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TITLE

The Agreemenl shall be known as the Port Waratah Coal Services Limited Cerlified Agreement
2002.

AREA, INCIDENCE AND PARTIES BOLUND
Area
This Agreemenl will apply lo lhe following locations where Porl Waralah Coal Services operates
its business:
Carminglon Coal Terminal
Kooragang Coal Terminal

and associaled wharf facilities al both localions.

Incidence

‘Ll.‘n.-'"' = =TT
This Agreement will operale for twe (2) years 22 August 2002 and to remain in force until 21
August 2004, with retrospective effect % 1 August 2002,
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Parties Bound

This Agreement will apply lo:
Port Waratah Coal Services Limited ("PWCS"). the organisations of employees lisled
below; (ihe “unions”) and lhe PWCS employees who are/or are enlilled to be members of
those organisations {the "employees™)

TRANSPORT WORKERS' UNION OF AUSTRALIA:

THE AUSTRALIAN WORKER'S UNION, NEW SOUTH WALES:

AUTOMOTIVE, FOOD, METALS, ENGINEERING PRINTING AND KINDRED INDUSTRIES
UNION, NEW SOUTH WALES BRANCH;

FEDERATED CLERKS' UNICN OF AUSTRALIA, NEW SOUTH WALES BRANCH:

ELECTRICAL TRADES UNION OF AUSTRALIA; AND

CONSTRUCTION, FORESTRY, MINING AND ENERGY UNION, NEW SOUTH WALES
BRANCH.
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1 NOT TO BE USED AS A PRECEDENT

This Agreemenl shall nol be used to provide benefits in any other plant or enterprise

2 SUPERSEDES ALL PREVIOUS AGREEMENTS

This Agreement will supersede all previous Federal or NSW industrial awards and agreements,

Appendix 1 of this Agreemenl conlains the agreed Work Praclice Changes.
Appendix 2 of this Agreemenl conlains the Advanced Trades Agreement.

Appendix 3 of this Agreement conlains lhe PWCS Roster Agreements. I ,

Tty W
PO T I
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3  INTENT I

il Mdustrial Registrar

stoenk

The inlenlion of 1his Agreemenl is 1o regulate:

a) The general employment condilions of those curreni and future PWCS employees covered
by this Agreement.

b) The remuneration arrangements for those employees.
4  TRAINING

PWCS and the parties to this Agreement are commitied to the training of all employees in skills
relevani to the work of their roles, and, 1o the ongoing developmen! of lhe employee consisient
wilh lhe future needs of the organisation.

This Agreement requires employees to perform tasks, which they are capable and qualified to
perform. It also allows for individuals to enter the workforce through Apprenticeships and
Traineeships.

5 TRADE UNION TRAINING

Each Union shall be entitled up to twenly (20} days {non accumulative) recognised lrade union
training per year.

The trade union training is to be held at a recognised Irade union training centre in Australia and
atlendees are to be nominaled by their trade union. Notice and details of the course should be
given lo PWCS as early as possible. Paymenl of wages whilst training shall be at the rale that
lhe employee would have earned if the employee had been at work.
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6 HIGHER DUTIES

An employee wheo carrying out duties al a higher position than their ordinary classificalion shall
have the appropriale skills and level of compelence necessary to perform these higher dulies.
An employee will nol be disadvaniaged during the relief of anolher employee.

7  NOEXTRA CLAIMS

The Unions, employees and PWCS undertake that for Lhe period of thls Agreernent they will not
pursue any exira claims. > =
' Iy ] .l !

B DEFINITIONS i TPise Arraugwnt I

In this Agreement: | Industrial Registrar ’

“Daywork” means work performed at {be ordinary hourly rale between 6am and 5pm Monday
to Friday mclusive (as expanded in clause 19 {a)).

“10 Hour Daywork Roster” shall be a rosler where employees rostered on il, work, four (4) 10
hour shifis per week Monday 1o Friday exclusive of an unpaid meal break. The rosler will be
paid at 35 hours ordinary time and 5 hours overtime rates per week.

“7:1 Daywork Roster” shall be an eight week cycle roster, employees shail average 35
ordinary hours per week Monday to Friday over the B weeks, Employees shall average 40 hours
per week over 7 of the eight weeks exclusive of an unpaid meal break provided that a
Crayworker working this roster shall be rostered off for one week during the 8 week cycle.
“Ordinary Hourly Rate"” means the weekly wage rate prescribed divided by thirty-five (35).

“Overtime” means lime worked in excess of or outside the ordinary hours of work as defined in
clause 19 of lhis Agreement.

“Shiftwork” means all work performed on shifts extending lor at least four {4) weeks. Such
work (unless olherwise agread) shall rotale so that within a period of each four (4) consecutive
weeks an employee will have worked day, aflernoons and night shifts,

“Continucus shiftwork™ means work carried out according to a continuous shift process with
consecutive shifls of employees throughout twenty-four {24) hours per day.

“"Seven Day Conlinuous shiftwork™ means 24 hours per day 7 days per week.

Terminal” means a iocation where PWCS carries oul i1s business.
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9  QUALIFICATIONS, DUTIES AND RESFONSIBILITIES "I—_.:___ pisirar
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All new employee operalors shall commence employment as Operalor Level 1 wilh the
opportunity for advancement lo other positions when such other positions are available and lhey
have lhe necessary gualifications and training for such pesilicns.

The qualrfications, duties and responsibilities of the classificalions covered by his Agreemen!
are as lollows;

“Operator Level 1" shall be an employee whose principal duties include the driving andfor
operaling of motor vehicles, cranes and/or machines, including shipioading, slacking and/or
reclaiming machines, fronl-end loaders and other similar equipment. This operator will also be
engaged in the receiving, lipping, stacking, crushing, blending, shoveliling, carting, sampling and
loading of coal onto and/or into motor wagons, rail frucks andfor hoppers and/or conveyor belis
and/or ships and be engaged in marshalling and routine servicing and/or maintenance and/or
operalion of ancillary equipmenl incidental thereto, including but withoul limiting work currently
being carmied out al both terminals and associated wharf locations al the lime of this Agreement
coming mto effecl. Operators Level 1 shall be inlerchangeable and be able to perlomm allfany of
the aforementioned types ol work, Employees in this classification will be expecled lo perform all
duties within the classification and any other funclions and duties of which they are capable and
qualified 1o perform, thereby efiminating lines of demarcation and ensuring they are gainfully
employed al all times and are using all their skills taking inlo account appropriate callings.

“Operator Level 2" shall be an employee who so designaled by PWGS who is compelenl and
proficient in performing all of the duties of Operator Level 1. An Operator Level 2 will be required
to carry out all the dulies of an Operator Level 1. Employees in this classification will be
expecled to perform all dulies within the classification and any other functions and duties of
which they are capable and qualified to perform, thereby eliminating lines of demarcation and
ensuring they are gainfully employed at all times and are using all lheir skills taking into account
appropriate callings. An Operator level 2 shall gain a basic understanding of the control rooms
functions and processes.

"Operator Level 3" shall be an employes, so designated by PWCS, who is proficient in all of
the duties of an Operator Level 2. In addition lo carrying oul the duties of an Operator Level| 2,
the Operalor Level 3 is required to personally dirsci the work and/or conducl during working
hours of Operalors Level 1 and Operators Level 2 and shall act in lhe capacity of a main control
room operalor, when required. Employees in this classification will be expected to perform all
dulies within the classffication and any other functions and duties of which they are capable and
gualfied to perform, (hereby eliminating lines of demarcalion and ensunng they are gainfully
employed at all times and are using all their skills 1aking into account appropriate callings.

PWCS shall nolify all employees of lhe name of Operalors Level 3 and, where practicable, the
duralion of fime that such persons are likely to be acting in such capacity. An Operator Level 3
shall not have the aulhority to employ or terminate other employae's services.
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"Assistant Wharf Foreman” shall be an employee so designated by PMICS. who-is-proficient in
all the functions and dulies of a Level 2 Operator and is responsible for directing the safe loading
ol vessels in accordance with vessel and terminal requiremenls under the supervision of (he

Wharf Foreman.

This employee in addilion to the Level 2 skills is required to have successfully compleled the
Assistant Wharf Foreman training program and demcnstrated competence in direcling vessel
loading.

Employees in this classification will be expected to perform all dulies wilhin Lhis classification
and any other function and duties of which they are capable and qualified 1o perform, thereby
eliminating lines of demarcation and ensuring they are gainfully employed at all times and are
using alt their skills laking into account appropriate callings.

“Tradesperson” shall be an employee so designaled by PWCS and wha is a duly qualified
electrical and/or mechanical tradesperson whose principal dulies shall be servicing and/or
maintenance work associated with ail electrical and mechanical equipment used by employees.
If tradespersons hold qualifications to operate plant they may be required to operate same in
circumstances of maintenance and servicing, provided always employees in this classification
will be expected to perform all dulies within the classification and any other funclions and dulies
ol which they are capable and qualified to perdform, thereby eliminaling lines of demarcation and
ensuring they are gainfully employed at all times and are using all their skilis taking into account
appropnale callings.

"Advanced Tradesperson” shall be an employee so designated by PWCS proficient in all the
duties of a Tradesperson. In addition the Advanced Tradesperson will apply the skills cutlined in
Appendix 2.

Employees in this classification will be expected to perform all dulies within (his classification
and any other funclion and duties of which they are capable and qualified lo perform, lhereby
eliminating lines of demarcation and ensuring they are gainfully employed al all times and are
using all their skills taking into account appropriate callings.

“Foreman” shall be an employee so designated by PWCS who is proficient in all the duties of
Operalor Level 2, be competent in either the funclions of Conlrol Room operafions or Assistanl
Wharf Foreman and has the ability to iead posilively. The foreman will be responsible for
supervising, directing and instructing employees within Terminal operations ar vessei loading
operabions

Employees in this classification will be expected (o perform afl duties wilhin Lhis classification
and any olher funclion and duties of which they are capable and qualified to perform, thereby
elminaling knes of demarcation and ensuring they are gainfully employed al ail imes and are
using all their skills taking into account appropriate callings
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"Acting SupervisorfActing Operations Scheduler” is a person so designated by PWCS.
From time to time employees may be required to relieve Supervisors or Operations Schedulers.
This will be done in accordance with PWCS policy.

10

a)

b)

TERMS AND CONDITIONS OF EMPLOYMENT

Permanent or {Full-Time) Employment

Permanent (Fulltime) employees shall be employed and paid on a weekly basis. All new
employees shall serve an eight {8) week probalionary peried. If an employee does nol
pass PWCS fraining during this period or is unablte to carry out the dulies he/she was
engaged to perform at the end of the period their employment may be {erminated with one
weeks nolice.

Casual Employment

}) A casual employee is one engaged and paid as such and whose employment may
be terminaled on one hours notice.

iy Al the time of engagement an employee will be notified in wriling lhat {he
engagemenl is on a casual basis.

i) A casual employee for working ordinary time will be paid at ihe appropriate level
hourly rate prescribed under the Agreement for the work performed plus twenty (20)
percent. For work Monday to Friday they are paid the ordinary rate plus 20% plus
shift loading as detailed in clause 19 {b) (). On weekends the approprale overtime
rate plus 20% will be paid.

Iv)  No casual employee shall be employed for less than seven {7) hours on any one day.
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11  TERMINATION

a) Voluntary Resignalion
) The minimum peried of nolice required to be given by an employee is one calendar
week. All resignalions must be verified in writing and nominale a specified dale as
lhe lasl day of employment.
iy Payment of outstanding wages, accrued Annual Leave and loadings, Long Service
Leave in accordance with Legisiation, Sick Leave and Public Holidays shall be paid
(deposited) on the lasi day of employment.

b)  Nolice of Termination by PWCS

PWCS will give the following period of nolice of termination of employment of an employee or
payment in lieu of nolice:

Period of Continuous Service Period of Notice |
Not more than 1 year At Least 1 week
More than 1 year but nol more than 3 years Al Least 2 weeks
More Ihan 3 years bid not more than 5 years Al Least 3 weeks
More than 5 years At Least 4 weeks

In addition 1o the above period of notice, employees over 45 years of age at the time of giving of
notice, with not less than 2 years conlinuous service, shall be enlilled to an additional 1 week's
nolice or payment in lieu thereof.

c) Dismissal
PWCS shall have the right to dismiss an employee without notice for refusal of duty or serious
and wilful misconduct as per PWCS Policy No. PE 70-06 and in such cases the payment of
enlitlements is up to the lime of dismissal only.

d) Abandonment of Employment

i} An employee who is absent from work for @ continuous period of three working days
without nolification to PWCS shall be deemed to have abandoned employment.

i} PWCS will take all rezsonable steps to investigate the unexplained absence before
advising an employee their employment is terminated.

iy Payment of entitlements shall only be made up to the dale of the tas( attendance at
work on the last day's absence in respect of which consent was granled and no
paymenl in lieu of notice wili be required.
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12 REDUNDANCY

Ilis PWCS' intention to relain employees in employmenl, however, it is recognised by both
parlies to this agreement that employment cannot be guaranieed, due to:

. PWCS' linkage and dependency on the Coal Industry.
«  The need for PWCS to continually review the effectiveness of its operation,

If and when it becomes necessary to reduce empioyee numbers then ihe process will be
managed by the following principles:

. Employees and their Union Represeniatives will be consulted on ihe proposed changes.

. PWCS will provide a Volunlary Redundancy Scheme. Applications for a Voluntary
Redundancy package would be subjeci lo acceplance by the General Manager.

. If possible, employees whose employment is being affected would be provided the
oppariunity to apply for other roles, if available. Selection for any available role will be on
ment which includes bolh objective and subjeclive measures,

. If an employee is successful in their application for a role, then their existing rate of pay
would be retained unlil superseded by the pay of the new role wage rate. The employee
would alse receive the appropriate training associated with lhe new role.

B If no other suitable employment within PWCS is available, or if the affected employee is
unsuccesslul in their applicalion for such alternative employment, lhen the Redundancy
Provisions would apply.

e Any employee who has an issue arise during this process may raise a dispule in
accordance with the Disputes Settlement Procedure.
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(a) Redundancy Provisions Reriztered
Employees eligible for the Redundancy Provisions shall receive:

. 5 weeks in lieu of notice (and in which case clause 11 does nolapply). ——

. 6 weeks as an ex-gralia payment.

. 2 weeks per year of service, pro-rated for incomplete years. Prior service with MSB/HPA
and/or KCL will be recognised.

The rate of pay for the above will be based on the greater of:

. gross average wages eamings of the employee over the previous 12 months excluding
non-ostered overtime, or

. gross average earnings of the employee over the previous 36 monlhs excluding non-
roslered avertime.

PWCS will provide an outplacement program and Financial Advice services

In addilion, normal statutory payments of Annual Leave and Long Service Leave wil! be paid on
cessation of employmenl. For employees wilh less than 5 years service, Long Service Leave
will be paid ex-gratia on a pro-rata basis. Any relevant accrued Sick Leave available for payout
under clause 32 will also be paid.

(b} New Technology and Work Practice Change

PWCS will inlreduce new technology and work practice changes into the plants when PWCS
considers it appropriate.

Employees in the affected areas and their Union Representatives will be consulted prior to lhe
introduclion of proposed changes, and will be encouraged te contribute to the process.

Such changes may be facilitated by:
. A trial system sel up lo ensure thal the requirements of both parties are met. The trial
system shall be as lollows:

1} The proposed change shall be detailed for the parties. This detail will include the
preposed manning requirements, safety and work procedures.

i The trial time shall be set to reflect the significance of the change, Trial lime may be
[rom 1 to 3 months depending on the significance of the change and trial resulls are
lo be continually reviewed.

i} Repaort back to the respective delegates on {he state of the (rial.

iv)  The new work practice and/or manning structure ance agreed shall be implemented
as the relevant standard.
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Work practices changes and improvements in productivity is an ongoing activity lhat shall be
supported by lhe wark groups.

Where implementation of the changes will result in employees being made redundant, lhen the
redundancy process as outlined above will be followed.

13 DEDUCTION OF UNION FEES

PWCS will, with the written consent of the employee, deduct each week from their wages the
union subscnplions due and payable to the “appropriate™ union and PWCS underakes o remit
the said subscniptions 1o the appropriate union.
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DISPUTES SETTLEMENT PROCEDURE oo

Every endeavour wil be made 10 resolve matters which may arise on the job by consultation
betwean PWCS, its employees and Ltheir representatives.

Grievances or disputes shall be dealt with in accordance with the following sleps:

a)

b}

c)

d)

g)

In the event of a grievance or dispute arising at work an employee shall first raise it with
the appropnale Supervisor.

If the matler remains unresolved, the employee shall discuss it wilh lhe appropriate
Supervisor and shifl Delegate.

If unresolved at this level the employee and/or Union Delegate shall consult with the
appropriale Supenntendent or the Supernintendent's nominated representative.

If the matier remains uniesolved then the employee and/or Union Delegate shall consull
wilh the appropnale Departmenml Manager or the Department Manager's nominated
representative.

If the matler remains unresolved then the employee and/or Union Delegale have the
option of having the matter reviewed by the General Manager or the General Manager's
nominated representative.

IT the matter remains unresolved the union delegate shall inform an official of the union
concemed of the nature of the issue in dispute and discussions shall be held between the
appropnate Department Manager and/or PWCS's nominated indusirial representative and
the union official and/or delegate(s). See subclause {j) for timeframe. The SBU may be
called upon to resolve any outstanding industrial issues that aHects both siles.

Il the matter remains unresoived it shall be referred to the Stale or National office of the
union and discussions shall then be held between PWCS's nominated representatives and
lhe represenlatives of the State or National office of the union.

If agreement has not been reached the matter shall then be referred to lhe Industrial
Relations Commission (IRC} for conciliation or if necessary by arbitration.

It is agreed that ihe procedure outlined above shall be implemented as expeditiously as
possible and, should any party feel that undue delay is being occasioned al any step in lhe
procedure, then it may with notification to the other parly seek to have the nexi step in the
procedure inilialed forthwith,
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i} Whilst the above procedure is being followed, work shall continue as normal excapt where
there is an issue where people's health and safety would be threatened if they were Lo
conlinue lo work,

k)  The status quo before the emergence of the grievance or dispute shall continue whilst the
above procedure is being followed. For this purpose “stalus quo” means the work
procedures and practices in place immediately pricr to the change that caused the dispute.
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15 WAGE RATES

The rates of pay herein are “total” and/or "paid rates” payable for individual classificalions. Such
rates comprehend all Agreement entillernents including, but without limiting the generality to
payments lor fravelling time, travelling allowances, fares, excess fares, site disabililies such as
space, height, dirt, mud, dust, coal sludge, waste and all abnormal canditions encounlered when
working wilh coal, imegularity of work, induslry or special allowances, compensation for travel
patterns, mobilty etc. inclement weather, isolation, allowances, damage 1o clothing and any
other similar or like payment but excludes those payments contained in clause 16 of this
Agreement

Waekly Rata | Weekly Rate

Claasification Base % Rate | 1" - 4% Increase ™ — 4% Increase
From v frs! pay pead to | FrOm e fesd pay penod o
commence on or after 1 | COTTRIE O of aftar !
Avris! 2002 Augusl 2007

Operator Level 1 1001% 862395 55948 .51

Operator Level 2 101.5% 475.91 91199

Operator Level 3 110% 95025 088 36

Assestant Wharf Foreman 111% 958.98 997 3%

Foreman 112 5% 971.94 1010.82

Tradesperson 110% 950.15 98836

Advanced Tradesperson 115.9% 1001.32 104137

Acting SupenvisorfActing Ops Scheduler | 124.5% 107562 1110 .64

Nota

« The Assistant Wharf Foreman rate and the Operator Level 3 rate are all purpose for lhe
time worked, unless otherwise agreed.

» No employee will be disadvantaged in pay rate by the introduction of the competency
base classifications,

16 ALLOWANCES

An allowance will be paid in addition to the rates of pay prescribed in clause 18 of this
Agreement, where applicable, as follows:-

Allowanca 1" — 4% increage 2™ _ 4% Increase

From the first pay pencd 1o covmmence Ervm tha Arst fulf pay parod fo

on ar afer ¥ August 2002 CONTITMITCE T OF affar T Algust 2007
Taol &7 cents per hour 58 cenls per hour
Laurdiy $19.08 per weel/$2.18 per day | $19.84 par week/$2.31 per day
Banking 556.78 per annum $59.05 par annum
leal 314,77 per meal $15.38 per meal
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b)

C)

d)

Tools

Tradesperson shall be paid an allowance per hour for every hour worked or part thergof in
respect to supplying an adequate set of {ools to perform the lask required by trades
personnel.

Payment is subjeci to the employee maintaining an adeguate set of tools.
Telephane

Employees who provide PWCS with their currenl lelephone number of a phone instalied in
the employee’s residence for PWCS to notify of PWCS work requirements outside nomal
working hours, will have the single domestic base phone rental reimbursed in a quarterly
allowance payment.

Licences

Employees shall be reimbursed by PWCS, for any statutory licences or cerificales
required by PWCS.

Provided that where an employee has had any statulory licence or cerificate suspended ar
revoked as a consequence of the employee's own actions, PWCS shall nol be responsible
for any costs incurred in renewing such licence or cedificate. A pro rata rate shall apply lo
irainees, part time, or casual employees.

Laundry

i)  Each employee issued with industrial clothing shall receive a laundry allowance paid
for each week during which the employee works

) Each employee issued with industrial clothing shall be paid an additional amount per
day as laundry allowance for any work performed on a day clher than a rostered day
during which the employee works more than four hours provided lhat only one
payment per day ¢an be made.

Banking Allowance

Employees shall be paid 2 banking allowance per annum. This allowance shall be paid in
advance during July each year.
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17

a)

o)

SUPERANNUATION
Permanent/Fixed Conltract Employees:

The company will make superannualion conlributions of 14.5%, inclusive of the
Superannuation Guarantee Levy. Superannuation contributions will be caiculated based
on the employee’'s base weekly wage rate as defined in clause 15. Superannuation
conliibutions will be made lo the Superannuation Trust of Australia, Stevedoring
Employees Retirement Fund, or any cther superannuation fund nominated by the
Company, subject to the superannuation fund's acceplance of the employee's application
to become a member of lhe superannuation fund, and the Company being a participating
employer of the superannuation fund or employees may recommend {o PWCS an
Australian Taxation Ofice recognised "Complying, Public Offer” Superannuation fund,
which PWCS will contribute to on behalf of the employee.

Casuval Employees:

The Company will make superannuation contribulions in accordance with the
Superannualion Guarantee (Administration) Act 1992, Contributions shall be calculaled at
the employee’s “eamings base”™ as defined by the Superannuation Industry
{Superannuation) Act.

The Company will make superannuation contribulions in accordance with the
Superannuation Guarantee (Administration) Act 1992, Contrnbulions shall be calculated at
the employee's ‘earnings base” as defined by the Superannuation Industry
{Superannuation) Acl. Superannuation contribulions will be made lo the Superannuation
Trust of Australia, Stevedoring Employees Relirement Fund, or any other superannuation
fund nominated by the Company, subject to the superannuation fund's acceptance of the
employee's application to become a member of the superannuation fund, and the
Company being a pasticipating employer of the superannuation fund or employees may
recommend to PWCS an Australian Taxation Office recognised “Complying, Public Offer”
Superannuation fund, which PWCS will contribute to on behalf of the employee.

Wage Sacrifice:

Employees may wage sacrifice their superannuation contributions in accordance with
PWCS Folicy No PE 30-13.
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18

d)

PAYMENT OF WAGES

Payment of wages including meal monies shall be paid by Electronic Funds Transfer into
an approved financial inslitution nominaled by the employee and as agreed to by PWCS,
eg. mainslream banks, building societies and ¢redil unions.

In the computalion of overtime, each day or shift shall stand alone and portions of hours
shall be taken to the next guarter of an hour,

In the event that a malfunclion causes the electronic transler of an employee's wages ta a
nominated account to be delayed, and such malfunction is clearly the fautt of PWCS,
payment will be made 1o the employee by PWCS on the following day, or in lhe event that
PWCS's pay office is closed on that date, the first dale thereafter that PWCS's pay office is
staffed during normal office hours.

The pay week will slarl on the first shift Monday and conclude last shift Sunday. All wages
shall be paid weekly nol later than Thursday. Payment for any overime worked after the
normal finishing lime on the last day of lhe pay week shall be paid to the employee on the
nexi succeeding pay day. Each employee shall be provided with a pay envelope, docket
ar other form of receipt of wages on which there shall be included the following delails and
any other minimurm requirements of lhe Indusinial Relations Regulalicns.

) The name and classification of the employee;
)  The gross amount ¢arned;

i} Taxation deductions;

iv)  Any olher deductions;

v)  The net amount received by the employee:
vi)  An itemisation of overtime earnings;

vi)  Number of ordinary hours worked:

vilij Number of overlime hours worked;

ix] Non-taxable ilemns;

¥} Meal allowances;

xty  Disbursement details; ==
xii)  Superannualion contribujions.
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b)

HOURS OF WORK, OVERTIME
Daywaork

N Ordinary hours of work exclusive of paid meal breaks shall not exceed thitty-five (35)
hours per week, except in lhe case of a person working an agreed Daywork roster
arrangement.

iy The ordinary hours of work shall be limiled {0 seven (7} hours, except in the case of a
person working an agreed Daywork roster arrangement.

i)y An employee who is not in attendance at the lemminal, or olher agreed starting place
at the agreed starting lime or who fails to complete his normal rostered day shall be
paid only for the aclual hours worked.

iv) Following consultalion with employees PWCS may alter the time or times fixed in
accordance with subclause (a)(ii) of this clause providing seven {7) days nolice. In
cases of emergency, such time or times may be allered on shorter notice by
agreement with the employee or employees affecled, provided lhat nofification of
such alleration is given to an accrediled union representative.

Shiftwork other than seven (7} day continuous shiftwork

i)  The ordinary hours of work for shiftwork, other than seven (7) day continuous
shiftwork shall be an average of thirty-five (35) hours per week over the full cycle of
the: relevanl work roster and shall be worked in five (5) shifls not exceeding eight (8}
hours, inclusive of thirty (30) minute meal break per shift for rotaling shiftworkers,
between the commencing time of the might shift beginning on Sunday and the
commencing time of the night shift beginning on the following Friday,

ny  “Day Shift” means any shift finishing after 1pm and at or before 4pm,

“Afternoon shift” means any shift finishing after Spm and at or before midnight.

"Night shift” means any shift finishing subsequent to 5am and al or before Bam.
Unless otherwise agreed between PWCS, the employees and the unions such shifts
shall rolale.

iy The method of working shifts and the time of finishing shifts, once having been fixed,
may be varned by agreement betwean PWCS and the employees affected, provided
the union is nolified of such agreement, provided always thal il no agreement is
reached seven (V) days notice of any alteration will be given by PWCS to the
employees concerned.

iv)]  Employees required lo work on day, afternoon or night shifls, Monday to Friday, not
being holidays prescribed in clause 27 hereofl, as part of their ordinary hours of work,
shall be paid for such ordinary hours of work in addition to their ordinary rate of pay
the following shift premiums:

Day Shift - No addilional payment _;'!,-_ h?"“ ——
Alterncon Shift - 27.5% of the ordinary rale of pay Il Eq :-._Jf;;-l'"'"" frroad
Night Shift - 55% ol the ordinary rate of pay ! 0Ee Ay
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¢) Seven Day Continuous Shiftwork

i) The ordinary hours of employees working seven day continuous shiftwork shall
average thirty-five (35) hours per week inclusive of meals; provided thal, where
PWCS and the majorily of employees concerned agree, a roster system may operate
on the basis that the weekly average of thirty-five (35) hours per week is achieved
over a period which exceeds twenty-gight {28) consecutive days.

iiy ~ The method of working and the time of commencing and finishing the shifls referred
to in subclause (c} (i) of this Agreement will be delermined between PWCS and its
employees and in the absence of agreement by seven days notice from PWCS lo (he
accredited union representatives to suit the circumstances of the eslablishment, or in
the event of disagreement, by the Industrial Commission.

i) Wilhin the limits prescribed in this clause, PWCS shall fix the ime or times at which
vanous empleyees shall be in atlendance al the lerminal, or other agreed starting
place ready lo commence work in ardinary working hours and work shall be deemed
1o have commenced for those employees in attendance al the time or times so fixed.

iv)  The shift work premium for 12.5 hour shift seven (7) day continuous shift work will be
63.93% for each rostered shifi. All rostered shifts will be paid at ardinary rale plus
this premwm. This allowance reflects an average of shifl premiums, weekday and
weekend penalty rales and overtime rates over each roster cycle.

d} Overtime

For all overtime worked, payment shall be made at the following rates:
i}  Monday to Saturday - double ordinary rate.
i} Sunday - two and one half time ordinary rale.
i)  Public Holidays - iriple ardinary rate for all time worked.
W)  Christmas Day and Good Friday - three and a half times Lhe ordinary rate for all time
worked.

Where an employee is required to work overtime after ordinary hours of work and was not
notified prior to commencing work, the employee will discuss their transport neasds with their
Supervisor and where required lbe employee will be transported home,

An employee requesled lo work on a Saturday, Sunday or Public Holiday shall be paid a
minimum of 6 hours at the appropriate rate of pay. Nothing in lhis clause shall prevent the
paymenl ol an alternative minimum where agreemenl has been reached to work pre-notified
overtima.
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20  VARIATION TO SHIFT ROSTERS

a)  Subject to lhe requirements of clause 19 of this Agreement, the melhod of working shifts
and the time of finishing shifts, once having been fixed, may be varied by agreement
between PWCS and the employees affected, provided the union is nolified of such
agreement and provided always that seven {7) days’ notice of alleration is given by PWCS
tc the employees concerned.

b) An employee reguired ta work on a Saturday shall be paid at the rate of double lime for all
tme worked, with a minimum payment of six (6) hours at the appropriate rate of pay
whether the employee works for that period of time or not. MNothing in the clause shall
prevent the payment of an allernative minimum where agreement has been reached to
work pre-notified overtime.

¢}  An employee required to work on a Sunday shall be paid at the rate of double and one hatf
for all tme worked, with a minimum payment of six (6) hours al the appropriate rale of pay
whether the employee works for thal period of time or not. Nolhing in the clause shal!
preveni the payment of an aliemative minimum where agreement has been reached 1o
work pre-notified overlime.

21 SWAPPING ROSTERED SHIFTS
Employees may swap roslered shifts by private arrangement belween each other provided that:

a)  Both employees obtain their Supervisor's prior approval. This approval will include an
assessment of lhe hours to be worked from an Qccupational Health and Safety risk.

b) Time records show the employee who actually worked the shift and lhe employee who was
rostered to work the shift. e — J

R r- |
AR DL

¢}  Thereis no cost incurred by PWCS due to these privale arrangements. U SRz Agsiement |
|

-y

22 EXCESS HOURS T Indu

———

In addition {o the penalty rates payable under this Agreement, where any employee including 7 -
day shift workers, works for more than thirteen (13) hours on any day inclusive of unpaid meal
breaks, such employee shall be paid an Excess hours amount in accordance with the following
conditions:-

a)  When more than thiteen (13) hours of overtime are worked. $5.90 shall be paid lor each
hour worked in excess of thineen (13) hours

b} When overlime is worked prior to the commencemenl of a normal weekday shift, $5.90
shall be paid for each hour worked in excess of thirteen (13) hours.
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c)

23

a)

b}

24

b)

When avertime is worked afler the normal finishing time on a nomal shift, $3.00 shall be
paid for each hour worked in excess of thinteen (13} hours. Where day work operalions are
conlinued he twelve (12) hours provision inclusive of unpaid meal breaks will be retained
in lieu of a thirleen {13) hours provision and paid as per {a} and {b) above.

10 HOUR BREAK

Monday to Friday

An employee who is requesled to work overtime between the finish of ordinary work an
one day and the start of their ordinary work on the next day shall be enlitied to a break of
at least 10 conseculive hours off duly hefore the slart of such ordinary work. There will be
no loss of pay during Lhe 10 hour break.

Weekend Overtime and Public Holidays

i) Employees working overtime on weekends or public holidays shall be enfilled 1o a 1en
(10) hour break before recommencing work on heir nexi ordinary shif(,

i) However a ten (10) hour break wil! not be applicable where Ihe last overtime shift on
a weekend or public holiday adjoins an employees next rostered ordinary shifl,

An employee who is required to work his next ordinary shifl without having a 10 hour break
{subject to 23(b) above) will be paid at double time until a 10 hour break is taken.

CALLOUT

An employee called oul for work shall be paid for at least six (6) hours work for {he task as
defined by the callout al lhe appropriale rates of pay.

Nothing in this clause shall restrict PWCS in requesting employees Lo be available for early
slarts, i.e. prior to normal starling lime and which continues inlo ordinary lime, provided
always that a minimum of two (2) hours payment at ithe appropriale overlime rates is
guaranteed and thal notificalion of such early staris is given during lhe previous day or shift

cycle

An employee called in lo work and wha is at work for more than six {(6) hours shall be paid
in addition one half hour travelling time at the prevailing rale.

1

. e
For meal break, see clause 25 {g), Wi ared |

f
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25

a)

b)

c)

d)

MEALS

Meal Breaks: Day Work

i) The parties recognise the need to stagger the midshift unpaid meal break of nol less
lhan 30 minutes, over a pericd of 2 hours, after the completion of 4 hours work, in
order to maximise operational efficiency and ensure continuity of operations,

i} Meal breaks will be co-ordinated wilhin the team and be varied to ensure continuity of
operation.

Meal Breaks: Shill Work other than seven (7) day continuous shiftwork

i) The parties recognise the need to stagger the midshifl meal breaks of not less than
30 minules, over a pericd of 2 hours, taken after complelion of 4 hours work, in order
to maximise operational efficiency.

i Meal breaks will be co-ordinaled within the team and be varied lo ensure conlinuity of
cperalion.

Meal Breaks: Seven (7) day continuous shiftwork

Employees working the 12.5 hour seven day roster will have a minimum of lwo paid meal
breaks totalling not less than 60 minutes during each shift. The parties recognise lhe need
to stagger meal breaks in order to maximise operational efficiency. This is to allow
apportunity or meals to be taken at times convenient 1o the individual employee’s needs
and the needs cof lhe business.

The first meal break will not commence until employees have been al work for at least
lhree hours. Employees will not be required to commence the second or subsequent
breaks within an unreasonable period after completing the one prior.

Refreshmenl and meal breaks will continue to be managed within the teams at each
terminal. Health and safely aspects associated with working extended shifts are
recognised and reasonable breaks will be given 1o each employee during the currency of
gach 12.5 hour shilt (see clause 26 Refreshment Breaks).

Meal breaks and Allowances on Overtime

N When an empioyee conlinues at work for more than an hour afer the usual ceasing
time the employee is enlilled to a paid meal break of not less than 30 minutes. An
additional meal break shall oceur afler each additiona! 4 hours worked.

ny  An employee working overlime shall be enlilled to a meal break not less than 30
minules, four {4) hours afler the sian of work and every four (4) hours worked
thereafter.

n) A meal aliowance shall be paid for each meal break on overlime that notification has

not been given by the completion of the previous shift
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tMeal Breaks: Special Conditions

) An employee required to work through the nnmlnated time -penod as defined in
clause 28 (2) and (b) shall be paid an additional payment of one {1) ardinary hour for
day workers and haif {1/2) an hour for shift workers. The meal break should be taken
at the earliest opportunity with no loss of allowances and/or shifl penalties.

i} When an employee is called upon to work in excess of ane and a half {1 1/2) hours,
but less than four hours, before the normal commencement of the shift, a paid crib
break of fifteen (15) minutes shall be allowed provided thal the break is completed
prior to the start of their normal shift.

iy  An employee rostered to work Lhe 10 Hour Daywork roster shail be allowed a 15
minute paid crib break after the unpaid meal break during the second half of the shift,
This crib break is to be taken fiexibly with the approval of the Supervisor.

26 REFRESHMENT BREAKS

Where practicable, tea and coffee making facililies will be provided by PWCS without cost ta Lhe
employees and such facilities shall be located in a place convenient to the work area.

Employees will be permitted to take advantage of the tea and/or coffee making facilities during
working hours provided always thal before leaving their place of work the employees must
ensure, by arrangement with the team, thal if necessary, relief personnel is available and there
will be ne disruption to continuous operations.

27

aj

b}

c)

d)

)

PUBLIC HOLIDAYS

Employees, olher than casual employees, shall be enlilled to the following holidays without
deduction of pay, provided that if any other day be gazetted, by a State Act of Parliament
or State Procltamation, substituled for any of the said holidays, the day so substituted shall
be chserved -

New Years Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen's
Birthday, Labour Day, Christmas Day, Boxing Day, Newcastle Show Day, Easler Salurday
{when gazetted).

Payment for all hours worked on public holidays will be at the rate of triple time for all time
worked except 25 December and Good Friday which wiil be paid al the rale of {riple and
one hall ume,

For seven day continuous roster shift workers rostered te work will be paid in accordance

with clause 27(c) plus the shift work premium.,

IFa public holiday falls on a Saturday or Sunday and an additional day is gazetted lhen Lhis
day will be lrealed as the public holiday.
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a)

h)

26

b)

d)

An employee who withoul the permission of PWCS, or wilhoul reasonable cause, is absenl
from duty on lhe day immedialely preceding or following any public holiday will forfeil
payment for thal public holiday only.

Once commencing work on a public holiday the employee shall continue lo receive
payment at the public holiday rate until relieved from duty.

However where an employees next ordinary shifi adjoins the last overtime shift of the
public holiday the employee shall receive normal rates of pay for that ordinary shift.

|
|

UNION PICNIC DAY |

The Union Picnic Day may be changed by agreement.

'i 5

The first Monday in November shall be recognised as the Unions' Picnic Day, (|J 'g ¥
TR

[

Fayment and conditions as per public holiday clause oullined in this Agreement. }Il ol

ANNUAL LEAVE

Subject te both coal teminals being operationat and conlinuously maintained 24 hours per
day, 7 days per week, as required, whether by the working of shiftwork, which may be
continuous or by overtime working as agreed. All employees shall be entitled to a tolal of
175 hours annual leave for each perfod of 12 months continuous service with PWCS,

An employee shall, at the time of entering upon a period of annual leave, be enlitled to an
additional locading in respect of the period of employment to which the said leave is
referable, calculated on ihe basis of 175 hours ordinary pay al 45% annual leave loading.

Employees who have acted or are acting in al the time of leave, a higher paid classification
for a minimum of six {6) of the preceding twelve {12) months are enlilled to be paid at lhe
higher rate.

Where, after one (1) monlh’s continuous service, an employee resigns or the employment
is terminaled by PWCS, the employee shall be paid their ordinary rate of pay and annual
leave loading for any accrued and untaken annual leave entitlements pursuanl to
subclause (b) of this clause on a pro-rata basis.

The unions, the employees and PWCS shall co-operale lo ensure that the taking of annual
leave is, as far as practicable, evenly distributed throughout each calendar year.

ristrar

2l B
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30 NIL LOADING DAYS

a)

b)

<)

31

aj

b)

d)

If a holiday provided for under this Agreement falls within an employee’s periad of annual
leave and is observed on a day which, for that employee, would have been an ordinary
warking day, one (1) ordinary day shall be added to the employee’s period of annual
lzave with nil loading.

In the case of employees rostered to the 10 Hour Daywork roster or the 7 Day
Caonlinuous roster, one (1) ordinary day or shift is eight poinl seven five (8.75) hours or
ten (10} hours respectively.

When an employee rostered to the 10 Hour Daywork roster or the 7 Day Continuous
roster is rostered off on a public holiday. one (1) ordinary day or shifl, being eight point
seven five (8.75) hours or 1en {10) hours respeclively, shall be added to the employee’s
penod of annual leave with nil loading

Annual Leave with nil loading may be either taken as leave or paid out upon request to
the employee in minimum unils of five (5} hours,

LONG SERVICE LEAVE

All employees other than specified in subclause (b) of 1his clause shall be entitied 1o and

receive long service leave based on the calculation of:

i) Thirteen (13) weeks leave far eighl {8} years service.

iy 1.825 weeks leave for every further period of one years service for all employees with
cortinuous service in excess of eight (8) years as from 1 October 1983,

Employees of Kooragang Coal Loader Limited and former Marilime Services Board -
Hunter Porls Authority who commenced employment with lhe PWCS Group on or befare
24 Oclober 1991, shall be entitled to and receive long service leave based on the
calculation of;

i} Eight and two-thirds (8+2/3) weeks after 10 years service.

i) 2.143 weeks for every period of one years service thereafler,

In all olher aspects, other than {a) and (b) of (his clause, the conditions of the Long Service
Leave Act, 1955, as amended shall apply.

One week is assumed lo be 35 ordinary hours of work for this clause,

| Indusizial & |
|| wilisdFigl ogisirar
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SICK LEAVE

An employee absent from their normal rostered shift due to personal ill health shall be paid

at the ordinary rale of pay up to a maximum of seven (7) hours for a dayworker, a

maximum of ten (10} hours for 10 Hour Daywork roster employees, and a maximum of

twelve point five (12.5) hours for 7 Day Continuous roster employees during such absence

under the following conditions.

i The supervisor shall be advised prior to the commencemen! of such absence
(circumstances ihal prevent prior notification will be taken into consideration).

i)  For absences of greater than two {2) days, in addition to the notification above, a
medical certificale andior a statutory declaration shall be reguired on request,

iy Should an employees sick leave absences appear excessive or demonstrate a
pattemn they will be counselled in accerdance with the company policy. Should
excessive absences slill occur or should a pattern remain lhe company may reguesl
a medical cerificate for each subsequent absence.

Employees sick leave credils are allocated under the following guideiines:

i} On the firsi day of July each year employees wilh service of at least three (3) months
shall accumulate ninety one (91) hours sick leave.

ny A new employee afler compleling three moenths continuous work shall accumulate
from their commencement dale with the company lo 1 July a pro-rated amount of the
annual sick leave enlitlements.

i) A new employee employed on a fixed contract after completing three (3) months
conlinuous service shall accumulate 91 hours for each one year period of a pro-rated
amaount of hours to the nearest hour if the period is less than one year.

iv}  On the first day of July each year employees working on the 10 Hour Daywork rosler
or 7 Day Continuous rosler shall be credited wilh an additional twenty two painl
seven five (22.75) hours or thirty nine (39) hours respeclively. These hours shall be
available to employees in conjunction with lthe cument years accumulation. The
additional hours shall not accumulale and shall nol be available for payout.

v]  Employees rostered to the 10 Hour Daywork roster or the 7 Day Continuous roster
will have the additional twenty two point seven five (22.75) hours or thirty nine ( 39)
hours respectively credited on a pro-rata basis. The addiional hours shall not
accumulate and shall not be available lor payout.

Untaken sick leave shall accumulate each year. Where an employee has accumulated in
excess of fiteen {15) days sick leave he/she may elect during the month of July each year
to accept payment for any accumulated sick leave greater than fifisen (15) days {105
hours)

Employee who leaves PWCS with service of twelve {12} months or greater shall be Entitied
te paymenl for any accumulaled sick leave Eﬂ -
nesss
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An employee who is sick or injured for a pericd of live (5)corseeutive-daysor where an
employee works a roster which equates te four (4) days per week then the equivalenl
period of four {4) or more consecutive days whilst on long service leave or annual leave
shall redeem the effected leave entitlement under the following condilions:

i) Notification of the illness of injury to PWCS during the period of leave {not on return
to work]).

)  The ilness or injury is supported by a medical cerlificate stating pericd that the
employee is unable ta derive benefits from such leave.

i) Aonual leave loading already paid to the employee wili not be recovered and
redeemed leave shall nol have any loading.

Former employees of the Kooragang Coal Loader (KCL) and MSB may have sick leave
which is not eligible for pay out. A register of such leave enlillement will be maintained by
PWCS. This leave will be available to these employees after exhaustion of existing credis.

Additional sick leave may be granted at the discretion of PWCS, whose decision shall be
final.

Administration of Sick Leave for specific Roster Agreements are detailed in Appendix 3.

BEREAVEMENT LEAVE

An employee shall, on the death, of the spouse (including a defaclo spouse), father, mother,
step-father, step-mother, grandparents, grandchildren, parents-in-law, brother, sister, brother-in-
law, sister-in-law, child or stepchild of lhe employee provided evidence satisfactory to PWCS of
such relationship and death of the abovementioned is produced. be entitied Lo special
Bereavement Leave, if such leave is necessary to arrange for andfor attend the funeral of the
deceased, as follows:-

a)

b)

34

b}

An employee shall be enlilled to leave for any unworked part of an ordinary day or ordinary
rostered shift, during which lhe employee was nolified of such death and thereafter up to
three {3) ordinary working days or ordinary rostered shifts. Payment is at the ardinary rate

pay.

Bereavement leave does nol extend a period of annual leave, [eng service leave or any
other form of leave which the employee may be taking at that time.

JURY SERVICE

An employee shall nolify PWCS as soon as possible of Ihe date upon which attendance at
jury service is required.

PWCS once notified of the employee’s requirement for jury service and wilh agreement of
the employee shall organise lhe employee's roster 10 minimise the efiect of such service,
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¢)  An employee required 1o atlend for jury service during ordinary warking hours shall be
reimbursed by PWCS an amount equal to the difference between ihe amount paid in
respect of such altendance for jury service and the ordinary rate of pay and shifl penallies
the employee would have received had the employee nol been on jury service.

d)  The employee shall give PWCS proof of attendance, the duralion of such attendance and
the amoun! received in respect of such jury service.

35 PARENTAL LEAVE

All employees wilh a minimum of 12 monlhs continuous service at the dale of commencing such
leave shall be entilled to unpaid Maternity, Paternity or Adoplion Leave in accordance with the

appropriale Legislalion, ! Reoistoe-d :
if Eﬂf'-‘f}-":'i:'-;.- Agroement |f
|

Industrial Re ristrar ]

36 FAMILY LEAVE

Employees may use sick leave entittemenis accrued after 3 February 1995 to provide care or
supporl for a member of the employee's family who is ill.

The vse of sick leave will be as per clause 32.
a}  The employee must have responsibility for the care of the family member concemed.
b) The family member being either:
i} A member of the employee's household: or
i) A member of the employee's immadiate family (as defined in the Sex Discrimination
Act 1984},
37 MILITARY LEAVE

All employees who are part time volunteers with the Auslralian Defence Reserves are eligible for
Millary Leave.

Employees are enlilled lo a maximum of two weeks Military Leave in each calendar year. Any
absence in excess of two weeks musl be trealed as Annual Leave, Long Service Leave or
1 eave Wilhout Pay.

The Company will make up the difference between the employee’s basic weekly rale ol pay and
lhe payment they receive from the Defence Forces.




PWCS LIMITED Page 32 of 95
ENTERPRISE AGREEMENT 2002

38 LEAVE WITHOUT PAY
Leave Without Pay (LYWOP) is approved leave for which employees do not receive payment.

LWOP is granted at an employee's request, usually in addition to some other leave taken but
entirely at the Company's discretion.

When granted, periods of unpaid ieave do not break an employee's continutty of service.

LWOP taken for the reasons listed below counts as service for Long Service Leave purposes
and company contributions 1o lhe appropriate superannualion fund shall conlinue for such things
as:

a) Emergency Services Leave
by  Millary Leave
¢}  Trade Unicon Training in excess of clause 5.

Otherwise periods of LWOP greater than one calendar week shall not count as seivice for Long
Service Leave purposes and Cornpany superannuating contributions shall be suspended for all
LWOP greater than one calendar week, however, if an employee so requests, he/she could
continue to fund all contribulions.

3¢ EMERGENCY SERVICES LEAVE e\
—.."—’41"ﬂ . < o o .
An employee who is a volunleer member of: \B B e KT
W Bt I
i ek =T A
a} The Stale Emergency Services (SES) 1\ gl REES ! K
b}  The Bush Fire Brigade P
c)  The NSW Volunieer Fire Brigade \L,._;-——ﬂ"“

d)  Other volunteer rescue organisations

Shall be granted leave of up to five days in any period of 12 monlhs when called upon during
normal working hours to assisl as a volunteer for emergency duty.

The employee shall give the company proof of attendance, duration of such attendance and a
stalement confirming Lhe employee’s affiliation with the SES or Fire Brigade. Payment shall be
at the ordinary rate of pay inclusive of shift penalties.

40 MEDICAL EXAMINATION

All employees who so request, shali be given a comprehensive medical examination al least
once every two (2) years in accordance with company policy.
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a)

b}

c)

d)

e)

— —

ACCIDENT PAY

Subject to the fallowing provisions of this clause where an employee is receiving payment
in respect of incapacity for work due 1o injury, accidenl or illness, pursuanl lo lhe provisions
cf the Workers' Compensalion Act, 1987, as amended, then in addition thereto, whilst ever
the employee remains in the employee of PWCS, PWCS shall pay to the employee, each
week, the difference belween such payment and the employee's ordinary weekly rate of
pay for work in ordinary hours {excluding shift premiums) up to a maximum of fifty-two (52)
weeks in total, during any periods of incapacity in respect to any one (1) injury or iliness
suffered by the employee. Provided that in the case of parlial incapacity there shall be
deducled from the said amount that the employee eams or is able fo eam during any
period far which the employee receives compensation to which S40 (1) of the Workers'
Compensalion Act, 1987 applies.

Should the employee receive a lump sum payment of compensalion or damages in
respecl of the injury or iliness which gave rise to the entitlernent under lhis clause and the
Workers' Compensation payments paid to the employee are deductible from thal lump sum
paymeni, PWCS shall be entitled (in addition to any other deductions thal may be lawfully
be made} to deduct from that lump sum paymenl or receive or recovered from the
employee a refund of the monies paid by PWCS pursuant to this dause.

Where an employee is eligible 1o receive paymenls pursuant to this clause and PWCS so
requires, the employee shall underge a medical examination or examinations by a legally
qualified medical practitioner, or by any medical referee or board of examiners appointed
pursuant to any Workers' Compensation legislation. The costs of any such examinations
including any travelling and meal costs shall be met by PWCS.

In the evenl that lhe employee fails or refuses without reasonable cause to undergo such
an examination, PWCS shall not be liable to make any paymenls pursuant to this clause
untit such lime as the employee undergoes the required examination.

No payments shall be made pursuant to this clause for any period in which lhe employee is
in receipt of or entitled to receive payment for annual or long service leave.

An employee shall not be entitled lo any payment pursuant to this clause unless PWCS
shall be nelified, in wriling, by the employee or by hisfher authorised representative, within
two (2) days of the injury or iliness occurring or the commencement ol incapacity, that 1he
employee inlends 1o make a claim for Workers’ Compensation payments.

PWCS may refuse to make payment of any amount pursuanl 1o this clause if the incapacity
was caused as a result of the employee failing lo observe normal safe working practices.
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g)  Notwithstanding anything contained in subclause (a) of the clause an employee suffering
iliness or injury through an accident arising out of or in lhe course of hisfher employment,
necessitating the employee's attendance during working haurs on a medical praclilioner,
chemist, trained nurse or at a hospital, shall nol suffer any loss of pay for the lime so
occupied on the day of the accident and shall be reimbursed by PWCS for all expenses
reasonably mcumred in conneclion with such attendance.

42 ATTENDANCE AT REPATRIATION CENTRES
Employees being ex-service personnel shall be allowed, as lime worked, lost time incurred

whilst attending repalrialion centres for medical examination andfor treatment in accordance
with company policy.

43 UNIFORMS AND PROTECTIVE CLOTHING

Uniforms and Proleclive Clothing will be provided in accordance with PWCS Policy No PE 60-
38.

44 EMPLOYEES TOOLS

a) Power Tools, etc
PWCS shall provide for the use of tradespersons all power tools, special pUrpoSE-tools,
precision mgasuring instruments and electrical measuring andfar testing instruments where
the use of such equipment is reasonable and necessary.

b) Storing Employees Tools

At each terminal PWCS shall provide suilable free storage accommodation for employees'
tools. PWCS shall ensure that such siorage accommodalion is as secure as practicable
against unauthorised entry.

The employee shail at all limes ensure tools are housed in employer provided
accommuodation al the complelion of each shift. When working off site, the employee shall
take reasonable steps lo ensure lools are secured whilst unatiended.

c) Insurance

PWCS shall accept the obligation of insuring employee's tools

Compensation lo the extenl of the damage sustained wherein Ihe course of the work lools
are damaged, deslroyed, lost in course of employment, or siolen. provided that PWCS's
liability shall be limited 1o such loals of trade as are ordinarily required for the performance
of the employee's duties.
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45 SINGLE BARGAINING UNIT {SBU)

The Single Bargaining Unil (SBU) is recognised by PWCS as a single union voice representing
the unionised workforce.

It is a priority of the combined unions to progress the above by developing a consistent and
uniform approach to key issues relevant lo this Agreement.

Representation of lhe SBU shali be as follows:

TwWuU 2 representatives

MLIA, 2 representatives

CEPU 2 representatives "I

AFMEPKIU 2 representatives ' . Gt
AMACSU 1 represenialive FRIETRIE SSTenAnt |
CFMEU 1 representative ! —

The roke of the SBU shall be {o: | S STNS—

a)  Fulfi its responsibililies in the Management/Union Partnership by facilitating and promaoting
continuous impraovemenl.

b) Represent employees’ viewpoints on indusirial matters,

¢) Assist to finalise any outstanding industrial matters not resolved expeditiously in
accordance with Dispute Settlement Procedure clause.

The SBU will be extended all reasonable assistance by PWCS wilh respect to information, lime
and facitities to carry oul its necessary functions and to obtain advice from unions, party to this
Agreement,

SBU representatives required to attend prescheduled meetings will give reasonable notification
and discuss roslering arrangements with their respective Superintenden!. Where unforseen
circumsiances require a meeting to be calied on an urgenl basis by Company or SBU
representalives, SBU members shall discuss arrangements with 1heir Superintendent ar
management represeniatives.

Payment for allendance, or allendance during woarking hours as approved by the
Superiniendent will be at the appropriate rale or agreed time off in lieu.
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b)

d}

UNION DELEGATES

Employees appointed as union delegates at each of PWCS' temminals covered by this
Agreement shall, upon notification to PWCS by an accredited union official be recognised
as the accredited representalives of the union.

Relevant matters arising at PWCS' premises affecling empioyees may be investigated by
the delegate and discussed wilh PWCS representatives. The delegate shall, upon
request, be allowed a reasopable opportunity to carry out such duties at a time reasonably
convenient. Delegales aftending meelings at PWCS's request outside normal working
hours shall be paid the appropriate overtime rates.

If a matter in dispute is not settled, the delegate shall, on requesl, be allowed access to a
telephone for a reasonable opportunity of notifying the union branch or sub-branch
concerned.

A meeling of employees of up to two (2) hours duration may be held once in each month,
withoul loss of pay, provided conlinuous operations are maintained to a level agreed at the
time of setting the meeting date. Wherever possible, the relevant delegates shall consult
with the relevanl Superintendent lo determine a mulually agreeable time. 7 days in
advance of the meeling. The relevant Superintendenl will work with the defegale to plan a
meeling date thal maximises attendance at the meeling whilst minimising the impacl on
PWCS operations. Any relevani matters arising from the meeting will be referred to the
appropnate Superiniendent.

Delegates may have a meeting of up to one (1) hour duration each month. The union
delegate(s) who are on a nomnal rostered dayshift will be provided the opportunity to
attend without loss of pay. The meeting shall be held at a time mutually convenient ta the
delegale{s) and PWCS.
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47 CONTRACTORS AGREEMENT

it 1s agreed by all parties that thera is a role for contract work in the conduct of the business of
PWCS. The purpose of PWCS using Contractors is to supplement the work being conducled by
current PWCS employees and provide specialist skills to meel business requirements. It is
PWCS' intenlion lo fully utiise lhe normal rostered hours of it's employees as well as
recognising thal PWCS may provide overtime for its employees on an as required basis,

The Operalions and Maintenance Superintendents are accountable, in Ihe firsl instance for
determining the need for supplementary resources.

Where contractors are to be used the following notification process shall be followed:

a) a nofificalion form will be completed containing a description and the expected bme and
duration of the work. Any additional information may be attached to the form.

b) the form will be placed in a folder for review by employees at least 7 days prior to the
iMended use of the Conlractor.

¢} any employee who has an issue with any infarmation on the nolification should raise it
with their Supervisor or Superintendent at the earliest opportunity.

d) if the issue is not resolved by discussion with their Supervisor or Superinlendent, then the
employee may raise a dispute in accordance with the Dispules Settlement Procedure.,

e) while lhe Dispules Settlement Procedure is being followed, the Contractor work will
proceed according to lhe notification. Sub clause 14 (k) of he Disputes Setllement
Procedure would not apply if (a) and (b) above have been adhered to. All other dispules
will be resolved under the normal Disputes Selilement Procedure.

As part of the planning process PWCS will also discuss the scope and specification of contract
work with affected employees. Where the contract work will require interaction and involvement
of PWCS employees this will be discussed in advance of the work taking place.

ILis recognised by both parties (hat in the case of emergency work this process may not be able
to be followed.

PWCS needs flexibility to use contractors, however, it is nat PWCS' intention to cause a
reduction of PWCS’ employees work ta the extent that redundancies would occeur.

i
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APPENDIX 1

WORK PRACTICE CHANGES

- Recognition of need for company lo hire temporary labour as and when required in
accordance wilh Contractors Agreements.

- Work practices which allow for singular working as required.
- PWCS-Carrington trial of single conlrol room operation with support from loreman.*

- Tradesmen working wilh/supervising contractors as required - PWCS-Kooragang and
PWCS-Caminglon.

- PWCS-Camington - boilermakers/itters cross skilling.

- PWCS-Kocragang and PWCS-Carringlon extension of multiskiling for tradesmen -
ngging/scaffolding/irades assisiant

- PWCS-Camngton remoaval of Weighbridge Atlendant. *
- PWCS-Kooragang/PWCS-Carrington remaoval of hatchmen, *
- Expansion of PWCS-Kooragang included in Operalions.

* In accordance with clause 12 (b)
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ADVANCED TRADES AGREEMENT

APPENDIX 2
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1.0 CONTEXT

ILis PWCS policy to encourage employees to develop their skills so they can undertake more
challenging work at higher levels in their rade. PWGCS offers the opportunity for tradespersons
at both PWCS Kooragang and PWCS Carringlon to gain recognition of advanced irade skills.

2.0

PURPOSE

The purpose of the agreement is to provide a structured system in which tradespersons can
gain recognition for utilising advanced trade skills in their work.

3.0

DEFINITIONS
31 Base Trade

A qualified (electrical or mechanical) (radesperson whose principal duties include
servicing, overhaul and maintenance work on (electricalmechanical) equipmenl and
systems. Duties and qualificalions are based on the Tradesperson classification in the
PWCS Certified Agreement and defined at Attachment 1 to this agreement.

3.2 Advanced Trade

Advanced Tradespersons are employees who are proficient in all duties of a PWCS
Base Electrical or Mechanical Tradesperson. In addition to performing all of the duties
of a PWCS Base Tradesperson, the Advanced Tradesperson will also possess the
qualifications and carry out the duties as detailed in the Advanced Tradesperson
dlassffication in the PWCS Certified Agreement and as delailed in Attachment 1,

PWCS recognises that there are different skill requirements between the Carrington and
Kooragang Terminals. Afthough ihe intent of the Advanced Trades system is to be
consistent between lhe Terminals, the different skill requirements are also recognised.
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4.0

5.0

GUIDELINES AND CONDITIONS (- b

Advanced Tradespeople will be paid as detailed in the PWCS Certified Agreement.

The Advanced Tradeperson rate will apply from the time of lhe Superintendenl's approval
of skills recognilion and will be an all purpose rate.

All Advanced Tradespersons are required to remain up to date with the latest
developments in lhe trade and the technology and maintenance systerns used by PWCS
as parl of this sysiem. Where these developments and changes lead 1o additional skills for
the Advanced Trade, a reasonable period of time will be pravided for the Tradesperson to
achieve campetency in the new skill,

Advanced Tradespersons will be expected to perform all duties within (he trade and any
other funclions and duties of which they are capable and qualified lo perform, thereby
eliminating lines of demarcation and ensuring they are gainfully employed al all times and
are using all their skills taking into account appropriate callings.

PROCEDURES

Tradespersons who seek recognition of advanced trade skills, are to request assessmenl
of lheir skills from their Supervisor. The Supervisor, in addition to checking formal
qualfications, licences andfor cerificates, will use a combination of appropriate
formalised checklisis, observations and questions to assess the competence of the
Tradesperson. To be assessed as Advanced Trade, {radespersons will demonstrate
competence in applying those skills and developing experience in the workplace.

On successful completion of the assessment, the Supervisor recommends in writing to
the Maintenance Superintendent, appointment of the empioyee to Advanced Trade.

Approval to appoint a Tradesperson to Advanced Trade is the authority of the
Maintenance Superintendent. Once approval has been given, the Superintendenl will
raise a memo Io lhe Terminal Manager, advigsing of the appointment. The memo is also
directed to payroll Tor payment, Personnel for records updating and to lhe relevant
employee.

if the employee is deemed not yet competenl by the Supervisor at Advanced Trade, he
Supervisor will provide in writing, an explanation of the areasfa where lhe employee
requires additional skill development. The Supervisor will arrange, if necessary,
additional training or opporunily for the employee o overcome the skill/s gap.

As a Tradesperson acquires advanced skills. it is a requiremenl lhat the skills be used,
and contmued to be used, in Ihe workplace. This will provide entancement of lhe skills
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while other skills are being learnt and, aliow the Supervisor to observe competence in that
skifl area.

Should an employee not agree with the Supervisor's assessment that he/she is not yet
competent in specific skills, it is expected thal lhe following processes will be used to
resolve or setile the issue:

1} lhe Tradesperson should request a review of the decision with his/her
Superintendent,

2)  ifthe maller remains unresolved as a result of this achion, {he issue shouid be
referred to successively higher levels of management for further review. The
PWCS Fair Trealment System and/or Dispute Settling Procedure are the formal
frameworks for this review.

The parties will make all reasonable efforls to resolve matters within lhe above
processes.
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Attachment 1 —;
PWCS Advanced Trades !
KCT and CCT Electrical Trades I
|
BASE TRADE ADVANCED TRADE
{E) represents essential skill (E} reprazenis essenlial skill
{O} represenls an oplional skil (0 represents an oplional skill
PWCS PWCS
Elect Efect
SCAFFOLDING)
Basic Scaffolding {Building lor sell) E
RIGGING - Basic 0
Dogman 2 or equivalznl E
 SWITCHING SWITCHING
240 E 6.6 v (mechanical - RVC, ZVC,) E
415 ¥ E Swatching lor others E
High voltage E HY Access Permil Halderlssuer {Levels 1-2) E
HY Access Permnil Holder - ievel 3 Recipien! E Wiring HY Access Swiiching Insltructions E
Main Dislnbution System Isolation E
CRAMES /PLATFORMS
Vehicle Mounled Crane o
Power Hois! f winch 0
Elevated Work Platform E
TRUCKS
IAB {light 1o medium rigid} 0
CONFINED SPACES CONFINED SPACES
Safe entry, competenl person, standby person E Confnad space coordinator O
WELDING
Oxy cutling and burning E
Manual metal arc — non slructural E
RISK ASSESSMENT RISK ASSESSMENT
Perfonm nsk assessment E Faciltate rizk assessment (8]
CONDITION MONITORING CONDITION MONITORING
Qi sampling (GfBax/Transkormers etc) E Ullrasonics n]
Audiovwisual checking E Mechanalysis (]
Lasar Aligrrmant O
Thermographics )
EXPLOSNE POWERED TOOLS D EXPLOSIVE POWERED TOOLS 0
PROJECTS
Flans small o muli-day projects and E
mamignance actvibes, researching,
specification of jobs.  analysing  lechaical

imformatron and  reporling back ko leam
{For protects, where the planming nominally
does not exceed 3 days in durabon)
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BASE TRADE ADVANCED TRADE

{E) represants essential skill {E] represents essenkal skill

{0) represents an oplicnat skill {O} represents an oplanal skill

PWCS PWCS
Elect Elect
SUPERVISION SUPERVISION
Worong with conlractors E Cversees  work of conlraclors  an E
jobitaskiproject. Srmall o mulli-day projects
{(nominally nol exceeding 3 days in duralion)

COMMUNICATION

Meelings feedback E

Technical updaling E

Project development E

TRADE SKILLS

Elecineal Trade E

COMPUTERS COMPUTERS

Day-to-day usze of compulters in trade Specificaliopns O
+  Microsofl E Hislory E
= Stores E Interfacing wilh contracl planning o
s+ Chemwatch E File managemenl E
= Cilecl E Mainlenance planning (Maxima — MS project} E
= Mainl Management Syslem E Systemns inlerface E

{eg Maximo}®

= Dalaliners E
s Panslview E
= Alpha Numerics E

" Slill to ba fully implemented

DRAFTING

Dasign O

Drawing {board and freshand) O

Registering drawings into PWES registers 0

Drawing revisions E

Microfische E

PLANT AND MACHINERY

Operalion for mantenance purposes E

Fronl end loaders ]

FarklifA trucks E

INSTRUMENTATION INSTRUMENTATION

Smple Instrurment Loops E Process Control Diagnoslics E
v ldenbficanon of faull area
+ |solalion of faull area

1 BEESS  ——  — :_}
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BASE TRADE

(E} represents essential skil
[T represents an opticnal skill

ADVANCED TRADE

({E) represenls ezzential skill
{Q) represents an oplional skil

PWCS PWCS
Elect Elect
PLC PLC
Monitarnng programs E Complex system fault finding E
Minor program changes E Modification of complex circuils and design E
» Bridging oul E v Tesling E
+  Adjusling timers E + et trials E
VWriting programs for small sland alone E Metwork dala monitoring {local & remote} E
systems
Download and reload programs E
Breakdown fzull Ainding E
CONTROL SYSTEMS CONTROL SYSTEMS
Syslem layout E Design and program Cilect screens 0
Moniionng E Dala kogging E
Faull finding E Charl recording E
« processor problems * baskc
= component faiture + evenl recording
= programiming faults
Understanding inpuitsfoutpuls/asic philosophy E Modifying FEF programs D
Identhcation E Vanable speed dnves E

*  Components
= Cards
o Circuls
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— — = )
‘I Hemisiered I
PWCS Advanced Trades [i STAraTie: S|
KCT Mechanical Trades | Industrial Regisicar ]'
|
BASE TRADE ADVANCED TRADE RS =
{E]} represenls essenlal shill (E} represen|s essenlial skill
{0} represenls an optonal skill {(©) represents an optional skil
KCT KCT
Mech Mech
SCAFFOLDING SCAFFOLDING - Intermediate E
Bask: Scaffolding {Building for self) E = Building Scaffolding for olhers
» '‘Birdcage” for reclaimers
= Idler changing (1.5 m - 15 m)
SCAFFOLDING - Advanced E
s Bwinging slages
+ Canblevered scaffolds
» Suspended scaffolds
RIGSGING — Basic E RIGGING — Intermediats E
Dogman 2 or equivalent E
SWITCHING SWITCHING
240+ E 6.6 v imechanical - RVC, ZVC ) E
415v E Swiiching for athers E
CRANES /PLATFORMS }
Vehicle Mounted Crane E
Power Hoist f wanch E
Elevated Wark Platiorm E
TRUCKS TRUCKS
348 {light lo medium rigid] E SA/B (heavy arliculated) u]
COMFINED SPACES CONFINED SPACES
sale entry, compelen] person, standby person E Confined space coordinator o
WELDING WELCING
Oy cutbng and burning E Fost trade welding 1o AS 1554 E
Manual melal are - non siruclural E Fressure welding o
Gas melal are — non slructural 4] TIG - non structural 0
Plasma E Gas metal arc - non slructural o
Flux core - hard facing O
TIG - non structural o
RISK ASSESSMENT RISK ASSESSMENT
Ferlorm risk assessmeni E Facililate risk assessmenil O
CONDITION MGNITORING CONDITION MONITGRING
Oil sarnpling {GBox/Transiormers efc) E Ultrasanies E
Audiofvisual checking E Vibration Analysis 0
Ullrasanics ] Lagar Ahgnmenl E
hag Parlicle Tesing (4]
Dye Panetrant Testling O
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BASE TRADE ADVANCED TRADE
{E) represents essential skil {E) represents essenhal skilt
(0} represents ap oplional skill () represents an aptonal skl
KCT KCT
Mech Mech
EXPLOSIVE POWERED TOOLS O EXPLOSIVE POWERED TOOLS O
DIESEL Maint o DIESEL Maint o
PROJECTS
Plans small 1o multiday projecls and E
mainlenance aclivilies, resesrching,
specification of jobs. analysing lechnical
informalion  and repoding back 1o ieam,
(For projects, where Ihe planning nonenally doss
nol axceed 3 days in duration)
SUPERVISION SUFERVISION
Working with contraclors E Oversees work ol  contraclors  on E
jobtaskiproject. Small to mulliday projects
{nominally nol exceeding 3 days in duration)
COMPUTERS COMPUTERS
Day-to-day use of compulers in rade Specificztions O
+ Microsof E History E
s ZSlores E tmterfacing with contract pianning o]
=  Chemwalch E File management O
s Citect E Maintenance pianning {Maxima - MS projech) E
. Mainl Management Syslem E Sysems interface o
s Dalaliners E
» Fanelview E
+ Alpha Numencs E
DRAFTING e
Design E s
Drawing {board and freehand) E ] e :
Registenng drawings into PWCS reqislers E e Ay 1 )
Lrawing revisions E [
Microfische E i Indtuzieia] Repmies, ]|
PLANT AND MACHINERY o
Cperalion lor mamntenance purposes E
Front end baders 0
Forkhit Irucks E
TRADE SKILLS TRADE SKILLS
Appropriate rage E Advanced Hydraulics E
Hydraulics/Pneumalics {1 and I}, or E
FWES Industrial Hydrautics Modufe
COMMUNICATION
Meelings feadback E
Techrizal updaling E
Project development E
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PWCS Advanced Trades
CCT Mechanical Trades

BASE TRADE

(E} represents essenbal skill
(¥} represents an ophonal skill

ADVANCED TRADE — =

{E} represenls essenhal skill
{O) represents an optional skill

aclivities, researching
speciicalion of jobks, analysing  lechmcal
informialion and  reporling  back o leam
tFor projects. where the planning nominafly does
1 gpacesd 3 days m duralion)

mamlenancea

CCT cCT
Mech Mach
SCAFFOLDING SCAFFOLDING
Basic Scaffolding (Building for self} E Intermediate o
Advanced D
RIGGING - Baslc E RIGGING —Inlermediate E
Dogman 2 or equivalend E
SWITCHING SWITCHING
240 E For others including simple & group isclations E
415 v E
CRANEPLATFORMS
Wehiele Mounled Crane E
Winch - Safe Operations E
Elevated Work Platform E
TRUCHK TRUCK
Medium Rigid 0 Heawy Rigid E
CONFINED SPACES CONFINED SPACES
Safe entry. compelent person, standby person E Confined space coordinator O
WELDING WELDING
Oy cutting and burming E Pressure Welding o]
Manual metal arc E Welding to AS1554 o
Plasma E MIG Welding o
iFittariWekier) TIG Welding o
MIG Welding E
Flux, Core Hard Facing E
RISK ASSESEMENT RISK ASSESSMENT
Perform rsk assessment E Facihlale nsk assessment O
CONDITION MONITORING COMDITION MONITORING
(Fitter} Ulrasonmics E
+ vl sampling E Yibraton analysis o]
s Aude visual checking E Laser Alignment E
{FitterfWalder) NDT E
*«  Mag Parlicle E Thermographics o
= Dye Penetrale E
EXPLOSIVE POWERED TOOLS O EXPLOSIVE POWERED TOOLS 0
DIESEL Maint C DIESEL Maint 0
PRO.JECTS
FPlans small 1o mulb-day projects  and E
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BASE TRADE

{E) represents essential skill
{0) represenis an optional ski

ADVANCED TRADE

{E} represents eszental skil
{Q) represents an optional skil

CCT CCT
Mech Mech
SUPERVISION SUPERVISION
Working with conlractors E Owversees work  of  confractors on E
jobrask/project, Small to muli-day projects
{ricrminally nol EII:EE{]II‘IE 3 days in durabon)
COMPUTERS COMPUTERS
Day-to-day use of computers in rade Specifications o]
« Microsof E Hislory E
= Slores E Inlertacing wilh conlracl planning o
+ Chemwalch E File managemenl o
s Cilect E Maintenance planning [Maximo — MS propct) E
¢ Mainlenance Manzgement Sysiem E Syslems interface 0O
» Dalahners E
= Panelview E
= Alpha Numerics E ,
DRAFTING '
Des'lgn E et
Drawing (boand and frechand) E s
Regislering drawings into PWCS regislers E s Kot
Drawing revisions E —r——
Microfische E T
PLANT AND MACHINERY
Operation for mainienance purposes E
Forkkft trucks E
TRADE SKILLS TRADE SKILLS
Appropniale Irade (Fitung or Ballermaking) E Advanced Hydradlics E
Hydraukcs/Pneumnatics {| and Il). or E
PWCS Industnal Hydraulics Module [Fitting}
COMMUNICATION
Meelings feedback E
Technical updating E
Project developmenl E
Report Wnbing E
MAINTENANCE MANAGEMENT
Problem Sohving E
Inspecior Flanner Module E
Manenance Stralegy Development E
Rehabiity Centred Mantenance 1 E
Rehability Centred Manlenance 2 O
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PORT WARATAH COAL SERVICES LIMITED

7 DAY CONTINUQUS ROSTER

1

Title

This Agreemeni shall be called the "Port Waratah Coal Services Limited 7 Day
Continuous Roster Agreement 2002" and shall be referred to as (lhis Agreement).

Parties

The Parlies 1o this Agreement are:PWCS

TWU
MUA o o
AFMEPKIU A
AMACSU PR S
AWU-FIME =
CEPU wdustricl Registrar ||
CFMEU ' |

Incidence

3.1

3.2

3.3

3.4

This Agreement shall apply lo lhe same parties as the Port Waralah Coal Services
Limiled Certified Agreement 2002.

This Agreement shall be read in conjunction wilh the "PWCS Limited Cenlified
Agreement 2002" as varied from time Lo time and shall have precedence over it.

Any dispules arising out of the operation of these rostering arrangements shall be
progressed in accordance with the Disputes Selllement Procedure of the PWCS
Limited Certified Agreement 2002.

This Agreement shall operate from the 22™ of August 2002. I is intended that this
7 Day Conlinuous Rosler shall operate for a pericd commensurate with the intial
term of the PWCS Limited Cerlified Agreement 2002 applicable to PWCS-
Carrington and PWCS-Kooragang. In lhe event that circumstances circumvent the
implementation/continuation of the rosters contained in this Agreement, discussion
will take place between the parties prior 1o the alteration of this roster. The
effectiveness of this roster will be monitored by the parlies to assess its suitability
particularly as if relates 1o the company's international competitiveness.
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3.5

Should a slrong case be mounted for an afternalive roster or start finish time, an
opporlunity will be provided for it to be trialed. A strong case requires the support
of a clear majority of employees and musl meel PWCS needs and the OH & S
guidelines of the recognised research institutions.

The partes to this Agreement may seek to vary or terminate this Agreement by
not less than seven (7} days nolice in accordance with clause 19(c)(i) of the
"PWCS Limiled Certified Agreement 2002",

Roster Amangements

4.1

4.2

4.3

Employees covered by this Agreemenl shall be individually rostered on a rotating
shift work roster over a fifty-six (56) day cycle. An employee shall be rostered for
work on the basis of one shift of twelve poinl five (12.5) hours duration on each of
the tour {4) consecutive days rostered on followed by lour {4) rostered days off.

PWCS shall rosler employees in four (4) crews in accordance with the roster
arrangements set out in Atlachment 1 to this Agreement such that in the eight (B}
week cycle of the roster, employees shall average forty-lhree poinl seven five
{43.75) roslered hours per week.

The rostered hours consist of thirty-five {35) haurs of ordinary hours of work and
@ight point seven five (8.75) hours of overtime.

The roster rotation will consist of four (4) consecutive days of two (2) day shifts
followed by two (2) night shifts. Two panels will be rostered respectively lo day and
night shifts and two panels will be rostered off on any one day.

Roster Altocation

5.1

5.2

In determining the allocation of employees to roster groups regard will be given to
requests by employees for allocation to particular roster groups where practicable.

To even out labour availability, annual leave will be distribuled evenly throughout
the year.

Decisions on allocation of employees to Roster crews or autharisation of Annual
Leave is by the Superintendenl, taking into account where possible, employee
requests.

3

I—Fﬁ_—_ﬂ' == = ==
| Registerad!

| Pnlerprise Agresineid |
I

ledusinal Reglstrar

i e gy
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6 Shift Hours

6.1 The commencing and finishing times for the purposes of the 7 Day Continuous

Roster shall be: ey
i ca
8 Firig " B
Start Finish 102 Agicenent (|
Day 6.30 am 700pm | bt )
Night 6.30 pm 7.00 am 20 Registrar
e —— |

For the purposes of overtime, changes of rates for continuous shiftworkers will
occur at nomal shift change limes {(eg Sunday overlime rales commence at 6:30
am Sunday moming).

6.2 Meal and Refreshment Broaks.,

6.2.1 Shiftworkers when working twelve poinl five (12.5) hour shifts in
accordance with thrs roster Agreement shall be entitied to nol less than two
meal breaks lolaling not less than sixty {60) minutes which shall be counted
as me worked. Refer to clause 25 (c} of the PWCS Limited Certified
Agreement 2002.

6.2.2 A shiftworker working a twelve point five (12.5) hour shift in accordance
with this Agreemenl who works overtime for more than one (1) hour
immediately afler their ordinary rosler hours of work shall be entilled to a
meal break of thirty (30) minutes duration and thereafter shall be entilled to
an addilional padd meal break of thity (30} minutes duration for each
additional four {4) hours worked as per clause 25 (d} {i) of the PWCS
Limited Certified Agreement 2002.

6.2.3 When an employee is called upon o work in excess of one point five (1.5)
hours it kess than four (4) hours before the nomal commencement of
shift, a paid crib break of fifteen (15) minules shall be allowed provided that
the break is completed prior to the start of their nomal shift as per clause
25 (f} (i) of the PWCS Limited Certified Agreement 2002,

7 Adminlstration

7.1 For the purpose of administering the roster each twelve point five {12.5) hours
rostered shift consists of ten (10) ordinary hours of work and two point five (2.5}
hours of overtime.,

7.2  The ordinary rate of pay shall be that provided in clause 15 (a) of the PWCS
Limited Certified Agreement 2002,
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7.3 In addition of the ordinary rale of pay, shiftworkers working a twelve point five
(12.5) hour, four {4) panel, seven (7) day conlinuous roster shall also be paid a
shift premium of 63.93% of the ordinary rate of pay for each hour of rostered shifts.
This shift premium reflects an average of the shift allowances, weekday and
weekend penalty rates over each roster cycle.

8 Pay Averaging

Pay averaging s a method used to maintain an average payment each week over an
agreed eight (8) week period of time.

8.1  All employees working the 7 Day Continuous Roster will have Lheir weekly pay
averaged to a maximum of forty three poinl seven five (43.75) rostered hours per
week. This will be maintained when all rostered hours are worked each week.

8.2 Any absences except for those noted in clause 9.3 of this Agreement will change
the average weekly pay in the week the absence ocours.

8.3  Allowances, overtime (olher than rostered overtime) and any other payments due
to an employee will be paid as addilional payments in the appropnate pay week.

9 Laave

Approved leave as identfied in the PWCS Limited Certified Agreement 2002 for
employees working the 7 Day Continuous Rosler will be administered in the following
manner:

9.1 The following approved leave will be paid at the ordinary rate of pay up to a
maximum of ten (10} hours on any one day:

Annual Leave (including appropriate leave loadings)

Long Service Leave [

Il

Bereavemenl Leave | Regiotorag
Family L eave Entorprime Agr smen: |
Military Leave Il'i

92  Sick Leave B |

89.21 An employee absent from their normal rostered shift due to personal ill
health shall be paid at the crdinary rate of pay up to a maximum of twelve
peini five (12.5) hours
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9.2.2 Sick leave shall be calculated on a pro-rata basis for each day/shifl taken,
eighl point seven five (B8.75) hours will be deducted from the employees
ordinary sick leave balance and three point seven five {3.75) hours from the
addilional sick leave credils as per clause 32(b). As per clause 32{b} (iv) of
the PWCS Limited Cerlified Agreement 2002 for any hours less (han twelve
point five (12.5) hours the calculation will be on a pro-rata basis.

9.23 When a Dayworker is rostered to an eight (8} week cycle, six (8) hours will
be added 1o the addilional hours credits.

9.2.4 When a Dayworker is rostered 1o the 7 Day Continuous Rosler for peniods
less than one complete cycle poinl seven five (0.75} hours will be added 1o
the addilional hours credits for each week rostered as per clause 32 {b).

93 The following approved leave will be paid as per the roster less any
reimbursements received as identified in the PWCS Limiled Cerlified Agreement

2002.

T
Jury Service | Resicipns I
Emergency Leave il Enterprice s m‘ I
Trade Union Training I T oy

10 Public Holidays L

1011 An employee rostered lo work on a public holiday will be paid as rostered (see
clause 7.3} {163.93%) plus an additional payment of double the ordinary rate for
all time worked, except for Good Friday which will be paid at the rate of double
time and one hall.

10.1.2  When an employee is reguested o work hours addilional to their nomnal
rostered hours on a public holiday, payment will be at iriple lbe ordinary rate
except for Good Friday which will be paid at triple time and one hall for all time
worked.

10.1.3  When an employee is rostered off on a public holiday one (1) day or shift being
an ordinary working day or shift shall be added to the employee's period of
annual leave with nil loading.

10.1.4  An employee rostered off on a public holiday and who works on a public holiday
will be paid Iripie the ordinary rate except for Christmas Day and Good Friday
which will be paid at triple time and one half for ali time worked in addition Lo
lem 10.1.3.
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11

12

Chnstmas Day

Christmas Day will be recognised as a rostered day off for all employees working the 7
Cay continuous rosler.

Employees who would normally have been roslered to work on Christmas Day will
receive a paymenl of len (10} hours at the erdinary rate of pay. No additional day or shift
will be added to their leave with nil loading.

7 Day Continuous Roster Relief o A
[] ST evil |

121 Relief by Overtime H Industrial 1,

Relief by overlime wouid usually apply {o unplanned absences but can apply to planned
absences when rostenng 1o shiftwork is considered unsuilable.

Payment for all worked hours would be at applicable avertime rates.

12.2 Long Term Relief

Long Term relief is when an employee with the required nolilication of seven (7} days or
less wilh agreement, is rostered to the 7 Day Continuous Rosler for periads equal to an
aight {8) week cycle for coverage of planned absences,

An employee rostered to Long Term refief will be paid and administered as a 7 Day
Conlinugus shiftworker, attracling the same shifl premiumns for alf rostered hours worked.
Pay averaging will apply whilst the employee continues in Long Term relief,

When rostering an employee into Long Term relief and lhis employee is relieving mare
lhan one employee during the eight {8) week cycle, consideralions musl be given to:
. the working of no more than four consecutive days
the working of no more than two conseculive night shifis
the number of lull weekends off
lhe number ol pan weekends worked
no more or no less than twenty eight (28) roslered shifts
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12.3  Mid Term Relief

Mid-term relief applies when an employee is rostered to the 7 Day Continuous roster in
blocks of 4 shifts with a minimum of one block and a maximum of 5 blocks.

An employee roslered as mid-term relief will be paid as follows:

Monday to Friday

r--—-'_‘—\—_.

[ Regrigter

. 8.75 hours of ordinary time for day shift at loading of 1.0 ) B s gl
. 8.75 hours of ordinary lime for night shift at loading of 1.55 ' P T
. 3.75 hours rostered overtime paid at double ordinary time. | Industral Recistea:

Salurday and Sunday
. 12.5 hours paid al the applicable rates.

For adminisiralion purposes 8.75 hours of every shift is deemed as ordinary lime o
contribute o the 35 haur week,

To maintain lhe 35 hour week in pay weeks where three or less 12.5 hour shifts are
worked, additional 10 hour daywork shifts will be provided, where 8.75 hours is paid as
ordinary time,

The Supervisor and employee involved in iransferring to the 7 Day continuous rosler on a
mid lerm relref basis shall discuss and agree lhe transition details to and from lhe roster.
The intent of this process is to ulilise the period before and after the mid term relief in
order 10:

. reduce lhe need for excessive consecutive days
. minimise the variation lo weekly pay during the transition
. meet the operating needs during the transition

The minimum notice for re-rostering an employee to mid-term reliel will be Friday of the
week previous 1o the relief week, except by mutual agreement,
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Attachment 1

Employee's Roster Cycle

Week Mon  |Tue \Wed | Thu Fri Sat Sun Crdinary  |[Resler Total Hours
Howrs Owerlime
Week 1 |D D N N X X X 40 10 50
Week2 X [0 D [N N [x [x |40 10 50
Vileekk 3 X X D D N N X 40 10 50
Week 4 |X X X D G N N 40 10 50
Week5 X |x X [x D D [N |30 75 |375
Week6 [N [x [X [x [x [0 |p [0 75 375
Week 7 [N N X b ! x x D 30 7.5 375
Week 8 D N N Ix x X x 30 7.5 37.5
8 Wesk Cyche
Week 1 Weck 2 Wikt 9 Week 4
[Shift | Won [ Tu: [V Vo | i | 521 [ Sum | Whon | T [ | T | 7 Sus.mumm!mlm‘rn Sal | Sum [Won | Tus [Veea] Thu | Fr | 52 | 5o
Shl‘l‘tDDNNx:IxDDNH:xixﬁDiDNN:xnrDDNN
Shil'IEH‘Nxxx:Dﬂﬂqh‘l::xDDNN;;:xDDNHII
Shit3|x [« |ID D [N [N |X [x [x [« |0 [ [N N [x Jx [x [x |0 [ [N [N |z Ix |x [|x |D ID
SI‘rrI'Mx:t:t:DI‘JNH::::DDHN:::::EIDNIN::::
!
Week 5 Weeh b Wazh 7 Weak B
[Shif [Mon | Tus TWed [ Thu | Fri T Sai [ Sun [Mon| Tus [Wed [ Thu | FA [ Sal [Sun | Mon | Tus |Wied | Trai | Frl | a1 | G | Won | Toe |Wed| Tha | Fr | Eal [ Bon
BRAT|x [x [« [ P B NN [ & x[FPNINKERERKREDBNNE kK
ShRZ|[x [« D D [N [N X [x |x [x [0 [B [N IN Ix |x |x [x [0 [0 W W x & x x o 0
Shit3 N [N [ |x [« [x [|D |D N = [x = & D [ N [N [x [x & J« o o IN [N & I«
Shitd D [0 [N [N |x |« [ |x |D [0 [N [N |x [x |« [« [D D NN Ix |x = |x 1o [ IN [N |
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PORT WARATAH COAL SERVICES LIMITED

10 HOUR DAYWORK ROSTER

1 Title

This Agreemenl shall be called the "Port Waratah Coal Services Limited 10 Houwr
Daywork Roster Agreement 2002 and shall be referred to as (this Agreement).

2 Parties

The Parlies lo lhis Agreement are. PWCS e eSS
MUA \ toTprisg g SEmE
AFMEPKIU !
AMACSU ‘ trial Reg
AWU-FIME

CEPLU

CFMELD
3 Incidence

3.1 This Agreement shall apply to the same parties as the Porl Waratah Coal Services
Limited Certified Agreement 2002.

3.2  This Agreement shall be read in conjunction with the "PWCS Limited Certified
Agreement 2002" as varied from time to time and shall have precedence over it.

3.3 Any disputes ansing out of the operation of these rostering arrangements shall be
progressed in accordance with the Disputes Settlement Procedure of the PWCS
Limited Certified Agreement 2002.

34  This Agreement shall operate from the 22™ of August 2002. il is intended that this
10 Hour Daywork Rosler shall operate for a period commensurate with the initial
term of the PWCS Limited Certified Agreement 2002 applicable lo PWCS-
Carrington and PWCS-Kooragang. In the event that circumstances circumvent
the implemeantation/continualion of the rosters contained in this Agreement,
discussion will take place between the padies prior to the alteralion of this rosler.
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3.5

The parties to this Agreement may seek to vary or terminale this Agreement by
nol less than seven (7) days notice in accordance with clause 19 (a} (iv) of the
‘PWCS Limited Centified Agreement 2002".

Roster Arangements

4.1

PWCS shall roster employees in two (2) crews in accardance with the roster
arrangements set out in Attachment 1 to this Agreement.

The rostered hours consisl of thirty-five (35) hours of ordinary hours of work and
five (5) hours of overtime per weok.

Roster Allocation

5.1  In delermining the allocation of employees ta roster groups regard will be given to
requests by employees for allocalion to parlicular roster groups where practicable.

52  To even oul labour availability, annual leave will be distributed evenly throughout
the year.
Decisions on allocation of employees to Roster crews or authorisation of Annual
Leave is by the Supennlendent, taking into account where possible, employee
requests.

$hift Hours

6.1  The commencing and finishing times for the purposes of 10 Hour Daywork Roster

shall be:

Stant Finish
Day 6.30 am 5.00 pm

For the purposes of overlime, changes of rales for employees working the 10 Hour
Daywork roster will occur at midnight. {eg Sunday overtime rales commence at
0001 Sunday morning)
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Start and Finish Times

Start and finish times may be altered by agreement between the team and the
Superiniendenl {o suit the needs of the business or the individual. Once altered they may
be for a fixed period or reviewed from time {o lime as required. This will be done in
accordance with Company Policy and clause 19 {a){iv).

Meal and Crib Breaks

6.3.1 Meal Break
i} The parties recognise the need o slagger the mdshift unpaid meal break of
not kess than 30 minules, over a period of 2 hours, after lhe completion of 4
hours work, in order to maximise operational efficiency and ensure
conuinuity of operations.
i} Meal breaks will be co-ordinated within the team and be varied to ensure
continuity of operation.

6.3.2 Crib Break
Wi ) An employee rostered to work the 10 Hour Daywork rosier shall be allowed
a 15 minutes paid cnb break afler {he unpaid meal break. This crib break s
to be taken flexibly with the approval of the Supervisor,

Administration

7.1 For the purpose of administering the roster each ten (10) hour rostered shift
consists of eight point seven five (8.75) ordinary hours of work and one point two
five {1.25) hours of overtime.

7.2 The ordinary rate of pay shall be that provided in clause 15 {a) of the PWCS
Limited Certified Agreement 2002,

Leave

Approved leave as identfied in the PWCS Limiled Cerlified Agreement 2002 for
employees working the 10 Hour Daywork Roster will be administered in the following

manner,
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8.1  The following approved leave will be paid at the ordinary rate of pay up lo a
maximum of eight point seven five {8.75) hours on any one day:

Annual Leave (including appropriate leave loadings)

Long Service Leave

Bereavemenl Leave

Family Leave

Military Leave

8.2 Sick Leave
8.2.1 An employee absent from their nommal roslered shift due to personal il

health shall be paid al lhe ordinary rate of pay up 1o a maximum of ten (10}
hours.

8.2.2 Sick lzave shall be calculated on a pro-rata basis for each day/shifil taken,
eight (8) hours will be deducted from the employees ordinary sick leave
balance and two {2) hours from the addiional sick leave credits as per
clause 32(b). As per clause 32 (b) {iv) of lhe PWCS Limited Certified
Agreemenl 2002 for any hours less than ten (10) hours the calculation will
ba on a pro-rala basis.

8.3 The following approved leave will be paid as per the roster less any
reimbursements received as identified in the PWCS Limiled Certified Agreement
2002
Jury Service B
Emergency Leave Pruae ot ;

Trade Union Training T

Public Holidays L T

8.1 Public Holidays will be recognised as a rostered day off for all employees working
{he 10 Hour Daywork Roster.

5.2  Employees who would normally have been rostered to work on a Public Holiday
will receive a payment of eight point seven five (B.75) hours at the ordinary rate of
pay. No additional day will be added (o Lheir leave with nil loading.

9.2 When an employee is rostered off on a public holiday cne (1) day, of eight poin

seven five (8.7¥3) hours, being an ordinary working day shall be added 1o the
employee's period of annual ieave wilh nil loading.
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Attachment 1
WEEK 1 [ WEEK 2 WEEK 3 ] WEEK 4
C-ri.w]M|TW|T F|5]S|MIT]W]T;FJSJS'M' WIT[FIS IS MIT WITTF s [s
1 : D ].n X [X 10 |0 |0 b [x [X [0 |0 010 X [X |X [X [p [D [D [D |X |:r |
| [x“jo o o o X [X [0 [0 [0 |6 [X [X [X [X [0 [0 D [D IX [X [D [0 [D 10 [x X 1X |




PWCS LIMITED Page 65 of 95
ENTERPRISE AGREEMENT 2002

PORT WARATAH COAL SERVICES LIMITED

7:1 ROSTER *AT’

1. Title

This arrangement shall be relerred to as the "Porl Waralah Coal Services Limited 7:1
Rosler A1 Agreement 1895",

2, Parties

The Parties to this Agreement are: .

TWuU
MUA

AFMEPKIU J A
AMACSU | S
AWU-FIME e
CEPU

CFMEU

3 Incidence

31

3.2

3.3

This Agreement shall apply to Port Waratah Coal Services Ltd as to the
ermployment of, or persons coming within the scope of lhe condilions of eligibility
for membership rule of the Unions party to this Agreement in or in connection with
the Company's operations at Newcastle,

This Agreemment shall be read in conjunction wilh the "Port Waratah Coal Services
Limited Cerified Agreement 2002" as varied lrom time to lime.

Any dispules arising oul of the operalion of these rostering arrangemenls shall be
progressed in accordance with lhe Settlement of Disputes procedure of the
Agreemenl
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Cperation

4.1  This agreement shall operate from 22 August 2002, Il is intended that this 7:1
roster should operale for a period commensurale with the initial lerm of the
Indusirial Agreement applicable to PWCT and KCT. In the evenl that
circumstances circumvent the duration of this rosler discussion will take place
between the parties prior to the alteration of ihis roster, The eflecliveness of this
roster will be monitored by the parlies to assess its suilability particularly as it
relates to lhe company's international competitiveness.

4.2  The paries to this Agreement may seek to vary or terminate this Agreement by

not less {han seven (7) days notice in accordance fith-clause 19 (b) (iii) of the
Agreemenl, / Reoictors s I
H ".nl'_'l"i _'__‘;:-..:'_;_ T -
AT '|.
Roster Arrangements _u'l elustria) Regist: Jrr

r

5.1  Employees shall be individually rostered on a rotaling shift work roster over a fifty-
six (56) day cycle with regular and irregular rostering. An employee on regular or
iregular roslering shall be rostered for work on the basis of one shifl of eight (8)
hours duralion on each of the five (5) consecutive days Monday to Friday of each
rastered on week. Each week of regular and irregular rostering {(Monday to Friday)
shall be known as the five (5) day period. Separale individual allocation
arrangements shall apply to overlme shifts on Salurday and Sunday in
accordance with existing arrangements. See also clause 19(d) of the Agreement.

5.2 Operators

2.2.1 The Company shall roster employees in four (4) crews in accordance with
the roster arrangements set oul in Attachment 1 to this Agreement such that
in the eight (8) week cycle of the roster, employees shall average thirty-five
{35} crdinary roster hours per week. in seven (7) of the eight (8) weeks of
the roster cycle employees shall work forty {40) ordinary rosler hours per
week in eight (B} hour shifts Monday to Friday inclusive, subjeci to clause
19 of the Agreement, in accordance with the shift hours which are specified
in clause 8 hereof and in one (1) week of the roster cycie shall be rostered
off.

5.2.2 For the purposes of the roster - two (2) roster groups, each of half crew size
will be rostered on each of Day, Afternoon and Night Shifts; one (1) group
will be rostered irregularly and one (1) group will be rostered off. During the
eight (8) week cycle of the roster each employee will ba rostered for two (2)
weeks on each of Day, Afterncon and Night Shifts, one {1} week on
irregular shift and will be rostered off work for one (1) week.
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5.2.3 The rosler periods of Day, Afternoon, Night and Irregular shifts shall only
apply in respect of the five (5) shifts to be worked as ordinary roster hours,
Monday o Friday inclusive, and shall not be considered when manning
overlime shifts on Salurday and Sunday.

5.2.4 Where an employee is available for overtime work on any Saturday or
Sunday regard will be had in allocating overtime to that employee to the
ordinary roster shifts to which such emplayee is allocated in accordance
with the rosler immediatety prior {0 and subsequent to the Salurday or
Sunday concerned to ensure efficient operation.

Construction Of Rosters

6.1

6.2

In defermining the allocation of employees 1o rosler groups regard will be had o
requests by employees for allocation 1o particular roster groups where practicable.

Where there are oo few or too many requests for allocalion 1o particular groups
they will be determined by ballot or olher alternate arrangements agreed by the
company.

To even our labour availability, annual leave will be distributed evenly throughout
the year.

Where there are compeling requests wilhin a group for annual leave 1o be taken al
simitar times they will be determined by ballol or other alternate arrangements
agreed by the company.

Employees When Irregularly Rostered

71

7.2

Unless otherwise advised as per 7.2 an employee irregularly rostered shall work
on Day Shift,

When irregularly rostered an employee may be allocated lo any one shift on any
day provided that:

(@) an employee who has worked day shifi or afternoon shift shall not be
required to work the succeeding night shift and an employee who has
worked night shift shall not be required to work the succeeding day or
aflerncon shift, and

b} an employee who has worked day shift and is lhen required to work
afternoon shift on the succeeding day shall not subsequenily be required to
change shift meore than once again that week.
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7.3

74

An employee who for any reason is URAvallable for-work on the working day
immediately prior to, or on any day during a week in which the employee is
imegularly rostered (including during the week in which the employee would
normally be rostered off bul is available for work pursuant to clause 9.6 of this
Agreement) shall be responsible for ascertaining his/her shift allocation on the next
ordinary woiking day by contacting the company the preceding day.

An employee imegularly rostered to Day, Aftemoon or Night Shift hours shall be
paid the shift allowance applicabie to that shifl in accordance with clause 19 of the
Agreemenil.

Shift Hours

8.1

8.2

The commencing and finishing times of shifts for the purposes of the A1 roster
shall be:

START FINISH
Day Shifl between 5 am - 9 am between 1 pm - 4 pm
Afternoon Shift between 1 pm - 4 pm between 9 pm - midnighl
Night Shift between 9 pm - midnight between 5 am - 8§ am

Meal and Refreshment Breaks

B.2.1 Shiftworkers when working eight (8) hour shifts in accordance with this
rosler A1 Agreement shall be entitled to a meal break of thirty {30) minutes
duration which shall be counled as time worked.

8.2.2 Meal breaks, whether during ordinary roster hours or overtime shall be so
staggered as lo permil continuous operations in accordance with the Award.
Provided that the meal break referred 1o in lhis clause shall be taken:

{a) Provided that when an Operator is assisling a Tradesperson the
Operator may be required to take the meal with the Tradesperson.

(b) For Foremen at such times as may be convenient 1o ensure for
continuous operations

8.2.3 A shiftworker working an eight (8) hour shift in accordance with this
Agreement who works overtime for one {1} hour or more immediately afler
hiser ordinary roster hours of work shall be entitled to a meal break of
thirty (30) minutes duration and thereafter shall be enfilled to an additional
paid meal break of thirty {30) minutes duration for each additional four (4)
hours worked.
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8.24 In lieu of lhe provisions of clause 25 of lhe Agreement, a shiftworker
working an eight (8} hour shift in accordance with lhis Agreement who
works overtime for three (3) hours or more immediately prior to the normal
commencing time of his/her ordinary roster hours of work shall be entitled to
a paid meal break of thity (30) minutes duration as near to such
employee’s normal starting time as practicable.

8.2.5 The meal and crib breaks referred to in this clause are not cumulative.

9. Rates Of Pay And Payment Of Wages
8.1  The ordinary rate of pay shall be that provided in clause 18 of the Agreement.

9.2  Where an employee, in accordance with lhe roster arrangements, is required 10
work an eight (8) hour shift on any day as pan of histher ordinary roster hours of
work or where the emplayee is absenl on such a shift in circumstances referred to
In clause 9.4 hereof such employee will be paid for that shift 7/35ths of the weekly
rate (plus shift premium where appropriate) in his/her ordinary wages for that week
and shall accrue a credil of 1/35th of the weekly rale plus 25% of thal enlitement
towards payment during the roslered off week in the cycle of Lhe roster.

9.3 (i) In respect of the accumulation of credits of one (1) hour per day on shifts
Monday to Friday towards the rostered off week, lhe only premium
applicable shall be the additional 25% of hat enlillement provided for by
subclauses {ii) and {jii) hereof.

(i) Where an employee is entitied to a full week rostered off, such employee
shall receive a payment in respect of that week of lhe weekly wage for
hisfher classification plus 25% of that entitlement.

(i}  Where an employee is not entitled to a full week rostered off, such
employee shall be paid for each hour of entitlement established on the
basis of 1/35th of the weekly wage for hisfher classification plus 25% of that
enbtlement.

9.4  The following paid absences from work during the seven (7) roslered on weeks of
an eight (B) hour period shall not affect an employee’s entitlement to the payment
lor such employee's rostered of week:

i} annuat leave and added days on anpual ieave

i} public holidays

{ini} bereavement leave e SN |
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9.5

(w)
(v)

(vi)
(vii)

(viii}

(ix)

(x)

(ii)

approved leave to atteng a Trade Union meeting

jury service

approved training ‘ bt
paid sick leave where the absence is a broken part Df an mght (8) week
period

long service leave where the absence is a broken part of an eight (8) week
period

absence while in receipt of workers' compensation where lhe absence is a
broken part of an eight (8) week period except tha! should such a peried of
absence continue through a rostered off week, or should |he employee
resume work immediately preceding a rostered week off and then retum 1o
compensalion in respect of lhe same injury in the week succeeding the
rostered week off, the payment shall be limited tc the credils established in
the preceding seven (7) rostered on weeks of the eighl (8) week period.
Where a full payment of thirty-five (35) hours al the rate for the classification
has been made in respect of such roslered off week, the employer will be
enlited to recover that porlion in excess al the employee's entillement
under lhis proviston.

Other authorised and paid leave to which an employee is entitled under the
provisions of the Agreement.

An employee who is absent from work Monday to Friday and is not enlilled
to paymenl for that absence under subclause 9.4 hereof (eg unpaid sick
leave, failure to repor, stoppages etc) shall for 2ach hour the employee is
so absent have 1/35th of the weekly wage deducted. The deduclicn in
respect of any day of absence shall nol exceed 7/35ths of the weekly wage.
Provided that when an employee is absent rom duty for a whole shift (eight
(8) hours) such employee will not accrue a credit towards payment for the
rostered week off.

Where the number of credited hours eslablished towards Lhe enlillement for
a rostered week off are any number fess lhan thirty-five (35}, the employee
shall onfy be entilled to be paid for that percentage of the rostered week ofl
paymenl thal the credited hours eslablished bear 1o thirty-five (35} and shall
be required to 1ake only lhat number of rostered days off as determined by
dividing the number of credited hours eslablished by seven {7} and where
such division results in a fraction of a day. the employee shall not be
required lo take a roslered off day where the fraclion is less than 50%, bul
shall be required 1o take a rostered off day where the fraction is 50% or
more,
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10.
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9.6

9.8

Where an employee is not entitled 1o a full week rostered off and is available for
work or does work under ihe lems of subclause (i} hereof on any day of whal
would narmally be a rostered off week:

i) the employee shall be considered irregularly rostered,;

(i) the employee shall be enlilled 1o a payment of 7/35ths of lhe weekly wage
when not employed on a day Monday to Friday on which the employee is
enlilled {o be available for work and is nol employed;

(uy  when employed on any day Monday to Friday a credil will not accrue toward
the subsequent rosiered off week, the first seven (7) hours of the shift will
be paid for at ordinary rates and where appropriate will attract the premiums
prescribed in clause 5.2.3 of this Agreement, and the eighth hour, if worked,
will nel attract any premium but be paid for at overtime rates.

An employee shall not decline payment of 7/35ths of the weekly wage for any
rastered shift Monday to Friday for which such employee cannol reporl for work
because of illness whilst any accrued sick leave entitlements remain, except that
an employee shall not be entitled to, or required to {ake, sick leave in respect of
any day in a rostered off week for which such employee is entitled to a wage
payment.

This subclause shall net operate in such a way as 10 preclude an employee
applying for leave wilhout pay in extenuating circumstances; however, in these
circumstances the lerms of subclauses 9.5 (i} and (i} hereof shall apply.

The payment in respect of a rostered off week shall be made on the pay day
immedialely preceding the rostered week off unless the employee has
commenced annual leave or long service leave prior to the rostered week off, in
which case paymenl shall be made with the long service leave and/or annual leave
paymeant,

Roster Week Accrual

The ordinary rate of pay for an eight (8) hour shift worked as part of the ordinary roster
hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the weekly rate plus
25% accruing towards payment for the rostered off week, the shift premium where
applicable applies in respecl of ordinary roster hours worked on the day concerned, ie
eight (8) hours payment ol the shift premium is calculaled on the basis of ordinary roster
hours worked multiplied by the premium concerned (eg eight (8) hours x 25% for
aflernoon shift) and is paid in wages lor that pay week.
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11.

12.

13.

Public Holidays

Where a holiday falls on a day on which a rosiered shift falls and that day is observed as
a holiday wilhout deduction of pay, pursuant to clause 30 Public Holidays of the
Agreemenl, payment for thal day is 7/35ths of the weekly rate with a credil of 71/35th of
the weekly rale plus 25% accruing towards payment for lhe roslered ofl week. Payment
for Public Holidays will be in accordance with clause 27 of the Agreement.

Added Days On Annual Leave As Consequence Of Holidays In Rosterad Week Off

In addition to clause 30 of the Agreement, an employee is to have one (1) day added to
his/her annual leave in respecl of a holiday as defined in clause 27 of the Agreemenl
which falls on Monday to Friday in the rostered off week cycle of Lhe roster provided thal
the employee is reguired to be rostered off on that day in accordance wilh this
Agreement.

Such added days on annual leave shall be treated for payment purposes as nil lcading
days.

Annual Leave

Annual leave shall be taken in accordance with the provisions of lhe Agreement, except
that where a rostered week off occurs within a period of annual leave, the annual leave
period shall be considered to be in one part.
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PORT WARATAH COAL SERVICES LIMITED — e
I Recistore i
7:1 ROSTER ‘B1’ (MECHANICAL) AGREEMENT Enteprie A 1' N

1. Title . ||i

This arangement shall be referred to as the “Port Waratah Coal Services Limited 7:1
Raster B1 (Mechanical) Agreement 1995".

2. Parties

The Parlies lo Lhis Agreement are Port Waratah Coal Services Limited and lhe Australian
Manufacturing Workers Union (AMWU).

3 Incidence

3.1 This Agreement shall apply to Port Waratah Coal Services Limited as to the
empioyment of, or persons coming within lhe scape of the condilions of eligibility
for membership rule of the Union party to this Agreement in or in connection with
the Company's operations al KCT.

3.2 Tius Agreement shall be read in conjunction with the “Port Waratah Coal Services
Limited Certified Agreement 2002" as varied from time to time.

3.3  Any dispuies arising oul of the operation of these rostering amangements shall be
pragressed in accordance with Lhe Settlement of Disputes procedure of the Award.

4, Operation

4.1  This agreement shall operale from the 22™ of August 2002_ it is intended that this
7:1 roster should operate for a period commensurale with the initial term of the
Agreement applicable to PWCT and KCT. In the event that circumstances
circumvent the duralion of this roster discussion will take place between the parties
prior to the alteration of this roster. The eflectiveness of this roster will be
monitored by the parties to assess its suitability particularly as it relates to the
company's international campelitiveness.

4.2 The parlies lo this Agreement may seek to vary or tarminate this Agreement by
not less than seven (7) days notice in accordance with clause 19 {b) (iii) of the
Agreement.
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3.1

Employees shall be individually rostered on a rotating shift work roster aver a fifty-

six {36) day cycle with regular and irregular rostering. An employee on regular of
irregular rostering shall be rostered for work on the basis of one shifl of eight (8)
hours duration on each of the five (5) consecutive days Monday to Friday of each
rostered on week. Each week of regular and irregular roslering {Monday 1o Friday)

shall be known as the five (5) day period.

Separate individual allocation

arrangements shall apply to overtime shifls on Saturday and Sunday in
accordance with existing arangements. See also clause 19 (d) of the Agreement,

2.2

521

022

523

Mechanical Tradespersons

The Company shall roster employees in accordance with lhe roster
arangements set out in Aftachment 1 to this Agreement such lhal in the
eight (8} week cycle of the rosler, employees shall average Ihirty-five (35)
ordinary roster hours per week. In seven (7) of the eight (8) weeks of the
roster cycle employees shall work forty (40) ordinary rosier hours per week
in eighl (8) hour shifts Monday to Friday inclusive, subject to clause 19 of
lhe Agreement, shall be in accordance with the shifi hours which are
specified in clause 8 hereof and in one {1) week of the rosier cycle shail be
rostered off

For the purposes of the roster in any week three (3) employees will be
rostered on day shift, one {1} employee will be roslered on each of
aflernoon and night shifts, two (2) employees will be rostered imegularfy and
one {1} employee will be rostered off. During the eight (&) week cycle of the
roster each employee will be rosiered for three (3) weeks on Day shift, one
(1) week on each of Afternoon and Night Shifts, two (2) weeks on irregular
shift and will be rostered off work for one (1) week.

The arangement at KCT is that mechanical fradespersons work a variation
ol the 7:1 roster whereby in an eight (8) week cycle such a tradesperson
would work three (3) day shifts, one (1) afternoon shift, one (1) night shifl
two (2) irregular shifls and be rostered off for one (1) week, for example:

Day-Day-lrregular {1)-Day-Irregular (2)-Night-Off-Afternoan

For the purpose of extending a 7.5 per cent week increase in shift loading
to KCT mechanical tradespersons as per the Industrial Agreement 1991,
the company would deem one (1) daywork shift lo be an irregular shifl such
that the rotation would be two (2) daywork shifts, two (2) regular shifts, one
(1) afternoon shift, one (1) night shifl and one (1) rostered off week. VWhen
such a person is working an irregular shift on dayshift his shift would atiract
no shift loading. Irregular shifts on afternoon and night shift would attract
the appropriate loading.
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In shifl loading terms, a mechanical radesperson would normally altract the
following loadings In an eighl {8) week cycle: two (2) al zero, three (3) at
20%, one (1) at 25%, one {1) at 37.5% and a loading of 25% paid on the
rostered week off

5.24 The roster pertods of Day, Afternoon, Night and Irregular shifts shall only
apply in respect of the five (5) shifts to be worked as ordinary roster hours,
Monday to Friday inclusive, and shall nol be considered when manning
overtime on Salurday and Sunday,

5.2.5 Where an employee is available for overime work on any Saturday or
Sunday regard will be had in allocating overtime 1o that employee to the
ordinary rosler shifis to which such employee is aliocaled in accordance
wilh the roster immediately prior to and subseguenl 1o the Saturday or
Sunday concerned to ensure efficient operalion,

Construction Of Rosters

6.1

6.2

In determining the allocation of employees to rosler panels regard will be had to
requests by employees for allocation to particular roster panels where practicable.

Where there are too few or too many requests for allocation to a particular panel
they will be determined by ballot or other alternate arrangements agreed by the
company.

To even our labour availability, annual leave will be disiributed evenly throughout
the year.

Where there are compeling requests within a panel for annual leave to be taken at
similar limes lhey will be determined by ballol or other alternale arrangements
agreed by the company.

Employees When Irregularly Rostered

7.1

7.2

Unless otherwise advised as per 7.2 an employee imegularly rostered shall work
on Day Shif.

When iregularly rostered an employee may be allocated lo any one shift on any
day provided that:

{a) an employee who has worked day shifl or aflernoon shift shall nol be
required lo work the succeeding night shift and an employee who has
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7.3

7.4

7.0

7.6

worked night shift shal' nol be required to work the succeeding day or
aflemocon shift; and

(h) an employee who has worked day shifl and is then required 1o work
aftemoon shifl on the succeeding day shall nol subsequently be required to
change shift more than once again that week.

An employee who for any reason is unavailable for work on the working day
immediately prior to, or on any day during a week in which the employee is
iregulary rostered (including during the week in which the employee would
normally be rostered off but is available for work pursuanl lo clause 9.6 of this
Agreement) shall be responsible for ascertaining his/her shift allocation on the next
ordinary working day by contacting the company the preceding day.

An employee iregularly roslered to Day, Aflerncon or Night Shift hours shall be
paid, subject to the provisions of clause 5.2 3 of this Agreement, the shift premium
applicabie to thal shifl in accordance wilh clause 19 (b} of the Agreement.

If an irregularly roslered employee is unavailable lo work for whatever reason or
has already been rostered for afternoon or nighl shifi, then a day shifl employee
will fill a shift vacancy. Provided that where the employee is rostered to work a
shift for which at least forty-eight (48) hours nolice of the requirement to work the
shift has not been given such employee will be paid seven {7) hours at double
time, ane (1) hour at the ordinary rate and shall accrue a credit of 1/35th of the
weekly rate towards payment in the rostered off week cycle to be in lieu of all other
penakies,

If Ihere is & need lo perform work on aflerncon and/or night shifts then a day shift
employee may be temporarily transferred and be paid the ordinary rates plus shift
premiums where appropriate. Provided thal where the employee is rostered 1o
work less than five (5) conseculive afterncon or five (5) consecutive night shifls or
a shifl of which the employee has nol received al leasl forty-eight {48) hours notice
of the requiremenl 10 work the shift such ermployee will be paid seven (7) hours at
double time, one (1) hour at the ordinary rale and shall accrue a credit of 1/35th of
the weekly rale lowards payment in the rosiered off week cycle to be in lieu of alt
other penalties.

T oa
i
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8. Shift Hours

8.1  Subject o clause 19{b) (iii) of ihe Agreement, the commencing and finishing limes
of shifts for the purposes of the B1 roster shall be:

START FINISH
Day Shifi 0700 hrs 1500 hrs = -——ﬂ-j
Afternocn Shift 1500 hrs 2300 hrs | |.
Night Shift 2300 hrs 0700 firs " coment ||

8.2 Meal and Refreshment Breaks i ol

8.2.1 Shiftwaorkers when working eight (8) hour shifls in écccrdance with this
rosler B1 Agreement shall be entitied 1o a meal break of thirty (30) minutes
duration which shall be counted as lime worked.

B.2.2 Meal breaks, whether during ordinary roster hours or overtime shall be so
staggered as lo pemit conlmuous operations in accordance with the Award,

B.2.3 A shiftworker working an eight (8) hour shifl in accordance with this
Agreement who works overlime for one (1) hour or more immedialely after
hisfher ordinary roster hours of work shall be entitied to a meal break of
thirty (30} minutes duration and thereafter shall be entitied to an additional
paid meal break of thirty (30) minutes duration Tor each additional four (4)
hours worked.

B.Z2.4 In lieu of the provisions of 25(e)(ii) of the Agreement, a shiftworker working
an eight (8} hour shift in accordance with this Agreement who works
overlime for {hree (3) hours or more immedialely prior lo the normal
commencng lime of his/her ordinary roster hours of work shall be entitled to
a pad meal break of thity (30) minutes duration as near to such
employee's normal starling time as praclicable,

8.2.5 The meal and crib breaks relerred to in Lhis clause are not cumulative.
9. Rates Of Pay And Payment Of Wages
5.1  The ordinary rate of pay shall be that provided in clause 15 of the Agreement

9.2 Where an employee, in accordance with the roster arrangementls, is required (o
work an eight (8} hour shift on any day as part of his/her ordinary roster hours of
work or where lhe employee is absent on such a shifl in circumstances referred to
in clause 9.4 hereof such employee will be paid for that shift 7/35ths of the weekly
rate {plus shift premium where appropriate) in hisfher ordinary wages for that week
and shall accrue a credit of 1/35th of the weekly rate plus 25% of that entitlement
lowards paymenl during the rostered off week in the cycle of the roster.
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9.3

9.4

(1)

(i)

(iii)

In respect of lhe accumulation of credils of one {1) hour per day on shifis
Monday 1o Frnday lowards the rostered off week, the anly premium
applicable shall be the additional 25% of lhal entilemen! provided for by
subclauses (i) and (iii} hereof,

Where an employee is entitled to a full week rostered off, such employee
shall receive a payment in respect of lhat week of the weekly wage for
hisfher classificalion plus 25% of that entitfernent.

Where an employee is not enlilled 10 a full week rostered off, such
employee shall be paid for each hour of entitlemenl established on the
basis ol 1/35th of the weekly wage for histher classification plus 25% of 1hal
entitlement.

The following paid absences from work during the seven (7) rostered on weeks of
an eight (8) hour period shall not affect an employee's entillement to 1he payment
for such employee's rostered of week:

{i)
(i)
(i)
(v}
W)
(vi)
(vii)

{vill)

(bx)

annual leave and added days on annual leave

public helidays

bereavement leave

approved leave o altend a Trade Union meseting —
jury service

approved training

paid sick leave where the absence is a broken part of an eight (8) week
period

leng service leave where the absence is a broken parl of an eight (8) week
perod

absence while in receipt of workers’ compensalicn where the absence is a
broken part of an eight (8) week period excepl that should such a period of
absence continue through a roslered off week, or should the employee
resume wark immediately preceding a rostered week off and then return to
compensation in respect of the same injury in lhe week succeeding the
roslered week off, the payment shall be limited Lo Lhe cradils eslablished in
the preceding seven (7} rostered on weeks of the eight (8) week period.

Where a full payment of thirty-live (35) hours at the rale for the classification
has been made in respect of such roslered off week, the employer will be
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9.5

9.6

(x)

{M

(ii)

enlitled 10 recover lhal portion in excess of lhe employee's entitlernent
under this provision

CGther authorised and paid leave to which an employee is enlilled under {he
provisions of the Agreement,

An employee who is absent from work Monday 1o Friday and is nat entitled
to paymenl for lhat absence under subclause 9.4 hereof {(eg unpaid sick
leave, failure to report, stoppages etc) shall for each hour the employee is
so absent have 1/35th of the weekly wage deducted. The deduction in
respect of any day of absence shall not exceed 7/25lhs of the weekly wage.
Provided that when an employee is absent from duty for a whole shifl (eight
{8) hours) such employee will not accrue a credil towards payment lor the
rostered week off.

Where the number of credited hours established towards {he entitiement for
a rostered week off are any number less than thirty-five (35), the employee
shall only be entitled to be paid for (hal percentage of the rostered week off
payment thal the credited hours eslablished bear 1o thirty-five (35) and shall
be required to lake only thal number of rostered days off as determined by
dividing the number of credited hours established by seven (7) and where
such division resulls in a fraction of a day, the employee shall not be
required to lake a rostered off day where lhe fraction is less than 50%, but
shall be required 1o take a rostered off day where the fraction is 50% or
maore.

Where an employee is not entitled to a full week rostered off and is available for
work or does work under the terms of subclause (i) hereof on any day of what
would nomally be a rostered off week:

(i)
(ii)

(i)

lhe employee shail be considered irregularly rostered:

the employee shall be entilled to a paymenl of 7/35ths of the weekly wage
when not employed on a day Monday to Friday on which the amployee is
entilled 1o be available for work and is nol employed:

when employed on any day Monday te Friday a credit will nol accrue toward
the subsequenl rostered off week, 1he first seven (7) hours of the shifl will
be paid for at ordinary rates and where appropriate will altract the premiums
prescribed in clause 5.2.3 of this Agreement, and the eighth hour, if worked,
will nol attract any premium but be paid for al overtime rates.
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10.

11.

12.

9.7  An employee shall nol dechine paymeni of 7/35ihs of the weekly wage for any
roslered shifl Monday to Friday for which such employee cannol repor for work
because of illness whilsl any accrued sick leave entitlements remain, except that
an employee shall not be entitled lo, or required to lake, sick leave in respect of
any day in a roslered off week for which such employese is entitled to a wage
paymenl.

This subclause shall not operate in such a way as to preciude an employee
applying for leave without pay in extenuating circumslances; however, in these
circumslances lhe terms of subclauses 9.5 (i) and {ii} hereof shall apply.

9.8 The paymenl in respect of a rostered off week shall be made on the pay day
immediately preceding the roslered week off unless the employee has
commenced annual leave or long service leave prior 1o lhe rostered week off, in
which case payment shall be made with the long service leave and/or annual leave

payment. | = ey

Roster Week Accrual

The ordinary rate of pay for an eight (8) hour shift worked as part of the ordinary roster
hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the weekly rate plus
25% accruing towards payment for the rostered off week, the shift premium where
applicable applies in respect of ordinary roster hours worked on the day concerned, ie
eight (8) hours payment ofl the shift premium is calculated on the basis of ordinary roster
hours worked mulliplied by the premium concerned (eg eight (8) hours x 25% for
afternoon shift) and is paid in wages for that pay week,

Public Holidays

Where a heliday falls on a day on which a rostered shift falls and Lhal day is observed as
a holiday wilhoul deduction of pay, pursuant lo clause 30 Public Holidays of the
Agreemenl, payment for {hat day is 7/35ths of the weekly rale with a credit of 1/35th of
lhe weekly rale plus 25% accruing lowards payment for the rostered off week. Payment
for Public Holidays will be in accordance with clause 27 of Lhe Agreemenl.

Added Days On Annual Leave As Consequence Of Holidays [n Rostered Week Off

In addition lo clause 29 of the Agreement, an employee is to have one (1) day added lo
his/her annual leave in respect of a holiday as defined in clause 30 of lhe Agreement
which falls on Monday to Friday in the roslered off week cycle of the roster provided thal
the employee is required to be rosterad off on thal day in accordance with this
Agreement.
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13.

Such added days on annual leave shall be treated for payment purposes as nil loading
days.

Annual Laave

Annual leave shall be laken in accordance wilh the provisions of the Award, except that
where a rostered week off occurs within a period of annual leave, the annual leave period

shall be considered lo be in one part.
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PORT WARATAH COCAL SERVICES LIMITED

7:1 ROSTER 'C1' (ELECTRICAL} AGREEMENT

1. Title

This arrangement shall be relerred to as the “Port Waratah Coal Services Limited 7:1
Raoster C1 (Electrical) Agreement 1995",

2. Parties

The Parties to lhis Agreement are Pot Waratah Coal Services Limited and the
Communications Electrical & Plumbing Union {(CEPL).

3. Incidencea

3.1

3.2

33

This Agreement shall apply to Porl Waratah Coal Services Limited as to the
employment of, or persons coming within the scope of the conditions of eligibility
for membership rule of the Union party to this Agreement in or in connection wilh
the Campany's operations at KCT.

This Agreemenl shall be read in conjunction wilh the “Port Waratah Coal Services
Limited Certified Agreement 2002" as varied from lime to time.

Any disputes arising aut of the operation of these rostering arrangements shall be
progressed In accordance with the Setllement of Dispules procedure of the
Industnal Agreement,

4, Operation

4.1

4.2

This agreement shall operale from the 22™ of Augusl 2002, it is intended Lhal this
7:1 roster should operate for a period commensurate with the initial term of the
Agreement applicable to PWCT and KCT. In the event that circumstances
circurnvent the duration of this roster discussion will take place between lhe parties
prior to the alteralion of this roster, The effectiveness of this roster will be
monilored by the parlies to assess its suitability particularly as it relates to the
company’s internalional competiliveness

The paries 1o this Agreemenl may seek to vary or terminale this Agreement by
not less than seven (7) days notice in accordance wilh clause 19 of the Industrial
Agreement
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5. Roster Arrangements

5.1  Employees shall be individually rostered on a rotaling shift work roster over a Mifty-
six (56) day cycle wilh regular and irregular roslering. An employee on regular or
iregular rostering shall be rostered for work on the basis of one shift of eight (8}
hours duration on each of the five (5) consecutive days Monday 1o Friday ol each
rosiered on week. Each week of regular and irregular roslering (Monday lo Friday)
shall be known as the five (5) day period. Separale indwidual allocation
arrangemenis shall apply to overtime shifts on Salurday and Sunday in
accordance with existing arrangemenls. See also clause 19 of lhe Industrial
Agreement,

£.2  Electrical Tradespersons

2.2.1 The Company shall roster employees in accordance with lhe rosier
e arrangements set out in Altachment 1 to this Agreement such that in the
/ - B eight (8) week cycle of the roster, employees shall average thirty-five {35}
' = ordinary roster hours per week. In seven (7) of the eighl (8) weeks of the
g . rosler cycle employees shall work forty (40) ordinary rosier hours per week
< 2| in eight (8) hour shifts Monday to Friday inclusive, subject to clause 22 of
9 8 the Industrial Agreement, shali be in accordance with the shift hours which
| a2 & are specified in clause 8 hereof and in one {1) week of the roster cycle shall
f ¥ Z be roslered off.

2.2.2 For the purposes of the roster in any week lhree (3) employees will be
restered on day shift, one (1) employee will be roslered on each of
afternoon and nighl shifts, two (2) employees will be rostered irregulary and
one {1) employee will be rostered off. During the eight (8) week cycle of the
roster each employee will be rostered for three (3) weeks on Day shift, cne
(1} week on each of ARernoon and Nighl Shifts, two (2) weeks on irregular
shift and will be rostered off work for one (1) week,

2.2.3 The arrangemenl al KCT is thal electrical tradespersaons work a varialion of
the 7:1 rosler whereby in an eight {(B) week cycle such a tradesperson
would work three (3) day shifls. one (1) aflernoon shift, one (1) night shift,
twa (2) irregular shifls and be rostered off for one (1) week, for example:

Day-Night-Day-Day-Afternoon-Irregular (1)-Off-Irregular (2}

For the purpose of extending a 7.5 per cent week increase in shift loading
la KCT electrical tradespersons as per lhe Industrial Agreemenl 1991, lhe
company would deem one (1) daywork shift ta be an irregular shift such that
the rotation would be three (3) daywork shifts, two (2) irreqular shifts, one
(1) afternoon shiff, one (1) night shift and one (1) rostered off week, When
such a person is working an irregular shifi on dayshift (his shift would atiract
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no shifl loading. Irregular shifts on afternoon and night shift would attract
the appropriate loading.

In shift loading terms, an eleclrical lradesperson would normally attract lhe
following loadings in an eighl (8) week cycle: two (2) at zero, three (3} at
20%, one (1) at 25%, one (1) al 37.5% and a loading of 25% paid on the
roslered week off.

|

';5.2_4 The rosler periods of Day, Afternoon, Night and Irregular shifts shall only
apply in respect of the five (5) shifls 1o be worked as ordinary roster hours,
Monday 1o Friday inclusive, and shall nol be considered when manning

overtime on Saturday and Sunday.

R el TR

|51
I

I| 5.2.5 Where an employee is available for overtime work on any Saturday or
l| Sunday regard will be had in allocating overtime 1o that employee lo lhe

ordinary roster shifts to which such employee is allocated in accordance
wilh the roster immediately prior lo and subsequent to the Saturday or
Sunday concemed to ensure efficient operation.

| Industrial Repisivae

6. Construction Of Rosters

6.1 In determining the allocation of employees lo roster panels regard will be had to
requests by employees for allocation ta padicular roster panels where practicable.

Where there are loo few or loo many requesls for allocation to a parlicular panel
they will be determined by ballol or other allemate arrangements agreed by the

company.

6.2  To even our labour availability, annual leave will be distribuled evenly throughout
1he year.

Where there are competing regquests within a panel for annual leave to be taken at
similar times they will be determined by ballot or other alternate arrangements

agread by the company.

7. Employeas When Irregularly Rostered

7.1 Unless otherwise advised as per 7.2 an employee iregularly rostered shall work
on Day Shifi.

7.2 When irregularly rostered an employee may be allocated to any one shift on any
day provided that;
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7.3

7.4

7.5

7.6

{a) an employee who has worked day shifi or aflernoon shift shall not be
required lo work the succeeding nighl shift and an employee who has
worked night shift shall not be required to work the succeeding day or
aflernoon shift: and

ib) an employee who has worked day shift and is then required to work
afternoan shift on the succeeding day shall not subsequently be required to
change shift mere than once again that week.

An employee who for any reason is unavailable for work on the working day
immediately prior to, or on any day during a week in which the employee is
imegularly rostered (including during the week in which the employee would
normally be rostered off but is available for work pursuant to clause 9.6 of this
Agreement} shall be responsible for ascertaining his/her shift allocation on the next
ordmary working day by contacting the company the preceding day.

An employee irregularly rostered 1o Day, Aflemoon or Night Shifl hours shall be
paid, subject to the provisions of clause 5.2.3 of this Agreement, lhe shifl premium
applicable 1o that shift in accordance with clause 19 of the Indusidal Agresment .

If an iregularly rostered employee is unavailable lo work for whatever reason or
has already been rostered for afternoon or night shifi, then a day shifi employee
will fill & shift vacancy. Provided that where the employee is rostered lo work a
shift for which at least forly-eight (48) hours nofice of the requirement 1o work Lhe
shift has nol been given such employee will be paid seven (7) hours at double
lime, one (1) hour at the erdinary rate and shall accrue a credil of 1/35th of the
weekly rate lowards payment in the rostered off week cycle to be in lisu of all other
penalties.

If lhere is a need to perform work on afterncon and/er night shifts then a day shift
employee may be lemporarily transferred and be paid the ordinary rates pius shift
premiums where appropriate. Provided that where the employee is roslered lo
work less than five (5) consecutive afternoon or five {5) consecutive night shifls or
a shift of which the employee has not received at least forty-eighl (48) hours nolice
of the requirerment to work the shift such employee wili be paid seven (7) hours at
double time, one (1) hour at the ordinary rate and shall accrue a credit of 1/35th of
lhe weekly rate towards payment in the rostered off week cycle to be in lieu of all
olher penalties,
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8. Shift Hours

8.1  Subjecl lo clause 19 (b) (iii) of the Agreement, the commencing and finishing times
of shifts for ihe purposes of the C1 roster shall be:

START FINISH
Day Shift 0700 hrs 1500 hrs
Aftermoon Shift 1500 hrs 2300 hrs
Night Shifl 2300 hrs 0700 hrs

B.2 Meal and Refreshment Breaks

B8.2.1 Shiftworkers when working eight {8) hour shifts in accordance with this
rosler C1 Agreement shall be entitled to a meal break of thirty (30) minutes
duration which shall be counted as time worked.

B.22 Meal bieaks, whether during ordinary rosler hours or overlime shall be so
staggered as lo permit continuous operations in accordance with the
Agreement.

8.2.3 A shiftworker working an eight (8) hour shift in accordance with this
Agreement who works overtime for one (1) hour of more immediately after
hisfher ordinary roster hours of work shall be enlifled to a meal break of
thirty (30) minutes duration and thereafler shall be entitled t¢ an additional
paid meal break of thirly (30} minutes duration for each additional four (4)

i hours worked.

od
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| B.24 Inlieu of the provisions of 25(e)(ii) of lhe Agreement, a shiftworker working
an eight (8) hour shift in accordance wilh this Agreement who works
overtime for three (3) hours or more immediately prior to the normal
commencing lime of his/her ordinary roster hours of work shall be entitled to
a paid meal break of thity (30) minules duration as near to such
employee’s normal starting time as practicable,

8.2.5 The meal and crib breaks referred to in this clause are nol cumulalive.

9. Rates Of Pay And Payment Of Wages
8.1 The ordinary rate of pay shall be thal provided in clause 15 of the Agreement.

8.2  Where an employee, in accordance with the rosler arrangements, is required to
work an eight (B) hour shift on any day as parl of histher ordinary roster hours of
work or where the employee s absenl on such a shift in circumstances referred to
in clause 9.4 hereof such employee will be paid for that shift 7/35lhs of the weekly
rate (plus shift premium where appropriale) in histher ardinary wages for that week




PWCS LIMITED Page 87 of 95
ENTERPRISE AGREEMENT 2002

23

9.4

e —— S

and shall accrue a credit of 1/35th of the weekly rate plus 25% of (hal enlittement
towards payment during the rostered off week in the cycle of the rosler.

(i)

(i)

(i}

In respect of lhe accumulation of credits of one (1} hour per day on shifts
Monday to Friday lowards the rostered off week, the only premium
applicable shall be the addilional 25% of thal enlitlement provided for by
subclauses (i) and {iii) hereof.

Where an employee is entitied to a full week rostered off, such employee
shall receive a payment in respecl of that week of the weekly wage lor
his/her classification plus 25% of that entitiement.

Where an employee is nol enliled 1o a full week rostered off. such
employeo shall be pakd for each hour of entitlemeni established on the
basis of 1/35th of the weekly wage for histher classification plus 25% of thal
enlitiemeant.

The following pax absences from work during the seven (7) roslered on weeks of
an eight (8) hour period shall not affect an employee’s entitlement to the payment
for such employee’s rosiered ol week:

(i}
{i}
(i)
(iv}
(v)
(vi}
(il

(vii)

(ix)

annual leave and added days on annual leave
public holidays

bereavement leave

appraved leave lo attend a Trade Union meeting
jury service

approved training

paid sick leave where the absence is a broken part of an eight (8) week
period

long service leave where the absence is a broken par of an eight {8) week
period

absence while in receipt of workers’ compensation where the absence is a
broken part of an eight (8) week period excepl that should such a period of
absence conlinue through a rostered off week, or should the employee
resume work immedialely preceding a rostered week off and than return to
compensation in respect of the same injury in the week succeeding the
rostered week off, the payment shall be limited to the credits established in
the preceding seven (7) rostered on waeks of the eighi (8) week period.
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9.5

smrenent

9.6

Where a full payment of thirty-five {35) hours al the rate for (he classification
has been made in respect of such rostered off week, lhe employer will be
entitted to recover that porlion in excess of the employee’s entitlement
under this provision,

{x) Other authorised and paid leave 10 which an employee is entilled under (he
provisions of the Agreement.

{1} An employee who is absent from work Monday to Friday and is not entitied
to payment lor that absence under subclause 9.4 hereof {eg unpaid sick
leave, failure to report, sioppages etc) shall for each hour the employee Is
so absent have 1/356th of the weekly wage deducted. The deduciion in
respecl of any day of absence shall nol exceed 7/35ths of the weekly wage.
Provided that when an employee is absent from duty for a whole shift {eight
(8) hours} such employee will not accrue a credit towards payment for the
rostered week off.

(1} Where the number of credited hours established towards the entitlerment for

a rostered week off are any number less than thirty-five (35), the employee
shall only be enlitled to be paid for that percentage of the rostered week off
payment thal lhe crediled hours established bear to thirty-five {35) and shal!
be required to take only that number of rostered days off as determined by
dividing the number of credited hours established by seven {7} and where
such division results in a fraction of a day, the employee shall not be
required lo take a rostered off day where the fraction is less than 50%, but
shall be required 1o take a rostered off day where the fraclion is 50% or
mare.

Where an employee is not enlitied to a full week rostered off and is available for
work or does work under the terms of subclause (i) hereaf on any day of what
would normally be a rostered off week:

(i) the employee shall be considered irregularly rostered:

{ii) the employee shall be entitled to a payment of 7/35ths of the weekly wage
when not employed on a day Monday to Friday on which the employee Is
entilled to be available lor work and is not employed:

(iiy  when employed on any day Monday to Friday a credit will not accrue toward
the subsequent rostered off week. Lhe firsl seven {7) hours of the shift will
be paid for al erdinary rates and where appropriate will attraci the premiums
prescribed in clause 5.2.3 of this Agreement, and the eighth hour, if worked,
will not atiract any premium but be paid for al overtime rates
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10,

1.

12.

9.7 An employee shall nol decline paymenl of 7/35lhs of (he weekly wage lor any
rostered shift Monday lo Friday for which such employee cannot report for work

"===— because of illness whils| any accrued sick leave entitlements remain, except thal
- H
T

an employee shalfl not be enlitied 1o, or required to take, sick leave in respeci of
any day in & rostered off week for which such employee is entitled to a wage
paymenl,

This subclause shall not cperate in such a way as lo preclude an employee
applying for leave withoul pay in exienuating circumstances: however, in these
circurnstances the ferms of subclauses 9.5 (i) and (i) hereof shall apply.

9.8 The payment in respect of a rostered off week shall be made on the pay day
immediately preceding lhe rostered week off unless the employee has
commenced annual leave or long service leave prior to the rostered week off, in
which case paymenl shall be made with the long service leave and/or annual leave
paymenl,

Roster Week Acerual

The ordinary rate of pay for an eighl (8} hour shift worked as part of the ordinary roster
hours of work is 7/35ths of lhe weekly rate wilh a credit of 1/35th of the weekly rale plus
25% accruing towards payment for lhe rostered off week, the shift premium where
applicable applies in respect of ordinary roster hours worked on the day concemed, ie
eight (8} hours payment of the shifl premium is calculaled on the basis of ardinary roster
hours warked multiplied by the premium concerned (eg eight {8} hours x 25% for
afternoon shifi) and is paid in wages for that pay week.

Public Holidays

Where a holiday falls on a day on which a rostered shift falls and that day is obsarved as
a holiday wilhout deduction of pay, pursuant to clause 27 Public Holidays of the
Agreement, payment for that day is 7/35ths of the weekly rale with a credil of 1/35ih of
the weekly rate plus 25% accruing towards payment for the rostered off wesk. Payment
for Public Holidays will be in accordance with clause 27 of the Agreement.

Added Days On Annual Leave As Consequence Of Holidays In Rostered Week Off

In addition to clause 29 of the Agreement, an employee is to have one {1} day added to
histher annual leave in respect of a holiday as defined in clause 30 of the Agreement
which falls on Monday to Friday in the rostered off week cycle of the roster provided that
the employee is required to be rostered off on that day in accordance with this
Agreement
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Such added days on annual leave shall be Ireated far paymenl purposes as nil loading
tlays.

Annual Leave

Annual leave shall be taken in accordance with the provisions of the Agreement, except
Inal where a roslered week off occurs within a pericd of annual leave, the annual leave
period shall be considered to be in one part.

Dayshift “On-Call” Duties

Under normal circumslances the dayshift “on-call” duties will be handled by the
tradesperson on dayshift whose following weeks shift is nightshift. The purpcse of this is:

(i) It allows lhe lradesperson to become familiar with the plant status and recenl
problems befare going onto nightshift.

i) It gives an even distribution of shift duties over the rosler cycle.

(i) ~ This method of shift rolation and delegation of “on-call” duties has been effective
and efficient to both the campany and the iradesperson with respect to shifl
handovers and shift duties in general,

In the event thal a change of dayshifi "on—call’ dulies is required by the company for
unusual circumstances then one {1) of the cther dayshiftmen receiving 20% shift
premium would be nominated 1o 1he rale of “on-call” duties. If, however, there are no
olher tradespersons on dayshift then one (1) of the imegularly roslered iradespersons
woukl be nominated to fill the role of “on-call” duties,
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PORT WARATAH COAIL SERVICES LIMITED
7:1 DAYWORK ROSTER 'D1"

1. Title

This arrangement shall be referred (o as the “Port Waratah Coal Services Limited 7-1

Daywork Roster D1 Agreement 1996, (The Agreement)

2. Parties
The Parties to this Agreement are;
TWL . |
MUA, aent |
AFMEPKIU :
AMACSU Iogusteis! Registrar
AWU-FIME | ..
CEPU e
CFMEU
3. Incidence
3.1 This Agreemeni shall apply 1o Port Waratah Coal Services Limiled as 1o the
employment of, or persons coming within the scope of the condilions of eligibility
for membership rule of the Unions party to this Agreement in or in connection with
the Company's operations at Newcastie.
3.2  This Agreement shall be read in conjunction with the “Port Waratah Coal Services
Limted Certified Agreement 2002 as varied from time to time.,
4. QOperation
4.1 This agreementi shall operate from the 22™ of Augusl 2002. It is inlended that this
7:1 Daywork D1 roster should operate for a period commensurate with the initial
term of the Agreement applicable 1o PWCS-Camington. In the event that
circumstances circumvent the duration of this roster discussion will take place
between the parlies prior to the alleralion of this roster, The effectiveness of this
roster will be monitored by the parties to assess its suitability particularly as it
relates lo Lhe company's international competitiveness.
4.2 The parbes to this Agreement may seek to vary or temminate this Agreement by not

less than seven (7) days notice in accordance with clause 19 {b) {ili} of the PWCS5
Limited Certified Agreement 2002,
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o, Roster Arrangements

5.1 The 7:1 Daywark roster D1 shall be an eight week cycle of the roster, employees
shall average 35 ordinary hours per week. In seven (7) of the eight (8) weeks of
the roster cycle employees shall work forty (40) ordinary hours per week in eight
and a half (8.5} hour days, inclusive of meal breaks, Monday to Friday inciusive
between the hours of 6.00am and 5.00pm in accordance with clause 19(a)
“Daywork” of lhe Industriat Agreemenl and in one week of the roster cycle shall be
rostered off,

5.2  Meal and refreshment breaks shall be laken in accordance with clauses 25 and 26
of the Industnal Agreement,
6. Construction Of Rosters
In delermining the allocalion of employees ta roster groups regard will be bad to requests
by employees for alfocation to particular roster groups where practicable
7. Daywork Hours

The commencing and finishing times of daywork for the purposes of the D1 roster shall

ba:
START FINISH P == e
&.00am 2.30pm i Rawiahunid |
6.30am 3.00pm | Entocendie A svcoent |
7.00am 3.30pm
Industrist Rooistrar

8. Rates Of Pay And Payment Of Wages

8.1  The ordinary rate of pay shall be that provided in clause 15 of the Industrial
Agresment.

82 (i) In respect of the accumulation of credits of one (1) hour per day Monday lo
Friday towards 1he rostered off week, nil premium.

{i) Where an employee is entitled to a full week rostered off, such employee
shall receive a payment in respect of thal week of the weekly wage for
his/her classification.

{iii} Where an employee is nol enlitled lo a full week rostered off, such
employee shall be paid for each hour of entilement eslablished an the
basis of 1/35th of the weekly wage for his/her classification.
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8.3  The foliowing paid absences from work during the seven (7} roslered on weeks of
an eight (B) hour period shall nol affect an employee’s enlitlement (o the payment
for such employee's rostered ofl week:

(i) annual leave and added days on annual leave

e iy

i -
; . : | Recistered
ii : 3t
{i) public holidays 'I. Frterpiise Apceement

{if)  bereavement leave o Frtegels) e
]‘I el ....Jl “‘-"g-l;'itrﬂ.r

(v}  approved leave lo atiend a Trade Union meeling ool
{v}  jury service
(vi)  approved training

{(wi) paid sick leave where |he absence is a broken part of an eight {8) week
period

(vili) long service leave where the absence is a broken part of an eight (8} week
period

{ix)  absence while in receipt of workers’ compensation where the absence is a
broken part of an eight (8) week penod except that should such a period of
absence continue through a rostered off week, or should the employee
resume work immedialely preceding a roslered week off and then return to
compensation in respect of the same injury in the week succeeding the
roslered week off, the payment shall be limited to the credits established in
the preceding seven (7) rostered on weeks of the eight (B) week period.
Where a full payment of thirty-five (35) hours at the rate for ihe classification
has been made in respect of such rostered off week, the employer will be
entitled 1o recover that porlion in excess of the employee's enlitlement
under lhis provision.

(x)  Other authorised and paid leave to which an employee is entitlled under the
provisions of the Industrial Agreement.

84 (i) An employee who is absent from work Monday o Friday and is not entitled
lo payment for fhat absence under subclause 8.3 hereof {eg unpaid sick
leave, failure to report, stoppages etc) shall for each hour the employee is
so absent have 1/35th of the weekly wage deducted. The deduclion in
respect of any day of absence shall not exceed 7/35ths of lhe weekly wage.
Provided that when an employee is absenl from duly lor a whole shifl {eight
(8) hours) such employee will not accrue a credil towards payment for the
rostered week off.
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8.5

B.6

(i) Where the number of crediled hours established towards lhe entittement for
a rostered week off are any number less than thirty-five (35), the employee
shail only be entilled {0 be paid for that percentage of the rostered week off
paymenl that ihe credited hours established bear to thirty-five (35} and shall
be required to take only that number of rostered days off as determined by
dividing the number of credited hours eslablished by seven (7) and where
such division results in a fraction of a day, the employee shall not be
required to lake a roslered off day where the fraclion is less than 50%. but
shall be required lo take a roslered off day where the fraction is 50% or
more.

Where an employee is not entitled to a full week roslered off and is available for
work or does work under ihe terms of subclause (i) hereof on any day of whal
would normally be a rostered off week;

(i} the employee shall be considered rostered:

{ii} the employee shall be entilled to a payment of 7/35lhs of the weekly wage
when not employed on a day Monday to Friday on which lhe empioyee is
entitled lo be available for work and is nol employed:;

(i)  when employed on any day Monday to Friday a credit will not accrue toward
lhe subsequent rostered off week, the first seven (7) hours will be pawd for at
ordinary rates, and the eighlh hour, if worked, will be paid for at overlime
rates

An employee shall not decline payment of 7/35ths of the weckly wage for any
rostered Monday lo Friday for which such employee cannot report for work
because of illness whilst any accrued sick leave entillements remain, except 1hal
an employee shall not be entitled to, or required to take, sick leave in respect of
any day in a rostered off week for which such employee is entitied 10 a wage
payment.

This subclause shall not operale in such a way as to preclude an employee
applying for leave without pay in extenualing circumstances: however, in these
circumsiances the terms of subclauses B.4 (i) and {ii} hereof shall apply.
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9, Roster Week Accrual

The firsl hour worked for an ordinary rostered 8 hour day will be the hour accrued toward
the rostered off week. The ordinary rate of pay for eight {8) hours worked as part of the
ordinary roster hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the
weekly rate accruing towards payment for the roslered off week,

10. Temporary Transfers to Shiftwork

Daywaorkers will transfer to shiftwork as required by the Company on any day Monday to
Friday, to provide annua! leave relief for or (o cover other known absences of shift
workers or in unforeseen circumstances.

11.  Public Holidays

Where a holiday falls on @ day or which a roster day Talls and that day is observed as a
holiday withoul deduclion of pay, pursuant lo clavse 27 Public Holidays of the
Agreement, payment for that day is 7/35ths of the weekly rale with a credit of 1/35th of
the weekly rate accruing towards payment for the rostered off week. Payment for Pubiic
Holidays will be in accordance with clause 27 of the Industriat Agreement.

12, Addad Days On Annual Leave As Consequence Of Holidays In Rostered Week Off

In addilion to clause 2@ of the Industrial Agreement, an employee is to have one {1) day
added to his/her annual leave in respect of a holiday as defined in clause 27 of the
Industrial Agreement which fails on Monday to Friday in the roslered off week ¢ycle of the
roster provided ihat the employee is required lo be rostered off on Lhat day in accordance
with this Agreement.

Such added days on annual leave shall be treated for payment purposes as nil loading
days.

13.  Annual Leave

Annual leave shall be taken in accordance with the provisions of the Agreement, except
lhal where a rostered week off occurs within a penod of annual leave, the annual leave
period shall be considered to be in one part.
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Signed on behalf of Port Waratak Coal Services Limited by ifs authorised

representative;
Name of authaorised representative: t ) AV '*_D £ ; 5,{.’2_ I el
Signature of authorisad representative: D ) g—'—*—r‘—'

Date: L %’(OL

In the presence of:
Name of witness: _GREG  CaReviwu

Signature of witness: g] )
H i (eI st

Date: 4 _a_\}.E’JJJL e e

Signed on behalf of the Transport Workers Unlon of Australia, New South Wales
Branch by its authorised representative:

Mame of authorised representative: _B }\ _QJ\LMC\

Signature of authorised representative: k\\q
Date: \'yg 3& o o

Neme of witness: _G _C_- Ray iy

Iri the presence of:

L "'.

Signature of witness: .~
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1]




Signed on behalf of the Flectrical Trades Union of Austratia by its authorised
representative:

Name of authorised representative: ;;\'L CAnJoe DRVDEY

Signalure of authorised representative: el © sl (L 4{ ox

o J

Date: 1’% - 4 - G‘“

In the presence of:
Name of withess: ,ff'(';_ e
Signature of wilness:

Date: (8N GT

Signed on hehaolf of the Construction, Forestry, Mining and Energy Union, New
Sourh Wales Branch by its authorised representative.

Name of aulhorised representative: L HAR L
| | . V.
Signature of authcrised representative: “ { A
Il 7 rf'l_"l.'l . F
Date: 14 T iy gl } @82

In the presence of-

Name ofwitness: & . & anavsa

Signalure of witness: j}’\ ===
Date; ?7/_!/@_;.1-.&




Signed on behelf of the Automotive, Food, Metals, Enginecring, Printing and
Kindred industries Union, New South Wales Branch by its  auwthorived

representative:

——

Name of authorised representative; Jeww Faamwn

Signature of authorised represenlalive: I L‘fi’.:. e
Cr———
Dale: | / _f’:;.:f Syegma.
Iz the presence of:
Name of witness: _SCIF a QQVHE?
Signature of witness: R ___@_ I
15{8|2

Date: o =t

Signed on behalf of The Australian Workers Union, New Soutlt Wales by its

authorised representative:
v Nemrner

Name of aulhorised representalive

Signature of aulhorised representative:

Date:

It the presence of:

o »‘11_- )
\' i —

MName of witness:

Signalure of witness: _jl/ A —

Date: .ﬂ I;’ 095 - ) -
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Signed on behalf of the Federated Clerks' Union of Ausiralia, New South Wales
Branch by its authorised representative:

Name of authorised representative: /777 f_‘/\— f"_'-‘_:_f i LJ a1
Signature of authorised representative; @ﬁ'ﬁ’ <~ =
Date: / S- & .::EJ_Z_.
In the presence of-
Name of witness: __(__: . G_MM
Signature of witness: ;_L,..._______

Date: !‘:/ 4/6'}-




