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—— (A) _—PARTIES TO THE AGREEMENT ¢ . . e L S

A Fourth Generation Enterprise Agreement, replaces the existing Wyeth R
Australfia Pty Limited ‘Smithfield" (Third Generation) Enterprise Agreement (EA 1
1336/96) and the .Wyeth Australia Pty Limited ‘Smithfield’ = Enterprise
Agreement (EA 249/93), made in | pursuance of the New South Wales Industrial
Relations Act 1996 in accordance' w1th the provisions of Section 115- 142 of the

sau:l Act, enterad into. heqﬁ?rr - i‘:

F
1B 4 ':.;-E‘..
¥ ahd_'.,_

o
",  AUSTRALIAN WORKERS'
THE WW UNION%INSW Branoh:

1L"|
AUSTRALIAN LIQUCR, HOSPITALITY & MISCELLANEOUS
% WORKERS' UNION  NSW Branch;
 ll ) '-
"%{ ELEGTRICAL TRADES UNION OF & W = ol 4
5 AUSTRALIA NSW Branch L | I
:é-.ﬁ =) " ﬁ; = -
AUTOMOTIVE, FOOD! METALS ENGINEERING PRINTING &
KINDRED INDUSTRIES UNION, l‘;l_SW Branch
s{sﬁop DISTRIBUTIVE AND"E\LLIED - |
EMPLOYEES' ASSOCIATION/NSW Branch. 4

L e e 0
(11"&. AT L ' o
Itis agreed by the parties as fO"OWS'- =) = = =\ T‘}
TITLE OF AGREEMENT %:2 N X
f‘x \ e o

This Agreement shall be known as the': Wyeth Austraha Pty lelted Smlthfeld
(Fourth Generation) Enterprlse Agre"“*fﬁit. 3 -

(B)  INTENTION

This Agreement shall anly a;:iﬁ'l-';r' mplnyaas in the nncupath:-ns.ftmdera
identified and situated at 323 Woodpark Road, Smithfield. s =11

(C) = DURESS

This Agreement was not entered into under duress by any party to it.

Feb 1998 - Feb 2001 1
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_~(D)___INCIDENCE UL

The Agreement shall regulate, partially, under the terms and conditions of
employment previously regulated by the State Awards.-

-~ DRUG FAC TATE) AWARD; M
1N 1 <M a3 E 'F.Eg‘t""“ dﬁﬁm {
- - - e e s e, ot TE} "H"-WAHD'- \I EninrRrieE AR II|

INDUSTRY || tdusnial RS \

\-MISCELLANEQDS HI{EHE tGENEHﬁL
SERVIGES (STATE) AWA

A WAREHOUSE EMﬁ.D‘?EES DRUG.(STATE)
AWARD.

. A £
r::' "\_ % =3
Apart from the cla sp'-ectﬁed‘jg this #ment, all other clauses of the parent s

awards shall apply.

% \ 1’:-"‘" l kx.‘ % c i 57
(E) ENTERPRISE AGREEMENT . AT 2

f\
‘% _INTENT ﬁ,w‘""

e(

The Wyeth Australia Pty Elmlted Smltht' eld (Fourth Generatlg'n) Enterpnse
Agreement replaces the exns,tlng Wyeth Australia 15% L;m:ted "Sm:thfe!d" (Third
Generation) Enterprise Agreement (EA 1336/96) and 1 '&Wj/eth Australia, Pty Limited S
“Smithfield” Enterprise Agreement (EA249/93) This prowdes a smgle.j:;:enterprlse R 7
~ focused" agreement A - "3

ot | l',' a

L
N

ntlnue the deveIOpment of a new cu
ployees ‘and Eunlons acqwre
hat is reqmred t6 achieve, nltlon as the .
'harmaceuncal Manufa "E':?ﬁa?ér In New South

g_. - - 2
L R T T
k= L SE e e
el o . | 5:

" The change to work arrangements Wyelft® _ustralla Pty Limited (WAPL) have T
implemented reinforce the importance of individual and teamwork contributions to the
business." In return the Company has seen a "freeing up” of restrictive work practlses =
throughout its operation.

The intent of these documents is to
the enterprlse SO management
understandlng “and purpose in terms o
most customer oriented and effi CIent
- Wales. N | G

within

_F' = -

i a- ¥ - =

Full flexibility within operational departments is the key to the Company's long-term
viability. The improvement of manufacturing performance and therefore ensuring job
security for all employees is one of the fundamental concepts of this Agreement.

Feb 1998 - Feb 2001
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~ This new Agreement will continue to ensure all employees have the opportunity to
utilise their skills to the fullest. In essence, if an employee is trained and competent
to perform certain tasks, the expectation is the work will be done.

This Agreement is vital to the future of the Company and employment security of its
employees. It brings the Company and those Unions representing its employees
closer together in achieving a comman puUrpGse.

In continumg to shape the: f-' we w1|l i i i
] wte 4 | gL AL LN g

Tt

o= == ——

a) Eluiicf |-- hammnlﬂuﬂ rﬂlaht:nshlps an gmdwtlt by developlng ‘mutual

. T
b) Furth the grr:awth and pmﬁlatﬂllew t:-t the Enmpany for .the" benefit-of -all
stockhalders, i.e, customers,! g‘ playees, sha iders, suppliers, etc ;

c)  Facllitatefithe introduction of nﬂ’?‘aﬂhnﬂt&gy and associated change to
enhance LtJE'le Company's, mntpﬂtrtﬁn_m T.'u::smon g

?:*: i,

d) Establish skilkrelated I:'.:ETEI-ELI; aths wh"fftl prowde an mcentlve for employees to

participate in'skill devel rnent c X ,
’igé, o
e} Advance the ing mndﬁ;t;ts and | tng sfandards of emptoyees )
M* -. ar
f) Provide the basis’ for contlnu#ezt secure employment mto the next century.
T /Aa 0N
s __f i g ; 1--_\,1
1 WORKING ARRANGEMENTS ] 3 x

Y

\ ..r""'r' . .
1.1 = The site working a rmngerrtggt, is a t'w%ﬁ} dayﬁ.‘twu-
incorporating a "tt; (2) :layr tuﬁtght, .

1.2  Under th'lé.:'#gream_' : tin
_altered on a depa {Lu need
for operatlona[ ﬂex1b|I ' - . ’ : =

- I‘a_l.}-

ift operation,

.
4+

fe aﬂ’ected :

14 % Hours of work will be datarmingd® utually between the partles takmg
~ due account of the needs of the business and consideration of
- employee needs and appropriate rostering arrangements as consistent

with ACTU gmdelmes

1.5 = By mutual agreement with employees and the relevant union a shift of
up to twelve (12) hours ordinary time may be worked in any department
as part of an employee's normal shift amangements.

Feb 1998 - Feb 2001 1
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1.6 .~ All working arrangements previously negotiated and agreed to .via

Structural Efficiency Pnncupﬁes and/or Productivity And Efficiency Wage
Cases will be incorporated into this Agreement, unless alterad by-the
intent of this Agreement. foristured

cige Agreement

2 QUALITY

ustrial Registrak

24 " Quality of product and  servi
t:n;:-Elr:E|!hll:.|.:'_|E:E‘5ﬁ aw working arrangements emanating from this Agreement
wrjlfﬁ?'fhanc:a product quality, taam- rk, customer servica, productivity
and EfﬂEI-EI"H:!,F

22 BE ns!steni with the vaitles “nf exceliaam thmugh quality™ the parties
agree | o create and sustain “conditions - that ‘encourage continuous
& ].ﬂnye_a commitment andong term competitiveness.

=
g .- 5

-
2.3 2Kl 0 empha5|se the “importance the Company puts upon quality, employee
mvolv&ment and lnput will be sought as a contnbutlon toward quality

Y,
|mprovement ""Mf! ‘
%\ 'lgl_‘:] !g,
% >
3 SAFETY % V T
SR O

Safety is an integlg%wart of tm;,ﬂnmpan'jt'a

and its employees wII be ‘expected to work’ w:thln the established Company
Safety procedures and Iegls[atlon covered “within the NSW Occupational
Heaith And Safety l-‘:m;[tliancanqk et

41 The company, .". ses | and unions

LR T e L]

self managed work group i

It is agreed that trials of new work arrangements to test improved ways
of production and ‘service need to be held. Employees and
management will mutually agree the best methods to conduct these
trials and their duration. The objective in introducing self managed work
groups will be to provide a more flexible and qualitative approach to the
operation of the SMITHFIELD site, ensuring that tasks are undertaken in

Feb 1998 - Feb 2001 4

v

it




Wyeth Australia Pty Limited SMITHFIELD

~all
i

£

- -. e : —— ™ = - = . d - — . \ 3 —
. _(Fourth Generation) - H Atk e St A = Enterprisé Agreement

— the most efficient means. This_should be a mutual objective in that it ——
ensures the efficient operation of the SMITHFIELD ' site.  The
consultative process will be based upon consensus decision making and
may_ use such mechanisms as Departmental meetings, Delegates
meetings, STEPS, Consultative Committees or Speclaf Pre’ject groups &
.Resolution may need to mvolve the Human Resources Dep‘“artmentl |
Union Officials and/or angnGep@ndent arbltrator |'1 e e 1

? e _ L. G W o

4.2 = The companyie es and U ns accept that house keeplng' in the "'fi

mrttea éﬁl T b!tshed fer the purpose m’

mﬁtltm:en deghrr}_g w|thl‘15ﬁg hat arisaiffom time to time that impact
githe diraa:tl','e "5 directly 1}[‘!‘1 Emphﬂ‘f -4

: Gunsmtatwe Com

4.31 Eumpusmu
Euns Tm Il mmp Lj. of not more than ten
r [d plnyer rep sentatlves and six (8)

ntetw

that the"Committée ogerates 1o its 'IH_I potential two (2)
umplu = representalj‘tres sh bﬁ"senlnr In position within the

mﬂintenancﬂ
mechanical), ;| ;
representatwe rom stores/wareheuse e

- A Ve T e g et
The delegate(s) froﬁ eact\1 of the nt::an:';:i(t:::;?ﬂy"Ilai-\5.r become =
representatlves on the commlttee 2 = 2B £ el
Where no delegate is ' minated areas, an electien

will be conducted by the"tmion. i
4.3.1 Tralnlng Of Representatwes
All representatives of the Consultative Commlttee W|II undertake
an agreed training programme on the operation of the Committee
and their role as members. All fraining will be paid and
conducted during normal working hours. The training is to be

provided by Trade Union Training or an agreed provider.

Feb 1998 - Feb 2001 5
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All representatives of the Committee will attend the_training which
will be conducted within three (3} months of the fnr’ﬂaﬁ'ﬁﬂ'l‘

Committee. IzegiStQTEd
Enterprise’ Agreement

4.3.3 Meetings | Indusioal Fe
The Consultative Committee will meet as required with T Al st
g nomal working hours At-a-time-a

meatings bein %e!ﬁ‘d
place mu nvenientio all representatives.

Employea repr&séﬁlattg.ras be given sufficient time to prepare
for. all _Committee meetingsito ensure they can adequately
disclss and deal with all jssueSon the agenda

L4
L -

3.4 “Constitution ¢ _}._. k)
The first task of the ( Consultattve Commlttee has been to develop
an agreed constiflfion. =% ° ;‘t?
| R g %
ﬁ. The constltutlon mcludes but is not restricted to, the following
Lareas; .- 1 e 2
a}: -ﬁ c‘tﬁ .:.-'I
L

Role arrd"ﬁghta the representatwes on the Committee ™
Seiecllé" of the ¢ ﬁp&rson \ i
- “"i F'mgran'h'ntng of :ssuaﬂ"ﬁ'n the agendar
Y *Recording of the m:nutﬂﬂ -t .‘::L
- " The use of’ extemal people and resources

% Emn&ul the Co mittee’s actwmes .

WY e T A AR, - §
Changesican onlv be.made by agreement of the'Consultative
Committ Y -
_ \ &
5 TRAINING \ L

5.1  Objectives

ent recogn:se that mtemal and exte al issues
ean ‘that major refonn is require tralnlng
order to increase the effi cmpmductwrty ;
uuveness’éf/ the compan V This involves. A e
petenc:es o] ual employees and the

s in the} mpany as a whole.

The parties to this Ag
affectmg the workpla
and career developmen
innovation, safety and co
developing the skills and
overall skill levels and capa

Employees and Supervisors will be encouraged to receive and perform
training and to pass on work skills and knowledge to each other to
enhance consistency and overall departmental performance. Structured
training will be carried out within the relevant position classification.
Accordingly, the parties commit themselves to :-

5.1.1 Developing a more highly skilled and flexible workforce.

Feb 1998 - Feb 2001 &
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—5.1.2_Providing_employees with_career_opportunities and to_maintain =~~~

existing skills and competencies compatible with technological 3
change through appropriate job -related  training™ to=acquire——
additional skills, i Repistersd T
. Frteen iy

|'| L ey i.
.5.1.3 Training partrcrpatedﬂin by the company will be accredlted training
consistent wrlnﬁNatronal and - Industry Tralmng Standardsis

Tralnrng prowsrons in current awards will be consrdered when ==
developrng Company spemﬁc programmes. E
ﬁp&w i "}
14 Where p035|ble all courses “will be accredited. If competency
levels” require assessment, systems and procedures will be
1 'mutually agreed upon to ensureﬁfarr and Just evaluation.

= =l oy P
1:%:. Employees selected/r't’omrnatedf'};‘or tratnlng should be those
'{inl assessed as potenflallyﬁcapable of a“chrevmg the appropriate skill
and competencyrle\iei_f;Tramrng will normally be undertaken
% during ordlnary worklng hours and WI|| be paid at the appropriate
}Jates Preference for trarnrng will be’ grven to those employees
who dlsplay aoceptable levels of work} performance within the

foIIowrn cnterla-
9 L f l eh _
- Attendance "ﬁ‘é‘ ol
s Experlence : -
*  WhQualifications L

- g — )
“Work Perfdrmance T

Teamwork i ;zf't.«-"")'

Y
[ -
5 % "J b ey ﬁ
All things belng equal,_the most seqror person s

*EE %

i.e. Iength"af service. e e
J;?-I- \—;{IE \.;‘IF‘ _s‘:_zi}\- | . _
6 CONTRACT OF EMPLOYMENT T b . _

6.1  All employees covered by this ,ﬂrgreemenl shall ba empld_
weekly basrs in accordance W|th the needs of the business

-

Eaeual or terrn employe 0 make up
for Ehnﬂ.agEE of labour du '*., 7 specified peﬂudu

Part-time employees eg. { be emplu:.rnd o cover
standard working arrangeme

Policy And Procedure A6: Casual, Part-time & Term Employees is
attached as Appendix A.

6.1.1 Introductory Period - New Employees

The introductory period for new permanent employees will be a three (3)
month probationary period. During this time their performance will be
evaluated in accordance with Company procedures. Induction and

Feb 1998 - Feb 2001 7
L
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required skllls training wnll ~oceur during this period. Should an employee -

prove to be unsatisfactory cIunng or at the completion of this period, the
employee may be terminated, or the probationary period extended. Prior
to termination the relevant employee representative will_be advised.
When a new employee has satisfactorily completed the probation their
employment conditions will be calculated from the commencenﬁ_
of the probatlon penod

y iy l\du-,tﬂ'ﬂ Reg™

employees may be requested to oany out duties for which they are

_tralned and competentito the extent that the duties are safe, legal and

@ublnshootmg. safetyonfor a g purposes staff employees

a:ar‘mmbe. for the emﬁloyee o ::ueru::m'%n:1 the case of Emergency,
may operats aqutpmenh‘pronaﬂ 5, 85 pe stmg arrangemaents.

W § daf—"*
g
The® Company may request an employee to carry out such duties as are
withingthe emplo',rses. skill, tence and f@ining consistent with the
Class Bation Struet of th El‘lL Th

nly impediment to work

being peHormed sha skill and competance.
g peg 3 ;Eﬂ

" ". Vi '3 -

An emploYge may oeé'gquoate to out su uties and use such

tools and é ulpmﬁl Qmay bl@ pmwdlng@the employee has
d

been propefly, trainad ttxhlohonal ﬁtﬂ_:’itaﬁdg\gj in the use of

such tools ang qulﬁme

Due to the fexibie nature%ﬂ;‘}erallo‘na ments. gmployees may
be required to fange htﬁaﬁnstemd Day's Off andfor sites
to meet huelnes e eman:ts e mln um j lice ln H'IE'EE
instanceas will be afe " Individual

_ l-. i
However, rrotloo -. b po'i.rer

mstance the Compan Wlll prowde tm@m betwee' : sntes orj_

Dunng normal shlﬂ changeo yees will ensgre that maohinery

and equment contlnues to operate. % e 4, o R
i i. I-h. A " — &

The employees agree to meet emergency situations such as drug/mfant
formula supply to hospitals in the event of an industnal stoppage.

All employees agree to abide by Company operating procedures, safety,
security, performance, quality and skills development initiatives.

Feb 1998 - Feb 2001 (!
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7

HOURS OF WORK

t‘
Employees agree that they will not place product or plant at risk elther
microbiclogically, - chemically or -mechanically, in the event of an

industnal stoppage.

&l

Hours of work*will be determmed mutually between the | parties taking"
due account of the needs of thél business, provided that the work .

_é‘arrangement between the Companyrand the relevant union is based on

|

an average maximum thirty-eight (38) Il|1our week. By mutual agreement

‘y normal working hours may:exceed elght (8) on any day on a permanent

shift basis on normal rates of pay-and r‘nay exceed thirty-eight (38) hours
in, any week provided! ,_ha roster covering a period of time that averages
th|rty eight (38) hours per week is given to'each employee,

_':~'=.L ._;-“"'i ¥ f.'-"'ﬁﬁ" -
[ 5
7.1. 1@ The normal span of hours,shall be Monday to Friday, 6AM - 6PM.
'--»_",'il-"_‘- '.'I".
% "'FA k| : '—'_3"'-.\ T

L Employees wnll “be granted R. D O's on fulI pay as per existing
departmental arrangements _ A
g SR, |
\ .~ &
ks Management will) aIIocate RDOs on a twelve (12) monthly basis.
However to ensure changlng busmess demands and production
requwements are methupemsorsfmanagers will, where possible,
prepare twelve (12yweekly rosters;that take lnto account the

0 o TN,

V. \ > Y
7.1.4 Employees may accrue a maximum of five (5) R.D. Osﬁollowmg
their . respective manager,- prowded work
avallable and/or the majonty ofnemployees

diffarant rating d mands \{rand constralnts within  their
respective Afeas. \ - “@;F"'. \ i).&.

7.1.5 Where an employee’ to‘,-:&%?frue R.D.O's, they will be paid
ordinary time for working*the days they wish to accrue,

7.1.6  Shiftwork - Definitions

Afternoon Shift - means any shift finishing after 6.00PM and at
or before midnight.

Feb 1998 - Feb 2001 9
Y
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- el -
N| ht Shlft means any shift fnlshlng subsequent to mldnlght
and at or before 8. 00AM. . '_

7.1.7 Wash up times will not be a feature of this Agreement. However,
hygiene showers or wash -up after excessively dirty jobs can be
taken with the approval of the Department supervisor/manager.

e ﬁ@&“’ ‘tf =
8 LEAVE PROVISIONS™ t? %3 =

Pl "/'_

e

RL gistere d

tnttrpmt Agreement |

i"r \ 243 '| Tndustrial Registrar Jl
!3::: Employees may be granted Slck Leave when they are absent from work —-
dil"because - S \caa .

-3
Ly %

they are ;?f 'g ill or mJured
\Or_a E-:
they nead to care and support a dependent family
\ mamber Refer Cladée 8.12. _“

5 will rqgfl_.l’ the Eam%as soon"as possible, preferably
start of thélr normal jft or wrthln the:q span of their normal
r UHEVEIlﬁ‘ﬂ]IW ioa for, work Y

\ {l_}!_t_
A & W
an emptuyee require. CDUnseIllng regardlng their Sick

ant‘tismeﬁts jthe Eompany may request a Medical

Certifi il for'all S;y:ir Leave clalmed This mcludes single day
absences, % . - m

8.1.2 An emplo shall Tftj:a entitied” to ut Su:k ave for any
‘period _ in which " h entitied®to \Workers
Compensatio Ve e \ :

8.1.3 Entitiement to Lﬂeve will be ascertalned bv credltmq each

emptoyee with the folfowmg— S L

Upon completion of e
three (3) months sefuice '~ £ '6 hours

Upon completion of

twelve (12) months set 76 hours
Upon completion of each
additional twelve (12) months service 76 hours

These periods are cumulative. In crediting the above amounts after the
completion of each year of service, the minimum requirements of the
Industrial Relations Act 1996, will be taken into account.

Feb 1998 - Feb 2001 10
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SHRE : 814 _The Company may rgorganise existing employees to cover Sick
Leave absences, but will not unreasonably withhold 'call-in'
labour.

8.1.5 Should employees be on any other period of leave, e.g. Annual
Leave, Long Service Leave, periods of Srck Leave will not be

additional to the lgal@being taken. '
3 Registered
: : : ‘
8.1.6 The sigkleave bonus scheffie will continue to operat |.“"t°rP”S‘°' L vtk

Industrial Registrar

8.2

Annual Leave i

= =

Annual Leave shall be in. accordance W|th the Annual Holidays' Act,

944 and the Ecmpan F'h A.nd Progadure relating to Annual Leave.

The leave loading pmwsT thls Ag
onghalf Percent (22.5%)ari@shall be pai

Anntal Leave ﬁ'ﬁgﬂ be taken in |'1S|derat|on of individual department’s

opera need:—. in Ing & n noenods *‘{
pe -‘_p-) g .

8.3 Shut-down | . -t

8.3.1 Th? mpan&ﬂj nnrrneg;lrgh’a"% an'annual shut-down around
Ch inas time The nenmi of, th&shﬂ—duvﬁﬁwnll be determined
by management m*consnderatlonbof business needs.

'G-Q\‘ 'k.._‘ - ﬁf*""{\ ‘\ \:,.;

8.3.2 Notice of: Ianned shut—dcwns WI|| be gwen to employees at least
three (3) months before the shut-dawi” ;

8.3.3 Shut- downekgutmde the’)thstmas pe odx may occur dependent
upon busnness needs,‘"?eg eqmpment mstallatlon @‘r building
upgrade. e :

i,
.
5

8.3.4 The company may extend to employees, the addmonal ggcrual of
-R.D.O's to cove anvishortfall in Annual Leave entltlements as a i

result of a shut-doWh. \/““"

8.3.5 Maintenance emplolies wi fi=ls vork
downs to carry out préflentativesmantenance duties, as required.

8.4 Long Service Leave

Refer Long Service Leave Act, 1955.

8.5 Public Holidays

8.5.1 Public Holidays will be those days gazetted within New South
Wales.

Feb 1998 - Feb 2001 11
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8,5.2 Picnic Day. " In addltlon to gazetted Public’ Holldays employees
covered under this Agreement will be entitled to an additional day
as a Picnic Day. The date of the Picnic Day will be mutually
agreed between the company and employees

8.5.3 An employee who is_absent on the work-ing day preceding or
succeading a PullI}E'Hﬂ y or Picnic Day shall not be entitled to

- paymaw# day uni a Medlcal Certlf cate is presented to = ©

th mpany m*.ranng thie \penod of absence or unless pnor
pproval had been glvan b the company. A
," e ' H“n
#4854 An employee required to workion a Public Holiday shall be paid
' . for a minimum of, four( ) hoursiwork at double-time and one half.

Y T|me worked i |n1 excess of normal}} tiours will be paid at treble time.
'-"'L \ : w
8, 5 5 Payment for F’ubhc Hohdays will be for time worked on the actual
‘;:'_1, Public Hollday JL-.,Nj“i \ i Rewiat
- 5 2
2 + =
8.6 Barﬂmramnnt Lna\rn v -

.‘1 3 i Sbiiad. P
8.56.1 E%ployaes shalrhe Enﬁ d o four (4 da;y}s leave without loss Bf

on the demh of Hﬂe\ef#ﬂoyees spous‘e de-facto, same-sex
partner brother'; “sister, chrldren or,parents upon production of the
necessary ewdence it ] RE

A

oy

{ 1
8.6.2 Two {E%paya leave,without Ios’; of pay will befgranted upon the
e emplo aas,grandmothar randl'athﬂr mother-in-law,

and grandchildren, \upon the prgéluchon of tha
idence.

\
B.6.3 ' Provided furlfer that anrampiuye ¥Ehall be. Enlrﬂed the ah-nue

~ provisions on'each occasion and orithe produr;tmn (8]
: ﬂealn nl‘ a relative as defmad anl:!

| - A

8.7 . Jury Eéﬂiim

8.7.1 An amprnyee shall nilify the Cor 85 soon as pnaﬁihle of l'h&
date requnred for atte %ge atiiury Service.

8.7.2 \The employee shall be paid their normal pay'rate and their jury
fees, for service up to four (4) weeks, upon presentation of
evidence of having attended Jury Service.

8.7.3 For Jury Service extending beyond four (4) weeks, the Company
will pay the difference between the jury fee and the employee's
normal rate of pay.

Feb 1998 - Feb 2001 12
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8.9

8.10

8.1

2 _8_.§_'_ Parental Leave

8.8.2 Where employees ay;

i
8.8.1 Will be in accordance with the relevant Acts, relating to Matemity,
Patemity and Adoption Leave.

ail themselves of the Leave provisions of

II fndustrial R¢
8.9. 1 Lea\re nf absence will be gra to any employee who must fulfil _
~a military trainingsebligation iMany one of the An‘l'ﬁ“l'-'nmas
"Reserve units, [0f no_more thanitwo (2) calendar weeks a year.
This does not applyto reqular weekly drills, weekend training or
other alerts. Suchi feayeiof absar% will be granted additional to
the emw&e s AnA Emvﬂ ﬂnhﬁamﬂnt

®
|.1: 'r" k- *
8.9.2 ¥The ﬂmpiqu 'I:erﬁ;mrﬂry Mmtary ﬁve for training purposes
| receive ::lil‘l’ere hetl.l.;een thelfmilitary pay and normal

ular Cnm pay r a maximum pe

Repatriation Leave ' 5 , &
rsons shal! be allc::#ﬂ time'worke

tion , Centrasi for |

' iod of two (2) calendar

8.10.1 Ex-servic 5_:

Is  necesSary to at Re for ~ Medical
examinationg andior tment that employes
produces avidence to the*Company that he/she is red to and
does attend a Re atﬁaﬁun Centre/Haspital. « - .

i
e

ired to'attend a Repatriation Centre dufing their
~ ordinary worktng urs\shail be pa[d by -the Eum any at their
" normal rate ofpa : uﬁbe nf Ehl'ﬁ: hadtng if applics -

Blood bonor Leave

Where blood donor facilities are made available at the Company's
establishment, or at some other nearby place, an employee, who
donates blood at such facility during his/her ordinary working hours shall
be entitled to one hour's paid leave on each occasion for that purpose
provided that, before making payment for such leave, the Company may
require satisfactory proof of the employee's blood donation.

Feb 1998 - Feb 2001 13
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- 8.12  Dependent Care Leave

An employee with respon5|b|I|t|es in relation to their dependent
child/children or other members of their immediate family who need their
care and support can use either of the following options in consultation
with their Supervisor/Manager.

8.12.1 Up to ﬁve (S)ﬁdays i.e. thirty eight (38) hours, unpaid
De endent Care Leave per year, which is not cumulatwe

=

“Up lo one half of thelr existing annual! Sick:leave

allocatio n,, i
Refer Clause 8.7 . - _',-'f-'_.:__ e
\-n-'l,:‘
Ba12.3 An employee Ial"r-lanll not be ellglble for Dependent Care
3 Leave unlgss ﬁhél'hv has "had no less than one (1)
i c;alemder munﬂ'l continuous serwce immediately preceding
".'-'__-* the-date upan whith the employee is absent on such
o 'f’h g o
IEHE\JJ "\‘ ?;?-,
) .,.-"" A b 3:? .
8.124 W EvidenCesin the Yorm ofya hmh certificate or adepth:m

papers rgay be mqulre’d b r:cmﬁrm dependnnt relationship.

— \ s""f |
L Y ] 1 ] \ =
i | . 1 s
{. | 4 _“:II!I i =
! | .

il
£y : £ ="
o - I

\
8.12.5 Allﬁ absences.- gi,more than_one (1) day should where
possnble be stpported by a medlcal certifi cate

\
8.12.6 Showd an emplogee be on any,other penod of leave, Eg.
annualileave \long gervice Ié“a‘we parental Ieave, periods of
Dependent Care Leave will not be add|t|onal toLthe leave
being ta'l'?&n i 5

\,-

-

8.12.7 ; The' +‘:£'ni1 AT

unpaid).

8.12.8 Notice of the inténtien to take Dependent Care Leave, the
name of the child/children or dependent within immediate
family and their relationship, reasons for such leave and
the estimated period of absence should be given to the
relevant Supervisor/Manager as soon as is practicable
prior to the leave being taken. If it is not possible to notify
prior to the actual leave being taken, an employee should
notify their Supervisor/Manager preferably before the start
of their normal shift or within the shift.

Feb 1998 - Feb 2001 14
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9 ___SEPARATION OF EMPLOYMENT _ =L ‘”"“'”}w
Y
I' Intupm’e al
9.1 Termination *, R, p— ||
: |
9.1.1 General lﬂ_._ .

The termination b.«#‘jﬁ;ﬂm ny of the service of an employee is
+* regarded as a_se saffods matter f.the Company and should only occur
after a I_ewul.nr Wis made by the re]'evant Manager(s) of the incidents that

"to this action. This is: to ensure that all facts have been
lected and termination can be deemed as fair.

; k3
No EupamsunfManagep'ls: pﬂrrnhtted +lo terminate the services of an
mployee  without mnauﬂaﬂnn wrth the .- Human Resources
irectnnfl'l.-'lanager an _agppmtra! by the Department Director/Manager.

9.1.2 Notice Of Termination
.I'" ‘;:

Except in the c.ase uf miscond Fi'vhen &mplgyrnenl may be terminated
withotifinotice, the.e ynﬁ1gt y employee may be terminated by
one (1 ﬂki m:-u_ n eit r by the‘payment or forfeiture, as
the casemay be, nfﬁ{‘!}%wage& in lied’af such notice.  * ~

In the ca%é of mi ndu-::t it u*pm*&mble that the services of an

employee D tennlnated t[huut no ul:rject to payment of wages in

iew of no if apphcatﬁe Mismneﬁzl includes Sgross negligence,
l awfu jﬂll}"“

refusal I | ﬂghtmg i the: premises,

gi— or . p p_l'uperly. sabotage, and

hreach of Occu And Safe ulations.

: : l..‘l L
Refer Company Iic]r Andfﬁocedum Staff: G4,
which Is attached Appmdiﬂa \

9.2 Sn'ciiﬂi'y Of Employm:

The Company recognlses the need for job sec nty and continuity of
sl

employment is a key objective ef this Agreement and Company strategy.

This Agreement, in itself, will: "forced redundancies.

9.3 Abandonment Of Employment

Employees who absent themselves from work for five (5) consecutive
working days without notifying their supervisor, manager or Human
Resources manager of the reason for their absence will be deemed to
have abandoned their employment.

Feb 1998 - Feb 2001 5
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10 _COUNSELLING AND DISCIPLINING EMPLOYEES

Feb 1998 - Feb 2001

Y, P ticr

Company Policy And Procedure G11 'Counselling and Disciptining Employees®

is_designed to ‘encourage and improve work performance. |The“procedure™" -
prescribes - steps for giving guidance, and in approprlate cases, taking
disciplinary action. i S S

_10.1- Procedure

;;1}6‘& ure will be camed out irtg the following steps:
| (a) -~ Step 1 ing ( '

¥ (a) =.Step 1 ... Counselling (Verbal warning)
Tu(b) ¥ Step2 .. Written Waming %

(c) A\ Step 3 ...5 Final W Warnlng
(d) Step 4 ... Terminationt
Y s

R-ffer Company _Policys A‘rﬁ Procedure i_Counselllng & Disciplining
Employees G11 which is’ attached as Appendlx C.

S R, L p 8
.- 4 r A )
,ﬂ: ! .n'-“l'l\. "(‘r_:_ = .'.
11 ' UNION RELATIONSHIPS | ot PN
. = i i s =
it % - f R ! h -
11.1  Union 0rgams‘3’rs = Y ol ‘as
‘i‘ \ "":;'“. . ..;ﬁ*\ \

11.1.1The \company shall allowﬂ!afn official of thej.Unlon to enter its
establlshment dunng \..'\mrt<|ng"Ir hours for% the purpose of
lntewlewmg members of theJunton Unions wﬂ provide twenty
four {Edf%:uura ndll':.‘.a ‘of attendance if management personnel are
required 18, be availatilg during fheiun unlon official's attendance

5 v 15 “%

11.1.2The repre fﬂhvﬁﬁﬂt'?tﬂ'[ undu\%npnterfere Wlth the working of
the Eatabtis%sent an g.vﬁ;lat on company premlses “f'" conduct
him/berself .inda manner consistent with standard:.%Company
Policies And Procedures

11.1.3 If there is a need to enter a wnrhplace,am{app
sought from the re?evant departrnant rnanagﬁ

1S made. -f e

11.1.4 The company recognlses therngﬁt of union offcnals to enter the
site at any time withoUt-Aiotice to inspect any alleged breach of
the occupational health and safety act.

11.2 Union Delegates

11.2.1 The company recognises the right of duly elected union delegates

to represent employees on matters pertaining to grievances and
other issues relating to this agreement.

16
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Z 11.2.2 Before_a _delegate/co-delegate . moves_away_from_histher_own
area of work on union business, they must firpt—abiain—the=—
permission of their supervisor or manager. An indigatiorRof tiveged
away will assist the permission process. Enterprise Agrecment [

.11.2.3 Similarly ‘when he/she wishes to talk or meda| WiNstdth&reistrar
supewlsors/maﬂggum nion business he/she shauld fitsl seak.
approval, from his/her supervisor/manager before making such an
arrang’é'?'nent L “}‘*..

e il W

ot ‘-Tﬁ‘ﬁ;y S \“

the site on union busmﬂsa unless he/she first notifies the relevant
' supamsm.n'managernf that -1rea ‘

: ? : .
11.2.5 A supervisor/m nagm)mlr not un aamaw,r withhaid F-'EHTT‘IIESEDH
for a delegate/co ETegﬂfE to'attendito bona fide union matters or

issues Eﬂ&ﬂlﬂﬂ Ihé‘?@ata intere! 'E of union members.
: v, o o\
11.28In [I'hEL same spir Jitﬂd.delaﬁates!m—delagale& should

bserve tha-above dures', an cognise the need to
glance mgpg,'al:rsenm _?ne job onlunion business with the
r&qwramentmfn" I'EEEEI"LEHE%WU'I‘E pﬁrfummnca In the majority of
cases there -shuurd be m:rfma&d or more lhan two (2) Delegates o

ba away fmrn I.'Qﬁir work :ﬂ ona Iimur
11.2.7 Shouldha delegafgh' or be absentifrom work and a

union Matter ‘arises~that requ "'I"rﬁmeﬁ_iat&
union ber ma'_.rha pany t dﬁ'{&gﬂtﬂ or’

seaking approval fro tin-arr supa manager. xy members
are not a del s and ull:ll nly, be in urgent
situations. This does Iuda de m&a’ﬂn
L
\" ¥
11.3 Trade Union Trainin Cnumas.*ﬂnﬂtlngg '
11.3.1 The company %vourably conS|der appllcatlons by gnised
delegates to attenid Trade  Union Tralnlng an de Union

Delegates' Meetnn‘ﬁls on the,company’s Lime¥*subject to pror
agreement with th%Human Resources Department and _the
relevant union.

11.3.2 For the purpose of this clause approved Trade Union Training
leave will be three (3) days with pay each calendar year, non
cumulative, per delegate. (Maximum of two (2) delegates at any
one time).

11.3.3 The parties agree that they will not unreasonably withhold
delegates from attendlng or press for release of delegates, in
difficult times.
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13

14

EMPLOYEE MEETINGS

12.1  The company recognises that employees may need to have meetings
from time to time to discuss company and union issues.

12.2 The company will decrdeﬂr’ayment or. non-payment of additional

- meetings dependrnﬁpon the r%;,ue In every instance the employee

representatwe 3'will confer with the Company Human Resources Manager

or Planf' Manager prior to ‘the meetlng regarding the need and reason for
fgthe meetlng and-ascertain whether the meeting will be paid.

WORKERS' COMPENSA“ON o, RS
e . i B 3

Refer Workers Compensatlon Act 1987

\'
F ] ,l‘:ﬂ s
'.'.-\. rg o

RATES AND PAYMENT 0F WAGES
L 2,
14.1  Wageswill ba pa:d tartmgh E;Fhﬁrctronlc Funds Transfer.

14.2 Normal t-q.qreakly wagaa'mrl beibased upon a rnaxlmum lhrrty—eilght (38)
hour waeh The hqﬂﬂy Dvanima%te wwill be based upan the agreed
working halrs. (- ¥ AT |

Il make avallable
cluding overtime

14.3 On the day afithe paymaﬁl'ﬁf maniés, the eurnpany |
to each an‘rp?ﬁ a atatamant m‘mﬂgga-ﬁ&y details
and deductions made lndi{:;a_’rg the net amount paid.

14.4  Wages shall be Iculataﬁﬁa acmrda, Mt}'{ the usual pay period,
unless varied by agreement be’t’\e’veen employees: and the employer

&S N

14.5 Shift loading will be pam:l at the following rates:-

Aftermoon Shift \ ~15% o
Night Shift | 30% - - g

Where such shifts commence’
Sunday or holiday, the timits
the employee to a Sunday shjt ¢

14.6 Actual pay rates expressed in the Pay Rates Schedule as 'Appendix

D’ reflect a (4%) per cent wage increase for each year of the
agreement.

This quantum of pay increase will be a feature of this agreement each
year for its full term. It will form the base increase. At the completion of
each year any payment delivered by the Performance Matrix will be
discounted by four percent (4%) and paid as a bonus.

Feb 1998 - Feb 2001 18
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14.7__During the_life of the Agreement the parties to_the Agreement commit

themselves to strive to achieve the following key performance indicators.

¢
It

Sick Leave
is acknowledged by both parties that 36 hours per employee per

annum was reached during the life of the previous Agreement (1996/97).
It is agreed that there are. cases of genuine long tem illness and these
< will be identified at"the monthly review meetings. The goal of both
parties is to stnw achleve to reduce the level of sick leave to 40 hours

per & .EEI,EF}"EEI perannum.” ', ”‘%

=41

£7¢ Lost Time Injurles kN
The parties agree to com [Qlt themselves to seek to eliminate accidents
and the lost time that occUrs ith’ themﬂThe safety frequency rate in the

14.8.1

Th gnal'cf both parties 1#].1] heddz:]mmd at azero level of lost tlTne due to
accidents. |

1.
2.
3.

QE.FQ‘.? Agreameant w as 5.4 J

&

Ras
: FEres ].JI‘I 5

o A\ %
Wﬂﬂllncmnmk v

Iﬂdl;lblriﬂ

1998 I -

R A I

Agsrdemnend

| Regstrar

4% per cent‘ rncm@ Fabrua
4 r cant Wage mcneé@ February 3}
4% per cent w. Emlﬂﬂrﬂaﬁﬁm’r‘ﬁhma ry,

| W
&t{ during thewife of me*f:) ment If silber of the parties
lieve the mmn'ulmen then are nofib ing maintained

edithey may take
I.'ter't-::- thﬁ'ﬂew bcum ales Indust 3 J ammission.

During the life of the Ent arpnsﬂ Agraemant niutually agreed
that a Productivity and Efficiency Matrd®y introduced
comprising three (3) emplayee represents esand three (3) employer

representatives. This matrix e Bove in clause 14.8, comprises the
mechanism by which bonus payments, based upon productivity and
efficiency measures are determined. A review of the matrix and
payment based on the result at that time will occur at twelve (12)
month intervals as mutually agreed by the committee. Various indices
have been utilised to measure results of the overall Matrix, and
include, but not limited to, items as below:

Feb 1998 - Feb 2001 1%
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- packagtng waste reductlon
*  absenteeism

* . safety
*  productivity
* quality

#;
-
i o
.

i,
The formaﬁ}fg;ﬁ'aﬂ Product*i?rﬂjr and Efficiency Matrix is attached

as Appendix E. SR ‘

14.9 ‘Apprefrjtlces and Australian Tramees ‘are paid as a percentage of the
applicable base rate in accordance wrth the relevant classification and
wage rates of this Agreement i S o fFre——

15 WOR

ekl -*:J r.':" = !

151  Work Elothing/uniforms which | suitable for Ihe work to be performed,
will b%;nvldad ‘\and _ laundéred at the E:IEDEHEB of the company.
Employ attﬂndmg*f'*r work must wear the iss uniforms in a clean
and tidy rnanner".g -

v 3

15.2  Uniform enttiements will_ remain as per. establish ractice. However,
the company?may alter{gr modlfy exlstlng uniformsafter consultation
with the employees. S5, j.f -t .t\

L

oY
.._.' O
16 STANDING DOWN OF EMPLOYEES %

_'IIII f":. { 1
In the event of a stoppag fwuﬂt through any ‘cause outside thesgompany's
control, the contract of emp yyment, will be continued, however, the rnpan'fs
liability for payment shall be uspended for the duration of the sto page of

work, provided that two (2) wapking days notice shaII be’fﬁven to.employees
and their union prior to the sus S|on X i / }

[

17 CONTRACTORS

17.1 The bulk of plant work wil nue to be caried out by full-time
employees. However, contract labour may be used to supplement
existing labour to cover:-

(a) Peaks in maintenance activities
Eg  maintenance shutdowns
equipment overhauls
modification projects

Feb 1998 - Fe\b 2001 20
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~_ ~___ (b)__Temporary employment requirements
Eg annual ieave
long service leave
sick leave
unusual ahsenteeism
call-in - should Wyeth employees be unable to be located.

fluctuations'i in workload
S h .
LA 3 L, ] Rogmtored

i3 - || Erberprise fugreemne nt

{cjﬁﬁtal project work )
Industzial R\-,\;J:-‘t:arj

,;'q'.‘f Eg building alterations %
= process modifications =

g
|

installation of additional plant and equipment

'*1": i.e. an additional load that Eyctuates Wyeth does not carry
A staff to haridlﬂ s, “s@
o Ti'.;

i \ ot

) E-pacialnﬁg_d applm.aﬂuns+~ Je skﬂls,knowledge experience or
expertisé pot emploied by Wyeth. ""
Eg ' Plumbers ?—’ﬁ g

il E \ L
G 5 \. I'\ :.~£ : .
Elsﬂgpick technicians | Y A

? Laggers™, & {ﬁ
% Carpst Elﬂanﬁrs e = W%
Ftsmg&mth}rmlr l‘.'.'-undltlomngNentllatlon work
ir compressors o \

?Itc authontles g{ir{;‘"\
(e)  Service coptracts Y N
Eg Ins‘ﬁ:mentatloﬂ =y

Fork| trucks ¢ L
Fire systems\\ ":-g A\
Fire doors A \

Telephone

The above are examples, the nature and range of the business is so
vast that all specific applications can not be covered.

Warranty work associated with equipment or processes will be the
responsibility of the supplier.
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18

.In_these _instances, emplaoyees_ will_co-operate with, and_assist_the
contractors in a manner consistent with normal Company Policies And
Procedures.

The Company will continue to consult with employees in respective
. areas on the use of Contract Labour

17.2. 1t is not the intention to redu%elemployee involvement or to remove
opportunltles to"galn additional skllls by the use of contractors, however,

every; joB"\TwIt be assessed based on the costs involved and workload on _

-Wyeth emp!oyees

£

<X Malntenance staff will norma‘IIy be :nvotfed in the comm|55|on|ng of new
eqmpment to become famlllarW|th lts operatlon and malntenance -

5

i o

17.4 Contractors may be requrred to work on site out of normal hours, as

1 1.5 SEA contractors WI” be subject qt‘o__,the WAPL® Safety Rules, Performance
StandErds Standard Operatlng P,rso__cedures and Regulations. Failure to
Co mply.may mean expulsuon frﬁom the' Slte

r & -.-.'" b " Jl-

GRIEVANCE PROCEDURE g™, 4
___________ ‘-. B

The objectives of thls procedure shall be to promote the resolutlon of disputes
by measures basedlon consultatlon COo- Operatlon and dISCI'etlon to reduce the
level of industral oonfrontatlon and to avmddunteh’uptlon to the performance of

18.1  Work ;shall confiive nprrna"i.t; in- accopdance with lna ms of this

Agreement while ances aﬁ,-baing disc

NS,

18.2 Al matters in EIJS:FI tween the company and one (1) or"Ir"nore of its'
employees shall be referred to the first line superwsor/manager of the

3 department concemed The employee may upon ﬂrfqﬁést. be
re resented by a un[on Yelegate. = = el
p y R g 1 3 : f ﬁgﬁgﬁf

18.3 During the next two (2)=Work|ng days. the supewrsor!manager shall

respond 1o the employee(s)‘rconcemed S il

= =

b

18.4 In the event of fallure to resolve*-the grievance, the employee(s) or union
delegate shall refer the matter to the :Senior Department Manager
concemed, to the Human Resources Manager.

18.5 Should the dispute still remain unresolved, an official of the union and
the delegate will confer with the company representatives. By
agreement of the parties, an independent arbitrator may be used to try
and resolve the dispute.

Feb 1998 - Feb 2001 22
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b — M. ~ 18.6__The parties concerned at each level shall make every attempt to_quickly

. and satisfactorily settle the matter or, where necessary, refer the

_ grievance upward with minimum delay. All parties should also respect
individual or group confidentiality at all stages of the procedure.

18.7 .. If the above procedure has not resolved the dispute, the dispute may be
referred by either partytdithe'New South Wales Industrial Commission

=" in accordance ;Eu];iﬁhlndustna iRelations Act 1996. The decision of the
Arbitratio bmdlng on allg‘partles The right of appeal is still
availa partuaa

\ %
18.84 If the dispute is not resolved by the process or by the procedure set out
in clause 18.1 to 18. o,,the\ unions c’Fhusst notify the company of any
proposed or threatened mdustnal action that. may -affect operations of
he company and the umons agree that?efore any such industrial action

takes place, they will applfi'}“a ooohng off penod of seventy two (72) hours
ttrﬂudmg wes }ME and; flfh-]wnlldaysj

Thls*procedure,shas been’ accepted by the® company, amployees and
gk
unlons .40n recognltlon of the' fac that\ a major purpose of the Agreement
s o ethe Ind u,gbtal disputation and ensureContinuity of nparatn:tns

During tha cttscueet'é'ﬁs the s ﬁ% quo shall remain and work 5harl
proceed normally "Status quo»« shall mean the situalmn,sktettng
immediately; prior to the dispute or the” matter glvmg rise ﬁﬁ theidgepﬂ‘te“
" However, in' Eases of rnrsec:nuuct an ampm may" na stjsp:epded with

whilst the: ttertsin Life. AT
pay wi ﬂiﬂlﬂ' _;%%1 \\ mdusmal Rg'h\b'('[al

:1-:"

d

i

19 = MEAL BREAKS

19.1 An employee shall ;
without a break _for etween the

..r-'*" S

19.2 The time of tak:ng a 8 _ aduat:l meal dr rﬂ:j-;,breal-r. by. opes n'r more
employees may be alt '-': h;‘ the t:t:tn‘tpaﬁ*_.r to ensure¥continuity of

repairing a breakdown may :- ‘sed to work through their meal break
'until the plant is operational; provided of course this does not exceed the
bounds of reason.

19.4 All employees are entitled to an unpaid meal period of not less than
thirty (30) minutes, once during their normal shift time. A shift worker
shall instead be allowed a minimum of one (1) twenty {20) minute crib
break on each shift, at normal rates.

Feb 1998 - Feb 2001 23
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10.5 Each employee shall be aliowed a pa:d rest pause of fifteen (15)
minutes in the moming, and may be rostered within departments
ensuring continuity of operations. :

19.6 Personal breaks will - be _honoured as per existing department

arrangements and shall*b"é taken at such times as mutually agreed

* between the employees and thé%ompany, and may be staggered to suit

the parhcular,work requnrementsl;of each section so that full production
levelsfare maintained.~ L

e

20 OVERTIME : e,

h .‘f" -'i ) 1
20.1 Slte Standard for overtime.is’as fo!lows:'Eb
ﬂs.,uﬁ' ‘f;}
]

Allitime worked outside the ord‘?ary hours of work prescribed by Clause

“Hours Of Work" shall be overtime, and 'WI|| be calculated at double
timeX In agreelng to this MeaLé]llowances WHI not be paid.

20.1.1 For each two (2) hours overtlme worked a Crib Break of ten (10) ::}'ff

mlnutes erI be pald \{ % b - . =

I"(. ?.' : ,--;EI *:J 3 -

20.1 2The Company~and an employeeﬂmay agré'e to any variation of

prowsaon 20. 1 1 to meet the cnrcumstances of :ﬁvork at the time.
a" . “.

¥
20.1.31t shalllrbe a condmon of employm’éh't that employees shail work
reaso na'gle overtime.t6 meet the needs of the b & —vx
- Fu.;,,,l,ﬁ.h:'ra'_i;’.'

20.2 Rest Period Aﬂanﬂuarﬁmag,',

. = i

20.2.1 Any employe@irequired to work overtime after their

shall be 'entitled to' a ten (10) hour Rest Feriu
commencemenﬁ"of work on the following day.
¥ o = f"f"

20.2. 2 If the full ten (10) hour Rest Pedud Is- ta!_-:'an the an

paid at ordinary rates for nomnarwnrkl 1,

Rest Period, even though not worked-*: it

-
e

20.2.3 Should an employee res or mntmue work without having had
such a Rest Period they shall be entitled to overtime rates until
such time as released.

20.3 Transport After Overtime

Where employees after having worked overtime, or a shift for which they
have not been regularly rostered, finish work at a time when reasonable
means of transport are not available, the company shall provide them

Feb 1998 - Fe‘b 2001 24
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with conveyance or pay the cost of such conveyance to reach a point
where reasonable means of transport are available, or if no such
transport is available, to their home.

21 CALL - BACK

21.1- An _employee lleﬁ to wo%ovemme after leaving the company's

premlse,gﬁ;ﬁﬂ paid for a mlnlmum of four {4) hours at the appropriate
ovengnwrma or as requ:red y 'ﬁ

ML h‘
'_::."

21 Overtjme worked in the cwcumstances of a Call-Back shall not be

Aﬂer Overtlme when actual time worked is Iess than three (3) hours.

21.3 The company shall pay an employee a motor vehicle allowance, as per
Company Pollcy, as compensatlon for expenses where the employee is

Nird
re-galled to work overttme after Ieavmg the'& company premises.—-=—=="=

% A.'\ ‘\ || Re‘z“h‘ttrtd .II
) o - ement ||
b b e e Ablt 1
22 ' ALLOWANCES @ AP ll". terpris :
/ i . Industrial’ Re;ﬂ‘*tf‘“
221 The payment of individual alowances wul notibe au'f ature of this

Agreementa \\ % i M R | I

Nt
i Y

22.2 All allowances have beerroiled |nto ar};all-purpose ra‘fle for new position
clasmﬁcahon?‘exceptlng the’First Aid and- Motor\Vehlcle allowance.

= 7
In accepting thg& the' Unlons‘ agreefthat=there will be’no claims for
allowances for theylife of ﬁhisﬁgreement. : ‘\ %
f

23 NO EXTRA CLAIMS \ ¢s \ %
Y Ll .

It is a term of this Agreementithat the unions party to this Agre\ement ndertake
that for the duration of the reement they will not pursue a any er§ claims,
except where consistent with roductlvrty And Efﬁmency pnncuples defined
by National and/or State Wage ﬁeamsmn / ‘

(F} TERM

-

This Agreement shall operate on an e first full pay period to commence
on or after the 25 February, 1998 and shall remain in force until the 25th
February, 2001.

(G) RENEGOTIATION

The company, the employees and the unions representing those employees
commit themselves to commence re-negotiation in good faith, of the
Agreement at least six (6) months prior to the expiry of this Agreement.
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a

The various unions and the company have agreed that during the life of this
agreement the company will not negotiate Australian Workplace Agreements
under the Federal Workplace Relations Act, 1996.

()  THE SCHEDULE

3 ;_..-_i#.a r.. '.E. A
e,

AND .ALLIED EMPLO
ASSOCIATION, NSW B
in the presance of -

Q, ‘3—@/ .......... YAV

E Donnelly
Secretary

Fi=

SIGNED for and on behalf
of the ELECTRICAL TRADES
UNION OF AUSTRALIA, NSW
Branch in the presence of:-

%ﬁ* /6. 98

B. Eni:irl:lrn".nn

B. Riordan
Secretary Organiser
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SIGNED for and on behalf
of the AUSTRALIAN LIQUOR,

HOSPITALITY & MISCELLANEOUS T Reg_istef‘-’d
WORKERS’ UNION, NSW Branch
in the presence of:-

e ot
A TEL {

.T Rc:;csiz 7.9
Pf-cs e~

"SIGNED for at i on bahah‘ t ) '
of the AUTOMOTIVE, FOOD, METALS™ ,_.}\ v
ENGINEERING"?PRINTING & KINDRED" ';: '

INDUSTRIES UNION, NSW. Bfanch, ' &

SIGNED forand onbehatf W\ &
of THE A FinE oMol OA MR msrnﬁm
UNION, NSW BI¥SRER in the _ A
presence of:- '

rﬁ”/éﬁ:?d

R. Collison //ﬁ " ..-'-.
Secretary

r-J 0 rwllll H
naniser

Etjrf"
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APPENDIX A

WYETH AUSTRALIA PTY LIMITED

AB

Policy and Procedure
Page 1 of 3

Effective 16 July 1992
Issue 3 - Updated 11.04.94

'EMPLOYEES ”‘\

1.0 GENERAL

permanent Basis. I-I_nwe*rfen duse t
or unplann u5lneasf ofrs, itm

f 1 ."\._ H
1.1 ltis the intéftion of the_Gompany 1o, pussmha Eﬂgagaampluxﬂas Bn E
g p;@t:?u

2.0 DEFINITIONS

\ o,
2.1 : n 58 when required
5 i “

2.2 '‘part-time’ 5 . ..1 on a part-

2.3
contract of employment and Wi
within a department.
3.0 POLICY
3.1 CASUAL EMPLOYEES
Because of the nature of their émaiement, casual employees do not
attract sick leave, annual holidays or long service leave entitlements.
Casual employees are paid ordinary time per hour at 1/38th of the
weekly agreement wage plus 20%. Casual employees are entitled to
overtime only after completing their daily standard hours or thirty eight
(38) hours in any week.
Feb 1998 - Feb 2001 28
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3.2 PART TIME EMPLOYEES

Part-time employees are paid ordinary time per hour 1/38th of the
weekly agreement rate and shaill accrue cumulative benefits such as
annual, sick and long service Ieave on a proportional or pro-rata basis.

t part—time contract of employment,
andard hours on any day or their
overtime rates OR accrued as
idth their Manager and paid at

eaaf emp!oyee has- a pe pem'lan
" excess of the employees S
Fstandard waekly hours wil hmpald 2
ﬂexrtima o be taken | reement

i
-

L1
iy

3.3

afive benefi ;wh as arinual, sigk and lon@service leavedna .~
pro-rata basis. ' t':_.. , ;

consultation Wil
-extensions will §

laava, ur long SE

i k|
It is the responsibii 2 tha 'manag.erfsupﬂ isor to justify extal
term beyond the maxig 1 m pariod; or to Jua granting ﬂ'tl;arm

Appointment can only be'g Wi Dlmm_gpappmual il
consultation with the Humai Resources Department :
casual, part-time or tem capacnty does not gudkdn
appointment.

3.4 SUPERANNUATION

All casual and term emplayees are not eligible for membership of the
Company Superannuation fund. The superannuation levy is paid into
another complying Superannuation fund.

Feb 1998 - Feb 2001 9
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G4
Good Conduct of Staff = Pnllt:y* and Procedure
ERET L Aﬁﬁ& ._ . _Pageiof3
=1 5 - Effective: 18 Hmmmbur 19‘51
‘&.‘r‘ ; e . Issue 4 - Updltﬁd 29.08.94
E' k!
1.0 GENERAL ~ 4

At Wyeth we believe thatithe best worklng conditions prevall where the
sal‘ety. security and pr&ductlvrty of employees are protected by the
Con5|deratlon..employees demonstrate for themseives, their fellow
employees and "their employeri,,r ‘:',"-_
1.2 To clanfy the conduct code that-WyeEh expec‘f“E~ to be practised, a series
of gwdellnes have been comp|led for'l_all employees to conformto: | =

-f' .‘\i;"_#‘

2.0 CODE OR RULES -,r; : .-" _ ‘;‘:‘ér- _«}
v '

The following"Lbehaviours will not be-tolerated:-

' -
2.1 To provoke, 'start or participate in*fights mvolwng verbal/physical
viclence. £ -:_*’ vogr \ .Eq,

o ~.f el
2.2 To remove any property, goods or equment.,that IS ot a personal

belunging from company premrses wrthout atﬂ%’nsatlon -

-'.l’
e

2.3  To wilfully make false"declaratlons on apphcatron forms for tﬁiekpurpose
of secunng employment ‘\' ;

=1 ! "« g '____.d-'-

2.4 To attend work in an mtoxncated or dmgg_&d mndrtmn 3 ﬁdss&ss—f -

2.5 To perform wilful and ma]lCIOUS’I'aCtSL psulting in damage or destruction
of company or personal property :

26 To accept a bribe or attempt to bribe a fellow employee, a company
supplier, a Public Officer, a Supervisor or Manager of the Company.
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2.7  To smoke or carry Ilghted smoklng materials in areas where smeoking is = 1
prohibited. (Refer Occupational Health & Safety Policy A2) ot a"a-:
e - e T . &

2.8  To be convicted of a misdemeanour or other serious violation of the law g
WhICh brlngs the company lnto disrepute or affects the performance of :

k1 proh|b|ted

e

212 To, W|Ifully disobey any Safety Pollcy

or Instruction, any Standard
i W - b
Operating Procedure or Company Policy. T o
T ”IA X

2.13 k1o kn%wmgly make false decﬂl‘a_gatlons on Exceptlon Reports on behalf of -

another employee oryourself: : : _ _ 3
R S
2.14 To maﬁany statement or release lnformatlon in relation to Company ’3,
i, iy '
affairs or products whether writtén orﬂ\l.:_erbal to any, media group without 4
the prior approval of the Managmg D|rector .
=y ! B fha | -'L:
215 To behave in a way that"'tthreatens harasses orgdefames another :-.f;
employee. (Refer AT: EE(}Pollcy) ..--""""'“"h =

:--’{ s = %
3.0 NON-ADHERENCE TO POLICY e r 4 1
"f“"s ! :'-I ,'.»; “ 9,."‘ II\.
3.1 A violation of one of these codes"}. constltutes seriousi m|sconduct m

and will be' subject to drsmpllnary' actlon WhICh may result in s l.',_.‘,
termination o employment ;—l_,__ - .’4%'

.1;, -4 ;.
, the 2 hjf

'\l >

3.2 28 In mrcumstance& mvol:ylng ‘apparent mlahenﬁof the
advice and a55|stance of the F'elaee shall be Huught '

4.0 RESPONSIBILITY

4.1 It will be the responsibilities o perylsors and Managem o ansure
that these guidelines are properly observed, as breaches can have a
serious effect on the rights of fellow employees or on the company.

s

o o g T g

4.2 It will be the responsibility of employees to adhere to these guidelines
and to respect the rights of fellow employees and the Company at all
times.
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procedure |ncIud|ng 23RS - *;Lﬁ.lﬁ')' :

a) Smoklng in prohiblt}areas

b) Wilfully make false stal@ipanls -

c) - Making false declarations on Exception reports on behalf of
_another employee or yourself

L AR Y Wyeth Australia Pty Limited SMITHFIELD o v _. T T
. 4 (Fourth Generation} B 2 Enterprise Agreement 5
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WYETH AUSTRALIA PTY LIMITED mﬂ:m'—“‘“ ". |
| aketpmoe A
I} | e gt \I'l.\
G11 = fbet ™
e . e Policy and Procedures |
Eounsullinn anl:l Hnlng = ~ Page1of3
Emplnya-neﬁl ocedure \ Effective: 17 February 1992
1.0 OBJECTIVES f' " =
v \ " _
1.1 ?'b ensure that all matters reI‘_Lng to employee and management
conduct are :nveshgated \Rror erﬂ/, con5|dered reasonably and are dealt 1
mﬁ"n"apromptly, farrly and consnst ntly ;l
E e f!."' e
12 Toe ge ET'IE ruve a loyee work performance and conduct by %
ens ﬁ;&st eve nsrdem:ﬁt:hashbeen glven to correcting _ s
unsati ry perfiimance oriconduct, |\ T - - }
2.0  DEFINITIONS o ™ S "
R .J:} .
e .4-*' “ “
2.1 Unsatlsfactory work _performance is fallure to perform position s
respon5|b|I|t|es at an acceptable level of competence Et work, 15
rI ..l-'F‘r & “ -
2.2 Unsatisfactory Wark hatrtﬂﬁdﬂdﬂ \7
a) Exoas&we santae:am:aruﬂor la w ; .-.'
b) Unsafe worl-: ohces “‘r ﬁ
“c) Eehawour '|'|Fhl 'a{fu td employees own or others j d ruption
0 PR R T :
2.3 Unsatisfactory conduct is] anure to observe company pohcx;’a nd

Feb 1998 - Feb 2001 57
b

o e W g e i o ol il



el e

& = . =g = ok 1o = - . w il rll-h..:‘-_ﬂ-
= U —— | o i : :I-.'-":'
e o ~ wyeth AustraliaPty L|m|ted SMITHFIELD R = o e =1
- (Fourth Generation} . | . Al Enterprise Agreament 39
= % h - APPENDIX C g .
_1 R - B - =8 TR —5 - =
3.0 PROCEDURE

3.1 Apart from offences or misconduct incurring summary dismissal, this
progressive counselling and d|SC|pI|nIng procedure will be carried out in

line with the objectives: S
- Jﬂ" r'io
Stepi_;l Counselhng :
w ,gStep 2 Written Warning =,
- Step 3 Final Written Wammg
Step 4 Termination 1

To help employees fnd ‘solutions to problems, to correct
deviations from, 1lm_and to assist %Anployees to conform with
Company-T rules regulatlons and pol:mes counselling should be =3
u:sedpnnf’tn mpomffg formal action. :f

b) G lmmed%ﬁupewlsﬂﬂmanager should "’4'
e r T8 v L
“-.jt)_ DISCUSS the problemy with the employee and identify :
1 pOSS|ble solutlons toilihe problem L)
i) W Advise thelr employee Bf the standard ofywork :
performance or conduct expected E
I'. "p ' J.,‘.P-l“r
iii) Agree an sp‘é'onfc action-to-bertaken andiset a date for P
o 3 ! - s p
review. \  #7) Ad .
\ SESh P : A
: ! (8 (P
iv) Indlcate to the employee the?consequences of. contlnued
lack o?ﬁmprovement or adherepce
x‘ E ..L
c) Log the counsellmg session in a dlary or note on employee file.
) . - : !
3.3 - Step 2 - Written Waml | "_,.;”‘f
\ s
a)' If counselling is not St ccessful “the Supe ViSO Manager shoulr_'l
issue a written wamlﬁg to the emplo'i'fée In domg SO he/she

- should:

i) Restate the offence or ineffective performance standards.

i) Restate the agreed corrective actions including the setting
of  a period for improvement.
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i



e T TS e = s B T = — — =

<! -‘1

-~ = 3 Wyeth Australia Pty Limited SMITHFIELD R
(Fourth Generation) _ LA e - 7 = "Enterprise Agreement
T, L [ - £ APPENDiX C

tii) [neicate to the employee the action now being taken is a
written warning.
==,
iv) Warn the employee that further repetition of the offence ar
faltl._Jre to imp may result in a final written waming :

Hilssue thewam:ng tD the employee in the presence of the " Mys,
Department Manﬂge#and the Union Delegate where
_applicable. :

anFea of the amlng W|Il be kept by the relevant parties
h'and a copy will plau:&d In the employee 8 filg v e

% F-.t I.hE rnpletl 2 penod set for |mprovement |f the

stanﬁards or be dismissed! w;f
i .r- ‘\‘ ~ - ,r . o
c) Coples of the Final Wntten Wamlng 5|gned by the parties will be

ratmrah '/ry;es and a copy will be pl'éced on the
ﬁlat O

kY 4"-
e

e
e b

if the employee contlnues m brea

35 Slep4- Tarmineh

=
=Y

a) Company rules, feguiations

L i

b) Dmead’ecisl:n
Dapartment Manage
and the reasons, in§
applicable, ‘and a
Department. -

Fr .

c)  The decision to terminate must be made in person or in writing to e
the employee. Telephone calls are not acceptable or enforceable
by law.
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SEE R~ SR SRR T B

4 1 ltis the responsnblllty of every Supervisor/Manager that subordmate staff - -1

= _are provided W|th a clear undgrstandmg of their mduwdual responsabllltles .

34 o s ': in relation to  work ,pef rformance and *conduct £ =x
== . “‘I}f‘-“"‘" Procedure ; ' -
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' (t’ourth'Genera'tlon)

Wyeth Australia Pty Limited SMITHFIELD

A =
Enterprise Agreament

APPENDIX D

o L g PAY RATES SCHEDULE

e

(25 February 1998) pr\'u‘ﬂ By st
'.| pjlqﬂ 2 LDq}l
PRODUCTION/SERVICES ENGINEERING I B, 5= 9
LL-__-:-."
: ~ LINE CO-ORDINATOR 38 hriwk TECHNICIAN GRADE 5 _ | 38 hriwk
P5 £ ey : $847.50 E5 $847.50
PACKAGING LINE CO-CRDINATOR $829.35 ELECTRONLICS TECHNICIAN $829.35
J $811.20 TEAM CO-ORDINATOR - $811.20
ENGINEERING/HYGIENE
TEAM CO-ORDINATOR TECHNICIAN GRADE 4
P4 o E4 s
TEAM CO-ORDINATOR - $767.40 ELECTRONICS $810.10
MANUFACTURING $751.40 ELECTRICIAN $793.05
TEAM CO-ORDINATOR - $734.30 $774.90
WAREHOUSE
OPERATOR GRADE 3 TECHNICIAN GRADE 3
P3 E3
M.S. AUDIT INSPECTOR $682.00 MULTI-SKILLED FITTER $772.75
M.S.0. - MANUFACTURING $668.10 PLANT ELECTRICIAN $756.70
M.S.0. - PACKAGING $653.10 $739.65
M.S.0. - WAREHOUSE
M.S.0. - CLEANING
M.S.0. - CANTEEN SERVICES
OPERATOR GRADE 2 TECHNICIAN GRADE 2
P2 E2
AUDIT INSPECTOR $636.00 ELECTRICIAN $719.35
MANUFACTURING OPERATOR $623.20 FITTER $704.40
PACKAGING ASSISTANT $609.35 $689.40
STOREPERSON
OPERATOR GRADE 1 TECHNICIAN GRADE 1
P1 E1 -
CANTEEN ASSISTANT $596.50 MAINTENANCE ASSISTANT | $682.00
PACKAGING OPERATOR $584.75 $668.10
CLEANER $571.95 $653.10
LABORATORY ATTENDANT :

| TR s
e b -
13 . '-| .
e 7] LD

Top rate in each classmcatlon is 100% attalnment of skllls and ccmpetenmes for that
grade. The figures below the top rate are intermediate skill [evels leading to the top rate.
Employees must be assessed as skllled and competent at each level before progressing
to a higher grade.

New employees will commence at a grade commensurate with their prewous skills and
competency or at Entry Level percentage of the grade 1 category if unskllled until they
have completed their basic assessments.

Feb 1998 - Feb 2001
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PAY RATES SCHEDULE A 1

{25 February 1998)

PRODUCTION/SERVICES : ENGINEERING ' U
LINE CO-ORDINATOR 38 hrfwk TECHNICIAN GRADE 5 - | 38 heiwk
P5 : $881.40 ES $881.40
PACKAGING LINE CO-CRDINATOR $862.50 EL ECTRONICS TECHNICIAN $862 50
$843.65 TEAM CO-ORDINATOR - $843.65
ENGINEERING/HYGIENE
TEAM CO-ORDINATOR Y e TECHNICIAN GRADE 4
P4 ; E4 |== g
TEAM CO-ORDINATOR - $798.10 ELECTRONICS $842.50
MANUFACTURING $781.45 ELECTRICIAN $824.75
TEAM CO-ORDINATOR - $763.65 $805.90
WAREHOUSE
OPERATOR GRADE 3 TECHNICIAN GRADE 3
P3 E3
M.S. AUDIT INSPECTOR $709.30 MULTI-SKILLED FITTER $803.65 | &
M.S.0. - MANUFACTURING $694.80 PLANT ELECTRICIAN $78695 | &
M.S.0. - PACKAGING $679.20 T 1.$768.25 =

M.S.0. - WAREHOUSE
M.S.0. - CLEANING
M.5.0. - CANTEEN SERVICES

OPERATOR GRADE 2 TECHNICIAN GRADE 2

P2 = e
AUDIT INSPECTOR $661.45 ELECTRICIAN $748.10
MANUFACTURING OPERATOR $648.10 FITTER $732,55
PACKAGING ASSISTANT $633.70 $716.95
STOREPERSON
OPERATOR GRADE 1 TECHNICIAN GRADE 1 1
P1 = E1 =
CANTEEN ASSISTANT : $620.35 MAINTENANCE ASSISTANT | $709.30
PACKAGING OPERATOR v $608.15 $694.80
CLEANER ; $594.80 . $679,20
LABORATORY ATTENDANT P ;
3 “'"‘"'ik 1 """' '""E“'“ :' 3 T ¥ b i p

-

'a-

- Top rate in each cIassnf cation is 100% attalnment of skills and competencies for that

grade. The figures below the top rate are intermediate skill levels leading to the top rate.
Employees must be assessed as skllled and competent at each Ievel before progressing
to a hlgher grade A - T

k... L "

¥ __"_.i : . -
New employees will commence at a grade commensurate with their previous skills and ¥
competency or at Entry Level percentage of the grade 1 category if unskilled until they
have completed their basic assessments.

Feb 1998 - Feb 2001 37
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M e ) : : e o ih 4 APPENDIX D

PAY RATES SCHEDULE

Fn'u. '.'P“:“‘ 1
: : surat
(25 February 2000) ' \\. {ndustial REpiS
PRODUCTION/SERVICES - ENGINEERING
.. LINE CO-ORDINATOR . | 38 hriwk | oo | _TECHNICIAN GRADE 5 . | 38 hrfwk
P5 = | it A $916.65 E5 | s 3 1301665
PACKAGING LINE CO-ORDINATOR | $897.00 ELECTRONICS TECHNIGIAN | $897.00
$877.40 TEAM CO-ORDINATOR - $877.40
ENGINEERING/HYGIENE
i —
~  TEAM CO-ORDINATOR ; . TECHNICIAN GRADE 4
roS | - s i 2 :
TEAM CO-ORDINATOR - $830.00 ELECTRONICS $876.20
MANUFACTURING $812.70 ELECTRICIAN $857.75
TEAM CO-ORDINATOR - $794.20 $838.15
WAREHOUSE
OPERATOR GRADE 3 TECHNICIAN GRADE 3 ¥
P3 E3 ¥
M.S. AUDIT INSPECTOR $737.65 MULTI-SKILLED FITTER $835.80 - | &
M.S.0. - MANUFACTURING $722.60 PLANT ELECTRICIAN .| 5818.40 | IS8
M.S.0. - PACKAGING $706.35 - | $800.00 i
M.S.0. - WAREHOUSE :
M.S.0. - CLEANING
M.S.0. - CANTEEN SERVICES .
OPERATOR GRADE 2 TEGHNICIAN GRADE 2
P2 . B 5
AUDIT INSPECTOR $687.90 ELEGTRICIAN $778.00
MANUFACTURING OPERATOR $674.00 FITTER $761.85
PACKAGING ASSISTANT $659.05 $74560 | 0
STOREPERSON 213
OPERATOR GRADE 1 TECHNICIAN GRADE 1 -
el ’ E1 el
CANTEEN ASSISTANT $645.15 MAINTENANCE ASSISTANT . | $737.65 -
PACKAGING OPERATOR | 632,50 . $722.60% | =%
CLEANER S $618.60x | . - i $706.35 | &
LABORATORY ATTENDANT = TE woad | %
BTG SR . o R v T )
- E i ' 1' L wa :', | -t

Top rate in each classnﬂcatlon is 100% attamment of sk:lls and competenmes for that
grade. The figures below the top rate are intermediate skill levels leading to the top rate.
Employees must be assessed as skilled and competent at each Ievel before progressing
to a higher grade.. =

New employees Will commence at a grade commensurate with their previous skills and
competency or at Entry Level percentage of the grade 1 category if unskilled until they
have completed their basic assessments.

Feb 1998 - Feb 2001 £}
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EXAMPLE PRODUCTIVITY AND EFFICIENCY INCENTIVE BONUS PAYMENT

Registere d |

En terpn,g.e Agreenmnt |

=18 Upfront Payment 1,:; = 4,1;4 0_% 5 :;’_;. . =y
= = e e e el B indstriet Rﬁﬁﬁw|
._L_.I:_ . - - 3 . _..I_ - : - 7 ,ﬁ-.‘ |
EL ; _— o=l

Summary \ -

—

4. T
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ok

PERFORMANCE MEASURES MATRIX

The productivity and efficiency matrix is objective and comblnes important productivity
measures into one inter-related format. The matrix provides a more meaningful group -
of measures and reduces the risk of l|nk|ng wage increases to a productivity.measure
which is heavily influenced by outs:delfactorsﬁ‘A brief descnptlon of the matrix and its =
' use follows : e g vé,- f N

- = pe }
v £ o ]
. "l i | I-". ! |
= _ah L I T Ly
3 b !
- .l_

_f

] -

Attachment |

A ThIS sectlon contalns the performance measures that have been selected A fl'[
belng&he key factors that cor;tnbute to productMty performance. W

oy h . - 1— - - -

B This sg?;tron has the facility to,‘c_ontaljn eleven rows of numbers The numbers
represent specific objectives whlchﬁtg_ecome mcreasrngly challenging as
performance improves. In detennlnrng our preser‘tt‘performance we consider
the prewousr twelve m_onths or the, Current Ievel of performance.

\ e .

When the perforrnance has been determined the fi figure is entered in the
performance column and levels 3'P'l-'h|s is the bgge or benchmark from
which performance lmprovement commences _ :

L ll"":# ‘V‘I#?" 1 A % -

=

The long term objectiyes/targets are’ then entered |nto the row
correspondlng with the score of 10_"_‘_,-

!

)
Progressive objectwesltargets are then;entehred n colunu'lns between 4-9.
45
ol
It must also be recognlsed that there erI be penods when thergg?s no
- o
improvement and the matnx also prowdes for thls and consequently no wage
e

increases occur. oy mﬁﬁﬂ
w‘"
C The number 0 - 10 in the perfonnance matrix are the objectwesz‘targets to be

achieved for overall perforrnaétce |mpro*.rement

41
|

Dt The Iast step is to put a welghtlng to ea:"h of the pElrfunTlElnt::Er rruaas
reflect the relative importance ofieach moasum To dﬂtﬂm‘llr‘l&
\ R

the following calculation occurs: ?%‘ {5 ﬁgpt

o ﬁ’}”'

Each performance measure base shgore of 3, |sfrﬁ'filt|plled by its welghtmg
e

thereby achieving a value. The value’ of“each performance measure is

combined giving an index. This index is the base from which all wage

increases are measured.
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! '. - . 5 ™ 3 . L e Nf;
! a....il_n_- el J{-"" : .,‘3.._‘ E . - > I ARG =L
e - - = i = - = > . i :

- - P 5

_"';__.'.1‘—"Attachmentll S :;_"_ ." TRl s = 3 il : peib
.;.1.....-».'# S A e 2

¥ Inelcates the matrix to be used at Smithfield site. The example Shows: ‘Jims - becy - =gt
'-'1-:';‘- i o - etk TR SRS e e s smasSay ewsnpyy’ {f
T 5 R -_A Productiwty measures _'. -' z. Z'. sy’ T
-~~~ B .Shortand long-term objectlves/targets = I
PR R .C Benchmark or Base ‘usingprevious 12 months figure
_L-.'_....':;.;.‘.';.."'_ﬁ'TED Welghtlng of eachunfiisUre TR e - o TR T

S 18 JUJE i Basé indexgint nng*ﬁ' wage Nerease. . -
e (- e fp;,.-r: e % ;
‘.:' J

"nmwan\i%r MJdJ:.uug

| Ppa1asIday. -

'uralue on the matm:

Details the pr LESS for sconng and
- \ -

o Es an axample EH"I!!.I' af & ::urnp etad |
-q'and ﬁ:chﬂ ralatlw.re m::l . lue:. ﬁ

- -IJ" " ..l“
Thu value wlll mwe En e atlnn

s R I Kl

Alta::h ranI I"u"

-}
._._-:__
£ F
iy
; : = N Y|
X - e Y E 1
SRS 2 O Ly
i i h 4
e 4 T
— LF |
e = —_—
o
-
Rl
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1 'I‘pi'-
- £4 e _
45 4 .
i e

Feb 1998 - Feb 2001 . al
et 22 b Al - it i_ﬂj ;;.ﬂi R 4. il I Sl . . st



T e i 3 =4 1=
=l o . =3 - i [ - = =
-\."\ji-: p%ﬁ—" — ,-|l_d-_-1:—'|.‘ - For - — G T e e
welf Y " At - (L= .'-1.—_!--'--—. iy
T ey SRS T Wyeth ustrallaPtyLImlted SMITHFIELD
s =l 1.2 = Mg i e
a"'ﬂ.’e-i"-'*f' (Fourlh Ganerahon) g .";:*?;'_*_hi_'!:. i : T
'|{ 'J: -:. e ] B - ﬁﬂ' . =21 F |ﬁ - . Fy
P e -
- S A A s _._,'r' "_',.:.:- e
MR A T e £ o = At i __
i - EXAMPLE ONLY
- . ¥ f : r - "--I .
u .'; - - £ T L - L.
- 1
-‘ Attachment | - = :
l|- ar | . 3 1‘1;' A
- - e - h e L :
< - & [ PRODUCTIVITY | = ABSENTEEISM - QUALTTY tﬁf&ﬁﬁ;&ﬁx@
=y T sk = . -
o [ F ¥ " o 5
- T ey - A ¥ 5 q\_u;_--.':-
Bk Bz | SR — W | A :
= 0! [Tolal Unis Produced |- Sick Laaye Hourm> Rerect Forms | Tolal Heqwudmﬁb_ WARE Formutation - —1"a r:-n. .
[ - . 3 '
drvidad by __J_;H. mlnus ‘i&
Total Pad Hours MNumber of Employmes .+ Justfiable 1owum """ﬁ"' d .
= [
i - Cuslomer Complainis e B, = F— ey
- _:_ =

¥
el
A I .
! TD DATE INDEX = -
3 arn
- :
X L
- gl p
e i e i R
RAEEN é‘gn v ¥ i
' - o 4~ =y . -
! .:_1__ e Rk I LR
] . " . 7= " e
» ; & -
. : i
! -
' .
i ot i . =
2 } :
£ § o u & ¥
. Hips 2 :
: . Toari S
Ia.- -— Il.
= 'y T A Mk
- L - 3
& ; ] i .. _r‘.
a #

Feb 1998 - Feb 2

T R

1}#.-5- -ur-*_’m

42

.-r,..- - "'i«rﬁ'.?# -\..l'h.- = -Ir-ll-

001

-r--. . N =
2= B o



T = :I-'
=

‘1"‘4 SR .E""I"F

.‘..---.JI-
L

.J\_l.. - S

h-r--'!.

§ 'F‘RE‘DU_CIILITY -I-,FABSENEEI_EIE_M!_ & Y o I 3 F'ACKAGING WASTAGE_,
R P || (i o Nl Fre

an SEERD

A DA

Tolal Urils Produced
i e e

I‘JCI-MCIGU by .'

Tu{al Paid Hours

Leave Hours_, . -
—————

L

= -.u..----I e .,1,.,‘:._.;-0}' iy

tralia Pty Limited SMlTHFIEL ]

Entarprise Agraement
. MAPPENDlx E

e
&= Juati\'labtej o
.“r - — ad

e

— i -

i

..-_ S t"""t“-"_r

| = Customer Complaints

‘_I“ﬂlﬁ."i- - | ol

A iy T

e

L bq:!i?.'

vl 3028 e i

W 1848 e

. S TR 3T e ™

2052
-

T6.46

2148
. 1

7455

f2B4

073 _somwe
L 1

= E s =

T

== 6691 B
SF el b M

=155 e

PRSI T
i-,;_.':. e,
" TODATE INDEX=a

"-7: "-_ 'i.- o e

-

Feb 1998 - Feb 2001

1

Sk

=
i L




AustrallaPty Lfmlted SMITHFIELD - = 35 e =
: P - "Enterprise Agresment ... 1l
Ao EE T “—"E- -':. - 'APPENDIXE - =

; 11' £% :
ﬂlﬁ_ﬁﬁ' ﬁa‘?:.::-..

W a—, .l'
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ol §

‘J

GRS e ;
In calculatmg th matrix the folrewmg methdg ﬂ used. = q_ﬁ:" R
- : SRR b Sy K IR = 5
.1 = .At the complehcn of the des«gnated time frame the fdrmula for tha.specific B
s oo . il ol . el
- performance measure is used Jheires uIt ofth:s calculatrcn is then entered 2 A4
_{_;.. ‘onto Ihe matnx s S v s P 7 i e :1?
"-_-'-'.-:- : 7' A IRRPS "_ ST [ =7 i R VT3 T g
E A L o The closesi ctwe to the result is circled. =~~~ = - P S
- . =L - . Yo q“?‘h%‘sﬁ B :
- "" 12 = de The rrcled resul IS then checked agalnstt e correspondmg 0-10 number :
ﬁ-—r st :_:_- Sea oI a o it
- ‘H-_ M o il s g - =
it 3 a1 HIE T n‘bﬂr‘ﬁ'ﬂmn placed igfo the's re posmon on the matrix. E
___._;__..r,.“ -,;,.,“_ ; ' --:| iy .....-_'LT i 1...,. Lit - sl
et A7 : ! -_a.l-.- i _'H-';'r'.t'b"‘h ! Y . . ..-I. .-I'
-4 This nufah ar is. multiplied by theuwEight eby giving a value. This value is o
e . placed m fo the vatue pcsmon 4.,,..- \..-‘ Y RS =5
P d i | o : i IR
£ :". - ||.|.,-\.. Tha “ .\_...-q:‘l"’ L .I.\‘Ir-. i = L : % = Y
Once all p%ductrwty meE'sures have been calculatediin this manner all the -
- values are 0 lled thrs final numbe rb"'e'ccmes the index.
- - = - .t "1-,@.': e ¥ -

|'~-.l number in mlaﬁﬁn"te

- S
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e WYETH AUSTRALIA PTY LIMITED T TR

[

it i
!-" R{}:l\:e]‘(‘d 1'|

’: ; Ente h -
= REDUNDANCY AGREEMENT L DA
_‘I,: .-[::' Industnal J\E'gu;l'[ar
= 1 | DEFINITIONS - gty o e
™ a) - “Redundancy’ shall mean, and be deemed to exist where: = - A 3
' R ki rw
1 ) tthe emplover has Ceased or mthdraws from a particular part of its
tluslnesa or . 1,-;}%‘
Wl Tl -""_ ‘
2 @ requirements of usmess for employees to carry out work
apa r'H::Lﬂar kind have a.t.ed or dlmtnlshed 7
r} v ,-—' '_,qﬁ | «_‘ :
b) “Retrenchment” shall meart termmatlng the services of an employee with :
the'*company dtl_e#to redundancy' el ] T_& ‘
c)  “Busifiess” includes part of alﬁoess “-i 1
: i ‘ ' 1;_‘ : v o
d) “‘Ordinary,Rates oI‘Fa:.l‘" maans the normal weekly payment received by- ?

the em e at thEr of relrenchment including Shlft Penalties
P gglﬂ meg! ( ) )-

.__-,‘;Ir" j
a) ‘Employee shall mﬂan ﬁaahh_.r paid perrganent employees Term or

casual emp ees ana nn'["'?i'nhlllad to recewe any ben‘éf ts under this s
agreamean. P 'h,
2 NOTICE ,..-r"" T .
' O )‘}'U"#, i%:‘;ﬁ k
Employees will be pro ‘ed wrth .fnur (4) weekf,.notloe of termination or
payment in lieu thereof. © % s g
T R \
3 SERVICE ALLOWANCE ) ) o

(TeTIEE el

i Employees w1th more fthan *six_(B)! manths  but less than onej,‘l) year’s __lié
s -F &+ permanent. employment_ will oapmd {2] weekﬁ"’ urnp ﬁ‘g
b weeks_+ DA . ! ~_£r,.r.-“' ez & :
Redundanl employees with more than one, (1) fear’s permanent employment P 4

" will be paid four (4) weeks Iump LT?ﬁ“pl i;'for (4) weeks for each completed
- yearofservice: — . s e Byt
] s WL - __‘F- -'-‘;,Ll 2 - = il o, _'1,”"'* '_. a " P » =
# e — gl iy e T 'L""'-‘-'-u ; Sl :

-7 Employees with five (5) year's or more service will be pald pro “rata thereof for

completed months of service. - _ b . i
f-n.- [ -
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ek = T - ¢ S '—-n=-'——— Sl T e ey .1.1—1——3—"——' A R . _
: [ & - £ . ---r--'—l'- —J'- ! ,..,.__.....l..,h-llln.,_
TR T g Wyeth Austraha Pty Limited SMITHFIELD iy & SRR 7
—  (Fourth Generation) . ___ - ~ T Ay T Enhtprlu Agroament 1
a2 | | s =4+d APPENDIX F. & S ".‘
;:. - ¥ | f - - .. 3-:.--:;1?.5“:‘-;:- I.'.. ‘1.I
~ Redundant employees aged 45 years or over with. more. than one year’s permanent _..L;.,._
employment will receive five (5) weeks lump sum plus (5) weeks for each completed o -
year of service. . . P = 45l o - =
v . ~. 38 =E = F AR e P TR
: Redundancy payments will have a maxmum oelhng of one hundred and four (104)t=Tedl

< weeks ; A P e ATl meTs

iy

l.l g !Lﬂi-"-'#“'

% 4 LONGSERVICELEAVE = . =% = G AR T e
3 . . S W ﬁ, e B e -
AII redundant employees WI|[ receive pro-rata long serwce leave for all years of
T
aﬂer twelve (12) months continuousiservice. . = -
¥ b.-"‘ |r?i'_ 3 m i r e "-'.-.-

5 ANN LLEMFE LOADIN

Nonnal%'lnual leave Ioadmg uérﬁﬁ'%lw" be paid.on all aoomed annual leaue H:'E

mt:ludmg%rranl pro-rat@enti Frthe ag loading at the time." " ‘T

;- \ C IR B A il

6 SICK LEAVE '. A

i CL i

o }

Employees whi have a@lal&d UE’lzen su:k leave, ent|tlement at the date :

of termination, Wil be pald thé butsta ing entltlement as atthedateof =~ = -
termination. t"" g .

[ SELECTION

Dependant upon busi : -.. " ﬁ " wil, taf ='-‘4- only after
consideration of ' | : o or department

on the basis of volun ration to skills, *

competency and perfo 3

8 TIME OFF

e st seek and be interviewed for altep atwe employment | L :«ﬂ_ :

SRS B PR T U e e e
9 VOLUNTARY LEAVING DURING NOTICE PE

= S | : F ' ‘__ . ! :'1 "#_;%—.:!-..-q Lt n Y

“+ Employees who il bs mad > redundahPenall have the option of efther working

~. ___~ outnotice or leaving at any time dunng the notlce penod and not forfeiting any ut, 2
= T .
T ——— ~ benefits in serwce allowances. i) g P dﬁ- z_j;, ‘-r.
s ‘_ - i l#«.; o o
(g 10 ITEMISED STATEMENT OF ALL WAGES DUE ; -4_. * .
o " o il
All redundant employees will be given an itemised statement of all termination
monies due.
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"= (Fourth Generation) — =< e - Enterprhe Agreement
,-é: _dmpenepear 3RS - APPENDIX F
SRy ) ey S
11 CERTIFICATE OF SERVICE $ — =1
i All reduri&éhf employees will be supplied with a Certificate of SenrlﬁE priorto™
= termination.
12 SUPERANNUATION
I\.“-' : -_ i - _\_.;_ﬁ._.._ i

14

15

- RLIFBE ﬂ'fﬂ'lﬂ' H:ﬂsﬁ g, st

A\

_ ant - adviser will
assistance for'e p!nffge on fina
of a financial adyise wi

TERM

ppncama‘@all nnmmatad amph&’ﬂﬂﬂ

y&‘w a new'ag

' lly or permanently disabled

s to ' which the employee
ployees estate.

»afor counselling and/or
ed. The engagementfee
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