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PART 1 - APPLICATION AND OPERATION OF AGREEMENT
1.1 AGREEMENT TITLE

This agreement shall be known as the Sigma (New South Wales) Certified

Agreement 2003.
feaiatorod
1.2 ARRANGEMENT ERIETpUISG Agiennen

This agreement is arranged as follows:
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1.3 TERM OF AGREEMENT

1.3.1 This agreement shall commence from 1 February 2003 and shall remain in
force for a period of two years, until 31 January 2005.

1.3.2 The parties to this agreement shall begin negotiations for a new agreement
on or after 1 November 2004.

1.3.3 Following its expiry, the agreement shall continue to operate until varied by
the parties or replaced by another agreement.

1.4 PARTIES BOUND AND COVERAGE
This agreement shall be binding on:

(@)  National Union of Workers — New South Wales Branch ('the union’)
and its members.

(b) QDL Limited, trading as Sigma (‘the company’ or ‘Sigma’), in respect
of all employees at the Kingsgrove, Newcastle and Wetherill Park
facilities in New South Wales for whom there is an appropriate
classification within this agreement and would normally be covered
by the awards referred to in clause 1.7.1.

1.5 ANTI-DISCRIMINATION

1.5.1 It is the intention of the parties to this agreement to achieve the object in
section 3(f) of the Industrial Relations Act 1996 to respect and value the
diversity of the workforce by helping to prevent and eliminate discrimination
on the basis of race, colour, sex, sexual preference, age, physical or mentai
disability, marital status, family responsibilities, pregnancy, religion, political
opinion, national extraction or social origin, and

1.5.2 Any dispute conceming these provisions and their operation will be
progressed initially under the dispute resoiution procedure in this
agreement, and

1.5.3 Nothing in these provisions allows any treatment that would otherwise be
prohibited by anti-discrimination provisions in applicable federal and /or
state legislation.
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1.6 DEFINITIONS

1.6.1 Continuous service

1.6.2

In calculating continuous service, employment is deemed to be unbroken
notwithstanding:

(a)
(b)
(c)
(d)
(e)
(f)

any annual leave or long service leave taken:

any interruption or ending of the employment by the employer if such
interruption or ending is made with the intention of avoiding
obligations in respect of annual leave or long service leave;

any absence from work where the employee is entitled to paid sick
leave;

any absence on account of leave (other than annual leave or long
service leave) granted imposed or agreed to by the employer;

any absence on any other account not involving termination of
employment.

In calculating twelve months of employment any absence of a kind
mentioned in (a), (b) or (c) are counted as part of the year of
employment but for absences in (d) and (e) it will be necessary for
the employee as part of qualification for continucus service to serve
such additional period as equals the period of such absences.

Transmission of business

(a)

Where a business is before, on or after the date of this agreement,
transmitted from an employer (in this subclause called the
transmittor) to another employer (in this subclause called the
transmittee) and an employee who at the time of such transmission
was an employee of the transmittor in that business becomes an
employee of the transmittee:

(i) the continuity of the employment of the employee shall be
deemed not to have been broken by reasons of such
transmission; and

(ii) the period of employment which the employee has had with
the transmittor or any prior transmittor shall be deemed to be
service of the employee with the transmittee.

In this subclause business includes trade, process, business or
occupation and includes part of any such business and
transmission includes transfer, conveyance, assignment or
succession whether by agreement or by operation of law and
transmitted has a corresponding meaning.

T,
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1.7 RELATIONSHIP TO OTHER AWARDS AND AGREEMENTS

1.7.1

This agreement supersedes in full, except where stated otherwise:

(a) Manufacturing Chemists (Sigma Company Limited) Award 1999
(b} Storeman and Packers General (State) Award
(c) Clerical and Administrative Employees (State) Award

1.7.2 This agreement shall supersede in full the following agreements:

(a) Sigma NSW Enterprise Improvement Agreement 2001,

(b) Sigma NSW Enterprise Improvement Agreement 1999,

(c) Sigma NSW Enterprise Improvement Agreement 1997, and
(d) All other agreements entered into which have expired.

1.8 NO EXTRA CLAIMS

It is agreed by the parties that up to the nominal expiry date of this agreement:

The parties will not pursue any extra wage claims, whether award or
overaward;

The parties will not seek any changes to conditions of employment;

The agreement will cover all matters or claims regarding the employment of
the employees, which could otherwise be the subject of protected actions
pursuant to s170ML of the Workplace Relations Act 1896; and

Neither the employees, nor any party to this agreement, will engage in
protected action pursuant to s170ML of the Workplace Relations Act 1996,
in relation to the performance of any work covered by the agreement.

PART 2 - COMMUNICATION AND DISPUTE RESOLUTION

2.1 PROCEDURES FOR THE AVOIDANCE OF INDUSTRIAL DISPUTES

2141

2.1.2

Any question, dispute or difficulty arising from this agreement shall be dealt
with in accordance with the following procedure:

(@) the matter shall first be discussed between the employee affected
and the appropriate supervisor. The employee may choose to be
represented by the union delegate.

(b)  if the matter remains unresolved, the matter shall be discussed
between the employee, an accredited representative of the union and
the appropriate line manager.

(c) if the matter remains unresolved, the matter shall be discussed
between an official of the union and an appropriate representative of
the company.

While the matter in dispute is being discussed in accordance with the
procedure, as prescribed in subclause (2.1.1) hereof, work shall continue
and the status quo as applying before the dispute shall be maintained. No
party shall be prejudiced in relation to the final settlement by the
continuance of work in accordance with this clause.
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2.1.3 It will be open to either party at any time to seek the assistance of the NSW
Industrial Relations Commission for resolution of a dispute using
conciliation and/or arbitration.

2.2 NOTICE BOARD

The employer shall provide a notice board of reasonable dimensions in a
prominent position in the establishment, upon which accredited union or
unions representatives shall be permitted to post formal union notices. Any
notice posted on such board may be removed by an accredited union
representative.

2.3 AVAILABILITY OF AGREEMENT

A copy of this agreement as varied from time to time shall be maintained by
the employer and shall be supplied to each properly appointed empioyee
representative.

PART 3 - EMPLOYMENT RELATIONSHIP

Erderpidse Ay

JroTaEng

3.1 EMPLOYMENT CATEGORIES

. brudustrial Rogistrar
3.1.1 Full-time employment .

Employees not specifically engaged as regular part-time or casual
employees are for all the purposes of this agreement full-time employees.

3.1.2 Casual employment

A casual employee is one engaged and paid as such. A casual employee
shall be paid one thirty eighth of the weekly rate prescribed by this
agreement plus a loading of 24% for all ordinary hours of work. The casual
loading includes the 1/12" of ordinary time earnings casual employees are
entitled to under the Annual Holidays Act 1944,

3.1.3 Part-time employment

(a) A part time employee shall mean any employee employed for less
than 38 hours per week but more than 20 hours per week on a regular
and continuous basis.

(b) A part-time employee may have their ordinary hours increased or
reduced by up to 20% with the provision of 14 days notice in writing to
the employee.

(c) Pro-rata entittements to redundancy, personal leave, annual leave,
long service leave and family leave shall apply.

(d) A part time employee who works in excess of their ordinary hours as
mutually agreed shall be paid overtime in accordance with clause 5.3
(overtime) of this agreement.

(e) An employee who does not meet the definition of a regular part-time
employee and who is not a full-time employee will be paid as a casual
employee in accordance with 3.1.2.
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3.2 REDUNDANCY

3.2.1

3.2.2

3.2.3

Definition

Redundancy occurs when an employer decides that the employer no longer
wishes the job the employee has been doing to be done by anyone and this
is not due to the ordinary and customary turnover of labour.

Transfer to lower paid duties

Where an employee is transferred to lower paid duties for reasons set out in
3.3.1 the employee shall be entitled to the same period of notice of transfer
as hefshe would have been entitled to if his/her employment had been
terminated, and the employer may at the employer's option, make payment
in lieu thereof of an amount equal to the difference between the former
ordinary time rate of pay and the new lower ordinary time rates for the
number of weeks of notice still owing.

Severance pay

(@) In addition to the period of notice prescribed for ordinary termination
in 3.3.1 of this agreement and subject to further agreement of the
NSW Industrial Relations Commission, an employee whose
employment is terminated for reasons set out in 3.2.1 shall be
entitied to four week's pay for each year of completed service or part
thereof, up to a maximum of fifty — six (56) weeks in any individual
employee's case including the loading set out in clause 3.2.3(b)
hereunder. Provided that permanent part time staff will be paid on a
pro rata basis on the number of hours worked each week compared
to the total number of weekly ordinary hours for permanent
employees.

(b)  Aloading of 10% in addition to the redundancy provisions set out in
clause 3.2.3(a) (subject to the 56 week cap) will be paid to
employees who are forty five years of age or older at the time of
retrenchment.

Staff who are under the age of forty five at the time of retrenchment,
but have significant years of service, will receive the following
stepped loadings in recognition of their length of service:

Years of service Loading
10 — 15 years 5%
16 years 6%
17 years 7%
18 years or over 8%

Provided that when an employee becomes forty-five (45) years of
age, that employee automaticailly becomes entitled to the full 10%
loading. The loadings in this subclause are not cumulative.
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(c) Week’s pay means the ordinary time rate of pay for the employees
concerned.

(d) Provided that the severance payments shall not exceed the amount
which the employee would have earned if employment with the
employer had proceeded to the employee’s normal retirement date.

Employee leaving during notice period

An employee whose employment is terminated for reasons set out in 3.3.1
may terminate his/her employment during the period of notice and, if so,
shall be entitled to the same benefits and payments under this clause had
he/she remained with the employer until the expiry of such notice. Provided
that in such circumstances the employee shall not be entitled to payment in
lieu of notice.

Alternative employment

An employer, in a particular redundancy case, may make application to the
NSW Industrial Relations Commission to have the general severance pay
prescription varied if the employer obtains acceptable alternative
employment for an employee.

Time off during notice period

(a) During the period of notice of termination given by the employer an
employee shall be allowed up to one day's time off without loss of
pay during each week of notice for the purpose of seeking other
employment.

{b) If the employee has been allowed paid leave for more than one day
during the notice period for the purpose of seeking other
employment, the employee shall, at the request of the employer, be
required to produce proof of attendance at an interview or he/she
shall not receive payment for the time absent. For this purpose a
statutory declaration will be sufficient.

Employees exempted

This clause shall not apply where employment is terminated as a
consequence of conduct that justifies instant dismissal, including neglect of
duty, dishonesty, misconduct or absence from work without reasonable
cause, nor shall it apply in the case of casual employees or employees
engaged for a specific pericd of time or for a specific task or tasks.

3.2.8 Incapacity to pay

An employer, in a particular redundancy case, may make application to the
NSW Industrial Relations Commission to have the general severance pay
prescription varied on the basis of the employer’s incapacity to pay.
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3.2.9 Continuity of service

An employee's entitlements under this clause will not be affected by a
transmission of business.

3.3 TERMINATION OF EMPLOYMENT
3.3.1 Notice of termination by employer

(@  In order to terminate the employment of an employee the employer
shall give to the employee the following notice:

Period of continuous service Period of notice

Registered
Less than 1 year 1 week Fuiorprise Agrecment
1 year but less than 3 years 2 weeks
3 years but less than 5 years 3 weeks Indusixial Registrar
5 years and over 4 weeks

(b)  In addition to the notice in 3.3.1(a), employees over 45 years of age
at the time of the giving of notice with not less than two years
continuous service, shalt be entitled to an additional week’s notice.

(c}  Payment in lieu of the notice prescribed in 3.3.1(a) and/or 3.3.1(b)
shall be made if the appropriate notice period is not given. Provided
that employment may be terminated by part of the period of notice
specified and part payment in lieu thereof.

(d}  In calculating any payment in lieu of notice the wages an empioyee
would have received in respect of the ordinary time he/she would
have worked during the period of notice had his/her employment not
been terminated shall be used.

(e}  Notwithstanding the provisions in this clause the employer has the
right to dismiss any employee without notice for conduct that justifies
instant dismissal, including neglect of duty, dishonesty, misconduct
or absence from work without reasonable cause, and in such cases
the wages shall be paid up to the time of dismissal only.

3.3.2 Notice of termination by employee

(@)  The notice of termination required to be given by an employee shall
be the same as that required of an employer, save and except that
there shall be no additional notice based on the age of the employee
concerned.

(b)  If a weekly employee fails to give notice the employer shall have the
right to withhold moneys due to the employee with a maximum
amount equal to the ordinary time rate of pay for the period of notice.

3.3.3 Time off during notice period
Where an employer has given notice of termination to an employee, the

employee shall be allowed up to one day's time off without loss of pay for
the purpose of seeking other employment. The time off shall be taken at
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times that are convenient to the employee after consultation with the
employer.

3.4 PROBATIONARY PERIOD

3.4.1 A probationary period of three months applies to all new employees. This
period is necessary to allow sufficient time for the company to assess the
skills and performance of the employee.

3.4.2 During this period either party may terminate this contract for any reason by
providing one day’s notice to the other party.

3.4.3 On, or before, the expiration of the three month probationary period the
employer will assess the employee's suitability for permanent employment.
At that time the employer will either confirm the employee’'s permanent
employment status or terminate their employment contract.

3.4.4 Probationary employees will accrue all entitlements for the duration of the
probationary period. Further, employees will be paid in accordance with
their recognised and assessed skills and shall not be disadvantaged whilst
on probation.

3.5 JOB SECURITY

3.5.1 Itis not the intention of the company, during the life of the agreement, to
either contract out any existing functions carried out on site, nor to remove
any existing functions from the site.

3.5.2 In the event that the company gives consideration to the issues outlined
immediately above, the company commits to giving the union sufficient
nofice in order to allow appropriate consultation about such possible
changes.

PART 4 - WAGES AND RELATED MATTERS
4.1 CLASSIFICATIONS AND WAGE RATES

4.1.1 Classification structure Rowinfere ]
En ttt:rprifze A reement
The classification structure is attached at appendix 2.
Industrial Registrar
4.1.2 Notification of classification

All employees shall be given written notification by the employer of their
classification:

(a) upon commencement for new employees;

(b)  within two weeks of entering into a classification or a promotion
coming within the scope of this agreement
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Wage increases

During the life of the agreement there shall be a nine (9) per cent increase
in wages. The above will be implemented in the following manner:;

(a) Commencing from the first full pay period after 1 February 2003, all
wages and wage related allowances will be increased by four and
one half (4.5) per cent;

()  Commencing from the first full pay period after 1 February 2004, all
wages and wage related allowances will be increased by four and
one half (4.5) per cent.

The wage rates payable are contained within appendix 3.

4.2 HIGHER DUTIES

An employee employed in a higher classification for 2 hours or more for
which a higher rate of pay is provided for herein, shall receive such higher
rate of pay for all hours worked at the higher classification.

4.3 PAYMENT OF WAGES

4.3.1

4.3.2

4.3.3

4.3.4

4.3.5

4.3.6

Wages shall be paid in arrears not later than Thursday of each week.

In any week in which a public holiday falls on a Thursday or a Friday,
wages accrued shall be paid on the previous Wednesday.

Where mutually agreed between the employer and a majority of employees,
wages may be paid weekly or fortnightly.

Overtime shall be paid within a week from the pay day succeeding the day
or days on which such overtime becomes due. Provided that, where wages
are paid fortnightly, overtime shall be paid within a fortnight from the pay
day succeeding the day or days on which such overtime became due.

On termination an empioyee shall be paid all monies due to the employee.
Such monies shall be paid on the day of termination or at the next regular

payday.

Wages shall be paid in cash, by cheque or electronic funds transfer.

4.4 ALLOWANCES

4.4.1

First aid attendant

When an employee having the appropriate qualifications is appointed to act
as a first-aid attendant, they shall be paid a weekly allowance in addition to
their ordinary rates of pay.
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4.4.3
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Meal allowance

Where an employee is required to continue working past his or her usual
finishing time for more than one hour, he or she shall be paid a meal
allowance for the purchase of any meal required.

Travel allowance

Where an employee uses their own vehicle for work related purposes and is

authorised by the employer to do so, the employee shall be reimbursed for . ... .. .

each kilometre travelled. :!‘ w ;
B pela

] . . SOSARTE T
The allowance amounts payable are contained in appendix 1.
Ircdratrial Kegistear

4.5 ACCIDENT MAKE-UP PAY

4.5.1

45.2

This clause shall apply to all weekly employees covered by this award and it
shall apply only in respect of incapacity which results from an injury
received on or after the date of the making of this award.

The circumstances under which an employee shall qualify for accident
make-up payments shall be as prescribed hereunder:

(a) The employer shall pay an employee accident make-up payment
where the employee receives an injury for which weekly payment or
compensation is payable by or on behalf of the employer pursuant to
the provisions of the relevant Act as amended from time to time. The
relevant Act means the Workers Compensation Act 1987,

(b)  Accident make-up pay means a weekly payment of an amount being
the difference between the weekly amount of compensation paid to
the employee and the employee's usual rate of pay. Such payments
shall exclude additional remuneration by way of overtime payments,
special rates or other similar payments.

(c)  Accident make-up payment shall not apply to any incapacity
occurring during the first two weeks of employment unless such
incapacity continues beyond the first two weeks and then subject to
4.5.2(¢), and to the maximum period of payment prescribed in
4.5.2(d), accident make-up payment shall apply only to the period of
incapacity after the first week.

(d)  The employer shall pay, or cause to be paid, accident make-up
payment during the incapacity of the employee within the meaning of
the relevant Act until such incapacity ceases or until the expiration of
a period of 26 weeks from the original occurrence of such injury
whichever event shall first occur.

(e)  Subject to 4.5.2(c) the liability of the employer to pay accident make-
up pay in accordance with this clause shall arise as at the date of the
injury or accident in respect of which compensation is payable under
the relevant Act and the termination of the employee's employment
for any reason during the period of any incapacity shall in no way
affect the liability of the employer to pay accident make-up payment
as provided in this clause.
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(f) fn the event that the employee receives a lump sum in redemption of
weekly payments under the relevant Act the liability of the employer
to pay accident make-up payment as herein provided shall cease
from the date of such redemption.

(@)  The employer may at any time apply to the NSW Industrial Relations
Commission for exemption from the terms of this clause on the
grounds that an accident make-up payment scheme proposed and
implemented by the employer contains provisions generally not less
favourable to their employees than the provisions of this clause.

4.6 SUPERANNUATION

4.6.1

4.6.2

4.6.3

46.4

4.6.5

Upon engagement of employment, new employees will be given a choice of
becoming a member of the company fund or the relevant industry fund only.
The company shall provide the necessary information on all funds to enable
employees to make an informed choice.

Definitions

Ordinary time earnings refers to the usual earnings, including shift
allowances and overagreement payments whether by salary or otherwise,
but excluding overtime or annual leave loading.

Payments of contributions

Payments of contributions shall be on a four weekly basis and cover pay
periods completed in that time for time worked, and absences on approved
sick leave, annual leave, long service leave or other paid approved leave,
but not otherwise.

Eligibility

(@) The employer shall only be required to make contributions in
accordance with this clause in respect of employees who have been
employed by the employer continuously for a period of one month.

(b)  In relation to casual employees, the prescribed contributions will
become payable following the completion of nineteen starts, in
accordance with this subclause, from the date of their engagement
with the employer.

(c)  Employees who become eligible to join the agreed fund shall, in
addition to contributions under this subclause, be entitled to a once
only contribution equivalent to contributions under this subclause.

Employee contributions

Employees who wish to make contributions to the agreed fund additional to
those being paid by the employer pursuant to this clause shall be entitled to
authorise the employer to pay into the agreed fund from the employee's
wages amounts specified by the employee.
Registered
Enterprise Agrioren;
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Cessation of contributions

The obligation of the employer to contribute to the agreed fund in respect of
an employee shall cease on the last day of such employee's employment.

PART 5 - HOURS OF WORK & OVERTIME

5.1 HOURS OF WORK

5.1.1

5.1.2

5.1.3

514

5.1.5

The parties agree that it is characteristic of this agreement that the
development of flexible working arrangements shall take into consideration
the needs of the enterprise and the preference of its employees subject to
the following conditions.

All rosters for full time employees shall provide for 152 hours of work in any
four week cycle, over the days of Monday to Friday inclusive.

No full time employee shall be required to work less than 5 ordinary hours
or more than 10 ardinary hours on any one day.

A roster of ordinary hours shail be provided two weeks in advance.
Employees shall be given a minimum of two weeks notice of any changes
to that roster, provided a lesser period of notice shall apply if the changes
are by mutual agreement.

The spread of ordinary hours shall be from 6.00am to 6.00pm Monday to
Friday. Employees may be rostered to start and finish at any time during
those hours, subject to the daily minima and maxima of ordinary hours of

work.
Registered

5.2 BREAKS Enterprise Agrecment

5.2.1

5.2.2

Meal breaks Industrial Registrar

(@)  An unpaid meal period of not less than 30 minutes shall be allowed
to each employee and shall be taken not later than five hours after
the employee commenced work for that day.

(b) A further paid meal period of not less than 30 minutes shall be
allowed where an employee works five hours after completion of the
midday meal break.

Rest breaks
All employees working longer than four hours on any day shall be entitled to

a paid ten minute tea break. All employees working longer than nine hours
on any day shall be entitled to a second paid ten minute tea break.
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5.34
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OVERTIME

The following rates based on 1/38th of the weekly rate shall be paid for all
work done:

(a)  Outside the times of beginning and ending work in any one day - time
and a half for the first two hours and double time thereafter.

(b)  Within the times of beginning and ending work in excess of eight
hours in any one day - time and a half for the first two hours and
double time thereafter.

The employer may require an employee to work reasonable overtime at
overtime rates and such employee shall work overtime in accordance with
such requirement.

An employee required to hold in readiness to work after ordinary hours
shall, until released, be paid standing-by time at ordinary rates from the time
from which he/she is so told to hold in readiness.

When an employee after having worked overtime finishes work at a time
when reasonable means of transport are not available, the employer shall
pay him/her his/her current wage for the time reasonably occupied in
reaching his/her home, unless the employer provides him/her with a
conveyance to his/her home.

An employee recalled to work overtime after leaving the employer's
operation (whether notified before or after leaving the operation) shall be
paid for a minimum of three hours work at the appropriate rate for the first
recall, and a minimum of two hours for each subsequent recall. Except in
the case of unforeseen circumstances arising, the employee shall not be
required to work the full minimum hours if the job recalled to perform is
completed within a shorter period.

Subject to 5.3.7, when overtime work is necessary, it shall be so arranged
that employees have at least ten consecutive hours off duty between the
work of successive days.

An employee (other than a casual employee) who works so much overtime
between the termination of his/her ordinary work on one day and the
o of his/her ordinary work on the next day that he/she has

Satateradt T ; .
Rl‘»;ﬁ“‘ffi‘f not had at least ten consecutive hours off duty between those times shall,
Enterprise AgreeRifihant to this clause, be released after completion of such overtime until

Industrial Regist

5.3.8

he/she has had ten consecutive hours off duty without loss of pay for
“SFdiﬁary working time occurring during such absence. If this ten hours rest

ends within two hours of the employee's normal ceasing time, the
employee shall not be required to report for work on that day.

If, on the instructions of the employer, such employee resumes, or
continues, work without having had such ten consecutive hours off duty, the
employee shall be paid at double the ordinary time rate until the employee
is released from duty for such period. The employee shall then be entitled to
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be absent until the employee has had ten consecutive hours off duty without
loss of pay for ordinary working time occurring during such absence.

5.3.9 If excessive time is involved in an employee travelling from his/her home
during his/her rest period, special consideration as to the length of the rest
period will be given on an individual basis.

5.4 SHIFT WORK

By agreement between the employer and the majority of employees, and the union
or unions, shifts may be worked subject to the following conditions:

5.4.1 Except as provided in 6.4.2 the rate of pay for shift workers shall be:

Shift % Registored
Euderprise Agronment

Permanent afternoon shift 15 . _ )

Permanent night shift 30 Wustrial Registrar

5.4.2 Shift workers who work on any afternocon or night shift which does not
continue for at least five successive afternoons or nights in a five day
workshop shall be paid at the rate of time and a half.

3.4.3 For the purposes of this clause afternoon shift means any shift finishing
after 6.00 p.m. and at or before midnight and night shift means any shift
finishing subsequent to midnight and at or before 7.00 a.m.

5.4.4 The ordinary hours for a shift shall not exceed eight in any one day, Monday
to Friday inclusive, and any excess shall be paid for at the rate of time and
a half for the first two hours, and double time thereafter.

5.4.5 Employees working on continuous shifts shall be allowed crib time of twenty
minutes in each shift at such times as may be fixed by the employer so as
not to interfere with the employees normal duties and such crib time shall
be counted as time worked.

5.4.6 The time of commencing and finishing shifts may be varied by agreement
between the employer, the majority of empioyees and the union/s to suit the
circumstances of the establishment.

5.4.7 Shift workers entitled to payment for any period under the provisions of
clauses relating to Saturday work, Sunday work, public holidays, personal
leave, annual leave, jury service and accident make-up pay as provided by
this agreement shall be paid the amount to which they would have been
entitled for such period had they worked, exclusive of overtime.
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5.5 SATURDAY WORK

5.5.1 The parties agree that where the company chooses to operate on
Saturdays, the company will call for volunteers to work overtime on that
day. The parties also agree that in the event that insufficient employees
volunteer, a roster of all employees will be developed and employees will be
drawn from this roster consecutively, so as to ensure sufficient employees
are available for Saturday operations.

3.5.2 Saturday overtime will be paid at time and one half for the first two hours
and double time thereafter, although all hours worked after 12 noon shall be
paid at double time.

5.5.3 The minimum payment for Saturday work shall be four hours at the
appropriate rate.

5.6 SUNDAY WORK
5.6.1 All work performed on Sundays shall be paid for at the rate of double time.

5.6.2 The minimum payment for Saturday work shall be four hours at the
appropriate rate.

PART 6 - LEAVE OF ABSENCE AND PUBLIC HOLIDAYS
6.1 ANNUAL LEAVE
6.1.1 Entitlement

An employee other than a casual employee is entitled to at least four weeks
annual leave after every twelve months continuous service.

6.1.2 Pay rates for annual leave

(a)  The pay rate for annual leave is the employee’s ordinary pay rate at
the time the employee takes the annual leave, plus 17.5 per cent of
that rate.

(b)  In the case of a shift worker, where the employee would have
received shift loadings had the employee not been on leave during
the relative period, and such loadings would have entitled such
employee to a greater amount than the 17.5 per cent loading, then
the shift loadings shall be added to the employees ordinary pay in
lieu of the annual leave loading.

(c) The employer shall pay each employee in advance before the
commencement of the employee's annual holiday for the holiday
period to be taken.

6.1.3 When to take annual leave

(@)  Annual leave is to be given by the employer and taken by the
employee in up to four separate periods.
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6.1.5

6.1.6
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(b} If the employer and an employee so agree, the annual leave
entittement may be given and taken in more than four separate
periods including up to a maximum of ten single days. However, one
period of annual leave must be at least two weeks.

(c) The employee must be allowed to take annual leave, at a time
agreed with the employer and in accordance with this clause, within
six months after it is due. The employer and the employee may agree
to extend this period.

(d)  The employer and the employee should seek to reach agreement on
the time for taking the leave. In the absence of agreement, the
employer may give at least four weeks notice of the commencement
of leave or part of leave which is due to the employee.

(e}  If the employee and the employer so agree, the annual leave may be
taken wholly or partly in advance, before the employee has become
entitled to the annual leave.

Payment instead of leave (on termination)

An employee must take annual leave. However, if the employee leaves or
is dismissed, the employer must pay the employee any leave entitlement
including a proportionate amount for each full month worked since the
employee began working or last qualified for leave. Such pro rata annual
leave pay does not include leave loading.

Public holidays falling within annual leave

Where any trade or public holiday for which the employee is entitled to
payment under this agreement or under contract of employment occurs
during any period of annual leave, the period of the annual leave shall be
increased by one day in respect of that trade or public holiday.

For the purposes of the definition of the term ordinary pay in 6.1.2 of this
clause:

(@)  where no ordinary time rate of pay is fixed for an employee’'s work
under the terms of his/lher employment, the ordinary time rate of pay
shall be deemed to be the average weekly rate earned by him or her
during the period in respect of which the right to the annual holiday
accrues;

(b)  where no normal weekly number of hours is fixed for an employee
under the terms of employment, the normali weekly number of hours
of work shall be deemed to be the average weekly number of hours
worked by the employee during the period in respect of which the
right to the annual holiday accrues;

(c)  the value of any board or lodging or the amount of any payment in
respect of board or lodging shall not be included in the case where
the board or lodging is provided or the payment is made not as part
of his/her ordinary pay, but because the work done by the worker is
in such a locality as to necessitate his/her sleeping elsewhere than at
his/her genuine place of residence, or because of any other special
circumstances.
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6.2 PERSONAL LEAVE

Summary

The clause describes an employee's (other than a casual employee's)
entittement fo paid personal leave, that is sick leave, carer's leave and
bereavement leave.

6.2.1 Paid sick and carer's leave

(a)

(b)

(c)

(d)

(e)

()

Paid personal leave is available to a permanent employee when he
or she is absent due to:

(i) personal iliness or injury (sick leave); or

(i) for the purposes of caring for an immediate family or
household member that is sick and requires the employee's
care and support (carer's leave).

The amount of personal leave to which a full-time employee
becomes entitled accrues at the rate of 5 days at the completion of
the first year of service and 10 days at the completion of the second
and subsequent years of service. Part-time employees receive a pro
rata accrual.

Unused personal leave accrues from year to year.

The employer shall not terminate the service of an employee while
they are on personal leave with the object of avoiding their
obligations under this clause.

The employee shall not be entitied to paid sick leave for any period in
respect of which a determination has been made that the employee
is entitled to workers' compensation.

In order to be entitled to payment in respect of personal leave, an
employee shall:

(i} At the earliest available opportunity (if practicable, prior to the
commencement of work on the first day of absence), inform
the employer of his/her inability to attend for duty, and as far
as practicable state the nature of the injury or illness and the
estimated duration of the absence.

(i} Provide a medical certificate if:

year.

6.2.2 Bereavement leave

(a)

A permanent employee is entitled to up to three days paid
bereavement leave on any occasion on which a member of the
employee’s immediate family or household dies.
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(b)  Where the employee is required to travel interstate or overseas, a
further 26 days unpaid leave of absence is available

(c)  The employee shall furnish proof of such death to the satisfaction of
the employer.

Definition of immediate family
The term immediate family includes:

(a)  spouse (including a former spouse, a de facto spouse and a former
de facto spouse) of the employee. A de facto spouse means a
person of the opposite sex to the employee who lives with the
employee as his or her husband or wife on a bona fide domestic
basis; and

(b)  child or an aduit child (including an adopted child, a step child or an
ex nuptial child), parent, grandparent, grandchild or sibling of the
employee or spouse of the employee.

_ Registered
6.3 JURY SERVICE bEnferpse Agroernent
6.3.1 Reimbursement for jury service Indusirial Registrar

6.3.2

6.4

6.4.1

An employee required to attend for jury service shall be reimbursed by the
employer an amount equal to the difference between the amount paid in
respect of the attendance for such jury service by the court and the amount
of wages he/she would have received in respect of the ordinary time he/she
would have worked had the employee not been on jury service.

Notification of jury service

An employee shall notify his/her employer as soon as possible of the date
upon which he/she is required to attend for jury service. The employee shall
give the employer proof of such attendance, the duration of such
attendance and the amount received in respect of such jury service from the
court.

PARENTAL LEAVE

Preamble

Subject to the terms of this clause employees are entitied to maternity,
paternity and adoption leave and to work part-time in connection with the

birth or adoption of a child.

The provisions of this clause apply to full-time, part-time and eligible casual
employees but do not apply to other casual employees.

Casual employees
An eligible casual employee means a casual employee:

(a) employed by an employer on a regular and systematic basis for
several periods of employment or on a regular and systematic basis
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6.4.3

6.4.4
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for an ongoing period of employment during a period of at least 12
months; and

(b) who has, but for the pregnancy or the decision to adopt, a
reasonable expectation of ongoing employment.

For the purposes of this clause, continuous service is work for an
employer on a regular and systematic basis (including any period of
authorised leave or absence).

An employer must not fail to re-engage a casual employee because:

(@)  the employee or employee's spouse is pregnant; or
(b) the employee is or has been immediately absent on parental leave.

The rights of an employer in relation to engagement and re-engagement of
casual employees are not affected, other than in accordance with this
clause

Definitions

(@}  For the purpose of this clause child means a child of the employee
under the age of one year except for adoption of a child where ‘child’
means a person under the age of five years who is placed with the
employee for the purposes of adoption, other than a child or step-
child of the employee or of the spouse of the employee or a child
who has previously lived continuously with the employee for a period
of six months or more.

(b) Subject to 6.4.2(c), in this clause, spouse includes a de facto or
former spouse.

(c) In relation to 6.4.6, spouse includes a de facto spouse but does not
include a former spouse.

Basic entitiement

(a) After twelve months continuous service, parents are entitled to a
combined total of 52 weeks unpaid parental leave on a shared basis
in relation to the birth or adoption of their child. For females,
maternity leave may be taken and for males, paternity leave may be
taken. Adoption ieave may be taken in the case of adoption.

(b)  Subject to 6.4.4(f), parental leave is to be available to only one
parent at a time, in a single unbroken period, except that both
parents may simultaneously take:

() for maternity and paternity leave, an unbroken period of up to
ane week at the time of the birth of the child:

(ii) for adoption leave, an unbroken period of up to three weeks at
the time of placement of the child.

Maternity leave

(a)  An employee must provide notice to the employer in advance of the
expected date of commencement of parental leave. The notice
requirements are:

21
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(b)

(c)

(d)

(e)

(f)

Registered
Erterprise Agroement

Industrial Repistrar

(9)

(i) of the expected date of confinement (included in a certificate
from a registered medical practitioner stating that the
employee is pregnant) — at least ten weeks:

(ii) of the date on which the employee proposes to commence
maternity leave and the period of leave to be taken — at least
four weeks.

When the employee gives notice under 6.4.4(a)(i) the employee must
also provide a statutory declaration stating particulars of any period
of patemity leave sought or taken by her spouse and that for the
period of maternity leave she will not engage in any conduct
inconsistent with her contract of employment.

An employee will not be in breach of this clause if failure to give the
stipulated notice is occasioned by confinement occurring earlier than
the presumed date.

Subject to 6.4.3(a) and unless agreed otherwise between the
employer and employee, an employee may commence parental
leave at any time within six weeks immediately prior to the expected
date of birth.

Where an employee continues to work within the six week period
immediately prior to the expected date of birth, or where the
employee elects to return to work within six weeks after the birth of
the child, an employer may require the employee to provide a
medical certificate stating that she is fit to work on her normal duties.
Special maternity leave

(i) Where the pregnancy of an employee not then on maternity
leave terminates after 28 weeks other than by the birth of a
living child, then the employee may take unpaid special
matemity leave of such periods as a registered medical
practitioner certifies as necessary.

(ii) Where an employee is suffering from an illness not related to
the direct consequences of the confinement, an employee
may take any paid sick leave to which she is entitled in lieu of,
or in addition to, special materity leave.

(i)  Where an employee not then on maternity leave suffers illness
related to her pregnancy, she may take any paid sick leave to
which she is then entitled and such further unpaid special
maternity leave as a registered medical practitioner certifies as
necessary before her return to work. The aggregate of paid
sick leave, special maternity leave and parental leave,
including parental leave taken by a spouse, may not exceed
52 weeks.

Where leave is granted under 6.4.4(d), during the period of leave an
employee may return to work at any time, as agreed between the
employer and the employee provided that time does not exceed four
weeks from the recommencement date desired by the empioyee.
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6.4.5 Paternity leave

An employee will provide to the employer at least ten weeks prior to each
proposed period of paternity leave with:

(a)

(b)
(c)

(d)

a certificate from a registered medical practitioner which names his
spouse, states that she is pregnant and the expected date of
confinement, or states the date on which the birth took place; and
written notification of the dates on which he proposes to start and
finish the period of paternity leave; and

a statutory declaration stating:

(i) he will take that period of paternity leave to become the
primary care-giver of a child:

(i) particulars of any period of maternity leave sought or taken by
his spouse; and

(i) that for the period of patemnity leave he will not engage in any
conduct inconsistent with his contract of employment.

The employee will not be in breach of 6.4.5(a) if the failure to give the
required period of notice is because of the birth occurring earlier than
expected, the death of the mother of the child, or other compelling
circumstances.

6.4.6 Adoption leave

(a)

(b)

Femstorad
Entuiprise Agreement

dustrial Registrar

(c)
(d)

(e)

The employee will notify the employer at least ten weeks in advance
of the date of commencement of adoption leave and the period of
leave to be taken. An employee may commence adoption leave prior
to providing such notice, where through circumstances beyond the
control of the employee, the adoption of a child takes place earlier.
Before commencing adoption leave, an employee will provide the
employer with a statutory declaration stating;

(i} the employee is seeking adoption leave to become the primary
care-giver of the child;

(ii) particulars of any period of adoption leave sought or taken by
the employee’s spouse; and

(i) that for the period of adoption leave the employee will not
engage in any conduct inconsistent with their contract of
employment.

An employer may require an employee to provide confirmation from
the appropriate government authority of the placement.

Where the placement of child for adoption with an employee does not
proceed or continue, the employee will notify the employer
immediately and the employer will nominate a time not exceeding
four weeks from receipt of notification for the employee’s return to
work.

An employee will not be in breach of this clause as a consequence of
failure to give the stipulated periods of notice if such failure results
from a requirement of an adoption agency fo accept earlier or later
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placement of a child, the death of a spouse, or other compelling
circumstances.

(f) An employee seeking to adopt a child is entitled to unpaid leave for
the purpose of attending any compulsory interviews or examinations
as are necessary as part of the adoption procedure. The employee
and the employer should agree on the length of the unpaid leave.
Where agreement cannot be reached, the employee is entitled to
take up to two days unpaid leave. Where paid leave is available to
the employee, the employer may require the employee to take such
leave instead.

Variation of period of parental leave

Unless agreed otherwise between the employer and employee, an
employee may apply to their employer to change the period of parental
leave on one occasion. Any such change to be notified at least four weeks
prior to the commencement of the changed arrangements.

Parental leave and other entitlements

An employee may in lieu of or in conjunction with parental leave, access
any annual leave or long service leave entittements which they have
accrued subject to the total amount of leave not exceeding 52 weeks.

Transfer to a safe job

(a)  Where an employee is pregnant and, in the opinion of a registered
medical practitioner, illness or risks arising out of the pregnancy or
hazards connected with the work assigned to the employee make it
inadvisable for the employee to continue at her present work, the
employee will, if the employer deems it practicable, be transferred to
a safe job at the rate and on the conditions attaching to that job until
P the commencement of maternity leave.

(b)  If the transfer to a safe job is not practicable, the employee may
elect, or the employer may require the employee, to commence
parental leave for such period as is certified necessary by a
registered medical practitioner.

6.4.10 Returning to work after a period of parental leave

(@)  An employee will notify of their intention to return to work after a
period of parental leave at least four weeks prior to the expiration of
the leave.

(b)  An employee will be entitled to the position which they held
immediately before proceeding on parental leave. In the case of an
employee transferred to a safe job pursuant to 6.4.9, the employee
will be entitled to return to the position held immediately before the
transfer.

(c)  Where the position no longer exists but there are other positions
available which the employee is qualified for and is capable of
performing, the employee will be entitled to a position as nearly
comparable in status and pay to that of their former position.
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6.4.11 Replacement employees

(@) A replacement employee is an employee specifically engaged or
temporarily promoted or transferred, as a result of an employee
proceeding on parental leave.

(b)  Before an employer engages a replacement employee the employer
must inform that person of the temporary nature of the employment
and of the rights of the employee who is being repiaced.

6.5 PUBLIC HOLIDAYS

6.5.1 An employee shall be entitled to holidays on the following days:

(@) New Years Day, Good Friday, Easter Saturday, Easter Monday,
Christmas Day and Boxing Day.

(b)  The following days, as prescribed in the relevant States, Territories
and localities: Australia Day, Anzac Day, Queen’s Birthday and Eight
Hours’ Day or Labour Day.

(c)  One additional day in lieu of Picnic Day, the taking of which shall be
rostered throughout each year.

6.5.2 Public holidays falling on a Saturday or Sunday

(@)  When Christmas Day is a Saturday or a Sunday, a holiday in lieu
thereof shall be observed on 27 December.

(b)  When Boxing Day is a Saturday or a Sunday, a holiday in lieu thereof
shall be observed on 28 December.

(c)  When New Year's Day or Australia Day is a Saturday or Sunday, a
holiday in lieu thereof shall be observed on the next Monday.

6.5.3 Additional public holidays

Where public holidays are declared or prescribed on days other than those
set out in 6.5.1 and 6.5.2, those days shall constitute additional holidays for
the purpose of this agreement.

6.5.4 Substitution of public holidays

(a) By agreement between the employer and a majority of employees in
the relevant enterprise, an alternative day may be taken as the public
holiday in lieu of any of the prescribed days.

(b)  An agreement pursuant to 6.5.4(a) shall be recorded in writing and
be available to every affected employee and the union.

6.5.5 Public holidays - penalty rates
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PART 7 - OTHER MATTERS

7.1

TRAINING

The parties to this agreement agree upon the necessity to have in place a
training program that supports the needs of the business and is focussed
upon operational systems and upgraded IT platforms.

The parties agree that employees wili undertake training and skill
development that will support the needs of the business and is specifically
tailored to the competency - based classification structure as contained in
this agreement.

7.2 OCCUPATIONAL HEALTH & SAFETY

The parties recognise that Sigma places safety ahead of all other aspects of
its operations and supports the following:

(@)  The company will at all times maintain a safe and hazard free work-
place and will comply with all relevant Acts, reguiations and codes of
practice.

(b)  Employees will at all times conduct themselves in a safe and
responsible manner to ensure their own safety and that of their fellow
employees.

()  The company will encourage employees to take a constructive role in
promoting improvements in OH&S and in assisting the company to
achieve its stated “zero” personal injury rate target.

7.3 UNION MEMBERSHIP

7.31

7.3.2

Sigma undertakes upon authorisation to deduct union membership dues, as
levied by the union in accordance with its rules, from the pay of employees
who are members of the union at the beginning of each month, together
with all necessary information to enable the reconciliation and crediting of
subscriptions to members accounts.

All new employees shall upon commencement be introduced to the relevant
site delegates from the union.

7.4 TRADE UNION TRAINING LEAVE

(&) Union delegates elected in accordance with the rules of the union,
upon application in writing to the company, shall be granted up to five
(5) days leave with pay each calendar year (non-cumulative) to
attend courses conducted or nominated by the union, which are
designed to promote good industrial relations and industrial efficiency
within the pharmaceutical industry.
Up to an additional five (5) days of leave each year may be granted
where leave is applied for in accordance with 7.4(a). The company
will approve such leave, taking into account the nature of the training
and operational requirements as exist at the time.
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7.5 ENDORSEMENT
The contents and spirit of this agreement are endorsed and supported by

the employees, the National Union of Workers, New South Wales Branch
and QDL Limited, trading as Sigma:

Signatures

The National Union of Workers, New South Wales Branch
Union representative

L Letos

Name (please print): //c.—‘-z?fac ﬁ:‘(_,);?rl//

Name (please print): 50135 Aizwgg,,,

QDL Limited, trading as Sigma

Company representa%/ : i

Name (please print): Ha R Bo ‘Q
Date:

In the presence of:

Name (please print): bcw;/ Vet a Jé.«_
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APPENDICES

APPENDIX 1 - ALLOWANCES

ALLOWANCE Ppc 01/02/03 Ppc 01/02/04
$ $

First aid allowance — per week 9.40 9.82

Meal allowance 9.19 9.60

To be paid in line with the Sigma
Travel allowance vehicle policy

S ST
Fegintered
Enterprise Agrnement

Indusirial Registrar

28
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APPENDIX 2 - CLASSIFICATION STRUCTURE

The parties recognise and commit to the following principles:

1.

An individual can apply for promotion to higher level when the company
declares a position vacant. All vacant positions will be advertised under the
Sigma internal advertising policy. All applications must be made in writing
beyond level 2.

The base principles that underpin the Sigma (New South Wales) classification
structure are based on workforce flexibility. All employees will be required to
work in all areas of the warehouse operations providing they have been
assessed as having the required level of competence for the position.

Individuals may be required to perform temporary relief tasks over and above
their normal duties. Conversely, individuals may have to perform tasks below
their classified level.

Promotion from level one to level two is automatic subject to the minimum
competency standards being met within the prescribed timeframe.

An individual who is promoted to a higher level than they currently occupy will
be required to achieve the minimum level of competency standards for that
level within the prescribed timeframe.

An individual wil! be given access to all relevant training to enable them to meet
the minimum requirements of the job level for which they are expected to
perform.

Once an individual has completed the required competency training, a qualified
assessor will assess them on their ability to fulfil this position. Qualified
assessors will be made up of a mix of managers and/or team leaders at level 5.
Upon successful assessment, the individual will be formally (in writing)
confirmed into their assessed grade.

Should an individual be assessed as not having the required competencies to
perform the minimum standards of the classified level, the assessor will
immediately advise the individual's supervisor.

In the event an individual is assessed as not having the required competencies
to perform at the minimum standards of the classified level, the individual will
be counselled (assisted) by their supervisor in the presence of the assessor.
The counselling (assistance) wili cover, but not be limited to, reasons for the
non achievement of minimum standards, any planned training and support to
be provided to the individual to achieve the required minimum standards, the
time frame for which the in individual will have to demonstrate the required
competencies/skills, the expected commitment the company expects from the
individual to achieve the required competency level, the individuals rights to
appeal against the assessment outcomes.

10. The maximum period for any retraining prior to re assessment by the qualified

assessor will be limited to one calendar month.
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11.Any formal counselling (assistance), including the agreed outcomes will be
confirmed in writing to the individual.

12.In the event an individual has been assessed below the required standard, and
the following the expiry of the one calendar month retraining period (or earlier if
agreed by all parties), the individual will be re assessed against the
competency standards for the job level they have been assigned to. Upon
successful assessment the individual will be confirmed in writing to their
classification level. Should the individual be assessed as not meeting the
required standards for the classified level they will be redeployed to their last
level of competency.

13.An individual, by their own election, may choose to approach management to
request redeployment to their last level of competence. The Manager will be
required to counsel the individual on the implications of their request, and
confirm their classification level (if applicable). The counselling will be
completed in the presence of a mutually agreed third party and the counselling
details will be confirmed in writing to the individual.

14.Under no circumstances will an employee employed under the classification
structure contained in this appendix will be required to provide another
employee employed under the classification structure contained in this
appendix with a warning (verbal or otherwise).

15.Progression through the classification structure contained in this appendix shall
subject to an existing vacancy, be voluntary for all positions beyond level 2b.
No employee can be required to accept promotion beyond level 2b.

16.Applicants for advertised vacancies beyond level 2b, will be assessed on the
basis of merit and competency. Where such assessments do not clearly
identify the most appropriate candidate for the vacancy, length of service will
be taken into account in determining the appropriate applicant.
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LEVEL

Level 1

Level 2a

Level 2b

Level 3

Level 4

Level 5

WAREHOUSE EMPLOYEES

Ppc 1 February 2003 - 4.5%

PERMANENT

WEEKLY
$587.63
$618.56
$630.21
$639.20
$695.61

$730.39

OVERAGREEMENT PAYMENTS"

Employees who had the following years of

service at 22nd August 1994 will be paid the

following:

On Commencement
At 1 years service
At 2 years service
At 3 years service
At 4 years service

$7.70

$13.70
$20.40
$26.20
$38.40

Any employee who commences after 22nd

August 1994 will be paid the agreement rate of

pay only.

HOURLY

$15.4640
$16.2780
$16.5845
$16.8211
$18.3055

$19.2208

" Note: these payments are not to be increased.

CASUAL
-24%

HOURLY
$19.1754
$20.1847
$20.5648
$20.8582
$22.6988

$23.8338

ALLOWANCES

$9.40 per week
$9.19
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CLERICAL EMPLOYEES

Ppc 1 February 2003 - 4.5%

LEVEL PERMANENT CASUAL
-24%
WEEKLY HOURLY HOURLY
Level 1 $622.49 $16.3813 $20.3128
Level 2a $672.49 $17.6971 $21.9444
Level 3 $700.23 $18.4270 $22.8495
Level 4 $746.67 $19.6492 $24.3650
Level 5 $847.59 $22.3051 $27.6583
OVERAGREEMENT PAYMENTS* ALLOWANCES
Employees who had the following years of First aid $9.40 per week
service at 22nd August 1994 will be paid the Meal $9.19
following: ’
On Commence_ment $7.70 Rooistered
At 1 years service $13.70 _— l}:-%‘fﬁ.f Agrecraent
At 2 years service $20.40 HET Ao
At 3 years service $26.20 e
At 4 years service $38.40 Industrial Fegishar

Any employee who commences aiter 22nd
August 1994 will be paid the agreement rate of

pay only.

* Note: these payments are not to be increased.
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WAREHOUSE EMPLOYEES

Ppc 1 February 2004 - 4.5%

LEVEL PERMANENT CASUAL
-24%
WEEKLY  HOURLY HOURLY

Level 1 $614.08 $16.1599 $20.0383
Level 2a $646.40 $17.0105 $21.0930
Level 2b $658.57 $17.3308 $21.4902
Level 3 $667.97 $17.5780 $21.7968
Level 4 $726.91 $19.1293 $23.7203
Level 5 $763.26 $20.0857 $24.9063

OVERAGREEMENT PAYMENTS* ALLOWANCES

Employees who had the following years of First aid $9.82 per week

service at 22nd August 1994 will be paid the Meal $9.60

following: )

On Commencement $7.70

At 1 years service $13.70

At 2 years service $20.40

At 3 years service $26.20

At 4 years service $38.40

Any employee who commences after 22nd
August 1994 will be paid the agreement rate of

pay only.

" Note: these payments are not to be increased.
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CLERICAL EMPLOYEES

Ppc 1 February 2004 - 4.5%

HOURLY
$17.1185
$18.4935
$19.2562

$20.5334

LEVEL PERMANENT
WEEKLY
Level 1 $650.50
Level 2a $702.75
Level 3 $731.74
Level 4 $780.27
Level 5 $885.74

OVERAGREEMENT PAYMENTS*

Employees who had the following years of
service at 22nd August 1994 will be paid the
following:

On Commencement $7.70

At 1 years service $13.70
At 2 years service $20.40
At 3 years service $26.20
At 4 years service $38.40

Any employee who commences after 22nd
August 1994 will be paid the agreement rate

pay only.

$23.3089

of

" Note: these payments are not to be increased.

CASUAL
~24%

HOURLY
$21.2269
$22.9319
$23.8777
$25.4614

$28.9030

ALLOWANCES

First aid
Meal

$9.82 per week
$9.60

istered

Reg

Unterprise Agrecment

Industrial Registrar





