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Pan B
MONETARY RATES

Table 1 Wages
Table 2 Other Rates and Allowances
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21

2.2

2.3

2.4

241

2.4.2

243

24.4

2.5

2 ~ ANTI-DISCRIMINATION

It is the intention of Lhe parties bound by Lhis agreaemert ko seek [0 achieve
the object in section 3{f) of the Industrial Relations Act 1996 to prevent and
eliminate discarmination in the workplace. This inciudes discyimination on the
grounds of race, sex, mantal slatus, disabilty, homosexuality, ransgender
identity and age and responsibilities as a carer.

It follows that in fulfitling thair cbligations under the dispule resolution
procedure prescribed by this AGREEMENT the parties have obligations to
fake all reasonable steps to ensure that the operation of the provisions of this
agreement are nct directly or indlrectly discrimninatory in their effects. it will be
consislent with the fulfillment of these obligations for the parties to make
application to vary any provision of the agreernent, which, by its terms or
operation, has a direcl or indirect discriminatory effect.

Under the Anfi-Discriminalion Act 1877, it is unlawfu! to victimize an employee
because the employee has made or may make or has been involved in a
complaint of unlawful discimination cr harassment.

Nothing in this clause is to be takan to affect:

any conduct or act which is specifically exempted from anti-discrimination
legislabon;

offenng or providing junior rates of pay to persons under 21 years of age;

any acl or practice of a body eslablished to propagale religion which is
exempted under section 56{d) of the Ant-Discrimination Act 1977

a party to this agreement from pursuing matters of unfawful discrimination in
any State or Federal jurisdiction.

This clause does not create legal rights or obligations in addition to those
imposed upon the parties by the legistation reforred |0 in this clause.

NOTES: Employars and amployeas may also te subject io Commonwealth

anti-discrimination legislation.

Section 56(d) of the Anti-Discrimination Act 7977 provides:

"Nathing in the Act affects ... any other act or practice of 2 body
estabiished to propagate religion that conforms 1o the doctrines of that
religion or is necessary to avoid injury to the religious susceptibilittes of
the adherents of that religion.”
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3.1

4.1

4.2

43

44

4.5

4.6

3 - DURESS

The parties declare that have entered into negotiations and the subseguent
changes to lhe current waork practices without duress or coercion and that the
parties understand the full effect of the making of this agreement.

4 - DEFINITIONS

Weeldy emplovee means a person engaged by the week.

Part-time employee means a weekly employee engaged for a minimum of 18
hours per week on not less than 3 days per week. A pari-time employee will
receive all lhe benefits of the agreement cn a proportionate basis. The hours of
work for parl-lime employees will be to a roster.  Any work which is outside the
rosler is overtime. The roster can be altered with more than 48 hours' notice 1o
the employee. There will be no more than one part-time empioyee for each
ful-time employee engaged. Where production needs require a higher ratio, the
parties may agree on an appropriate ratio. In lieu of the ralic of part-time
employees, he ratio of two per-ime employees for each full ime employee will
apply.

Casual employee means an emgployee who is engaged as such by Lhe hour.
The employee will be informed of the mmimum number of howrs to be worked on

any day. Such minmum will be not less than 4 hours on any day. A casual
employee will receive a loading of 21 per cent in beu of sick leave, public
holidays, amnual keave and compassionale leave.

Casual ratio Thene will be no more than one casual for every five fulHime

weekly employees. The parties may agree in writing to a ratio of casual
employees o weekly employees of greater than 20 per cent.

Notional Bay - The notional day may be agreed upon by the parties and
posted accordingly.

Leading Hands - A Leading Hand is a ‘hands on' employee appoinied by the
employer and allocated responsibilities determined by the employer to assist in
the good order of workflow in an operating ares, viz.:

- Receiving production instructions and allocating the work flow to
employees.

= To conirol the standards of work, work oulput (o targets set by
Supervisors and other Staff

* To determine shortages in labour, or material or Plant failures, and to

bring any deficiencies to the Supervisory Staff for action.
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4.7

4.8

49

Where a failure in iraining or behevior occurs, Leading Hands shall immediately
disengage from further aclion and place the matter into the hands of the
Supervisory Siaff.

Nenetheless, this does not preciude the Leading Hand from giving training but
orly on the dired! instructions of 3 Supervisor or other Staff

Leadng Hands shall not breach any confidence placed in them by (sliow
employees or by Supervisory Staff.

A Leading Hand = appointed on merit and skill taking o account the following
factors:

{1} clercal aptitude;

(2) how fo supervise assesament:

(3) work performance - expanences;

{4) attendance,

{5} attention to delail;

(&) general attitude to company standards;
)] training and education;

{8) emotional slability,

{9) maturity and leadership;
(10} safety consciousness and willingness to follow safety nules,

In addition. the employer may appoint a person who has the appropriate
qualicaions fo a posdion of Leading Hand for the purposes of acting as a
Frst-aid Altendant

Leading Hand - Smail Group -

A Leading Hand - Small Group means a Leading Hand in subclause {v) with
duties as defined supervising 20 employees or less andfor gualified and
experienced as a Senior Quality Assistant or Senior Processing Materials
Handler except where the emgployee is a Staff member.

A quatified First-aid Atlendant may also be appointed as a Leading Hand - Smalt
Group.

Leading Hand - Large Group -

A Leading Hand - Large Group means a Leading Hand with duties as defined
M subclause 4.6 supervising in excess of 20 employees.

Service - Service for all purposes of this agreemenl shall be time on the job
or paid lime on leave. However, service shall nol be interpreted Lo be in
confiict with any statute.
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410

4.11

4.12

2.1

5.2

9.3

5.4

55

5.6

Employment - Employment for all purposes of this agreement shail be
elapsed ime from the ime of engagement.

Emplover - means any company ar business engaging persons under any
contract of service at the factary located at 1 Qut Street Tamworth or
subsequent site.

Employes — means any persan carrying out work under coniract of service that
is 2ll or mainly for their [abour within the bounds of the factery located at 1 Out
Street Tamwarth or subsequent site,

5 - CONTRACT OF EMPLOYMENT

Employment will be by the wesk, except for casuals. Any employee not
specifically employed as a casual will be desmed to be amployed by the week.
Ermployment may be termineted by a week's notice from the employer or
employee at any time during the week or by the paymentforfeiture of 2 week's
wages.

Employees not attending for duty lose pay for the actual time of such
nion-attendance unless on Sick Leave,

i by reason of the failure or shortage of electric power an employer is unable to
cary an hisiher business during all the working hours of the day. wages of
employees may be deducted for any par of a day in excess of 20 minutes when
they carnot be usefully employed. However, employees required fo attend for
work on any day no work is provided, will be enfitied to 2 howrs' pay.  Where
employees commence work, they will be entitied o 4 hours' employment or pay
in liew.

The employer may dismiss any employee without notice for malingering,
inefficiency, neglect af duty or miaconduct and the wages will be paid up to the
time of dismissal only.

‘Fhe employer may deduct weges for any day or portion thereof during which an
employee is stood down due to reeult of refusal of duiy, malingering,
inefficiency, neglect of duty or misconduct or may deduct wages for any day
dunng which the employes cannot be employed usefully because of any strike
or through any breakdown of machinery.

The employer and employse representatives may agree to direct an employee
to take "gdisciplinary leave”; in lisu of dismissal for an action other than willful
misconduct. Such leave will be without pay and will be for a period of not less
than one working day and not mora than 20 working days. This direction may
only be exercised once in every § months. Williful miscondudt includes any
theft, consumption or distribution of alcohol or drugs which are not prescribed,
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57

5.8

581

5.8.2

583

.9

510

and which are addiclive and nol legal for trade.

Counseling procedure - In any cage where the actions of an employee are
unacceptable 1o the employer, the employee will be counseled as a prerequisite
lo the commencement of lermination proceedings. Except that this clause will
not apply where the aclions are so sedous as 1o conslifule grounds for
summary dismissal.

Unless otherwise agreed the counseling procedure is:

The employee wilt be verbally counseled in the presence of a Union
represanlativa. The employer will clearly identify the unacceptable actions and
advise on comective measures and a review dale.

Where lhe initial counseling has feiled to correct the unacceptable actions a
further review will occur and will incorporale a final writlen warning o the
employee identifying the unecceptable actions the comective measures
required, review dale and advising the subseguent steps, i.e , disdplinary leave
ar termination.

H no change occurs by the review dale the employer may consider the option of
discplinary leave or terminalion and the employee will show cause why this
should not occur.  After reviewing all the facts the employer may exerdse the
options available and direct the employee on disaplinary leave or give nolice of
termination.

Abandonment of Emplaoyment -

An employee absent from duty for more than 3 days withoul notifying the
employer, will be deemed to have abandoned employment on the last day of
duty. The employer will take any reasonable steps to be informed of the
employee's sitialion over the next 24 hours including, where necessary, by
regisiered mail the last nolified address of the employee. However, if an
empicyee is able to establish (o the satisfaclion of the employer that a good and
cogent reason existed for Lhis then the abandonmenl will nol be final until the
lapse of 14 days.

An employer may direct an employee to camy out dulies within the limits of an
employee’s skill, compeatence and fraining and the employee will follow such
direction.
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6.1

6.2

6 - SKILL LEVELS

Process Employee Level 1 -

Points of Endry -
New employer with less than lhres monlhs experience.

SkillsDuties -
Undertakes slructured induction Lraining {(as defined).

Works under direct supervision, either individually ar in 2 team environment.
Exercise minimum discretion.

Understands and utilizes basic mathematical process control procedures.
Undertakes training for any task. This may involve training in more than one
specific area, depending on the employse's application Lo thatthese tasks.

Promotionat Criteria - Employees remain at this leved for the first three months or
unlil they are capable of effectively parforming the tasks required of this funclion
50 as to enable them to progress to a higher level as a position becomes
available. Employees will be assessed for promotion upon mequest to the
employer. Employees deemed compelent will be paid as per the skill tevel of
the joby they perform

Process Employes Level 2 -

Poirts of Entry -

Level 1 -

An existing employee performing work at this level.
Proven or demonstrated industriel axperisnca or equivalent qualifications.
Demonstrated skills appropriate to the enierprise {as defined).
Skills/Duties -
Responsible for the quality of hissher own work within this kevel,
Undertakes dubes in a safe and responsible manner.

Exercises minimal judgment.
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Points of Eniry -
Level 1 -

Indicative of the tasks which an employes may perform are the following:

{1) Launder of protective ciothing in the factory environs

{2) Cleanmg the amenities, canteen and general processing areas.

(3) General gardening and cleaning around work place areas.
Praomotional Crileria - An employes remains at this level until he or she has
developed the skills te allow the employee to effectively perform the tasks
required of this function and are assessed to be competent to perform

effeclively at a higher level so as to enable them to progress to a higher lave
position as it becomes availatle.

6.2 Procass Employees Level 3 -
Foints of Eniry -

Level 2 or lower
An existing employes performing work at this level.

An employee with other recognized industry experience or equivalent
quaiifications (as defined).

An employee wilh recognized enterprise experience (as definad).
Skills/Duties -

Responsitle for the guality of histhar gwn work within this level.
May be required to heve higher knowledge of quality control.

Works in a team environment,
Indicative of the 1asks which an empioyee may pesform are the following:

(1) All work associated with a chain or non-chain processing system from
the fruck leading bay dock and all work up to and including the scalding
section af the plant.
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& Employees whose pnncipal duties include all work from the scalding
saclion up to and mduding the strapping section prior to entry into a
permanenl cold storage area,

(3) Processing matenal hangling.

(4) Knife shampener whose duties do not include deboning pouttry product.

{5) General work associeted with the preparation, packing and storage of
cocked and uncocksd processed poultry products using steam andfor
other means af heating,

(6) A specialist cleaner using steam and chemicals to sanitize food
processing equipment after the procesasing is compieted.

{7} All mincing, filing, debone machine operalion, flavour injector, and
milxXer.

(8) May be required to obtain license to operate forklift or to perform basic

maintenance procadures.

(9) Demonstrate basic interpersonal skills.

Promaobonal Cniteria - An emplioyee remains at this kevel until he or she has
developed the skills (0 allow the employee lo effectively perform the tasks of
thrs funclion and are assessed 1o be competent to perform effectively at a
higher level so as to enable them (o progress to a higher level position as it
becomes available.

Employees will be assessed to declere competency in the skil! level required.
6.4 Process Employee Level 4 -

Points of Entry - Level 3 or lower,

An existing emplayee performing work at this level.

An employee with other recognized industry experience or equivalent
qualifications {as defined).

An employee with recognized enterprise experience (as defined).

Skivs/Duties -
Indiczlive of the tasks which an employee may perform are the fofiowing:
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{1) All tasks associated with storage and relrieval of finishad poultry
products 1o or from freezing moms and cool mom, including employees
who ga into and out of freezer chambers as a part of their load checking
duties.

{2) Adult employees, driving a semirailer of any capacity within plant
environs. loading and unloading the vehide, monitoring livestock
cooling devices and completes reconds as required.

(3 Mzy be required to be leensed to operate forklift.

{4) Rendenng or digestion oparatora, etc.

Fromotional Criteria - An employes remains at this level until he or she has
developed the skills to allow the employee to effectively perform the tasks
required of this function and are assessed to be competent to perform
effectively at a higher level so e to enable them to progress to a higher position
as it becomes available.

6.5 Process Employess Level 5 -

Points of Entry -
Levet 4 or lower.
An exasting employee performing work st this level.

An employee with other recognized industry experience or equivalert
qualifications {as defined).

An empicyee with recognized enferprise axperience {as defined).
SkillsDuties -
Indicative of the tasks an employes may perform are lhe following;

(1) Debaning poultry with a knife on a chain or bench, manua! drcutar knife
operafion, manual band saw operation.

{(2) Product recording, having attained the appropriate industry standard.
(3) Quality assistant who has attained appropriate industry qualifications.
{4) Knife sharpenng where duties include deboning poultry with a knife.
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6.6

6.7

B.7.1

872
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Promotional Crteria - An employee rerneins at this ievel until he or she hes
developed the skills to allow the employee to effectively perform the tasks
required of this function and are assessed fo be competent to perform
effectively at a higher level so as 1o enable them to progress 10 a higher level
positton as it becDmes available.

Process Employees Level 6 -

Points of Entry -

Process Employee Level 5; or
Proven and demonstrated skills (Including, as appropriate, industry Certificates)

to the level required of this grade.

Indicative Tasks -
An employee at this level will;

{1) Be capabie of performing the duties al all leveis.
{2} Have completed an intermal/external accrediled "Train the Trainer
COLISe.

(3) Undertake: the traming of other process employees as directed.

Boning Personnel
Recognized Level 5 boners (fully trained boners) will be paid the following
incenlive scheme over their base rate.

Base rate will be based on the follawing:

Base rate $474.30 per week

Plant bonus $30.00

Laundry aliowance 311.25
Base rate will apply for 38 hours per week over 5 days al 7.6 hours per day.
REO's will not be available to any employse choosing to worlc in the fillet
room under the incanlive scheme.

Incentive Systems
Breast Boners

The base rate will apply up to 290 kilog of breast meat. { Skin off or Skin on}
An incentive payment of 30 cenls per kilo will apply for all kilograms of breast
maaEl produced in excess of 290 kilos per day per boner.

The base rate will apply for up to 235 kilos of leg meat produced per day.
Skin on or Skin Off ) Leg meat also includes thigh meat
An incenfive of 45 cents per kilo will apply for all kifograms of leg meat
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6.7.3

6.7.4

Page 14 of 45

produced in excess of 235 kilos per day per boner.
Paymeni of the incemive scheme is conditional on the following parameters

Once a boner has achieved minimum required kilos in breast meat, leg meat
or a combination of both, he or she will be paid at the incentive rate for all
product produced in excess of the minimum kilos required. f a boner is
required to work in excess of 7.6 hours he or she will be paid as per the
incentive scheme Jor all additional work unless they il to achieve minimum
pay rates as per the exisling agreement, If this happens they will be paid

whichever is greater,
l.e.: 7.6 hrs plus incertive, or 7.6 hours plus overtime rates.

Saturdays and public holidays will be paid at the rates set beiow.

No minimum kilos required. Breast boners rates will increase by 10 cents per kilo to
40 cenls per kilo. Leg boners rates will increass by 10 canls per kilo to 55 cents par

kilo. ie;

1. Breast meat produced on Saturdays or Public Holidays will ce paid at the

rate of 40 cents per kilo
2. Leg meat produced on Saturdays or Public holidays will be paid el the rate

of 55 cents per kilo.

Hourly rales and penalty rates will not apply under the incentive system on these
days unless a haner Fails fo achieve minimum pay rates as per the exisling
agreement. If this happens the incentive sysiem will not apply and payment will be
made al rates set oul in exasiing agreement.

6.7.5 Quality Paramelers
Payment of the incentive schema is conditional on the following quality
parametears.
Minor quality defects: Minimal blood spots, excess trim
Major quality defects: Bone fragments, contamination by
foreign cbjects or any other defect,
which renders the product unfit for
hum&n consumption or o be
returned o the company by the
customer.
Mimor Defects.

A maximum of four (4) per day per boner will be acoeplable, without foss of
incentive.

It defects exceed four (4) per day the boner responsible will be required to
cease boning and inspect ail of his or her product on hat day.
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Maior Defects.
If the company is notified by its Quality Assurance Officer and f or external
customer m excess of two (2) major quality defects per day from an identified
boner, that boner will be required to cease boning and inspect all of his or her
product on that day, and in addition will lose any incentive accumulated for

6.7.8

thal day.

Operalion

Page 15 of 46

{1} This clause shall not apply to any employees in their first three months

lraining pericd.

{2} This scheme will continue for the term of this agreement. The base rate of
pay will be in accordance with the terma of this agreement.

7 - HOURS OF WORK

The ordinary hours may be worked in any of the following ways:

FA

7.2

73

7.4

7.5

76

7.7

7.8

Five equat days par week.

Nine equai days per fortnight.

Nineteen equal days in twenty

Four equal days and one short day per week.

Four equat days per week,

Thres equal days over 5 weeks and four equal days in the sixth
week.

Three hundred and 4 hours over any 56-day period.
Any other agreed methed of implemenlation which may include

an accrual systemn for e rostered day off to a pattem determined
by the employer with up to 5 days of accrual

78 An assessment will be made as to which patlem of hours best suils the
business and the proposal will be discussed with lhe employees
concemed, the objective baing to resch agreement on the pattern of
hours lc be worked. [n the absence of agreement at Plant level, in
respect to the patten of hours worked, the Rllowing procedure will be
applied without delay:

7.9.1

Consultation will take place within the particular establishment
concemed

%
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7.4

7.10

7.1
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1.92 IF it is unable to be resolved al the estabishment level, the

matter will be referred lo the Seaetary of the Union {or Unions)
concemned or ther Deputy, at which leve! a conference of the
parties will be convened without delay

7.9.3 In the abaence of agreement, the matter will be referred to the

Industrial Relatipns Commission of New South Wales lor
resalution.

Different pattems of hours may apply ta vanous groups or sections of
employees in the Plant,

Any work done prior to the spread of hours fixed in accordance with the
following subclauses for which overtime rates are payable may be
deemed for the purposes of subclausee 7.4 and V.5 to be pant of the
ardinary hours of work.

Day Workers - The ordinary houra of service, exclusive of meal breaks, will be
worked in:

7.4.1

7.4.2

7.4.3

7.4.4

7.4.5

7.4.6

7.4.7

Five days of § hours, Morday to Saturday inclusive, between the hours
of 4.00 am. and 500 p.m.

The company will give reasonable notice to all employess if they
glect to process varying hours during a particular working weed. A
minimum of seven (7) ordinary paid hours and a maximum of nine {9)
ordinary paid hours is worked on any particular day.

The companies need lo work a reasonable amounl of overtime
during any particular week is not in any way affected by Ihe Aexibility
pravision abovs,

Any hours worked in excess of forty (40) hours shall be paid at the
rale of time and one for the fimet ten (10) hours and then doubie time
thera after,

tf on any one particilar day more than ten (10) hours is worked,
empioyees ars entitled to be paid at double time for thase hours
being in excess of ten {10) hours on that particular day.

If on any particular day during a week a breakdown ocours the
company, by mutual agreement with the empioyees may continue 1o
work and take lhe equivalant tima off the following day.

Daylight Saving Hours - By agreement, in addition to the hours
vanation introduced by the State Government for daylight saving,

il Enterprise Agreomenl
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7.5

during daylight saving and by giving 28 days' wntlen nolice, the
ordinary hours may ait be brought forward a further 30 minutes.

748 Rosler - A day roster for weekly employces will speafy a
commencing/finishing time of ordinary working hours of the respeciive
sections of the Plant.  An employer will not alter the roster of the
ordinary hours of work axcept by grving not less than 48 hours’ notice.
The notice will be given by posting the alteration in accessible place.

Shift Workers -
Aftemoon Shift - Aftemocn shift of eight hours or less means any shifi finishing
after 5.00 p.m. and at or bafare midnight {otherwise 8.008 M.).
Night Shift - Night shiit means any shift finishing subseqguent lo midnight
and at or before 8.00 a.m.
Earty Moming

Shft - Earty moming shift means any shit commencing after 3.00
a.m. and befora 4.00 a.m. (4.30 a.m. daylight saving)

MNotice - Seven days' notice in writing will be given by the employer to the employee

of an intention o waork any shift work, however, shifts may be vaned by
agreement between the employer and the accredied employss
representative or the employee and employer with less than 7 days'
nofice.

Roster - Shift rosters for waekly employeas will specify commencing and finishing

7.6

times of ordinary working hours of the respechve shifts.
Shift Loading -
The shift loading will be peid as an allowance on the weekly rate for all work
performed and for paid sick leave, peid public holidays and union picnic day
except where such holidays or picnic day falls within a period of annuzl holiday:
Aflamcon shift - 15 per cent.
Permanent nighl shift - 30 per cant.

Early moming shifl siarting at 3.00 a.m. - 15 per cent.
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8 - ACCRUED LEISURE TIME

Leisure gredil systemn as follows:

One day off after 19 days - An employer may reguire his/her employees (o work
up o esght ordimary hours per day with the additional time in excess of 7 hours 36
mimules being aggregaled for accrued lemure bme which will Rall due afler 19
ardinary weekdays, Manday to Saturday, including paid public halidays. paid sick
days, paid compassionaie leave, and paid jury service, subject to the following
conditions and limitations:

a1

8.1.1

812

8.13

8.1.4

815

8.16

8.1.7

When a day falls due it will be given and taken within the nexi 28
calendar days.

The day off will be on a fixaed roster. The payment for the day off will be
on the basis of 0.4 hours for each day worked. For payment purposes
a day worked will include sick leave andg paid public holidays, but wilt not
include a day on compensation or unpaid sick leave ar annual leave.

The employer will prepare a roster of days to be laken off as leisure
time which will always ramain as a notice of 28 days advice.

The planmung for days off as Jeisure time will where practicable be mn the
ratio of two prme days for thres other days for each individual,

The employer may eled not to roster leisure ime in any short week or
tqmdmeinddemﬂMreﬁm. providing 28 days' notice s
gven.

An employer and employes may agree to retain the leisure time credit
on a8 sequence which would colncide with a public holiday and 2 full
discharge of credits. Payment for that rostered letsure time would be
made by an additional ordinary payment plus the day's pay for the
holiday.

I any employee is not granted the leisure time within 28 calendar days
from the day due, the employee will be paid fme and a half for the credit
period as full discharge of that credit. This clause will not be read so as
10 imply that an employee may decide to appear for duty on a rostered
leisure day.

An employee on planned leisure time off which coincdes with a sland
down or strike day will be paid for the credil of leisure fime which was
rostered off
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a.2

83

8.1%

8110

8.1.11

8.1.12

8.1.13

8.1.14

8.1.15

8.1.16

8.1.17

d.1.18
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In the event of sickness occurting on prearranged leisure lme, no sick
leave deductons wili be made, however, the employee will relain the
paid leisure payment for that day.

Shift workers wili be pad at their normal rale of pay for that day,
mcluding shiit penalty for thesr rostered leisure lime.

Special allowances, such es Freezer ABowance which accrue on an
hourly basis, will be paid on rostered leisure tame.

Allowances psid on a daily besis, such as Laundry Allowances,
Hanging Live Poultry will not he paid on rostered leisure time.

All accrued credits as a result of the 0.4 hours credit towards leisure
lime will be paid out on the tarmination of each employse's emplayment.

In the event that an employee, by virtue of the arrangement of his/her
ordinary working hours, is to take a day off on a day which caincides
wilh pay day, such employes will be paid nct ater than the working day
immediately foliowing pay day. Provided thal, where the employer is
able {0 make suilable arangemants, wages may be paid on the working
day preceding pay day

Notaton: In these drcumsiances, it is understood that | may not be
canvenienl or suitable lo pay wages on the working day preceding pay
day, especally where il would involve the employer in addibonal costs
ard administration.

Overtime will apply after 8 hours, when a credit system cperates.

A day off on sick legve is one-fith of 2 week and 7.6 hours off the
cradit.

Annual leave will be 20 lots of 7.6 hours plus 20 per cent.

A day off on a pulalic holiday will be one-fifth of a week or 7.6 haurs,

Nine-day fortnight - The same principles in subclause B.1 will apply for a
nine-day fortnight except that overtime will commence afler 8 hours ang 27
minutes. Paragraph B.1.2 will be read as to mean 0.85 of an hour will accrue
for each 8 hours 27 minutes of duty.

Other agreed method - The employer and the Union may agree upon a different
syslem wisch 1S consistent with the principles of subclauses 8.1 and 8.2
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.1

921

9.22

9.23

924

0.3

9.4

9.9

9.6

9 - OVERTIME

All ime worked in excess of or outside the owdinary hours an emplioyee s
rostered will be overime. it will be paid for at the rate of lime and one-half for
the: first two hours and double lime theraafber.

An employee who has worked overtime for more than 2 hours after the
employes's nommal ceasing time and who has not been nofified on the
immediately preceding working day or earier that the employee will be required
to work overtime on any day, will be provided with a meal by the employer or in
lieu thereof will be paid the sum set in itemn 9 of Table 2, Part B.

VWhere an empioyee is required to work for more than 1.5 hours' overtime after
ceasing fime, the employee will be allowed an unpaid meal break unless agreed
otherwise of not less than 20 minuvtes &t the end of the employee’s nomal
ceasing time or at a time mutually agreed upon between the employer and the
employee. An employee who has provided a meal afier having been natiked and
who is not reguired to work after the normal ceasing time will be paid the sum set

initern & of Tahle 2, Parl B.

A meal need not be provided under this subcleuse nor need payment be made
in lieu themeof if the employes be pemmitied o relum home for the meai in
question and can reasonably do so.

Any paymert for a meal under this subciause will be m addilion lo any overtime
payment under this cause.

Where overfime work commences on one catendar day or nctional day and
extends nto the following calendar day or day the whole period of work will be
deemed to have been worked on the former day for the purpose of caleulation
of overtime. Nottonal day as defined Includes overtime which precedes ordinary
duty on any day.

An employee who has left the employers premises and is recalled to work
overtime, whether notified before the employee has left lhe employer's
prefmises or not, will be paid & minimum of 4 hours at double time; provided that
such employee presents for work as required.

Employees will work reasonable overtime to meet the needs of the Industry and
overtime will not unreasonably be refusesd provided that each section can be
staffed where the full livestock has not been processed end packed off.

Each day will! stand alone in computation of overtime, excduding where an
employee is recalled fo work (see 9.4),

r
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a7

9.8

10.1

All ime worked on any day before the ordinary hours or after the ordinary hours
as defined in Clause 7, Hours, will be paid at overtime rates but may be
counted towards ordmary hours for the day by agreement.

An employee will be grven at least eight congecutrve hours off duty between the
work of consecutive days or be released from duty withoul loss of pay on the
next day untl he or she has had al least exht consecutive hours off duty. If the
employer direcis lhe employee to resume duty without at least emght
consecutive hours off duly, he or she will bs paid at the rate of doubde time until
released from duty to obtain eight consecutive hours off duly.

10 - MEALS & REST PERIODS

Meais -

10.1.1 An employee, except shift workers, will be granted an unpaid lunch bresk of not

more than 1 hour or less then 30 minutes, nat more than 5 hours after normal
slarting time.

10.1.2 All shift workers working shifte will be allowed 20 minutes for a crib at times to be

10.2

10.3

11.1

11.2

agreed upon between the employer and the union, such ime lo be counled as

Rest Periods - One rest period of 15 minutes will be aflowed each forenoon and
aftemoon worked {excemt for shift workers who will be alowed two rest penods
of 15 minutes at such time as will be agreed between the employer and the
amployes) and will be paid for as working time.  The period of 15 mnutes wall
be calculsted from the me of caasing work unl work is resumed.

In %ieu of the above arrangesments, the employer and the Union may agree upon
an altemative arrangement.

11 - SATURDAYS, SUNDAYS, PICNIC DAY AND PUBLIC HOLIDAYS

Saturday - The rate for ordinary duty on Seturday will be 50 per cent an the
ordinary-time rate of pay.

An employees required to work overtime on Saturday will be paid the minimum of
4 hours at the appropriate overtime rate provided that such employee presents
for work at the required starting tima.

Sunday - The rate for ordinary duty o Sunday wall be 75 per ceni on the
ordinary-ime rate of pay.

The rate for overime duly on 3 Sunday will be double time with 2 mmanum
paymernl of 4 hours at such rate excapt for work which s continuolss wath
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1.3

11.4

11.5

11.6

11.7

11.8

11.8

11.10

ordinary duty.

The following public: holidays under this agreement will be recognized and
paid for as public hotidays, ie Double Time and One Half or Time ang One
Half and a day off in lieu for all hours worked.

Christmas Day, New Years Day, Anzac Day and (Good Fnday.

Shoutd the campany because of production requirements wish to process on
any of lhese days (pertainad in clause 11.3 it will only be by the majonty of
amployees on a voluntary basis.

The following public holidays under this agreement, should the company
because of production requirements elect to work will be paid al Double Time
and One Half or Time and One Helf and a day off in lieu for all hours worked.

Boxing Day and Labour Day.

The lollowing public holidays under this agreament, should the company
because of production requirements elect 1o work will be paid at Ordinary
Time.

Queens Bithday and Australia Day, Easter Maonday and the Butchers Picnic.

Where Public Holidays creates a four day break in order to meet customer
needs the company may require the Saturday or one of the public holidays
days 1o be warked.

The company will give employess six {6) weeks notice of their inlent and four
{4) weeks notice to confirm should the company be required to process on
any of the public halidays pertained in clause 11.

Understanding that customer demand and requirements may provide the
company with minimal notice, any shorter period of notice than stated in
clause 11.8 will only be by mutual agreement with the comeany, employees
and the union.

Any empioyee absent wilhout leave on tha working day immedialely preceding
or lhe working day immediataly succeseding an award holiday or holidays will be
liable to forfert wages for the holiday as well as for the day of absence except
where an employer is satisfied that the employee's absence was dus to illness
or other reasonable cause, in which case wages will nol be orfeted.

If the employee is rostered off duty on the day a public holiday fals due, the

mstexed day off wil be re-scheduled to another day. Provided that an employee
through re-scheduling a mstered day off receives no more or no less public
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11.11%

1112

1413

11.14

11.15

121

1211

12.1.2

12.1.3

12.2

holiday hours than a full-time weekly employee working a flat 38 hours per
weelk.

Where an employae has accrued a lieu day under the provisions contained in
clause 11, the employee shall provide to the company Lhe nominated day to
be taken off.

Takirg info regard manning requiraments the employee and the company
may seek an altemnate day if the nominated day is unsustable.

Prime days, te (Monday and Friday) are available as lieu days lo form a long
weokend.

Lieu days can be laken singutarly or accrued and taken as a block with in six
{6 monihs of accrual.

Upon availability the company shall not unreasonably refuse an employees
request, provided ihat ne moere than 10 % of empioyees for that section has
requested the same day off.

12 - MIXED FUNCTIONS

An employee, who 15 requimed (0 perform on any day work for which a higher
rate of wage than thar ominary classification s prescribed, will ba paid as
folows:

If an employee is required 10 perform such work for four hours or more, the
employee wil be paid for the day the higher {or highest, as the case may be)
rate of wage prescribed for the work performad.

If an employee is required to perform such work for twe hours or more but for
less than four hours, the employes will be paid for one half day the bigher {or
highest, as the case may be) rate of wage prescribed lor the work performed.

If an employee is required to pariorm auch work for less than two hours, the
employee will be paid the higher (or highest, as the case may be) rate of wage
prescribed for the time actually occupied on such work.

Provided that no additional payment under this sub-clause need be made to an
employes wha is required to perform, on any day, such higher paid work for not
more than 30 minutes because of the failure of another employee to be present
al work,

An employee who is requimd {0 perform, on any day, work for which a lower
rale of wage than lhat of their ordinary classification is prescribed, will suffer no
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123

131

13.2

13.3

134

13.4

14.1

14.2

reduction m pay in consequence therect.

Provided that whilst an employee is being trained to perform duties &l a higher
level, this clause wall nof apply.

13 - WAGES

The minimum rates of pay for weekly employees are as set out in Table 1 of
Part B for each skill level.

A 330 incenlive alttendanca bonus will be paid per week for full aftendance at
work. Only paid on approved leave excluding absences on account of workers
compensation and sick leave,

A further $15 increase on the base wage of all classification § monlhs after lhe
dale of acceptance of this agreement.

A further $15 increase to lhe incentive aitendance bonus afler 12 months after
the date of acceptance of this agreament.

Junior Employees wilt be paid the following percantages of the classification for
the job they perform:

16 years - 60 per cent.
17 years - 65 per camnt.
18 years - 70 per cenl.
19 years - 80 per cenl.
20 years - 80 per cant.

Except for a trainee or apprentice, a junior employee with more than 2 years of
continuous service as defned with the same employer will be paid the
appropriate adult rate of pay.

The proportion of the emplovess paid junior rales will not exceed one to every
three zdult employees, excecting thet where the propeortion is exceeded the
junior employees with the moeat experience will progress fo adult rates of pay

urlil the proportion is attained.

14 - ALLOWANCES

Fork Lit - An employee called upon to operate a fork liit and who for ihat
purpese holds the appropriate certificate of compelency as set in item 1 of
Table 2, Part B.

Crane and Hoist - An employee cailed upon fo operate a crane or hoist and who
for that purpose holds the appropriate icense as set in tem 2. Table 2, Part B.

ﬂ‘%%[
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14.3

14.4

145

14.5.9

14.9.2

14.53

1454

14.9.3

T14.8

Hanging Live Pouliry Allowance - Employees engaged in hanging live poultry
will be paid an allowance at the rate as set in item 3 of Table 2, Part B with a
mintmum payment of 4 hours.

Laundry Allowance - Employees required to launder the protective clolhing worn
during the course of their work and who keep the dlothing in a clean and
hygienic condition will ba paid an allowance for each day worked as set in item
4 of Table 2, Part B.

Travelling Allowance -

Where an employea in the courae of duty is reguired to go to any place away
from the usual place of employment the employee will be paid all reascnabie
expanses actually incumed in excess of the normal work joumey cost supported
by documenialion unless if is not paasible to cbtain documentalion.

Where an employae in the course of duty is reguired 1o travel oulside of working
hours, in addition to paragraph 15.6.1 of this sub-clause, the employee will be
paid at the crdinary rales for haif of any time occupied in travelling outside of
ordinary working hours which is in excass of the tme nometly occupred n
travelling from home {o the usual place of employment.

Where an employes s required to use a privale motor car by the empioyer on a
casual or meidental basis, and the motor car is comprehenaively insured and
the employee accepts all isks, the employee will be paid up to and including
2000cc an amourt set n ilem 5 of Table 2, Parl B and over 2000cc an amount
set in item 5 of Table 2, Part B, per km travelled for the employer during such
use. An employer may nol demand that an employes use a private car for
company business.

Where a full-brme employes i3 required Lo provide a motor car the employer will
pay an amount set in item 6 of Table 2, Part B per week (par-time or ¢asual
employes an amount set in item & of Table 2, Part B) plus, in each case, an
amount set in item 6 of Table 2, Part B per km travelled for the employer. [n
addition the empioyer will reimburse the cost of tolls, parking meter and parking
station faes but will not reimburse the employee for any fine.

Where an employer provides & vehicle the employer will pay the costs of
maintenance, -registration, insurance and running expenses and the empioyee
will maintain the csrin a ¢lean and hygienic condition consistent with the image
of the Industry, anad will display such promotional material on or in the vehicle as
the company may reguire.

Meai Allowance - See Clause 9, Overfime.,
.'ll'

! WIPTse Agreoment |
i'lll Indygas

el T
Il |.|a.|-.. ..tl_;..-:;LJ.'E.."



Firal EA Tamworth Page 26 of 46

14.7

14.8

151

15.2

15.3

154

155

Temperalure Allowance - An hourly temperature allowance will be paid for each
hour an employee is working in an artificially reduced temperature measured in
Celsius, as follows:

Below 4 degrees yasseloutn
Below minus 16 degrees yitem 7 of
Below minus 18 degrees } Table 2, Part B
Below mmus 20 degrees )

if the temperature should go below minus 26 degrees Celsius measured by
placing a lhermometer at a height of 1.2 melres in the cenire of the work area
al least 1 hour after starting time, after 10 minutes work ihe employee may
refuse to work until the temperature rises to minus 26 degrees Celsius

Localion Allowance - Employees engaged as a Live Bird Handler or By Froduct
Handler will be paid an allowance at the rale set out in ltem & per hour whilst so
employed, wilh a minimum payment of four hours. This allowance will apply to
employees emplayad in the unloading dock area or rendering plant area and
will include the following job functions: internal movement of live birds in the
unioading dock area, handling of live birds in the unioading dock area, cleaning
of bird crates in the unloading dock erea, hangers of live pouttry, and secondary
or back-up kill.

15 - PROTECTIVE CLOTHING & EQUIPMENT

All employees who work under wel or greasy conditions will be supplied as
required with rubber boots and oitskins or plastic aprons free of cost.

The employer will supply free of cost to each employee three sets of overalls or
aprons and head covering.

Employees drawing viscera will be supplied with suitzble and sufficienl hand
protectors by lhe employer frea of cost.

Such rubber bools, aprons, hand protectors, gloves. overalls or wraparounds
and warm andfor protective clething supplied by the employer, will remain the
property of the employer and will be raturned to the employer on temmination of
employment and if not retumed, then the employer will be entitled to deduct
from any moneys due to the employee the replacement value of the articie not
retumed.

The employer will replace such articles replaced when they are no longer in a
serviceable condition and or are deemed 10 be unsafe, but no employee will be
eniitied to a replacement unless the employee retums the comespondmng article
Issued.
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156  Wet condilions means conditions under which clathing or boots of employees
would, in the absence of protective clothing, become wet wilh maisture in the
course al their work.

157  Suitable warm clothing means protective clothing sutable for the purpose of
keeping an employee's whols person wam.

15.8 Where protective clothing under this clause is supplied, it will be property
sanitised (procedurss ame to be put in placs) andfor commercially laundered,
whether used protective clothing or new protective clothing. Ne employee will
be required o use clothing previoualy used wihout the prolection of such
sanitisation or laundering.

15.9  An employee will accept responsibility for personal tems in 2 locker.

1510 An employee will not consume foad, drink or smeke in a locker oom allached o
a food production arez to comply with health regulalions imposed upon the
employer.

15.11 The employer will supply for the use of employees, knives, steels, pouches and
stone for sharpening knives and any other tools used m the course of their
employment

1512 The articles so supplied will remain the property of the employer.

16 - ANNUAL LEAVE

See Annual Holidays Act 1944,

17 - ANNUAL LEAVE LOADING

171 Annual leave loading of 20% will be paid to employees whilst they are on annual
leave.

17.2  Annual leave loading will nct be paid for any leave taken in advance.

17.3  Annual leave loading will not be paid on weekend penallies or overime.

174  The employer will pay any employee with less than 12 months service pro-rata
annual leave loading if the employse takes leave due lo an annual ciosedown.

17.5 When the employmert of an employee i3 terminaied by the employer or any

cause except misconduct, annual leave loading will be paid on the whole of the

annual holiday to which he or she became entitled.
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ire

17.7

1841

18.2

18.3

1B.4

18.5

186

18.7

13.8

18.9

18.10

No annual leave loading is payable if an employee resigns for amy reason
exoept permanent and olal incapacty.

Shiftworleers are paid as i al wark of 20% whichever i1s the gresifer.

18 - SICK LEAVE

Employees with three montha continuous service will be enttled to Sick
Leave.

Employses with twelve months service wili be entiled o ten days of Sick
Leave per year. Employees with lass than twelve months service will be
entitled to Sick Leave of five days.

Employees wilh a personal liness or perscnal incapacity who are unable lo
attend for duty during ordinery working hours will be paid Sick Leave from this
entitlernent.

Employees who are sick due to due to their own serious and wilful misconduct
will not be paid Sick Leave.

The enlitiernent 1o Sick Leeve accumulates from year o year, for a maximum
p=nod of ten years.

Any penod of paid sick leave will be deducted from the enlitterment of sack
leave

If an employee is on Workers Compensation (in accordance with the Workers
Compensation Legislalion Amendmen! Act 2001 (NSW) the employer may
pay tha difference betwesn the amourt the employee receives whilst on
Workers Compensalion and their ordinary time rate of pay. If the difference is
paid, it will be deducted from any Sick Leave currently cwing to the employee.

Employees must notify the employer as soon as possible and within
twenly-four hours of their absencs dus to iliness and state the nature of tha
iiness or incapacity and the date they expect to be able to return to work

Employees claiming Sick Leava will prove to lhe satisfaction of the employer
the iliness ar incapacity.

Continuous service includes any absencs from work on leave granled by the
employer, any absence from werk by reason of personal illness, injury ar other
reasonable cause. Any such time lost will not be counled as part of the
gqusiifying penod of three months.
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1611

The company will pay, on the amployees anniversary each year, any sick
days in excess of ten (10} days or fifty (50} percend of the employees
annwal agreement enfitlemenl accumulated to date provided thal,

The employee has accumulaled a minimum sick leave bank of eilher ten
{10) days or the cumulative total of fifty (50) pencent of the annual award
entittement each year, whichever is the greater.

An amployees sick leave bank shall not fall below ten (10) days.

An employee has not used more than three (3} sick days leave during the
year.

19 - LONG SERVICE LEAVE

See Long Service Leave Act 1955,

201

20.3

20.4

20.5

20 - BEREAVEMENT LEAVE

An employee, other than a casual employee, shall be eniitled to up to two
days bersavement leave without deductlon of pay on each occasion of the
death in Australia of a person preacribed in subclause (i) of this clause
Where the death of a person as prescribed by lhe sad subclause (til) occurs
outskde Ausiralia the employee shall be entiled lo two days bereavement
leave whera such employea travels outside Australia to atlend the funeral.

The employee must notify the employer as soon as pracficable of the
intention to take bereavermnent leave and will provide. 1o (he salisfaction of the
emplayer, prool of death,

Bereavemant leave shall be avaiiable to the employee in respact to the death
of a person prescribad for the purposes of personalicarer’s leave as sel out in
subparagraph 21.1.3 i} ¢}, Persanal/Carer s Leave, provided that for the
purpose of bereavemnent leave, the employee need not have been responsible
for the care of the perscn concerned.

An employee shall not be entitled to bereavement leave under this clause
during any penod in regpeact of which the employee has been granted other
leave.

Bereavement leave may be taken in conjunction with other leave availabte
under subclauses 21.2, 21.3, 21.4 and 21.5 of the said Ciausa 21.In
defermining such a request the employer wilt give consideration to the
acreumstances of ihe employee and the reasonable operational requirements

of the business.
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20.1.1 Useg of Sick Leave -

20.1.2 An employee, other then a casual with responsibililies in relaton to a class of
person sef out in subclause 21.1.3 (i) who needs their care and support shall
be entitied lo Use, in accordance with (his subclause, any curent or accrued
sick leave entillement provided for in Clause 18 — Sick Leave, for absences
to provide care and support for such persons when they are ill. Such Leave
may be laken for pan of a single day.

20.1.3 The employee shall, if required, establish by production of & medical
certificate or statutory declaration, the iliness of the person concemned,

20.1.4 The enlitlement 1o use sick leave in accordance wilh this subclause is
subject fo:

(i)

(in)
{a)

the employee being responsible for the care and support of
the person concemed, and

Lhe perscn concerned being:

a spouse of the employee, or

(b) a de facto spouse who, in rekation to a persan, is a person of the

{c}

(d}

{e)

opposite sex to lhe firsl menlioned person and who lives with the first
mentioned person as the husband or wife of lhal person on a bona
fide domestic basis, although not legally maried (¢ lthat person; or

a child or an aduh child {including an adopted child, a stepchild. a foster
child or an ex-nuptial chikd), parent (including a foster parent and legal
guardian), grandparent, grandchild or sibling of the employea or spouse
or de facto spouse of the employee; or

a same sex partner who lives with the employee as the de facto partner
of that employee on a bona fide domeastic basis; or

a relative of the employee whao is @ member of Ihe same household where,
for the purposes of this paragraph:
(1) “relalive" means a person related by blood, marriage or affinity,

(2) raffinity” means a relationship that one spouse, because of
marriage, has to blood relatives of the other; and

(3) "household" means a family group living in the same domestc
dwelling
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An employee shall, wherever practicable, give the employer notice, prior
ic the zbsence, of the intention to take leave, the name of the person
requiring care and their relationship to the smployse, the reasons for taking
such lpave and the estimated length of absence.

M il is not practicable for tha employee to give pricr netice of absence, the
empioyee shall notity the employer by telephone of such absence at the
first opporlunity on the day of absence.

Unpaid Leave for Femily P -

An employee may elect, with the consent of the pmployer, 1o take unpaid
loave for the purpose of providing care and support to a class of person, as
set out in subclause 21.1.3(1)), who is ill.

To give effect to this clause, but subjectto the Annual Holidays Act
1544, an employee may elect, with the congent of the employer, 10 lake
annueal leave nol exceeding five days in any calendar year ata time or
times agreed upon by the parlies.

Access lo annual leave, as prescribed in paragraph 21.3.1 of this subclause,
shall be exclusive of any shutdown period provided for elsewhere under this

2021
20.2.2
20.31 Annual Leave -
20.3.2
2033

agreement.
20.3.4

2041

An employee and employer may agree to defer payment of the annual
leave loading, in respect of single-day absences, unlil at least five
consecutive annual leave days are taken.

Time Off in Lieu of Payment for Overtime -

2042

2043

An employse may slect, with the consent of the employer, to take time off
in lieu of payment for overtime at a lime or times agreed vpon with the
employer.

Overtime taken as time off during crdinary-time hours shall be taken af the
ardinary-time rate, that is, an hour for each hour worked.

20.4.4An empioyer shall, if requested by an employee, provide payment at the rata

provided for the payment of overtime in the agreement for any overtime
worked under subclause 21.4.1 of this subclause where such time has not
been laken within four weeks of accrual  MNoltwithstanding anything
contained slsewhere in this subclause, on notice from the employer an
employee must elact, within six months of accruatl, whether to take overtime
worked under the sald subctause 21.4.1 as an overtime payment or as time

off work at the ordinary-time rate of pay.
|%
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20.5.1 Make-up Time -

2052 An employee may etect, with the consent of the employer, to work "make-up

time". under which ihe emplioyee takes ume off ordinary hours am_ME
those hours at a later ime during lhe spread of ordinary hours provided i
the agreement, at lhe ordinary rate of pay.

21 - PARENTAL LEAVE

Sge the Industnial Relations Act 1996 (NSW)

23.1

232

23.3

22 - JURY SERVICE

An employee on weekly hiring required to attend for jury service during ordinary
working hours will be reimbursed by the employer an amount equal fo the
differance between that paid for attendance for jury service and the amounl of
wage for ordinary time foregone dus to jury service. An employee will nolify the
employer as soon es possible of the date they are required to attend Ffor jury
service. Furlher, the employee will give the employer proof of atiendance, ihe
duration of such aftendance and the amount received for the jury service.

23 - PAYMENT OF WAGES

Wagesuﬂhepaidinﬂ'hempwyersﬁmeanaﬁmddﬁMWeekaMwil
include all monies up bo the finishing time two weekdays earfier. Except when

by an mdustrial dispute beyond the employer's control, an employer
will ensure thai an employee kept waiting for wages for more than 15 minutes
after the nomal cessation of duty will be paid waiting time at single rates until
such lime as wages are avaiabla.

The employer may vary the pay day around public holidays and estimate the
likely eamings.

Payment received by estimation will be on the basis that an adjusiment on the
subsequani pay day or days to align actual eamings to estimated eamings will
QG

The employer may make payment by EFT, or cheque, ar by cash providing that
the employer meets any charges associsted wilh the lodgement of the payment
to nominated financial institutions. The nominated institution will be determined
by the employee concemed. Such institution wi afther a financial bank,
building society or credit union
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24.1

2411

24.1.2

2413

24.1.4

24.1.5

24186

242

243

244

24.5

25.1

252

24 - AMENITIES

Each amployer will provide:
A dressing rcarn containing hot/cold showers.

1 ockers fitted with lock and key. An employee who is issued with a locker key
andfor lock will be responsible for the loss of any key or lock (uniess stoken).
An employee will accept responsibility for personal items in a locker.

An emplayee wili not consume food, drink or smoke in a locker room attached o
a food production area and will comply with health regulations imposed upon
ithe employer.

Where females are employed, a rest room with suitable resting facilittes for their
use,

Clean lunch rooms, well ventilated, boiling water, 2 heating appliance for meals.

Where s0 requested by 10 or more employees who reguiarly use bicycles for
{ransport to and from their smployment. & suitable structure for sloring bicycies
with prolection from the sun and rain.

ﬂ'eempluya'.mmmemopemﬁmnfmeemplnyEEaMImseaﬂammiﬁesm
be kept dean and in a savutary conditon.

Asmanities for males and females will be separate.

Employers will provide for the use of the employees m factories a sufficient
supply of whatesome cool drinking water from bubbler taps or other suitable
drinking fountains.

The employer will permit a notice board or boards to be erecled in a promtnent
position in the Plant so that it will be reasonably accessible io all employees
working under this agreement.

25 - ACCREDITED EMPLOYEE REPRESENTATIVE

The Company recognises the Australasian Meat Industry Employees Union
{Newcastie and Northern Branch) as the union that has representation righls
of the employees who are covered by this agreement.

An efected Employse Representative will, upon nolification to an employer in
writing from the Union Secretary, be recognised as the Accredited
Representative of the Union.

T-——-—_.._ﬁﬁﬁ_ —— 1
i_ Registered \
i Enterprise Agreement :

Industrial Registrar J
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254

26.1
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The company will, introduce the on-site Unian Representative to all new
employees at ihe point of induction.

AnAcu‘editedEmployeeRepresentaﬁvewﬂlepemiﬂBdtﬂp.ltmnmim
bnaﬂsnnﬁcessignedﬂrmwﬁersigrﬁdbymeﬂepesmtaﬂveposﬁngl Any
ncﬁlcenntsignedmayberemvedbyanmeditedEmpbyeeRepmmm
or by the emplayer.

26 - TRAINING
Training - The parties to this agreament recognise that in arder to increase the

efficiency. productivity and competitivenass of the Industry, & commitment 1o
Iraining is required. Accordingly, the partias commit themsetves to:

36.1.1 Mainlain and develop an appropriately skiiled and fiexible workforce.

26.1.2 Provide the oppartunity for career developmant consistent wilh the needs of the

individual company.

26.4.3 Removing barriers to the uiilisation of skills acquired.

26.2

An employer will develop a training program consistent with:

26.2 1 The cument and future raining needs of the enterpse.

26.2 2 The size, structure and nature of the operations of the enterprise.

26.2 3 The need o develop vocational skills relevant to the enterprise through intemal

26.3

26.4

26.5

courses or courses conducted by accnedited providers.

Adult Trainge or Adult Apprenticaship - It is the intenl of the parties to further
develop the training concepts embodied in adult apprenticeship or traineeship
and inserl the developed program Inte the agreement.

SmUmd Induction Training includes some or all of the following: basic
hygiene, occupational health and safety, lteracy, numeracy, assisting with
developing interpersonal skills, production procedures and plant layout etc.

Spedfic Training means skilis based training to enable an employee to carry out
duties at a particular level.

Recognised inn:ius?ry,.r Emeﬁenc& means the poultry processing industry and
dammﬁatedfnerhﬁmhun or by asatisfactory complefion of competency
standands for the skills required at a particular level.
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26.7

26.9

2610

2611

26.12

26.13

26.14

2615

27.1

27.2

273

274

Employees as defined as Union Detegates shall be entitled to the combined
equivalent of a maximum of Eignty {80) Hours paid per year (o aiterut Trade
Union Traning.

Leave is to be confined lo workplace union delegates who have been elected
as such and who have held the position for a period of not less tham 6

maonths.
The Company is lo be consulted on the nalure and content of the course that

is to be attended and provide ons (1) weeks notice n writing.

The granting of the leave is subject to the Company being able to make
proper staffing arrangements for the relevant period.

Leave will be approved where the course to be attended is of such a nature
s0 as to improve the delegate’s knowledgs of industrial relations and related
issues or are relevant to the industry, the company and its employees.

Any unused training leave shall not ba cumulative.

Where an employee undertakes a course of study relevant to the industry,
but nct part of the Company's set training program, the Company shall give
\he consideration 1o the payment of fime off the job, he course itself or Hoth.

Such aulhorisation shall be at the companies discretion.

An employee wishing to use lhese provisions must provide course particulars
and time frames to the Company.

27 - DISPUTES SETTLEMENT PROCEDURE

The pariias agree that a firm commitment shall be undertaken s0 that the
grievance procedures will be followed.

All grievances, claims or digputes sheall be dealt with in the following manner
50 as to ensure the orderly settiement of the matters in question:

A_ny grievance or dispute, which arisss, shall, where possible, be settied by
discussion on the job between the employee(s) and the immediate
SUpervisor.

If the matter is not resoived at this levei, it will be further discussed between
_lhe aﬁgcted employees{s) and the Union delegate or, where the employer's
industrial representative and the employee's Union represemative may be
notihed.
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27.5

27.6

277

278

27.9

27.10

28.1

If no agreement is reached within a reasonable lime perod, the Unicn
Secretary or his/her representalive or where appropnate a nominaled
represeniative will discuss the matler wilh the employer’s nominaled
indusirial relations representatbive.

Whilst the foregoing procedure is being followed work shall continue
nomally. No party shall be prejudiced as to the fmal settlenent by the
continuance of work in accordance with this subciause.

Should lhe matter still not be resolved within a reasonable time period either
party may refer it to the New South Wales Industria! Relalions Commission
for sattiement.

The parties shall, at all imes, confer in good faith and without undue deiay.

During the discussions the status ¢uo shell remain and work shall proceed
nomally in accordance with this agreement and without any walkouts,
stoppage of work or the imposition of any ban, limitation or restriction.
"Status quo" shall mean the situatlon existing immediately prior to the dispute
or the matter-giving rise to the dispute.

Where a criical and bonafide safety issue is identified that threatens the
safety of employees the company shall direct the employees lo 2 safe area
and if possible allocale tasks in other areas uniil such times as the safety
issue is resoived to the salisfaction of the Occupational Hesilth and Safety
Committes.

28 - REDUNDANCY & CHANGE

Appiication

28.1.1 This clause will apply in respect of full-time and part-time employees.

28.1.2 Notwithstanding anything contained elsewhere in this clause, this

clause wil not apply to employees with less than one years
continuous service and the general obligation on employers wili be no
more than to give such employees an indication of lhe impending
redundancy at the first reasonable opportunity, and e take such steps
as may be reasonable to facilitate the obtaining by the emplayees of
suitable alternative employment.

28.1.3 Notwithstanding anything contained elsewhere in this clause, this

clause will not apply where employmenl is terminated as a
conseguence of conduct that justifies instant dismissal, inciuding
malingering, inefficiency or neglect of duty, or in the case of casual
employees, apprentices or employees engaged for a specific period of
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ime or for & specified task or tasks or where employmenl is
tarminated due to the ordinary and customary tumover of labour.

268.2  Introduction of Chenge

2821 Employar's duty to notify

(N

(2)

Where an employer has made a definite decision to
introduce major changes in production, program, organisation,
structure or technology that ere likely to have significant effects
on employees, the employer will notify the employees who may
be affected by the proposed changes and the union to which
they balong.

'Significant effects’ include termination of employment, major
changes in the composltion, operation or size of the employer's
workforce or in the skills required, the efimination or diminuticn of
job opporiunities, promotion opportunities of job tenure, the
afteralion of fiours of work, the need for retraining or transfer of
anpbyeesmamarworkarlucaﬁunsandmeresm.ﬂuringuf

jobs.
Provided that wheme the agreement makes provision for

alterstion of any of the matters referred to herein, an alteration
will ba deemed not to have significanl effect.

2622 Employers duty to discuss change

(1)

(2}

(3)

The employer will discuss with the empioyees affected and
the union to which they belong, inter alia, the introduction of the
changes relerred to in 29.2.1 above, the effects the changes are
likety to have on smployees and measures to avert or mitigate
the adverse effects of such changes on employees, and will grve
prompt congsideration t0 matters raised by the employees and/or
the unign in relation to the changes.

The discusasion will commence as early as practicable after a
definite decision has been made by the empicyer to make the
changes referred to in 28.2.1.

For the purpose of such discuasion. the employer will provide
tc the employees concernad and the union to which they belong
all relevant informetion about the changes including the nature aof
the changes proposad, the expected effects of the changes on
employess and any cther matiers likely to affect employees
provided that any employer will not be reguired to disclose

|
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confidenlial information the disclosure of which would adversely
affect the employer.

28.3 Redundancy

28.3.1

Discussions befora terminatlons

(1)

(2)

EH

Where an employer has mede a definife decision thal the
employer no longer wishes the job the employee has been doing
done by anyone pursuant to 29.2.1, and that decision may lead
ic lhe termination of employment, the employer will hold
discussions with the employees directly affected and with the
union to which they belong.

The discussions will teke place as soon as is practicable
after the employer has made a definite decision which will inveke
the provision of subparagraph (1) of ihis subclause and will
cover, inter alla, any reeaons for the proposed terminalions,
measures to avoid or minimise the ferminations and measures {o
mitigate any adverse effects of any termingtion on the
employees concarnad.

For he purposes of the discussion the emplayer will, as soon
as praclicable, provide to the employees concemed and the
union to which they belong, all relevant information about lhe
proposed terminalions including the reasons for the proposed
terminations, the number and categories of employees likely to
be affected, and 1he number of workers normally employed and
the period over which the terminalions are likely to be carried
out. Provided that any employer will not be required to disclose
confidential information the disclosure of which would adversely
affect the employer,

284  Termination of Employment

28.4.1

Notice for Changes in Production, Programme, Organisation or

Structure

This subclause sets out the notice provisions o be applied lo
terminations by the employer for reasons arising from "preduction”,
"programme”, "organisation" or “"structure” in accordance with 29.2.1
above.

(1}

In order to terminate the empioymenl of an empioyee the
employer will give to the employee the following notice:
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28.4.2

26.4.3

(2)

(3)

Page 38 of 45

Period of

Continuous Sarvice Perlod of Notice
Less than 1 year 1 week
1 year and lesa than 3 years 2 weeks
3 years and less than 5 years 3 weeks
5 years and over 4 weeks

In addition to the notice above, employees over 45 years ot
age at the time of the glving of the notice with not less than two
years continuous service, will be entitled to an additional week's
notice.

Payment in fieu of the notice above will be made if the
appropriate notice period s not given. Provided that
employment may be terminated by part of the pericd of notice
specified and part payment in lieu thereof.

Notice for Technologicat Change

This subclause sets out the nolice provisions (o be applied to
lerminations by the employer for reasons arising from "technology” in
accordance with 29.2.1 above:

{1)

(2)

(3)

In order lo terminate the employmenl of an employee the
employer will give lo the employse 3 months nolice of
terminalion.

Payment in lisu of the nolice above will be made if the
appropnate notice period is nol given. Provided that
employment may be terminated by parl of lhe penod of notice
specified and part payment in lieu thereof.

The period of notice required by this subclause to be gven
will be deemed to be service with the employer for the purposes
of the Long Service Leave Act, 1955, the Annual Holidays Act,
1844, or any Act amending or repiacing either of these Acts.

Time off during the notice period

(1)

During the period of nofice of termination given by the
smployar, an empioyee will be allowed up ta one day's time off
without loss of pay during each week of notice, to a maximum of
fiva weaeks, for the purposes of seeking other employment.

dav; M L eyt e UL
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28.4.4

2845

2846

2847

28.4.8

(2) If the employee has baen allowed paid leave for more than
one day during the notica period for the purpose of seeking other
amployment, the employee will, at the request of the employer,
be required to produce proof of attendance at an interview or the
empioyee will not receive payment for the time absenl.

Employee teaving during the notice period

If the employment of an employee i@ terminated (olher than for
misconduct) before the notlce period swpires, the employee will be
entitied to the same benefits and payments under this clause had the
empleyee remained with the employer unlil the expiry of such notice.
Provided that in such circumstances the employee will not be entitled
lo payment in lieu of notice.

Statement of employment

The employer will, upon receipt of a request from an employee whose
employment has been terminated, provide o the employee a writlen
statement specifying the period of the employee’'s employment and
the classifcation of or lhe lype of work performed by the employee.

Notice to Centrelink

Where a decision has been made fo terminale employees, the
employer will notify Centrelink lhereof as soon as possible gwing
relevanl information incduding the number and calegories of the
employees likely o0 be aflecled and the period over which the
lerminations are intended to be camed oul.

Centrelink Separation Cartificale

The emplayer will, upon receipt of a request from an employee whose
employment has been terminated, provide to the employee an
"Employment Separation Certificate” in the form required by
Centrelink.

Transfer to lower paid duties

Where an employee is transferrad to lower paid duties for reasons set
out in 29.2.1, the employee will be entitled to the same pefiod of
notice of transfer as the employes would have been entitled lo if the
employee's employment had been terminated, and the employer may
at the employar's option make payment in lieu thereof of an amount
egual to the differance between the former ordinary fime rate of pay
and the new ordinary time rates for the number of weeks of nolice still
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owing.
235 Severance Pay

2851 Where an smployse is to be terminated pursuant to clause 29.4
above, subject to further arder of the Industrial Relations Commission,
the employer will pay the following severance pay in respect of a
continuous period of service.

(1 if an amployee ia under 45 yeara of age, the employer will
pay in accordance with the following scate:
Years of Service Under 45 Years of Age
Entitlement
Less than 1 year Nil
1 year and less than 2 years 4 weeks
2 yaars and less than 3 years 7 weeks
3 years and less than 4 years 10 weeks
4 years and less than 5 years 12 weeks
S years and less than 6 years 14 weeks
6 years and over 16 weeks

{2) Where an employee is 45 years ofd or over, the entittement will be in
accordance with the following scale;

Years of Service 45 Years of nd
over Entitlement
Less (han 1 year Nil
1 year and less than 2 years 5 weeks
2 years and loss than 3 years 8.75 weeks
3 years and jess than 4 years 12.5 weeks
4 years and less than 5 years 15 weeks
5 years and less than 6 years 17.5 weeks
6 years and over 20 waeks
{3} ‘Woeks pay' means the all purpose rate of pay for the

employee concemed at the date of termination, and will inciude,
in addition to the ordinary rate of pay, over agreement payments,
shift panalties and allowances provided for in the agreement.

28.5.2 Incapacity to pay
Subject to an epplication by the employer and further order of Lhe

Indusfrial Relations Commission, an employer may pay a lesser
amount (or no amount} of severance pay then that contained in

—
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paragraph 29.5.1 above.

The Industrial Relations Commission will have regard to such nancial
and other rescurces of the employer concemned as the Indusirial
Relations Commission thinks relevant, and the probable effect paying
the amount of severance pay in paragraph 22.5.1 above will have on
lhe employer.

28.5.3 Alternative Employment

Subject to an application by the employer and further order of the
Industrial Relations Commission, an employer may pay a lesser
amount {or na amount) of severance pay than that conlained in 29.5.1
ahove if the employer obtains acceptable allernative employment for
an empioyee.

286  Savings Clause

Nothing in this agreemeni will be construed so as to reguire the reduclion or
alteration of more advantageous benefils or conditions which an employes
may be entitled lo under any exisling redundancy arrangement, laken as a
whole, bebween the union and any employer bound by 1his agreement.

29 - SUPERANNUATION
29.1 Definitions -
In this clause the following definttions wall appty:

29.1.1 "Approved fund" will mean any superannuation fund which has been approved in
accordance with lhe Commonwealth Operational Standards for Occupational
Superannuation Funds.

29.1.2 "Eligible employee” will mean an smployee who is employed to work i an
establishment pursuant to the terms of this agreement and who has been so
employed far 200 hours of duty.

29.1.3 "Freedom of choice" will mean an individual choice made in prvate and
communicated in writing of each employee as to which superannuation scheme
the employee wishes to join, The options wilt be either a fund of the Company's
choosing or a fund of the Union’s choosing eq: the Maat Induslry Employees
Superannuation Fund {MIESF),

29.1.4 "Ordinary-lime earnings" will mean. The weekly crdinary-lime regular eamings in
any week including payments for a fixed shift. Ordinary-time eamings will alsc
include any ‘overaward payment”,
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29.1.5 "Overaward payment' meens the amount which an smployee would receive in

aexcess of the awerd rate of pay for the classification in which such an employee
is engaged. Provided that such payment excludes payraents related to
overtime, meal money allowance and any cther encillary payment of a like
nature prescribed by the award,

58.2.4 Coniributions - An employer will pay to the Trustee of an approved fund, In

respect Of each eligible employee who has completed the relevant application
form, an amount prescribed by the Superanuation Guarrantea Legisletion or at
least three per cent of the employee's ordinary-ime regular eamings in
accordance with the exercise of euch empioyee's freedom of choice. Should
the employes not make e choice within 3 weehs of commencing work, the
employer will pay superannuation contributions to MIESF.

29.2.2 When the employee bacomes an eligible empioyee by having completed the

30.2

30.3

30.4

required qualifymg period of employment, the employer will pay contributions for
the qualifying period.

An empioyer will remit to the Trustes of an approved fund alt payments due in
respednfe@bhemployeeaat&mmnﬂ:simofaadmcahﬂarnmhcrat
such other imes and in such other manner as may be agreed n wriling
between the employer and the Trustee.

30 - PARTIES, COVERAGE AND DURATION.
The parties to this enterprise agreement aro

Baiada Poultry Tamworth Pty Limitad (ACN 002 925 948) called the company
and,

The Australasian Meat Industry Employees Union (Newcastie and Northern
Branch) called the Union.

This agreermant shall be binding on |

The employer and all employees who are engaped at the poullry processing
plant, as located in 1 Oul Street Tamworth NSW (or any subsequent plant)
and who perform any work that falls within the classifications of this
agreement.

This agreement shall come into effect on the date of agreement and will
remain in forca for a period of two (2) years.

The union shall make an application for approval in the New South Wales
Industrial Commigsion as soon as practical and with out delay
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PART B - MONETARY RATES
Skill Minfmum Base $15 Increase to Base
Levels Rats Per Weesk § Rate Per Waok $
Leading Hand — Large $29.97
Group
Leading Hand — Small $17.680
l Group
Level 1 45423 46923
Lewved 2 471.M 488.76
Level 3 480.80 495.80
Level 4 489.30 504.30
Level 5 498.01 513.01
Level 6 532.58 547.56

CliDocuments and Setfingsityle\My DocumenisiBalars Tamwortn Final EAdac
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Tanle 2 - Other Aates and Allowances
Item Claus Briaf Dascription Amaunt
No. 3
No.

1 151 Operate {ork Iift 2 85/day

2 15.2 Operate crana and holst 5.95/day

3 15.3 Hanging live poultry 0.31/hr

4 15.4 Laundry aliowance 2.25/day

5 15.5.3 | Up toc and including 2000cc 0.28
Over 2000cc 0.44

& 15.5.4 | Required to provide motor car 78.55/wk
Required to provide motor car it part-time or casual | 15.45/day
For each km travelled used

026/km

7 15.7 Below 4 degrees 0.13/hr
Below minus 16 degrees 0.37/hr
Below minus 18 degrees 0.67/hr
Below minus 20 deQrees 1.00/r

15.8 Location Allowance 0.67/hr
156 Meal allowance 7.65

ChDocumenls and SetingsyfyfeiMy DocumentsiBalada Tamworth Final EA.gac
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405 The Consultative Committee, representing ell parties, will remain active for
lhe duration of this agresment, and the parties will commence negoliations in
good faith, and without prejudice, no leter than & months prior to the expiry
date of the agresment in ralation to the renewal or varation of this
agreement.

31 - SIGNATORIES

Signed for and on behaif of Baiada Poultry Pty Ltd Tamworth

/ & o o - v — o2

(Dated)

{Wilnesas)

Signed for and on behalf of the Australasian Meat Industry Employees Union,
Newcastie and Northarmn Branch.

/A&’W é%' Yo virrs 8K RO
(Daled)

In the presence of. /w ’é -

(Witmesa)

Registered
Enterprise Agreoment

Industria) Registrar




