955 (as amended), and the Annual
Holidays Act 1944 (as amended).

(©) The Company’s right to summarily dismiss an employee for
malingering, inefficiency, neglect of duty or misconduct shall not
be prejudiced by the fact that the employee has been given
notice pursuant to this clause of the termination of the
employee’s employment.

(vi)  Alternative Employment

Subject to an application by the employer and further order of the
Industnal Relations Commission , an employer may pay a lesser amount
(or no amount) of severance pay than that contained above if the
employer obtains acceptable alternative employment for an employee.
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Rostered Days Off

(a)  The ordinary working hours shall be worked in accgrdance with clause
11 as a twenty day working cycle of eight hours, with 0.4 of one hour
of each day worked accruing as an entitlement to take one paid day off
per monthly cycle as nominated by the Company.

Day Workers

(b) It is understood between the parties that 12 rostered days ofl per year,
at 8 hours per day shall be accrued.

Shift Workers

(¢)  Itisunderstood between the parties that 8 rostered days off per year, at
12 hours per day shall be accrued.

(d)  Inthe case of termination the balance of all such accrued hours shall be
paid to the employee.

()  The accrued rostered days off prescribed in clause 31(a) shall be taken
as a paid day off provided that the day may be worked where that is
required by the employer and such work is necessary to allow other
employees to be employed productively or to carry out maintenance
outside ordinary working hours because of unforseen delays to a
particular project or a section of it or for other reasons arising from
unforseen or emergency circumstances on a project.

() Banking of up to 5 rostered days off is allowed by agreement between
the Company and the individual employee.

Footwear / Protective Clothing

The Company shall provide free of charge to employees one pair of gum boots
and either two paid of leather boots or shoes during each year of employment.

Overalls, boots and protective clothing will be supplied free of charge by the
Company, and new issues of the above will be by agreement between the

Company and the employee, provided that each employee has three sets of
protective clothing,

One (l.) winter jacket, three (3) pairs of socks and one (1) belt will be supplied
per year to each employee, notwithstanding that employees may apply to the
Company for replacement clothing on a fair wear and tear basis.
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Occupational Health and Safety Committee

An Occupational Health and Safety Committee shall be formed by agreement
between the parties, and shall meet once per month to give guidance to the
Company on safety related matters.

Trade Union Training

Members are to be given time off and paid time and expenses where the course
is not paid for by the company up to and including ten (10) days per year for
members to attend.

Training

()  An employee receiving on the job specific training shall be paid at the
employees appropriate rate.

(b) An employee shall be paid up to 3 hours per week single time for
company approved external training provided that the employee shall
also attend a minimum of 3 hours per week unpaid training.

() All other training shall be paid at single time.

(dy  Course fees shall be paid by the employer up to a maximum amount of
$500.00 per year.

(e) Materials and textbooks shall be paid for by the employee except for
books deemed suitable for the company reference library, whereas such
books shall be purchased by the employer.

Meetings

An employee attending Company organised meetings outside their rostered

hours shall be paid single time.

Annualised Salary - Tradesman Electrician

(a) Notwithstanding clause 12, Hours of Work and clause 17, Overtime,

.and clause 29, Annual Leave, employees engaged as a tradesman
electrician will be paid an annualised salary

Manildra Group of Companies, Bomaderry Site Agreement 1998 Final Copy




(b)

(c)

(d)

(e)

®

22

The company, together with the electricians and the Electrical Trades
Union have calculated the average overtime worked by electricians to
be six (6) hours per week. This calculation of overtime, together with
payment for annual leave and annual leave loading, and payments for
meal allowances, have been factored into an annualised salary.

The annualised salary will be divided by 52, and paid on a weekly basis
to employees at this classification. All approved leave will be taken at
this higher rate, and superannuation will be payable at this rate also.

Work will be performed to meet the requirements of the Company to
maintain a reliable operation as currently is the case,

The implementation of the above remuneration package will not effect
the employee’s rights to rostered days off, in accordance with clause
31, Rostered Days Off.

The annualised salary includes payment for all applicable allowances in
accordance with Appendix B, albeit where an employee is entitled to a
first aid and /or firecrew allowance, that payment will be made in
addition to the annualised salary. When an employee is on Long
Service Leave in accordance with Clause 18, they will not be entitled to
the General (Long Service Leave) Allowance.

38.  Annualised Salary - Truck Driver

(a)

(b)

(©)

(d)

Notwithstanding clause 12, Hours of Work and clause 17, Overtime,
and clause 29, Annual Leave, employees engaged as a truck driver will
be paid an annualised salary,

The company, together with the truck drivers have calculated the
average overtime, necessary to meet the organisation’s requirements, to
be seven and one half (7.5) hours per week. This calculation of
overtime, together with payment for annual leave and annual leave
loading, and payments for meal allowances, have been factored into an
annualised salary.

The annualised salary will be divided by 52, and paid on a weekly basis
to employees at this classification. All approved leave will be taken at
this higher rate, and superannuation will be payable at this rate also.

Work will be performed to meet the requirements of the Company to
maintain a reliable operation as currently is the case.

The implementation of the above remuneration package will not effect
the employee’s rights to rostered days off, in accordance with clause
31, Rostered Days Off.
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() The annualised salary includes payment for all applicable allowances in
accordance with Appendix B. When an employee is on Long
Service Leave in accordance with Clause 18, they will not be entitled to
the General (Long Service Leave) Allowance.
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Appendix A
RATES OF PAY

CLASSIFICATION CLASSIFIED RATE PER HOUR
Permanent Per 38 Hour

Per Hour Week

Basic Operator 12.119 460.52

Operator 13.331 506.58

Supervisor 13.937 529.61

Tradesman Fitter 15.149 575.66

Tradesman Supervisor 16.663 633.19
Tradesman Electrician Annualised Salary - as per Clause 37

The annualised salary will be no less than $44,025.00 per annum.

Truck Driver Annualised Salary - as per Clause 38

The annualised salary will be no less than $55,954.00 per annum.
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Appendix B
ALLOWANCES
TYPE ALLOWANCE PER WEEK
Shift Allowance
Basic Operator Day Shift 23.03
12 Hr Shift 92.10
Operator Day Shift 25.33
12 Hr Shift 101.32
Supervisor Day Shift 26.48
12 Hr Shift 105.92
Tradesman/Fitter Day Shift 28.78
12 Hr Shift 115.13
Tradesman Supervisor Day Shift 31.66
Casual Operator 12 Hr Shift 92.10
Other Allowances
Electrical License 23.20
Firecrew 8.30
First Aid 8.30
General 79.00
General (First 6 months) 38.00
General (Long Service Leave) 41.00
Supervisor 35.00
Tea Money {1st) 10.00
Tea Money (2nd) 8.00
Tool 9.40
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Signed for and on behalf of Shoalhaven Starches Pty Ltd

A

Mr Brian Hanley
General Manager

/ ?;Af;ﬁf

ate

Signed for and on behalf of The Australian Workers Union, New South Wales;

Iy -1 Gy

Date

Signed for and on behalf of The Automotive, Food, Metals, Engineering, Printing and

Kindre;?stﬁes Union (NSW Branch)
//,, - . « Ct" 3
j D

ate

Signed for and on behalf of The Electrical Trades Union of Australia, New South
Wales Branch

, 77 fg’/«oj
04 0. %ﬁ%ﬁ«
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