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THIS AGREEMENT IS MADE this day of
BETWEEN the TAMWORTH RURAL LANDS PROTECTION BOARD and
all the staff of the TAMWORTH RURAL LANDS PROTECTION BOARD.

THIS AGREEMENT in so far as it relates 1o salaries and conditions of employment

shall cover the following classifications and occupations.

1. Administrative Officers 1
2. District Veterinarians ' |I.
3. Managing Rangers et § I
4, Rangers :
5. Administrative Assistants

6. Field Assistants and Senior Field Assistants

7. Senior Administrative Assislant

L) Industrial Camm!s::qﬂ
Cor. Bauer, J. A é""‘-"

ﬁ_&_ﬁﬁi it Jm.f.duf Lo, et

Asstciohe.
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Classifications and Salary Structures
Telephone Allowance

Motor Vehicle Allowance

Competency and Training
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Overtime

Recreation Leave e
Recreation Leave Loading

Long Service Leave '
Public Holidays

Special Leave

Short Leave | —
Sick Leave

Parental Leave

Carer's Leave

Dissolution of Board

Termination, Change and Redundancy
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I ICONDIT[ONS OF EMPLOYMENT unless otherwise stated in this agreement shall be
the same as those governed and affixed by the RURAL LAND PROTECTION
BOARD's CONDITIONS (STATE) AWARD, 1995.

1. BASIC WAGE
This agreement in so far as it fixes rates of wages and salaries, is subject to variation in

accordance with the provisions of subsection (2) of Section 14 of the New South Wales
Industrial Relations Act 1992.

1A. NO DISADVANTAGE CLAUSE

No member of the Tamworth Rurai Lands Protection Board staff shall suffer any
disadvantage whatsoever arising out of the operation of this Enterprise Agreement.

This clause will take effect upon wages and/or conditions specified in the award or
resulting from State Wage Case decisions overtaking those specified in this Enterprise
Agreement. [If this occurs no staff member shall be denied any resulting increase in
wages and conditions.

2. DEFINITIONS 5

T

2.0 "The award" shall mean the Rural Lands ProteJ:tion Board Conditions(State)
Award, 1995, i

2.1 "The Board" shall mean the Tamworth Rural Lands Pretection Board.

2.2 "The Board's Headquarters” shall mean 102 Brisbane Street, Tamworgh.

2.3 "Department" shall mean the New South Wales Agriculture Department.

2.4  "Chairperson" shall mean the Chairperson of the Tamworth Rural Lands
Protection Board.

2.5  "Director" shall mean those persons duly elected or appointed as Directors
under the Rural Lands Protection Act, 1989.

2.6  "Council" shall mean State Council to the Rural Lands Protection Board's
Association of New South Wales.

2.7  "District Veterinarian" shall mean that category of employee employed to
carry out duties under Section 22 of the Rural Lands Protection Act, 1989,
qualified and appointed to a district or districts.

2.8  "Ranger" shall be that category of employee qualified and appointed to
perform duties as Ranger in the Board's district.

2.9  "Administrative Officer" shall be that category of employee qualified and
appointed as Secretary to serve the administrative requirements and duties
of the Tamworth Rural Lands Protection Board.

2.10 "Associations" shall mean the Public Service Association of New South Wales.

2.11  "Legal Training Course” shall mean those lcgal training course conducted by
the New South Wales Department of Agriculture.




3. Industry and Scope of Agreement

This agreement shall apply to the employment relationship between the Tamworth Rural
Lands Protection Board and the empioyees of the Board for whom terms and conditions
of employment are included in this agreement, in the performance of work within the
Tamworth Rural Lands Protection Board's district in or in connection with or incidental
to the Rural Lands Protection Act, 1989, the Stock Diseases Act or any other relevant
legislation.

4. Contract of Employment

4.1 a)

b)

d)

g)

Wherever possible, full-time employment should be implemented

The Board may employ persons on a part-time basis in any area of
operations of the Board. A part-time employee is, for all purposes of
the agreement, entitled to the same terms and conditions as a full-
time employee, provided that in all cases entitlement is determined on
a pro rata basis.

The number of hours per week to be worked by a part-time employee
shall be mutually agreed between the employee concerned and the
Board, provided that, in the absence of an agreement, the minimum
number of hours worked shall be nine and a half (i.e. a quarter of
the full-time hours). i

Once the hours to be worked are agreed upon, any time worked by
part-time employees in excess of the fuil-time hours for that
classification shall be deemed to be overtime and the overtime
provisions of this agreement shall apply.

A part-time employee may work less than five days per week.

Part-time employment shall not act to the detriment of full-time
employees and no full-time employee shatl be required to work
part-time. .

(i) A person who is initially contracted to work part-time may
elect to work full-time at any time subject to the Board's
convenience and the availability of work for the classification
and grade of the position.

(i) A full-time staff member who elects to work part-lime for a
set period will be guaranteed the right of return of full-time
work at the end of the period provided that this is specified
and negotiated at the outsel.



4.2

h)

(b)

(c)

(d)

(i) Full-time staff members who elect 1o work part-time and who
have not specified that they wish to return o full-time work
may elect o return W full-time work at any time subject 10 the
Board's convenience and the availability of work [or the
classification and grade of the position.

If any dispute arises in relation to the application or operation of this
clause, the dispute settling procedures contained in Clause 28 of the
Agreement.

Nothing in this agreement shall affect the right of the Board to
dismiss an employee without notice for neglect of duty or misconduct
or inefficiency or incompetence, in which case wages shall be paid to
the time of dismissal, provided that no employee shall be dismissed
without notice for:

(i) sickness, accident or injury if he or she informs the Board or
the Board's representative within a reasonable time prior to or
after the commencing time on any day of his or her inability
to commence duty on that day;

@in any other reasonable cause if he or she informs the Board or
the Board's representative within a reasonable time prior to or
after the commencing time on any day or his or her inability
to commence duty on that day.

Notwithstanding anything hereinbefore contained, an employee
shall not be given notice or dismissed, except for gsemmnet, While

legitimately absent from duty on accrued sick ll:lr-!l: ar ai"lntdl"'!'t-}‘-'s'

$ nwh \PIlM‘ reeincr

L]

An employee not attending for duty shall lose pay ur the
non-attendance unless payment for such non-atten BIC 5 ;J-erltled
under the provisions of this award and the non-alt

accordingly authorised.

(i) Notice of termination by a Board:

M In order to terminate the employment of an employee
the Board shall give the employee the [ollowing

notice:
Peried of Conlinuous Service Period of Notice
less than one year 1 week

1 year and up to the completion of 3 yrs 2 weeks
3 years and up lo the completion of 5 yrs 3 wecks
5 years and over 4 weeks




(i)

(iii)

)

©)

4

&)

The notice of termination reguired 1o be given by an employee

[n addition 10 the notice in section (1) hereof,
employees over 45 years of age at the time of
giving the notice with not less than 2 years'
continuous service shall be entitled to an additional

week's notice.

Payment in lieu of the prescribed notice in section (1)
hereof shall be made if the appropriate notice period
is not given. Provided that employment may be
terminated by part of the period of notice specified

and part payment in lieu thereof.

In calculating any payment in lieu of notice, the wages
an employee would have received in respect of the
ordinary time he or she would have worked during the
period of notice had his or her employment not been

terminated shall be used.

The period of notice in this clause shall not apply in

dismissal such as malingering, m
incompetence, inefficiency or ne
]

the case of dismissal for conduct y Justifies instant
i f
.

case of casual employees or emplgyces engaged for a
specific period of time or for a specificiiaskQriagkar

ond 'I!_."!MJ,,_,J, '
'E«uﬁdﬂh QA b, |

shall be the same as that required of the Board save and
except that there shall be not additional notice based on the
age of the employee concerned. lf an employee fails to give
notice the Board shall have the right to withhold moneys due
to the employee with a maximum amount equal to the
ordinary-time rate of pay for the period of notice.

Where the Board has given notice of termination to an
employee, an employee shall be allowed up to one day’s time
off without loss of pay for the purpose of seeking other
employment. The time off shall be taken at times that are
convenient to the employee alier consultation with the Board
or the Board's representative.,

;I




4.3

(iv)  The Board shail, upon receipt of a request from an employee
whose employment has been terminated, provide to the
employee a written statement specifying the period of his or
her employment and the classification of or type or work
performed by the employee.

v) Termination of employment by the Board shall not be harsh,
unjust or unreasonable. For the purposes of this clause,
termination of employment shall include termination with or
without notice. Without limiting the above, except where a
distinction, exclusion or preference is based on the inherent
requirements of a particular position, termination on the
grounds of race, colour, sex, sexual preference, marital
status, family responsibilities, pregnancy, religion, political .
opinion,union membership or activily, non-union membership
or activity, national extraction and social origin shall
constitute a harsh, unjust or unreasonable termination of
employment.

The Board may employ persons on a casual basis. Such persons shall be
paid the appropriate salary rate on a pro rata basis plus 15 per cent.

5. Classifications and Salary Structures

5.1

5.1.1

5.1.2

|

District Veterinarians

Regmistered
Enterprise Apreement
Grade 1 Year 1 $33,408.00
Grade 1 Year 2 $35,408.00 Industrial Reyistrar
Grade 1 . Year 3 $37,408.00 l -
Grade 2 Year 1 $38,908.00 o
Grade 2 Year 2 $41,408.00
Grade 2 Year 3 $43,908.00
Grade 3 Year 1 $46,408.00
Grade 3 Year 2 $53,408.00
Grade 4 $56,408.00 .

An additional per annum allowance of $1592.00 shall be paid to the District
Veterinarian but no further increases shall apply to this allowance.

Progression Criteria

Progression between years in Grades 1, 11 and 11l to follow twelve months
satisfactory service at the previous level and the successful completion of

an Animal Health Plan as provided under Section 77(4)(d) of the Rural

Lands Protection Act, providing that if a planning meeting is not held during
any twelve month period [or any reason other than dereliction by the District
Velerinarian, the payment will be backdated to the time it would have  become
due,




Progression from Grade | to Grade Il shall follow application by the District
Veterinarian and assessment by the Board and a representative of the Chief
Veterinary Officer that the following criteria are satisfied:

i) Satisfactory compietion of 12 months at maximum level of Grade |
i) Authority as Inspector under Stock Diseases Act
iii)  Skills equivalent to those offered by training courses:

a) Stage 3 Legal Training
b) Demonstrated Communications Skills
c) Training in Supervision of 1080

iv) Familiarity with and ability to interpret NSW Agriculture Animal
Health Policy,

v) Familiarity with and ability to exercise appropriate functions under:

a) Stock Diseases Act

b) Rural Lands Protection Act

c) Interstate requirements for movement of livestock
d) Natural Disaster relief policies

e) Stock (Chemical Residues) Act

f) Cattle Compensation Act

g) Stock (Artificial Breeding) Act

h) Veterinary Surgeons Act

‘ R(r s -
i) Prevention of Cruelty to Animals Act | ’L”“'fpni?e Sjert‘d {
)] Exotic Diseases of Animals Act f Erecmeny |f
\ | ffidu:.rn'a} Rous [ I
vi)  Ability to report to Board and NSW Agriculture ‘on.animal health*(rar /
matters B

vii)  Ability 10 supervise other staff

viii)  Ability to maintain records of animal health events within District.




Progression from Grade Il to Grade lil shall be by application by the District
Veterinarian and shall be granted subject to the Board's approvai and
discretion to reflect the skill and experience of the individua) applicant.

i)

ii)

iif)

vii)

Satisfactory completion of twelve (12) months at maximum level of
Grade 1].

Attended a workshop on or attained skills equivalent to those offered
by:

a) Epidemiology for Field Veterinarians
b) Exotic Disease preparedness workshop —

Ability to advise on:

a) Diseases of important livestock species
b) Livestock management systems of sigflficanee.within

the District
Diagnostic competence in diseases of important livestock species.
Skill in gross pathology of livestock species.

Knowledge of economic impact of diseases of important livestock
species. '

Ability to formulate and execute annual Animal Health Plan for
RLP District.

Progression from Grade 11l to Grade [V to be by application by the District
Veterinarian with supporting resolution by the Board and assessment by a
panel comprising nominee of the Boards; a nominee of the Chiel Veterinary
Officer, a nominee of the State Council and a nominee of the Association of
Digstrict Veterinarians that the following criteria are satisfied:

i)

ii)

Satisfactory completion of twelve (12) months-on maximum level
of Grade Ill.

Demonstrated skill and ability to provide"

a) major contributions to the design, implementation and
evaluation of District and Regional animal health objeclives.

b) Major input into the adoption of improved animal health
practices by industry with evidence of substantial benefit.

c) Sustained high output of high qualily extension material

d) High level of skill in the diagnosis, treatment, control,
prevention and management ol animal heaith problems in the
important livestock enterprises of the District.

8



5.2

5.2.1

5.2.2

e) Co-operation with other functional areas, other disciplines and
other agencies

f) Leadership of an animal health team.

g) High level of input into the planning and achievement of the
Board's corporate goals.

h) Major or significant contributions to statewide animal health
programs.
i) Such other qualities, expertise and knowledge as are from

time to time deemed appropriate by the Assessment Panel.

Administrative Officers
a) First year of service in the Board is probationary.

b) Initial appointment may be made to any step in the scale subject to
the appointee being qualified and satisfying the progression criteria.

- x

Salary Structure |

, Registered |
! Fnterprise Agreement

Year1to2 $40,800.00 ,

Years 3, 4 and 5 $43,520.00 || ndustrial Registrar
Years 6, 7 and 8 $46,240.00 ||_F JJ
Year 9 and thereafter $50,320.00 T

Progression Criteria

i) A new appointee to the position of Administrative Officer may be

appointed by the Board to such grade and salary as is deemed

appropriate at the Board’s discretion subject to the appointee's

ability, experience and knowledge.

ii) Accelerated progression to any salary band within the Administrative
Officer Classification shall be subject to application by the
Administrative Officer.

i



53

5.3.1.

iii)

iv)

Upon any such application for accelerated progression the Board shall
ascertain that the applicant has satisfactorily completed such
accounts, clerical certificates or qualifications deemed equivalent and
have attended and completed the relevant training seminars as
organised from time to time by the Board.

Upon the Board being satisfied that the applicant has met the subject
criteria, an Assessment Pane] comprising a representative of the
Board, a representative of New South Wales Department of
Agriculture and representative of the Administrative Officer's
Association or other delegated person shall be convened to consider
and determine the application brought before it.

If any officer feels that any application for progression has not been
reasonably treated, appeal is to be as specified for the Dispute
Settling Procedures in Clause 28 of the Agreement.

Administrative Assistants

Level 1 $23,692.00 Biierprise Agreement
Leve] 2 $24,200.00

Level 3 $25,916.00 || Industrial Registrar
Level 4 $27,775.00 !

r
| Registered .TI

Progression Criteria

1)

ii)

Progression to Level 2 subject to the appointee serving one year

at Level 1 and passing assessment by a panel appointed by the Board.
Progression to Level 3 is subject to the appointee serving one year at
a lower level and passing assessment by a panel appointed by the
Board.

Criteria for Administrative Assistant - Leve] 4 - (previously Senior
Administrative Assistant) to remain as per circalar SCC 95/16
attached to the Rural Lands Protection Board Award.

Initial appointment may be made at any leve] subject to the
qualificalions of the appointee and at the discretion of the Board.

If any employee feels that any application for progression has not
been reasonably treated, appeal is to be as specified for the Dispute
Settling Procedures in Clause 28 of the Agreement.

)




5.4

- 5.4.1

Ranger

Year 1
Year 2
Year 3
Year 4

$27,528.00 plus Clauses 5.4.2 and 27 allowances = 2167.00

$28,659.00 plus Clauses 5.4.2 and 27 allowances = $2,167.00
$29,730.00 plus Clauses 5.4.2 and 27 allowances = $2,167.00
$30,871.00 plus Clauses 5.4.2 and 27 allowances = $2,167.00

Multi-Skilled Ranger

Level 1 $33,915.00 plus Clauses 5.4.2 and 27 allowances = $2,167.00

Senior Ranger

Level 2 $36,741.00 plus Clauses 5.4.2 and 27 allowances = $2,167.00
Managing Ranger
Level 3 $40,000.00 plus Clauses 5.4.2 and 27 allowances = $2167.00

Progression Criteria

a)

b)

<)

d)

=
= i

- 1
il \

Re n‘“‘\ md“ f._

r\

First year of service in probationary -

{\1L !

Initial appointment may be to any step in the s,cale'ﬂu‘ﬂ]ec{P to bem§ Lotk [
qualified and passing the Performance Assessment if aRRW

Progression to Multi-skilled Ranger can be from any yﬁf ﬂcwu:

providing the barrier is passed, but cannot be effective until 6 months

after commencement of the agreement variation.

Progression to Senior Ranger depends on:

i) Establishment of the position by the Board;

ii) 6 months service as a Multi-Skilled Ranger for persons
employed at the commencement of the agreement variation and
12 months service as a Multi-Skilled Ranger for persons
employed after the commencement of the agreement variation;

iii) Passing the Board's performance assessment.

Progression lo Managing Ranger depends on:

i) Establishment of the position by the Board;

i) Passing the Board's performance assessment.

I




5.4.2

5.4.3

&)

The positions of Multi-Skilled Ranger, Senior Ranger and Managing
Ranger require current certification as Authorised Control Officer and
Inspector of Stock. Loss of certification as an Authorised Control
Officer or Inspector of Stock disqualifies a person from holding the
positions of Multi-Skilled Ranger, Senior Ranger and Managing
Ranger.

A person must continue to hoid certification as Authorised Control
Officer or Inspector of Stock to qualify holding the position of Ranger.

Allowances

a)

b)

A supervisor's allowance of $26.68 per week is payable to Rangers
who are directed by the Board to supervise the work of Rangers or
Field Assistants.

If a Ranger is required by the Board, under an arrangement with

Commonwealth Government Authorities or others, to care for an W
animal in quarantine, the Ranger shall be paid, in addition to nrg_ythc(“j’f '
payment to which he or she may be entitled under this ent SRTE
for each hour or part thereof during which he or she cartied ot Sigh
work. N ety .

If a Ranger is required by the Board to carry out the duties f"ﬁ'“;u:iau; e
weed inspector of a Shire or Municipality and the Ranger a '

so, the Ranger shall be paid in addition to any other payment to which

they are entitled under this agreement an allowance at the rate of 15%

of the weekly equivalent of their salary for each week, or part thereof,

during which they are so employed; provided that this clause shall not

apply to duties performed by the Ranger in connection with noxious

weeds on travelling stock reserves. This allowance shall only be paid

by the Board providing:

i) the qualifications of the Ranger are acceptable to the Shire: and

ii) the Shire or Municipality pays the Board for the work carried
out,

Progression Criteria

Ranger

a)

b)

Progression to year 2 shall be subject to passing the course on
Vertebrate pests or passing the examinalion on the Ranger's Manual.

Progression to years 2, 3 and 4 shall be subject to certilication by
the Board that the Ranger is performing satisfactory service.

The Board may grant accelerated progression to Ranger Grades |
and 2 il the Board certifies that the Ranger is performing above
expectation.

12




Multi-Skilled Ranger

Progression to Multi-Skilled Ranger shall be subject to:

i) Passing the Vertebrate Pest Course;

ii) Passing the Rangers' Manual Examination;

iii)  Successfully completing ail available legal training courses

iv) The Board may at its discretion appoint to the position of Multi-
Skilled Ranger subject to the availability of the relevant legal courses

Criteria

Ability to exercise all appropriate functions under:

a) Stock Diseases Act
b) Rura) Lands Protection Act 1989

c) Interstate Stock Movements e
e) Cattle Compensation Act Enterprise Agreermint |

Ability to advise on and implement programs in: d Industrial Regmirar i

o re—

a) Animal Welfare

b) Noxious Weed Control

c) Intergrated Pest Management

d) Livestock Management Systems of the District

Senior Ranger
Appointment to Senior Ranger shall be subject

i) Passing Vertebrate Pest Course

ii) Passing Rangers Manual Examination

iif)  Successfully completing Legal Training Courses 1, 2and 3
iv) Appointment shall be subject to the Board's approval

Criteria

Ability to implement Board policy on:
a) Vertebrate Pest Control

b) Noxious Insect Control

c) Supervision of Other Staff

d) TSR Management
e) Animal Health Program

13

to:



3.5

Ability to:

a)
b)
c)
d)
e)
)

Work without supervision

Have input into Board Policy formulation

Prepare adequate reports to the Board

Maintain adequate documentation of files and records
Represent the Board and the Departiment in prosecutions
Organise Field Days [or ratepayers

If any officer feels that any application {or progression has not been
reasonably treated, appeal is to be as specified for the Dispute Settling
Procedures in Clause 28 of the Agreement.

Managing Ranger

Appointment to Managing Ranger shall be subject to:

i)
ii)

Passing all the requirement of the position of Senior Ranger, and

Being required by the Board to perform the foll.tlwm._g dutits:

a)
b)
c)
d)
€)
f)

8

ed
RE‘?“Qtibt et IlI

Vertebrate Pest Control I aterpr 15 '.
Land Management Repista &
Budgeting of own area of responsibility | ypdustt s
Co-ordination of other staff I":'L:; e =
Training of Staff =

Take part in recruitment of staff
Purchasing of items in area of responsibilities

Field Assistants and Mechanics

Level 1 Field Assistant $23,692.00
Level 2 Field Assistant $24,200.00
Level 3 Field Assistant $25,916.00
Level 4 Field Assistant $27,775.00

14



5.5.1 Progression Criteria

i) Grading levels to be the same as {or the classification for
Administrative Assistant.

it} Progression to Level 2 is subject to the appointee completing an
Agricultural Chemical Users Course or Mechanical Trade
Cenificate.

iii) Progression to Level 3 is subject to the appointee serving one
year of service at Level 1 or Level 2 and passing assessment by
a panel appointed by the Board.

iv) Progression to Level 4 is subject to the appointee (a) completing
an Agricuitural Chemical Accreditation Course or appropriate
specialised accreditation and (b) capable and competent of the
following duties in accordance with accreditation including (i)
assistant/carry out noxious animal, noxious inspect and pest control
programs - including preparation of bait material and carry out
rabbit eradication area surveillance and eradication; or (ii) assist
with animal health programs and assist with sale yard monitoring;
or (1ii) carry out repairs and maintenance to vehicles plant and
equipment; and passing assessment by a pane} appointed by the
Board.

v) Initial appointment may be made at any level subject to the
qualifications of the appointee and at the discretion of the Board.

vi)  The Board may grant accelerated progression if the Board certifies _
that the employee is performing above expectation.

vii}  If any employee feels that any application for-progression J'mhol I;J::
reasonably treated, appeal is to be as specified for 1'!14: Dispute En:“:tirng
Procedures in Clause 28 of the Agreement.

at
\ gustoat weppott Ik
| “’\ ===
6. Telephone Allowance e

1 =

6.1  If an employee is required by the Board 10 install a new telephone to their
private home [or the convenience of rate payers or others in connection with
the execution of their duties outside normal hours, the Board shal} pay
installation costs and rental of such 1elephone. .

6.2  Additionally, the Board may at its discretion, pay such proportion of private
calls from such phones and under such conditions as the Board determines.



7. Motor Vehicle Allowance

7.1  Staff required to use a Board's vehicle in the course of their duties are to have
use of the vehicle fully maintained for traveiling to and from home and office or
job location.

7.2  Staff required to use a Board's vehicle in the course of their duties may, at the
discretion of the Board, be granted private use of the vehicle in addition to that
specified in Clause 1 above under such conditions as the Board determines.

7.3  Where an employee is required to use their private vehicle in the normal course
of duties, an amount as set it Item 4 of Annexure 1, or such rates as advised by
the premier's Department relating to vehicle usage for Directors of Boards shall
be paid to the employee.

8. Competency and Training

8.1  The Board may direct an employee to carry out such duties as are within the
limits of the employee's skill, competence and training consistent with the
classification structure of the Tamworth Rural Lands Protection Board
Enterprise Agreement provided that such duties are not designed to
promote deskilling.

---!'l

8.2  The Board may direct an employee to carry out such duties and usum:ﬁ ools' '_
and equipment as may be required provided that the employee g{{u!n e |
properly trained in the use of such 1ools and equipment. e e .

iy o at

8.3 Any direction issued by the Board pursuant to subclauses ¥, 1 and #:2° if.hufl I:H: _ﬂal

consistent with the Board's responsibilities to provide a S-BJI'E'I.IJJ'.I.IJ healthy—

working environment. Y

9. Hours of Work

9.1  Hours of work, exclusive of meal breaks, shall not exceed an average of 38
hours per week. Wherever possible, regularised hours of work should be
maintained and rosters should be mutually agreed between the Board and
the employee.

9.2  Where an employee, by agreement with the Board, works in excess of 38
hours in any one week, the employee shall be entitled to equivalent time off
at a later time, that time to be mutuaily agreed between the Board and the
employee concerned so that, over the period of time concerned, the average
number of hours per week the employee works equals 38.

9.3  In the absence of an agrecement to the contrary, time off in lieu of excess hours
shall be acquitted within a four week period of the excess hours being worked,
so Lhat over the [our week cycle the employee works a total of 152 hours.



Provided that:

9.4  An employee and the Board may agree to either:

a) defer the taking of time off in lieu to a date beyond the four week cycle;
or
b) defer the taking of the time off in lieu to be taken in conjunction with

annual or other leave.
Provided that:

9.5  All excess time shall be acquitted within one year of its being worked so that
over the 52 weeks of any year, the average ordinary hours worked per week
equal 38.

9.6  Rangers and Administrative Officers and District Veterinarians are on call for
24 hours each day when it is a reasonable request.

10. Overtime

10.1 Overtime shail mean one continuous hour or more in excess of 38 hours per
week worked at the direction of the Board which, from its character or from
special circumstances cannot be performed in accordance with arrangements
under Clause 9, Hours of Work.

s |
10.2 Payment for overtime worked shall not be made under 1k{ﬁfigrf(etgl’§g{,tyj.@oul: '
. . I.' Fnterprist Apreement 'II
1) Board approval for the overtime worked; and |
ii) Board approval for the payment of overtime l| industrial Reg,i/slr;-ﬁ
. | =
10.3 Approved paid overtime shall be paid at the following ratesT
i) for all overtime, other than Sundays, worked in excess ol 38 hours per
. week at the raie of time and a half for the first two hours and double
thereafter;
if) for all overtime worked on Sunday, double time for each and every
hour;

provided that:
iii} Overtime rates are not fixed for meal times;

iv) If an employee is absent [rom duty on any working day during any
week in which overtime has been worked by them, the time so lost
may be deducted [rom the tolal value of overlime worked by them
during the week unless there has been granted leave of absence for
recreation or on account of illness or unless, in the opinion of the
Board, their absence has been caused by circumstances beyond their
own control.
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10.4

10.5

10.6

10.7

After compietion of the first continuous hour, overtime shall not be paid for
periods of less than one-quarter of an hour.

The method to be used to calculate overtime shall be as follows:

Apnual Salary x .7 .
38 365.25

which shall determine the ordinary time (single) hourly rate.

To determine appropriate rates, the rate determined in 10.5 above shall be
multiplied by 3/2 of 2/1 as the case may be.

Rangers, Administrative Officers and District Veterinarians accept the
system of leave in lieu of overtime as provided in this agreement.

11. Recreation Leave

111

11.2

11.3

11.4

11.5

11.6

Employees shall be entitled to paid recreation leave at the following annual
rates:

a) Twenty working days where the employee's headquarters is in a district
in the Eastern Division

b) Not more than forty days recreation leave shall be allowed in any
period of twelve months except with the approval of the Board.

Recreation leave shall not accrue for a period in excess of fifty working days
except with the approval of the Board and any excess will be for]f%e,ig:,_djh
provided the Board had not prevented the employeg taking-thelr leave when
due or approval to accumulaie more than the fi fl)i days,hadib\een graqtcd by
the Board. #TE

Recreatlon leave hereunder shall be deemed to acdrué:from momh lo momh

and leave so accrued or any portion thereof may bq | granted- t&any’eﬁ?f)-loyee by
the Board at such time as the Board deems convenient.

Where the employment of an employee is terminated for any reason whatsoever
the employee or their spouse, children, or other dependant relative or legal
representative, shall be paid the monetary value of accrued recreation leave
due, calculated at the rate of remuneration which the employee was receiving
at the date when the employee's services were terminated.

Recreation leave shall accrue to employees in respect of any period of absence
from duty on long service leave.

Rangers and Administrative Officers and District Veterinarians will take a

minimum ol 10 consecutive working days as recreation leave during each
period of one year after the first year of service.
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12. Recreation Leave Loading

12.1

12.2

12.3

12.4

12.5

12.6

12.7

Employees shall be paid an annual leave loading at the rate of 17.5 per cent for
each and every week of recreation leave or part thereof.

The full entitlement to the annual leave loading that the employee has accrued
over the previous twelve months is to be paid to the employee on the [irst
occasion on which the employee takes sufficient recreation leave to permit

the employee to be absent from duties for at least two consecutive weeks after
December 1 in any year. The loading will apply only to leave accrued in the
year ending on the preceding November 30, up to a maximum of four weeks.

In the event of no such absence occurring by November 30 of the following.
year, the employee (being still employed) is to be paid the monetary value of
the annual leave loading, notwithstanding that they have not entered on leave.

There shall be a leave year ending November 30 in every year.

The annual leave loading is not payable when an employee is granted recreation
leave to their credit, or the monetary value thereof, on resignation, retirement,
termination of employment, dismissal, etc.

Broken service during the year does not attract the annual leave loading, e.g.
if an employee resigns and is subsequently re-employed during the same year,
only the service from the date of re-employment attracts the annual leave
loading, subject to the foregoing conditions.

Ir =1
For the purpose of this clause the services of an employReghald be tieemgd 1o
have commenced at the date of the person first bgisgtetppheyéd byra-Bolrd and
the person's period of service shall not be deemed to have been interrupfied:
Industrial Rtblblml'

(1). by the person ceasing to be employed by éne-Board and imme ely

thereafter, except for a period ol any agreement leave to which the
person was entitled, commencing employment with another Board; or

(2) by the person having serviced or trained in the defence of the
Commonwealth.
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12.8 Rate of Payment: The annual leave loading is to be calculated on the salary or
wage rate paid for the leave when taken, i.e. rates granted by award or
National Wage Case decision during the period of leave are to be taken into
account unless otherwise prescribed by award or National Wage Case decision
and in necessary retrospective adjustment of the loading is 1o be made. Where
payment is made at November 30, because no period of two weeks leave has
been taken during the year, the payment is to be calculated at the rate which
would have been paid had leave been taken at November 30.

13. Long Service Leave

13.1 Every employee who has had ten years service shall be entitled to two months
leave on full pay or four months on half pay. After service in excess of ten
years the employee shall be entitled to further leave proportionate to their
length ofservice after ten years calculated on the basis of five months on full
pay or ten months on half pay for ten years served after initial service of
ten years.

13.2 Where service of an employee with at least five years service and less than
ten years service is terminaied for any reason other than the employee's
serious or wilful misconduct, the employee shall be entitled to proportionate
payment of such leave calculated on the basis of two months leave for ten years
of service.

13.3 Where service of an employee with at least ten years of service terminates by
reasons of resignation, retirement or dismissal for any cause, the employee shall
be entitled to leave pursuant to subclause 13.1 hereof, if not already taken and
in addition to the amount of leave proportionate to the employee's length of
service after ten years calculated on the basis of five months on {ull pay after
service of ten years; provided that the resignation for the purpose of
immediately commencing employment with another Board shall not be
deemed to be resignation for the purpose of this subclause.

13.4 Where the service of any employee with at least {ive years service and less than
ten years service terminates by reason of their death, their next of kin or
nominated beneficiary shall be entitled to receive the monetary value to
which the employee would have been entitled, had the person's services been

terminated for any of the reasons set out in subclause 13.2 of (his dimrse;

computed at the rale of salary such employees received at the time pf dedfegistered

| Enterprise Agrecment

13.5 When an employee who is entitled to long service leave with pay djes belore

q . . 1 ] 7
entering upon such leave or, alter entering upon such leave dies hinrr:: fli= Repistrar
termination, their next of kin or nominated beneficiary shall be en

receive the monetary value of the leave not taken or not completed.
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13.6

13.7

13.8

13.9

13.10

14.1

14.2

When an employee who is entitled to long service leave resigns or has retired
such employee shall be entitled to received forthwith the monetary value of
such leave.

In case of necessity the Board may grant long service leave of absence without
salary.

For the purpose of this clause the services of an employee shall be deemed to
have commenced at the date of the person first being employed by the Board
and the person's period of service shall not be deemed to have been
interrupted”

a) by the person ceasing to be employed by one Board and immediately
thereafter, except for a period of any agreement leave to which the
person was entitled, commencing employment with another Board; or

b) by the person having served or trained in the defence of the
Commonweaith.

When an employee (other than a District Veterinarian) transfers from one
Board to another, the former employing Board shall pay to the newly
employing Board the contingent liability of the Board's contribution to the
empioyee's long service leave contingent entitlements as at the date of transfer.

When a District Veterinarian transfers [rom one Board to another, the former
employing Board shall pay to the newly employing Board half the contingent
liability of the Board's contribution to the employee's long service leave
contingent entitlements as at the date of transfer. The e Depurtment will be
liable for payment of half the long service leave Entllicl;]‘cnisﬁﬂ‘misnmt?t

or termination. I ente; CL1stered
| prise Agreement I

| . | |
14. Public Holidays f Industriy Riglstrar
-1 In addition to recreation leave provided for in Clausc ' Ve,

employees shall be entitled to the following public holidays: New Year's
Days, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac
Day, Queen’s Birthday, Labour Day, Bank Holiday, Christmas Day, Boxing
Day and any days appointed by the Governor by proclamation in the Gazette
lo be observed as a public holiday within the town in which the Board’s office
is situated.

The Board may substitute the above days for any other day with the consent of
the majority of employees concerned.
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14.3  All time worked on a public holiday at the direction of the Board shall be paid
for at the rate of double time and a half. Alternatively, employees who work
on a public holiday may, by mutual agreement, perform such work at ordinary
rates provided that leave at the rate of time and a half is added to the
employee's annual leave, or one day and a half in lieu of such public holiday
shall be aliowed to the employee within twenty-eight days of such holiday
falling due.

15. Special Leave

Special leave with pay shall be granted 1o employees in certain circumstances as listed
below. The Board may, from time to time specify other purposes for which special
leave may be granted. Special leave applies 1o a(.uvmes which are not regarded as

[ ——

being on duty covered by other forms of leave. ' -|
Registered
P |
15.1 Jury Service Nerprise Agreement .
Indust R )
a) An employee is to be granted spu.m[ lcavculg‘o?‘al ee i attending

a court for jury service, subject to the" E‘nﬁ[ﬁﬂtwmmh 1 certificate
of attendance from the Registrar or Sheriff and pay all jury fees other
than travelling expenses to the Board.

b) Special leave is not available if jury service falls during a period of
absence on recreation leave or long service leave, etc. )

c) When special leave is not applied for i.e. where a person elects to
taken recreation leave, leave without pay etc. the jury fee may be
retained by the employee.

L]

15.2 Acting as a member of a conciliation committee

An employee appointed as a member of a conciliation committee under the
prqvisions of the Industrial Relations Act, 1991 is to be granted special
leave for such time as is necessary for committee deliberations.

*

15.3 Travelling to another centre for medical examination

Employees required to travel to another centre for medical examination at
the direction of the Board are to be granted special leave for the time they are
necessarily absent from duty.

15.4  Firsi-aid officers atlending courses to train or retrain first-aid officers
Special leave is available for attendance at courses conducted to train or
retrain first-aid officers in order to meet Board needs. [n such cases the cost of

the course will be met from Board funds provided that the person is nominated
by the Board to attend the course.
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15.5 Blood Donors

Employees shall be granted special leave to give blood, with such leave being
restricted to the time reasonably necessary.

15.6 Defence Forces Reserves

Special leave is availabie to employees who are members for the Defence
Forces Reserves for the purpose of travelling to annual camp and attendance
at medical examinations.

16. Short Leave

16.1 In cases of pressing necessity (e.g. bereavement of close family relatives),
the Board may grant any employee leave of absence not exceeding three
working days. If such leave in any case exceeds three working days in any
twelve month period, the excess shail be deducted from any recreation leave
due to the employee, or the Board may grant leave of absence without salary.

16.2 An employee being an ex-service person may be granted special leave of
absence with full pay in one or more periods up to a maximum of seven _ _ﬁ.....-“l
working days in any period of twelve months for the ful]nw:

i ch‘iSt:;:ae(:m ‘III
a) to attend a hospital or visit a medical officer for a pdn:l:mﬂ?
application, appeal or review; | pausirial J
b) to attend a hospital or medical officer for periodical r:\up»m"

or attention;

c) to attend a hospital, medical practitioner, specialist, artificial limb
maker, maker of surgical appliances or factory for the supply,
replacement or repair of an antificial limb or surgical appliance.

17. Sick Leave

17.1 Where the Board is satisfied that an employee is unable to perform their duties
on account of ill health, it may grant absence on full pay for the relevant period
sel out in paragraph (a) of this clause or the period set out in paragraph (b) of
this clause, whichever is the longer;

a) during the first year of service, ten working days; during the second
year of service, fifteen days; and after iwo years of service, twenty
working days in any period of twelve months, or alternatively

b) a period calculated by allowing ten working days for each completed
year of service and deducting therefrom the period of sick leave on
full pay taken by an employee during the person's period of service,
provided that:

23



17.2

17.3

17.4

17.5

17.6

() leave under this clause shall not be granted for a continuous
period in excess of 120 working days;

(i) the maximum period of sick leave on full pay which may be
granted to any employee during their service shall not exceed
400 working days, vnless specially approved by the Board.

c) The benefits conferred by this clause shall be deemed to accrue as
from the date of the employee being first employed by the Board.

The employee shall, as soon as practicable from the commencement of such
absence, inform the Board or the Board's representative of the employee's
inability to attend for duty and shall state the nature of the injury or personal
illness and the estimated duration of absence.

The Board, on being satisfied that further leave in addition to that provided for
in subclause 17.1 of this clause is necessary on account gi-iliness; mmy-grant "|]
such further leave on such terms as it may consider apprppriatR égistered |
circumstances of the case. || Enterprise Apreemen ||
|
An employee absent on account of illness for any period|_!:m‘:i*.'étli‘ﬁ'§"ih?&é'"“'“ |
consecutive days shall submit to the Board a medical cer{ificale shawing-the
nature of the iliness and the Board may require provision of a medical
certificate in respect of absence for a shorter period owing to illness.

The Board may send a medical practitioner to examine any employee who is
absent from duty on account of illness and if the Board is satisfied by the
report of such medical practitioner that the illness of such employee has been
caused by the person's own misconduct the fee of the medical practitioner
and the employee's salary for each day of absence shall be deducted from any
monijes due or to become due to the employee. Any employee aggrieved by
such deduction may appeal in accordance with the procedures in Clause 32
Disputes Settling Procedures.

a)*  If the Board has reason to believe an employee is in such a state of
health as to render them a danger to their fellow officer or to the public,
it may require the employee to obtain and furnish a report of the
person's condition from a duly qualified medical practitioner for
examination either by a Government medical officer or by a medical
practitioner named by the Board.

b) Upon receipt of the medical report the Board may direct the employee
to abscnt themself from their duties for a specified period and the
employee's absence shall be regarded as absence on Icave owing 10

illness and such leave shall be granted on terms and conditions set out in
this clause.
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17.7 If the absence from duty of an employee arises from circumstances which may
give rise 1o a claim for payment under the Workers' Compensation Act, 1988,
the employees concerned may be paid salary to extent of the sick leave for
which the person is eligible in accordance with this clause and such payment
shall be regarded as being made pending determination of the conditions on
which leave shall be granted and shall be granted and shall be adjusted when
such determination has been made.

17.8 Payments made in accordance with paragraph (7) of this clause shall be
regarded as inclusive of compensation (other than medical expenses) to
which the employee may be entitled under the said Act.

17.9 Where the employee is injured or becomes ill under circumstances which may
render the person eligible to claim compensation under the said Act and such
employee stated that they do not intend to claim workers compensation, leave
with pay shall not be granted to such employee.

17.10 Where the circumstances of any injury to, or illness of an employee may give
rise to a claim for damages or compensation otherwise than under the said Act,
sick leave may be granted by the Board in accordance with this clause, upon
completion by the employee of an undertaking in a form approved by the
Board that in the event of the person's recovering damages or compensation in
respect 10 the injury or illness the person shall repay to the Beiird them
value of any sick leave granted in respect of such injury or iflness.Registered ‘
Fnterprise: Agreement
17.11 All accumulated sick leave is to be transferred to another Eﬂ.'ir:d‘r?ghqre the
employee transfers [rom one Board 1o another. ustrial Regstras

-

18. Parental Leave

18.1 Subject 1o the terms of this clause employees are entitled to maternity, paternity
and adoption leave and to work part-time in connection with the birth or
adoption of a child.

18.2 Definitions

For the purpose of this clause:

a) "Employee" includes a part-time employee but does not include an
employee engaged upon casual or season work.

b) "Paternity Leave" means leave of the type provided for in subclause
18.4
c) "Maternity Leave" means leave ol the type provided for in subclause

18.5 (and includes special maternity leave)

d) "Child” means a child of the employee under the age of one year
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18.3

e) "Spouse" includes a de facto spouse.

f) "Primary Care Giver” means a person who assumes the principal role
of providing care and attention for a child.

2) "Continuous service" means service under an unbroken contract of
employment with the Board and includes:

(i) any period of leave taken in accordance with this subclause;

(i) any period of leave or absence authorised by the Board or by
the award.

Maternity Leave
18.3.1 Nature of Leave - Maternity leave is unpaid leave.

18.3.2 Eligibility for maternity leave - An employee who become pregnant,
upon production to her employer of the certificate required by
paragraph 18.3.3. hereof, shall be entitled to a period of up to 52 weeks
maternity leave provided that such leave shall not extend beyond the
child's first birthday. This entitlement shall be reduced by any period of
palernity leave taken by the employee's spouse and apart from paternity
leave of up to one week at the time of confinement shall not be 1aken
concurrently with paternity leave.

Subject to paragraphs 18.3.5 and 18.3.8 hereof the period of maternity
leave shall be unbroken and shall, immediately following confinement,
include a period of six weeks compulsory leave.

e,

The employee must have had at least 12 months’ pnlml#)usﬁf??j
with that employer immediately preceding the dat wﬁ"éﬁp |

proceeds upon such leave, reement ||

18.3.3 Certification - When applying for maternity leave the empioyee must’
produce 1o her empioyer a certificate from a registered medical™
practitioner stating that she is pregnant and the expected date of
confinement.

The employee must also produce to her employer a statutory
declaration slaling particuiars of any period of paternity Jeave sought
or taken by her spouse and that for the period of maternity leave she
will not engage in any conduct inconsistent with her contract of
employment.
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18.3.4 Notice requirements -

a) An employee shall, not less than ten weeks prior to the
presumed date of confinement, give notice in writing to her
employer stating the presumed date of confinement.

b) An employee shall give not less than four weeks notice in
writing to her employer of the dale upon which she proposes
to commence maternity leave stating Lthe period of leave to be
taken.

c) An employer by not less than 14 days' notice in writing to the
employee may require her to commence maternity leave at any
time within the six weeks immediately prior to her presumed
date of confinement.

d) An employee shall not be in breach of this claus
consequence of failure to give the stipulated p:ril‘{id of llc?‘lh--....:_‘:aq
accordance with subparagraph (b) hereof if sucn'.'fﬁimf, I’Sfer
occasioned by the confinement occurring earlier than the Sf'e@-nem |
presumed date. g Mustriag

J'g_% Registra, /
18.3.5 Transfer to a safe job - Where, in the opinion of a reg;slered mﬂﬂlﬂL "

practitioner, illness or risks arising out of the pregnancy or hazards

connected with the work assigned to the employee make it inadvisable

for the employee to continue at her present work, the employee shall,

if the employer deems it practicable, be transferred to a safe job at the

rate and on the conditions attaching to that job until the commencement

of  maternity leave.

If the transfer to a safe job is not practicable, the employee may, or the
employer may require the employee Lo, take leave for such period as is
certified necessary by a registered medical practitioner. Such leave shall
be treated as maternity leave for the purposes of paragraphs 18.3.9,
18.3.10, 18.3.11 and 18.3.12 hereof.

18.3.6 Variation of period of maternity leave -

a) Provided the maximum period of maternity leave does not
exceed the period to which the employee is entitled under
paragraph 18.3.2 hereof:

(i) the period of maternily leave may be lengthened once
only by the employee giving not less that 14 days' notice
in writing stating the period by which the leave is to
be lengthened;
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b)

(ii)  the period may be further lengthened by agreement
between the employer and the employee.

The period of maternity leave may, with the consent of the
employer, be shortened by the employee giving not less than
14 days' notice in writing stating the period by which the leave
is to be shortened.

18.3.7 Cancellation of maternity leave -

a)

b)

Maternity leave, applied for but not commenced, shall be
cancelled when the pregnancy of an employee terminates
other than by the birth of a living child.

Where the pregnancy of an employee then on maternity leave
terminates other than by the birth of a living child, it shall be the
right of the employee to resume work at a time nominated by
the employer which shall not exceed four weeks from the date
of nolice in writing by the employee to the employer that she
desires 10 resume work.

[P
18.3.8 Special maternity leave and sick leave -/ B e

a)

b)

Il Eivtrn g'Sfere
Where the pregnancy of an me'luyms not thiar w,p;ﬂt&mty
leave terminates after 28 wm.iui olhg[lg,pan by the bm of a
living child, then: Registrar

(i) she shall be entitled to such period of unpa
(1o be known as special maternity leave) as a
registered medical practitioner certifies as necessary
before her return to work; or

(i)  for illness other than the normal consequences of
confinement she shall be entitled, either in lieu of or in
addition to special maternity leave, to such paid sick
leave as to which she is then entitled and which a
registered medical practitioner certifies as necessary
before her return to work.

Where an employee not then on maternity leave suffers illness
related Lo her pregnancy, she may take such paid sick leave as to
which is entitled and such further unpaid leave (to be known as
special maternity leave) as a registered medical practitioner
certifies as necessary before her return lo work, provided that
the aggregate of paid sick leave, special maternity leave and
maternity leave shall not exceed Lthe period o which the
employee is entitled under paragraph 18.3.2 hereof.

28




d)

For the purposes of paragraphs 18.3.9, 18.310 and 18.3.11
hereof, maternity leave shall include special maternity leave.

An employee returning to work after the completion of a period
of leave taken pursuant to this paragraph shall be entitled to the
position which she held immediately before preceding on such
leave or, in the case of an employee who was transferred to a
safe job pursuant to paragraph 18.3.5 hereof, to the position she
held immediately before such transfer.

Where such position no longer exists but there are other
positions availabie which the employee is qualified for and is
capable of performing she shall be entitled to a position as
nearly comparable in status and pay to that of her former
position.

18.3.9 Maternity leave and other leave entitlements -

2)

b)

Provided the aggregate of any leave, including leave taken
under this subclause, does not exceed the period to which the
employee is entitled under paragraph I8 %:2-hegenf, an
employee may, in lieu of or in conjum;iimi-miih_;ﬂg}ﬁ?‘tii?'};
leave, take any annual leave or Junﬁ"ﬂéﬁﬂi:’mhﬂvt.n;j?:nl}:l F;IIM

thereol (o which she is entitled.
Industﬂ'dj Repi

[
Paid sick leave or other paid aulho%w&'m absences
(excluding annual leave or long service leave) shall i
available to an employee during her absence on maternity
leave.

18.3.10 Effect of maternity leave on employment -

s Subject to this subclause, notwithstanding any agreement or other
provision to the contrary, absence on maternity leave shall not be
taken into account in calculating the period of service for any purpose
of any relevanl agreement.

18.3.11 Termination of employment -

a)

b)

An employee on maternity leave may terminale her
employment at any time during the period of leave by notice
given in accordance with this agreement.

An employer shall not terminate the employment of an
employee on the ground of her pregnancy or of her absence
on maternily leave, bul otherwise the rights of an employer in
relations to termination of employment are not hereby
atfected.
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18.3.12 Return to work after maternity leave -

a) An employee shail confirm her intention of returning 10 work
by notice in writing to the employer given not less than four
weeks prior to the expiration of her period of matemity leave

b) An employee, upon returning to work after maternity leave or
the expiration of the notice required by subparagraph
a) hereof, shall be entitled to the position which she held
immediately before proceeding on maternity leave or, in the
case of an employee who was lransferred to a safe job pursuant
to paragraph 18.3.5 hereof, to the position which she held
immediately before such transfer or in relation to an employee
who has worked part-time during the pregnancy the position she
beld immediately before commencing such part-time work.

Where such position no longer exists but there are other
positions available which the employee is qualified for and is
capable of performing, she shall be entitled to a position as
nearly comparable in stalus and pay 1o that of her former
position.

18.3.13 Replacement empioyees -

a) A replacement employee is an employee specifically engaged
as a result of an employee proceeding on maternity leave.

b) Before an employer engages a re I.w.ed.mw. gmplo
employer shall inform that per: r‘.«!'!lhnw.n}g:]r'%r nall
employment and of the right nl:lﬂl*u,i employee Whi
replaced. Méliniryyyg .

re of the

i
_ S

c) Before an employer engages a person to _rfﬁmﬁf =aMiployee
temporarily promoted or transferred in order to replace an
employee exercising her rights under this subclause, the
employer shail inform that person of the temporary nature of
the promotion or transfer and of the rights of the employee who
is being replaced.

d) Nothing in this subclause shall be construed as requiring an
employer to engage a replacement employee.

18.4  Paternity Leave -

18.4.1 Eligibility for Paternity Leave - A male employee, upon
production to the Board of the certilicate required by paragraph
18.4.2 shall be entitled to one or two periods of paternity
leave, the tolal of which shall not exceed 52 weeks, in the
following circumstances:
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b)

an unbroken period of up to one week at time of
confinement of his spouse;

a further unbroken period of up to 51 weeks in order to
be the primary care-giver of a child provided that such
leave shall not extend beyond the child's first birthday.
This entitlement shall be reduced by any period of
maternity leave taken by the employee's spouse and
shall not be taken concurrently with that maternity leave.

The employee must have had at least 12 month's
continuous service with the Board immediately
preceding the date upon which he proceed upon either
period of leave.

18.4.2 Certification -

a)

b)

When applying for patemity leave the employee must
produce to his employer a certificate from a registered
medical practitioner which names his spouse, states that
she is pregnant and the expected date of confinement or
states the date on which the birth took place.

In relation to any period to be taken under subparagraph
18.4.1 b) hereof, the employesmust also produce a

statutory declaration stating: i R('}”‘“'““r_ﬁ‘_d N
. 7 - II
| ,nrcrpnau Aprpon

i) he is seeking that perigwd of patemity leavi T
become the primary uﬂ'ruigﬁrumﬁ Repild;,

T

(ii)  particulars of any period of m_-ai_;m:it_
sought or taken by his spouse; and

(iii)  for the period of paternity leave he will not
engage in any conduct inconsistent with his
contract of employment.*

18.4.3 Notice Requirements -

a)

b)

The employee shall, not less than ten weeks prior to each
proposed period of leave, give the employer notice in writing
staling the dales on which he proposes 1o start and finish the
period of periods of leave and produce the certification
required in paragraph 18.4.2 hereof.

The employee shall not be in breach of this paragraph as a

consequence of tailure o give the notice required in
subparagraph a) hereol il such failure is due to:
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(D the birth occurring earlier than the expected date; or
(i) the death of the mother of the child; or

(iiiy  other compelling circumstances.

c) The employee shail immediately notify his employer of any
change in the information provided pursuant to paragraph
18.4 hereof.

18.4.4 Variation of period of paternity leave -

a) Provided the maximum period of paternity leave does not
exceed Lthe period to which Lhe employee is entitled under
paragraph 18.4.1 hereof:

(i) the period of paternity leave provided by subparagraph
18.4.1 b) may be lengthened once only by the employee
giving not less than 14 days' notice in writing stating the
period by which the leave is to be lengthened;

(ii)  the period may be further lengthened by agreement
between the employer and the employee.

b) The period of paternity leave taken under subparagraph
18.4.1 b) hereof may, with the consent of the employer, be
shortened by the employee giving not less than 14 days’ notice
in writing the leave is to be shortened.

e ——

|I R(‘ rj Ster g
18.4.5 Cancellallon of paternity leave - Paternity Ieavelh dppligs;

subparagraph 18.4.1 b) hereof but not commr:mrl_d shall be cancerife& I
,  the birth of a living child. | .
18.4.6 Paternity leave and other leave entitlements - -

a) Provided the aggregate of any leave, including leave taken under
this subclause, does not exceed the period to which the
employee is entitled under paragraph 18.4.1 hereof, an
employee may, in lieu of or in conjunction with paternity leave,
take any annual leave or long service leave or any part thereof
to which he is entitled.

b) Paid sick leave or other paid authorised award absences
{excluding annual leave or long service leave) shall not be
available 1o an employee during his absence on paternity
leave.
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18.4.7 Effect of paternity leave on employment - Subject to this subclause,
notwithstanding any award or other provision to the contrary absence
on paternity leave shall not break the continuity of service of an
employee but shall not be 1aken into account in calculating the period
of service for any purpose of any relevant award or agreement.

18.4.8 Termination of employment

a)

D)

An employee on palernity leave may terminate his employment
at any time during the period of leave by notice given in
accordance with this agreement.

An employer shall not terminate the employment of an employee
on the ground of his absence on paternity leave, but otherwise
the rights of an employer in relation to termination of
employment are not hereby affected.

18.4.9 Return to work after paternity leave -

a)

b)

An employee shall confirm his intention of returning to work
by notice in writing to the employer given I'H“"i(.‘.‘;\_‘_ 5 than four
weeks prior to the expiration of the period gf pai?;lihudﬁu
provided by subparagraph 18.4.2 b) hemuf ""-"r'-- -
An employee, upon returning to work u[‘ln:r ﬁm.gwl leavé O, /
the expiration of the notice required by -:uhgp_ragra He: Bisty ;
a) hereof, shall be entitled to the position whichhe held rar _/
immediately before proceeding on paternity leave, or uht]q[ﬁn.
to an employee who has worked part-time under this clause to
the position he held immedialely before commencing such
part-time work.

Where such position no lenger exists but there are other
positions available which the employee is qualified for and is
capable of performing, he shall be entitled to a position as nearly
comparable in status and pay to that of his former position.

18.4.10 Replacement employees -

a)

b)

A replacement employee is an employee specitically engaged
as a result of an employee proceeding on paternity leave,

Before the Board engages a replacement employee the employer
shall inform (hat person of the temporary nature of the
employment and of the rights of the employee who is being
replaced.
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c) Before the Board engages a person to replace an emplioyee
temporarily promoted or transferred in order o replace an
employee exercising his rights under this subclause, the
empioyer shall inform that person of the temporary nature of
the promotion or transfer and of the rights of the employee who
is being replaced.

d) Nothing in this subclause shall be construed as requiring an
employer 1o engage a replacement employee.

18.5 Adoption leave

18.5.1 Nature of Leave - Adoption leave is unpaid leave

18.5.2 Definitions - fm"“'--u =
i My e.fffxg, .
For the purposes of this subclause: e g, T

;I' 'l""ﬁ‘.'l

a) "Child" means a person under the nig:[ five j"i‘u&ﬂ,}
has not previously lived continuously with Mmplnycr _'

concerned for a period of six months, or who is not™ f
child or stepchild of the employee or of the spouse of

the employee and is placed with the employee for the
purpose of adoption.

b) "Relalive adoplion" occurs where a child, as defined, is
adopted by a parent, spouse or a parent or other relative
being a grandparent, brother, sister, aunt or uncle

. (whether of the whole blood or half blood or by
marriage).

18.5.3 Eligibility - An employee, upon production to the employer of the
»  documentation required by paragraph 18.5.4 hereof shall be entitled to
one or two period of adoption leave, Lhe tolal of which shall not
exceed 52 weeks, in the following circumstances:

a) an unbroken period of up to three weeks at the lime of the
placement of the child;

b) an unbroken period of up 0 52 weeks from the time of ils
placement in order to be the primary care-giver of the child.

This entitlement shall be reduced by:

(i) any period of leave taken pursuant to subparagraph
a) hereol; and

(ii)  the aggregate of any period of adoption leave taken or
to be taken by the employee's spouse.
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Such leave shail not extend beyond one year after the
placement of the child and shall not be taken
concurrently with adoption leave taken by the
employee's spouse.

The employee must have had at least 12 month's
continuous service with that employer immediately
preceding the date upon which he or she proceeds upon
such leave in either case.

18.5.4 Certification - Before taking adoption leave the employee must produce
to the Board:

a) (i) a statement from an adoption agency or other
appropriate body of the presumed date of placement of
the child with the employee for adoption purposes; or

(ii)  a statement from the appropriate government authority
confirming that the employee is to have custody of the
child pending application for an adoption order.

b) In relation to any period of leave to be taken under
subparagraph 18.5.3 b) hereof, a statutory declaration stating:

@) the employee is seeking adoption leave to become the ==
primary care-giver of the chiid; - ored i
RC%‘?t;gfgcmC“‘ k

(ii)  particulars of any period of adoption Iesiwaaawgﬂftor |
taken by the employee's spouse; and gstnak Regisi:_j

(ii)  for the period of adoption leave the eml’]*:ll!i;::wmﬁﬁf”*
engage in any conduct inconsistent with his or her

N contract of employment.
18.5.5 Notice requirements -
a) Upon receiving notice of approval for adoption purposes, an

employee shall notify the employer of such approval and within
two months of such approval shall further notify the employer
of the period or periods of adoption leave the employee
proposes to take. In the case of a relative adoption the
employee shall notify as aforesaid upon decided to take a child
into custody pending an application for an adoption order.
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b) An employee who commences employment with an employer
after the date of approval for adoption purposes shall notify the
empioyer thereof upon commencing employment and of the
period or periods of adoption leave which the employee
proposes to take. Provided that such employee shall not be
entitled to adoption leave unless the employee has not less than
12 months' continuous service with that employer immediately
preceding the date upon which he or she proceed upon such
leave.

c) An employee shall, as soon as the employee is aware of the
presumed date of placement of a child for adoption purposes
but not later than 14 days before such placement, give notice in
writing to the employer of such date and of the date of the
commencement of any period of leave to be taken under
subparagraph 18.5.3 b) hereof.

d) An employee shall, ten weeks before the proposed date of
commencing any leave to be taken under subparagraph

18.5.3. b) hereof give notice in writing to the employe A
of the date of commencing leave and the period ofJefuggef” ="
be taken. " il o

e) An employee shall not be in breach of this subiksuse as
consequence of failure to give the stipulated peri
accordance with subparagraphs c) and d) hereof iffgu
is occasioned by the requirement of an adoption ageficy to
accept earlier or later placement of a child, the death of the

. spouse or other compelling circumstances.

18.5.6 Variation of period of adoption leave -

., @) Provided the maximum period of adoption leave does not
' exceed the period to which the employee is entitled under
paragraph 18.5.3 hereof:

@ the period of leave taken under subparagraph 18.5.3
b) hereol may be lengthened once only by the employee
giving not less than 14 days' notice in writing stating
the period by which the leave is to be lengthened;

(i5)  the period may be {urther lengthened by agreement
between the employer and employee.
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b) The period of adoption leave 1aken under subparagraph
18.5.3 b) hereof may, with the consent of the employer, be
shortened by the employee giving not less than 14 days'
notice in writing stating the period by which the leave is to
be shortened.

18.5.7 Cancellation of adoption leave -

a) Adoption leave, applied for but not commenced, shall be
cancelled should the placement of the child not proceed.

b) Where the placement of z child for adoption of 2 child for
a purposes with an employee then on adoption leave does not
proceed or continue, the employee shall notify the employer
forthwith and the employer shall nominate a time not

exceeding four weeks from receipt of notification for the
employee's resumption of work. (ﬂ
. 'l'.'_-"i"-‘Tl”- a

0 . g |
18.5.8 Special leave - The Board shall grant 10 any employee \;‘hﬂ_iﬁ T i \
seeking to adopl a child, such unpaid leave not exceeding two days —
as is required by the employee to attend any compulsory intagpdews”
or examinations as are necessary as part of the adoption ﬁ;ue:iur e
Where paid leave is available to the employee the Board M:
the employee to take such leave in lieu of special leave.

¥ v

18.5.9 Adoption leave and other entitlements -

a) Provided the aggregate of any leave, including adoption
. leave taken under this subclause, does not exceed the period
to which the employee is entitled under paragraph 18.5.3
hereof, an employee may, in lieu of or in conjunction with
adoption leave, taken any annual leave or long service leave
or any part thereof to which he or she is entitled.

b) Paid sick leave or other paid authorised agreement absences
(excluding annual feave or long service leave) shall not be
available lo an employee during the employee's absence on
adoption leave.

18.5.10 Effect of adoption leave on employment - Subject to this
subclause, notwithstanding any agreement or other provision
to the contrary, absence on adoption leave shall not break
the continuity of service of an employee but shall not be taken
into account in caiculating the period of service for any
purpose of any relevant award or agreement.
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18.5.11 Termination of employment -

a) An employee on adoption leave may terminate the
employment at any time during the period of leave
by notice given in accordance with this agreement.

b) The Board shall not terminate the employment of an
employee on the ground of the employee's application
to adopt a child or absence on adoption leave, but
otherwise the rights of an employer in relation to
termination of employment are not hereby affected.

18.5.12 Return o work after adoption leave -

a) An employee shall confirm the intention of returning
to work by notice in writing to the employer given
not less than four weeks prior to the expiration of the
period of adoption leave provided by subparagraph
18.5.3 hereof.

b) An employee, upon returning to work after adoption
leave shall be entitled to the position held immediately
before proceeding on such leave or in relation to an
employee who has worked part-time under this clause
the position held immediately before commencing such
part-time work.

Where such position no longer exists but there arg athes
positions available which the employet is qyra['ﬁgg'_ju;_!
and is capable of performing, the emplayze ghkll. B ecevment
entitled to a position as nearly comparable in status and
pay to that of the employee's former plllﬂmw. s

'.

e

18.5.13 Replacement employees -

a) A replacement employee is an employee specifically
engaged as a result on an employee proceeding on
adoption leave.

b) Before an employer engages a replacement employee
the employer shall inform that person of the temporary
nature of the employment of the rights of the employee
who is being replaced.
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d)

Before the Board engages a person to replace an
employee temporarily promoted or transferred in order
to replace an employee exercising rights under this
subclause, the employer shall inform that person of the
temporary nature of the promotion or transfer and of
the rights of the empioyee who is being replaced.

Nothing in this subclause shall be construed as requiring
an employer to engage a replacement employee.

i8.6 Part-time work -

18.6.1.

Definitions -

For the purposes of this subclause:

a)

b)

18.6.2.

"Male employee” means an employed male who is
caring for a child born of his spouse or a child placed
with the employee for adoption purposes.

"Female employee” means an employed female who is
pregnant or is caring for a child she has borne or a child
who has been placed with her for adoption purposes.

"Former positions" means the position held by a female

or male employee immediately before proceeding on

leave or part-time employment under this subclause,
whichever first occurs or, if such position no longer

exists but there are other positions available for which

the employee is qualified and the duties of which hﬁ_%
she is capable of performing, a position as ngarly . 1".
comparable in status and pay to that glshe Muﬁﬁ-:i‘imm \
mentioned in this definition. e N

| \ \\.\\:\\\(\:L \‘i“a‘j
. LT B )
Entitlement - ) al

X
\ W

With the agreement of the employer: W

a)

b)

A male employee may work part-time in one or more
periods at any time from the date of birth of the child
until its second birthday or, in relation to adoption,
from the date of placement ol the child unti} the second
anniversary of the placement.

A female employee may work part-time in one or more
periods while she is pregnant where part-time
employment is, because ol the pregnancy, necessary or
desirable.
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c) A [emale employee may work part-time in one or more
periods at any time from the seventh week after the date
of birth of the child until its second birthday.

d) A female employee may work part-time in one or more
periods at any time from the date of the placement of the
child until the second anniversary of that date.

18.6.3 Return to former position -

a) An employee who has had at least 12 months'
continuous service with an employer immediately
before commencing part-time employment after the
birth or placement of a child has, at the expiration of
the period of such part-time employment or the first
period, if there is more than one, the right to return to
his or her former position.

b) Nothing in subparagraph a) hereof shall prevent the
employer from permitling the employee to return to his

or her former position after a second or subsequent-—- ed
period of part-time employment. Regﬁtirqw_men‘- \
(| arerprse ! ° \

accordance with the provisions of this agreement whic
apply pro raia.

\
18.6.5 Part-time work agreement -

a) Before commencing a period of part-time employment
under this subclause the employee and the employer
shail agree:

(i) that the employee may work pari-time
(i))  upon the hours to be worked by the employee,
the days upon which they will be worked and

commencing times for the work;

(iii)  upon the classification applying to the work to
be performed; and

(iv)  upon the period of part-time employment

b) The terms of this agreement may be varied by consent.
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¢) The terms of this agreement or any variation to it shall
be produced in writing and retained by the employer.
A copy of the agreement and any variation to it shail be
provided to the employee by the employer.

d) The terms of this agreement shall apply to the part-time
employment.

18.6.6 Termination of employment - The employment of a part-time
employee under this clause, may be terminated in accordance
with the provision of this award but may not be terminated by
the employer because the employee has exercised or proposed
to exercise any rights arising under this clause or has enjoyed
or proposes to enjoy any benefits arising under this clause.

18.6.7 Overtime - An employer may request, but not require, an
employee working part-lime under this clause to work
overtime.

18.6.8 Nature of part-time work - The work to be performed part-time
need not be the work performed by the employee in his br hep === "
former position but shall be work otherwise performed ""ild‘r' gt glstcred il
this agreement. [ TP Agroemeny I|
| Inducrns : ,
18.6.9 Inconsistent award provisions - An employee may wn%_ dustrial Registrar II
part-time under this clause notwithstanding any other provigfom——
of this agreement which limits or restricts the circumstances in
which part-time employment may be worked or the terms upon

\ which it may be worked including provisions:

a) limiting the number of employees who may work part-
time;

b) establishing quotas as the ration of part-time to fuil-
time employees; 2

e) prescribing a minimum or maximum number of hours a
part-time employee may work; or

d) requiring consullation with, consent of or monitoring by

a union;and such provisions do not apply to part-time work
under this clause.
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18.6.10 Replacement employees -

a) A replacement employee is an employee specifically
engaged as a result of an employee working part-time
under this subclause.

b) A replacement employee may be employed part-time.
Subject to this paragraph, paragraphs 18.6.4, 18.6.5,
18.6.6. and 18.6.9 of this subclause apply 10 the part-
time employment of a replacement employee.

c) Before an employer engages a replacement employee
under this paragraph, the employer shall inform the
person of the temporary nature of the employment and
of the rights of the employee who is being replaced.

d) Unbroken service as a replacement employee shall be
treated as continuous service for the purposes of
subparagraph 18.2 g) hereof. e —

Registereg

'—-._—_:1
|

[

19. Carer's Leave Maiprige Afreenieny |
[ ]
| |

- ] Ind apl I

19.1 Use of Sick Leave Jlu' Uthal Registrar |

— :1—_,__=== =\=_____JII

19.1.1 An employee, other than a casual employee, with responsibilities
in relation to a class of person set out in 19 (ii) who needs the
employee’s care and support, shall be entitled to use in

accordance with this subclause, any current or accrued sick

leave entiflement, provided for in Clause 17 of the agreement, for
absences to provide care and support for such persons when

they are ill. Such leave may be taken for part of a single day.

19.1.2 The employee shall, if required establish either by
production of a medical certificate or statutory declaration,

the illness of the person concerned and that the illness of the
person concerned is such as to require care by another person.

In normal circumstance, an employee must not take carer's leave
under this subclause where another person has taken leave to
care for the same person.
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19.1.3 The entitlement to use sick leave in accordance with this
subclause is subject to:

@) the employee being responsible for the care of the person
concerned; and

(i) the person concerned being:
(a) a spouse of the employee: or

(b) a de facto spouse, who, in relation to a person is
a person of the opposite sex to the first
mentioned person who lives with the first
mentioned person as the husband or wife of that
person on a bona fide domestic basis although
not legally married to that person : or

(3] a child or an adult (including an adopted child, a
step child, a foster child or an ex nuptial child).
parent (including a foster parent and legal
guardian). grandparent, grandchild or sibling of
the employee or spouse or de facto spouse of the
employee; or

(d)  a same sex partner who lives with the employee
as the de facto partner of that employee on a
bona fide domestic basis; or

, (e) a relative of the employee who is a member of
the same household, where for the purposes of R

i |

this paragraph: - ﬁgeéisteredmm |
- 1. ‘relative’ means a person mramlq Eylerprise Agree
blood marriage or affinity. I". > Rogiets® |
2. 'affinity' means a re]alio;lship thillane=—"

spouse because of marriage has to blood
relatives of the other; and

3. 'household’ means a family group living in
the same domestic dwelling.

43




19.1.4 An employee shall, wherever practicable, give the
employer notice prior 1o the absence of the intention 10
take leave, the name of the person requiring care and
that person's relationship to the employee, the reasons
for taking such leave and the estimated length of
absence. [f it is not practicable for the employee 10 give prior notice of
absence, the employee shall notify the employer by telephone of such
absence at the first opportunity on the day of absence.

19.2 Unpaid leave for family Purpose

19.2.1 An employee may elect, with the consent of the employer, to
take unpaid leave for the purpose of providing care and support

to a member of a class of person set out in 19.1.3 (ii) above who

is ill.

19.3 Annual Leave

19.3.1 An employee may eiect with the consent of the employer,
subject to the Annual Holidays Act 1994, to take annual leave
not exceeding five days in single day periods or part thereof, 1n
any calendar year at a time or times agreed by the parties.

= |
19.3.2 Access to annual leave, as prescribed in paragraph 19+ ﬁg{w:.
shall be exclusive of any shutdown period pmwdl:d,,hr 1-+.-—*-"- e
elsewhere under this agreement. " e
19.3.3 An employee and employer may agree to dr:t'r.*t. P 3@?0[ thg,..-v"
annual leave loading in respect of single day absences‘qmtll at "
least five consecutive annual leave days are taken.

-+

19.4 Time off in Lieu of Payment for Overtime

*
19.4.1 An employee may elect with the consent of the employer, to
take time off in lieu of payment for overtime at a time or times
agreed with the employer within twelve (12) months of the said
election.

19.4.2 Overtime taken as time off during ordinary time hours shall be
taken at the ordinary time rate, that is an hour [or each hour
worked.

19.4.3 [f having clected to take time as leave in accordance with
paragraph 19.4.1 above, the leave is not taken for whatever
reason, pavment for time accrued is overtime rates shall be
made a the expiry of the twelve (12) month period or on
termination.
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19.4.4 Where no election is made in accordance with paragraph 19.4.1
the employee shall be paid overtime rates in accordance with the
award.

20. Dissolution of Board

Where the Board is dissolved, by reason of its amalgamation with another Board, or
otherwise, the following provisions shall apply with respect to the employees of the
dissolved Board, provided that they have been employed by the dissoived Board for a
continuous period of at least twelve months immediately prior to the dissolution of the
dissolved Board:

a) If after the dissolution they are empioyed by the Board which assumes
all or part of the functions of the dissolved Board (hereinafter called
the new Board), the employee during the first two years of their
employment by the new Board or until their employment is terminated,
whichever is the shorter period, shall be paid a salary at a rate which,
except for basic wage variations, will not be less than the rate which
they were being paid immediately before the date of dissolution of the
dissolved Board.

b) If after the dissolution the employee is not employed by the new Board
or if their employment is terminated by the new Board, other than for
misconduct, within two years of the date of dissolution of the dissolved
Board the employee shall, on the termination of their employment, be
paid by the dissolved Board, if not employed by the new Board or by
the new Board if they are so employed, a sum equal to five weeks
salary for each year of continuous service as an employig of Rural
Lands Protection Boards, at a rate equal to the average wu.l:kf‘lir
amount of their salary during the fifty-two weeks 1mmn'qm;i,(re15F'C'g,sr R
preceding the date of dissolution of the dissolved Boafd; providesd Agr, fed
that in no circumstances shall the total amount pay-rhjé ngf.r this c"""em '
clause exceed a sum equal to one hundred and four Wgek's saﬂﬂﬂvlﬁimw
such rate. r

45




21. Termination, Change and Redundancy

21.1

21.2

Board's Duty to Notify -

a)

b)

Board's Duty to Discuss Change - I

a)

b)

Where a Board has made a definite decision to introduce major changes
in production, program, organisation, structure or technology that are
likely to have significant effects on employees, the Board shall notify
the employees who may be affected by the proposed changes and the
Association.

"Significant Effects” include termination of employment, major changes

in the composition, operation or size of the Board's workforce or in

the skills required; the elimination of or diminution of job opportunities
promotion opportunities or job tenure; the alteration of hours of work;

the need for retraining or transfer of employees to other work or

locations and the restructuring of jobs. Provided that where the award

makes provisions for alteration of any of the matters referred to hergin, e

an alteration shall be deemed not to have significant effedf. } JP—

O bic =

)

= =

[ tmaasuo Repiahiy
the Board shall discuss with the employees affected and thg Association
the introduction of the changes referred to in subclause 21T Herenl, the
effects the changes are likely to have on employees, measures to avert
or mitigate the adverse effects of such changes on employees and shall
give prompt consideration to matters raised by the employees and/or
the Association in relation to the changes.

i

—_—

The discussion shall commence as early as practicable after a definite
decision has been made by the Board to make the changes referred to
in subclause 21.1 hereof.

For the purposes of such discussion, the Board shall provide in
writing to the employee concerned and the Association, all relevant
information about the changes including the nature of the changes
proposed, the expected effects of the changes on employees and any
other matters likely to affect employees, provided that any Board shall
not be required to disclose confidential information, the disclosure

of which would be inimical to the Board's interest.
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21.3 Redundancy -
a) Discussion before Terminations -

(i) If a Board has made a definite decision that it wishes to delete
an occupied position and if such a decision may lead to
termination of employment, the employer shall hold discussions
with any effected employees and with the Association and
with the Council.

(i)  The discussion shail 1ake place as soon as is practicable after
the employer has made a definite decision which will invoke the
provisions of subparagraph 21.3 a) (i} hereof and shall cover
any reasons for the proposed terminations, and measures to
mitigate any adverse effects of any terminations of the
employees concerned.

(ifi)  For the purpose of the discussion the employer shall, as soon
as practicable, provide in writing to the employees concerned
and to the Association, all relevant information about the
proposed terminations, including the reasons for the proposed
terminations, the number of categories of employees likely
to be affected, the number of workers normally employed and
the period over which the terminations are likely to be'carried
out. P saeenrtl
I| R@lﬂ'\‘%t(‘rtd I|
b) Transfer to Lower Paid Duties - Where an employee is lmﬁmd:t& reerent II
lower paid duties for reasons set out in subparagraph 21.3 a) (i) hereof, II
the employee shail be entitled to the same period of notice df\d#&f&rwﬁ’“mr H
which they would have been entitled if their employment had been.
terminated and the Board may, at the Board's option, make payment
in lieu thereof of an amount equal to the difference between the former
»  ordinary-time rate of pay and the new lower ordinary-time rates for
. the number of weeks of notice still owing.

c) Severance pay - In addition to the period of notice prescribed for
ordinary termination in this agreement and subject to further order of
the Commission, an employee whose employment is terminated for
reasons set out in subparagraph (i) of paragraph a) hereof shall be
entitled to two weeks pay [or every year of service to a maximum
of twenty-six weeks pay.

"Weeks pay" means the ordinary-lime rate of pay for the employee
concerned.
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d)

g)

h)

Employee Leaving During Notice - An employee whaose employment

is terminated for reasons set out in subparagraph (i) of paragraph a)
hereof may terminate their employment during the period of notice and,
if so, shall be entitled to the same benefits under this ciause had they
remained with the Board until the expiry of such notice. Provided that
in such circumstances the employee shall not be entilled to payment in
lieu of notice.

Alternative Employment - A Board in a particular redundancy case may
make application to the Commission to have the general severance pay
prescription varied if the Board obtains acceptable alternative
employment for an employee.

Time Off During Notice Period -

(i) During the period of notice of termination given by the Board,
an employee shall be allowed up to one day's time off without
loss of pay during each week of notice for thegpurpess.al
seeking other employment. I.  Registered A—H
| Frierprise Agreement I
(ii)  If the employee has been allowed paid leave {nr more than
one day during the notice period for the purpnsed'of SeekiRg;istrar
other employment, the employee shall, at the 5
Board, be required to produce proof of attendance at an
interview or they shall not receive payment for the time absent.
For this purpose a stalutory declaration will be sufficient.

Notice to Commonwealth Employment Service - Where a decision has
been made to terminate employees in the circumstances outlined in
subparagraph 21.3 a) (i) hereof, the Board shall notify the nearest
Commonwealth Employment Service as soon as possible giving
relevant information including the number and categories of the
employees likely to be affected and the period over which the
lerminations are intended to be carried out.

Employees With Less than One Year's Service - This clause shall not
apply to employees with less than one year's continuous service and the
general obligation the Board should be no more than to give

relevant employees an indication of the impending redundancy at the
first reasonable opportunity and take such steps as may be reasonable
to facilitate the obtaining by the employees of suitable aliernative
employment.

Employees Exempted - This clause shall not apply where employment
is terminated as a consequence of conduct that justifies instant
dismissal, including malingering, inefficiency or neglect ol duty, or in
the case of casual employees, apprentices or employees engaged for a
specific period of time ol lor a specific task or 1asks.
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) Incapacity to Pay - The Board, in a particular redundancy case, may
make application to the Commission to have the general severance
pay prescribed varied on the basis of the Board's incapacity to pay.

22. Removal Expenses

22.1 With the prior approval of the Board, where an empioyee is required to change
domicile in order to take up a position of Administrative Officer or Ranger
such an employee is entitled to reimbursement of up to $1,500 for removal
expenses on the production of receipts.

22.2 Where a District Velerinarian applies for a position in another district in
answer to an advertisement by the Department and is appointed, the District
Veterinarian shall be eligible for removal expenses as detailed in subclause
22.1. When the move to another district is made on account of:

a) an arrangement between District Veterinarians to exchange position;
or

tered
b) the District Veterinarian's misconduct; no expmsmlshall %Sﬂ?

without the special approval of the Board and the [ ﬁn?t'n'&tl

Industral Regestras |

g and their _

——

22.3 a) The actual cost of conveyance of District Veterinari
families transferring from one district to another, 1o
reasonable expenses of removal of furniture and effects, shall be
allowed. The Department and the Board shall each be liable for
payment of half the cost.

b) Application for expenses in respect of removal of furniture and effecis
shall be sent to the Department and shall be accompanied by -

(i) an inventory of the {urniture and effects including the
appropriate gross weight; and

(i) quotations from carriers for the cost of removal.

c) The quotations shall be obtained, where practicable, from at least two
carriers and should show the cost of removal from house 10 house.
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d) The liability of the Department and the Board for removal expenses
shall be limited to the amount specified in the approved quote, but the
furniture and effects may be removed in any way the District
Veterinarian chooses. The Department and The Board shall in no case
be responsible for any damage done to the furniture and effects in the
course of removal, but shail each reimburse half the amount of the
premium in respect of an insurance policy effected by the District
Veterinarian up to the maximum rate currently charged by the tariff
insurance companies to cover such risks as collision, fire, overtuming of
vehicles and other risks for which a common carrier is not normally
liable, subject 10 the maximum insurable value of furniture and effects
not exceeding $40,000.

22.4 Where a District Veterinarian whose removal expenses are being paid by the
Department and the Board finds it necessary to secure board and lodging for
self and dependant relatives whilst waiting:

a) to commence or continue the journey to the new location; or

b) to secure a residence or accommodation at the new location, the
District Veterinarian shall be allowed one half of the actual cost so
incurred for a period not exceeding one week in the first case and
four weeks in the second. If the Department is satisfied that the
District Veterinarian has made every reasonabie but unsuccessful
endeavour to secure a home or accommodation at the destination,
the allowance may be continued for an additional periou-nad
exceeding four weeks. In special cases where the Depariment, aflat.a. 4 |
report from the Board, is satisfied that a further continfation ofithes . e pen |
allpwance is warranted, an allowance not exceeding §35 per week may
be granted for an additional period not exceeding five fvetlbusing K pivirag
Department and the Board shall each be liable for hnlﬂh;_%

these allowances. N

225 A District Veterinarian transferring from one district to another shall be allowed
sustenance on the same basis as is specified in Clause 26 Sustenance
Allowance and shall aiso be paid Disturbance Allowance in accordance with
the Crown Employees (Transferred Officer's Compensation) Award. The
Department and the Board shall each be liable for half the cost of these
allowances.

22.6 A District Veterinarian who transfers from one district to another, buys a
residence or land upon which to erect a residence at the new location and
enters into occupation of such residence within fifteen months of the date of
the transfer shall be granted an allowance to cover the whole of stamp duty
paid, subject to paragraph a) of this subclause. The Board and the
Department shall be liable [or payment of this allowance.
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Reimbursement of stamp duty under this subclause is not to exceed
the amount which would have been payable had the purchase prices
of the residence or land upon which to erect a residence been
$200,000.00

23. Conflerence Attendance and Industrial Leave

23.1 Attendance at conferences of the District Veterinarians, Rangers,
Administrative Officers and Administrative Assistants by employees shall be
deemed to be part of their normal duties.

23.2 Any member of the Executive Committees of a Staff Association when
attending a meeting of the Executive shall be granted leave on full pay while
so attending.

24. Living Allowance

An employee who at the date of effect of this agreement is receiving a living allowance
shall continue to do so, such allowance to be paid at the rate as set out in Items 1-3 of
Annexure 1 - Allowance and Other Rates of Part B.

25. Travel Allowance

Where an employee travels on official duty with the approval of the Board the employee
shall be allowed:

a)

b)

The use of a Board vehicle or the cost of conveyance by rail,
bus or aircraft and in the case of emergency, cost of hiring a car
or other vehicle.

{ Reygistered
If the employee's private car is used, an amount st fotigm 4 of . ont

Table 1 shall be paid or such higher rales as advised by 1
Premier's Department refating to vehicle usage for Diretigrsabfiovistrar
the Board from time to time. - =

These provisions shall also be applicable to em‘ployees when
attending conferences.
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26. Sustenance Allowance

26.1 Where

a)

b)

26.2 ‘Where

Overnight Accommodation is required -

Where in the course of duties, an employee is required to spend one or
more nights away from home with the prior approval of the Board,

the employee shall be entitled 1o all reasonable actual expenses,
providing receipts are produced to the Board. Expenses include
accommodation, breakfast, lunch, dinner and transport costs.
Transport costs are specified in Clause 25.

As an alternative to actual expenses, the employee is entitled to the
Sustenance Allowance as advised by the Premier's Department for
Directors of Boards, without providing receipts to the Board. See

Annexure 1 - items 5 and 6.

The Sustenance Allowance as advised by the Premier's Department
is calculated on the hourly basis from the time that the employee
leaves home or place of employment until the time that the employee
returns home or to the place of employment. The Sustenance
Allowance covers accommodation, breakfast, lunch, dinner and
incidentals but does not cover transport costs. Transport costs can be
claimed in addition to the aflowance. --

Overnight Accommodation is not required - il Fntt
'_ Agre emeny |
Where the Board is satisfied that an employee reasonabie nchhnsrn‘a; Re ','
L lvt -
additional expenses for breakfast, lunch or dinner, the ¢ ge may tslrar

claim the cost of breakfast, lunch or dinner up to the amount set oul =
in Annexure 1 - items 7, 8 and 9 providing receipts are produced to
the Board.

27. Protective Clothing and Equipment
3

Special protective clothing shall be provided in accordance with the Occupational Health
and Safety Act 1983 and its associated regulations. The list shall be compiled in
consultation with the Association.
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28. Horse and Dog Allowance

Where an employee is required by the Board to use in the discharge of their duties a
horse or horses which the Board shall provide, together with all necessary harness,
saddlery, rugs, equipment and float, the Board shall be responsible for all running costs,
feed maintenance and expenses incurred in connection therewith.

Where an employee is required by the Board to be responsible for feeding, grooming
and caring for a horse or horses in their own time, the employee shall be paid per week,
an amount as set it Item 10 of Annexure 1.

If an employee is required by the Board to use in the discharge of their duties a dog or
dogs which the Board shali provide, feed and maintain veterinary expenses, etc. and for
which they are further required to be responsible for housing, caring and feeding in their
own time, they shall be paid per week an amount as set in Item 11 of Annexure 1 for up
to 15 dogs; over 15 dogs, per week an amount as set in Item 12 of Annexure 1.

29. Dispute Settling Procedures

The intention of the following procedures is to establish an equitable and orderly

procedure for discussing and settle complaints and grievance. [t is not intended to

prescribe or offset the right of any part to instigute proceedings under the proyisi

the New South Wales Industrial relations Act, /‘;}H‘T / ‘??ﬂ. g,_f '
7

@) Where a dispute arises al a particular location which ::annm-{:/rﬁe.m!wd
between the employee and the relevant supervisor it shall be referred to
the Chairperson in an attempt to resolve the matter.

(ii)  Failing settlement of the issue at this level the matter shal] be referred
to the Board from their advice and assistance. :

! l Registered

(iii2 If the matter remains unresoived, the partics shall agree that the matier

Relations Act,

can be mfurn:u:;;r’? appropriate Tribunal updep the Indisttitlustrial Registrar

-195¢ *g—f
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30. Date of Effect and Duration

30.1 This agreement rescinds and replace the Rural Lands Protection Board's
conditions (State) Award 1995. In so far as it applies only to employees of
the Tamworth Rural Lands Protection Board.

30.2 It shall apply to District Veterinarians, Rangers, Managing Rangers, Senior
Rangers, Multi-Skilled Rangers, Administrative Officers, Administrative
Assistants, Senior Administrative Assistants, Field Assistants and Mechanics
previously employed under the Rural Lands Protection Conditions (State)
Award 1995 pursuant to the Rural Lands Protection Act 1989 and under the
previous jurisdiction of the Rural Lands Protection Board's (State) Conciliation
Committee. 4

30.3 This agreement shall take effect from the beginning for the first pay period 1o
commence on of after and shall remain in force theresfier wasd’ /R A

FERID ofF 3 Mﬂff%

31.  No Duress Clause &

-

It is hereby declared that neither through negotistion or ratification of this
Agreement was any duress placed upon or suffersd by an member of staff as
a consequence of the involvement in any such negotiation or ratification.—

_|_I' i
Il - LhlIsiEred |
CE e 'Illl'ill'lil'”l I

{

istrar |||

o ————— I
S|

I| I”'-lu:itn !
I|I d Keg
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ANNEXURE 1

TABLE 1 - ALLOWANCES & OTHER RATES

Item No Clause Brief Description Amount
23 Living Allowance - With Dependants Without Dependants
Grade (as defined in Public Service Per annum Per annum
Handbook) $ s
1 A 1,083 758
2 B 1,444 1,012
3 C 1,926 1,348
4 7 Travelling Allowance 37.6 cents/km (engine cap. under 1600¢cc)
If the employee’s private car is used 52.6 cents/km (engine cap. 1600 cc - 2700 ¢c)
56.5 cents/km (engine cap. over 2700¢c)
25 Sustenance Allowance
Accommodation - ] . e 1
Capital Cities . *iftered
5 (including Canberra) [l Agreement | g153 75 per day
6 Elsewhere $109 50 per day
Meal Allowance - | Industrial Registrar
7 Breakfast | $ 860
8 Lunch T T s 1L1S
9 Dinner $ 20.25
27 Horse Allowance
10 Employee responsible for feeding, $7.70 per week
grooming and caring in own time
27 Dog Allowance
11 Employee responsible for housing, $15.00 per week
caring in own time for up to 15 dogs
12 over 15 dogs

$25 .00 per week
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CHRISTIAN NAME  SURNAME

POSITION

NEVILLE JOHN BEALE FIELD ASSISTANT
GARRY GRAHAM BEVITT F1ELD ASSISTANT . a E}P;ﬁﬁ
LK.
TREVOR ERROL BURGESS FIELD ASEISTANT { LA
DANIEL CLAYTON  BURGESS FIELD ASSISTANT
LACHLAR GAVIR CAMERON ADHIN OFFICIR /
.-"'-----';| 4 '
-~ R
ERIK GERT DEKKERS MANAGING RANGER e =
=
i S —
BRADLEY JOSEPH  GALLAGHER FIELD ASSISTANT E:.#ﬂi %iﬂﬁ ; i e ——
@ If 5 ’ Sistered
il LT .ﬂ_“n‘ = |
i

ALWYK GEORGE  GOODCHILD MULTI SKILLED RANGER @f e W

] TR LATE A i

ff U Keglstrgy |
JOHN DALE HEMMINGS FIELD ASSISTANT/HECHANIC ;’ !V;EMJT“" -

2

BRUCE ARTMUR  HENRY FIELD ASSISTANT @Z# é’t‘b—rq

GRAHAME PATRICK KELLY

k3
LUMBER SENIOR RANGER 4‘“ 04&13_@—

SENIOR RANGER

GREGORY WILLIAM

CRAIG ALAN NORVILL
DAVID NORVILL MULTI SKILLED RANGER
a—-,.l'
ROSLYNN GAI RIGGS ADHMIN ASSISTANT LEVEL 3 A
-
FIONA LEE SHAPE SENIOR ADMIN ASSISTANT _ql". O ng_
'..- i =1
i #
BIANCA LEIGH SUTHERLAND ADMIN ASSISTANT LEVEL 3 ’:‘%’}SM‘H-*-L(
T fF T —
TONY CECIL TOWLER SENIOR RANGER

I < Ml
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GRORGE RRIC y11s DIRECTOR —rf; £
EDWARD HUGH WYNFORD  CROP! DIRBCTOR J"' M. (“"'Jk
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