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PARTB

MONETARY RATES
Table 1 - Wages

Table 2 - Qther Rates and Allowances

PART A
i Baslc Wage

‘This Agreement, in so far as it fixes rates of wages, is made by reference and in relation o the
adult basic wage as set out in Part B, Monctary Rates.

The said basic wage may be varicd by the Commission under subsection (2) of clause 15 of
Division 4 of Part 2 of Schedule 4, Savings, Transitional and Other Provisions, of the
Industrial Relations Act 1996.

A reference in this Agreement to the aduit basic wage is to be read as a reference to the adult
basic wage currently in force under the said ¢clause 15.

2, Partics
The partics to this Agrcement are -

Qucenslund Properties Investments Pty Limited; and

Storepcrsons employed by Queensland Properties Investments Pty
[.imited at its Distribution Centre located at 69 Sargeants Road,
Minchinbury in the Statc of New South Wales.

3. Area, Incidence and Duration

31 This Agreement regulates, in whole and exclusively, the conditions of employment of
all storepersons employed by Queensland Properties Investments Pty Limited at its
warehousc situated at 69 Sargents Street, Minchinbury, NSW - 2770 .

The Agreement is in full settlement of all rights between the parties and all
pre-existing disputes are subsumed within it.

) The
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greement takes effect from the beginning of the first pay period to commence
after Thursday 12 February 1998and shali remain in force thereafter for a period
months.
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4, Definitlons

"Full-Time Employee" - An cmployee who works on a regular roster totalling 40
hours per week.

"Part-Time Employee"” - An employce who works un a regular roster, a minimum of
16 hours und a maximum of 36 hours per week.

"Casual Employee" - An employce who works on an on-call basis.

"Fixed Term" - An cmployee engaged as cither a full-time or part-time employee for
a specific period in replacement of an employee on autherised leave. A fixed term
employee shall be advised in writing upon commencement, of the date of termination
of such employment.

"Day Worker" - An cmployee who commences and completes a rostered shift
between the hours 0f 5.00 a.m. and 6.00 p.m., Monday to Sunday, inclusive.

"Shift Worker” - An cmployee who commences a rostered shifl before 5.00 a.m. or
completes a rostered shift later than 6.00 p.m., Monday to Sunday, inclusive.

"Afternoan Shift” - means a shift finishing during the period after 6.00 p.m. and at
or before | 00u.m. .

"Night Shift" - means a shift finishing during the period after 1.00 a.m. or before
8.00 a.m.

"Karly Morning Shift" - means a shift commencing during the period between
3:00am and 5:00am.

"Level 6 Probationary Kmployec” - A new employce who is serving a probationary
period of 3 months. During this time they will be supervised and trained in the duties
required in @ mechanised warchouse. 1f they complete their training successfuily they
will be promoted to a Level 5 Mechanised Warchouse Operator.

"Level 5 Mechanised Warchouse Operator” - A trained employee who has the
skills to operate matcrial handling machinery and carry out the dutics required to
ensurc the smocth flow of product and goods through the warchouse. These duties
will include but shall not be limited to cleaning, loading, selecting, assembling,
replenishing and unloading of goods. The use of computer technology will be
required.

"Level 4 Equipment Operator" - An cmployec who has all the skills of a Level 5
Mechanised Warchouse Operator who is principally enguged in the operation of
matcrials handling equipment requining licensing under the relevant WorkCover
regulations.
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4.13  "l.cvel 3 Acceptance and Shipping Operator" - An cmployee who:

(a) s trained and skilled in all the duties of a Level 5 or Level 4 Operator and is
trained to facilitate the acceptance and despatch of goods at the warehouse :

(b)  may operate und control high speed storage and retrieval systems,

4.14  "Level 2 Leading Hand " - An cmployee appointed by the employer who-

(a) is trained and skilled in all duties of a Level § or Level 4 or Level 3 Operator;

(b}  utilises Radio Frequency (RF) and computer temminals 1o control staff and
move product;

(©) 1s responsible for the smooth throughput of product and resources in their area
of responsibility.

(d) may authorise transactions within a delegated scope on behalf of the
Company.

(¢} waorks principally with minimal supervision and may by responsible for the
quality of work of other storepersons.

4.15  "Level 1 Section Leader " - An cmployee appointed by the employer who -

{(a) is trained and skilled in all duties of a Level 2 Leading Hand, Level 3
Acceptance and Shipping Operator, Level 4 Equipment Operator (if licensed)
or L.evel 5 Mechanised Warehouse Operator;

(b)  shall assist the employer in the good order of work flow in an operating arca
by attending to all those dutics and responsibititics from time to time
specified by the employer, including but not limited to:

)] receiving instructions and allocating the work tlow to employees;
(i) determining shortages in labour, or material or equipment failures, and
bringing any deficiencies to the employer for consideration.
4.16  "A Weck" - For all purposes ol this Agreement, a week shall be an average of 40
hours, Monday to Sunday, inclusive.
4.17  "Work Roster” - A schedule indicating the days and hours an employec is to report
for duty to complete a four week work cycle.
4.18  "Rostered Shift" - A shill forming part of the work roster where an employece is
required to report for duty.
5. Hours of Work
5.1 Ordinary llours - Full-time Employces - Full-time employees’ ordinary hours shall
bc ten Emurs rday. The number of shifts per week will not exceed four, Monday to
Registere
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Sunday, inclusive. The shifiy shall be worked consccutively unless by mutual
agreement.

Ordinary Hours - Part-time Employees- Part-timec cmployecs’ ordinary hours shall
not be less than four hours per day or more than ten hours per day. The number of
shifts per week will not exceed five, Monday to Sunday, inclusive.

Casuals - A casual cmployes will he employed to work a minimum of four hours and
a maximum of ten hours in each working shiit.

Day Worker - A day workers' ordinary hours are exclusive of meal breuks.
Shift Worker - A shift worker's ordinary hours are inclusive of meal breuks.

Commencing and Ceasing Time - The time of commencing and ceasing shift having
been determined may be varied by mutual agreement or in the absence of agreement
by seven days' notice of the aiteration given by the Company to the employee.

Saturday, Sunday and Public Holidays Work - Saturday, Sunday and Public
Holidays shall [orm part of an employees work roster,

Saturduy Allowance - A day worker whilst working Suturday as part of their work
roster shall be paid an allowance of 60 per cent in addition to the ordinary rate
provided for in clausc 7, Wages.

Sunday Allowance - A day worker whilst working Sunday as part of their work
roster shall be paid an allowance of 100 per cent in addition to the ordinary rate
provided for in clause 7, Wages.

Pubiic Holiday Allowance - A duy worker whilst working a public holiday as part of
their work roster shall be paid sn allowance of 200 per cent in addition to the ordinary
rate provided for in clause 7, Wages.

Exceptions - The ailowances provided for in sub-clauses 5.8, 5.9 and 5.10 of this
clause shall not apply to any employee while absent on accrued sick leave.

6. Shift Work

A shift worker while on afternoon shift shall be paid a shift allowance of 17.5 per cent
in addition to the ordinary rate provided for in clause 7, Wages.

A shift worker while on night shift shall be paid a shift allowance of 27.5 per cent in
addition to the ordinary rate provided for in clause 7, Wages.

A shift worker while on early moming shift shall be paid a shift allowance of 12.5 per
cent in addition to the ordinary rate provided for in clause 7, Wages.

A shift worker working on a Saturday carly morning, aflernoon or night shilt as part
of their normal work roster shall be paid in addition to the ordinary hourly rate an
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allowance of 60 per cent in addition to the shift allowances in subclauses 6.1, 6.2 and
6.3 of'this clausc.

A shift warker working on a Sunday early moming, aflernoon or night shift as part of
their nommal work roster shall be paid in addition to the ordinary hourly rate an
allowance of 100 per cent which substitutes for the shift allowances in Clauses 6.1,
6.2.and 6.3,

A shift worker whilst working a public holiday early morning, afternoon or night shift
as part of their normal work roster shall be paid in addition to the ordinary bourly rale

an allowance of 200 per cent which substitutes for the shift allowances in Clauses 6.1,
6.2 and 6.3.

Where shilts commence between |1:00 pm und midnight the time so worked before
midnight shall not entitle the employee to any allowances applicable to that day,
provided that the time worked between 11:00 pm and midnight is applied to any
allowance applicable to the day in which the majority of the shift is worked, Where

shifts fall partly on two days, the day the major portion of the shift falls on shali be
regurded as that day.

Shift allowances provided in subcluuses 6.4, 6.5 and 6.6 of this clause shall not apply
to any employee while sbsent on accrued sick leave. Al other shill allowances
prescribed by this clause shall apply to any employec absent on acerued sick leave,

Shift allowances shall be payable for absence on ammual leave in accordance with
clause [6, Annual Leave.

7. Wagecs
The wages payuble from the beginning of the first pay period to commence on or after

I February 1998 and thereafter are set out in Table 1 - Wages, of Part B, Monclary
Rates.

The wages prescribed herein include a consideration for dress and uniform. These
wages will be referred to as the ordinary rates.

R. Payment of Wuges

Wages will be paid weekly on a day not later than Thunsday of cach week, for the pay
week finishing the previous Sunday.

Payment for all employees shall be via ciectronic funds transfer o an acceptable
financial institution.

Employecs shall advisc of a financial institution and account number at the time of
employment and may nominate a second acenunt for a standard deduction,

Government charges associated with the deposit and onc withdrawal by electronic
sl ¢ paid by the employer

BUSTIB vZ: 143310 vl PR ORNI4III3 vl 15 4UR
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Where cmployment is terminated, an cmployee shall be paid forthwith all ordinary
wages duc and shall be paid all overtime and other monics due within seven days of
the date of the termination of cmployment.

9. Casual Lmployees

A casual employee may be cmployed for not less than four hours each start and not
more than ten hours at the ordinary hourly rate which is equivalent to one forticth of
the ordinary weckly rate plus 15 per cent casual loading.

Cusual cmployees shall be paid in accordunce with the provisions of the Agreement
with respect 1o shift allowances, weekend allowances and public holiday allowances
in addition to the 13 per cent casual loading.

In accordance with the Aana! Holidays Act 1944, casuals will receive onc-twelfth of
their ordinary hourly rate in lieu of unnual lcave.

10. Part Time F.mployces

Part-time employees shall be paid an ordinary hourly rate which is cquivalent o one
fortieth of the ordinary weekly rate . The provisions of this Agreement with respect to
sick Jeave, annual leave, bercavement leave and holidays shall apply on a pro raa
basis.

A pari-time employee may be oftered on u voluntary basis extra hours which are in
addition to the employee's rostered hours. Provided that such additional hours shall
be offered:

(1) in conjunction with an existing shift or on a non-rastered day and not in excess
of daily or weckly maximum hours elsewhere provided in this Agrecment
without the payment of overtime,

(i)  in accordance with the relevant rostering principles.

The provisions of this Agreement with respect to shift allowances, wecekend
allowanccs, public holiday allowances and overtime shall apply as for full-time
employces.

11. Mixed Functions

An employee emplayed for two hours or mare per day for work other than that on
which the employee regularly is employed and for which a higher rate of pay is
provided for hercin, shall receive such higher rate of pay for thc whole day , while so
cmployed. [f'employced for less than two hours on any day the employee shall receive
such higher rate of pay while so employed.

No employce shall suffer any reduction in wages if temporarily employed on work
uther than that on which the employee regularly is employed and for which a lower
ratc of pay is provided for herein.

-
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12. Overtime

With the cxception of work performed pursuant to clause 10,2 (Part-time Employccs)
overtime shall menn all time worked belore the fixed starting time or after the fixed
ccasing time. or in excess of an average 40 hours per week and shall be paid for at the
rate of time and one half for the first two hours and at the rate of double time
thercalter.

Overtime on a Sunday shall be paid for at the rate of double time and a half with a
minimum payment of four hours, for those workers not working as part of their
normal rostered shift.

Overtime on a Saturday shall be paid for at the rate of time and one half for the tirst
two hours and double time thercailer with a minimum payment of four hours, for
those workers not working as part of their normal rostered shift,

Overtime on a public holiday shall be paid for at the rate of doubfc time with a
minimum payment of four hours, for thuse workers not working us part of their
normal rostered shift,

The company may require em ployecs to work reasonable overtime to meet Lhe needs
of the business.

When overtime is worked it shall, wherever reasonably practicable, be so arranged .

that cmployecs have a Icast ten consccutive hours off duty between  work on
successive days.,

An cmployee (other than a casual employce) who works so much overtime between
the termination of ordinary hours on one day and the commencement of ordinary
wark on the next day that the employee has not had a least ten conseculive hours ofF
duty between those times, shall be released after completion of such overtime until the
cmployee has bad ten consecutive hours off duty without loss of pay for ordinary
working time occurring during such ubsence.

H, on the instructions of the cmployer, such an employee resumes or continues work
without having had such ten consecutive hours ol T duty, the emplayee shall be paid at
overtime rates until released from duty for such period.

This subclause shall not apply in respect lo overtime worked on days when the
employee is not rostered o work.

13. Meal and Rest Breaks

Meal Break - All employces working in excess of five hours shall be allowed a 30
minute period for a meal break. The time shall be fixed by the employer but once
having becn fixed shall not be aliered without seven days' notice or by mutuul
agreement.  The meal break will be an unpaid break for day workers and will be a
paid break for shift workers.

red
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Rest Break - Employees working six hours will be allowed a ten minute paid rest
break at a time set by the employer in addition to a meal break. Employees entitled to
a meal break working less than six hours will be allowed a meal breuk only.

An employee working avertime shall be allowed a paid meal break of 20 minutes after
tach five hours of overtime worked.

Should overtime continue in excess of Five hours a puid mcal break of 20 minutes
shall be allowed for each subsequent completed five hours worked, the said five hours
to be culculated from the time of cach recommencement of work.

An employ e required 10 work eight hours or more overtime on 4 rostered day off or a
non-rostered public holiday may be allowed the usual week day meal break and, in
that case, the provisions of subclauses 13.3 and 13.4 of this clause do not apply.

Provided that the employer and employecs may mutually agree to any variation of this
clause to meet the circumstances of the work in hand.

The rest breaks and meal breaks are inclusive of wash up time with no wash up time
permitted at the cnd of each shift.

14. Meal Aliowance

11

An employee who works overtime, without the employer being notilicd the day prior

of the requirement to work overtime, for more than one and a half hours afler the fixed
ceasing time of their regular rostered shift shall be paid for such day a meal allowance
of an amount as set out in item 4 of Tuble 2 - Other Ratcs and Allowances of Part B,
Manetary Rates. Such payment shall be paid by EFT and be included in the payment
of weekly wages, as an afier tax payment. ‘This allowance will be indexcd with future
wage increases.

Should an employce undertake to work overtime nominated by the Company, then tail

to work the full period of overtime, they shall forfeir the right to payment for the meal
allowance.

15.  Holidays

All statutory or guretred public holidays observed generally throughout the state of
New South Walcs being New Year's Day, Australia Day, Easter Suturday, Easter
Monday, Anzac Day, Queen's Birthday, Kight - hour Day, Boxing Day and an agreed
Picnic Duy being 30th of August, shall be worked if they form past of an employee's
normal working roster.

The statutory or gazetted public holidays of Christmas Day and Good Friday, will be
obscrved as public holidays.

If employees are rostered to work on a public holiday, seven days' notice will be
provided if the Company does not require the employee to work. Notwithstanding the
giving of such notice, employees rostered to work on a pubiic holiday shall be paid
their nrdigs ¢ 0f puy fbr that day.

HUSIAR v2: HHAATIV o | (S ORWI40TED vl 154 08
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Fmployees working on public holidays as part of their normal work roster, other than
Good Friday and Christmas, shall be paid 200 per cent for hours worked in addition to
the ordinary hourly rate with a minimum of four hours, unless the cmployee's rostered
shift is less than six hours. This rate shall substitute for any shift or weekend
allowaneccs.

Employces working on Christmas Day or Good Friday shall be paid 300 per cent for
hours worked in addition to the ordinary hourly ratc with 4 minimum of four hours,
unless the employee's rostered shitt is less than six hours. This rate shail substitute for
any shift or weekend allowances.

An employee absent without leave on the day before or the day alter any holiday shali
forleit payment for such holiday, except where the employer s satisfied by a medical
certificate that the employce's absence was caused by illness, provided an employee
ahsent on une day only either befure or after a group of holidays shall forfeit wages
for only one holiday.

The Picnic Day is not to be considered a closed day for the industry. Full-time
employees who are employed as at 30 August may eleet to:

(a) receive one extra day's pay; or

(b)  have one day added to annual jeave:

{c) take an aliernative day in licu.

Part-time employces will be paid lor the Picnic Day on a pro rata hasis.
16. Annual Leave

Sce Annual Holidays Act 1944,

An employee at the time of commencing annual leave, in accordance with the said
Acl, shall be entitled to an additional payment in respect of the period of employment
to which the suid leave is referable ol 25 per cent, calculated on the ordinary weekly
time rute of pay and shall include any shift allowances but shall not include
commussions, bonuses, incentive payments, overtime rates or any other payments
prescribed by this Agreement.

The loading prescribed herein shall be puid on termination of employment where the

annual leave which has become due to the employee is outstanding at the time of
termination.

The provisions of subclause 16.3 of this clausc shall not apply where an employce is

dismissed for misconduct nor shall it apply to pro rata holiday pay paid on termination
of employment.

17. Long Service Leave

See Long Service Leave Adcr 1935,
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18.  Sick Leave

An employee who, after not less than three months' continuous service with the
employer, is unable to attend for duty during their ordinary working hours by reason
of personal illness or incapacity, including incapacity resulting from injury within the
Workers’ Compensation Act 1987, not due to their own serious and wilful misconduct,
shall be entitled to be paid at ordinary time rares of pay for the time of such non-
attendances. Provided that once an employee has had three months' continuous service
with an employer, they shall be paid for the time of such non-attendance during the
lirst 3 months. Provided however, that they shall not be entitled 1o paid leave of
absence for any period in respect of which they arc entitled to workers' compensation.

The employee shall, prior to the commencement of any absence or uas soon as
possible, infarm the employer of their inability to attend for duty, and, as fur as
possible, state the nature of injury or illness and the estimated duration of the
incapacity.

The employee shall not be entitled 1o payment unless the employee provides proof,
satisfactory to the Company, that the employee was unable on account of such illness
to attend for duty on the day or days for which payment under this clause is claimed.

The employee shall not be entitled to sick leave in excess ol the following:
Inthe first Year ... 40 hours
In the sccond year and successive YOAUS i, 80 hours

The nghts under this clause accumulute from year 1o year 5o that any part of a week
which has not been allowed in any year, may, subject to the conditions prescribed by
this clause, be claimed by the employce and shall be allowed by the employer in a
subsequent year of employment.

An employee who is absent without [eave on g working day, before or aller uny period
during which the employec is not rosterced to work, shall be liable to forfeit wages for
the working day except where the employce produces medical evidence that is
sutisfactory to the employer, to the cxtent that his/her ubsence was caused through
personal illness or injury.

No employee shalt be retired on the grounds of il heulth until their accumulared sick
leave credits have been exhausted or unless the cash value of the accumulated sick
leave credit has been paid to the employee on termination of employment.

Entitlements within this clause do not extend to an employce when thcy are not
rostered to work,

In the case of an employee who claims to be puid sick lcave, in accordance with this
clause, for an absence of one day only, such employee if' in the year he/she has already
been allowed paid sick e re than one oceasion for one day only, shall not be
entitled to : aimed unless he/she produces to the employer a
certificatdpf a dﬂlﬂﬁﬁd il practitioner that in his/her opinion the employce

FISISR w2 A 14331 vz 15 39803313 vi- 154 4R
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was unable to aitend for duty on account of personal illness or on account of injury by
accident. Nothing in this sub-clause shall limit the employer’s right under sub-clause
18.3 of this clause.

All other sick leave shall be subject to prool as provided in subcluuse 18.3 of this
clause.

All employces shall when returning to work atter an absence, report to their respective
Supervisor and where necessary infonn the Supervisor of the reason for the absence.,

Provided that where a Company has rcasonable proof to suspect that an employee has
abused their entitlements under this subclause the Company and the Union shull
investigatc and discuss the matter.

19. Bereavement Leave

Au employee on the death of & wife, hushand, father, mother, brother, sister, child,
stepehild, mother-in-law, father-in-law, foster parcent, grandparent or prandchild will
be entitled on notice to leave including the day of the funcral of such relation, and
such leave shall be without deduction ol pay for a period not exceeding the number of
hours worked by the employec in two ordinary days work. In the case of attendance
at 2 funeral of such relation outside Australia, such leave shall be without deduction of
pay for a period not exceeding the number of hours worked by the employee in a
normmal week., Proot of such death shall be furnished by the employee to the
satisfuction of the Company if 5o requested, together with proof of attendance in the

case of a funeral outside Australia,

Where the death of a relative named herein occurs outside Australia and the cmployee
docs not attend the funeral, the employee shail be entitied to one day only, unless the
employee can demonstrate to the Company that additional time up to a period of three
days was justitied.

Provided that this clause shall have no opcration while the period of cntitlement to
leave under it coincides with any other period of entitlement to leave.

For the purpose of this clause, the words "wile” and "husband” shall not include a
wife ar husband from whom the employee is legally separated but shall include a
person who lives with the employee as a de Tucto wife or husband.

Entitlements under this cluuse do not extend to an employec on their rostcred day off,
20.  Workers' Compensatlan
Sce Workers' Compensation Act 1987
2t.  Parental Lcave

Sce Purental Leave Provisions of the ndustrial Relations Act 1996,

AU513M w2 #4331 vl 15 A UNRIAIXI Y vl 15,4 9%
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22.  Jury Service

An employee shall be allowed leave of absence during any period when required to
attend for jury service. During such feave of absence, an employee shall be paid the
difference between the jury service fees reccived and the employee's ordinary ratc of
pay as if working.

An employce shall be required o produce to the Company proof of any jury service
fees received, proof of their requircment to attend for jury service and proof of
attendance on jury service and shall give the Company notice of such requircments as
suon as practicable after receiving notification requiring their attendance for jury
service.

Entitlements under this clause do not apply to an cmployee on a day on which they are
not rostered to work.

23. Fares and Travelling Time

Employecs temporarily transterred shall be reimbursed any extra fares or expenses
invalved together with payment for all extra time spent travelling.

24.  Terms of Engagement

Employment shal! be on a weekly basis cxcept casuals who shall be on an hourly
hasis.

Employment of full-time, part-time and casual employees during the first three
months of service shall be probationary and from day to day at the pro-ratu weekly
rute, terminable by a day's notice on vither side but the Company shall indicate clearly
lo an employce at the time of engagement whether the employce is being engaged as a
casual employee, a full-time or a part-time employee.

Subject to subclause 24.5 employment after the first three manths shall be terminable
upon the giving of one weeks notice or payment in licu thereof,

Formal Counselling Procedure - Employees uther than probutionary cmployees will
be subject to a formal counselling procedure before termination can take place,

The procedure being:

(a) First Counselling - explaining reasons with a fellow employee as a witness
present if so requested by the employce.

(b)  Second Counselling - explaining reasons with a follow employce as & witness
present if so requested by the employee.

{©) Dismissal - explaining rensops
st requested by the ¢ yee.

o)
. orpth ik
uils@ﬁ_ﬁi@@%” myetings.

¢ nxei?‘

ith a fellow employee as a witness present if

(d) Written

I"u, e SUSIIR v 143013 v 154980543313 vi: 154 98
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In the case of misconduct justifying instant dismissal an employee may be instantly
dismisscd.
25.  Superannuation

Sec the Storemen and Packers - Grocery and Variety Warehouse (State)
Superannuation Award, published 22 February 1991 (261 1.G. 426).

26. First-Aid
See Occupationu! Health and Safety Act 1983,
A qualified first-aid atlendant who is appuinted to carry out the duties of a qualified
first aid attendant shall be paid per week an amount as set in Item 5 of Table 2 - Other
Rates and Allowances, of Part B, Monctary Rates, in addition to the appropriate rate,

This allowance will be indexcd with future wage incrcascs.

When a relief qualitied first aid attendant is required to be appointed under the Act
they shall be paid the said additional aHowance while engaged on such rehel on a pro
rata basis.

27.-  Dirty Work

An cmployee engaged in the physical handling, sorting and atiempted recovery of

broken and dumaged stock within the recognised central damaged stock area shall be

paid per haur for cach hour so employed a dirty work allowunce of an amount as set
out in [tem 6 of '[able 2 - Other Rates and Atowunces, of Part B, Monetary Rates.

This special rate is 2 Nat payment and shall not be taken into account when calculating
any other payments to which the employee may be entitled.

This special rare will be indexed with future Wage increases.
28. Attendance at Repatriation Centres
Employzes being cx-service personnel, shall be allowed as time worked, lost time

incurred  while attending repatriation centres for medical cxamination and/or
treatment; provided that:

(a) such lost time does not excecd four hours on each necasion;
(b) payment shall be limited to the dilTerence between ordinary wage rates for

time lost and any payment received from the Repatriation Department as a
result of each such visir;

(© the employee produces satistactory evidence to the Company that the
employce is su required to and subscquently does attend a repatriation centre.

Entitlements under this clause do not extend o an employce when they are not
rostered to work. =

YOSIIM w2 #141313 v): 15 4 98414331 I 15498
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29. Genceral Conditlons

Each cmployee on the termination of cngugement, shall on request, be given a
statcment, in writing, stating the position held by the employec and length of service.

Employees shall be provided with rcasonable dining accommodation, locker change
rooms, adeyuate washing and toilet facilities and a plentiful supply of hot water and
refrigerated wauter for drinking.

Adcquate waterproof clothing shall be supplicd to ull employees working in the rain,
30.  Secttlement of Disputes

Any disputc arising out of cmployment shall be relerred by the employce
representative on behalf of storeworkers, to the Companies' Representatives appointed
tor this purpose,

All efforts shall be made by the Company and the employee representative, on behalf
of storewurkers to settle the matter.

During the discussions, the status quo shall remuin and work shall proceed normally.
"Status quo” shatl mean the situation existing immediately prior to the dispute or the
matter giving risc to the dispute.

At any time either party shall have the right to notifv the dispute to the Industrial -
Registrar.

31. No Extra Claims

It is a term of this Agreement that both partics undertake for the duration of the
Agrecment not o pursue any extra claims unless in accordance with the State Wage
Case. Both parties recognise that the wages as expressed incorporate payments due
under the Minimum Rates Principle.

32.  Flexibility

The Company may direct an employec to carry out such dutics as are within the limits
of the employee's skill, competence and training.

Employces shall take all reasonable steps to achieve quality, accuracy and completion
of any job or task assigned to the employce.

Employees shall not impose any restrictions or limitations on a reasonable review of
work methods. All reviews carried out by the employer will take inte account the
potential impact on occupational health and safety.

AOSI3R w2 #143313 v1: 154989143340 vi: 15 4.98
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PART B .
MONETARY RATES
Adult Basic Wage - $121.40 per week

Table 1 - Wages

Classification 12 February 1998 12 Months after 24 Months after
making of making of Agreement
Agreement

Level 6 Probutionary  $600.00 $624.00 $645.84

Employes

Level 5 Mechanised  S615.00 $639.60 5661.98

Warchouse Operator

Level 4 Equipment $629.40 $654.57 $677.47
Opcrator

Level 3 Acceptance $651.99 £678.06 §701.79
and Shipping

Operator

Level 2 Leading Hand  $680.80 $708.03 $732.81
l.evel 1 Scction $704.50 $732.68 $758.32
Leader

Table 2 - Other Rates and Allowances

ltem Clauge Brief Description Amount
No. . No. S
4 14.1 Meal Allowance

Rute at commencement
per Clause 7

£7.74
5 26.2 First-aid Allowance

Rate at commencement
per Clause 7

U518 w2 A143313 vl 15.A9RTI8T313 w1 15.4.98
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Item Clause Brief Description : Amount
No. No. h
$14.13
6 27.1 Dirty Work Allowance
Ratc al commencement
per Clause 7
$£0.33 per hour
F::;gmn behalf of )
QUEENSLAND PROPERTIES )
leESTMENTS FTY LIMITED)
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