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L. Definitions

"The Award" refers to the Clothing Trades (State) Award (as it exists a5 at 15i Decerber
2005)

"Employees with a disability” refers to those employess who are eligblz for a sopported
wage pursvant to clause 13 of the Award.
"Union" refers to the Transport Workers Union of NSW

“Yumaro" refers to Yumaro Incorporated trading as Yumaro Lefsurewear,

Apremcm iefers w the Tumaro Leisurewear Enterprise Agreement”
2. Title of Agreement

The agreement is an enterprise agreement and shall be known as the;

"YUMARQ LEISUREWEAR ENTERPRISE AGREEMENT 2006°
3, Parties Bound

3.1 This Agreement shall apply vo the following parties:

3.1.1. Yunaro, its employees, whether curray or future, or whether or not theyare
members of the Textile Qlothing and Footwear Union of Australiz,

3.1.2. The Transport Workers Union of NSW

4. Preamble

4.1+Yumam[tisumwuriumtf-rpm!& sation that runs 2 business: service
supported by funding from the Ehm::unnﬁ Depanment of Family & Comerunity
Services. The aim of this business fervice 5 10 give sdubts with disshiliies the
nmamﬁrmh:mdwhinth:mimuﬂthmuﬁlﬂmmh
scknowledged and respected ag tfpnladuﬂuhn:drmdunnfmint}n

relationship with their employees with disabilities, that extend far beyond one that
would be expected of 3 cormmecial employer. This would inchude but would not be
limited 1o the following,

* Pre-vocational Training,

* Work Experience.
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* Vocational Trzining and Programming,
*  Job Modificaticn,
*  Support to move to other employment if
Desired.
* Aumnnge of non-vocationally related supports.
These supports all impact on the operational structure and costs of the business

services, hence this Agreement reflects the realties of providing this type of
employment in 4 “business like' seting,

15, This Aggeemcui fas been developed through a process of consultation. It aims

reflect the dual goals of Yumaro Leisurewear’s business service of maintaining and
developing the skills and abilities of employees whilst naintaining and developing a
competitive and flexible enterprise.

5. Rebtionship to Award

3.1,

This Agreement is made pursuant to clause 56 of the Award 5.2,

Unless any specific clause of this Agreement states otherwise;

521 The Agreernent shall operate in conjunction with the Clothing Trades (State)
Howard; (as it exivs a5 ar 1" Decermber 2005)

52.2 Where this Agreement is inconsistent with the Award, the Agrsement shall take
preﬁndenunmrtheﬁmr&mrh:mmu{duh:mmm

5.3, The Agreement adheres 1o the provisions of clause 13 - Workers Eligible fora
Supported Wage of the Awardin relation to the employment of diszhled employesy,

54. The Agreement introduces a different supported wage assessment process than
that contained in clause 13,3 of the Award in o far as the assessment ctiteria in this
Agreement is not productivity based. The primary consideration in determing a
disabled employee’s skill classification wnder ¢his Agrement is the disabled
employee’s ability 1o perform the tasks as described in the skilt descriptors, n chuse
11 of this Agreement, to 4 level consistent with the skill descziptoss.

SA Dunation of Agreerment

This Agreement shall come in force from the h-eg':mhgphhef’mpypeﬁ:dmuufmrﬂn

date the

Agresment & spproved by the Indusiria] Relations Commission and shall remain iy

force for a period of 36 months from the dats of registration,
& NorrDisabled Ermployees

6.1. The Employment of employees without a disabilsty are subject to chuses 1, 2, 3, 4,

5.1, 3.2, 5A, 6,7, 14, 15, 16, and 17 of this Agreement, Clauses 8-13 (inclusive) of

this Agreement shall not apply 1o employess withoot a dizability shall be paid no less
ﬂundrmudpaymumﬁh!tzufﬁdndukhnfdﬁhpmm

Boodaso10
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6.2. Employees without a disability shall be paid no less then the rates of pay set out in Table
2 of Schedule A of this Agreement

6.3, The mtes of pay in Table 2 — Rates of Pay — Employees without a disabidity of

Schedule A of this Agreement are exclusive of any spphcable loading or allowance
payshile under the Award #eluding bue not limied 1o casual employment, overtime
and wotk performed on holidays or Satunday and Sunday,

6.4. Employees without 2 disabikity of Yumaro Leisurewear shall have a basic knowledge
and/oc will undertake training in the following,

« Information about Yumaro Leisurewear

* Conditions of employment

¢ Introduction to support staff and co-workers

* Yumarp Policies and procedures

* Occupational Health and Safety Policy and practices

6.4 Any prior period of casual, permanent [ull-time or permanent part-time enployment

for any employee without 2
6.5 (who were employed on 8 permanen ktime or part-time basis at the time of muking
this agreement) shall be ized s servict for the purpose of calewdating
rechundancy and fong service leave,
7.5kills Development

7.1 Yumaro 15 committed to:

* Provide a flexible working arrangement.
* Iwproving the quality of working lfe.
e Enhance skilks and job satisfaction
o Assisting positively in employee developmen.
7.2Yurmmrecognisesﬂntapptop:htcsuppmandminhlgiscsscm&alfo:allcmployas,
productive work

and this support and waining will be directed towasds 2 skilled and
force 2nd a supportive working environment.

8. Trial Period

8.1, The purpose of the mial od s to allow time for Yumaro to organise an assessmems
ofdle:mpb)ee_ﬁuefgm,mdleuialpedodimotapedndufpmbﬁon.

82. On commencement of their employment new employees maybe ¢ d on a tral

period until they are assessed but for not mote than twelve (12) weeks from the date
they commenced employment with Yemar,

8.3. During the trial period the smployee will be assessed in accordance with clauses 10

doos/018
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and 11 of this Agreement to determine theft rate of pay.

8.4, Yuamro may extend the ol period fora specified period of time with the written
consent of the Secretary of the Union.

8.5. The written consemt, if’ given by the Secretary of the Union, shall specify the new date
the trial period will expire.

8.6. Employees subject to this clause will be paid 2t no less than leve! 1 of the table in
clause 12 of this Agreement vatil they are assessed.

B.7. If & employee with a disabiliyunder chis clause is finally assessed at a level higher than
level 1 then they shall be entitled to be paid the difference between level 1 and the level
they are assessed at. Such payment shall be back dased 10 such time the disabled

employes would have been entided to the higher level but for the time taken to amange
and petform the assessment,

9.The Assessor
9.1. The assessor shall be exther:
9.1.1. Yumaro together with the Union; or,

9.12. A suitably qualified person as agreed between Yumaro and the Unjon.

2. The assessment once completed shall record the classification under this sgreement for
cach employee with a disability assessed and the date the assessment takes effecr.

9.3. A copy of thifzﬁcgi;s s:fallthlge provided toftiﬁempiuyee, Ylll;l'n.l'o and the Union m
one completion of the assessment. Furthermore, a
mmdnmmmmﬁndﬁemmmmnm

9.4. Copies of any supporting docurmentation wsed by the assessor in the assessment shall
mrfwdc to the Union upon request (but no later than 7 days after the request is
8.5 The agreed form to be used in any assessement undertaken pursuant to this clanse shall
be appear in this Agreement as Appendix A.
10. The Assessment

10.1, Employees will be assessed based on the wotk they are performing under the skill
level descriptors in clause 11 of this Agreement, '

102. In kecping with the philosophy of Yuamm and the imtertion of this Agresment,
progression to a higher level under this Apreement is dependent on demonstrated
capacity to perform the duties consistant with that level as set out in the

docs/o19
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Descriptors m clause 11.

10.3. Therefore, the parties shall moognize competzncy (for the ps?m of Ih:.l:i-li.‘llm:
competency & defined simply a5 the abifity to perform the sk in performing the
tasks ax being the pame indicator for Justifying ion and re-chsification o
4 higher level under cliuse 11, Productvity in ;cénrming the task shall also be talien
into account in sssessing a employee with a disability but it must remain a

secondary consideration only.

10.4, The assessment of employees will be subject to annual review or earlier if the
éiifpluyes demonstrates a capacity or willingness to try new sllls.

10.5. No party to this Agreement shall refuse a reasonable request for a review,

If a review under this clause results i a employee with 4 disbility being clusified
at a higher level, they shall be entitled to be paid the difference berween their new
Level and ‘old level back dated 10 such time the employee with a disabifty would
have becnemitl:dtothehigherlevrlbufmdmth:uhnmamp and perform

the assessment.

10.7. No employee with a disability shall suffer a pay reduction arising out of a review or
furcher assessment.

10.8. Any disputes arising in reation (0 the implementation of this clause shall be subject to
the dispute settlement procedure set out in clause 16 of this Agrecment.

11. Skills Classifications

Employees with a disability of T Lesutewear ic knowlkedge
aryory:-ﬂl ghdcrtakc u'aihj?ling inmllowing. shal bave  basic

* Information 2bowt Yumaro Leisurewear

« Condttions of employment

* Introduction to support staff and co-workers

* Yumaro Policics and procedures

* Occupational Health and Safety Poliey and practices

Level 1
An employee at this level exereises minimal judgment, and performs 2 small range of basic
tasks that are relevant to their job description, using well established techniques and
practices either individually o in 2 team eavironme,

The duties of au employee at level 1 shall include:

@oo7s018
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Good housekeeping/ General cleaning

Clipping fintshed goods

Ragging and bagging waste matemnl

Laying out nmterial (supervised)

Marking Bags

Thread Removal (Linen)

General Ceantng in Kitchen

Sweeping

Ang any NG e ey e E..mywj'c: fias Deeh Wained and i Uiio

or Yumaro consider approptiate to classify at dhs level.
~ “An employes at this level will be offered training to emable them to reach Level 2.

Level2

An employee a¢ this level performs a range of varied, but basic tasks above those of Level 1
that are relevant 1o their ;obdscnpum,mgwelsublisbed ctices and
either individually or in a team environment. An employes's workatthlslcvclwilbe

supervised.

The duties of an employee at Level 2 may include all those of Level 1, Additional duties a
this level may include, but are not limited to the following,

Cutting herringbone tape to length

Inserting tape in bag hems

Folding bags

Folding pillow cases

General ironing

Less complicated manual asserbly

Use of hand tools (supervision)

Gardens and other outdoors work and cleaning the bus,
Tuming out money bags.

Catting hemingbone tape hems

Felding bags/ pillowcases.

Laying out linen sheets-supervised.

Ironing durs.

Use of scissors/ clippers-supervised.

Factory waste collection/cleaning workplace,

Outdoor work-gardening/vehicle detailing,

Sorting-identify plastics and alumintum,

And any other activities for which the employee has beeq trained and the Union
or Yumaro consider approprizte to clssify atthis level.
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An employee's work at this level will generally be supervised. A Level 2 employee will be
offered traitiing to enable then 1o progress to Level 3,

The dutics of an employee 2t Level 3 nny inchude all those of a Level 1 and Leve] 2.
Addicionally duties at this level may include, but are not ksnited to the followiag,

s Limited use of straight sewer and overlocker

*  Dryeg screen printed ftems

¢ Use of hand tools,

¢ Laying out linen sheets-unsupervised

* Pillowcase assembly (no machine use)

*  Sting bags conding supervisec.

. AP '

. ~close clipping.

*  Accurate ID of all secyclable goods,

¢ Identify worlplace hazard,

¢  Ceanup recycling factory.

¢ Soning-cardboard/paper station.

* Hand smding timber pegs,

*  Masking/painting indicator pegs (supervited)

* Limied quality control

*  Elemeatary screen-printing procedures {Supervised)

*  More complicated manual assembly
. Packing,tyingmdhbcl]ilgnfimemcbags ("hippy sticks).
* And ay other activitics for which the employee has been trained and the
Union or Yumaro consider appropuiate to classify at this level.

An employee’s work at this leve] will generally be subject to limited supervision. A Level 3
employee will be offered training to enable them o progress to Level 4

Level4

An employee at this level performs a range of vasied tasks (including intermediate tasks)
above those of Level 3 that are relevant to their job description, using well-established
practices and techniques ejther individually or in a team environmegr,

The duties ofancmphyeeatl..eveMnnyimhdealof!hoscolal.cveli,l.evdlmd
Level 3, Addis duties at this level may include but are not Fimited to the following,

*  Part assembly of cloching {supervisivn)

*  Clipping finished embroidery

*  Greater respousibility for quality centrol

* Embroidery machine operation (noe-roanual programming) (supesvised)
* Tool bag handle assembly (hand sewing of rope handles.

o
g
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Any other activities for which the eraployee has been trained and the Union or
Yurmaro consider appropriate to classify at this level.

Limited use of straight sewer and over locker,

Use of matenial cutter-supervised closely.

String bags cording,

More complex quality control

Embroidery machine-supervised closely

Bag handle assembly.

Canvas marling-template {supervised)

"
R e s Tl b - vl
it - eIl et 1

Scrunchie overdooking.

Office duties-phone/messages.

Stacking green timber.

Sanding pegs-ends onfy-belt sander.

Masking and painting pegs-unsupervised.

Pre-sort station recycling machine.

General maintenance-recycling factory.

And any activities for which the employer has been trained and the Union or
Yunuaro consider appropriate to classify at this evel.

An employee's work at this level will generally be subject to limited supervision. A Lavel
4 employee will be offered training to enable them to progress w Level 5.

Level 5

An employee at this level performs a range of varied tasks (including intermediate tasks but
not complex tasks) above those of Level 4 that are relevans to their job descoption, using
well established practices and techniques either individually or ib 2 team environment.

The duties of an cmployee at Level 5 may include afl those of 2 Level 1, Level 2, Level 3

e & 9 & = & & o 1 & @ & & ¢ e @

and Level 4, Addiional duxies at this level may include, but ave not limited to the following:

Supervised use of cutting equipment

Full assembly of fleecy lined jumpers using only over locker or without zipper
{lixsted supervision)

Embroidery machine operation {non maual programming)
Screen-print (supervised)

Basic maintenance of machine.

Straight sewer and over locker-unsupervised.

Using curting machine-wmsupervised,

Using embroidery machine-light supervision.

Tool bag buckle assembly-supervised.

Arm guards-machine wodk,

Mainterance of machines,

Scnumchie-complete assembly.

Office duties-typing/filing.

Strap bales-supervised.

Weigh station procedures.

Sanding timber pegs-belt sander.

® ¢ & & a4 & 7 ¢ » @ @ w: s 9

foLo/019
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o Pointing timber pegs-supervised,

» Packaging pegs as per order,

« And any activities for which the employes has been traimed and the Union or
Yumaro consider appropoate at this level

An employee’s work at this level will generally be subject to limited supervision. A
Lovel § employee will be offered training to ensble them to progress to Level 6

Level §

An employee at this level performs a range of varied tasks (jacluding intermediate tasks
and some complex tasks) above those of Level 5 that are relevant to their job description,
using well established practices and techniques either individuvally or in 2 team
environment.

The duties of an employee at Level 6 may include all those of a Level 1, Level 2, Level 3,
Level 4 and Level 5. Additional duties at this level may inchude, but are not fimited to the

following;

Pricing clothing, assisting with wages and banking

Using embroidery machine with limited supervision (incloding marnual
Strap bales-unsupervised.

Forldift operation-mupervised.

Loading bales-supervi

Tool bag assemblpunsupervised.

Assemblmg orders-unsupervised.

Dropszw operation-unsupervised.

Conduct employee formal meetings,

Office dutties-assist with wages/ invoices.

Any other activities for which the employee has been trained and the Union or
Ywraro consider appropriate to classfy at this level,

An employee’s work at this level will generally not be subject to supervision, A Level 6
employee will be offered training to enable them to progress to Level 7,

- =

® & % > & B EF @ @

-Level7

An employee at this level performs a range of varied tasks (including intermediate tasks
and complex tasks) above those of Levels 5 and 6 that are relevant to theirjob
description, using well established practices and techniques either individvally or in a team
environment.

The dutics of an employee at Level 7 ray include all those of a Level 1, Level 2, Level 3,
Level 4, Level 5 and Level 6, Additional daties at this level may include, but are not kmited
to the following:

*  Pull sssembly of products (as a guide this should include the use of two or more
wichines),

« Using cutting equipment

» Maintenance of machinery

[do1is019



¢ 13/ 20

;61 2 44743338

0297871561

07-03-06;02:58PM;

. -Antlfﬂlea!:mdtni:thmumupuvisdsinnﬁnnmhgufety/qnliymol
*  Anyother activities for which the emplayse bhas been trined and the Usion
Yumaro consider appropriate o chsvifyat this level, - o

do12/018
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12 Employees with a disabifity-Rates of Pay

12.1, Subject to clause 14 of this Agreement, employees with a disabilicy shall be paid in
accordance with Table 1 —Rates of Pay Employees with a Disability - in
Schedule A of the Agreement.

122, The rates of pay are based on a percentage of skill level 2, 3 and 4 of clause 6 - Rates
of Pay of the Award (as varied from time o time). The majority of duties as st out
in clause 11 of this Agreement are of a basic' or “mtermediate” nature when
cunsiiersd i secordance with Ciause § - Shill Levels, vi Uw Award. These 5o
called basic and intermediate tashs appear in Leveks 1-5 in clause 11 of the
Agreement. However, there & a growing range of duties being performed at
Yumaro that can be termed “complex’ and these wsks would nonmally artract
chassification of either Skill Levels 3 or 4 under clause 8 of tha Award. These so
called ‘complex’ tasks appear in Levels 6 and 7 in clause 11 of the Agreement,

12.3. The rates of payfor Levels 1-5 i clausz 11 sbove are based on a percentape of the
rate of pay applicable to Award Skill Level 2 {which i payable 1 employees withont
o disabihity on intermediate tasks elsewhes in the cloching industry in New
South Wales). The rates of pay in Level 6 and 7 in clavse of the Agreement is based
an 40% of mes of pay applicable to Award Skill Levels 3 and 4 respecrively (and
that are payable 1o employres withowt a disability engaged on ‘complex’ tasks
chewhere in the clothing mndustry in New South Wales).

12:4. New or modifizd tasks can be added to clause 11 of this Agreement during che bife of
this Agreement and if these duties would normally atact a classification higher than
Skill Level 2 under the Award then the appropriate higher Award chassification wust
be applied. Any vadation to the Agrement arising from additinns or modifications
10 clause 11 of the Agmement by the Industrial Relations Cormmission of New
South Wales (during the nominal term of the Agreement) shall operate from the date
the modification or new task was practiced by employees of Yumaro (if the
additinrtal er modified task was in plice prior to the said variation taking effect).

12.5. No employee shall incur a reduction in pay for performing duties which attracts
Jess renmuneration than they would otherwise have received had they not
performed those lesser duties,

12.6.If an employec is emplayed on duty(s) carrying a higher rate of pay than the
employee’s ordinary classification then the higher rate of pay xﬁ:ﬁ become the
employec’s ordinary rate of pay and they shall be reclassified accordingly.

127, Clause 126 applies itrespective of how often or infrequently the employee might
perform the higher duty(s).

12.8. Rates of pay under this Agreement shall be adjusted in accordance vwich the
movement of wages under the Fair Pay and conditions Standed as they occur
from time to time,
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13. No Disadvantage to Employees with 2 Disebility.

13.1. In addition to an assessment pursuant to chuse 10 of this Agreement, all employees
with a disability shall be assessed pursuant 1o clavse 133 of the Awacd.

132, Should a assessment pursuant to clause 133 of the Award provide 2 ke of
renumeration befow that payable in accordance with the assessment undertzken i
accordance with cluse 10 of this Agreement then the disabled employee shall be

paid 10 less than the rate payable consistent swith the assessment performed using the
ctiteria in clause 11 of the Agreement,

13.3. Shouid an assessment pursuant o clame 13.3 of the Award provide a rate of
remuneration higher than thar payable in accordance with the assessment undertaken

in accordance with clause 10 of this Agreerment then the employec with @ disabiliry
shall be paid the higher rate.

4.Long Setvice Leawe

Refer to the Lang Service Act 1955 (NSW)
15 Sick Leave.

All employees shall be entitled 1o at kst ten (10) sick days per year but no less than the
Award entitlement for sick leave.

16 Redundancy

Refer o clause 54 of the Award with the exception that clause 54.12 of the Award
(exemption for kess than 15 employees) shall not apply.

17. Disputes Resulution

17.1. Any disputes arising in relation to this Agresment shall be subject to the dispute
settlement procedure set out in this clause,

172, Where a dispute arises, the following steps shall be taken:

17,3, Swep One — As woon a3 practicable after the issue or claim has arisen, it shall be
conskdered jointly by the appropriate supervisor, the worker or workers (and if

appropmte the Employee Advisory Conmittee) concemed who shall ausmpt to
settle the dispute,

17.4. Step Two — If the dispute is not resolved, the fssve or chaim shall be considered
jointly by the appropriate Service Coordinator (and if appropriate, in conjunction
with the Employee Advisory Committee) who shall ateempt to settle the dispute,

17.5. Step Three — If the dispute is not resolved, the issue or claim shall be considered

@o14/018
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jointly by the Service Coordiresior and an officisl of fhie Union who shall attempt to
settle the disgute.,

17£iEquFbur-—lfﬂu:dkmnmeisnutnmnhadthan\ﬁunan:arthcllmhn:nqrrdbrlhn
dhpum:t)ﬂu:ﬁrhmhﬁﬂl%*ﬂhns(hnnnhahn.Thc;nﬂknlnﬂynamnntﬂmmite
matier be dealt with in accordance with dause 35 - Industrial Committee of the
Award, or by a member of the Commission who shall resolve the disput= by

Tietion o srtitrati

18 Maternity Leave

Maotayrrity leore v e poytd a2 norlinsi e sube
the ardinary time rake of pay ot a period of six

W
!
|
I
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ATTENDANCE PAYMENTS

19. Employees with 4 disability:

In addition to payments in Schedule A, Table | of the Enferprisc Agreement, (here will
be a yearly asterdance payment related (o the number of days worked as follows:
1 Day worked perweek  $100.00 .

o 2 Days worked perweek  $200.00

& 3 Days worked perweck  $300.00

* 4 Daysworked perweek  $400.00

¢ Sdaysworked parweck  $500.00
Attendance payments will be paid in December each year.

20. Employees without a disability:

In addition lo payments in Schedule A, Table 2 of the Entzrprice Agreement, there will
be a yearly atiendance payment related (o the number of days worked as follows:

1 Day worked per week £500.00

2 Days worked perweek  $1,000.00

3 Days worked per week  $1,500.00

4 Days worked perweek  $2,000.00

5 Days worlced perweek  $2,500.00

Atiendance payments will be paid in July and December each year (i.¢. 3 Days working
per week July $750.00, December §750.00)

Employees will not lose part or fall eatitlementy lo any attendance payment when
ehseateeism i5 duc fo iliness or has approval from Yumaro,

Applicable only to full-ime and peananent part-Gne employees

* No pro-rata payment, To collect attendance payments, employees siall have been
in the enrploy of Yumaro for the il 12 months applicable

Attendance payments will be made only when Yumaro mests its Bedge! for that
year

¢ No sttendance paymenis ace applicable to Casual Esmployees
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(1} The Rates of pay in Table 1 of Sched
end 4 of claose 6 of the Award (a5 at 1
the spproval of the Industrial Relafions

Agrecment.

(2) The tates of pay in tabls 2 of Sch
Clothing Trades (State) Award 200(

SCHEDULE A

tha Tadnstrinl Relstisns Commicctiag g 430 in the 2™ year und a increase of 4% for the

third year.

e A are based on a.percentage of sill level 2, 3
December 2005) and shall be increasad by 7% on
Comtossion and 7% per year for the life of this

odule A are based on 3 higher percentige of the
ond ghall be increased by 4% on the approval from

(i1) The Rates of pay in Tables 1 and 2 of Schedule A are based on g 38 bour week,

TABLE 1- RATES OF PAY - EMPLOYEES WITH A DISABILTY

The Ellowing ratos of pay shull ann] from fha i on of adter apareval of the | . C
LEVEL | 21.61% $2.99 $113.44
LEVEL 2 25% §3.56 $135.40
LEVEL 3 30% 34.40 $167.11
LEVEL 4 35% $5.01 §190.25
LEVEL § 10% §5.78 1219.56
POSTTION/ PERCENTAGE OF HOURLY WEEKLY
CLASSIFICATION | AWARD SKILL LEVEL3 | RATE OF PAY RATE OF PAY
| LEVELS 40% $5.97 322658
POSITION/ PERCENTAGE OF HOURLY WEEKLY
~LASSIFICATION | AWARD SKILL LEVEL4 | RATE OFPAY | RATE OF FAY
LEVEL 7 0% §6.39 $242.74

Tl
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