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1. Partles to the Agreement

This agreemant is made between the Baulkham Hills Pre-School Kindqrgarlen Inc. {The "Pre-Schocl™)
and the N5W Independenl Educalion Union {the "|EU") a registered union of employees.

2. Scope of the Agreement

This agreement shall apply to teachers and teacher direclors employed by lhe Pre-School at or after the
date of registration of the agreement.

3. Philosophy

The Pre-School aims to help children develop inlo adults who will care about pecple and the
environment, be socially responsible, inventive and who can cope with change.

4, Award

Except as varied by this agreement, the conditions of employment of leachers and leacher directars by
the Pre-School will be in accordance with the Teachers (Non Government Pre-Schools) (Slate) Award,
(the “Award").

5. Objectives of the Award
In reaching Lhis agreement, the parties have recognised:
() lhe need lo safeguard the quality of early childhood services provided by the Pre-School;

(i} & mutual responsibility to protect, develop and enhance the early childhood programs that currenlly
gxist in Pre-Schools:

(i} the management structure thal exists in lhe Pre-Schogl as well as lhe professional standing of the
staff In the Pre-School;

{iv) the need lo maintain a working environmeni that is provided in harmony with the philosophy of the
Pre-School;

{v} that this agreement is intended lo assist and promale the delivery of early childhood services of a
high quality in the Pre-Schoal:

{vi) in particular, thal the implementation of productive and efficienl measures have a conlinuing
influgnce in educalional policies and practices. The Pre-School is expected lo do more with the
same level of resources, necessitating imprevements; and

(vi) the fact that improvement in efficiency is often of 3 qualitative rather than a guantitative kind means
Ihat this kind of produclivity can warrant salary increases.

IfIhere are any changes to the Teachers {Non Government Pre-Schools) (Slale) Award, the parties
agree to meal immeadialely to consider adopling any changes in the Award.
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6. Salary Scales

{8) This clause replaces the salaries and allowances as sel out in sub clauses 3.1 and 6.1 of the
Award.

(b)  The minimum annual rate of salary payable to full time teachers shall apply with effact from the
beginning of the firsl full pay period commencing on or after the dale specifled in each eolumn as

follows:
ClassHicatlon/ 21 Feb 2002 | 1 Fab 2003 1 Jul 2003 1 Feb 2004 1 Jul 2004
incramental Salary % 4% 4% 3% 3%
Step
Thrae Year Tralned
Teachers
Incrernental Salary

Step
Step 1 33,291 34,623 35,008 37,088 38,201
Slep 2 34,983 36,382 37,837 38,972 40,141
Step 3 36,813 38,288 39,817 41,012 42,242
Step 4 38,502 40,042 41 644 42,893 44 180
Slep 5 40,254 41,864 43,538 44 845 4,180
Step 6 42,194 43 886 45,641 47,010 48,420
Step 7 43,264 44 995 48,795 48,195 49 645
Step 8 44 311 46 083 47 926 49,364 845
Step 9 46,080 47,923 49 840 51,335 52875
Slep 10 47 922 49 839 51,833 53,385 54,950
Step 11 49 216 51,185 53,232 54,829 56,474

Four Year Trained
Teachers
Incremental Saiary

Step
Step 1 35,308 36,814 38,287 39,436 40,619
Step 2 37,591 39,085 40 659 41,879 43 135
Slep 3 39,704 41,282 42,944 44,232 45,559
Slep 4 42,048 43,730 45479 46,843 48 248
Step 5 44 227 45,996 47 836 49,271 50,749
Slep 6 46 079 47 222 49,839 571334 52 874
Step 7 47,922 49 839 51,833 53,388 54,990
Siep 8 49 999 51,999 54 079 55701 57,372
Step 9 51,993 54 078 56,241 57,928 50,666
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Directors’ Allowances

The Inllowing minimum rales shall apply with effect from the beginning of Lhe firsi full pay period

commenang on or after the date specilied in each column.

(i)

(i1

{iif)
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Units 21 Feb 2002 | 1 Feb 2003 | 1Jul2083 | 1 Feb 2004 | 1 Jul 2004
$ per S per $ par $ per $ per
annum annum annum annum annum
1 4,358 4,576 4,805 5,045 5,297
2 5,145 5,402 5,672 5,956 6,254
3 6,225 6,536 6,363 7,206 7,066 _
4 7,978 7,957 8,355 Ef,'?? 9,212
7. Long Service Leave Indsbriel Reslstisar

Except as varied by this agreement the provisions of the Long Service Leave Act 1935 shall apply
to leachers employed under Lhis agreement.

Quantum of Leave

Subject to subclause {jii) of Lhis clause, the amouni of long service leave to which an empioyee
shall ba entilled shall be:

{a) in the case of an employee who has compleled at least len years service be, in respect of
such service, 10.5 weeks: and

{b) in respecl of each additional five years of service with lha amployer sinca the employee
last became enlitled 1o long sarvice leave, be 5.25 weeks: and

On termination of the employee’s service, In respect of lhe number of years service with he
employer compleled since the employee last became entilled to an amount of long service leave,
be a proportionate amount on the basis of 1.05 wask’s for each completed year of service; and

In the case of an employee who has completed five years of adult service wilh an employer and
whose services wilh the employer are terminated or cease for any reason, be a proportionate
armount on the basis of 10.5 weelk's for len years service (such service lo include service wilh Lhe
employer as an aduit and otherwise than as an adult).

Calculation of Entitlement

In the case of an employee whose services with the employer began before 1 July 1897 and
whose service would entitle the employee to long service leave under this clause, the amount of
long service leave to which lhe employee shall be entitled shall be the sum of the following
amaounts,

{a)  the amount calculated on lhe basis of the provisions of the Laong Service Leave Acl 1855 in
respect of ihe period of service before July 1997 and

(b) an amouni calculated on Lhe basis of the provisions of Lhis clause afler 1 July 1997,




“{iv) The service of an empioyee with the employer Is deemed continuos notwithstanding the service
has been interrupted ba reason of the employee taking matemity leave or approval leave without

pay, but

the period during which the service Is so interrupted shall not be taken into account in

calculaling the period of service.

{v) Any long service leave shall nol be inclusive of public holidays and other non-term periods falling
within ihe period of such leave.

8. Superannuation

This clause replaced clause 15 of the Award.

8.1 Delpitions

For the purpase of this clause:-

{a}

(b}

(¢

8.2 Fund
(a}

(b)

(c)

(d)

8.3 Benefils

“Basic eamings” shall mean:
(i)  the rate of salary prescribed from time to tire by this award;

(i)  the amount of any allowance prescribed from Gme to time including the allowance
payable l¢ a Director and any shift loading which may be payable pursuant io this
award.

“Employee” means a Teacher or Director, and includes casual, parl-time, or temporary
employee.

"HESTA” means the Health Employees Superannuation Trust Australia, established by
Trust Deed Articles on 30 July 1987.

For the purposes of this clause, contributions made by employers in accordance with the
provisions of subclause 10.3 of this ¢lause, shall be as follows:-

i}  the employer shall offer each employee HESTA
(i} the employee may nominate the fund into which contributions shall be mads.

The employer shalt become a participating employer in HESTA in accordance with the
choice of employaees of the employer.

The empioyer shall become party ko HESTA upon the acceptancs of the Trustee of a
Desd of Adoption, duly signed and execuled by the employer and the Truslee.

An employee shall become eligible to join HESTA in accordance with the loltowing:-

() in lhe case of an employee who s employed at 1 July 1988, from the beginning of
the firsi full pay period commencing on or after 1 July 1988, and

(i) in the case of an employee employed after 1 July 1988, from the beginning of the
first pay period commencing on or after the employes's date of engagement.

YNSWIEUNWORDA-industrial\xagreemiixecs'bhill02.dac '




{a) Except as provided in paragraphs (¢} and (d) of lhis subclause, each emplayer shall, in
respect of @each employas employed by I, pay coniributions to the respective Truslee al
the prescribed by lhe Superannualion Guaranlee Levy,

(b) Conlributions shall be pald st inlarvals and in accordance wilh the procedures and subject
to the requirements of the respective Fund.

(c) An employsr shall not be required 10 make contributions pursuant Lo this clause in respect
of an employee in respact of a period when that employee |s absent from his or her
employment without pay,

{d} Parl-lime and Casual Employges

An employee shall pay contributions pursuant to this clause In respect of a parl-time employee
employed by it il the basic earnings of the employes exceed 3200 for that calendar menih.

An employee shall pay contributions pursuant to this ¢lause in respect of a casual employee
employed by it if the basic earnings of the employee excaed $200 for that calendar monlh.

{e} When a new employee commences In empioyment, the employer shali advise the
employee in writing of the employee’s eniltiemants under Lhis clause and of the action to
be takaen by the employea to obtain the benefit of those entilemenls.

{f) Notwithstanding the date upen which an employee signs an Applicalion Form,
contributions in accordance with paragraph (a) of this subclause shall be made from the
date when the employee became eligible for membership.

8.4 Records

The employer shall retain all records relating to the calculations of payments due to the Fund(s) in
respect of each employee and such records shall be retained for a period of six (6} years.

9. Annual Remuneration

(a} Notwithstanding clause 6 of this agreement, an employer may offer and a teacher may eleci to
receive lis ar her annual remuneration as a eombinalion of salary {payable fortnightly) and benefits
payable by the employer. The sum tolal of such saiary, benefits, Fringe Benefits Tax and any day
employer administrative charge will equal the appropriate salary prescribed in the said clause 6.

(b) The employer will determine the range of benefils available to the teacher and the leacher may
determine the mix and level of benafits as provided in paragraph (a) of this subclause.

(c}  Any other paymenl calculaled be referencs lo ihe teachers salary and payable either:

{i} during employmenl; or |
{ii) on lermination of employment; or I
(iif) an death 1!

shall be al lhe rate of pay as sel out in clausa 6 of this agreament.

10. Grievance Procedures

(i} The abjective of lhese procedures is the avoidance and resciution of industrial dispulslion, arising
under this agreemenl, by measures based on congiliation, co-opsratlon and negotialion.

(il Without prejudice to ailher party, the partlas 1o this agresment shall ensure the conlinualion of
work in accordance wilh the Award, this Agreement and custom and practice in the Pre-School,

VNSWIETNW ORD9-industrializagreemtixecs'bhilli2. doc 6




(i} {a) In the event of any matter arising under this agreement, which is of concemn or inlerest,
the teacher shall discuss this matter with the employer or histher nominee,

{b) If the matter remains unsolved at this level; the leacher may refer this matter to themn IEL,
who will discuss the matier with the Management Commiltee or his/her nominee.

{c) If the matter remains unsolved, it shall be referred to the General Secretary of the
IEU or his/her nominee and the Management Commitiee or hisfher nominee lor
discussion and appropriale aclion,

{d) If this matter cannol be resalved at this level it may be referred Lo the Industrial Relations.
Comrmigsion of New South Wales.

(iv) Nolhing contained in this procedure shall prevent the Management Committee or his/her nominee
or the General Secretary of the IEU or his/her nominge from entering into negotiations at any level
either al the request of a member or on their own initiative in respect of matters in dispute should
such action be considered conduclive to achieving resclution of lhe dispule.

11. Duress

This agreement was not entered into by either party under duress from the olher party or any olher
person or persens,

12, Term
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