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PWCS STATE ENTERPRISE AGREEMENT

TITLE

The Agreement shall be known as the Port
Waratah Coal Services Limited. CERTIFIED
AGREEMENT 1998.

AREA, INCIDENCE AND PARTIES BOUND

Area

This Agreement will apply to the fallowing locations where Port Waratah Coal Services operates
its business:

Camington Coal Terminal

Kooragang Coal Terminal

and associated wharf facilities at both locations.

Incidence
AGREEMENT from 18 February 1998 te 17 February 2000
Partiex Bound
This Agreement will apply to:
Porl Waratah Coal Services Limited, Kooragang Coal Loader Limited ("PWCE") and
the organisations of employees listed below; (the "untons”) and the PWCS employees who
arefor are entitled to ba members of those organlsations {the "employees”).

TRANSPORT WORKERS' UNION OF AUSTRALIA, NEW SOUTH WALES BRANCH;

AUTOMOTIVE, FOOD, METALS, ENGINEERING, PRINTING AND KINDRED INDUSTRIES
UNION, NEW SOUTH WALES BRANCH;

FEDERATED CLERKS’ UNION OF AUSTRALIA, NEW SOUTH WALES BRANCH,
THE AUSTRALLAN WORKERS' UNION, NEW SOUTH WALES
ELECTRICAL TRADES UNION OF AUSTRALIA, NEW SOUTH WALES BRANCH;

CONSTRUCTION, FORESTRY, MINING AND ENERGY UNION (NEW SOUTH WALES
BRANCH)

LWSZ TR B5, B2 Hdd
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PWCS STATE ENTERPRISE AGREEMENT

_

1 NOT TO BE USED AS A PRECEDENT
This Agreemant shall not be used to provide benefits in any other plant or enterprise.

2  SUPERSEDES ALL PREVIOUS INDUSTRIAL AWARDS AND AGREEMENTS INCLUDING
THE 1995 CONSENT ENTERFRISE AWARD.
This Agreement will supersede afl previous industrial awards and agreements.

Appendix 1 of this Agreement contains the agreed work practics changes.
Appentlix 2 of this Agreemeni corttains the only other side or site agreements applicable to this
document

3 INTENT
The irtartion of this Agreement is 1o regulate:

a) The general employment conditions of those current and future PWCS employees covered
by 1his Agreenmmant.

b} Satoutin detail some of the more important work methods and procedures to be undertaken
by those employees, and

e) The remuneration arrangements for thase emplayees.
4 LIEADERSHIP - TEAM BASED STRUCTURES

Change cannot happen without the total commitment and direct involvement of management,
employees and the unions, The suceess or failure of the comprehensive changes required réste
squaraly Upon those people who lead the organisetion. They must be prepared to guide and
teach by personal example. This inclides management, unions, and employees whe all need to
ba part of the change.

5 TRAINING

The partles to this agreement agree to the ongoing development of a highly skilled and Nexible
workforce. This will require a continual process of improving existing empioyee skills and
knowledge and revision of organisation and employee requiraments,

Providing opportunities for employses to achieve the agreed skills and the utilisalion of those
skills and knowledge, including sharing of skills and knowledge with other employees is the
foundation of the system. All lraining will be competency based to enable employeas {0 progress
within the classification structure,

WdS2:T8 BE. B2 Hd”
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9  THAINING COMMITTEE

The parlies are committed to conlinuing ths site base training committees consisting of both
employ=e and managemsnt people.

10 TRADE UNION TRAINING

Each Unlon shall be entitiad up to twenty (20) days (nen accumulative) recognised trade unlon
training per year.

The trads union training I¢ to be held 2t a recognised rade union fraining cantre in Australia and
attendees are to be nominated by their rade union. Nofice end details of the course should be

given 1o PWCS as early as possible. Payment of wages whilst training shall ba at the rate that
the emplayee would have eamed if the employee hed been at work.

11  APPRENTICE TRAINING

The parties agree that individual training plans are to be devaloped, taking into account the
appreniice's developmen! needs and the sites capatity to provide it

It is imperative that on the job training and practice is timed appropriztely and complements the
formal traning component of the apprenticeship.

12 WORK FLEXIBILITY

For the purposes of improving produclivity and skills development, employses will ba offered
training and opportunity to broaden their range and application of skills. This Agreemert will
allow employees 1o perform agresd tasks within the scope of their skills and compstence.

13 EDUCATION ASSISTANCE

Consistant with the Human Resources Policy { Doc. No. HR-50-02 ) on Education Assistance, employses
will be able to sesk Company assistanca with education.

14 HIGHER DUTIES
An employee when carrying out duties 21 a higher position than their ordinary classiflcation, shall

have the appropriate skills and level of compstence necessary to perform these higher duties. An
employes will not be disadvantaged during the relief of ancther employee.
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15 EMPLOYMENT DETAILS

Security of Employment

a) PWCS recognises the importance of Its pecple and the contribution made by them. i is not
sranded that retrenchment either forced or voluntary will be as a direct resuit of this
\ndustrial Agreement.

b) Where an employee's position is displaced by changes arising from this Agreement, they wil!
ba offared an alternalive positian wilh appropriate accredited fraining and maintenance of
anisting classified rate.

No Extra Claims

The Unions and the employees undertake that for the period of this Agreement they will not
pursue any extra claims.

16 DEFINITIONS
In this Agreement:

“Daywork” means work performed at the ordinary hourly rale between Bam and 5pm Monday to
Friday inclusive {(as expanded in clause 27 (a)).

«7:1 Daywork Roster” shall be an eight week cycle roster, employees shall sverage 35 ordinary
hours per week Monday to Friday over the B weeks. Employees shall average 40 hours per waek
over 7 of the elght weeks exclusive of an unpaid meal break provided thal a Dayworker working
this roster shal! be résiered off for one week during the B week cycle.

“Ordinary Hourly Rate” means the weekly wage rale prescribed divided by thirty - five {35).

“Overtims” means time worked in excess of or outside the ordinary hours of work as defined in
clause 27 of this Agreement.

“Shiftwork” means all work performed on shifts extending for at |east four (4} weeks. Such work
(unless otherwise agreed) shall rotate so that within a period of sach four (4) consecutive weeks
an employee will have worked day, afternoona and night shifts.

"Comtinuous shiftwork® mesns work carried out according to a continuous shift process with
consecutive shifts of employeas throughaut twenty-four (24) hours per day.

“Seven Day Continuous shiftwork” means 24 hours per day 7 days per weok

“Terminal” means a Jocation where PWCS carries out its business.
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17 QUALIFICATIONS, DUTIES AND RESPONSIBILITIES

All new empioyee operalors shall commence employment as Operator Level 1 with the
ppportunity for advancement 10 other positions when such other nositions are available and they
have the necessary qualifications and training for such positions.

The gualifications, duties and responsibilitiss of the classriications covered by this Agreement are
as follows:

“"Qperator Level 1" shall be an employee whose principal duties include the driving and/or
operating of motor vehicles, cranes and/or machines, including shiploading, stacking and./or
reclaiming machines, front-end loaders and other similar equipment. This operator will also be
engaged in the receiving, tipping, stacking, crushing, blending, shovelling, carting, sampling and
loading of coal onto and/or into motor wagons, rail trucks and/or hoppers and/or conveyor belts
and/or ships and be engaged in marshalling and routine servicing and/er maintenance and/or
operation of ancillary equipment incidental thereto, including but without limiting work currently
being carried out at both terminals and associated wharf locations at the time of this Agreement
coming into effect. Operators Level 1 shall be interchangeable and be able to perform all/any of
the aforementioned types of work. Employees in this classification will be expected to perform all
duties within the classification and any other functions and duties of which they are capable and
qualified to perform, thereby eliminating lines of demarcation and ensuring they are gainfully
employed at all limes and ace using alt thelr skills taking into account eppropriate callings.

“Operator Level 2" shall be an employee who so designated by PWCS who is competent and
proficient in performing all of the duties of Operator Level 1. An Operator Level 2 will be required
to carry out all the duties of an Operator Level 1. Employees in this classification will be expected
to perform all duties within the classification and any other functions and duties of which they are
capable and qualified to perform, thereby eliminating lines of demarcation and ensuring they are
gainfully employed at all times and are using all their skills taking into account appropriate
callings. An Operator level 2 shall gain a basic understanding of the control rooms functions and

processes.

“Senior Operator” shall be an employee, so designated by PWCS, who is proficient in all of the
duties of an Operator Level 2. In addition to carrying out the duties of an Operator Level 2, the
Senior Operator is required to personally direct the work and/or conduct during working hours of
Operators Level 1 and Operators Level 2 and shall act in the capacity of a main control room
operator, when required. Employees in this classification will be expected to perform all duties
within the classification and any other functions and duties of which they are capable and
qualiffied to perform, thereby eliminaling lines of demarcation and ensuring they are gainfully
emplayed at all times and are using all thelr skills taking into account appropriate callings.

PWCS shall notify all employees of the name of Sentor Operators and, where practicable, the
duralisn of time that such persons are likely to b acting in such capacity.

A Sanior Operator shatt not have the power to employ or terminate other emplayee’s Services.
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v pasistant Wharf Foreman” $Shall be an employee 30 designated by PWCS who is proficient in
all the functions and duties of a ievel 2 operator and is responsible for directing the safe loading
of vessels In accordance with vessel and terminal requirements under the supervision of the
Whart Foreman.

This ernployes in edditlon to the Level 2 skilis is required to have successfully completed the
Assistart Wharf Foreman training program and demonstrated competence in directing vessel
loading.

Employees in this classification will be expected to perform all duties within this classification and
any other function and duties of which they are capable and qualified to perform, Ihereby
eliminating lines of demarcation and ensuring they are gainfully employed at all times and are
using zll their skills taking into account approprizte callings.

»Tradesperson™ shall be so designated by PWCS and who is & duly quafified electrical and/or
mechanical lradesperson whose principal duties shall be servieing andfor maintenance work
associated with all electrical and mechanical eguipment used by employees. If tradespersons
hold qualifications 1o operate plan they may be required to operate same in circumstances of
maintenanca and sefvicing, provided atways employees in this classification will be expected to
perform all duties within Ihe classification end any other functions and duties of which they are
capable and qualified to perform, thereby eliminating lines of demarcation and ensuring they are
gainfully employed at all times and are using all their skills taking into account appropriate
callings.

“Foreman” Shall ba an employee, - sa designeted by PWCS who is proficient in all the duties of
Operalor Level 2, b compstertt in either the functions of Control Room operations or Assistant
Whart Foreman and has the ability to lead positively. The foreman will be responsible for
supervising, directing and instructing smployees within Terminal operations or vessel loading
operations.

Employees in this classification will be expected to perform all dutlss within this classification and
any other function and duties of which they are capable and qualified to perform, thereby
eliminating lines of demarcation and ensuring they am gainfully smployed at ali limes and are
using all their skills taking into account appropriate callings.

“Acting Supervisor” |s a person so designated by PWCS. From time io lime employees may be
required to relleve Supervisors, This will be done In accordance with PWCS pelicy.
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18 TERMS AND CONDITIONS OF EMPLOYMENT

a) Permanent or (Full-Time) Employment
Permanent (full-time) employees shall be employed and paid on a weekly basis. All new
ernployees shall serve an eight (8) week probationary period. If an employee does not pass
PWCS training during this period or is unable to carry out the duties he/she was engaged to
perform at the end of the period thelr employment may be terminated with one weeks notice.

b) Casual Employment

i) A casual employee is one engaged end paid as such and whose smployment may be
tarminated on one hours notlce.

) At the ime of engagement an amployee will be notified in writing that the engagement
is on a casual basis.

iy A casual employes for working ordinany time will be paid at the appropriate level hourly
rate prescribed under the Agreement for the work performed plus twenty (20) percent.
For work Monday to Friday they are paid the ordinary rate plus 20% plus shift loading
as detailed in clause 27 (b) iv. On weekends the appropriate overtime rate plus 20%
will be paid.

iv) No casual employee shall be employed for less than seven {7) hours on any one day.

19 TERMINATION

a) Voluntary Resignalion
7} The minimum period of notice required to be given by an employes Is one calendar
week All resignations must be verified in writing and nominate a spacified date as the
last day of employment,
il Payment of oulstanding wages, accrued Annual Leave and loadings, Long Service
Leave in accordance with Legislation, Sick Leave and Public Holidays shall be paid
(deposited) on the ast day of amployment.

b) Nollce of Termination by PWCS

PWCS will give the foffowing period of notlce of termination of employment of an employes or
payment in lieu of notice:

Period of Continuous Service Period of Notice
Not more than 1 year Al Laast 1 woek

More than 1 vear bul not more than 3 years Al Least 2 weeks
Mere than 3 years bul not more than 5 years Al Least 3 waeks
More than 5 years At Least 4 weaks
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PWCS STATE ENTERPRISE AGREEMENT

If unresclved at this level the employee and/or union delegate shall consult with the
appropriate department head or if the depariment head is absent or unavailable with the
department head's nominated representative, provided that if the grievance arises on
af:ernoon shift or night shift and is unable to be resolved it shall be the subject of discussion
or the next normal working day, provided always there is compliance with subclause (h) and

(i) of this clause.

¥ the matier remains unresolved the unlon delegate shall inform an official of the union
concemed of the neture of the Issus in dispute and discussions shall be held between the
appropriate department head and/or PWCS's nominated industrial representative and the
unlon official andior delsgate(s). See subclause (g) for timeframe. The SBU may be called
upon 1o resalve any oulstanding industrial issues that affects both sies.

If the matter remains urvesolved It shalt be referred to the State or National office of the
union and discussions shall then ba'hald betwaen PWCS's nominated representatives and
tha representatives of the State or National office of the umion.

If agreement has not been reached the matter shall then be refefred to the Industrial
Relalions Commission {IRC) for conciliation or if necessary by arbitration .

It is agreed that the procedure outlined above shall ba implemented as expeditiously as
possible and, should any party fesl that undue delay is belng occasioned at any step in the
procedure, then it may with notifleation to the other party to seek to hava the next step in the
procedure initiated forthwith.

Whilst the above procedure is being follgwed, work shall conlinue as normal except where
there Is an issue where people's heelth and safety would be ihreatened if they were to
continue to work.

The status quo before the emergenca of the grievance or dispute shall continum whilst the

above procedure Is being followed, For this purpose *status que’ means the work
procedures and practices in place Immediately prior to the change that caused the dispute.

ME SDid oSZ0f2 AF0 TV ZC:ET ANL 84. YO/9E
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23 WAGE RATES

The rates of pay herein are “total” and / or *paid rates" payable for individual classifications. Such
rates comprehend all Agreement entitiements including, but without limiting the generality to
payments for travelling time, travelling allowances, fares, excess fares, site disabilities such as
space, height, dirt, mud, dust, coal sludge, waste and all abnormal conditions encountered when
working with coal; irregularity of work, industry or special allowances, compensation for travel
patterns, mobility etc. inclement weather, isolation, allowances, damage to clothing and any other
similar or like payment but excludes those payments contained in clause 24 of this Agreement

Vieeldy Rate Weakly Rate
Classification Base % Rate 1™ 5% 2™ 5%
Incraase increass
{Upon aperative date) (12 menths after
oparative dats)
Oprerator Level 1 100% T24 23 Tak .44
Orpsrator Level 2 101.5% 735.08 771.85
Senigr Oparator 110% 79665 836 48
Assistam Whar! Foreman 111% B03.85 84400
Foreman 112.5% B14.78 855.50
Tradesperson 110% TeE 85 B34.48
NOTE
o The Assistant VWharf Foreman Rate end the Senlor Operator rate are all purpose for the time
worked.
« No employea will be disadvantaged in pay rate by the introduction of the compatency base
classifications.

24 ALLOWANCES

An allcwance will be paid in addiion to the rates of pay presaibed in clausa Z3 of this Agreement,
where applicable, as follows:-

a) Toeals
Tmﬂallﬁﬂdmallmdﬂﬁmﬁwmhmmmupm

hm-eafmraspecttusmplyinganadaqmtasalnftanlsbumrfurmthetaskrequiradbyhdus
personnel.

Fayment is subject to the employes maintaming arn adequate sat of tools.
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PWCS STATE ENTERPRISE AGREEMENT

b} Tetlephone

Eraployeas who provide PWCS wilh thalr current lelephone number of a phone installed m the
mlm’smmhmmmmmsmmim outsids normal workmg
hearrs, will have the smgle domestic base phone remal relmbursed n an quartedy allowance
péyment.

c) Licancas

Employees shall be reimbiwrsed Dy PWCS, for any statutory licences or cartificates raquired by
PWCS,

Provided that where an employee has had any statutory licence or certificate suspended or
revoked as a consequence of the employee's awn ections, PWCS shall not be responsible for
any costs Incurred in renewing such hcence of certficate. A pro rate rate shall apply to trainees,

part time, or casual employees,
d} Leundry

)  Each employee issued with industrial clothing shall receive a kaundry allowancs pald at the
rate of $14.70 for Monday through to Friday for any week during which the employee
works,

iy Each employee on a seven day continuous rosler iesusd with industrial clothing shall
receive a laundry allowance paig at the rate of $17.64 for each week during which the
employee works.

i) Each employee issued with industrial clathing shall be paid an addltional amour of $2.94
per day as laundry allowance for any work performed on a day other than a rostered day
during which the employee works more than four hours provided that only are payment per
day can be made.

e) Banking Allowance

Employees shall be paid a banking aliowance of $52.50 per annum. This allowance shall be
paid in advance during July each year.

25 SUPERANNUATION
a) Fermanent/Fixed contract Employees:

The company will meke superannuation contrlbutions of 14.5%, inciusive of the
Superannuation Guarantee Levy. Superanmuation contributions will be calculated based on
the employee's base weekly wage rate as defined in Clause 23. Superannuation
contributions will be made to the Superannuation Trust of Australia, Stevedoring Employees
Fletirement Fund, or any other suparannuation fund nominated by the Company, subject to
the superannuation fund's acceptance of the employee’s application io become a mamber of
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superanniuation fund.
b) Casual Employees:

The Company will meke superannuation contributions in accordance with the
Superannuation Guarantee (Administration) Act 1992, Conftributions shall be calculated &t
ths employes's “‘eamings base” es defined by the Superannuation Industry
{Superannuation) Act.”

The Company will make superannuatior contributions In  accordance  with  the
Superannuation Guarantee (Administration) Act 1992. Confributions shall be calculated at
the employee’s ‘"earnings base" as defined by the Superannuation Industry
(Siumerannuation) Act Superannuation contributrons will be made to the Superannuation
Trust of Australia, Stevedoring Employees Retirement Fund, or ary other superannuation
furd nominated by the Company, subject to the supsrannuation fund's acceptancs of the
employee’s application to become a member of the superannuation fund, and the Company
being a participating employer of the supsrannuation fund ”

28 PAYMENT OF WAGES

a) Payment of wages including meal monies shall be paid by Electronic Funds Transfer mto an
approved financial institution nominsted by the employee and as agreed to by PWCS, eg.,
malnstream baris, building soclattes and credit unions.

B} In the computation of overtime, each day or shift shall stand alone and portions of hours
shall be tzken to the next quarter of an hour.

¢} Ir the event thal a malfunction causes the alectronic transfer of an employse's wages o a
nominated account to be delayed, and such maffunction is clearly the fault of PWCS, payment
will be made to the employee by PWCS on the following day, or in the evert that PWCS's pay
ofice is closed on that date, the first dete thereafter that PWCS's pay dffice is staffed during
rarmmal office hours.

d} The pay week will start on the first shift Monday and conclude last shift Sunday. A}l wagas shall
be paid weekly not later than Thursday. Payment for any overtime worked after the normal
finishing tirnannﬂ'nelastdayofmapayuaﬂcshalibepaidtuﬂweamplﬂyeennﬂwrmd
succeeding pay day. Each employee shall be provided with 2 pay envelope, docket or other
form of receipt of wages on which there shall be included the following details and any other
minlmum requirements of the ndusirial Relations Reguiations.

i) The name and classification of {he employee;
i} The gross amourt eamed;

iiiy Taxation deductions;

n)  Ary other deductions;
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v) The net amount received by the employee,

vi) An itemisation of overtime eammgs,

vii} Number of ordinary hours wocked;

viil) Number of overtime hours worked,

ix) Nontaxable itams;

x) Meal allowances;

»]) Disbursement defails;

xil) Superarmuation contributions,

HOURS OF WORK, OVERTIME

Daywork

i)  Ordinary hours of work exclusive of paid meal breaks shall not exceed lhirty-five (35}
hours per week excepl in the case of a person working the 7:1 daywork roster.

iy The ordinary hours of work shall ba limited io seven (7} hours, or in the case of a 7:1
dayworker will average 35 hours / week Monday (o Friday over an eight week cycle.

iiiy An employee wha is not In atiendance et the terminal, or other agreed starting place at
the agreed starling time or who fails to complete his nomal roslered day shall be paid
only for the actual howrs worked.

iv] Following consultation with employees PWCS may alter the time or times fixed in

accordanee with subclause (a)il) of this clause by notice posted for seven (7) days at
the terminal or other agreed starting place. In cases of emergency, such time or times
may be altered on shorler notice by agresment with the employes or employess
affected, provided that notification of such alteration is given to an accredited unlon
reprasentative.

Shiftwork other than seven {7} day continuous shiftwork

i)

i)

The ordimary hours of work for shiftwork, other than seven (7) day continuous shiftwork
shall be an average of thirty-five (35) hours per week over the full cycle of the relevant
work roster and shall be worked In five (5) shifts not exceeding eight (8) hours,
inclustve of thirty (30) minute meal break per shift for rotating shiftworkers, between the
commencing time of the night shift baginning on Sunday and the commencing time of
the night shift beginning on the following Friday.

"Day Shiit* means arty shift finishing afler 1pm and at or before 4pm.

~Aftermoon shift* means ary shifi finishing after 9pm and at or before midnight.

"Night shift" means any shifl finishing subsequernt to 5am and at or before Bam.

Unless olherwise agreed between PWCS, the employees and the unions such shifts
shall rotate.

The msthod of working shifts and the time of finishing shifts, once having been fixed,
may be varied by agreement between PWCS and the employees affected, provided the
union is notified of such agreement, provided always that if no agreement is reached
seven (7) days notice of any alteration will be given by PWCS to the employees
concemed.
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PWCS STATE ENTERPRISE AGREEMENT

iv) Employees required to work on day, aflamoon of night shifts, Monday to Friday, not
being holidays prescribed in clause 35 hersof, as part of their ordinary hours of work,
shall be paid for such erdinary hours of work in addition to their ordinacy rate of pay the
following shift premiums:

Day Shift - No additional paymaent
Aftemmoon Shift - 27.5% of the ordinary rate of pay
Night Shift - 55% of the ordinary rate of pay

c) Seven Day Continuous Shiftwork

The ordinery hours of employees working seven day continuaus shiftwork shall average thirty-flve
{35) hours per week Inclusive of meals; provided ihat. where PWCS and the majority of
employees concerned agree, a roster system may operate on the basls that tha weekly average
of thirty-five (35) hours per week is achleved over a peried which exceeds twanty-eight (28)
consecutlve days.

i)  The method of working and the time of commencing and finishing the shifts referred to
in subclause (c) of this clause will be determined between PWCS and its employeas
and in the absence of agreement by seven days notice from PWCS to the accrediled
union representatives to suit the circumstances of the eslablishment, or in the event of
disagreement, by the Industrial Commission.

i)  Within the limits prescribed in this clause, PWCS chall fix the time or times at which
various employees shall be in attendance at the terminal, or other agreed starting
place ready to commence work in ordinary working hours and work shali be deemed to
have commenced for those employess in attendance at the time or limes so fixed,

i) The shift work premium for 12.5 hour shift seven (7) day continuous snift work will be
63.93% for each rostered shift All rostered shifts will be pald at ordinary rate plus this
premium. -This allowance reflects an average of shift premiums, weekday and weekend
penalty rates and overtime rates over each roster cycle.

d) Overame

For all overtime worked, payment shall be made af the following rates:
iy Monday to Saturday - double ordinary rale
i)  Sunday - two and one half time ordinary rate.
ii} Public Holidays - Iripte ordinary rate for ali time worked.
iv) Christmas Day and Good Friday - three and a half times the ordinary rate for all time
worked.

Where- an employsas is required to work overtime after ordinary hours of work and was net notifled
of such requirement prior 1o ceasing employment on the previous day and there Is no public
transport available and the employese is unable to retum home by hismher normal means of
transport and allemative amangements cannot be made, the employee shall be transported home,
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An employee requested to work on a Sahuday, Sunday or Public Holiday shall be paid a minimum
of 6 hours at the appropriate rate of pay. Nothing in this clause shall prevent the payment of an
slternative minimum where agreement has been reached to work pre-notified overtime.

28 VARIATION TO SHIFT ROSTERS

a) Subject to the requirements of clause 27 of this Agreement, the method of working shifts and
the time of finishing shifts, once having been fixed, may be varied by agreement between
PWCS and the employees affected, provided the union is notified of such agreement and
provided always that seven (7) days’ notice of alteration is given by PWCS to the employees
concerned.

b) An employee required to work on a Saturday shall be paid at the rate of double time for all
time worked, with 2 minimum paymernt of six (6) hours at the appropriate rate of pay whether
tre employoe works for that period of time or not. Nothing in the clause shall prevent the
payment of an afternative minimum where agreement has been reached to work pre-notified
ovartime.

¢) An employee required lo work on & Sunday shall be paid at the rate of double and one half
for all lime worked, with a minimum payment of sbx (§) hours at the appropriate rate of pay
whether the employse works for that period of time or not Nothing in the clause shall
prevent the payment of an alternative minimum wivere agreement has been reached to work
pre-notified overtima.

23 SWAPPING ROSTERED SHIFTS
Employess may swap rostered shifts by private amangement between each other provided that:
a) Both employees obtain thelr Supervisor's prior approval,

bl  Time records show the employee who actually worked the shift and the emplayea who was
rostered to work the shift,

g} Thereis no oosl incurred by PWCS due to these private armangements.

d) Mo danger to employee safety arises from the shift swap.

30 BPXCESS HOURS

In adtliion lo the penalty rates payable under this Agreemert, where any employee including 7

day shift workers works for more than thirtean (1 3) hours on any day inclusive of unpald meal
breaks, such employee shall be paid the appropriate amount set out hereumder:-
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a) Where the overlime hours are worked in excess of thitteen (13) hours and for overtime
worked prior to the commencemant of a normal weekday shift as gloresald, the rate shall be
$£.90 per hour.

b) Where the overtime hours are worked after the employee's normal finishing time on a
normal shift - $3.00 per hour for each hour worked in éxcoss of thiteen (13) hours as
aforesand.

e) Where day work operations ere continued the tweilve (12) hours provision inclusive of
unpaid meal breaks will bs retained In lisu of & thirteen {13) hours provision and paid as per
(=) and (b) above.

31 10 HOUR BREAK

a) Monday to Friday
An employee who is requested to work overtime betwean the finish of ordinary work on one
day and the start of their ordinary work on the nest day shall be entitled to a break of at least
10 consecutive hours off duty before the start of such ordinary work. There will be no loss of
pay during the 10 hour break.

b) Weekend Overtime end Public Halldays
i) Employees working overtime on weekends or public holidays shall be entitled to a ten
(10) hour break before recommencing work on their next ordinary shift.
il However a ten (10) hour break will not bi applicable where the [ast overtime shiton a
weekend or public holiday adjoins an employees next rostered ordinary shift.

An smployee who is required to work his naxt ordinary shift without having a 10 hour break
(subject to 31(3) above) wili ba peld et double time until 10 hour break is taken.

32 CALLOUT

a) Anemployee called out for work shall be paid for at lsast six (6) hours work for the task as
defined by the callout at the appropriate rates of pay.

b) Mothing i this clause shall restrict PWCS in requesting empioyess to be available for esry
atarts, i.a.pﬁmhmﬂﬂﬁuﬁmaﬂ%mﬂmﬂimmm-mﬁdﬁnm
Maminimdmm)mmmmmmmmmmmslsmm
ﬂmtmﬁﬁcaﬁmufmmstzm:givandmmamiuusuayummme.

c) An employse called in to work and who is al work for more than six (6) hours shall be paid in
addition one hatf hour travelling time at the prevailing rate.

d) For mea] break, see clause 33 (@).
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a)

b)

c}

d)

@)

2200

MEALS

Meal Breaks: Day Work

iy  The parties recognise the need to stagger the midshift unpaid meal break of not less
than 30 minutes, over a period of 2 hours, after the completion of 4 hours work, in order
to maximise operational efficiency and ensure continuity of operations.

i) Meal breaks will be co-ordinated within the team and be varied to ensure continuity of
operation.

Meal Breaks: Shift Work other than seven (7) day contlnuous shiftwork

i) The parties recognise the need to stagger the midshift meal breaks of not less than 30
minutes, over a period of 2 hours, taken after completion of 4 hours work, in order to
maximise operaticnal efficiency.

i) Meal breaks will be co-ordinated within the teamn and be varied to ensure continuity of
operation.

Nea) Broaks: Seven (7) day continuous shiftwork

Employees working the 12.5 hour seven day roster will have a minimum of two paid meal
breaks totalling not less than 60 minutes during each shift. The parties recognise the need
tc stagger meal breaks in order to maximise operational efficiency. This is to allow
opportunity for meals to be taken at times convenient to the individual employee's needs and
tre needs of the business,

The first meal break will not commence until employees have been at work for 21 least ihrea
hours. Employees will not be raquired to commenca the second or subsequent breaks
within an unreascnable period after completing the one pricr.

Refreshment and meal breaks will continue to be managed within the teams at each
tarminal. Health and safety aspecis associated with working extended shifts are racognised
and reasonable breaks will be given to each employse during the currency of sach 12.5
hour shift {see clause 34 Refrashment Breaks).

Meal breaks and Allowances on Overtime

i)  When an employee continues at work for more than an hour after the usuml ceasing
time the employee | entitled to a pard meal break of not less than 30 minutes. An
additional meal break shall occur after each additional 4 hours worked.

i) A meal allowance of $13.65 shall be paid for each meal break on overtime that
notification has nol been given by the completlon of the previous shift.

Meal Breaks on Callout
An employee called out for work shall be emlitied to a meal break nol legs than 30 mimutes and a
rneat allowance four {4) hours after the start of work and every four (4) hours worked thereafter.

Meal Breaks on Pre Notified Overtima
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After @ach four hours of work on pre-notified overlime, an employee shall be entltied to @ 30
minute meal brea

g) Mezal Breaks: Special Conditions
)  An employee required to work through the nominated time period as defined in clause
33 (a) and 33 (b) shall be paid an acdtional paymert of one (1) ordinary hour for day
workers and half (1/2) an hour for shift workers. The meal break should be taken et the
earllast opportunity with no loss of allowances andior shift penalties.

) when an employee [s called upon 1o work in excess of one and a half (1 1/2) hours, but
less than four hours, befors the normal commencement of the shift, a pald crib break of
fifteen {15) minutes shafl be allowed provided thet the break is compleled prior {0 the
start of their normal shift,

34 REFRESHMENT BREAKS

Where praclicable, tea and coffee making facliities will be provided by PWCS without cost to the
employees and such facilities shall be located in & place convenient to the work area.

Employees will be permitled to take advantage of he tea and/or coffee making facillties during
working hours provided always that before leaving their ptace of work the smployees must
ensure, by arrangement with the team, that if necessary, ralief personnel is available and there
will be no disruption to continuous operations.

35 PUBLIC HOLIDAYS

a) Employees, other than casual employess, shall ba entitled to the following holldays without
deduction of pay; provided that if any other day be gazetted, by a State Act of Parliament or
State Proclamation, substltuted for any of the said holidays, the day sa substituted shall be
cbserved:-

by New Year's Day, Australia Day, Good Friday, Easter Menday, Anzac Day, Quesn's
Bithday, Eight-hour Day, Christmas Day, Boxing Day, Newcastle Show Day, Easter
Saturday (when gazetted).

¢) Fayment for all hours worked on public holidays will be atl the rate of triple time for all time
worked except 25 December and Good Friday which will be paid at the rate of triple and one
half ime.,

d) For seven day continuous roster shift workers rosiered to work will be paid in accordance
vath Clause 35 (c} plus the shift work premium.

@) I a public hollday falls on a Saturday or Sunday and an additional day is gazetted then thie
tlay will be treated as the public holiday,

cZom
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f) An employee who without the pemission of PWCS, or without reasonable cause, is absent
from duty on the day immediataly preceding or following any public hofiday will forfelt
payment for that public holiday only.

g} Once commencing work on a public holiday the employee shall continue to receive payment
at the public holiday rate untll refieved from cutty.

h) However where an employees next ordinary shift adjoins the last overtime shift of the public
holiday the employee shall receive normal rates of pay for that ordinary shift

36  UNION PICNIC DAY
a) The first Monday in Novembar shall ba recognised as the Unions’ Picnic Day.
b) Paymeri and conditions as par public hollday clause outlined in this Agreement.

¢}  The Union plenic day may be changed by agreement.
37 ANNUAL LEAVE

a) Subject to both coal terminals belng oparational and continuously maintained 24 hours per
day, 7 days per week, as required, whether by the working of shiftiwork, which may be
conlinuous or by overlime working as egreed. All employees shall be entitled to a total of
1'75 hours annual leave for each period of 12 months continuous service with PWCS.

b) An employes shall, at the time of entering upon & period of annual leave, ba entitled to an
additional loading in respect of the period of employment to which the said leave is
referable, calcdlated on the basis of 175 hours ordinary pay at 43% annual leave loading.

£} I a holiday provided for under this Agresmeni falls within an employee’s period of ennual
leave and is observed on a day whieh, for thal employee, would have been an ordinary
working day, or in the case of a seven (7) day or continuous shiftworker, would have been a
rostered day off, one (1) day or shift being an ardinary waorking day or shift shall be added to
the employee’s perlod of armual leave.

d} Where, afler one (1) month's continuous sarvice, an employee resigns of the employmant i9
terminated by PWCS, the employee shall be paid heir ordinary rate of pay and annual (esve
loading for any accrued and untaken annual leave antitlements pursuant to subclause (b) of
this clause on a pro-rala basls.

e} The unions, the employees and PWCS shall co-oparate to ensure that the taking of anmusal
leave is, as far as practicable, evenly distributed throughout each calendar year.

13415
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38 LONG SERVICE LEAVE

a) All employees other than specified in subclause (b) of this clause shall be entitied to and
receive long service leave based on the calculation of.
i)  Thirteen (13) weeks |eave for eight (8) years service,
ii)  1.825 weeks leave for every further perind of one years sarvice far all emplayees with
continuous service in excess of eight (8) years as from 1 October 1983,

by Employees of Kooragang Coal Loader Limited end former Maritime Services Board - Hunter
Porls Authority who commencsd employment with the PWCS Group on or before the 24
October 1991, shall be entitled to and receive long service leave based on the calculation
of:
i)  Elght and two-thirds (8+2/3) weeks after 10 years service,
i) 2.143 weeks for every period of one years sarvice thereafter.

c) In all other aspects, other than {a) ard {b) of this clauss, the conditlons of the Long Service
Leave Act, 1955, as amended shall apply.

d) One week is assumed to be 35 ordinary hours of wark for this clause.
39 S|ICKLEAVE

a) Anemployee absent from their normal rostered shift due to personal ill health shall be paid at the
ordinary rate of pay up to a maximum of seven (7) hours for a dayworker and a maxirmum of ten
(10) hours for seven (7) day continuous roster employess during such absence under the
following conditions.

i) The supervisor shall be advised prior to the commencement  of such absence
(circumnstances that prevent prior notification will be taken irter considaration).

il For absences of greater than two (2) days, In addition to the notification above, a medica|
certificate andlor a statutory declaration shall be required on request.

i) Should an employees sick leave abeanceis appear excessive or demonstrate a pattem they
will be counselled in acoordance with the company policy. Should excessive absences still
occur or should a pattern remam the company may request a medical certificate for each
subsequent absance,

b) Employees sick leave credits are allocated under the following guidelines:

i}  Onthe firsl day of July each year amployees with service of at least three (3) months shall
accumulate ninety one (91) howrs sick laave

i} Anmenplnymaﬁermnmuﬁngﬂrunmﬂumnﬁmwkshallmmﬁm
mekmnwmmmﬂummtuuulyapr&mmdameMMemlm
leave entitiernents.

i) Anawenmlnyaemtpbyadmaﬂmdmﬂaﬁaﬁa‘mnmlelhgﬂvee{ajnmﬂﬁ
contimious service ahall accumuiate 91 hours for each one year period or a pro-rated
amount of hours to the nearest haur if the perod is less than one year.
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) Dnheﬂrsldaynfdulyeaﬁyﬂamplm@dngmme?daymnﬁmmshll'trnstar
shall be credited with an edditional thirty nine (38) hours that shall ba available to these
amployaaahumjm:uonuﬁmmammwsmlaﬁm These additiona! hours
shall not accumulate and shall not be available for pay out

v) Employeesmﬁeredmme?daymﬂimmiﬂmstadmmemrmumm
addhional thirty (39) hours redited on a pro-rated basis. These additional hours shall not
accunulate and shall nol be available for pay out

¢) Umteken sick leave shall accumulate each year. Where an emploves has accurmuiated in
axceas of fifteen (15) days sick Jeave ha/she may elect during e month of July each year {o
accept payment for any accumulated sick leave greater than fifteen {15) daya (105 hours).

d} Employes who leaves PWCS with servics of twelve (12) menths or greater shall be entitled to
payment for ary acoumulaied slck laava,

a) Employee who is sick or injured for a period of five (5) or more consecutive days whilst on long
micahauemmalleavemﬂlmdmmaaﬁadedlmmﬁﬂmmmduhmmm

conditions:
i) Nntiﬁcatiunafﬂ'laillnnrinjurymPWCSd:.ringﬂ'r&perioduflem{nnlmrammtn
work).

i)  Theillness or injury s supported by a medical certificate statmg period that the employee is
unable to derve benefits from such leave.

i) Annual leave loading already pald to the employee will nol be recovered end redesmad
leave shall nol have any loading.

f)  Former employses of the Kooragang Coal Loader (KCL) and MSE may have sick leave which is
nat eligible for pay out. A register of such leave entitlement will be maintained by PWCS. This
leave will be available to thesa employees after exhaustion of existing credits.

g) Addltional sick leave may be granted at the discretion of PWCS, whose decision shall be final.
40 PEREAVENMENT LEAVE

An employee shall, on the death, of the spouse (including a defacto spouse), father, mother, step-
fether, step-mother, grandparents, grandchildren, parents-n-law, brother, sister, brother-in-law, sister-
irHaw, child or stepchild of the employee provided evidence satisfactory 10 PWCS of such miationship
end death of the apovementioned s produced, be entitied lo special Bereaverment Leavs, if such
leave is necassary fo amange for andior attend the funeral of the deceased, as follows:-

a) An employee shall be entitied 1o leave for any urworked part of an ordinary day or ordinery
rastered shift, during which the employes was notified of such death and thereafter up to lhree
(3) ordinary working days or ordinary rostered shifts. Payment is at the ordinary rete pay.

by Hereavement leave does nol exdend a period of annual leave, long service leave or any other
farm of leave which the employee may be taking at that time.
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41 JURY SERVICE

a) An employee shall notify PWCS as soon as possible of the date upon which ettendance at
jury service is required.

b) PWCS once notifled of the employee's requirement for jury service and with agreement of
the employee shall organise the employee's roster to minimise the effect of such service.

¢) An employee required to attend for jury service during ordinary working hours shall be
reimbursed by PWCS an amount equal to the difference between the amount paid in respect
of such attendence for jury service and the ordinary rate of pay and shift penalties the
employee would have received had the employee not been on jury service.

d) The employee shall give PWCS proof of attendance, the duration of such attendance and
the amourt received in respecl of such jury service.

42 PARENTAL LEAVE
All employees with a minlmum of 12 months eonllnua s service at the date of commencing such

leave shall be entitied to unpaid Matemity, Patemity or Adoplion Leave in accordance with the
appropriate Legislation.

43 FAMILY LEAVE

Employees may use sick leave enlillements acorued after 3 Febnuary 1995 to provide care or
suppart for a membér of ihe employee’s family who ie .

The use of sick leave will be as per clausa 3%,
a) The employee must have responsibility {or the care of the family member concerned,
b) The family member being elther:
i) A member of lhe employee’s housahold, or
iy A member of the employee’s immediate famity (as defined in tire Sex Discrimination Act
1984).
44 MILITARY LEAVE

All employess who are part time volunteers with the Ausiralian Defence Reserves are ellgible for
Milltary | eave.
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Employeas are entitied to a meximem of two weeks Military Leave in each calendar year. Ay
apsenoz in excess of two weeks must be treated as Annuel Leave, Long Service Leave or Leave
without Pay.

The Company will make up the differenca between the employee’s basic weekly rate of pay and
the payment they recelve from ihe Defence Forces,

45 LEAVE WITHOUT PAY
Leave ‘Without Pay (LWOP) is approved leave for which employesas do not receive payment.

LWOP is granted at an employea’s requast, usually in addition to some other leave taken but
entirely at the Company's discretion.

when granted, perieds of unpaid leave do nol break a1 employee's continuity of service.

LWOP taken for the reasons listed below courts as service for Lorg Service Leave purposas and
company contributions to the appropriate superanmuation fund shall continue [or such things as:

a) Emergency Services Leave
b) Miittary Leave
c) Trade Union Training in excess of clause 10

Otherwisa periods of LWOP greater than one calendar weok shall not count as service for Long
Service Leave purposes and Compeny superannuating contributions shall be suspended for all
LWOP greater thar one calendar wesk, however, If an employee sao requests, he/she could
continue to fund all contributions.

46 EMERGENCY SERVICES LEAVE

An employee who is & volunteer membar of:
a) The State Emergency Services {SES)
b) The Bush Fire Brigads

c) The NSW Volunteer Fire Brigade

dy Other volunteer rescue organisations

Shall be granted leave of up lo five days in any period of 12 morths when called upon during
normal working hours 1o assist as a volunteer for emergency duty.

The emplayee shall give the company proof of attendanca, duration of such attendance and a

statemert confirming the employee's affillation with the SES or Fire Brigade. Payment shall be at
the ordinary rate of pay inclusive of shift penaities.
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47 MEDICAL EXAMINATION

All employaes who so request, shall be glven a comprehensive medical examination at least once
svery bwo (2) years in accordance with company pelicy.

43 ACCIDENT PAY

a) Subject to the following provisions of ihis cliause where an employee is receiving payment in
respact of incapacity for work dus to Injury, accident or iliness, pursuant to the provisions of
tha Workers' Compensation Act, 1987, es smended, then in addition thereto, whilst ever the
emnployee remains In the employee of PWCS, PWCS shall pay to the employee, each week,
the difference between such payment and the employee's ordinary weekly rate of pay for
work in ordinary hours (excluding shift premiums) up to a maximum of fifty-two (52) weeks in
tatal, during any periods of incapacity In respect to any one (1) injury or lliness suffered by
the employee. Provided that In the case cf partial incapacity there shall be deducted from
\he sald amount that the employee eams or is able to eamn during any period for which the
employee receives compensation to which 540 (1) of the Workers' Compensation Act, 1887,
applies.

b) Should the employee receive a lump sum payment of compensation or demages in reapect
of the injury or iiiness which gave rise to the entitiemert under this clause and the Workers'
Compensation payments paid to the employee are deductible from that lump sum peyment,
PWCS shall be entitled (in addition to any other deductions that may be lawfully be made) {0
diaduct from that lump sum peyment or receive or recovered from the amployee a refund of
the monies paid by PWCS pursuant to this clause.

¢) Where an employee is eligible o receive payments pursuant to thig clause ang PWCS so
requires, the employee shall underge a medical examination or examinations by a legally
qualified medical practitioner, or by any medical referee or board of examiners appointed
pursuant to any Workers' Compensation jegislation. The costs of any such axaminatlons
including any travelling and meal costs, shall ba met by PWCS.

In the evert that the employee fails or refuses without reasonable causa to underge such an
examination, PWCS shall not ba liable o make any payments pursuant to this clause until
such time as the employee undargosas the required examination.

d) Mo payments shall be made pursuant to this clause for any period in which the employee is
in receipt of or entitled 1o receive payment for annual or long service leave.

e) An employee shall not be entitied to any payment pursuart to this clause unless PWCS shall
be notified, in writing, by the employee or by his / her authorised representative, within two
(2) deys of the injury or illness occurring or the cammeneement of incapacity, tha! the
amployee intends to make a claim for Workers' Compensation payments.

820l
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f)

e)

49

f
PAWWCS may refuse to make payment of eny amount pursuent to this clause if the incapacity
was caused as a result of the employes failing to observe nommal safe working prachces.

Notwithstanding anything contained in subclause (a) of the clause an employee suffering
illness or injury through an accident arising out of or in the course of his/her employment,
necessitating the employee's attendance during working hours on a medical practitioner,
chemist, trained nurse or at a hospital, shall not suffer any loss of pay for the time so
occupied on the day of the accident and shall be reimbursed by PWCS for all expenses
reasonably incurred in connection with such attendance.

ATTENDANCE AT REPATRIATION CENTRES

Employess being ex-service parsonnel shall be allowsd, es time worked, lost time incurmed whilst
attending repatriation centres for medical examination andior treatment in accordance with compary
policy.

a)

b)

51

otoR

FiRST AID

PWCS shall provide and shall rnaintainamhabwmppodﬁrstaidnmatall places of work at
which this Agreement applies.

Inmeevaﬂufanysﬂinusaudderdhappenhgtnmmium“hilstmwk, PWCS shall at
Its own expense, provide transpart facliities to the nearest haspital or medical practitioner.

PWCS undertakes that should any employss efect to be trained In first aid procedures in order to
ootain the appropriate first ald qualifications and certificate from an accredited organlsation such
employee shall be granted time off, if necassary, without loss of pay, to undertake such a course
and 1o undertake refresher courses io ensure the employee's certificate ard quelifieations
romains valid. All costs assoclated with the nitial course and subsequent refresher courses wil
be bome by PWCS.

UNIFORMS AND PROTECTIVE CLOTHING

Each employee will ba required to wear a distinctive uniform and shall be entitled, free of charge,
ko be issued with the following on commencement of employment-

i Thres (3) sets of industrial clothing,

iy  Three () pairs of woollen socks,

i)  Two (2) pairs of safety boots or shoes;

i) One (1) pullower,

v)  Ona (1) winter coat;

vi)  One (1) summmer jacket]

vii) One (1) personal set of wet weather gear as necessary,

viit) Three (3) thermal underciothes.

¥H $Jud 0¢T06Z AF0 I¥d ZE-LT 3NL §4. ¥O/§2



PWCS STATE ENTERPRISE AGREEMENT

e — Y e L bEL

] Erlramr, rerd - :.“-hi O -Al-ﬂ'. —

L‘r‘.‘ﬂwwliw»omm—__w‘q-m-m-l-"'-.ﬂ*“”wq

e -un_--“..‘m:-

L e, P -] &
sy ulas mam aa e
L T

e Rt e
Page 300t 36 -

It

rmaeg —#i:"
fﬂ!u’] Yai

b)

<)

For the purposes of subclause (e)T) of this clause a set of industrial clothing shall conasist of.-
iy Dna(nInngsleevedshirtarﬂmﬂ}pairnfmsem;a'

i)  One (1) short skeeved shirt and one {1) pair of ghosts; or

) One (1) pair of overalls,

Suitable wet weather clothing shall be provided for employees required to work in wet conditlons,
Safety footwsar shall be wom during working tirne,

Each employes, to the extent required for the work performed, shall be provided with gloves,
szfely helmet, ear protection and eye prolection. Each employee shall wear such iterms as
required by PWCS.

The clothing provided above shall be renewed when reasonably necessary at PWCS-Carrington
and at PWCS-Kooragang on the exdisting yearly poirts system.

ANTI-DISCRIMINATIONEQUAL EMPLOYMENT OPPORTUNITIES

The parties to this Enterprise Agreement, agree fo praclice the principles of equeal employment
opportunity and ensure that there it no discrimination In terms of legislation.

It is a goal of the partles that individuala will strive for mutual respeci by treating one another in an
honest, fair and consistert manner.

53

NEW TECHNOLOGY AND WORX PRACTICE CHANGE

The company will Imroduce new tachnology Into the plants as and when it is economicatly and
commearcially sound 1o do so.

Employees in the appropriate areas and thelr union will be consulted prior to the introduction of
new tachnology and will be encouraged to co-operate and work with the company to meximise its
benefits to the business.

Such changes may be facliiated by:

a)

toR

A trial system set up to ensure that the requirements of beth parties are met. The trial

system shall be as follows:

iy  The proposed change shall be detailad for the parties. This detail will include the
proposed manning requirements, safety and work procedures.

i}  The trial ime shall ba set to reflect the significance of the changs. Tnal time may be
from 1 to 3 months depending on the significance of the change and trial results are to
be continually reviewad.

iil) Report back to the respeciive delegates on the siate of the trial.

iv) The new work practice and/er manning structure once agreed shall be implemenrted as
the relavant standard.
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b)

a)

b)

PWCS STATE ENTERPRISE AGREEMENT

e —

Work practices changes and improvements in productivity is an ongeing activity that shall be
supported by the work groups. These changes that effect the manning requirements shall
be supported providing that security of employment exists. The work practices shall be
trialed and if shown to meet agreed objectives shall be implemented after negotiations
betwean the parties.

The full implementation of capital and technology shall be supported by the unions on the
understanding that security of employment exists. This means that each employee shall
rermain in employment by PWCS but not nacussarily In their current daily tasks. The tasks
required are to be fulfiling and meaningful. Any displaced employee will maintain their
clasgified rate.

AMENITIES

The following fadlities shall be availeble at PWCS's ferminals where employees arg angaged

under the provisions of this -

) Pmperdressirumwihadathwadﬂngfaﬁﬁﬁﬁlnmding showers with both hot
and cold water.

i) Proper fulHength lock-up clothing lockers. Each employee shatl be supplied with two (2)
ludqars,nne{1jtnbemadfursoiladduﬁﬂmdﬁmuﬂ1atnbamadfurmwalam.

lil} Nlamniﬁasaspmvidedbyms:hallinnnwaybeinfaﬁnrtnagmedmmsmdﬂds.

Cer Parking and Security

PWCS shall provide adequeate car parking for all employees.

Proper safety and security measures shall be taken and tha whole of the parking area shell be
lliuminated 2t night. -

a)

b)

ZC0Mm

EMPLOYEES TOOLS

Fower Tools, eic

FWCS shall provide for the uss of tradespérsons all power togls, speclal purpose fools,
precision measuring instruments and electrical measuring and/or testing instruments whara
the use of such equipment Is reasonable and necessary.

Storing Employees Tools

At aach terminal PWCS shall provide suitable free storage accommuodation for employees’

taols. PWCS shall ensure that such storage accommadation is as secure as practicable
agalnst unauthorised entry.
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PWCS STATE ENTERPRISE AGREEMENT

e — — = - e E 2 Y = ]
Tre employee shall at all times ensure tools are housed in employer provided

accommodation at the completion of each shift. When working off site, the employee shall
tale reasonable steps to ensure tools are secured whilst unattended.

¢) Insurance
PWCS shall accept the obligation of Insuring employee’s tools.
Compensation to the extent of the damage sustained wherein the course of the work tools
are damaged, destroyed, lost in course of employment, or stolen, provided that PWCS's
lizbliity shall be limited to such tools of trade as are ordinarlly required for the performance
of the employee’s duties,

56  SINGLE BARGAINING UNIT (SBU)

The Single Bargaining Unit (SBU) Is recognised by PWCS as a single union voice representing
\he unionised workforce.

It is a priorty of the combined urions to progress the above by developing a consistent and
uniform approach lo key issues relevant to this Agreement.

Representation of the SBU shall ba as follows:

TwWU 2 reprosentatives
MUA 2 representatives
EPV Z represartatives

AUW-FIME 1 representative
AFMPKIU 1 representative
AMACSA 1 reprasentative
CFMEL 1 represemative

The role of the SBU shall be to:

s) Fulfil its responsibiliies in the Managemsnt/Union Partnership by facilitating and promoting
continuous improvemenit.

b) Fepresent employees’ viewpoints on indusifial matters.

g} Assist to finalise any outstanding industrial matiers not resolved expeditiously in accordance
vith Dispute Setttement Procedure Clause.

The SBU will be extended all reasonable assistance by PWCS with respecl t0 information, time

and fzcililies to carry out its necessary functions and to obtain advice from unions, party to this
Agreement.
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PWCS STATE ENTERPRISE AGREEMENT
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a)

b}

)

f)

o

YARD COMMITTEES - UNION DELEGATES

An employee appointed as union delegate & esch of PWCS's terminals covered by this
Agreement shall, upon notification to PWGCS by an accredited union official, be recognised as the
accredited representative of the union.

Any matter ansing at PWCS's premises affecling employees may be mvestigated by the
defegate and discussed with PWCS or its representatives. The delegate shall, upon requesl, be
aliowed a reasonable opportunity to carry out such duties at a time reasonably corvenient.

if a matier in dispute |s not settled, the delegata shall, on request, be allowed access to a
{alephone for a reasonable oppottunity of notifying e Unlon branch or sub-branch concemed.

The union delegate shall be respansible for the preparation of agenda items and shall organise,
in conjunction with PWCS, one (1) paid meeting with PWCS each month of up to two (2) hour's
duration.

E mployees, who are mambers of the Yard Commitiee, shall be paid for attendance’s at meetings
with PWCS refarred to in subclause {d) of this clause. Employees attending meatings at
PWCS'smquestmmidemrmmmmHuMerllbepaHMapnwﬁatemrﬂas_

Ameslingufallyardempluymulmtnmmhwr‘sdumﬁnnmaybeheldnnnaineam
month, without loss of pay provided contimuous operations of shiploading is mantained
required by PWCS. Such meetings shall be heid on the first Monday of the month, at Carrington
and Tuesday at Kooragang between the hours cf 2pm and 4pm or otherwise as agreed between
the union delegate and PWCS at least three (3) days prior to the date of the proposed mesting.

Any matters arising out of this meeting shall be included on the agenda for the next subsequent
mieeting with PWCS referred to in subclause (d) of this clause.

In addition 1o the meetings rafarred to in subclauses {d) and (f} of this clause, the full Yard
Committee may have a meeting of up fo one (1) hour's duration once during each shift cycle and
when the union dslegate is on a nomal rostered day shiff, such meeting shall ocour at a time
agreed between the union delegate and PWCS. Yard Committes members wha would
otherwise be on duty at the time may atlend without loss of pay.

Emplovees al each terminal shall be entitied to slect their cn Yard Commiitee. The Yard

Committes shall consist of.

it A chairperson/union dalegate who is a recognised aceredited member of a union party
10 this Agreement who shall be elected by the 2mployees.

i) One (1) Yard Committee person, from each union party to this Agreement, who shall
represent fellow union members at any conference and negotiations with PWCS.

i) Each terminals Yard Committee shall elect from within the Committee, a Minutes
Secretary who shall cause 10 be kept Minutes of all meetings.

) At meetings with PWCS, agendas are to be drawn up and written answers received
from PWCS. Such Minutes and answers are 1o ba kept on file.
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PWCS STATE ENTERPRISE AGREEMENT

Additiorally the unions resecve the right to inspect the area from time to time to ascertaln manning
mmwinmmwmmmmuﬂ«mw@mmmmnm
mﬁmmmﬁmmdlnmmmammewm.

58 RIGHT OF ENTRY

In accordance with the FEDERAL Work Place Retations Act 1996
In accordance with the STATE Industrial Relations Act 1996
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PWCS STATE ENTERPRISE AGREEMENT

APPENDIX 1

Work Practice Changes

Crib rellsf to enable continuous operstions ere provided as required without additlonal cost
to the compary.

Recognition of need for company to hire temporary labona as and when required in
accordance wilh Confractors Agreaments.

Work practicas which allow for singular working as required.
PWCS-Carmington trial of single control room operation with suppart from foreman.*
Whar foremen based at specific terminals.

Tradesmen working with/supervising contractors as required - PWC S-Kooragang and
PWCS-Camington.

PWCS-Carmington - boilermakersfitters cross ekilling.

PWCS-Kooragang and PWCS-Carrington extension of muttiskilling for tredesmen -
rigging/scaffoldingfrades assistant.

PWCS-Carrington removat of Timekeepar and Weighbridge Attendant. ®

PWC $-Kooragang/PWCS-Carington removal of hatchmen. *

* In accordance with Clause 53

stolh

Expaneion of PWCS-Kooragang Included In Operations
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APPENDIX 2
SITE AND SIDE AGREEMENTS

1. Leurdry Allowance

2  Chnstmas Club Loan

3. Singuier Contractors Agreamert

4. 71 Shift Raster. - 7:1 Daywork Roster - 7 day contirmsous roster

5. Maals - Kooragang

8. Kooragang Tradesmen (Shift Changeover)

7. Redundancy

8. Annual Leave Senlors (Cammington)

9. lsalation Of Plant Water

10. First Aid Allowance

11. Contlinuity Of Operational Production

12 Working Arrangaments of AFSA Members

13. Shower Ereaks _
14. Shower Braalo for contiruous shift work. (Employees showers will be taken at the discretion of

tha Supervisor).
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EXECUTED as an Agreement.

SIGNED on behalf of PORT
WARATAH COAL SERVICES
LIMITED by its authorized
representative in the presence of:

7 .

C/égnatum of witness
8 .GhARYI A

Name of witness - pleaes print
§) WHITEREGD “DR: &

AErson Toeg TRSSAG & »

Address of witness

SIGNED for and on behalf of
TRHANSPORT WORKERS' UNION
OF AUSTRALIA, NEW SOUTH
WALES BREANCH by its authorisad
representative in the presence of:

: gg:nature of witness

G GARAYIN

Name of witness - please print
b)) WHITGRERD “DAIVE
hemap Tree Passac e .

Address of witneas
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Signature of authorised
rupmgantuﬁm

>.7. Breuer

Name of authorisad
representative - please print

e
r Regpister
\'I Enterprise A

Ill. lnduhtnal Hggibh’ﬂl

ed "

Eemml ||

Signatare of autharsed
repressptatjve

Qe p#?ﬁ?ck HAGEHING

Narmpe of authorised
repreeentative - please print



SIGNED for and on behanlf of
AUTOMOTIVE, FOOD, METALS,
ENGINEERING, FREINTING AND
KINDRED INDUSTRIES UNION,
NEW BOUTH WALES RREANCH
by its authorisad representative in
the presance of:

4/;2.&,-—-_% '
@‘g‘:ture of witness

& f"ﬁﬁz/’/v

Name of witness - pleage print
H7) WRHITOHOACATD Dot
LEon TREZ PRA<SAGE

Address of witnepss

SIGNED for and on behalf of
FEDERATED CLERKS' UNION

OF AUSTRALIA, NEW SOUTH
WALES BRANCH by its anthorised
representative in the presenoe of:

i
Ll

*

_78ignature of witness

G GARY )N
Name of witness - plense print
. WHITAREAD 'D:ma
berosw Tpes FHhssac e
Address of witness

<FMTELR= AFT7E001 Ni3 ELE

R £da

C ot
o~ Signfture of sutforized
Bentative

Zaﬁ—aﬁJ

Name of suthorised
representative - please print

T T T et S gt wyl et wat et wat et

Signature of authorised
representative

ik acl Lan7-

Nams of anthorised
repreasentative - pleass print

T T Tet et emt Tt wat e et




SIGNED for and on beha!f of THE
AUSTRALIAN WORKERS’
UNION, NEW SOUTH WALES
BRANCH by its anthorieed

mprammtativii the presence of:

Sigomture of witness
MALK SToidef
Name of witness - pleaee print

27 Démstet. ST CeSSaoey
Address of witness

T T et et e e e S et e

SIGNED ior and aon behalf of
ELECTRICAL TRADER UNION
OF AUSTRALIA, NEW SOUTH
WALES BRANCH by its authorised
represantative in the presence of:

j é Signature o;f witneea

G CARY 7 W/
Name of witness - please print

“47) mfa‘-f#fzs.t?g) LRIVE
As

I~ 1m0 ps /A’.E:.— SAG E

Address of withesa
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nturu of anthoriesd
reunt.uhw:

Kevim/ Mgl

Name of anthorised
representative - please print

P2

Signatare of authorised
repressntative

(fﬁﬂ w fTropaan

Nume of authorized
representative - please print
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SIGNED for and on behalf of )
CONSTRUCTION, FORESTRY, ) )
MINING AND ENERGY UNION ) / ,7” \
(NEW SOUTH WALES BRANCH) ) 757 A ¢ > )
by its anthorized representative in ) M{ O o
tha presence of: ) ~ Signature of antherised
/ L\ . ; repreaentstive
@:ﬁmﬁm of witneas ; é ,3
: S Cocti RANE
G &R N ;

Name of suthorised

Name of witness - please print representative - please print
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APPENDIX 2
SITE AND SIDE AGREEMENTS

Laundry Allowance

Christmas Club Loan

Singuiar Contractors Agreement

Shift Roster. - 7:1 Daywork Roster - 7 day continuous roster e
Maals - Kooragang [  Registere I
Kooragang Tradesmen (Shifl Changeover) J: Enterprise Agreement ||
RECII..IMGI'IC? II {f
Anrual Leave Seniors (Carrington) Il- Industal Reyistrar |.|
Isolation Of Plant Water IL l
10 First Aid Allowance ' P
11 Conimuity Of Operational Production

12 Working Arangements of AFSA Mambers
13 Shower Breaks

14  Shower Brealks for continuous shift work,

WD 0o~ ) -
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LAUNDRY ALLOWANCE

With respect to Clause 24 (d) of the Agreement employerss at FWCS-K will be pand the mid Laundry
Allowance when absent from work during their rostered week off,

. Regi.;.tered
Enterprise  Agresmerr
| Industrial Registrar

|
|
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CONTRACTORS AGREEMENT

With respect to PWCS-C contractors may be engaged in accordance to the following agreement.




NTRACTOR POLICY - ADOPTED 03 JUNE 1987

Plant engineering at PWCS consists of a regular baseload of work with a senies of iregular work peaks.
Thas is sumilar Lo other industnal sites

The purpose of engincering at PWCS is to ensure that the plant is competilive on cost and operating
efficiency on a world wide basis

This is to be achieved by providing plant capable of running consistently and reliably at maximum
design rates for the next 20 years and by miumising the number of breakdowns and the duration of cach
breakdown

The regular baseload of work consists of préventative and corrective mainienance 10 ensure the plant
mainiains its design operating levels. This work is primarily carmied out by PWCS mainicnance
personnel,,

Plant modificauions [0 overcoms design inadequacies or additions to plant o improve performance or
eapacity occur on an irmegular basis and the Company generally uses contraciers for this work

However, where the overall mainienance performance of the plant will not be affected ar where it is
more cost efficient the Company will use 11s maintenance personnel 1o do some or all of each of these
individual modifications or additions.
The decision by the Company on whether contractors will be used on site will be detemuned by
a) Current and future mantesance workload as judged by backlog and overtune levels
b) Requtremnents for plant familianty for gach job.
c) Ability to plan the job and availability of plant aceess.
d) darerials or pecformance warranties or guarantees,
By agreement, some jobs have besn considered suitable for conraciors [o do on a regular basis,
{Attachment 1) but the Company may require PWCS maintenance employees to work on these jobs if

circumstances damand,

The leve! of contractors to be used on the sits will not be such as to place in jeopardy the job securnty of
PWCS maimenance employees to work on these jobs if circumstances demand.

The level of contractors to be used on the sile will not be such as to place in jeopardy the job securicy of
PWCS maintenance employees. However, the Company can give no guaramess that manning levels
will not be altered by factors such as total wmnage throughput, reczival and shippmg patterns or the
Company’'s overall competiniveness.

The company will discuss the scope of any jobs considered for contractors with the nominated employes
representatives before making a final decision at regular meetings (see Attachment 2).

Coniranory Policy




ATTACHMENT |

JOBS AGREED TO BE REGULARLY DONE BY CONTRACTORS
[ EXPLANATION OF CONTRACTOR USAGE

1.1 Air Conditioning
- PWCS5 elecincians removefinsiall machine a/c

* PWCS clectncians to fault find urgent fatlures in administravnen building
{sometime workshop, ameniliss a/c) and determine if contractor required.

. Contractors provide general servicing and specialised a/c maintenance.

1.2 Civil Works

- Any civil works invelving modifications or additions to the plant eg, concrete
sumps will be done by contractors. Whilst some PWCS employees may have
suttable qualifications 1o operate plant, the manmng levels and equipmeni at
PWCS are not suited to them doing this work,

1.3 Convevor Belt/Pullex Lagging Repairs or Replacements
. PWCS 1o prepare belt for repair and pur back in1o service following repair.
. Contractor to repair,
14 Nom-Ferrous Materjalg
eg. glass, aluminium, plastic piping eic.
. Ouiside PWCS trade area and should be done by specialised contractors.

1.5 caffoldi

. Contractors working at PWCS will be responsible for the erection and
dismaniling of scaffolding required w carry out such work,

Major scaffolding work required for PWCS emplovess o carry out work, may
be erected and/or dismantled by either PWCS scaffolders or contractors
following discussions. PWCS scaffolding Lo be erected and dismantled by
PWCS scaffolders.

L& Diese] Repairs

. PWCS htter/welders ¢an carry out non speciahised.

. Specialised adjustments, major repair work on critical items should be done by
contract diesel specialists. Urgent repairs may mvolve use of contractors.

Allackmen ) Page 1



1.7

1.9

110

Feeder Repurs

1 may be necessary to use ICAL (or other specaalists) for special checks and
adjustments from time 1o ume.

Repairs involving specialised heat treatment or modifications my involve the
use of other contractors.

Minor adjustments eg. sprays and mitial fault finding 1o be camed out by
PWCS employees

Huyd Fest { Repai

PWCS to do minor repairs or adjustments

Contractors o do flow, pressure testing and major and critical repairs

PWCS to fault find Specialist contractors (eg. Sicmens, Zener, Square D) will
be called as necessary 1o repair.

PWCS electricians fault find for camputer field devices. Computer
maintenance by computer supplier under long term comtract.

Metal Thickness Testi { Shock Measuri

[RD measuring involves specialised cquipment for measuring and analysing the
cause and the provision and intarpretaton of trended reports. The equipment
requires consistency of opemmiion. PWCS doey not own equipment or have
expenience in the current level of technology. Therefore, company propases to
cOmtinue to use comractor for tis service,

PWCS fider/welders will be used to carry out urgent or confirmalory measures
using existing (SPM) equipment owned by PWCS.

Plate thickmess testing has in the past been carried out bath by contractors and
PWCS firter/welders basad on suitability of equipment. Company propases
this should continue.

Specialised thickness testing {very thick or special shapes) or non-destructive
testing will be carried out by comtractor.

Tel o | C _—

Servicing of UHF, YHF, video equipment, felephones, etc to be done by
canTactor

PWCS elecuricians will remove or install mobile units and other fanlty
equipment as required.

P



1.2 Weighing Mechanisms
- Weighbridge serviced on regular basis by contractor 10 meet Depanment of
Weights and Measures approval.
. PWCS electricians to fault find and repair weighers unless specialist assisiance
required.
1,13 Water, Sewage and Drainage
. Contract plumbers may be used for their trade wark.
" PWCS electricians provide PM on sewage systems and wall maintan motors
and controllers as at present.
1.14  Sump Vacpem Cleaning
. \Where sump pumps fail or are under repawr and pumping out of sump 15
required, contract vacuum sump pumping equipmeént my be used. The
equipmem will also be used as at present for underground drain blockages etc
not having pumping squipment installed
1.15  Protecuve Treatment
. PWCS fimer/welders 10 make good after welding and to prime minar structural
modifications (normal trade practice).
e Al] painting, galvanising etc to PWCS and Australian specifications will be
done by specialist protectiving coating contractors either an or off site.
1.16  Ray Tract Maintenance
. All repairs to rail racks are required 1o be done to SRA standard by the SRA
or their approved agent or contractor.
1.17  Road Majntenance
. All reparis or modifications to be done by specialist civil contractors.
. PWCS employess may be called on to pateh holes in an emergency with gravel
ctc.
1.1&  Plant and Equipment Hire
. PWCS will hire all replacement vehucles, plant and equipment necessary to
continug normal operations. These conditions of hire may necessitare inclusion
of a contract driver but preference will be for a “dry” machine.
.19 Cleaning Services
. Office, workshop, store, amenities cleaning will continue as at present.
Amachmeni |
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ATTACHMENT 2

CONTRACTORS NOTIFICATION PROCESS

1 The PWCS emplovee representatives (Yord Delegale, ASE delepates (2). ETU delegate) and
Nechanical and Elecirical Supenimendems will normally meet the 15t and 3rd Tuesdav of each
manth to review ongoing work which may involve contraciors

(f )

The Mechanical Superiniendent will Lable ar each mectng a iist of work 10 be carrnied oul.  Those
Jobs apresd as being normally done by Contractors {May |585 list) will be marked ‘[° for
‘Informalion’

LFY )

The scope of other 1obs including job matre will be advised by the Company reps al the meeting
and discussion will take place if required. At the conclusion of the meeting the Company' reps wall
mark all jobs erther "P” for PWCS 1o carry out, or ‘C’ for contractors. The Company reps my
split some jobs betwesn PWCS and Contractors.

4  II the Company and Emplovec represeniatives are unable 1o reach agreement over the allocation of
Jobs to contractors then each pary shall advise in wniting the reasons why they believe the decision
has/has nol been made 1n ling with the agreed contractor policy

These wniten reasons shall be considered as Step 3 in the Grevance Procedure.  All subsequent
steps shall be in ling with the Grevance Procedure

iy

The Company reps will also use this mesting o discuss longer 1erm plans which may involve
Contractors

Aftachmenr 2




STEP 1

STEP 2

STEP 3

5TEP 4

STEP 5

STEP 6

22 April 1986

RIEVANCE PR DURE

An employee with a gnevance is w approach hus supervisor with the objective of
resolving the matter. The employess’ delegate may also be present at these discussions
if the employes so chooses

Il not resolved employes andfor shift delegate 1o approach yard delegate. Yard delegale
10 approach supervisor ta arrange mesting with supenntendenit

After this meeting if noxt resolved yard delegate to approach superintendent requesting a
meeting with management.

Superintendent to arrange meeling and advise vard delegate and vard commuintes,

[n the event that the mamer remains unresolved the yard commutice should refer the
matier 10 the TWU {(Ncle) branch 1o arrange a meeting with management.

If the matier ramains unresolved either party to refer 1¢ Conciliabon Commission,

It 15 agreed between the parties that the inent of the above procedure is to ensurc continuity of work
whilst resolving grievances.

[C Travis

] Willrams

OPERATIONS MANAGER YARD DELEGATE




CONTRACTORS AGREEMENT

With respect to PWCS-K contractors may be engaged in sccordance 1o the following
agreement.




AN AGREEMENT FOR USE OF

CONTRACTORS AT PWCS - KCT FACILITY

between

OPERATING EMPLOYEES,

MEMBERS OF THE MUA AND TWU AND PWCS

1 July 1992




INTENT:

This agresment is intended to:
a) provide for the flexible use of external contractors,

b)  while at the same tirne cnsuring es far as possible current and Future job securicy for Operarors af
PWCS-K,

¢) provide a mechanism whereby disputes arising from use of contractors may be dealt with.

Pape 1




GENERAL AGREEMENT

CONDITIONS OF USE OF CONTRACTORS

It 15 agresd by both parties tha! there 15 a role for contract work in the conduct of the business of
PWCS. however use of conmractors is not designed to dumunish the role of Kooragang Operators

Job security as contamed in the Industnal Agreement will not be affected by use of contractors
[ncreased compeutiveness and viability of the coal chain enhance job security of employess at
PWCSE,

Because of the size and nature of the operations al Kooragang Coal Terminal it wil] be necessary
from tme o nme 1o supplement the Company's workforce by Lhe use of contraclors under the
following circumstances:

a) When the volume of work exceeds the operations capacity.

b)  When Lhe particular skill or specialised equipment are required to perform the work.

¢) When completion of the work within necessary time limits precludes the use of Company
emplaoyees.

d) When the nps of work diclates the use of specialised contractors for the cxononuc
performance of the work,

e}  When the work 15 of such sporadie or irregular nature that it does not reasonably warrant the
full ime engagement of labour or equipment by the Company.

Contractors will not be used 1o jeopardise the curremt and future security of employment or
conditions of work for emplovess of PWCS

Kooragang employees will, when requested work with, and assisl as necessary, any employee of
contractors who may be engaged by the Company for work on the facility.

Where contractors are used on the facility, the Company will advise the praspective contractor of
Lhe condilions of employment and industrial regulations covering work to be performed.

Prior to actual commencement of work by the gontractor, all employses of the contracter shall
undergo a formal induction course.

This induction will be performed by the Company representative bringing Lhe conlraclor onto the
site. A contractor handbook will be available to assist in conducting Lhe induction,

Review

It is the imznl of the parties to review this agreement from wme to time

Grereral Apreoment Page 3
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LIST OF AGREED WORK BY CONTRACTORS

Painting Lo specification by specialised contractots,

Hire of all replacement wehicles, plant and equipment necessary o continue normal operations.
These conditions of bire may necessitate melusion of a contract dniver but preference will be for a
‘dry’ machine;

Road reparrs or modifications to be done by specialist civil contractors. PWCS employees may be
called on to paich holes in an emergency with gravel eic,

Handling of non-<oal matenal except through the facility as export material,
Digging aul of settlement ponds,

Traling of new equipment sysiems or processes aftar consultagon,
Cleaning amemutes;

Landscaping,

Commissioning of new modified plant and equipment

Agresd Wark Pagu 4
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PROCEDURE FOR NOTIFICATION

OF AGREED CONTRACTOR WORK

The Company will

s  Advise the delegate as soon as practicable but no later than the previous day 1if possible (except
where emergency, safety, or danger 1o plant exists).

»  Post a nobice,

. Nonce will stale:

Name of contraclor

Nature of work

Duration of work

Name of delegate contacted.

* & & 4

Frocadure for *olifceiion - Agreed Costrecior Work
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AGREED LIST OF WORK
WHERE CONTRACTORS WILL NOT BE USED

AGREED

List of operanoas on which contractors will not be used.

Includes bur not himmited 10 operation of - STACKERS
RECLAIMERS

SHIPLOADERS
RAIL RECEIVAL
ROAD RECEIVAL
CONTROL ROOM
STEVEDORING

Agreed Lis of Work Fage &



NOTIFICATION PROCEDURE
FOR USE OF CONTRACTORS
ON NON-AGREED WORK

Whete the Company considers work suilable for contractors then il will adwise the delegale of s
inlenlion lo carry oul such work by contractiors

If so requested by the delegate, the Company will amrange a meening 1o discuss the work and the
proposal for use of contraciors with the Yard Committee Representatives

Agreement
If there is agreement between the parties, the Company will post a notice giving details of.

»  Name of conlraclor,

. Mature of work

s Time and duration of work
*  Name of delepate notified.

Non ent

IF there is no agreement ta the use of cantractors arising from the discussion, the matier wall be subject
to the dispules settling procedure. Local officials will be involved as Step (d) in the disputes settding
procedure.

It is agreed that continwity of operatons will nat be affecied by the conduct of the above discussions and
subsequent disputes setiling procedure ie. work will continue as usual and the marer will be resolved
independently in the appropriate tribunal if necessary. The contract work will nol proceed until the
marter has been resolved {except in eireumstances of emergency, safety or danger to plant).

Hetificuun Precedurs - Mon-agresd Work
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CONTRACTORS WORK - ELECTRICAL

With respect |0 electrical work:
» A list of proposed capital and R & M projects will be held by the mainienance supeniniendent.

o This list will briefly descnibe the proposed works and will nominate a job manager This job
manager may be intemal or external

»  The job manager will prepare a prelminary scope of work. This may require some informal
discussions with the trades group for necessary information

» A nolice is posted by trades representative to notify thal job 1s meended.

«  Onee the preliminary scops of works has been prepared the trades grovp representative will be
involved (o discuss in detail the fina! scope of works and level of involvement by intemal or
external partiss. Al this stage the guidelines will be set for (he required level of mvolvement by
the trades group .

s  Natice posted of PWCS involvement

»  The scope or works as developed will be subject 1o normal company budgetary requirerents and
Justiftcations.

=  Following approval, the scope of works will be semt to external contractors if required. The scope
of works will detail the level of involvement of the PWCS-K trades group and interachion required.
(The above two processes may proceed at the same lime with project approval being oblained after
receipt of tenders).

»  After satisfactory negouations with the most suitable wenderer, the job will proceed.
Both parties may agree to disagree wilh the job allocation process. The final decision will rest with

management (o determine the most suitable course of action based on current workloads and prioritics.
In the svent of 2 disagreement, normal dispute procedures will be followed.

" The noucs will be posted as being underway.

Respect w Electrical Work Fagn B



CONTRACTORS WORK - METAL TRADES

With respect 10 Metal Tradss:

IL 15 the inient of this document 1o formalise in wriling a verbal agreement concermng the use of
contractors at PWCS-K berween the Company and the AMU

This verbal arrangement has been in operation on this site for the past 10 years with benefits to both the
campany and union.

Thus agreement 15 inended to:

a} Provide for the fleable use of contraclors.

b} Whle at the same time ensuring as far as possible current and future job security for ail employees
¢} Provide a mechanism whereby disputes ansing from the use of contractors may be dealt with,

d} Agreed work for each contracl will be given without precedence

Conditions of use of Contractors

It 15 agreed by both parties that there 15 & role for cantract work m the amduct of the business of
PWCS, however the use of contractors 15 nx designed 10 dimunish 1he role of PWCS employees

Jab secunty as comtained in the Industrial Agreement will not be affecied by the use of contractors.

Because of the size and nature of the operations at PWCS-K it will be necessary from time to time w0
supplement the companiss workforcs by the use of contractors under the following circumstances:

a} When the resources of company employees has been fully utilised, contractors may then be involved.
b) When a particular skill or specialised equipment are required to perform the work.

c) Contractors will not be used to jeopardise the current and Fature security of employment or
vonditions of work for employees of PWCS,

d) PWCS employees will assist any employee of contractors who may be engaged by the company for
work on the facility.

e) Where conraclors are o be used on the facility, the company will advise the praospective of the
condrions of amployment and industrial regulations covering work to be performed.

f) Prior to actual commencement of work by the coniractor, all employers of the contractor shall
undergo a formal induction course. This induction will be performed by the nominated company
representative. A contraclor handbook will be available to assist in conducting the mduction, upon
completion correct idenlficauon will be issued and camed.

Respett 1o etal Trades Page 7




is1 of agreed work b niraelor
1} Maintenance of Fire Sysiems; excluding various pumps, pipework and valves
2) A Condinoning;, contractors only provide general servicing and specialised a/c mainlenance,

3) Convevor BeltPullev lapging repairs or replacement, PWCS-K trades people 10 work in with
CONLTACIONS

4y Commussiomng of new plant and equipment wath the nivelvement of PWCS-K trades people

5}  Water Sewerage and Drains; contracl plumbers o be used for their trade work. PWCS-K trades
people 1o provide PM on sewerage systems and mamtain as at present.

Motfcauon procedure for the use of contragtors on non-agreed work

1} Mechanical Supervisor will approach the delegate of the impending work for contractors.
2} A request from the delegate 1o discuss the work within his team will follew

3)  From that discussion the delegate wil] notify the supersor of all agreed and all non-agreed work
for the contraclos.

4)  All agreed work will be pasted giving details of,

*  name of the contractor

»  nature of work

*  ume and duration of wark

»  signed by delegate or representative

s  al! non-agreed work will be subject to the disputes setiling procedure,

*  Local officials will be involved as step {d} in the disputes settling procedure

3}  The contract work will not procesd until the matter has been resolved (excepl in cirgumstances of
emergency, safety or danger to plant).

SPECIAL NOTE

To this date Contract Firters have nol been engaged 1o perform duties that have so far been carried out
by PWCS-K tradesmen. Both parties agree that when the need anses for contract fitters the parties wAill
discuss and formalise a new agreement to cover the contract Ftlers.
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AMU CONTRACTORS AT PWCS K WORK DURING INDUSTRIAL DISPUTE

(FITTERS - AML)

In the cvent of an industrial stoppage by the AMU fitters then the follewing will apply

Where fitters and contraclors are working on the same job, cg. gearbox change, then the work is to
be made safe and subsequently stop. The contractor is then to leave the site

Where a contractor 1s working on matntenance with no mvelvement by KCL AMU members, then
the contractor can compleie that job unul the completion of Lhe shuft. The contractor 1s not to be
asked 1o resume work until KCL AMU members resume work

No new maintenance work 15 10 be started by contraclors remaining on site.

Contractors worling on new inslallations - work can continue on that tem uninlerrupted,
Contraciors workinpg on equipment or systems that unless repaired will place the plant or personnel
in danger can conlnue until the work is complele, =g, walter services, or if that equipment or sysiem

is to fail during a dispute then Lthe equipment or sysiem mav be repaired afier AMU consultauon to
ensure that the plant is nol at risk,

FWCE-K AMU Cantractorn Work During Induszrisl Drapune
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PWCS- RESPECT TO REPLACING WEAR MATERIALS IN

The wear martenal in the transition points in the conveyor system will be repaired by PWCS-K
tradesemen and conlract labour

The matarials used are several grades and alloys of steel, and several rypes of masoary and ceramic
liles. The wear matenial are secured by various methods depending upon the type of wear matenal
being used, the methods include, welding, belting and gluing or a comhbination of these methods.

The selection of work carmied oul by PWCS-K 1radesmen or comractor will be determined by

|  Ease of access to the secnion of the vrangition pont being repaired
2 The extend of the area 10 be repaired.
3  The quanuty of work which is to be carried out at any one tume.

PWCS-K tradesmen will:

| Replace wear material in the lower or more asily accessible section of Lhe transition points

2 Replace wear material in the morg difficult section of the transition poims in the repair is small
and of a breakdown nature,

3 Replace wear marenal on impact plates whers the impact plate can be removed from it location
and replaced with little or no difficulty, or where the impact plats is easity accessible,

Contraclor will:

]  Repair wear matenal im the lngher and not readily accessible secnon of the transmon pownts or
where rigger are required Lo 521 up staging or platforms.

2 Repar wear matenal where large areas of wear matenal need to be replaced and this work cannot
be handled by PWCS-K tradesmen due to other work commitments or Jack of number of PWCS-K
tradesmen to carry out a task of such magnitude in the down lime available.

3 Repair wear material where abrasive blasting is required to be carried our due to the condition of
the surface material to which the wear marerial is to be secured.

4  Replace wear matenal on impact plates where it is not practical to remove the impact plate and the
impact plate is not easily accessible.

PWCS-K Repluting Wear Mascrals i Chutex Fage 12



PORT WARATAH COAL SERVICES LTD

7:1 ROSTER 'AY’

1. Title

This arrangemenl shall be referred to as the "Porl Waratah Coal Services Lld 731
Rosler A1 Agreemenl 1985".

2. Parties

The Parties 1o lhis Agreement are: TWU
MUA
AFMPKIL
AMACSU
AWL-FIME
CEPU
CFMEU

3, Incidence

3.1 This Agreemenl shall apply to Port Waralah Coal Services Lid as o the
employmenl of, or persons coming within the scope of the conditions of
eligibility for membership rule of the Unions party to this Agreement in or in
connection wilh the Company's operations at Newcastle.

32  This Agreement shall be read in conjunction with the "Port Waratah Coal
Services Certified Agreement/Enterprise Agreement 1998" as varied from
time to time.

3.3 Any dispules arising out of the operation of these restering arrangements
shall be progressed in accordance with the Settlement of Disputes procedure
of tha Agreement,

-

4, Operation

4.1 This agreemenl shall operate from 18 February 1998. [t is intended that this
7:1 roster should operate for a period commensurate with the initial term of
the Industrial Agreement applicable to PWCT and KCT. In the event that
circumstances circumvent the duration of Lhis roster discussion will take place
between lhe parties prior to the alteration of lhis roster. The effectiveness of
this roster will be monitored by the paries to assess ils suitability particulary
as it relates to the company’s intemational compelitiveness.

4.7 The parlies to this Agreement may saek to vary or terminate this Agreement
by not less than seven (7) days nolice in accordance wilh clause 27 {b) {iii} of
tha Agreement.

Doc 1d No: 98HRO151



5. Roster

5.1

5.2

6. Constr

6.1

Arrangements

Employees shall be individually rostered on a rolating shift work roster over a
Nfty-six (56) day cyde with requiar and imegular rostaring. An employee on
regular or irregular rostering shall be rostered for work on the basis of one
shift of eight {B) hours duration on each of the five (5) cansecutive days
Monday tw Friday of each rostered on week. Each week of regular and
wregular rostering (Monday to Friday) shall be known as the five {5) day
period. Separate individual allocation arrangements shall apply lo overtime
shifls on Salurday and Sunday in accordance wilh axisting arrangements.
See also clause 27d) of tha Agreement,

Operators

2.2.1 The Company shall roster employees in four {4) crews in accordance
with the roster arrangemenls set out in Attachment 1 fo this
Agreement such that in the eight {8) week cycle of the roster,
employees shall average thirty-five {35) ordinary roster hours per
week. In seven {7) of the eight (8) weeks of the roster cycle
employees shall work forty (40) ordinary roster hours per week in eight
{8} hour shifts Monday to Friday inclusive, subject to clause 3.4 of the
Agreement, in accardance with the shift hours which are specified in
clause 8 herecf and in one {1} week of the roster cycle shall be
roslered off.

2.2.2 For the purposes of lhe roster - two {(2) roster groups, each of half
crew size will be rostered on each of Day, Aflemoon and Night Shifts;
one (1) group will be rostered imegularly and one {1) group will be
rostered off. During the eight {8) week cycle of the roster each
employee will be rostered far two (2) weeks on each of Day, Aftermaon
and Night Shifts, one {1) week on irregular shitt and will be rastered
off work for one (1) week.

5.2.3 The roster periods of Day, Afternoon, Night and Irregular shifts shall
only apply in respect of the five (5) shifts to be worked as ordinary
roster hours, Monday to Friday inclusive, and skall nol be considered
when manning overtime shifts on Saturday and Sunday.

5.2.4 Where an employee is available for overtime work on any Saturday or
Sunday regard will be had in allacating avertime to that employee to
lhe ordinary roster shills to which such employee is allocated in
accordance with the rosier immediately prior to and subsequent o the
Saturday or Sunday concemned to ensure efficient operation.

uction Of Rosters

In determining the allocation of employees (o raster groups regard will be had
to requests by employees for allocation 1o paricular roster groups where
practicable,
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Where there are 100 few or too many requests for allocation lo padicular
groups lhey will be determined by baliot or other alternate arrangements
agreed by lhe company

8.2 To even our labour availability, annual leave will be distributed evenly
throughout the year.

Where lhere are compeling requests within a group for annual leave to be
taken at similar times lhey will be determined by ballot or ather alternate
arrangements agreed by the company.

7. Employees When Irregularly Rosterad

7.1 Unless otherwise advised as per 7.2 an employee imegularly rostered shall
work on Day Shift,

7.2 When irregularly rostered an employee may be allocated to any one shift on
any day provided that:

{a) an employee who has worked day shift or afternoon shift shall not be
required to work the succeeding night shift and an amployee who has
worked night shift shall not be required to work the succeeding day or
aftemoon shift; and

{b} an employae who has worked day shifl and is then required to work
aftemoon shift on the succeeding day shall not subsequenly be
required to change shifi more than once again that week,

7.3 An employee who for any reason is unavailable for wark on the working day
immediately prior to, or on any day during @ week in which the employee is
iregularly rostered (including during the week in which the amployee would
nomnally be rostered off but is available for work pursuant to clause 9.6 of
this Agreement) shall be respensible for ascertaining his/her shift allocation
on the next ordinary working day by contacting the company the preceding
day.

7.4 An employee irregularly rostered to Day, Aftemoon or Night Shift hours shall
be paid the shift allowance applicable lo that shifl in accordance wilh clause
27 of the Agreement.

A. Shift Hours

8.1  The commencing and finishing times ol shifts for the purposes of the A1
ruster shall be:

START FINISH
Day Shift betwean 5 am - 8 am between 1 pm- 4 pm
Afternoon Shift between 1 pm - 4 pm between 9 pm -
midnight
Night Shifi between 9 pm - midnight  between 5 am - B am

D Td Mo S8HRE ] 91




8.2 Meal and Refreshment Breaks

8.2.1 Shiftworkers when working eighl (8) hour shifts in accordance with this
roster A1 Agreemeni shall be eniiled to a mea! break of thity (3Q)
minutes duration which shall be counied as time worked

8.2.2 Meal breaks, whether during ordinary raster hours or overtime shal! be
$0 staggered as to permit conlinuous cperstions in accordance with
the Award. Provided that the meal break referred to in lhis clause
shall be taken:

(a) Provided that when an QOperator is assisting a Tradesperson
ihe Operator may be required to lake lhe meal with the
Tradesperson.

{b} Feor Foremen al such times as may be canvenienl te ensure for
continuous operalions.

8.2.3 A shiftworker working an eight (B} haur shift in accordance with this
Agreement who works overlime for one (1) hour or mere immediately
after hisfher ordinary roster hours of wark shall be entitied to a meal
break of lhirty {(30) minules duration and ihereafter shall be entitled to
an additional paid meal break of thity (30) minutes duration for each
additional four (4) hours worked.

8.2.4 In lieu of the provisions of clause 33 of the Agreemenl, a shiftworker
working an eight (&) hour shift in accordance with this Agreement who
works overlime for three (3) hours or more immediately prior to the
normal commencing time of hisher ordinary roster hours of work shall
be entlilled to a paid meal break of thirty {30) minutes duration as near
lo such employee’s normal starting time as practicable

8.2.5 The meal and crib breaks referred Lo in this clause are not curmulative,

9, Rates Of Pay And Payment Of Wages

9.1 The ordinary rate of pay shall be thal provided in clause 23 of the Agreement

9.2 Where an employee, in accordance wilh the roster arangemeants, is required
to wark an eight {8) hour shift on any day as parl of his/her ordinary roster
hours of work or where the employee is absent on such a shift in
circumstances refemed to in clause 9.4 herecf such employee will be paid for
that shift 7/35ths of the weekly rate (plus shift premium where appropriate) in
hisfher ordinary wages for that week and shall accrue a credit of 1/35th of the

woekly rate plus 25% of that entitlement towards paymsnt during the rostered
off week in the cycle of the roster.

9.2 (i) In respect of the accumulalion of credits of one {1) hour per day on
shifis Monday to Friday towards the rostered off week, lhe only
premium applicable shall be the addilional 25% of lhat entillement
provided for by subclauses (i) and {iii) hereof.
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9.5

{1

(it}

Where an employee is entilled lo a full week rostered off, such
employee shall receive a payment in respecl of that week of the
weekly wage for his/her classification plus 25% of that enlitlement.

Where an employee is not enlilled 1o a full week rostered off, such
employee shall be paid for each hour of enlitlement estabilished an the
basis af 1/351th of the weekly wage for hismer classification plus 25%
ol lhal entitlernent

The following paid absences from work during the seven (7} rostered on
waaks of an eight (8) hour pericd shall not affecl an employee’s entitlement
to the payment for such amployee’s rostered of week.

(i)

{ii}
(i)
(v}
(v}
[vi}

{wii}

vy

(ix)

{x)

(i)

annual leave and added days on annual leave
public holidays

bereavemenl leave

approved leave lo attend a Trade Union meebing
jury service

approved lraining

paid sick leave where lhe absence is a broken part of an eight (B}
week period

leng service leave where the absence is a broken parl of an eight (8)
week pernod

absence whila in recaipt of workers' compensation where the absence
Is a broken part of an eight (8) week period excepl that should such 2
period of absence continue through a rostered off week, or should the
employee resume work immediately preceding a rostered week off
and then retum to compensalion in respect of the same injury in the
week succeeding lhe rostered week off, the payment shall be limited
to the credits established in the preceding seven {7) rostered on
weeks of the eight {8) week period. Where a full payment of ihirty-five
{35) hours at the rate for the classification has been made in respect
of such rostered off week, lhe employer will be entitied 1o recover that
portion in excess of the employee's entitiemant under this provision.

Other authorised and paid leave to which an employee is enlitled
under the provisions of the Agreement,

An employee who is absenl rom work Monday to Friday and is not
entited to payment for that absence under subclause 9.4 hereof {eg
unpaid sick leave, failure w repart, stoppages etc) shall lor each haur
the employee is so absent have 1/35th of the weekly wage deducted
The deduction in respecl of any day of absence shall not exceed
7135ths of the weekly wage Provided that when an employee is
absent from duty for a whola shift {eight (8) hours} such employee will
not accrue a credit towards payment for the roslered week off
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9.6

9.7

9.9

10, Raoster

{ii} Where the numbar of crediled hours established towards the
entitement for a rosiered week off are any number less than thirty-five
(33), the employee shall only be entitled to be paid for (hal percentage
of the rostered week off payment that the credited hours eslablished
bear lo thirty-five {35) and shall be required to take only that number
of roslered days off as determined by dividing the number of cradited
hours established by seven (7) and where such division results in a
fraction of a day, the emplayee shall nol be required to lake a rostered
off day where the fraction is less than 50%, but shall be required o
take a rostered off day where the fraction is 50% or more,

Where an employee is not entitled to a full week rosterad off and is avajlable
for work or does work under the terms of subclause {ii} hereof on any day of
what would normally be a rostered off week:

{i) the employee shall be cansidered iregularly rostered:

{ii} the employee shall be entilled to a payment of 7/35ths of the weekly
wage when not employed on a day Monday to Friday on which the
employee is entited to be available for work and is not employed;

{ili} when employed on any day Monday o Friday a credit will nol accrue
loward lhe subsequent roslered off week, the first seven (V) hours of
the shifl will be paid for al ordinary rates and where appropriate will
atlract the pramiums prescrbed in clause 5.2.3 of Ihis Agreement, and
Ihe eighth haur, it worked, will not attract any premium but be paid for
al overume rates.

An employee shall nol decling payment of 7/35ths of the weekly wage for any
restered shift Monday to Friday for which such employee cannot report for
wark bacause of illness whilst any accrued sick leave antitlements remain,
excopt thal an employee shall not be enfitled to or required to take, sick
leave in respect of any day in a rostered off week for which such employes is
entitled to a wage payment.

This subclause shall not operale in such a way as to preclude an employes
applying for leave wilhoul pay in exlenuating crcumslances; however, in
these circumstances the terms of subclauses 9.5 (i} and (i) hereof shall
apply,

The paymenl in respect of a rostered off week shall be made on the pay day
immediately preceding the rostered week off unless the employee has
commenced annual lsave or long service leave prior 1o the rostered week off,
in which case payment shall be made with the long service leave andfor
annual leave payment.

Week Accrual

The ordinary rate af pay for an eight {8) hour shift worked as part of the ordinary
roster hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the weekly
rate plus 25% accruing towards payment for the rostered off week, the shift premium

where

applicable applies in respect of ordinary roster hours worked on the day
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concemed, je eight (8) hours payment of the shifl premium is calculated on the basis
of ordinary rosler hours worked multiplied by the premium concemed (eg eight (8)
hours x 25% for aflemoon shift} and is paid in wages for that pay weeak.

11. Public Holidays

Where a holiday falls on a day on which a rosiered shifl falls and that day is
cbserved as 2 holday without deduction of pay, pursuant to clause 35 Public
Holidays of the Agreement, payment for that day is 7/351hs of the weekly rate with a
credit of 1/35th of the weakly rate plus 25% accruing towards payment for the
rostered off week. Paymaent for Public Holidays will be in accordance with Clause 35
of the Agreement.

12. Added Days On Annual Leave As Consequence Of Holidays In Rosterad Week
Off

In addition to clause 35 of the Agreement, an employee is to have ane {1) day
added to his/her annual leave in respect of a holiday as defined in clause 35 of the
Agreement which falls on Monday to Friday in the rostered off week cycle of the
roster provided that the emplovee is required to be rostered off an that day in
accordance with this Agreement.

Such added days on annual leave shall be treated for payment purposes as nil
loading days.
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13. Annual Leave

Annual lsave shall be taken in accordance wilth the provisions of the Agreement,
except that where a rostered wesk off occurs within a pariod of annual leava, the
annual leave period shall be consldered to be in one part.

SIGNED On behalf of
SIGNED On behalf of
SIGNED On behalf of
SIGNED On behall of
SIGNED On behall of
SIGNED On behalf of
SIGNED | On bebhalf of
SIGNED On bebhalf of
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PORT WARATAH COAL SERVICES LTD

7:1 ROSTER ‘B1’ (MECHANICAL) AGREEMENT

1. Title

This arrangement shall be referred to as the "Pon Waratah Coal Services Lid 7:1
Roster B1 (Mechanical) Agreement 1995,

2, Parties

The Parties lo this Agreement are Porl Waratah Coal Services Limiled and the
Australian Manufacturing Werkers Union (AMWL),

3, Incidence

3.1 This Agreement shall apply to Port Waratah Coal Services Ltd as to the
employment of, or persons coming within the scope of the conditions of
eligibility for membership rule of the Union party to this Agreement in or in
connection with the Company’s operations at KCT.

32  This Agreement shall be read in conjunction with the *Part Waratah Coal
Services Certifiad Apgreement/Enterprise Agreement 1998 as varied from
lime to ime.

33 Any disputes ansing out of the operation of these rostering arrangements
shall be progressed in accordance with the Settiernant of Disputes procedure
of the Award,

4, QOperatign

4.1 This agreement shall operate from 1 July 1895. It is intended that this 7:1
roster should operate for 3 period commensurate with the initial term of the
Agreement applicable to PWCT and KCT. In the event that circumstances
circumvent the duration of this roster discussion will take place between the
parties prior to the alteration of this roster. The effectiveness of this roster
will be monitored by the parties to assess its suitability particularly as jt
relates to the company's intemnational competitiveness,

4.2  The parties (o this Agreement may seek to vary or terminate this Agreement
by not less than seven (7) days notice in accordance with clause 3.4.4 {(b) {niiy
of the Agreement

5. Roster Arra ngements
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3,

Rostar Armangements

5.1

5.2

Employees shall be individually roslered on a rotaling shift work roster over a
fifty-six (56} day cyde with regular and irregular rostering. An employees an
reguiar or imegular rostering shall be rostered for work on the basis of one
shift of eight (8) hours duration on each of the five (5} consecutive days
Monday to Friday of each rostered on week. Each week of regular and
irregular rostering {(Monday to Friday) shali be known as the five {5} day
period. Separate individual allocation arrangements shall apply to overtime
shifts on Saturday and Sunday in accordance with existing amrangements,
See also Clause 27 (d) of the Agreemenl.

Mechanical Tradespersons

3.2.1 The Company shall roster employees in accardance with the roster
arangements set out in Attachmenl 1 to this Agreement such Lhat in
the eight (8) week cycle of the roster, employees shall average thirty-
five (35) ordinary roster hours per week. In seven (7) of the eight (8)
weeks of the roster cycle amployees shall work forty (40) ordinary
roster hours per week in eight (8) hour shifts Monday to Friday
inclusive, subject to clause 3.4 of the Agreement, shall be in
accordance with the shift hoors which are specified in ¢clause 8 hereof
and in one {1} week of the roster cycle shail be rostered off.

5.2.2 Forthe purposes of the roster in any week three (3) employeas will
be roslered on day shift, one {1) employee will be rosterad on each of
aftemoon and night shits, two (2) employees will be rostered
imegularly and one {1} empioyee will be rostered off. During the eight
{B) week cycle of the roster each employee will be rostered for three
(3} weeks on Day shift, one {1} week on each of Afternoon and Night
Shifts, two (2) weaks on irregular shift and will be rostared off work for
one {1) week.

5.2.3 The amangement at KCT is that mechanical tradespersons work a
vanation of the 7:1 roster whereby in an eighl {8) week cycle such a
tradesperson would work three (3) day shifts, ona {1) afternoon shiH,
one {1} night shifl, two (2) irregular shifis and be rostered aff for one
(1) week, lor example:

Day-Day-Irregular (1)-Day-Irregutar (2)-Night-O#-Afternoon

For the purpose of extending a 7.5 per cent week increase in shift
loading to KCT mechanical tradespersons as per the |ndustrial
Agreement 1991, the company would deem one (1} daywork shift to
be an imegular shift such that the rotation wouid be two {2} daywork
shifts, twe (2} imegular shifts, cne (1) aftenoon shift, one (1) night
shift and one (1) rostered off week. When such a person is working
an imegular shift on dayshift this shift would attract no shift loading.
Irregular shifts on afternoon and night shift would attract the
dpproprate loading.
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In shift |oading terms, a mechanical tradesperson would normally
attract ihe following toadings in an eight (8) week cycle: two (2) at
zero, three (3) at 20%, one (1) at 25%. one (1) at 37.5% and a loading
of 25% paid on the rostered week off

5.2.4 The rosier periods of Cay, Afternoon, Night and Irregular shifts shall
only apply in respect of the five (S) shifts to be worked as ordinary
rester hours, Monday to Friday inclusive, and shall not be considered
when manning overtime on Saturday and Sunday,

5.2.5 WWhere an employee is available for overtime work an any Saturday or
Sunday regard will be had in allocating overtime to that employee to
the ordinary roster shifls to which such employee is allocated in
accordance with the roster immediately prior to and subsequent to the
Salurday or Sunday concemed to ensure efficient operation.

6. Construction Qf Raosters

6.1 In determining the alloeation of employees to roster panels regard will be had
to requests by employess for zllocalion to particular roster panels where
practicable.

Where there are too few or oo many reguesls for aflocation to a parlicular
panel they will be determined by ballot or other alternate afrangements
agreed by the company.

6.2 To even our labour availability, annual leave will be distribyted evenly
throughout the year.

Where there are compsting requests within a panel for annuai eave to be
taken at similar times they will be determinag by baliol or other alternate
arrangements agreed by the company.

7. Employeas When irmegularly Rostered

7.1 Unless olherwise advised as per 7.2 an employee irregulary rostered shall
work on Day Shift,

7.2  When iregularly rostered an 8mployee may be allocated to any one shifl an
any day provided that:

{a} an employee who has worked day shifl or attemecn shift shall not be
required to work the succeeding night shift and an employee who has

worked night shift shall not be required o work the succeeding day or
afternoon shift: and

{b) an employee who has workad day shift and is than required o work
aflemoon shift on the Succeeding day shall not subsequently be
required to change shift more than once again that week,
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7.3

7.4

7.5

7B

An employee who for any reasan is unavailable for work on the working day
immedialely prior to, or on any day during a week in which the employee is
iregulary rostered (including during the week in which lhe employee would
normally be rostered off but is available for work pursuent 1o clause 9.6 of
lhis Agreemenl) shall be responsible for ascertaining his/her shift allecation
on the next ordinary working day by contacting the company the preceding
dey.

An employee imegulary rostered to Day, Aflernoon or Night Shift hours shall
be paid, subject 1o ha provisions of clause 5.2.3 of this Agreement, the shift
premium applicable io lhat shil in accordance wilh clause 27 (b) of the
Agreement

if an irregularly rostered employee is unavailable to werk for whalever reason
or has already been rostered for afternoon or night shift, then a day shift
employee will fill 2 shit vacancy. Provided that where the employee is
rostered to work a shift for which al least forty-eight (48) hours notice of the
requirement to work the shift has not been given such employee will be paid
sayen (7 hours at double time, ane {1) hour at lhe ordinary rate and shall
accrua a credil of 1/35th of the weekly rale lowards payment in Lhe roslered
off week cycle ic be in lisu of all other penallies.

If there is a need to perform work on aflemooen and/for nighl shifis Lhen a day
shift employee may be temporarily transferred and be paid the ordinary rates
plus shif! premiums where appropriate. Provided thal where the employee 15
rostered to work less than five (5) consecutive aftemoon or five {5)
consecutive night shifts or a shift of which the emplovee has not received at
leasi forty-eight {48) hours notice of the reguirement to work the shift such
employee will be paid seven (7) hours at double time, one (1) hour at the
ordinary rate and shall accrue a credit of 1/35th of the weekly rate towards
payment in lhe rosierad off week cycle to be in lieu of all other penalties.

8. Shift Hours

8.1

8.2

Subject to clause 3.4.1 (b) (ii) of the Agreement, the commencing and
finishing times of shifts far the purposes of the B1 roster shall be:

START FINISH
Day Shift 0700 hrs 1500 hrs
Aftamoon Shift 1500 hrs 2300 hrs
Night Shift 2300 hrs 0700 hrs

Meal and Refreshment Breaks

B8.2.1 Shiftworkers when working eight (8) hour shifts in accordance with this
roster B1 Agreemant shall be entitled to a meal break of thirty {30)
minutes duration which shaill be counted as lime worked.
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8.2.2 Meal breaks, whether during ardinary roster hours or overtime shall be
50 staggered as 10 permnit continuous operations in accordance with
the Award.

8.2.3 A shiftworker working an eight (8} hour shift in accordance with this
Agreemant who works overlime for cne {1} hour or more immadiately
alter hisfher ordinary rasler hours of wark shall be entitled to 2 meal
break of thirty {30) minutes durstion and thereafter shall be entitled to
an additional paid meal break of thirty {30) minutes duration for each
additional faur (4) hours worked,

B.2.4 In lieu of Lthe provisions of 3.4.8 (c} (i) of the Agreement, a shiftworker
working an eight (8) hour shifi in accordance with this Agreement who
works gvertime for three (3) hours or more immediately prior to the
normal commencing lime of hisfher ordinary roster hours af work shall
be enlitled to a paid meal break of thirty (30) minutes duralion as near
lo such employee’s nommal starting time as practicable.

8.2.5 The meal and crib breaks referred Lo in Lhis clause are not cumulative,

9. Rates Of Pay And Payment Of Wages

8.1 The ordinary rate of pay shall be lhat provided in clause 3.3.1 of the
Agreament

9.2 Where an employee, in accordance with the roster armangements, is required
to work an eight {B) hour shitt on any day as parl of his/her ordinary roster
hours of work or where the employee is absent on such a shift in
circurnstances referrad to in clause 9.4 hereof such employee will be paid far
that shift 7/35ths of the weekly rate (plus shift premlum where appropriate) in
his/her ordinary wages for that week and shall accrue a credit of 1/351h of the
weekly rate plus 25% of that entitiement lowards payment durng the rostered
off week in the cycle of tha roster.

93 [ In respect of the accumulation of credits of one (1) hour per day an
shifts Monday 1o Friday towards the roslered off week the only
premium applicable shall be the additional 25% of that entitement
provided for by subctauses (i) and (iii) hereof.

()] Where an employes is entiled to a full week rostered off, such
employee shall receive a payment in respect of thal week of the
weekly wage for his/her classification plus 25% of that entitlemnent.

(iii) Where an employee is not entilled w0 a full week rostered off, such
employee shall be paid for each hour of entittement esiablished on the
basis of 1/35th of the weekly wage far histher classification plus 25%
of lhat enlillement.
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9.4 The following paid absences from work during the seven (7) mslgred on
weaks of an eight (8) hour pericd shall not affect an employee's entitlement
to the payment for such amployee's roslered of wesk:

0]
(i1
i)
(iv)
{v)
(wi)
{vil)
(vili)

(ix)

(x)

9.5 (i)

{ti)

annual leave and added days on annual leave
public holidays

bereavement leave

approved leave to attend a Trade Union meeling
Jury service

approved training

paid sick leave where the absence is a broken parl of an eight {8)
week peariod

long service leave where the absence is a broken part of an eight (8)
week period

absence while in receipt of workers’ campensation where the absence
is a broken part of an eight (8) week period except hal should such a
penod of absence continue through a rostered offl week, or should the
emplayee resume work immediately preceding a rostered waek off
and then return to compensation in respecl of the same injury in the
week succeeding the rostered week off. the payment shall be limitad
1o the credits established in the precading seven {7) roslereg on
weeks of the eight (8) week period. Where a full payment of thirty-fiva
{33) hours al the rate for the classificalion has been made in respect
of such rostered off week, the employer will be entitled to recover that
perlion in excess of ihe employee's entitlement under this provision.

Other aulhorised and paid leave 1o which an employee is enlilled
under the provisions of the Agreement.

An employee who is absent from work Monday to Friday and is not
entitled 1o payment for that absence under subclause 9.4 hereof {eg
unpaid sick leave, failure to report, stoppages etc) shall for each hour
lhe employee is so absenl have 1/351h of the weekly wage deductad.
The deduction in respect of any day of absence shall not exceed
7/35ths of the weekly wage. Provided that when an employee is
absent from duty for a whole shifl (eight {8) hours} such employee will
nol accrue a credil towards payment for the rostered week off.

Where the number of crediled hours established towards the
entillement far a rostered week off are any number less than thirty-fiva
(35), the employee shall only be enlitled to ba paid for thal percentage
of the rostered week off payment that the credited hours estabiished
bear to thirty-five (35) and shall be required to take only thal number
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of rostered days off as determined by dividing the number of credited
hours established by seven {7) and where such division results in a
fraction of a day, the employee shail not be required to take a rosiered
off day where the fraction is less than 50%, but shall be required lo
take a rostered off day where the fraction is 50% or more,

8.8 Where an employee is not antitied lo a full week roslered off and is available
for work or does work under the lerms of subclause {ii) hereof on any day of
what would normally be a rostared off week:

{i) the employee shall be considered irregularly restered,

i) Ihe employee shall be entitied 10 a payment ol 7/35ths of the weekly
wage when nol employed an a day Monday 0 Fnday on which the
employee is entilled to be available for work and 1s nol employed;

{iii} when employed on any day Monday lo Friday a credit will not accrue
loward lhe subsequent rostered off week, the first seven (7) hours of
the shift will be paid for al ordinary rates and where appropriate will
attract the premiums prescribed in clause 5.2.3 of this Agreement, and
the eighth hour, if worked, wili not atiract any premium bul be paid for
at ocvertime rales.

9.7 An employee shall not decline paymenl of 7/351hs of the weekly wage for any
rosiered shift Manday 1o Friday for which such employee cannot report for
work because of illness whilst any accrued sick leave entitiements remain,
except thal an employee shall not be enliled 1o, or required lo take, sick
leave in respect of any day in a rostered off week for which such employee is
entited to a wage payment.

This subclause shall not operale in such a way as to preclude an employee
applying for leave wilhout pay in exlenuating circumstances;, however, in
these circumstances the terms of subclauses 9.5 {i} and (i) hereof shall
apply.

%8 The payment in raspact of a roslered off week shall be made on the pay day
immedialely preceding tha rostared week off unless tha employee has
comnmenced annual leave or long service leave pror to the rosterad week off,

in which case payment shall be made with ithe leng service leave andfor
annual leave payment.

10. Roster Week Accrual

The ordinary rate of pay for an sight (8) hour shift worked as part of the ordinary
roster hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the weekly
rale plus 25% accruing lowards payment for the rastered off week, the shift premium
where applicable applies in respect of ordinary rosier hours worked on lhe day
concemed, ie eight (8) hours payment of the shift premium is calculated on the basis
of ordinary rosler hours worked mu'tiplied by the premium concerned {eg eight (8)
hours x 25% for aftermoon shifi} and is paid in wages for that pay week,
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11. Public Holidays

Where a holiday falls on a day on which a rostered shift falls and that day is
observed as a holiday withoul deduction of pay, pursuant to clause 3.5.1 Public
Holidays of the Agreement, payment for that day is 7/351hs of the weekly rale with a
credit of 1/35th of the weekly rate plus 25% accruing towards paymeni for the
rostered off week. Payment for Public Holidays will be in accordance wilh Clause 35
of the Agreement.

12. Added Days On Annual Leave As Consequence Of Holidays In Rostered Week
Off

In addition 1o clause 37 of the Agreemenl, an employee is to have one (1) day
added to his/fher annual leave in respeci of a holiday as defined in clause 35 of the
Agreement which falls on Monday to Friday in ihe rostered off week cycle of the
roster provided that the employee is required to be rostered off on that day in
accordance with this Agreement,

Such added days on annual leave shall be treated for payment purposes as nil
loading days.

13.  Annual Leave
Annual leave shall be taken in accordance with the provisions of the Award, axcept

that where a rostered week off accurs within a period of annual leave, the annual
leave period shall be considerad to be in one parl.

DATED this day of 1996

SIGNED cn behall of FORT WARATAH )
COAL SERVICES LIMITED )

SIGNED on behalf of the AMWU )
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OVERTIME MEALS

Company will provide employee with overtime meal. If this choice of meal is unacceptable
the employee may leave the sile to get a meal.

Cash payment of meal monies can be received weekly if employee desires it separate from
normal pay.

CONTINUITY OF OPERATIONS - RELATING TO THE ETU

In relalion to continuation of production by the Electrical tradesmen al Kooragang Terminal,
there are several major obstacles in achieving this.

(1) There is only one electrician on shift to answer breakdown calls.

(2 He is entiied 1o the approprate meal and refreshment breaks as laid down
by the award.

{3 There is no control over the timing or location of breakdowns.

(4} Thers are currently up 1o 5 possibie produclion operations achievable at any
one iime

{a) Rail receivals
{b) Vassel [oading
{c) Recirculation
{d) Trucks

{e) Ship receivals

(s) The increased coal throughput translates inte less preventative maintenance,
or less lime for maintenance therefore the higher likelihood of breakdowns.

(&) The physical layout and size of plant; takes time to get around.

(7} Ciher assigned work whilst perferming shift duties.
e, Preventaive maintenance, plani maodifications, invesligations,
ongoing repairs, project work, inspections.

(8} General plani services that raguire services of Electricians not directly related
to coal flow, ie safety ilems, lighting, power distribution and isolaticns,
communications (2 way, telephone), the water reticulation system,
agglomeration atc,

So whilst the maintgnance of coal flowing around tha site does take prority, due to any
number of above points at any time there wil! atlways be an overapping of imes and places
that prevent the continuity of coal flowing on all operaticns all the time.

Especially where more than one slream breaks down at the same time, ie - after large
slorms, or when there is more than ene call a1 a time
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PORT WARATAH COAL SERVICES LTD Fz-rf‘ 2 of 3,

7:1 ROSTER 'C1' {(ELECTRICAL) AGREEMENT

1. Title ;Em‘“m“ﬁ" Acreemeni I[
Roster C1 (Electrical) Agreement 1995". | -

2. Parties

The Parlies to Lhis Agreement are Porl Waralah Coal Services Limited and the
Communications Electrical & Plumbing Union (CEPU).

3. Incidence

3 This Agreemenl shall apply to Port Waratah Coal Services Lid as to the
employmenl of, or parsons coming within the scope of the cenditians of
eligibility for membership rule of the Union party 1o ihis Agreemenl in or in
connection with the Company's operations at KCT.

3.2 This Agreement shall be read in conjunction with the “Ponl Waratah Coal
Services Certified Agreement/Enterprise Agreement 1998 as varnied from
tima to time,

33 Any disputes arising oul of the operation of these rostering amangements

"shall be progressed in accordance with the Settlement of Disputes procedure
of the Industial Agreement.

4, Operation

4.1  This agreement shall operate from 1 July 1995, It is intended that this 7:1
raster should operale for a period commensurate with the initial term of the
Agreement applicable loe PWCT and KCT. In the event that cicumstances
circumvent the duration of this roster discussion will take place between the
parties prior to {he alteration of this roster. The effactiveness of this roster
will be monitared by the parties to assess its suitability padiculary as il
relates to the company's intemational competitiveness.

4.2  The paries to this Agreement may seek to vary or temminate this Agreement

by not less than seven (7} days notice in accordance with clause 27 of the
Industrial Agreement.

B, Roster Arrangements

5.1 Employees shall be individually rosterad on a rotating shift work roster aver a
fitty-six (58} day cycle with regular and irregular rostering. An employee on
regular or imegular rostering shall be rostered for work on the basis of one
shift of eight {8) hours duration on each of the five {5) consecutive days
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Monday to Friday of each rostered on week, Each week of regular and
imegular rostering {(Monday to Frnday) shall be known as the five (5) day
period. Separate individual allpcation arrangements shall apply to overlime
shifts on Saturday and Sunday in accordance with-

See also Clause 27 of the Industrial Agreement.

Rvgiﬂtured
Fnterprise Apecment
5.2 Electrical Tradesparsons .

1 Industrial Repisirar |

5.2.1 The Company shall roster employees in acfordance with the msi r

arangements sat out in Atlachment 1 to thi such tat In
the eight {8) week cycle of the roster, employees shall average thirty-
five (35) ordinary roster hours per week. In seven (7) of the eight (B)
weaeks of the roster cycle employees shall work forly {43} ordinary
roster hours per week in eight (B) hour shifis Monday to Friday
inclusive, subject to cause 27 of the Industrial Agreement, shall be in
accordance with the shift hours which are specified in ¢lause 8 hereof
and in one (1) week of the roster cycle shall be roslered of.

52.2 For the purposes of the roster in any week three (3) employees will
be rostered on day shift, one (1) employee will be rostered on each of
aftemoon and nighl shiits, two {2) employees will be rostered
imegularly and ane {1) employee will be rostered off. During the eight
{8) week cycle of the rosler each employee will be roslered for three
(3) weeks on Day shill, one {1} week on each of AAemoon and Night
Shifts, two (2) weeks on irregular shifl and will be rostered off work for
one (1) week,

323 The arrangement at KCT is ihat elecirical tradespersons work a
vanation of the 7.1 roster whereby in an eight (8) week cycle such a
tradesperson would work three {3) day shifis, one (1) afternoon shift,
ene (1) night shil, two (2) imegular shifts and be rostered off for one
{1} week, far example:

Pay-Night-Day-Day-Afternocn-Imegular (1)}-Off-Irreguiar (2)

For the purpose of extending a 7.5 per cent week increase in shifl
Ivading to KCT electrical tradespersons as per the Indusinal
Agreement 1991, the company would deem one {1) daywork shift to
be an imegular shft such that the rolation would be three (3) daywork
shifts, two {2) irregular shifts, one {1) aHamoon shil, ong {1) night
shift and one {1) rostered off weak., When such a person is working
an imegular shift on dayshift this shift would attract no shift lcading.
Irregular shifts on afternoon and night shift would aitract the
appropnate loading.

In shift loading terms, an elecircal tradesperson would normally
attract the following Ioadings in an eight {8) week cycle: two (2) at
zero, three {3) at 20%, one (1) al 25%, one {1) at 37.5% and a loading
of 25% paid on the rostered waek off.

5.2.4 The roster perods of Day. AHerncon, Night and Irregular shifts shall
only apply in respect of the five {5) shifts 1o be worked as ordinary
roster hours, Menday to Friday inclusive, and shall nat be considered
when manning overtime on Saturday and Sunday
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5.2.5 \Where an employes is available for overtime work on any Saturday or
Sunday regard will be had in allocating overlime lo thal employee 1o
the ordinary roster shifts to which such employee 15 allocated in
accordance with the roster immediataly prior o and subsequent lo the
Saturday or Sunday concerned 1o ensure efficient operation.

6. Construction Of Rosters

G.1 In determining the allocation of employees to rosler panels regard will be had
to raquests by employess for allocalion to paricular rosler panels where
practicable.

Where there are too few or oo many requésis for allocation o a paricular
panel they will ba determined by ballot or other alernale arrangements
agreed by lhe company.

82 To even our labour availability, annual leave will be distributed evenly
throughout the yeaar.

Where there are competing requests within a panel for annual leave lo be
taken al similar tmes they will be determined by ballot or ciher alternate
arrangements agreed by tha company

7. Employees When Imegulary Rostered

7.1 Unless otherwise advised as per 7.2 an employee irregularly rostered shall
wark on Day Shift.

7.2 When imegulary rostered an employee may be allocated to any one shift on
any day provided that:

{a) an employes who has worked day shifl or altemooen shift shall not be
required 1o work the succeeding night shilt and an employee who has
worked night shift shall not be required 10 weork the succeeding day or
afternaan shift, and

{b) an employee who has worked day shilt and is ihen required to work
aftemoon shift on the succeeding day shall not subsequently be
required to change shift more than once again that week.

7.3 An employee wha for any reascn is unavailable for work on the working day
immediately prior to, or on any day during a week in which the employee is
ireguiarly rostered (including during the week in which the employee would
normnally be rosterad off but is available for work pursuant lo clause 9.6 of
this Agreement) shall be responsible lor ascertaining his/her shift allocation

on the next ordinary working day by contaclting the company the precading
day,

7.4  An employee imegulary rostered to Day, Afternoon or Nighl Shift hours shall
be paid, subject to tha provisions of clause 5.2.3 of this Agreement, the shifl
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premium applicable to that shift in accordance with clause 27 of thelndustnal
Agraement |

7.5 Ifanirreqularly rostered employee is unavailable to work for whatever reason
or has already been rostered for alternoon or night shift, then a day shift
employee will fill a shifl vagancy. Provided that where the employee is
rostered to work 2 shift for which at least forty-sight (48} hours notice of the
requirement to work the shift has not bean given such employee will be paid
seven (7) hours at double time, one (1) bour at the ordinary rate and shall
accrue a credit of 1/35th of the weekly rate towards payment in the roslered
off week cycle to be in lieu of all other penalties.

7.6 if there is a need to perform work on afternoon and/or night shifts lhen a day
shift employee may be temporarily transferred and be paid lhe ordinary rates
plus shift premiums where appropriale. Provided Ihal where lhe employee is
rostered to work less than five (5) consecutive afternoon or five (5)
conseculive mght shifts or a shift of which Ihe employee has not received al
least fony-eight (48} hours notice of the requirement to work the shift such
employee will be paid seven {7} hours at double time, one {1} hour al the
ordinary rate and shall accrue a credil of 1/351h of the weekly rate towards
payment tn the rostered off week cycle 10 be in lieu of al! clher penalties.

B Shift Hours

8.1  Subject to clause 27 (b {iii) of the Agreement, the commencing and finishing
tirmes of shifts far the purpases of the C1 roster shall be:

START FINISH
Day Shit 0700 hrs 1500 hrs
Aflemoon Shift 1500 hrs 2300 hrs
Might Shift 23040 hrs 0700 brs

B2 Meal and Refreshment Breaks

8.2.1 Shiftworkers when working gight {8) hour shifts in accordance wilh this
roster C1 Agreement shall be entitled 10 a meal break of thirty {30}

) minutes duration which shall be counled as time worked.

822 Meal breaks, whether during crdinary raster hours or avertime shall be

s staggered as to permit continuous operations in accordance with
the Agreement.

8.2.3 A shiftworker working an eight {8) hour shift in accordance with this
Agreament who works overtime for one {1) hour or more immediately
after his/her ordinary roster hours of work shall be entitied to a meal
break of thirty (30) minutes duration and lhereafter shall be entitled Lo
an additional pald meal break of thity (30) minutes duration for each
additional four (4) hours worked.

\R 8.2.4 Inlieu of the provisions of 3.4.8/(c) (i) of the Agreement, a shiftworker
working an eight (8) hour shiff in accordance with this Agreement who
works overtime for three (3) hours or more immediately prior to the
normal commencing time of his/her ordinary roster hours of work shall
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be eniitled lo a paid meal break of thirty (30) minutes duration as near
to such employee’s normal starting time as praclicable.

B.25 The meal and crib breaks refemed 1o in Lhis clause are not cumulative

4. Rates Of Pay And Payment Of Wages
9.1  The ordinary rale of pay shall be that provided in clause 23 of lhe Aqreement.

92 Where an employee, in accordance with lhe rasler arrangements, 1s reguired
to work an eight (8) hour shilt on any day as part of histher ordinary roster
hours of work or where the employee is absent on such a shift in
circumstances referred 10 in clause 9.4 hereof such employee will be paid for
Ihal shift 7/351hs of the weekly rate {plus shifl premium where appropriate;] in
his/her ordinary wages for that week and shall accrue a credit of 1/35th of the
weekly rate plus 25% of that entitiement towards payment during the rostered
off week in the cycle of the roster.

83 D In respect of the accumulalion of credits of one (1) hour per day on
shifts Monday to Friday towards the rostered off week, the only
premium applicable shall be the addilional 25% of that entitiement
provided for by subclauses (i) and {iii) hereol.

(ii) Where an employee is entitled 1o a full week roslered off such
empioyee shall receive a payment in respect of that week of the
weekly wage for hissher classificalion plus 25% of that entilement.

{iii) Where an employee is natl entiied 10 a full week rostered off, such
employae shall be paid for each hour of entilement established on the

basis of 1/35th of the weekly wage for his/her classificalion plus 25%
af thal entitlement.

84 The following paid absences from work during the seven (7) rostered on
weaeks of an eight (8) hour period shall not affact an employee’s entitiement
to the payment for such employee's rostered of week:
fi) annual leave and added days on annual leave
{ii) public holidays
{iii} bersavement leave
{iv) approved leava to attend a Trade Union mesting
{v} jury servics

fvi) approved training

(viy  paid sick leave where the absence 15 a broken part of an eight (8)
week period

{vii)  long service leave where the absence is a broken part of an eight (8)
week periad
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(ix)

(x}

9.5 (i}

(i

absence while in receipt of workers' compensation where the absence
is a broken part of an eight (8) week period except thal should such a
period of absence continue through a roslered off week, or shauld the
employee resume work immediately preceding a rastered week cff
and then return to compensation in respect of the same injury in the
week succesding lhe rostered week olf, lhe payment shall be limited
to the credits established in the preceding seven (7) rostered on
weeks of the gight (B) week period. Where a full payment of thirty-five
{35) hours at the rate for the classification has been made in respect
of such rostered off weak, lhe employer will be entitled to recover thal
portion in excess of the employee's entitlement under this pravision.

Other authorsed and paid leave to which an employee is eniilled
under the provisions of the Agreemenl

An employee who is abseni from work Monday to Fnday and is notl
entitled to payment for that absence under subclause 8.4 hereof (eg
unpaid sick leave, failure to report, sloppages etc} shall for each hour
ihe employee is 50 absent have 1/35th of the weekly wage deducled.
The deduction in respecl of any day of absence shall nol exceed
7435Ihs of the weekly wage. Provided that when an employee is
absent from duty for a whole shift {eight {B) hours) such employee wiil
not accrue a credit 1awards paymenl for the rostered week off.

Where the number of credited hours eslablished towards the
enlitement for a rostered week off are any number less than thirty-five
{35). the employee shall only ba enlitled to be paid for that percentage
of the roslered week off payment lhat Ihe credited hours established
bear to thirty-five {35) and shall be required to take only that number
of rostered days off as determined by dividing the number ol credited
hours established by seven (7) and where such division resulis in a
fraction of a day, the employee shall nol be required to take a rostered
off day where the fraction is l&ss than 50%, but shall be required to
take a rostered off day where the fraction is 50% or more,

96 Where an employee is not entitled to a full week roslered off and is available
for werk or does work under the terms of subclause (i) hereof on any day of
what would normally be a rostereg off week:

(i)
(i}

(iiiy

the employee shall be considered irregularly rostered;

ihe employee shall be antitled 1o a paymeni of 7/35ths of the weekly
wage whean not employed on a day Monday to Friday on which lhe
employee is entitled to be available for work and is nol employed;

when employed en any day Monday to Friday a credil will nol accrue
toward lhe subsequent rostered off week, the firsi seven (7} hours of
the shilt will be paid for at ordinary rates and where appropriale wil
attracl the premivms prescrbed in clause 5.2 3 of this Agreement, and
the eighth hour, if worked, will not atiract any premium but be paid for
al overtime ratas.
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8.7

8.8

An employee shall nol decline payment of 7/35ths of the waekly wage for any
rostered shift Monday to Friday for which such employee cannot reponl for
work because of illness whilsl any accrued sick leave entitlementls remain,
excepl that an employee shall not be entitled to, or required 1o take, sick
leave in respect of any day in a rostered off week for which such employee is
entitled to a wage payment.

This subclause shall not operate in such a way as 1o preclude an employee
applying for leave without pay in exlenuating circumstances, however, in
these circumstances the temms of subclauses 9.5 (i) and (i} hergof shall
apply.

The payment in respect of a rostered off week shall be made on the pay day
immediately preceding the rostered week off unless the employes has
commenced annual leave or long service leave prior to 1he roslered week off,
in which case payment shall be made with the long service leave andfor
annual leave payment.

Dor 14 Me: FEHRO 195




10.

11.

12.

13,

14,

Roster Week Accrual

The ordinary rate of pay for an eight (8) hour shift worked as part of the ordinary
roster hours of work is 7/35ths of the weekly rate with a credil of 1/35th of the weekly
rate plus 25% accruing towards paymen! far the rostered off waek, the shifi premium
where applicable applies in respect of ordinary roster hours worked on the day
concerned, ia eight (8} hours payment of the shift premium is calculated on the basis
of ordinary roster hours worked multiplied by the premium concemed {eg eight {B)
tours x 26% For aflernoon shift) and is paid in wages for lhal pay week,

Public Holidays

Where a holiday falls on a day on which a rostered shift falls and that day is
cbserved as a haliday without deduction of pay, pursuant to clause 35 PFublic
Holidays of ihe Agreement, payment for that day is 7/35lhs of the weekly rate with a
credit of 1/35th of the weekly rate plus 25% accruing towards payment for the
roslered off weak. Payment for Public Holidays will be in accordance with Clause 35
of the Agreement.

Added Days On Annual Leave As Consequance Of Holidays In Rostered Week
Off

In addition io clause 37 of ithe Agreement, an employee is to have one (1) day
added to hisfher annual leave in respect of a holiday as defined in ctause 35 of the
Agreement which falls on Monday to Friday in the rostered off week cycle of tha
rasler provided that the employes is required to be rostered off on that day in
accordance with this Agreament.

Such added days on annual lesve shall be treated for payment purposes as nil
ioading days.

Annual Leave

Annual leave shall be taken in accordanca with the provisions of the Agreement,
except that where a rostered waek off accurs within a period of annual leave, the
annual leave paricd shall be considered to be in one part.

Dayshift “"Cn-Call” Dutlas

Under normal circumstances the dayshift “on-call” duties will be handled by the
tradesperson on dayshift whose following weeks shift is nightshift. The purpose of
this is:

{1 IL allows the tradesperson to become familiar wilh the plant status and recent
preblems before going ontc nightshift.

{ii) It gives an even distribution of shift dulies over the roster cycle.
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(i}  This meihod ol shift rolation and delegation of "on-call” dutes has been
effeclive and efficient 1o both the company and the tradesperson with respect
to shifi handovers and shift duties \n general.

In the event that a change of dayshift "on-call” duties is required by the company for
unusual arcumstances then ona (1) of the other dayshiftmen receiving 20% shift
premium wouid be nominated to the roles of "on-call” duties. If, however, there are no
other lradespersons on dayshift then one (1) of the imegulary rostered
tradespersons would be nominated 1o fll the role of “on-call® duties

DATED this day of 19286

SIGNED on behalf of PORT WARATAH )
COAL SERVICES LIMITED )

SIGNED on bahalf of tha CEPL )
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PORT WARATAH COAL SERVICES LTD

7.1 DAYWORK ROSTER 'D1’

1. Title

This arrangement shall be relarrad to as the "Port Waratah Coal Services Ltd 7:1
Daywork Rosler D1 Agreemant 1828". {The Agreement)

2. Parties
The Parties Lo this Agreement are;

PWCS
™
MUA
AFMPKIU
AMACSL
AWL-FIME
CEPU
CFMEU

3. incidence

3.1 This Agreemant shall apply o Port Waratah Coal Services Lid as lo the
employment of, or persons coming within the scope of the conditions of
eligibility for membership rule of the Unions party to this Agreement in or in
connection with the Company's cperations at Newcastie.

3.2 This Agreemant shsll be read in conjunction with the "Port Waratah Coal

Services Certified Agreement/ PWCS Enterprise Agreement as varied from
time ko tima.

4, Operatlon

4.1 This agresmant shall operate from 11™ of December 1295. |t is intended that
this 7:1 Daywork D1 roster should operate for a period commensurate with
the initial tarm of the Agreement applicable lo PWCS-Caninglon. In the
evenl that circumstances circumvent the duration of this roster discussion will
take place between the parties prior to the alteration of this roster. The
effectiveness of this roster will be monitored by the parties to assess ils

suitability particularly as it relates to the company’s intermational
competitiveness.

4.2  The parties lo this Agreemant may seek to vary or terminate this Agreement
by not less (han seven (7} days notice in accordance with clause 27 (b) (i} of
the PWCS Enterprise Agreamant.
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3. Roster Arrangements

A The 7:1 Daywork rester D1 shail be an eight week cycle of the roster,
employees shall average 35 ordinary hours per week, In seven (7) of the
eight (B) weeks of the roster cycle employees shall work forly (40) ordinary
hours per week in eight and a half (8.5) hour days, inclusive of meal braaks,
Monday to Fnday inclusive between the hours of 6.00am and 5.00pm in
accordance with Clause 27a) "Daywork" of the Industrial Agreement and in
one weel of the roster cygle shall be rostered off.

52 Meal and relreshment breaks shall be taken in accordance with Clauses 33
and 34 cof the Industnsl Agreaament.

B. Construction Of Rosters

In determining the allocation of employees to roster groups regard will be had to
requests by employees for allocation to particular roster groups where praclicable.

T. Daywaork Hours

The commencing and finishing times of daywork for the purposes of the D1 rosier

shall be:
START FINISH
6.00am 2.30pm
6.30am 3.00pm
7.00am 3.30pm

a. Rates Of Pay And Payment Of Wages

8.1 -The ordinary rate of pay shall be lhal provided in Clause 23 of the Industrial
Agreement.

82 (i) In respect of the accumulation of credits of one {1} hour per day
Monday to Friday towards the rostered off week, nil premium.

{ii} Where an employee is entitted to a full week roslered off, such
employee shall receiva a payment in respect of thal week of the
weekly wage for his/her classification.

{iii) Where an employee is net entitled to a full week roslered off, such
employee shall be paid for each haur of entitement eslablished on he
basis of 1/35th of the weekly wage for his/her classificalion.
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B.3 The following paid absences from work during the seven {7) rostered on
weeks ol an eight (8) hour pened shall not affect an employee’s enlittemenl
lo Ihe payment for such employee's rostered off week:

(1)
(ii}
(iii}
(iv)
(v}
{vi)
(vil)
(vii)

(1}

{x)

8.4 (i

{ii)

annual leave and added days cn annual leave
public holidays

bereavemant leave

approved leave to attend a Trade Union meeting
jury service

approved training

paid sick leave where the absence is a broken part of an eight (8}
week panod

long service leave where lhe absence is a broken pard of an eight (8)
week period

absence while in receipl of workers' compensation wherga the absence
is 3 broken par of an eight {8) week period except lhal should such a
penod of absence continue through a rostered ofl week, or should the
employee resume work immedialely preceding a rostered week off
and then retumn {o compensation in respect of the same injury in the
week succeeding the rostered week off, the payment shall be limited
to the credils established in the preceding seven (7) rostered on
weeks of the eight (8) week period. Where a full payment of thirty-five
(35} haours al the rate for the classification has been made in respact
ol such rostered off week, the emplayer will be enlilled to recover that
portion in excess of the employee’s entilemeni under this provision.

Other authorised and paid leave to which an employea is entitled
under the provisions of the Industrial Agreement.

An employee whe is absent from work Monday to Friday and is not
entitled to payment for that absence under subclause 8.3 hereof {eg
unpaid sick leave, failure to reporl, sloppages elc) shall for each hour
lhe employee is so absent have 1/35th of the weekly wage deducled.
The deduclion in respect of any day of absence shall not exceed
T{35ths of the weekly wage. Provided that when an employes is
absent from duty for a whole shift (sight {8) hours) such employes will
not accrue a credit towards payment for the rostered week off.

Where the number of crediled hours eslablished lowards the
entillement for a rostered week off are any number less than thirty-five
[33), the employee shall only be enlitled to be paid far thal percentage
of lhe rostered week off payment that the credited hours established
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bear to thirty-five (33) and shall be required to take only that number
ol rosiered days off as determined by dividing the number of credited
hours established by seven {7) and where such division resulls in a
fraclion of a day, the empioyee shall not be required to take a rostered
olf day where the fraction is less than 50%, but shall be required o
lake a rosterad off day where the fraction 1s 50% or more.

B.5 Where an employee is not entitled to a full week rasiered off and is availabie
for work or dees work under the terms of subclause (i) hereof on any day of
what would normally be a rostared off week:

{i} the employee shall be considered rostered;

{iiy the employee shall be entilled lo a payment of 7/35ths of lhe weekly
wage when not employed on a day Monday to Friday on which the
employee is enlitled to be available for work and is not employed:

{iii) when employed on any day Monday lo Friday a credit will not accrue
toward the subsequeant rostered off week, lhe first seven (7) hours will
be paid for at ordinary rates, and the eighth hour, if worked, wil be
paid for al overtime rales.

86  Anemployee shall not decline payment of 7/35ths of the weekly wage far any
roslered Monday lo Friday for which such employee cannot report for work
because of illness whilst any accrued sick (eave enlillements remain, except
thal an employee shall not1 be eniitied to, or required to take, sick leave in
respect of any day in a rastered off week for which such empioyee is entitied
lo a wage payment,

This subclause shall not operate in such a way as to preclude an employee
applying for laave without pay in exlenualing circumstances: however, in
these circumstances the terms of subclauses 8.4 (i) and (i} hereaf shall
apply.

g, Roster Weak Accrual

The firsl hour worked for an ordinary roslered B hour day will be the hour accrued
toward the rostered off week. The ordinary rate of pay for eight {(8) hours worked as
part of the ordinary roster hours of work is 7/35ths of Ihe waekly rate with a credit of
1/35th ol the weekly rate accruing towards payment for the rostered off week,

10, Temporary Transfers to Shiftwark

Dayworkers will Iransfer to shiftwork as required by ihe Company on any day
Monday to Friday, to pravide annual leave relief for or to cover alher known
absences of shift workers or in unforeseen circumslances.
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11.  Public Holidays
Where 2 holiday falls on a day on which a rosler day falls and that day is observed
as a holiday without deduction of pay, pursuanl lo Clause 35 Public Heolidays of the
Agreement, payment tor that day is 7/35lhs ol the weekly rate with a credit of 1/35th
of the weekly rale accruing towards payment lor the rostered off week. Payment for
Public Holidays will be in accordance with Clause 35 of the Induslrial Agreement.

12. Added Days On Annual Leave As Consequence Of Holidays In Rostered Week
Off
In addition to clause 37 of lhe Industrial Agreement, an employee is lo have one (1)
day added to his/her annual |eave in respecl of a holiday as defined in clause 35 of
the Industrial Agreement which falls on Monday to Friday in the rostered off week
¢ycle of the roster provided that the employee is required to be roslerad off on that
day in accordance with this Agreemant,
Such added days on annual leave shall be ireated for payment purposes as nil
lnading days.

13. Annual Leave
Annual leave shall be teken in accordance with the provisions of the Agreement,
except that where a rostered week off occurs within a period of annual leave, the
annual leave period shall be considered to be in one part.

SIGNED Cn behalf of

SIGNED - On bahalf of

SIGNED On behalf of

SIGNED On behaif of

SIGNED Cn behalf of
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SIGNED

SIGNED

SIGNED

On behal of

On bahalf of
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1 Title

PORT WARATAH COAL SERVICES LIMITED

T DAY CONTINUOUS ROSTER

This Agresment shall be called the “Port Waratah Coal Services Limuted 7 Day Contnuous Roster
Agreement 19987 and shal} be referred to as {thus Agreement)

2 Parties

The Parties 1o this Agreement are: PW(CS

TWU

MUA
AFMPKIU
AMACSU
AWU-FIME
CEPU
CFMEU

3 Incidence

il

12

33

34

s

This Agreement shall apply to the same panies as the Port Waratah Coal Sernvices Emerpnse
Agreemenl

This Agreement shall be read in conjunction with Lhe “WCS%&%mﬂ as vaned
from time to nme and shall have precedence over it

Any dispules ansing o of the operation of these rosienng arrangements shall be progressed in
accordance with the Ensputes Settlement Procedurs of the PWCS Enterprise Agreement

This Agreement shall operate from 18 Febroary 1958, It 1s intended char tus 7 Day Continuous
Roster shall operate for a period commensurate with the initial term of the PWCS Enterprise
Apreement applicable 10 PWCS-Cammington and PWCS5-Koomagang. [n the event that
circumstancds circumvent the implsmentation/continuation of the rosters contaned in this
Agreement, discussion will take place betwesn the parties prior to the alteration of this roster. The
effectiveness of this roster will be monitored by the panties to assess its suitability particularly as it
relates to the company’s inlernarional competitivencss.

Should a strong case be mounted for an altemarive roster or stan fimish time, an opportunity will
be povided for it to be trialed. A strong case requires the suppon of a clear majority of employess
and must meel PWCS needs and the OH & S guidelines of e recognised research instirutions.

The parties to Lhis Agreement may seck [0 vary ar termunale this Agrecment by not less than seven
{7) days nouce 1n accordance with clanse 27 {c) (i) of the “PWCS Enterpnise Agreement™,
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4 Roster Arrangements

q1 Emplovees covered by this Agreement shall be individually rostered on 2 rotating shifi work rosier
over a fifty-six (56) dav ¢ycle. An emploves shall be rostered for work on the basis of one shifl of
twelve point five (12.5) hours duration on each of the four (4} consecutne davs rostered on
followed by four (4) rostered days off

d 2 PWCS shall rosler emplovess in four (4) crews in accordance with the roster armangements sct oul
in Attachment 1 1o tus Agreement such thai in the eight {8) week cycle of the roster, employees
shall average forty-three point seven five (43.75) rosiered hours per weck.

The rostered hours consist of thirty-five {35) hours of ordinary hours of work and eight point seven
five (8.75) hours of overtime.

4.3 The roster rotation will consist of foor (4) consecutive davs of two (2) night shifts followed by two
(2) day shifts. Twao pancls will b rostered respectively 10 night and day shifis and rwo panels wili
be rostered off on any one day.

5 Roster Allpcation

51 In determining the allocation of employess to roster groups regard will be given Lo requesis by
emplovess for allocanon 1o particular roster groups where pracucable.

Where there are too few or loo many requests for allocation o particular groups they will be
determined by ballot or other altemnate arrangerments agreed by PWCS

52 To even out labour availability, annual leave will be distnbuted evenly 1throughout the year

Where there are competing requests within a group for annuwal leave 10 be taken at suular rimes
they will be determined by ballot gr other alternate arrangements agreed by the company

& Shift Hours

6.1  The commencing and finishing times for the purposes of Lhe 7 Day Continuous Roster shall be:

Start Finish
Day 6.30 am 7.00 pm
Night &30 pm 7.00 am
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6.2 Meal and Refreshmem Breaks.

621 Shiftworkers when working twelve point five (12.5) hour shifis in accordance with this
roster Agreement shall be entitled to not less than two meal breaks totalling not less than
sixty (60) minutes which shall be counted as ume werked Refer o Clause 33 {c} of the
PWCS Enlerpnisz Agrecment

$.22 A shiftworker working 2 twelve point five (12.3) hour shifi m accordance wath this
Agreement who works overtime for more than one (1) hour immediately afier ther
ordinary rosier hours of work shall be cnitled to a meal break of thurty (30} minules
duration and thereafier shall be entitled 1o an addiional paid meal break of thirty (30)
rumures duraton for sach additional four (4) hours worked as per clause 33 (d) (i) of the
PWCS Enlerpnse Agresment

6.2.3 'When an employee is called upon to work in excess of one peint five {1.3) hours but less
than four {4) hours before the normal commencement of shift, a paid cnib break of fifteen
(15} minwies shall be allowed provided that the break is completed prior to the siart of their
normal shift as per clause 33 (f} (ii} of the PWCS Enlerpnse Agreement.

7 Administracion

7.1 For the purpose of admunisiering the roster sach twelve pomnt five (12.3) hours rosiered shift
consists of ten (10) ordinary hours of work and pwo point five (2.5) hours of overume

7.2 The ordinary rate of pav shall be that provided n Clause 23 (a) of the PWCS Emerpnse
Agresment,

7.3 In addiuon of the ordhnary rate of pay, shiftworkers worlang a twelve point five (12.5) hour, four
{4) panel, seven (7) dav continuous roster shall also be pad a shifi preruum of 63.93% of the
ordinary rate of pay for each hour of rostered shifts. This shufi premivm reflects an average of the
shift allowances, weekday and weekend penalty rates over each roster cycle.

8 Pay Averaging

Pay averaging is a method used 10 maintain an average pavment sach week over an apreed eight (8) week
pericd of lime.

a1 All emplovees working the 7 Day Continucus Roster will have their weekly pay averaged 10 a
maximum of forty three point seven five (43.75) rostered hours per week. This will be maintatned
when all rostered hours are worked each week,

8.2  Any absences except for those noted in clause 9.3 of this Apreement will change the average
wezkly pay in the week the absences occurs.

B2 Allowances, overtime (other than rostered overtime} and any other payments dus 0 an emploves
will be paid as addibonal payments in the appropriate pay week.
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9 Leave

Approved leave as identified in the PWCS Emerprise Agreement for emplovees working Lhe 7 Day
Continuous Roster will be administered in the following manner:

9.1 The following approved lcave will be paid at the ordinary rate of pay up 10 a maximum of ten {10)
hours on any one day:

Annual Leave (including appropnate leave loadings)
Long Service Leave

Berzavement Leave

Family Leave

Military Leave

oz Sick Leave

921

022

923

924

An employee absent from their normal rostered shifi due w0 personal ill health shall be paid
at the ordinary rate of pay up to a2 maximum of ten (10) hours.

Sick leave shal! be calculated on a pro-rata basis for each day/shifl laken, seven (7) hours
will be deducted from the employees ordinary sick leave balance and 3 hours from the
additonal sick leave credits. As per ctauss 39 (b) {1v) of the PWCS Enterpnise Agrecment
far anv hours less than ten (10} hours the calculabion will be on a pro-rala basis.

When a Dayworker is rostered 1o an aight (3) week cycle, six (6) hours wall be added to the
addiconal hours credics

When a Dayworker 15 rostered to the 7 Day Contnuous Roster for penods less than one
complete cycle point seven five {0.75) hours will be added to the addiional hours credits
for cach week rostered.

93 The following approved leave will be paid as per the roster less any reimbursements received as
identified in the PWCS Emterprise Agresment.

Jury Service
Emergency Leave
Trade Union Training
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10 Public Holidays

10.1.] Ar employet rostered 1o work on 2 public holiday will be paid as rostered (see Clause 7.3)
{163 93%) plus an addivonal payment of double the ordinary rate for all ume worked,
except for Good Friday which will be paid al the rate of double ume and one half.

10 1.2 When an cmplovee is requested 1o work hours addiuonal 1o their normal rosicred hours on
a public holiday, payment will be a1 triple the ordinary rate except for Good Fnday
which will be paid at tnple ume and one half for all hme worked.

10.1.3 When an employee is rosiercd off on a public holiday one (1} day or shifi being an
ordinary working day or shifi shall be added to the employee's penod of annual leave with
) loading.

1314 An employ=e rosiered off on a public holiday and who works on a public heliday will be
paid triple the ordinary rate except for Chnstmas Day and Good Frday which will be paid
at triple ume and one half for all time worked in addition w Irem 10.1.3

11 Christmas Day

Christmas Day will be recognised as a rostered day off for all emplovees worlang the 7 Day continuous
rosler

Emplovees who would normally have been rosiered to work on Christmas Day will receive a payment of
1en (10) hours at the ordinary rate of pay. No additional day or shifi will be added to their leave with nil

loadmg.

12 7 Day Continuous Roster Relief
12.1  Reliel by Overtime

Relief by overtime would usually apply to unplanned absences but can apply to planned absencas
when rostering to shiftwork is considered unsuitable.

Paymenl for all worked hours would be at applicable overtime rates.

12.2 Long Term Relief

Long Term relief is when an employes with the required notification of seven (7) days or less with
agreement, is rastered 1o the 7 Day Conunuous Roster for penods equal 10 an aighi (8) week cycle
for coverage of planned absences.

An employee rostered 1o Lang Term relief will be pard and admimisiered as a 7 Day Continucus
shiftworker, attracting the same shifi premiums for all rostered hours worksd. Pay averaging will
apply whilst the employee contimucs in Long Term relief.

When rostering an employes into Long Term relief and this emplovee is relieving more than one employe
during the cight (8) week cycle, considerations must be given to:

. the working of no more than four consecutive days

= the working of no mare than two consecutive night shifts
. the number of full weskends off

. the number of part weekends worked

] no moere or no less than twenty eight (28) rostered shifts
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Attachment 1

Employ=e's Raster Cycle
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M - K

Hot meals may be organised by arrangement with the Shift Superisor, either by:
a) The Shift Supervisor conmacling the BHP cantesn Lo deliver a hot meal 1o the PWCS-K terminal,

or

b) If the BHP canoteen 15 oo busy 1o deliver the hol meal 1o the PWCS-K (erminal, the Shifi
Supenasor will organise an operator 10 collect a hot meal/meals;,

ar

¢y  The Shifi Supervisor wall allow the operator 1o travel to either Mayfield or Stockton to obtain a hot
meal fiom a local shop.

Muels - PWCS-K




PWCS-K TRADESMEN (MECHANICAL LE CAL
SHIFT CHANGEOVERS

ln exchange for continuous operation and cffective shift changeovers, PWCS wall roster each shift
radesmen Lo commence their nominated shift fifkzen (15) munutes sarly, paid at the relevant overtime
rate

This arrangement will be effective from Monday 31 July 1995

The provision of continuous operalion and effecuve shift changeover shall include;

| tradesman‘radesmen being available {ie. fully dressed and in possession of 2 way radio) (o
respond Lo maintenance or operational requirements at end of shifi;

2 tradesman/tradesmen who are fnishing their shift advising the tradesman/tradesmen on the
incoming shift of the progress/requirements of any relevant maintenance or operational mamers,

3 radesmanftradesmen who are finishing their shift completing appropriate repairs,

4  tradesmanftradesmen who are commencing their shuft relieving the tradesman/tradesmen who are
finishing their shift on the job, as required.

Shifl Changeovery



REDUNDANCY

This will apply to employess of PWCS with pnior service with MSB-HPA,

“MSB-HPA servict - Subject 1o the acceplance af the industrial agreement covenng intcgration of
all emplovees at PWCS-C and PWCS-K the Company proposes Lo recognse {for the purposes of
calculating redundancy payments only, if they anse), the pnor senvice of employees with the MSB,
or amy other State Governmeni Autherity where the MSB had in tum recogmised such service. The
proposal would be 10 count the number of completed years of service from the stan of employment
with the MSB up to the date of integration into PWCS-K or PWCS-C under the proposed
agreernent

The Company further proposes that the quantum of paymemt for service up 1o that date would be
calculated on the formula used for MSB redundancies paid 10 WWFEFCB members in July 1950, ie
rwo weeks per year of service up lo 26 weeks maximum, based on the MSB-HPA award base rate of
pay applicable on the day prior 1o integration {viz $512.78). This quantum of payment in dollar
terms would be preserved, by adjusting the base rare for movements in the Consumer Price Index
(averape of eight capital cities) berween the quarter immediately prior to integration and the quarter
immediaiely prior o an employee being made redundant.”

PWCS will acknowlcdae prior service with MSB-HPA in the event that future redundancies become
unavoldable

It will not recognise prior service in any other sense, &g scnionty, promotion, ¢t All statiory
requirements relevant to sennice will be observed.

Redundane,



NUAL LEA ENIO rPW

Subject to the provisions of the Anmual Holidays Act a Seaior Operator who has so acted for more than
60% of his’her time¢ per annum shall be paid annual leave at a rale inclusive of the flat hourly rate
component from time 1o time effective.

Anrual Leave Senrn




ISOLATION OF PLANT WATER

“All Polable and Non-Polable water that is lo be 1solaled by means of an underground valve will be

lurned ofl by a PWCS finter

Water valves aboveground may b isolaled by others everseen by a

company tradesperson.  Above all all plant water 1selations should be notified 10 the Mechanical

Drepartment poior 0 1solabion

Commercial plambing isolation 15 exempt except where plant water has to be 1sclated m which casc the
fier will work n wilh the plumber ™

Apreement was reached on valve closures and re-openings as follows

Clasure of Valves .

Re-opening of Valve .

Fimer 1o be norified

Firter to be in attendance

Fitter to close valve

Location, time, reazon - to be postcd on whiteboard

Fider 10 be notificd

Firter to re-open valve if he (s available

Alan Beacher {PWCS-K Supervisor) can open valve if fiter 15 not
available

Whiteboard 10 be updated

The above does nol prohibu work being carried oul on Deluge Systems by others, or Fresh Warer
Systems, cg. Mawn Office, Warkshop, Ameniues, et by licensed plumber

lsclation of Plant Water




T AID ALLOWA - 323

This agreement only applies to the following list of employees al the Carmington fermunal and
shall cease to apply at the cessation of their employment

Abell L] Kirkby W H
Buehler E MartinGW
Costello S G Moms | F
Cousins TE Pans B G
Derwin ] W Portus A J
DuneD A Priestley T K
EveleighR A Reed N B
{nlbertson P N SmithJ A
Graham C R Williams J C
KelyDM

Fira Aid




NON CONTINUITY OF OFERATIONAL PRODUCTION

In the evenl of the site being keft without amy operational/production employees for amy rcason the site
will be lefl in a safe comdition with no coal left in the buffer bins or oo conveyors and all machines are
to be parked at the down position with long trave] anchors kwered

All such tasks will be paid at the award rate of pay.

Mem Camtimuiry of Dperational Productjon
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4 July 1991

Mr D Smith

The Secretary

Australian Foremen Stevedores Association
PO Box 16

MILLERS POINT NSW 2000

Dear Sir
RE: WORKING ARRANGEMENTS OF AFSA MEMBERS

Further to our correspondence of even date this is to confum the agreement reached
with you and your members employed by PWCS regarding working arrangements
under the new Industrial Agreement negotiated for integration of the workforoes.

Those arrangements are set out hereunder;

1. The company will treat all twelve ATFSA members as foremen as
defined under the new Industrial Agreement

2. The twelve AFSA members will work the 7:1 roster Al in four ETOUDS
of three. (Copy attached).

3. The twelve AFSA members will work flexibly within those groups such
that all berths are covered for foremens functions at all times.
This means that foremen will work at either KCT or PWCT,

- 4. Flexibility will be provided such that crib breaks. under the agreeinent
-« will be taken withour the need for relief, provided that safety is not

5. Foremen will partake in training procesies for operalors (o leam |
functions of wharf foremen.

6. Foremen will undertake training in other funclions as required for
purposes of familiarisation and efficiency of (oremens role.

7. Relief foremen will be provided from trzined operators as required for
leave relief, and for crib relicf where necessary provided the
requirements of 4 (above) are met,




The company and the union will prepare through consultation angd
discussion a list of dulies for inclusion in the foreman’s role including
{but not limited o) such areas as wharf supervision, vessel loading
supervision, vessel liaison, training, and planning and recording duties
consislent with and necessary 1o Lhe wharf foreman’s role.

We believe the above points constitute our mutually agreed position in relation |

working armangements and look forward to your early confirmation of same. v

Yours faithfully

I A CARMGDY
OPERATIONS MANAGER

AlL.

Doc. Id. No: 9 1LOP2041
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SHOWER BREAKS

Employees who ane not required for contiouous operation at the end of their shift shall be permitted o
take a shower break of ten minutes before the conclusion of their shift, providing the employees remain
om site until their rosiered ceasing time.




Shower Breaka: en Day Shilt Workars

Employee shower breaks prior to the and of their shift will be at the discration of the
Supservisor.
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