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3. lication And Parties To The ment

This agreement shall apply to and be binding upon CSR Limited trading as CSR Construction Materials ("the
company™) in respect to its quarrying operations at Tweed Quarry; The Australian Workers Union (AWU), NSW
and all the employees of the company who are engaged in any of these occupations or callings described in Appendix B
and who are members or eligible to be members of the union.

4. Date and Duration of Agreement

If This agreement is signed and certified, it shall operate from the 1 of August 1998 and shall remain in force until the
31%of August 1999. This agreement shall continue to be binding on the parties hereto beyond this date until replaced
by another certified agreement.

The parties agree to review this agreement in it's entirety no later than (8) weeks prior to the date of expiry. The parties
also agree to monitor progress to goals as outlined below in clause 7.0.

New agreements may be negotiated in future. There is no requirement for future agreements to be effective immediately

following the expiry of this agreement and any negotiated pay rises from this or previous agreements would not be
Tetrospective.

5. Relationship te Parent Award

This agreement shall be read and interpreted solely in conjunction with the following award:
¢  The Quarrying Industry (State) Award (NSW)

This agreement shall prevail over the above award to the extent of any inconsistency.

6. Productivity Improvement - General
Thccompnthdevdmedahmdﬁammommmmmmwmepmfommdﬂwmivay
mmsmw&mmmmﬁmmwmmmmmmmwmm
saﬁsfyourwstomers'reqtﬂmmms,mfadﬁmedwimaxofﬂmqmﬁwdwmmmceﬁdemy“dmwhich
we produce them.

ThemmmnfsChaﬂmeZOOOmogmmismeplzu‘omofmuquaﬁtyimprwememsym

All employees will mnﬁnwmreoﬁveanyaddiﬁMMnEgmqmmntmpmmmemephﬂomphiesofmnﬁnmus
improvement and problem-solving skills required in order for team members to participate in improvement process.

7, M Improve Saf ity, Environment & Efficien
Keyarmshawbemidmﬁﬁedmmemmmnﬂopmaﬁonasmmdcsiglmmeﬁemrm]anddemonstmblegahmin
mfay,mdwﬁﬁw,em:omem]mrbmmmdeﬁdm.ThwekeymamMedmmemmmufsmm
hlsinmplanasmuendedﬁnmﬁnnmﬁnmandmnploymagmemworkwmrdsachicvmemofthegoalssamnm
the business plan.
Thecompanyremgnimthebmadrangeofsldﬂswhichenmloyeesaheadyexhibitandwﬂlendfmthoencourage
employeestoaoquireaddiﬁona]sldﬂswhmnemxyandmuﬁﬂsemelnmmeﬁMemextemdthehoompetenoe.
Thepam’estomeagleememagreemsalmaFOCUSpme&sswherdJ}rkeypmfomanoegoalaassetominﬂlebusiness
plans, are discussed atthemanof&eﬁnandﬂyearu&&mchpr@mﬁontmmandacﬁonsforimprwcmqntplmare
set out for each tcam (and individual team members where applicable).
Thmeacﬁonsandn-acldngofmnﬂtsagiinstkeyperfonnancegoa]swi]lbeincludedfordismssionat team meetings
regulaﬂyandaﬁna]reviewofmultsdoneatthccloseofthcﬁnandalyw. '

Key performance Indicators for Tweed Quarry are attached as Appendix C
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8. Improvements from previous Agreements

All parties agree that improvements made as a result of provisions of previous Tweed Quarry certified agreemenis are 1o
be sustained and locked into site processes for future benefit 1o the business in order to maintain the previous agreement
Salary conditions

9. Equal Employment Opportunity
The parties recognise that all employees have the right to a productive, harassment free and fulfilling working life.

The parties further recognise that any form of discrimination based on gender, race or political viewpoint will not be
tolerated at Tweed Quarry.

10. Dispute Resolution Procedure
10.1 This Procedure for the avoidance of industrial disputes and employee grievances shall apply at Tweed quarry

10.2 The object of this procedure shall be to promote the resolution of disputes/grievances by measures based on
consultation, co-operation and discussion;, 1o reduce the level of indusirial confrontation; and to avoid interruption to the
performance of work and the consequential loss of production and wages

10.3 Any employees or delegates should first obtain permission from their manager or supervisor prior to leaving their work
station to consult with the employer, Such permission shall not be unreasonably withheld All union business related to the
procedure may be conducted by the employee in the employer's time as long as the supervisor is contacted and permission
granted :

104, (a) Individual grievance procedures are as follows:

) Employee is required to notify the employer in writing of the reason for a grievance requesting a
meeting for bilateral discussions and state the remedy sought
Any such grievance should dealt with as quickly and as close to the source of the problem to
reduce the risk of disharmony amongst the team. Discussion should follow gradnated steps and
where required go to a higher authority to allow facilitation of a timely resohution. Ie. Supervisor
First, Quarry Manager second and then (if required) Area Manager.
Time limits with a reasonable time frame should be allowed fro discussion at each level of
authority
At the conclusion of the discussion, the employer must provide a response to the employees'
grievance, if the matter has not been resolved, including reasons for not implementing any
proposed remedy
While this procedure is being followed, normal work must continue
(vi) The employee may be represented by an industrial organisation of employees.

(b) Procedures relating to disputes between employers and employees:

0] A good question, dispute or difficulty must initially be dealt with as close to its source as
possible, with gradnated steps for further discussion and resolution at higher leveis of authority.
The main principle is to solve disputes with as short a time frame as practicable,

(i) Reasonable time limits must be allowed for discussion at each level of authority.

(iii) While this procedure is being followed, normal work must continue.

() Theenqﬂwmaybemwemedbymmdusuimmgﬁmofmmlqmmdﬂmemploym
may be represented by an industrial organisation of employees for the purposes of each
procedure.

10.5 A]]Partiaagreetoadlwretotlﬁspmcam:e.Thissha]lbefacﬂitaiedbymewﬁmtpom“bieadvicebyom
party to the other of any issue, grievance or problem which may give rise to a dispute

10.6 Rmsombleﬁmeﬁnﬁtsshaﬂbealhwedforthemmplsﬁonofthediﬁeremsmgesofﬂle

cﬁsmmions.ﬂlmﬂsevmdaysshmﬂdbeaﬂowedforaﬂsmgsofthediscusﬁomwbe
finalised

10.7 Emphasis should be placed on a negotiated settlement. However, if the nepotiation process is
ethdudﬂmnﬂwdspnebdngmheimeMesshaﬂjomﬂymmdemuymferme matter to the
Industrial Relations commission of NSW for assistance in resolving the dispute subject to the commission
having jurisdiction over these matters.
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10.8 In order to allow the peaceful resolution of grievances and disputes the parties shall agree 10 be
commmitted to avoid industrial action including any stoppages of worlk, lock-outs or any other
bans or limitations on the performance of work while the above procedure is being followed

11.  No extra Claims
The parties agree that there shall be no extra claims relating to wages and conditions of emplioyment during the period of this

agreement.

12. Training and Employment Development

All parties agree to participate in skills assessment program, conforming to the National Guidelines for the extractive
industry, 10 assess the levels of competency required for industry employees. All iraining and pay classification rates
thereafter will be competency based.

All parties to this award recognise their commitment to training and retraining on the job.

13. Technology
All parties agree that new technologies will be supported to achieve the objectives of the company. This includes the

implementation and subsequent use of the SAP computer scftware and other efficiency based improvement systems.

14. Conditions of Employment
The following conditions of employment shall be applied for this Certified Agreement

14,1 Long Service Leave
Structured as per Quarry Award NSW with entitlement increased to:

1. 1.0 weeks per year of continuous service since 1% August 1998
2. 1.4 weeks per year of continuous service since 1% August 1998 once 15 years of service from that date has been
reached
»  LSL accrued before the certified start to this agreement will be paid according to the NSW quarry Award rates

14,2  Annual Leave Loading

An employee shall receive a loading of 25% pay for annual leave pay which has accrued in the 12 months 1o the
31" of December each year starting from Augnst 1998 (if agreement certified).

Provided that this payment shall not exceed a ceiling of $1000.00 per year. The payment of loading shall be paid in
December each year.

In circumstances of termination between August and December, the annual leave loading accrued at 30 June shall
be paid on termination. Furthermore, the loading shall apply on proportionate leave on termination provided that
the employee has one month's service on a pro-rata basis for the length of employment.

14.3 Contract of Employment
Eiﬂwrmcmplmorﬂwmmmnymaywnmmemmﬁmplwmmbymwamommmﬁm,or
the appropriate salary in lieu of notice may be paid or forfeited as the case may be. The appropriate notice shall be
fmnweeks;;mvidedlhminthemseofananployeemerﬁymofageandwhohasoonnﬂetedatlmleymrs
continuous service the notice period is increased by one week. The scale for the payment of notice as a result of
redundancy is shown in clause 17.

mmwsmﬁmmmmmmmmm(mmmm
breaches), malingering, inefficiency or neglect of duty in which case no notice may be given and in such cases
wages shall only be paid up umtil the date of dismissal only.

14.4 Hours of work, overtime and meal allowances

(a) Hours of Work
Any altcration of existing start times (Which is designated as 7am) or finishing times of work at Tweed
Quarry shall be agreed upon by the company and the majority of employees concerned. Reasonable notice
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(b)

(©)

(24hans)shmﬂdbcgivenofanyexn'aovertime.lfnoﬁoeof more than 2hours overtime in one day is not
given - a Meal Allowance shall be paid. . _

One 30 minute (only) Lunch Break shall be taken within first 5 hours of oor}uquouswoﬂc(uxﬂess
pmmmedbyammk)mmlwnn&uﬁn6hmmﬁMmmgmmmandamajqufemploy¢sagm
m.mmmmggmwﬁmdmhnganmlmkmnmmnonﬂmum
andaltermesched:ﬂedmcalbrmkﬁm&sinordertommmoonﬁmﬁtyof Tweed Quarry operations.

One rest break of ten minutes (only) shail betakeneachday.Thebreaktimmaybestaggcrec_lacrossthe
mewmdmhe&ﬂedﬁmcsaltmedbymmgmnemmeanWwdQuanyopemﬁommnmmmmd
Thestanﬁmﬁandspumdofordimryhmusworkednmybealtemd by agreement between management
and a majority of employees

Overtime
OvaﬁmcshallbemidinamurdamendthﬂwQuanyingmmsny(Stme)AWARDmSW)

Meal Allowance

A meal is 10 be provided or Meal allowancepaid(ss.ZO)manyemployeerequiredtoworkoverﬁmein
excess of two hours over ordinary time if 24 hours notice of extra overtime was not given. Meal Crib time
to be allowed as per the NSW quanrying award

15.  Salaries

Salaries shall be paid fortnightly to a nominated financial institution by electronic funds transfer.

The salary for each classification shall be in accordance with Appendix B. The anmual salaries shall apply as a
minimmm payment. A salary increase of 2.0% on the curremt base rate will be paid 1o all employees under the agreement
from 1% Angust 1998.

All parties agree that during the period of this agreement the company may investigate methods of payment of salaries
on an annualised basis for inclusion in a fidure agreement.
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16. Redundancy

Notice

Period of Continuous Service Period of Notice
1 vear or less 1 week
QOver 1 year and up to the completion of 3 years 2 wecks
3 years and up io the completion of 5 years 3 weeks
5 years and over 4 weeks

An employee over 45 years of age with not less than two years continuous service will be entitled to an additional weeks
notice. Where possible the compary shall examine all alternative arrangements before cormmitting to any redundancy

decision,

17. Severance

Severance pay to be paid on a pro rata basis of completed years and months of service, according to the following
schedule: Severance to be set at a maximum of 26 weeks

Period of Continuous Service Severance entitlement

1.ess than 1 year or 0 week

Over 1 year and up to the completion of 2 years 4 weeks

2 years and up to the completion of 3 years 8 wecks

3 years and up to the completion of 4 vears 12 wecks

4 years and up to the completion of 5 years 14 weeks
5 years and up to the completion of 6 years 16 weeks (MAX now)

6 years and up to the completion of 7 years 18 weeks

7 years and up to the completion of § years 20 wecks

8 years and up to the completion of 9 years 22 weeks

9 years and up to the completion of 10 years 24 weeks
Over 10 years 26 weeks (New Max)

For employees over 45 years of age, the entitlements are:

Period of Continuons Service Severance entitlement

Less than 1 year or 0 week

Over 1 year and up to the completion of 2 years 5 weeks

2 years and up 1o the completion of 3 years 8.75 weeks

3 years and up to the completion of 4 years 12.5 weeks

4 years and up to the completion of 5 years 15 weeks

5 years and up to the compiletion of 6 years 17.5 weeks
6 years and up to the completion of 7 years 20 weeks (MAX now)

7 years and up to the completion of 8 years 22.5 weeks
Over 8 vears 26 weeks (New marx)
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18, Signatures To Agreement

Signed for and on Behalf of
CSR CONSTRUCTION MATERIALS

Name: | p~Dnd £ ORTDN

Position with the Company:
TWESH N ©5¢  WnanaEE2
Dated: ,G/ g /9 y

Signed for and on Behalf of :
Australian Workers Union
Name: :Dﬁ\li.b /» 701
North NSW AWU Organiser
Dated: c/3[as
Name: /eVSS é.u. rSo
NSW Branch Secretary
Dated: <k £ 78 .
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Appendix B
Rates of Pay
Classification Rate Applying
from
1 August 1998
Grade 6 $588.75
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APPENDIXA  AGREEMENT OF EMPLOYEES

We - the employees whose signatures appear below, agree with the terms and conditions contained
herein and will comply with these conditions.

Q\b\“\.\ \/\/,\% Paul Chapman

/Zé@/—/ /71 7195 Peter Kingston
%mfﬁ{, /717 /%% 1anHousden

Cf ( (776794 Garry Campbell

] /821 5< Michael Doherty

/7171 96 Trevor Hills
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