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TITLE

This Agreement shall be known as the Murrumbidgee lrrigation Limited Enferprise
Agreement 2002,

SCOPE AND APPLICATION

This Agreemenl & binding on:

" The Company and lhe Australian Workers Union New South Wales Branch,
the Automolve Food Melals Engineerng Prinling and Kindred Industries
Unian New South Wales Branch, the Public Service Association and
Professional Officers Amalgamated Union of Mew Scuth Wales, the
Association of Professional Engineers, Scienlists and Managers, Australia
and each employge for whom the Agreement is made on or afler the date of
registration by the Industriel Relations Commission.

Newly crealed positions will undergo a Job analysis lo ensure the position is classified
in accordance wih this Agresment,

OBJECTIVES

The abjectives of Lhis Agreemanl are:

To set lhe empleyment relationship between the Company and its employees

To promote continuous Improvement throughout the Company with the aim of
developing a canlemporary and compatitive approach (o the daily work activities.

To help facilitale the provision of cost effective services Lo customers as Lhe partles
recognise the need for a commergially viable company o service the ruraf community,

Te conlribute lo achieving a safe and harmonicus work place where employees are
provided with secure and rewarding employment.



DEFINITIONS

“Company’ means Murrumbidgee Irrigation Limited and 115 successer, or its nominee
or representalive.

"Consullative Commillee” means the committee established under Clauss 11 of this
Agreement.

"Displaced Employee™ means an employee whose pasition 1s no longer available due
to a msinchure of Lhe Company.

"Employee” means any person employed by the Company.

"Redundancy” means a lerminalion of employmenl because the Company considars a
position is ne longer required and is not related to any personal act or default of an
employee dismissed or any consideration peculiar ta the employee.

"Service” means continuous service with the Company, provided lhat at the date of
cormencement of lhis Agresmant, service of existing employees is to be taken to
include all service with any predecessor organisation.

“Settlemenl Perind” for the purposa of Lhe Flexible Hours subclause {9.1.1) shail be 4
weeks commencing at the start of the nominated Company pay cycle.

DATE AND PERIOD OF OPERATION

This Agresmenl shall take sffect from 1 July 2002 and shall remain in force for a
nominal term of three years.

RELATIONSHIP TO AWARDS

The provisions of this Enterprise Agreement prevafl over the provisions of any State
Award ol ihe Industrial Relalions Commission that deal with the sama mallers in so far
as the provisions of the Slate Award apply to a person bound by this Enterprise
Agreement.

Where it is demonstrated lhat an employee has sulfered a significani Ioss or
diminution in conditions of employment as a resull of the making of this Agreemen,
the Company, subject to any conclllation or arbitration required by any party, wil
pravide reasonable adyustmant o such conditions of employment.
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AGREEMENT TO BE AVAILABLE

A copy of this Agreement will be readlly available in al-permanent depots and offices
of the Company.

REMUNERATION

This Agreement sels common salary and wage poinls thal apply lo the Classificalions
as shown in Schedule 2, 3, 4 and 5 and the rates applicable Io those peints as shown
in Appendix | and Appendix I

Remuneration changes thal farm pan of this Agreement are.

1. $15 per week increase, elective from the firsl [ull pay period commenclng on or
after 1 July 2002

2. $18 per week increase, effective from the firsl full pay period commencing an or
afler 1 July 2003.

3. 318 per week increase, effactive from the first full pay pericd commenging on or
after 1 July 2004,

*  In delermining the thind year increase, the parties recognmse the affects of drought al
the lime of making this Agreemenl Consequently the Committee, dunng Ihe term of
the next Agreement will explore the possdhility of a further remuneralion increase
from July 2004.

4, No allowance wil be paid to new employees for daily Iravel betwesn their
residence and normal point of engagement in relation to 'Compensation for Travel
Patterns’ as per Clause 25 (Il) of the General Construction & Maintenance Award,
The currenl allowance rates will not increase or be applied lo employses wha
relocale and seek this compansation.

3. Tocommence the process of simplifying lhe classilicalion system as referred Lo in
Clause 10, the parlies agres to merge the common wage pomls into the commeon
salary points scale fram the first full pay period on or afler 1 July 2003.

HOURS OF DUTY

GENERAL e e ]

— - —

The ordinary warking hours shall be based on 35 or 38 hours per week with relevant
daity hours worked between a span of hours of 6,00 am and 6.00 pm, Monday 1o
Friday.

A standardised 38-week will be implemented dunng the lerm of the Agreemant with a
timeframe 2nd process lo be developed by the Consultative Comrmritiee.
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By mutual agreement between the Company and ils employees, the span of hours can
be varied to suit the scope of customer service requiremenls.

Starting and finishing times for the daily coniracl hours shall be determined by mutual
agreemenl belween the Company and its employees and customer service
requirements will be a prime consideration in this determinalion.

The hours of allendance on duly by Company employees, along with the manner of
recording and lhe frequency of timesheel submission shall be determined from time to
lime by the Company

Lunch meal breaks of minimum 30 minutes duralion {(unpaid) are available each day
and are established by mulual agreement in each funclional work area.

Moming and allemoon breaks are available to employees for duration of ten minutes
al a time convenienl to the worklngs of the Company.

Inclusive of the abave and depending where lhe employees are lunctionally localed.
by mulual agreemenl employees may alsa be working one of the following
arrangemenls: i
*  Flexible Hours I
= 8 Day Fortnight |
= 19 Day Menth with Make Up Time., i

Flexible Hours

Flexible working hours are available to employees working full time and permanent
part time wilh the exception of the following employees who work:

a 38 hour week with a rastered day off in a regular cycle; or
permanenl slandard hours,

All flex leave granted shall ba at the convenience of the Company and requests shall
be submitted and approved with reasonable advance nolice.

An employee’s atlendance oulside the hours ¢f a standard day but within the span of
hours shall be subject lo the availabilily of work.

The corelime for employees to whom this provision applies shall be between the haurs
of 830 am and 3.30 pm unless a different caretime is stipulated by the Campany to
satisfy cuslomer service requiraments.

The standard lunch perod shall ba 1 hour, With the approval of lhe Supervisor, he
lunch period may be extendsd by the employse up to 2 hours or reduced to not less
ihan 30 minules

Flexible working hours may accrue 1¢ {he equivalent of the ordinary weekly working
hours (either 35 or 38) and may be carmied qvar {p *he following settiemenl penod,
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however hours in excess of the maximum accruable amounl will be forfeited unless
ofnerwise approved.

Flex leave will be granted to a mintmum 1 hour penod and to a maxmum of hve days
and may be taken in conjunction with other leave eniitlements.

It is not necessary for employees to have a credit balance when taking flex leave,
however the maximum deblt balance at any lime is 10 hours Dabit balances will be
carried into the next setllement period.

Any debit of hours outslanding on an employee’s tast day of duly will be deducted from
any unpaid salary firsl, and then, if necessary any olher unpaid monetary entiliement.

Any credit hours thal have been unable to be taken on an employee’s lasl day of duly,
{he employee may receive paymeni for such hours.

Notwithstanding the provisions of this clause and after appropriate consultation the
Company may, in order to meet customer service requirements direct that standar
hours and net flexible hours be worked,

8 Day Fortnight

The 'fortnight' for the purpase of this Agreement will be the existing pay cycle, which
commences on 3 Friday morning and finishes on a Thursday aftemoon.

The ordinary hours of work shall be 76 hours per forinighl worked on 9 days per
fortnight, Monday ko Friday, consisting of 8 days of 8 hours 30 minules and one day of
8 hours. The first day of the fortnight will be the 8 hour day

Every second Friday or Monday of the fortnighl shall be days off with employees
allocaled their day based on customer service and functional work requiremsnts,

Once lhe rostered day off is established, any changes to roster within the contract
times may be made at any lime with agreement of the parties, or, ng less than one
weeks nolice by the Company in the absence of agreemenl.

Requests by employees for short term changes Io roslers will be conskered by
management according o the circumstances in each case. While agreement o such
changes is sokly at the discrelion of the Company. permission shall nol be
unreasonably withheld.

Each day of leave taken and any publlc holidays occurring during a four week wark
cycle will be counted as a working day for acerual purpases.

Where a pubfic holiday falls on a day off an alternative is 1o be

¢ in place of Morklay - the lollowing day, Tuesday, or
* in place of Friday - lhe preceding day, Thursday
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h} If a day off is worked al the Company's requesl, the Company is o offer another day
off in lieu within the same fortnight or altematively can offer paid overtime. Cne of Lhe
two offers must be made, subject lo the provisions for accumulalion of daya off.

9121 Accumulation of Days Off

aj The Company may etect to seek an accumulation of days off either for particular work
groups or the whole workforce in periods of criical workload.

b} The Company wil give at least one fortnight's pnor nolice of this proposal and
pravision for consultalion with Individuals will be made.

¢ The maximurn accumulation wi be 5 days off.

d) Employees will not suffer a diminution of their fortnighlly pay as a result of an
accumulation of days off.

e Days off accumulaled, will be taken at a time mutvally agreed between the Company

and employees.

6122 Ceneral

a) When Oversesrs are on their reguiar day off. reliel in Lheir position will not always be
required. However, employees required ta perform the dulies of a higher classidication
as an Overseer shall be paid at the higher classification, commensurate wilh their
attained level of skill, for each day of part thereol while so employed.

b The arrangement referted 19 in 8) {above) shall not apply to employees underlaking
recognised on lhe job training ar skill development, in which case no exira paymenl
will apply.

e The Company reserves ihe night, after consullalion. lo Irial variable length workdays

and meal breaks in the fulurs If It |8 s8N to be desiable.

d) The parties to this Agreement recognise that il may be necessary for trucks and major
plantilems to work on all available days

913 19 Day Month with Make-Up Time

a) Employees who are employed on a 38-hour week and who waork 8 hours per day may
accrue 0.4 of one hour each day, entiting them to one day off at the end of a 4-week
tycle consisting of 19 werking days.

b Each day of leave {aken and any public holidays occuming during a four week waork
cycle will be counted as a working day for accrual purposes.

c) Employees who as a result of working a rosler gain exira days off dering an imgation
season wili have their leave balance adjusied al the end of (hat imigation season,
nuffifying any camy forward into Ihe following financial year. | e

i PR '.é
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In respecl of clause 9 1 ¢) and d) the Company may requesl employees to commence
work before 6.00am and move |heir span of hours fonvard lo commence at an earlier
starting Ume. This variation shall be by mutuat agreement and no overtime will apply
as a result of this variation.

Employees who are required or seek ko work varied hours as a result of customer or
parscnal requiraments will utiise make-up lime provisions, whereby the following wil

apply:
Credil or debil hours accrue and are irealed as Lime in lied.

Time worked as a resull of normal dafty work pattens afler the conclusion of the
span when eghl hours has not been worked on thal day will be ¢rediled with a
50% loading.

Hours worked in excess of the daily contracl hours whether inside or outside the
span wll allracl the prescribed overtime penalty loading.

Call back time as a result of an emergency silualion worked outside the span of
hours will atiract a minimum of 2 hours at lhe prescribed penally leading for a
Company generated field visit.

Ermployees who work a full irigation season on mster and are involved in roster
handovers will receive fifleen hours credil with a pro rala appiication lor employees
nol involved in a full irfigation seasen.

Hours worked and subsequent balances are lo be caleulated daily and shown on
the imesheel.

During [he financial year, fortnightly credit or debil hour balances will carry forward
to lhe next 14 day pay cycle.

At the end of Ihe linancial year, any credit or debil hour balances still remaining,
wifl be: added to the leave balance of he respective employee, nullifying any carry
forward inlo Lhe following financial year.

LEAVYE HOURS

Sick Leave, Annual Leave, Special Leave Long Service Leave or other similar leave
will be calculated and recarded as 'hours due' and 'hours laken',

All leave accrued and paid will be based on Lhe number of hours normalty werked on
thal day.

Payment for Fublic Holidays will be based on the number of hours normatly worked on
that day.
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PART TIME HOURS

Emplovees may be engagad or seek to work parl lime on the basis thal their
amployment will be less than the full ordinary warking hours per week under the
relevant induslnal inslrument, other than casual work.

Part time employees shall be engaged for not less [han 2 days per week, wilh
minimum engagement of 4 hours on any day

A full lime employee who elects lo work part Ume for a set period will be guaranleed
the righl of return to full time work al lhe end of (hal pencd, provided that this is
specified and negotialed al the oulsel.

The remuneralion of part ime employees is [0 be expressed on a weekly equivalenl
basis calculated without Lhe additlon of any loading. The appropriate weekly rate is to
be divided by appropriate weekly hours and the quotienl mulliplied by the number of
hours actually worked by the part time employee,

An employee on part ime employmant who is direcled to work overtime shall be paid
at the ordinary rate for hours longer than their regular parl ime hours up to the
ordinary daily {ull ume hours for their classilication

For time beyond the ordinary daily full e hours for their dassification, the prescribed
overtime penaly rate shall appty unless flexible hours are being ufilised.

CASUAL HOURS

A casual employee 1s:

An employee who is engaged on the basis Lhat their ongaing employment will not
be gquaranleed and their hours of angagement will be imegular;

An employee who works |ess than the normal weekly hours for a full time
emplayee for the classificallon;

An empioyed on an hourly basis wilh a rmimem of 4 hours per engagemenl.

The employmen! of a casual employee shal nol exceed 1 month. In the evenl of
employment cenlimiing beyond 1 month such employee shall be regarded as a
permanent employee and recsive the condilions for permanent employees from the
date of engagement,

Casual employees will not receive permanent employee benefits such a3 leave
entitiements and redundancy pay.

Employees engaged on a casual basis will receive a loading of 25% above the regular
pay rate appropriate to fheir classification to compensate them for the absence of
permaneni employee benefits.
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Casual employees directed by the Company to work in excess of the agreed daily
contract hours, would be paid the prescribed overime penalty loading.

Before engaging casuats, lhe Company will consufl with the relevani workgroups and
shall actively seek o ulilise existing employees lo perform the required work to Lhe
extent thal il will not bring undue costs to bear on lhe Company.

CLASSIFICATIONS & COMMON SALARY SCALE

With ike making of this Agreement and specifically with the inlent of achieving the
objectives described in clause 3, the parties hereby agree to continue the developmenl
ol a classificafion syslem and common salary scale lhat will enable the Company lo
have:

» 2aless complex classificalion system Lhal promoles flexible work preclices, mult-
skilling and slructured career progression

» acommon salary scale that |3 equitable and applicable to positlons coverad by lhis
Agreemenl

» 3 recognition system linked to & salary scale, lraining achlevements and work

place performance

The parties will endeavour I reach an agreed position on these issues by no [ater
than lhe expiry date of Lhis Agreement

WORKPLACE CONSULTATION

A Consullalive Committee comprising management, employee and union
representalion will be maintained and be an inlegral part of Company - employee
relationships. For lhis reason it Is Imperalive that members of the commitlee act
pasitively to resolve mallers of mutual interest and that they camy oul their duties in a
responsible and limely manner

The comraitiee shall have six represenlatives efected by lhe employees, consisting of:
*  One each from the Griffith and Leelon Construction groups

*  One each from the Gnffiih and Leeton Irrigation Services groups

*  Cne from the Business Services group

*  One from the Assels / Environment group

The committee shall have not less than two or more than four representatives from
managemernl.

The commifiee can have one representative from each of the Unions party to this
Agreement.

11 ' t
I Tadustnial Regliras Ii
i
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115 The Cansultative Committes will review the Company's sirategle objectives and daily
functional requirements to enabla the idenlificalion of employment conditions and pay
scales thal are more refevani io Company's aclivities.

116 Prior lo the Compary granting any offers ol wolunlary redundancy appropriale
consullation will take place between the employee and the employee represenialive
and if necessary, the Consultaiive Commiflee

11.7 Unions party lo this Agreement and the Direclors of the Company undertake to
facilltate, encourage and not interfere with the good falth negotiating of lhe
Consultative Committee. It is howsver recognised lhat bolh the Dlrectors and Unions
will have a role in appraving of the negotiation oulcomes.

12 EMPLOYMENT PROTECTION

Excapi for those employees employed on a casual, fixed lerm or tlemporary basis, the
Company shall guarantee employees employed by the Company at the dale of
reglsiration of Lhis Agreement on-going permanent employmant until at leasl 1st
Dscember 2003.

To assisl in employmenl protection and the continuing improvemenl ol Lhe
performance of lhe Company, the parlies agree that it shall be a condilion of
employmenl, subjecl lo appropriate trainmg and competency, thal each employee
shall be available to work as requared on any work which is incidenlal or relaied lo their
mam lask or functions and subjecl lo any slatutory requirements, and thal each
employee shal provide instruclion and or lraining as appropnale fo other employees
a3 required.

It shall alse be a reguirement of this Agreemenl ihat employees will raceive
appropriate training and skills acquisition in order lo perform a wide range of tasks
through vertical and cross skilling and the opportunity lo ulilise such skills.

Nothing in this Clause shall preciude The Company from:

Exercising 1ts nght to inslanlly dismiss any employee without nolice for conducl as
described in the 'Inslanl Dismissal’ subclause of this Agreement.

{Qffaring volunlary redundancy to any employee.

13 TRAINING & CAREER PATH DEVELOPMENT

13.1 PRINCIPLES

13.11  The parties are committed to co-operafing positively 10 increase efliciency and
productivity within the Company and o enhance the carser opportunies and job
securlty of all employees through a greater commitment to training and skill
davelopment ,'|""““ s

ot !
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Accordingly the parties commit themselves to
developing a more highly skilled and Rexible workforce,

providing employees with career opporlunites through appropriate Uraining to acquire
additional skils, and

remaving barriers to the ulilisation of akllls acquired.

The Company shall develop and support tramning programs and activities thal are
consistent with:

the current and future needs of the Company,
the size, structure and nalure of he operation of the Company, and

the need to develop vocational skills relevant to the Company and the waler industry
through caurses conducled by accredited educalional institutions and providers.

WORK TRIALS

The parties agree that during the life of Lhis Agreemenl, the Campany in consultation
with the relevanl employees and Lhe Consullaiive Committee may irial any new
working arangements. Trals will be complemented by appropriate documentation and
assessmenl process.

Whare such trials involve temporary variations to the lerms of this Agreemenl, the
Company will seek the prior agreement of the unions whaose members are involved,
which shall nol be unreasonably withheld for the trial period.

ANNUAL LEAVE

ENTITLEMENT

Employees are enlitled lo annual leavs each year and the following entitlementls are
applicable within the Company:

140 hours {ie, 4 weeks x 35 hours per week basis)

. 152 hours (e, 4 weeks x 38 hours per week basis)
. 175 hours (e, 5 weeks x 39 hours per week basis)
- 226 hours {ie, 6 weeks x 38 hours per week basis)

Employées who commence employmenl afler the date of reglstration of this
Agreement by the Indusinal Relations Commission will be entified to four weeks

13
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annual leave only, unless regularly rogterad on Sundays and Public Holidays which will
create a five week enfitlement. Pro rata for par year

Annual leave acrues on a daily basis

Annual leave shall not accrua in respect of any penod of leave without pay or
unauthorised absence except as outlined below.

Annual leave shall acerue in respect of any period of approved sick leave without pay,
It shall accrue in respect of any period of approved leave without pay not exceeding an
aggregate of 5 working days in any leave year.

Annual leave shall accrue in respect of periods of absence on Long Service Leave or
when absent due ko incapacity lor which workers compensalion has been authonsed
10 be paid under Lhe Workers Compensation Acl, 1987

TAKING OF LEAVE

Annual leave is lo be laken at a time convenienl to lhe working of the Company but as
far as praclicable he wishes of the employee and domeslic need and tair allocation al
leave during pnme leave periods will be laken inlo consideraiion,

Afler laking into accounl the wishes of an employee the Company may direcl an
employee lo lake accrued annual leave at a fime convenienl 1o the Company.

Annual leave will nol be granted for a period of less than 1 hour,

Employees shall take at least two consecutive weeks of annusl leave each financial
yaar unless otherwise approved.

Annual leave will only be granied, if lhe leave has accrued up to the day pnor lo {he
day on which the particular period of leave commences

PAYMENT OF LEAVE

Payment in advance for annual leave will only be made when requested and when the
approved absence is for a perlod of two weeks ar more

Payment for annual leave is to ba al the ordinary rale of pay applicable to the
employee's substantive position unless

= An employee, who has acled for one year or mare in the same higher position
and who. due ko exiraordinary circumstances, conlinues-to-aciin th ien is
ehgible for paymenl of the higher duty allowance. ! | P

Ei i i
™ . w ° '
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ANNUAL LEAVE LOADING
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a) Employees shall be granted an annual leave loading of 17 5% of lhe manelary value
¢l annual kave accrued under clause 15.1. Where addilionai leave 15 accrued as
compensation for work pedormed regularly on weekends and public hohidays, Lhe
annual leave loading shall be calculated on a maximum of § weeks leave. Where
additional leave is accrued by warking in the Weslem Division of the State, the loading
is calculated on a maximum of 4 weeks lsave,

b) Annual leave loading may be paid at any time through the year.

c) Paymenl of outstanding amounts of annual leave loading shall be made on the first
pay day m December of each year of the amounl applicable lo the annual leave
accrued for Lhe leave year finishing 30% June thal year

155 CESSATION Of EMPLOYMENT

a) Annual leave, for which an employes is eligible on cessalion of employment, including
death, shall be calculaled to an exact hour of entillement or multiple thergof. Fractions

of less than an hour are to be taken o the next ighes! hour.

b Annual leave so caloulaled shall, excepl for death, be paid lo the employes on the
dale of lermination of service.

¢) The Company except in the situalion of misconducl for which paymenl may be
withheld shalf pay any oulsianding annual leave loading on refiremen| or fermination

156  PAYMENT OF ANNUAL LEAVE AFTER DEATH

a) Where an employee dies, annual leave is lo be calculaled up to and ineluding the date
of dealh.
1} Except as provided for i the payment of funeral expenses, the monetary value of

annual leave which remains not taken or forfeited al lhe dale of death Is to be paid to
lhe employee's nominated beneflciary. 1t no beneficiary has been nominaled, the
monetary value of annual leave is to be paid as foliows:

to the widow or widower of Lhe employee

il lhere s no widow or widower, the children of the employee. I Ihere 15 a
guardian of any children entitled to payment under this paragraph, the payment to
which those children are entitled is to be made to that guardian for their
matntenance, educalion ¢r advancement: or

if there is no such widow, widawsr or children, the person who, in the opinion of
lhe Company was, at lhe time of death of the employee, a dependant relativa of
the employee.

if there % o person enlilied to paymenl under al, b) or cj above, the monetary
value of annual leave is lo be paid lo the personal representalive of the employee,
e o (he Estale. T T
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Where the funeral expenses have been paid by a person other than a person or

parsons making a claim under b} above, any funeral expenses claim may form a

charge agains| accued annual leave on Lhe understanding Lhat:

» advice clearly identilying the claimanl, and receipts associaled wilh |he funeral
expenses shall be provded by any persan making such a claim.

where Ine monetary value of annual leave exceeds the cost of the funeral, the
balance is to be paid to the personal representalive of the employee, fe fo the
Estate

SICK LEAVE
ENTITLEMENT

Employees are entitled to sick teave each year and the following entitlements are
applicable within the Company:

70 hours (ie, 2 weeks x 35 hours per week basis)

76 hours (ie, 2 weeks x 38 hours per week Dasis}

105 hours (ie 3 weeks at 35 hours per week)

114 hours (ie, 3 weeks x 38 hours per week basis)
Employees who commence employmenl afler the date of registration of this
Agreement by {he Indusirial Relations Commission shall be entitfed to ten days sick

laave only.

Employees who have exhausted their sick leave provision will be considered for
extended pad sick leave.

Sick lsave on full pay accrues &l the beginning of Lhe calendar year excepl in the first
fult year of employment when sick leave accrues on a proporfionale basis.

When determining lhe amount of sick leave accrued, sick leave granted
full pay, shall be converted to Its full pay equivalant,

Any sick leave that is nol taken will accumulate.

TAKING OF LEAVE

Leave may be granted for absences caused by dlness or attendance at doclors.
hospitals etc, when appoiniment cannol reasonably be made oulside of working hours

and where the illness or incapacity 15 nol atinbulable lo 1he emiployee's own
misconduct.
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Where the sick ieave sought is in excess of three days, a medical ceftificale indicating
the nature of the illness or the unfitness and the possible duration thereof must be
presented to the Company.

Unless a medical cerlificale has been presenled or circumstances oulside the
employee's conlral prevent them from doing so, employees requifing unplanned sick
laave, must inform their Suparvisor prior ta their designated starting time on each day
of their absence of the [ollawing:

»  the inabilily lo attend work,
» pnalure of the iliness which may require canfidentiakty, and
a  the possible duration of the absance.

SICK LEAVE AS A CHARGE AGAINST OTHER LEAVE

An employee who has exhausted available sick leave and is unable to resume duty
because of illness or incapacity may elect to access another form of available leave
and must do so by written appfication,

Sick |save without pay may bs granted, provided thal the absence is supporled by a
medical cerificale,

WORKERS COMPENSATION

An employee may be eligible to claim sick leave on full or withoul pay pending Lhe
determination of an employee’s claim under lhe Workers' Compensation Act 1987.

If llability for lhe clanm is accepted, then an equivalent period of any sick lsave taken
by the employee pending acceptance of the claim shall be restorsd to the credit of the
emplayee.

After the completion of 26 wesks referred lo in seclon 38 of the Workers'
Camgensation Act 1987, an employee may use any accrued and untaken sick leave lo
make up any shorif2 m theZ ordinary rate of pay.

Any requirements under the Workers' Compensation Act 1987 o provide medical
adwice and undertake suitable dulles must be complied wilh by the employee, for
wilhout good reason the Company may withhold any claim o sick leave,

Ne further sick leave shall be granted on full pay if there is commutation of weekly
payments of compensation by the paymenl of a lump sum pursuant to seclion 51 of
the Workers' Compensation Act 1987 as amended

ILLNESS WHILE ON ANNUAL OR LONG SERVICE LEAVE

Where an employee who is eligible lor sick leave produces a medical certificate to the

effect Ihal they have been incapacitaled for any penod while on annual leave or for
one week of more whiie on long service leave, the employee may be re-credried with
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an eguivalent period of annual or long service leave as ihe case may be and sick
leave debiled accordingly.

No such recredit shall be granled to an employee on leave prior (o resignation or
lermination of service,
MANAGEMENT OF EXCESSIVE SICK LEAVE

The control of excessive sick |save is the responsibilily of the Company and is based
on ensuring the heatth and well being of all employees and the sfficient and effective
operatlon of the Company.

An employea with 5 absences on sick leave during a twelve month period unsupported
by medical cerfificates wll be interviewed in a counselling environment o discuss
reasons for sick leave. Following interview and an examination of sick leave absences,
wihin the contexl of the employee’s owverall atierdance pattems and work
performance, il may be decided 1o take no lurther achion.

If however there is reason to continue to monitor sick leave absences, then a period
will be specilied for tmprovement and the employee advised of the consequences of
gontinued unsupporied sick eave absentes.

If no improvement occurs within this period then medical cerlificates will be required for
each fulure sick leave absenca for a pefiod determined by Lhe Supervisor.

CARER’S LEAVE

USE OF SICK LEAVE

An employee wilh responsibilities in relation to a class of parson set eut in 17.1.3 b}
who needs their care and support shall be enfitled o use, in accordance with this
subclause, any Sick Leave entilsment which accrues afler 1V January 1996 for
absences lo provide care and supporl for such persons where they are ll

The employee shall. if required, eslablish by production of a medical certificate or
stalutory declaration, the illness of the person concemed.

The entitemenl to use Sick Leave in accordance with lhis subclause is subjecl Lo

the employee being responsible for the care and support of the person concemed, and

the parson concerned being

*  aspouse of the employes; or

» ade facto spouse, who, in relation lo a person, is a person of the opposile sex to
the first mentioned person who lives with the first mentioned person as Lhe

husband o wife of that persen on & bona fide domestic basis although not legally
married ta that persan; or

18
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a child or an adult child {including an adopted child, a skep child, a tosler child or
an ex-nuplial child), parent (including a foster parent and legal guardian},
grandparent, grandchild or sibling of the employee or spouse or de facie spouse
of the employee, of

a same sex partner who lives with lhe employee as the de facto pariner of Lhal
employee on a bana hde domestic basis; or

a relative of lhe employse who Is a member of the same household, where lor
the purpose of this paragraph;

'relative’ means a person related by blood. marriags, or affinity;
'household’ means a family group living in the same domestic dwelling.

"affinity’ means a relalionship thal one spouse, because of mamiage has fo
blood relatives of the other, and

An employee shall, wherever practicabie, give lhe employer notice prior to the
absence of the intention to take leave, the name of he person requiring care and their
relationship to the employee, the reasons for laking such leave and the estimated
length of absence. If it is not practicable for the employee 1o give prior notice of the
absence, the employee shall nolify the emplayer by telephone of such absence at the
firsd opportunity on the day of lhe absence

UNPAID LEAYVE FOR FAMILY PURPOSE

The employee may elect, with the consent of the employer, to take unpaid leave for
the purpose of providing care and support to a class of person set out i 17.1.3 b)
above who is ill.

ANNUAL LEAVE

To give eflect to this Clause, bul subjeci to the Annual Holdaya Acl 1844, an
employee may elect, with the consent of the employer, to 1ake annua leave nol
excesdng (ive days in any calendar year i a lime or times agreed by the parfies.

SRIEVANCE PROCESS
In the event of any dispute amsing In connection with any part of this clause, such

dispute shall be processed in accordance wilh the dispute sattiemant provisions of this
Agreement, S —

SPECIAL LEAVE

BASE ENTITLEMENT
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The Company shall m the case of personal circumslances provide to an employee
some or alt of the available special leave on {ull pay. The enlitlement will be whichever
ig Lhe greater of the lollowing
2.5 working days during the firsl year of service and on complelion of Lhe first
year's service, 5 working days In any penog of 2 years, or
1 working day for each completed year of service after 2 years of canlinuous
service, less any period of special [eave already laken
Special Leave may be taken to a minimum 1 hour duration.

If Special leave 1s Insufficient, access to alternative leave provisions may be granted to
cover the required leave.

APPLICATION
Special leave may include but net be limited to the following applications:

» Compassionate grounds such as the dealh or serious illness of a close member
of the family or a member of the employea’s household;

Local Fire Brigade or Bushfire Brigade duty:

Traming Courses thal have mreceived Company endorsement prior lo
commencemenl:

»  Local Government Service;

1 Sport al State or National represenlative level.
v Retirernent Seminars.

ADDITIONAL ENTITLEMENT

Employees who are required 1o provide a service in a State or National interes! in the
areas described below wili be entitled to addiional leave as mentionad:

State Emergencies

" Employees who volunteer to assist lhe State Emergency Service during
emergencies, and are released by the Company for that purpose, may be granled
speciai leave on ordinary pay whilst engaged in these activilies dudng normal
working hours.

Fire Fighling

Employees who undertake fire fighting duties during an emergency as declared
under Seclicn 17 or Secion 41F of the Bushfires Act may be granled special
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leave al ordinary pay for the time they are necessanly absent from duty on such
emergency fire ighting activitles.

Military Duty

»  Employees who are members of the Defense Reserve Forcas and whose mililary
service is parl ime may be granled up lo 15 working days special leave al
ordinary pay dunng lhe leave yaar.

Courl Service
When an employee is summoned lo be parl of a jury or a wiiness at court, the
following will be applicable:
Notice of caurt service shall be presented to the Company as soon as practicable.

During such leave of absence the employes shali be paid the difference between
the court service fees receivad and ihe normal ordinary rate of pay as if working.

MATERNITY LEAVE
ENTITLEMENT

An employee who is pregnant shall, subject lo his clause, be entitled to be granted
maternlty leave as follows;

For a period of up lo 9 weeks lzave prior 1o the expecied date of birth: and

For a further period of up to 12 months leave after the actual date of birth.
LEAVE NOTIFICATION

An smployee shall formally notify the Company in writing of the following:

Mot less than 10 weeks in advance of the intention ta take maternity leave, and

Not less than 4 weeks before proceeding on matemily leave of the period and nature
of laave plan (ie full or part time or a combination) to be adopled.

The employee mursi, belore the siart of leave. provide a cerfificale from a medical
praclibener confirming Lhat she is pregnant and the expecled dale of birih,

The emplug.ree must, befere the start of leave. provide a statutory declaration by the
employee, il applicable, the peflod of any patemily leave sought or taken by their
partner.
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LEAVE PLAN

An employee who is granfed matemity leave, may wilh lhe permission of Lhe
Company, take the leave as either-

Fult time for a period of 12 months; or
Part time for a peried of 2 years; or

As & combination of full time and part time over a proportienate period of up fa 2 years,
LEAVE PAYMENT

An employee who is enlering inlg approved matemity leave and prior to the expecied
date of birth has completed not less than 40 weeks' conlinuous service shall be
entitied to:

Be paid al her ordinary rate of pay for a peried not exceeding 8 weeks or the pericd of
maternity leave {aken, whichever is the lesser period.

Paymenl for parl time malerity lsave shall only be for the hours for which lhe
employee would have been at work and at the rate of pay under the part time leave
arrangement.

Continuous service is defined as full or parl time bul nol casual service and excepl as
provided in 19.4 a), malemily keave shall be granled without pay,

FITNESS TQ CONTINUE WORKING

Whare, because of illness or rigk associaled with her pregnancy, the employee is
unable o carry oul the dulies of her posilion, the Company shall as far as praclicable,
provide employment in some other posifion, lhe duties of which she s able to
salistactorily perform. The posilion o which the employee is transferred shall be as
cose as possible in status and satary to her subsiantive position

Il an employee decides ta continue working during the period 9 weeks prior to the
expected dale of birth, she must be able ta salisfaclonly perform her normal duties

It necessary, the Company may require the employee o provide a medicat certificale
conflrming that she is fit and able to continue working during this period

PREMATURE BIRTH, STILL BIRTH & MISCARRIAGE

Premature Birth

i
I an employee gives birth prematurely and before commencing the rratermity leave-tor-—

which she has applied, she shall be freaed as being on maternity leave Irom the dale
she enters on feave to give birth to the child and any previous leave arrangements wil
be negated.
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Stili Birth

If a chid is slillborn, the employae may elect lo take available sick leave or maternity
leave.

Miscarriage

In the event of a miscarriage any absence frem work is to be cauered by lhe gurrent

sick lgave provisions. .
C3oss Moot
RETURN TO WORK 3
P A I B B e e
Nolification il- =

Ag soon as practicable after having ihe baby, the employee on melemily keave shall
natify the Company, in writing, of the baby's dale of birth,

Right of Relum lo Former Positlon

An employee refurning lo work immediately afier full ime or part time matemity leave
has the righl to resume her former position.

Right of retum to former position during Part Time Matemity Leave

An employee does not have a right of return to her former position during a period of
part time matemity leave. If the Company approves part time maternity leave lhen the
pesition occupied shall be at the same classificalion and grade s the former position,

Right of Retum Forfeited

An employee forfeits her right of relum lo her former position if she does nol resume
duty immedialely al the end of her malemity leave.

Former Position Abalished

If the former posilon has been abolished. the employes shall be transferred to a
position at the same classification and grade and where practicable, in lhe former
location,

Former Position Relocated

It the posifion has been moved as part of a formal relocalion of 2 business unil the
employee has a righl of relum 1o her former posilion in the pew location. If the
emplayee so requests, the Company should consider the practicability of transferring
her t¢ & positien at the same classification and grade in the former, or mare suitable
lacation.
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1978 Reverslon lo Maternity Leave

An employee who has refurned to full time duty afler less than her full enfilement 1o
matemity leave, shall be enlitled to reverl to matemily leave either on a full tme or parl
flime basis if she so elects. This election may be exemased only once and a minimum
of 4 weeks notice {or less if acceplable to lhe Company) ol her inlention lo resume
malemity leave musl be given.

19.8 INCREMENTS AND LEAVE CREDITS

19.81 Increments

Any period ol paid maternity leave (at full or half pay) shall count as full service for the
purpose of determining incremantal progression. Unpaid matemity leave shall not
count as service for determining incremental progression.

1987 Leave credils

Matemnlty leave at [ulf pay shall count as full service for the purposes of determining all
forms of leave.

Matemity lzave al half pay shall count s service on a pro-rata basis for the purpose ol
determining all forms of l2ave. Matamily leave al half pay Is paid leave taken at a
raduced rale and is nol a combination of full pay leave and leave wthoul pay.

Unpard materity leave shall not count as service for the purpose of delermining any
form of leave enliiement, except for long service keave in cases where al leasi 10
yaars service has been completed and unpaid maternity leave does not exceed &
months.

19.9 SUPERANNUATION

An employee on maternity leave, whelher paid or unpaid. shall ensure (hal salsfactory
amangements are made with he redevanl Superannuation authority for the payment of
thewr contributions.

1310 RETURN TO FULL TIME WORK

18.10.1 An emptoyee may resume full time employmenl by giving the Company 4 weeks
notice. On resumplion of Wl time duty. Ihe peried of part time service shall be
converted to the lull ime equivalent, an

1911 FURTHER PREGNANCY

19.11.1 General

Pl 2—--e nox s

Where an employee becomes pregnant whilsl on maternity leave, a further period of
matamnity leave shail be grantad if requested.

!

19.11.2 Cassatlen of Current Entilement to Leave
24
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It an employee enters an a second period of matemity during the curency of the intial
pericd of matemity leave, then any residual matemity leave rom that initial enlilemenl
ceases.

PATERNITY LEAVE

GENERAL
Patemily leave is leave without pay and is available to employees employed on a full
fime or part ime basis W is granted lo those employess who are ineligible lo be

granted either matemity leave or adoption leave but who are to ba the pnmary care-
giver of a chid or who wish lo share the child caring duties with their partney.

I e
ENTITLEMENT
An employee is entilled to patemity leave as follows:

1 week of unpaid leave from the date of birh of the child or the "Jﬁata of placemmsnl of __
an adopted child, and

At the Company's discretion;
s Up o a further 51 weeks unpaed leave on a full tme basis; or
" Uptoa maximum of 103 weeks unpaid leave on a part time basls; or

» A combinalion of full time and par time leave provided that the period of leave
taken does not exceed the equivalent of 12 manths full time leave.

{ EAVE NOTIFICATION
An employee shall formally nolify the Company in writing of the foflowing:
Hol less than 10 weeks in advance of Ihe intention o kake leave, and

Not less than 4 weeks before procseding on leave of the perlod and nature of leave
planned {ie [ull or parl ime or a combination) required.

The employee musl, before the start of leave, provide a certificats from a medical
practilioner confirming thal their partner is pregnamd and the expected dale of birth

In the case of extended paternily leave, the employee musl, before the slarl of leave,
provide a stafutory declaration by (he employee stating:

» Ifapplicable the penod of any maternity leave soughl or laken by therr pariner, and
* They are seeking that period of extended patemity leave to become the primary
care-give of the child
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LEAYE PLAN

An employee who is granted patemity leave, may with the permission of the Company,
lake the leave as etther:

Fult time for a perfed of 12 months; or
Part time for a period of 2 years; or
RETURN TO WORK 1
Right of Return ko Former Position

Yoo — e =
' Liz Zoiw ne AT

An emplayee who retums to work after palerniy leave has a rL';hi-- to-refum fo their
former position regardless of whether the leave was kaken on a full time or part time
basis,

Right of Return o Former Position during Parl Time Palernily Leave

An employee does nol have a right of retumn to the former position dusing a pericd of
part time palemity leave. If the Company approves of part time patemity leave then the
posilion occupied shall be al the same dassification and grade as the former position.
Right of Return Forfeited

The rlght lo refurn fo the former position is farfziled when an employee does not
resume duty al the expiration of full time or parl time palemity leave.

Former Position Abolished

if Ihe former position has been abolished, the employee shall be transferred to a
posiion at the same dassification and grade and where praclicable, in the former
location.

Fommer Position Relocated

If the position had been moved as part of & formal retocation of a business unit he
employee has a right to return to their former posilion in the new localion. If the
employee so requests, the Company should consider the practicabillity of ransfernng
them to & position at the same classification arxd grade in lhe former, or more suitable
focatian.

INCREMENTS AND LEAVE GREDIT

Imeramants
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Full time palernity leave does not count for incremenlal progression,

Subject to salsfactory service part time palernity leave counts for incremental
progression.

Leave Accruals
Patemity leave does not count for the accrual of any form of leave excepl where:

An employee has completed at least 10 years service when any perled of unpaid leave
of lags than 6 months counts as service for the purpose of long service leave accrual;

It is laken in part or in full as a charge againsl annual and/or long service leave.

ADOPTION LEAVE o SR

1 |
GEN ERAL || If!l.'! R R TR LS PP !il

L _
An emplayee who warks either full tme or parl ime 15 entitled to adoplion leave if they
are fo be the pnmary care giver of a child. The type of leave and the circumslances
under which it is granted depends on whether the employee is male or female, the age
of the child and the circumstances surrounding the adoption

AT R

ENTITLEMENT

An employee adopling a child and who will be the primary care glver shall be entitied
to be granied adoption leave:

For & period of up to 12 menths if the child has nol commenced school at the date of
taking custody; or

For such a pericd, nol exceeding 12 months on a full ime basts, as Ihe Company may
determine, if the child has commenced school at the date of 1aking cuslody.

LEAVE NOTIFICATION

The notices or documenls to be given to the Company for the purpases of laking
adopticn leave are.

In the case of extended adoplion leave, the employee shauld give wrilten natice of any
approval or alher decision to adopl a chikt al least 10 weeks belore the expected date
of placement

The employee must give written notice of the dates on which the employee proposes
to stert and end the period of legve, as soon as oracticable after the employee is
notified of the expecled date of placemenl of lhe child but at least 14 days before
preceeding on leave.
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The smployee must, belore the start of [eave, prowide a statement from an adoplion
agency ar another appropriale body of the expected dale of placament of the child with

the employee for adoption purposes.
In the case of extended adoplion leave, the employee must, belore the slart of leave,
provlde a statulory declaration stating:

» |f applicable, lhe period of any adoplion teave sought or taken by their partner. and

»  That the employee is segking that period of exiended adoption leave to became
the primary care giver of the child.

LEAVE PLAN

An employee who is granted adoption leave, may with the permission of lhe Company,
take the leave as either:

Full time for a period of 12 months: or

Fart time lor a period of 2 years; or

As a combinabion of full ime and parl lime over a proportionale period of up lo 2 years.
LEAVE PAYMENT

Pald adoption leave is an entltiement available to an employse who is to be the
primary care-giver The enttlement is for 3 weeks of adoption leave paid al lhe
amdinary weekly rale of pay {or the perlod of paid adoplion leave taken, whichever is

the |esser) cummencing on or after the date of placement of the child.

Prior to the date of laking cuslody of the chikl, the employes mus! have completed 40
weeks of continuous service with the Coampany.

Except as provided in this subclause, adophion leave shall be granted without pay.
SPECIAL ADOPTION LEAVE

An employee, whether the primary care-giver or nol, is entitlsd to lsave without pay nat
exceeding 2 days to attend any compulsory inferviews of examinations as are
necessary as a parl of the adoption procedure This leave may also be granted from a
credil of annual, long service leave or special leave.

VARIATION

Vartatlon to Peried of Leave
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An employee who has nolified the Company of Lhe intention to take adoplion leave
may vary the period of leave any number of times before the leave has commenced.

An employee may increase the leave period whilsl on adoption leave;
Once only withoul the consent of the Company by giving nol less than 14 days nofice
in wiiting stahng the period by which the leave fs lo be inaeased,

An employee may decrease the perlod of adoption leave whilst on adoption leave any
number of times wilh the consent of the Company.

Full Time and Parl Time Duty after Adoption Leave

Where an employee retums to full ime duty prior to the full entifenment lo adophon
leave being exthausled, they may apply to reverl lo erher full time or parl ime adophon
leave for the remainder of the entillement.

An smployee who relumns to work on part lime adoption leave may apply to nevesl fo
full time adoption leave.

An smployee on [ull lime adoption Yeave may apply to return to work part time during
adoption teave.

Annual Leave and Long Service Leave Combined with Adoplion Leave
Annual leave or long service leave to which the employes is entitied may be laken
wilhin the period of adoption leave provided thal the lotal period of leave does nal

exceed 12 months.

An employee shall also be entitied to combine half pay adoption leave wilh half pay
long service or annual leave if they so elect.

RETURN TO WORK

Provisions applicable fo righl of retum fo former position after adoplion leave are the
same as those applying io patemity leave.

LONG SERVICE LEAVE

ACCRUAL

Long Service Leave will be covered by the Long Service Leave Acl 1955 and the
foflowing provisions.

All accrued or accumulated long service leave up e the date of commencemen! of this
Agraement shall be credited to the employee's entiflements,

Long Sarvice Leave shall be calculated on a nominal working day basis wilh the
duration of the working day being 7 hours per day for employeas working a 35 hour
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week end 7.5 hours per day for amployees working a 38 hour week, imespective of lhe
number of days normally worked per week

For the purpase of Lang Service Leave, public holidays eccurring during or at the end
of a period of leave are to b trealed as ominary working days and are o be debiled
as Long Service Leave.

On completion of 10 years servics, employees shall be entitled to 44 working days
leavs, On completion of each year of senice in excess of 10 years, employees shal
be entitied to a further proportionate amount of leave calculated on the basis of 11
working days leave for each year of service in excess of 10 years,

Where the services ol an emgloyee who has had at keasl 5 years service but iess than
10 years service Is terminaled by the Company for any reason other than the
employae's willful misconduct, they shall be enlifed for 5 years service lo 22 working
days leave and for service afler 5 years lo a further proporiionale amounl of leave
calculated on the basis of 4.4 working days leave for each year of service in excess of
5 years up to 10 years service,

Where the services of an employee who has at least 5 years servica but less than 10
years service is terminated by the employee on ascount of illness. incapacily or
domestic or uther pressing necessify (which shall be substantiated by the employee),
they shall be entitted for 5 years senice lo 22 working days leave and for service after
5 years lo a Rurther proportionate amount of leave calculated on the basis of 4.4
working days leave for each year ol semce in excess of 5 years up lo 10 years
Senvice.

SERVICE

Any pefled of [ull ime service with the Company or its successors shall counl as
sefvlce for the accrual of long service leave. Periods of part time service shall count

proportianally.

Periods of leave withoul pay or unauthorised absences during penods of setvice wilh
lhe Company or its successors shall nol counl as service, lor lhe accrual of long
service leave, excapt far those employess who complete 10 years service, in which
case any pericd of leave without pay not exceeding six manths shall counl for the
accrual of long service leave.

LONG SERVICE LEAVE ALREADY GRANTED

Long service leave already granted fo an employee m respect of any period of service
gither with the Company, it's predecessors or any other Department or Authority,
service with which is counted as service for the accrual of the employees Long Serviee
Leave, shall be offset against any leave for which eligibility may arise under this
Agreement
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23 LEAVE WITHOUT PAY

231 Leave without pay may be granted ko an employee showing good and sufficient
personal reason for the leave and provided that the employee Intends to resume duty
on the expiration of the leave.

23.2  Leave without pay will nol be granted lo allow the employee o engage in other
emplayment.

23.3 Leave without pay is lo be granted ¢n the understanding lhat the right of the Company
to abolish any posiion or to terminate he employee's services should |he
glreumsiances so require, dunng the period of the leave, will not be affacted by the
granting of Lhe leave.

234 Where an employee 15 granted leave withoul pay for a penod nol exceeding 10
conseculive workmg days, the employee shall be paid for any proclaimed public
holidays falling during such leave without pay.

235  Anemployee who has been granted laave without pay which, when aggregated, does
not sxceed § warking days In a peried of 12 months, such leave shall count as service

for incremenlal progression and scenial of annual leave. il

I

24 VOLUNTARY REDUNDANCY y IR
g I
Employees who accepl redundancy shall be enfitied lo the lullnwing'piﬁlﬁﬁﬁf’m:"—“ﬁ“"

Four weeks notice ar payment In llew; plus

An addilional weeks notice or pay in lieu for employees aged 45 years and over
with 5 or more years of completed service; plus

Severance pay al lhe rale of 3 weeks per year of continuous service with a
maximum of 52 weeks. with pro-rata payments for incomplele years of service Lo
be on a quarlerly basis; plus

The benel allowable as a contributor to a superannuation fund; plus

Pra-rata annual leave loading in respect of leave accrued at the dale of
terminalion.

Employees who accepl redundancy within 2 weeks of the Company approval, and
termmate employmenl within the ime rominaled by lhe Company, will be entitled to
the following additional paymenls:

» |ass than 1 year's service: 2 weeks pay
« 1 yaarand less lhan 2 years service: 4 wesks pay
s 2years and less than 3 years service: & weeks pay
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3 years service and over: 8 weeks pay

MANAGING DISPLACED EMPLOYEES

The Consullalive Committee shall reach agreementi on the required services, {as per
Clause 25.7) and service providers for displaced employees prior to any Company
restruciure.

The Campany is o inform displacsd employees, in writing, when their posilions are o
be declared no longer available and advise them of redsployment options and Lhe
range of services and informalion sources available o them.

Displaced employees may be offered redeploymentl.

Redeploymenl may involve placement in a position of a different classiication or grade
with & difference in salary or wage (5% or one grade or a lower salary or wage)
Displaced employees who are redeployed to a position with a lowsr salary or wage
shall receive pay maintenance for a period of at least 12 months,

Displaced employees must make themselves available for redeployment and accept
reasonable redeployment opportunities when al lhe exisiing salary or wages.

Displaced employees who are redeployed shiall be provided with all necessary training
lo develop the skills and compelencies required to camy oul the duties of any new
poaliion.

The services and informatign sources to be provided fo displaced employees shall
inciude, bul nol be imited to the fellowing, {as appropriale):

®  Counselling services,
" [nformalion on superannuation and financia entittements,
®  The Company contacl employees,
" Access to assistance with;
job search,
jobr placement,
resuma preparation,
interview skills,
iradefskill cerification,
career transition redraining opportuniies,
professional assassment of vocafional skiils, aptitudes and inleresls,
information on programs to upgrade skills or acquisition of new skills,
removal costs to gain employment,

Displaced employees may be offered voluntary redundancy

Displaced employees who accept voluntary redundancy may be granted 12 weeks job
search leave, plus reimbursement of expenses of up to 35,000 incurmed In the payment
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of Iraining fees, including books and equipment, dunng the period of 12 months
following their last day of duty.

DISPUTE SETTLEMENT PROCEDURE

The purpose of this procedure is to ensure that industrial disputes are prevenled o
resolved as quickly as possible and if they do occur, are deall with in the comect
mManner,

If the dispute concerns guestions of safety, the safety issue shall be immediately
raferred to the appropnale Supsmvisor and Safety Committee, which shall consider and
resolve the maller forihwith in compliance wilh any statutery cbligation.

in the event of other dispules ansing between the Company and an employse or
employees, any matter which remains in dispute afler il has been considered jcintly by
lhe appropriate supervisor and the employee(s) concemed, shak be examined by the
responsible manager and a reply prowided to the superasor and employee(s} wilhin
hwo days.

Il the dispute remains unsettisd the responsible manager shall ensure that lhe mattar
is recorded in writing in pertinent detail, while an employee may notfy either ihe
consultative committee and/or representatives of a union of the nature and details of
the mattes in dispule.

Il the dispute thereafier remains unresolved, discussion shall 1ake place between the
relevan senicr manager and lhe union, both of whom shall take all reasonable sleps
to settls the dispule

If the dispute remains unsattled the maller shall he notfied to the NSW Industrial
Relations Commission.

While the procedures specified herein are being followed all work shall continue
nomally,

The uMtimate terms of settlement of the dispute shall not be affected in any way, nor
shall the rights of any persen Involved in the dispule be affected or prejudiced by the
fact that normal work has continued without interruption.

COUNSELLING AND DISCIPLINE PROCEDURE

COMMITMENT

These procedures are designed fo encourage and improve good work practicas,
performance and individual condugt, They also prescribe staps for giving guidance,
and in appropriale cases, for taking disciplinary action.

OBJECTIVES
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To encourage and improve good work habils, performance and Indlvidual conducl.

To ensure that all mallers relating to employee conduct are investigated properly,
considered reasenably and dealt with promptly, fairly and consistenty

To ensure thal every consideralion has been given fo comecting unsabsfaclory
perfarmance ar conducl

To utilise appropriate methods of disciplinary action (gg counselling sessions,
sanctions etc) that have the clear intenlion of bringing about an improvement in the
work perfarmance of an employes.

To ensure thal, olher lhan in cases of senious misconduct, sevare disciplinary action is
only taken as a last resort, following appropriate counselling and after formal wamings
have been given

INFORMAL PROCEDURE
COUNSELLING (Conduct, Wark Performance or Work Habit}

The supervisor will inlerview the employee with a view to discussing areas of their
work that are considered unsatisfactory The reasoms for the unsalsfaclory
parfomance shall be explored wilh a view io idenlifying any mitigating circumstances
or ather reasons thal have led lo Lhis sivalion. The employee’s assislance will be
soughl lo solve Lhe problem and selfl-esteem will he maintained

The employee will be encouraged to provide a point of view, particularly as it may
asslst in comeclng lhe problem, The employea's views will be listened to with
appropriate empathy.

The supervisor and employee will then aim lo develop a mulually acceplable work plan
with the view lo achieving salisfactary periormance culcomes. A further review period
may form part of this plan.

Notwithslanding the above, should Ihe performance siuzlion nol improve or the nature
of an employee's indiscreton is considered serious enough, then Step 1 of the
counselling and disciplinary pracedure may be implemented immediatebe — -

FORMAL PROCEDURE
Step 1 - initial Waming

The supennsor will corduct a formal counselling session and Ihe employee Wi
clearty informed thal this is an Initial wamning as part of the Company's Counseling and
Disciplinary Procedures and that an employee represenlative {union delegate in the
case of & union member) may be present, if required by the employee.

The counselfing session will focus on unsalisfactory conduct, |ob patormance or work
habit. The employee will be told specifically whal is unsatisfactory Tie counseling
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shall focus discussion on these points and shall nol be drawn Into side or unrelaled
issues,

A plan ot comeclive action will be agreed on which identlfies specific and aliainable
goals required to be mel by the employes, and a realistic ime frame for lheir
implementaton. The employee will be made aware of Lhe consequences of
subsequenl breaches.

A 'Record of Initial Waming', summarising the key points discussed during the session.
will be drawn up by the supervisor and given to the Personnel Cfficer for filing. The
employee will be given a copy of the 'Record of Inilial Warning'. This record shall
remain active on the employes's file for a period of six manths,

The supervisor within the time frame previcusly agreed will follow up lhe counselling
session The employee shall be commended if the problem has been corected. If nol,
Slep 2 of this procedure shall be apphed.

Step £ - First Written Warning

The first wnllen warnimg will be given in the presence of the employee's direct
supervisor and employee repragentative {union delegate In the case of a union
mamber;.

The supervisar will begin the session by reviewing the previous counselling session -
when and why it was called, the comective action agreed, the time frame sel - and the
circumsiances that have led to Lhis situalion.

Agaln a specific plan of corrective action is agreed and a time frams set.

The warning is evidenced in writing by completing a ‘First ritten Waming Report. Al
perties will be asked lo sign the reporl allhough il is nel compulsory for the employes
or the employee representative to sign. The compleled report will be given to the
Personnel Officer for filing on the employee's fle where it wil remain active for a
period of six months. A copy of the report will be given lo the employee.

The Flrst Written Waming will be followed up within the time frame agreed. If
satisfactory improvement has not
procedurs shall be applied.

Step 3 - Second Wntlen Warning

H w memsle,my
The responsibility centre manager in he presence of the-su e
representalive {union delegate in the case of a union member) then speaks to the
employee,

The manager will begin the session by reviewing the previous counseling session -

when and why it was called, the comective aclion agreed, the time frame sel - and the
circumstances that have led to this stuation.
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Agaln a specific plan of corractive actlon is agreed and a time frame set.

A completed ‘Second Written Warning Report is handed fo the employee for
signalure, together with thal of the employee reprasentative allhough i is nol
compulsory for the employee or the employee representative to sign. The wording on
the reporl may vary from circumstance lo circumslance and will be verified wilh the
Persennel Officer prior fo being discussed wilh the employee

Failure to rectily the situatton within the agreed time, or a aubsequent breach of
scceptable conduct or perfommance, may lead to dismissal, This will be clearly slaled

The completed ‘Second Wniten Waming Report” will be given to the Personnel Officer
for fiing where i will remain actlve for a period of six months. A copy will be giver lo

the employes.

The Second Written Waming will be lollowed up within lhe time Irame agreed. If a
satlsfactory improvement has not been made == agreed in 27.4.4.3, Step 4 of ths
precedure shall be applied.

Step 4 = Dismissal

The 'Second Written Warning Report' will be followed up within the time frame agreed.
If satislactory improvement has not been made the employee may be dismissed.

The responsibility centre manager in the presence of the supenvisor and employee
represenlative (unon delegale in ihe case of a unicn member) then speaks to lhe
employee. The facts are ta be clearly slated.

A completed 'Third Writtsn Report' Is handed o the employse for slgnature, logelher
with that of the employee representative although it Is not compulsory for the
employee or the employee raprasentative to sign The wording on the repor, slating
deary the disciplinary outcome, musl be verified with the Personnel Officer pror lo
being discussed with the employee

Arrangements in relation lo any lermination {including period of nolice. payments lo be
made &lc.) are to be discussed with the Personnel Cfficer prior ko the discussion with
the employes.

E .r'-'l'q.‘l_ e 1'—1

The completed 'Third Written report’ is to be given lo the rarsan gl Uﬁlcer for Tiling|
|

ingtant Cismissal

The Company views lhe dedision to lerminale an emphyhes lﬁo}ﬁleﬁf a seri
gccumence and will always ensure Lhat faimess and

case.

Notwithstanding, the Company shall have the right to dismiss any employes withotit
notles for conduct justifying instant dismissal mcluding, but not limited to, gross neglect
of duty, non cbservance of safety regulations and policies, threatening or vielent
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behavlour, fraud or lhell of propsrty, and in such cases remuneration shall be paid up
to the time of dismissal only.

CONTRACTORS' PROTOCOL
Where work is to be carried oul by contract, including sub-contract, the Company will

Ensure ihal all tenders are properly scrulinised to ensure that prospective tenderers
would, if successful, be paying award rates. providing award conditions and complying
wilh olher statulory provisions and specified standards and safe working procedures.

On bemng advised or olherwisé becoming aware thal a conlractor or sub-confractor is
not paying award rates, providing award conditions. complying with olher slalutory
provisions or specified standards and safe working procedures, the Company will lake
necessary action to ensure tha situation is immedialely rectified, Should the conlraclor
of sub-contractor continue o breach the provision then approprlate acbon, including
termination of conlracl will, if appropriate, be implemenled

This prolocol will be reflecled in all farmal contracts entered info by the Company.

RIGHT OF ENTRY

The provisions of Chapter 5 Part 7 of the Induslrial Relations Act 1986 and Part §
Plylsion 3 of lhe Qceupalional Health and Salely Acl 2000¢NSW) apply.

FUTURE NEGOTIATIONS

The Parfies agree to commence negohalions on a new Agreemenl no laler than twelve
monihs prior to the expiration of the nominal term of this Agreemen.

The parties agree to commence workplace consultalion via the Consultative

1
|
The Agreement can be lerminaled al any time with the
whether during or afler ils nominal term.

TERMINATION OF THIS AGREEMENT

Irdustnal

The Agreemen( can also be terminated at or afler lhe end of its nominal term by any
ane of the parlies gwing at least 3 month's writien notice of intention to terminate to
edch other party. The notice must be served before the end of the nominal lerm.

37



Blurrumbidgee Irigation Limtes E - Wrprse Sgresmme_ M2

313 Termination of lhis Agreement is not effeclve unlil the Industrial Registrar has been
given writlen notice of the approval to terminale or of service of the nolice of inlenlion

to {emminale.

SCHEDULE 1 - CLASSIFICATIONS IN GENERAL
1) Schedules 2, 3, 4 & 5 ideniify the malority of pesilions within the Company,

2] New positions as referred to in Clauss 2.2 may be intreduced with a new posilion tille ne
idenlified in the subsequen| Schadules.

3) New Positions are the subject of a job analysis to ensure the comect classificalion and
common salary ponis asscciation as per this Agreement.

4} Employees with lhe same Positon titte may have a different clagsification and common

satary polnts dependenl on their previous substantive position and/or where lhe nalure of
their work is of consequential difference,

® A Fisld Qperalor posilion may therefore be classified within to the General Conslruclion
Workers Schedule while anolher Field Operalor pesilion may be classified in the
Irrigalion Services Schedule.

SCHEDULE 2 - CLASSIFICATIONS AND COMMON WAGE POINTS
GENERAL CONETRUCTION WORKSERS

Constructlon Worker Group 1 32
General Labourer - nat otherwise classified

Construction Worker Group 2 K|
Crane chaser

Stereman

Concrete worker

Labourer engaged spraying weeds

Construction Werker Group 3 41
Powder monkey

Concrete finisher

Labourer placing andfar tack welding reinforeing steel

Constructlon Werker Group 4 43
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Dogman.

Youlhs

Al 15 ysars of age 2

Al 16 years of age 4

AL 17 years of age 9

a) The Common Wage Point Hourly Rats includes the Special Rate under Clause 4 {n) of the

b)

General Construction (Slate) Award,

The following allowances shall be added to the hourly rales when applicable.

Distant Places: (Clause 5 {v) (a) of the General Conslruction (Saie) Award} - All empioyeas
working in districts wesl ard north of and exdluding Stale Highway No. 17 from Tocumwal lo
Gigandra, State Highway No. 11 from Giigandra to Tarmworth, Trunk Road No. 63 o
Yetman and Sfate Highway No. 16 o Boggabilla up o the Western Divislon boundary and
excluding the municipafities through which the road passes. shall be paid $0.0995 per hour
in addition to the Common Wage Point Mourly Rate.

First Aid: (Clause 27 of lhe Genaral Construclion {Slale) Award) - An employee appoinled
by the Company lo perform first ald duty shall be paid $0 2120 par hour in addilian to the
Comman Wage Point Hourly Rate.

GANGERS

{i) Gangers in charge of a gang
(a} Up to 9 employeas 47
(b} From 10 lo 15 employees 50
{c) 16 employeas of more 52

(i

a)

Wherg gangs include one or more major ptant ilems (fractors, front or back end loaders,
power graders}) the following amounts shaii be added io the weekly rle shown above.

(a) up lo 3 major plani items $11.02
{b} 4 lo 5 major plant items $1840
{¢) B or more major planl Nems $29.34

The following allowances shall be added to the weekly rales when applicable.

Distant Places: (Clause 16 (i) of the Gangers (State) Award) -All employees working n
districts west and north of and excluding State Highway No. 17 from Tocumwal o Gilgandra,
State Highway No 11 from Gilgandra to Tamwarth, Trunk Road No. 63 to Yalman and Stale
Highway No. 16 fo Boggabilla up to the Westem Division boundary and excluding the
municipalities through which the road passes, shall be paid $3.60 psr week in addition to the
Common Wage Poinl Weekly Rale.
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" Fint Aid: {Clause 26 of the Gangers (Stae) Award) - An employee appointed by the
Compeany 10 perform first aid duty shall be paid $8.55 per week in addiiion to the Common
Waga Poirt Weekly Rale.

Induziial Pegistal
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PLANT OPERATORS
M Mobie Crane
Lifting capacity up lo 5.1 tonnes 8
Lifing capacity > 5. 1 up {o 10.2 39
Lifting capacity » 10.2 up fo 15.2 42
Lifting capacity > 152 up to 20.3 43
{ii} Excavator Operators
Up to and including .57 cu m 41
Over 57 upto1.53cum 43
Over 1.53uplod06cum 45
Qver3.06 up o 5.35¢cum 48
Over535cum 50
(i) Grader Operators
746 kw and under 42
Qver 746 kw 44
{iv) Tractor Operators/ Loader Cperatars - Fronl End, Backhoes:
(a) Withoul Power Oparated ettachments
i) 48.5 kw and under B
{ii} Over 48.5 kw K1)
(b) Whilsl using power operated attachmenis
{f 48.5 kw and vnder 39
{ii] Over 48,5 kw less than 97 kw 43
(] Over 97 kw lass than 220 kw 44
(iv) Over 220 kw 46
{¥) Forkiift Operator 39
(w) Coles Full cirde Diesel Elactric Crane 46
(wii) An operator appoinled In Charge of Planl - the fallowing
amount shall be added lo the appropriate weekly rate
9et out above $10.60

aj The following allowances shall be added to the weekly rales when applicable.

Dlstant Pleces: (Clause 11 {} of the Plent Operators on Construction {(PWD, WRC, efc.)
Award) - All employees working in districts west and north of and exciuding Slate Highway
No. 17 from Tocumwal to Gilgandra, Stale Highway No. #1 from Gilgandra lo Tamworth,
Trunk Road No. 63 lo Yetman and State Highway No. 16 fo Boggabila up to the Westem
Division beundary and excluding the municipalities through which the road passes, shall be
paid $3.73 per week in addifion to the Commeon Wage Point Weekly Rale,
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" First Aid: {Clause 25 (v) of lhe Plant Operators on Construction Award} - An employee
appainted by the Company to perfor first aid duty shiall be paid $8.05 per week in addition
lo the Common Wage Point Weekly Rale.

SKILLED TRADES
Carpenter and/or Joiner 41
Electrical Fitter 48
Electrician in Charge of Plant having & capacity of 75 Kw or more 55
Electrigian in Charge of Plant having a capacity of less than 75 Kw 50
Machinist, First Class (Metal Trades) 41
Mechanical Tradesperson Spedal Class 47
Motor Mechanic 1
Painler 41
Welder, Special Class 42
Welder, Flrst Class 41
Appranticas - Faur Year Term
1%t Year 1
2nd Year y,
Ird Year 11
dth Year 2

a) The Common Wage Point Weekly Rate Includes the Additronal Wage Rale under Clause 4
(xi) and the Industry Allowance under Clause 6 of lhe Crown Employees {Skilled tradesmen)
Award.

b} The following Toal Allowances shall be added to the weelkly rates.

Carpenter andfor Joiner $18.90
Electrical Fitter $10.80
Eiectrician in Charge of Planl having a capacity of 75 Kw or mare $10.80
Electrician in Charge of Plant having a capacity of less than 75 Kw $10.80
Machinsst, First Class (Metal Trades) $18.90
Mechanical Tradesperson Special Class $18.90
Mator Mechanic $1890
Painter $4.60
Weider, Speclal Class $18.80
Welder, Flrst Clasa $168.80

¢ The fellowing allowances shall be added to the weekly rates when applicable,

" Distant Places: (Clause 9 (v} of the Crown Employees (Skilled Tradesmen) Award) - A
employees working in districts west and north of and excluding State Highway No. 17 from
Tocumwal lo Gilgandrz, State Highway No 11 from Gilgandra lo Tamwoth, Trunk Road No.
63 lo Yetman and State Highway No, 16 to Boggabilla up to the Weslern Division boundary
and excluding the municipalities through which the road passes, shall be paid $3.78 per
week in addition to the Common Wags Point Weekly Rale.

42



Murumbdoes Imigalcn Limied Enrorle Agresment 2002

First Aid: (Clause 19 {iv) of the Crown Employees {Skilled Tradesmen) Award) - Where a
employee ts a qualified first ad attendanl and is employed to carry qut the dulies of a
qualified firsl aid attendani hefshe shall be paid $8.55 per week i addition o (he Common
Wage Poinl Weekly Rate.

TRUCK DRIVERS

(1)

(a)
(b}
(€)
(d)
(€)
{n
(@)
{h}
{i}
{i}
{k)
i)
()

(2}

(3)

(4]

(3)

Drivers of Motor Wagons - having a manufaclurer's gross vehicle mass in kilograms

Up to 2850 29
Over 2950 and up to 4650 30
Qwer 4650 and up lo 7700 3
Over 7700 and up to 10800 32
Over 10800 and up o 13950 33
Over 13950 and up 1o 15500 H
Over 15500 and up 6 21110 35
Over 21100 and up to 25200 36
Over 25200 and up to 30650 Ir
COver 30650 and up to 33350 38
Over 33350 and up to 38880 38
Over 38800 and up to 42900 40
Over 42900 and up to 45650 41

Ancillary Plant Drivers

Grade A up to 65 BHP 39
Grade B =65 BHP lo 130 BHP 43
Grede C >130 BHP lo 295 BHP 44
Grade D »295 BHP to 500 BHP 48

Orivers of arficulafed vehicles  the following amounts shall be added to the
appropriale weeldy rate:

(@) where the semi trailer hag a single axie $26.10
(b} where the semi Irailer has lwo axes $33.10
(c} where the semi iraiter has more Ihan wo axles $38.20

Drivers of trucks or articutsted vehicles that togelhar with the load exceeds lhe
following dimensions shall have the following amounts added to the appropriate
weekly rate:

{a) 2.9 mwide or 18.28 m long or 4.3 m high 322,50
(b) 336 m wide ar 21.34 m long or 4.58 m high 542 80

Employees appointed as Leading Hands shall have the fallowing amounl added to the
appropnate weekly rale: 52414
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The Common Wage Poinl Weekly Rate includes the Additional Yage Rate under Clause 2.6 of
lhe Transport induslry (Slate) Award.

a) The following allowances shall be added {0 lhe weekly rales when applicable

Distant Places: {nol included in the Transport Industry (State} Award} - Al Employees
working in districts west and north of and exeluding State Highway No. 17 from Tocumwal lo
Gilgandra, State Highway No. 11 from Gilgandra lo Tamworlh, Trunk Road No 63 to
Yetman and Stale Highway No. 16 to Boggabilla up lo the Westem Dlvislon boundary and
excluding the municipailies through which the road passes, shall be paid $3.50 per week in
additlon to the Commen Wage Point Weekly Rale.

Firsl Aid. {Clause 2 16 of the Transpor Indusiry {Stale) Award) — An employee appointed by
the Company o perform firsl aid duty shall be pad $7.23 per week in addition to the
Common Wage Pont Weekly Rate.

SCHEDULE 3 - CLASSIFICATIONS AND COMMON SALARY POINTS
IRRIGATION SERVICES

1. Channel Attendant
Grade 1
14l year J6
thereafler 43

Grade 2

15t year 55
2nd year 53
thereafler 62

2. Planner

1st year 67
thareafler 71

3 Area Supervisor
15t year 7
thereafter 7

The above rates cover paymen for all time worked including work performed on Salurdays,
Sundays and Public Holidays including Bank Holiday.
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SCHEDULE 4 - CLASSIFICATIONS AND COMMON SALARY POINTS

CLERICAL

1, Administration Cfficers
Gensral Scale
1st year or al 18 years ege
2nd year
3 year or al 21 years age
dth year
bth year
bth year
7th year
Bth year
Sth yesr
10th year

Grade 1
15i year
thereafter 49

R - = ey

.
(4]

Grada 2

fst yoar Registazed 52
thereafter Unherprite Agieement 55

Gredle 3 Tndustri] Pegitc
18l year e 58
thereafter T om &1

Grade 4
18t yoar 64
thereafter 87

Grade §

1at year 7S
thereafter 78

Grade 6

1si vear g2
thereafter 85

Grade 7
1t yoar a8
thereafter 91

Grade 8

themsafter 28
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Grade 9
18t year 1M
thereafter 104

Grade 10
18! yoar 108
therealter 111

Grade 11
15t year 116
thereafter 120

Grads 12

15t year 126
thereafter 130

PROFESSIONAL
1. Englineer
Grade 1

18t year (Diploma commencing rake)
2nd year {Graduate commencing raie)

=
E:
AIBRBS

Grade 2
18t year
2nd year
3rd year
thereafter 92

B2

Grade 3

15t year o7
2nd ysar 100
3nd year 104
thareafler 107

Grade 4

18t yoar 12
2nd year 115
thereafter 117

Grade 5

15t year 121
thereafter 123



durmumbsiges: | miyahon Lind] Enlrpriss Agmamant 2002

Grade 6
1¢t year 125
thereafter 127

Engineering Assislants, Fleld Cflicers,

CadelTrainee

tst ysar 8
2rd year 11
3nd year 17
4th year 25
5th year 32
thereafter 37

Employees employed as Cadets/Trainees who undertake a course approved by the
Company shak upon obtaming qualification in the approved course of shidy be
advenced fo the sl year of tha General Scale.

Genaral Scale

1st year

2nd year

3nd year

4th year

5th year

thereafter 71

b e

(Grade 1

1st year 72
2nd year 75
3rd year 78
thereafier 81

Grade 2

16t year 85
thereafter 87

Grade 3
1st year an
thereafter 95

Grade 4
18t year 88
thersaftsr 102

(Grade 5
18t year 108
thereafter 111
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Grade &

1k year
thereatter

3 Other Professional Officers

Grade 1
1at year
2nd year
ard year
dth year
Sth year
thereafter

Grade 2
18t year
2nd year
3rd year
thareafter

Grade 3
1styear
2nd year

3rd year
thereafler

Grede 4
1sl year
thereafier

(Grade 5
18t year
ithereafter

Grade 6
1st year
thereafier

Grade 7
19l year
thereafter

Grade 8
1st yaar
thereafier

SCHEDULE S - CLASSIFICATIONS AND COMMON SALARY POINTS

linumbidges |ngaixmn Limisd Eriargrise

121

N

104

110

16

121

126

130

116

SRRBS

108

114

119

124
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CONSTRUCTION SUPERVISORS

1. Overseer
Grade 1 BQ
Grade 2 g1
Grade 3 85
Grade 4 73
Grade 5 17
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APPENDIX 1

, Common WEEKLY WAGE
Wage
Polnte

= S)S

52510
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9

1056 80

L 00 _

|

51
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APPENDIX 2

18340
19454
20707
21962
212
247680
26164

20625i

26885
27156

28660

31625
12208

22766
025

35150

36418

37424
37728
38104

24351

27103

§24
28095

37704

39047

3632

38763
351491
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53 39477
54 39815 4
55 ! 4020 41139 78
56 ADST2 41511 42450
40923 41887 1
41319 42258 197
41741 42680 43619
42123 43062 44001
1 42540 43479 4418
62 4293 43873 912
43428 44367
I 43847 44796
65 44205 45144 46083)
" 86 44719 45658
45168 46107 7046
45494 46433 a7ar2
46006 46945 47884
70 45450 47389 48224
71 46309 47848 707
7% 47302 48241 49180;
73 47783 48772 4068A1 !
74 4B157 49088 50095,
75 46534 48573 RR12]
78 49155 50086
77 49575 50515 51454
78 50144 51083
[ 50536 51477 62416
80 51077 52016 52055
3 ! 51529 52468 53407
82 | 5077 53016 53955
B3 52577 53518 54455
- S 53033 53072 54011
85 53581 54520 55459
54052 54491 £5530
54625 55554 FR503
88 55162 56101
a9 55709 58848
4t 56253 57182 1
B1 56789 57728 58667
92 A 57306 58245 59184
9 a7900_ _ 58§39! 90778
84 58513’ 59452 60391
__ 99122
50734
60323
60976l
9y 61554 62497 63432
100 B2175 63114
104 62769 B4E47
102 63364 4
103 53941 4 B5818
104 §4512) 5452, 66351
85162; 58101 87040
106 5815 86754
107 6464 7403
108 87116 68055 94
109 67773 6a712 69651
110 8430 &
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717891
777
73193
733909
74712
19518

76795

a4
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SIGNED for and on behalf of
MURRUMBIDGEE IRRIGATION Limited A.C N 084 843037 by the
Chisf Execulive

2frnfon

Witness ﬁ.[f ,2[.::-2
Jdstice of the Peace
Reglstration Numzer 1 o5301 791

SIGNED for and on behalf of the

- 1) .o

Witness
fo 129

SIGNED for and on behalf of the
AUTOMOTIVE FOOD METALS ENGINEERING PRINTING and
KINDRED INDUSTRIES KEW SOUTH WALES BRANCH

By the Secretary
Witness

SIGNED for and on behall of the
PUBLIC SERVICE ASSOCIATION of NEW SQUTH WALES
By the Secretary

Wilness

SIGNED for end on behall of the

ASSOCIATION of PROFESSIONAL ENGINEERS, SCIENTISTS
& MANAGERS, AUSTRALIA

By the Secretary

Witness



SIGNED far and on behall of
MURRUMBIDGEE IRRIGATION Limited A.C.N. 084 843 037 by the

Chiel Execulive
'J/[ 1'?../ iy

Witneas 3] [AfeR

Jjistice g e Paane
Roolstration NLT Sar 15Ea0171

SIGNED for and on behalf of the
AUSTRALIAN WORKERS' UNION NEW SOUTH WALES

By the Secrefary
Witness

SIGNED for and on behall of the

AUTOMQT ALS ENGINEERING PRINTING and
KIN STBIE NEW SOUTH WALES BRANCH
Y. =
~ / :;/ﬂ.i’-
PO

SIGNEC for and on behall of the
PUBLIC SERYICE ASSOCIATION of NEW SOUTH WALES
By the Secretary

Wilness

SIGNED for and on behalf of the

ASSOCIATION of PROFESSIONAL ENGINEERS, SCIENTISTS
& MANAGERS, AUSTRALIA

By the Secretary

Witness



SIGNED for and on behalf of
MURRUMBIDGEE IRRIGATION Limited A.C.N, 084 943 037 by the

Chief Execulive W 1?/° : / 07
Witness ;"’[ '( 23

Justics of thm Pagns
Regiatration Number 182501791

SIGNED for and on behalf of the
AUSTRALIAN WORKERS' UNION NEW SOUTH WALES
By the Secretary

Witness

SIGNED for and on behalf of the
AUTOMOTIVE FOCD METALS ENGINEERING PRINTING and
KINDREC INDUSTRIES NEW SOUTH WALES BRANCH

By tha Secretary

e e
Witness Frum. e Ay
Witness
SIGNED fer and on behalf of the

ASEOCIATION of PROFESSIONAL ENGINEERS, SCIENTISTS
& MANAGERS, AUSTRALA
By the Secretary

Winess



SIGNED for and on behalf of
MURRUMBIDGEE IRRIGATION Limited A.C.N. 084 943 037 by the

Chief Execitive

W 1.} 11/@?.

SIGNED for and on beheil of the
AUSTRALIAN WORKERS' UNION NEW SOUTH WALES
By the Secretary

Witness

SIGNED flor and on behalf of the

AUTOMOTIVE FOOD METALS ENGINEERING PRINTING and
KINDRED INDUSTRIES NEW SOUTH WALES BRANCH

By the Secretary

Witness

Reyiotrgy

SIGNED for and on behalf of the
PUBLIC SERVICE ASSOCIATION of NEW SOUTH WALES
By the Secredary

Witness

SIGNED for and on behalf of the

ASSOCIATION of PROFESSIONAL ENGINEERS, SCIENTISTS
& MANAGERS, AUSTRALA

By the Secretary

ol b 9/12,/02.



