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This Agreement shall be known as the GREATER LITHGOW EMPLOYMENT AGENCY Enterprise
Agreement 2002-2004.
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For the Purpose of this Agreement:

"Agreement" means this Enterprise Agreement.

"Company" means Greater Lithgow Employment Agency

"Employee " means an employee of the Company performing work within the scope of this
Agreement.

"Parent Award " means the Electrical Electronic and Communication Contracting Industry
(State) Award 1992,

"Union " means the Electrical Trades Union of Australia, New South Wales Branch
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'OBJECTIVES

The parties to this Agreement are committed to the following shared objectives:

To ensure customer satisfaction in the provision of services.

Increasing the competitiveness, productivity, efficiency and flexibility of the Company and its
workforce.

Creating a co-operative, safe and productive environment on the Company's projects.
Continuing the development of more flexible, efficient and adaptable management and work
practices.

Establishing and developing better and more effective communication and consultation
between the Company and employees.

To foster a commitment to the Company's Quality Management System

Improving job security and the working environment.

To provide for the use of the full range of skills and knowledge held by employees.

To implement a training skills enhancement program consistent with the provisions of the
Parent Award and this Agreement for all employees.

To substantially reduce disputation and eliminate lost time due to disputation
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This Agreement shall be binding upon:

a)
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Greater Lithgow employment Agency



b) All employees, éngaged in any of the occupations, industries or callings specified in the Parent
Award, and
c) Electrical Trades Union of Australia, New South Wales Branch
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This Agreement applies to the Company in respect of all employees who are engaged pursuant to the
Parent award and who are engaged to perform tree clearing and associated duties for the NSW
Electrical Distribution and Transmission Industry.

Where there is any inconsistency between this Agreement and the Parent Award, the Agreement sha]]
prevail to the extent of the inconsistency.

The parties to this Agreement shal] continuously monitor the application of the Agreement via 3
Consultative Committee.
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. NOTTOBEUSEDAS A PREGE DENT. =

This Agreement shall not be used in any manner whatsoever to obtain similar arrangements or benefits
in any other State, Territory, Division, Plant or Enterprise.
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a) It is a term and condition of employment and of the obligations and rights occurring under this
Agreement, that an employee:

i Properly use and maintain all appropriate protective clothing and tools and equipment
supplied by the Company for specified circumstances; and

ii. Use any technology and perform any duties which are within the limits of the
employee's skill, competence and training: and

fir. Understand that termination of employment will be based on Job requirements and
skills and that the principle of "last on - first off wilj not apply. It is the needs and



b)

requirements of the Company, together with the efforts, skills and abilities of the
employee which will be the determining factors regarding the retrenchment of

Iv., Maintain commitment to, and comply with the Company's directions (consistent with
the objectives of the Agreement) with respect to, safety, quality, site cleanliness and
waste management; and

V. Be committed to the objectives in Clause 3 of this Agreement

The Company's right to employ persons on a specified task and/or specified period basis ig
acknowledged.

a)

b)

d)

ii. Raise the matter with the Company Manager or his representative. If agreement is not

iii. Be provided with telephone facilities to speak to an official of the Uniop and request

In the absence of agreement, either party may refer the matter to the NSW Industrial Relations
Commission for resolution by conciliation and/or arbitration.

Whilst the above procedure is being affected, work shall continue normally,




e) All parties subject to the industrial rights of the parties shall strictly observe all
recommendations, orders and/or directions of the NSW Industrial Relations Commission.
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The parties agree that a precondition for the effective operation of the Agreement is the establishment
of consultative mechanisms with the Company. To this end, a Consultative

Committee, comprising of Company appointed representatives and employee elected representatives
shall be established and maintained. Officers of the Union shall have a standing invitation to attend
any such meeting. The purpose of the Consultative Committee shall be to consult, develop,
recommend and assist to implement strategies and measures designed to achieve the objectives
outlined under Clause 3 of this Agreement.

a. It is the intention of the parties to seek to achieve the object in section 3 (f) of the
Industrial Relations Act 1996 to prevent and eliminate discrimination in the
workplace. This includes discrimination on the grounds of race, sex, material status,
disability, homosexuality, transgender identity and age.

b. It follows that in fulfilling their obligations under the dispute resolution procedure set
out in this agreement the parties have obligations to take all necessary steps to ensure
that the operation of the provisions of this agreement are not directly or indirectly
discriminatory in their effect.

c. Under the 4nti- Discrimination Act 1977, it is unlawful to victimize an employee
because the employee has made or may make or has been involved in a complaint or
unlawful discrimination or harassment.

d. Nothing in this clause is to be taken to affect:-
i} any conduct or act which is specifically exempted from anti-discrimination
legislation
i) offering or providing junior rates of Pay to persons under 21 years of age

if1) any act or practice of a body established to propagate religion which is
exempted under section 56(d) of the Anti Discrimination Act 1977

iv) a party to this agreement from pursuing matters of unlawful discrimination in
any State or Federal jurisdiction

e. This clause does not create legal rights or obligations in addition to those imposed
upon the parties by the legislation referred to in this clause.



The above flexible hours of work provisions will also apply to shift work as defined by the Paren;

The norma] working arrangement for employees is nineteen eight-hour days per 28 day cycle and
RDO’s are normally taken on a Monday or F nday.

Overtime.
Overtime rates shal} be as per the Parent Award and in the case of casual employees such rates shall be
employee loading,

in lieu of the casual




Wages rates for employees shall be ag prescribed in Schedy]e A. These Wage rates are effectjve from
the dates Specified in Schedyle A

rly rate according to the appropriate classification plus
loading is in
blic holiday entitlements,

The Company wi] Pay superannuatiop contributions into NE
contribution rate ghajj be as re

weekly minimum contrib
week worked

S8 or C+BUS for each employee. The
quired by the Superannyation Guar

antee Legislation, provided that the
ution for a]f employees, €xcept apprentices and trainees, wil] pe $50.00 per

All Superannuation contributions wi]] be paid monthly as required by the Trust Deed.
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Itis a term of the Agreement the Company wi|] Pay Top-up/24 Hoyr Employee Insuran
Provider from the date of endorse

ment. Within one month of agreement, the Company will provide
dﬂcumenta.rj,r evidence to the Union that the Company has taken oyt a policy with the relevant scheme




The cost of all clothing, footwear and safety equipment which is the property of the Company and is
not returned by the employee at the cessation of employment may be deducted from the employee’s
final pay using the following formula; for each month from the date of issye to the date of the

employee leaving employment with the Company, one third of the item or $nil valye after three
months, maybe deducted

the
ployees can be relocated to other unaffected areas to continue productive work or
to other sites if work is available. Provided that employees will continue to be paid in accordance with
this Agreement during such a temporary transfer.

The Company acknowledges the changing pace of technology in the electrica] contracting industry and
the need for employees to understand those changes and have the necessary skill requirements to keep
the Company at the forefront of the industry,

b) Providing employees with career Opportunities through appropriate training to acquire the

L ; j |
Taking into account; Mo ",f
. The current and future skill needs of the Company, T S strar )
. The size, structure and nature of the Company. e SN . ;’;’
. The need to develop vocational skills relevant 1o the Company and the Industry. h
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In the event of wet weather, work in the open will continue until the Particular work in hand €an no
longer be done safely and efficiently.

Whilst it is raining, employees will be required to:

. Continue to work under cover or relocate to alternative work under cover, on site.

. Obtain materials and services for employees working under cover where there is only minimaj
€Xposure to inclement weather.

. When required, perform emergency and safety work. In addition, work on unexpected

breakdowns, which can be corrected in limited time duration,

If a halt to productive work occurs due to inclement weather, the parties agree that employees may be
relocated to other unaffected sites.

Where the above steps are not possible, affected employees may be required to attend tool box
meetings, work planning sessions or skills development activities, all of which wil] count as productive
time for payment purposes.

Where work cannot continue because of inclement weather then the employee will be required to
remain at work (at the employers discretion) without loss of pay.

217

Wages will be paid weekly by electronic funds transfer (EFT). The employer shall comply with all
provisions in relation to the keeping of time and wage records and production of pay slips in
accordance with the Industrial Relations Act 1996,
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Employees wil] be paid an excesg travel allowance a5 prescribed by Schedule A per day. Where the
employee is not provided with transport, and js required by the employer to travel to and from the
worksite then the fareg allowance provided for in the State Award shal] apply.

ETUPCNICBAY

Where possible no work shall be scheduled on the first Monday of
Annual ETU picnic day.

Y necessary for an employee to live and sleep at some place other than thejr
usual place of residence.

When an employee than at their own request), to work at a distant project as defined, the

1s sent (other
employer will provide the employee with reasonable board and lodging in a wel] kept establishment
with three adequate meals each day; + pay a subsistence allowance as per Integral Energy Award.

10
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The company when hiring apprentices or trainees from a Group Training Company shall advise the
Group Training Company in writing before hiring that:

. they have an enterprise agreement with the Union; and

. the apprentices and trainees hired to the company shall be paid at least the rates and conditions
of this Agreement; and

. the Group Training Company shall be notified if a site allowance/pro;ect allowance is payable

The Company agrees to make payroll deductions at the request of the employee for union dues during
the life of the Agreement.

The company shall advise all current and existing employees that a “Bargaining Agents” fee of $500
Per annum is payable to the ETU on or prior to 16" December The company shall further advise all
current and existing employees that the first payment shall be paid to the ETU within one month of
certification of the agreement on a pro-rata basis up to 16" December Thereafter the bargaining agents
fee shall then be paid annually, and in advance, on 16™ December,

each year, The employer shall advise the employee that the first payment shall be payable is pro-rata
from the time of commencing until 16" December Thereafter the bargaining agents fee shal] then be
paid annually, and in advance, on 16" December,

The relevant employee to which this clause shall apply shall pay the “Bargaining Agents Fee” 1o the
ETU on a pro-rata basis for any time which the employee is employed by the company. By
arrangement with the ETU this can be done in two installments throughout the year. If an employee
can demonstrate to the ETU that they are no longer employed by the company then they are entitled to
apply to have such fees reimbursed on a pro-rata basis. The Co. is not responsible for the collection of
this fee.
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The parties endorse the underlying principles of the Company’s Integrated Management System,
which seeks to ensure that its services are provided in & manner which best conforms to the

that work has been carried out in accordance with the customer’s specific requirements. Where
necessary, training will be provided in these activities,
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(a) An employee who is on call shall be paid an on call allowance of $100 per week or such
higher amount, if applicable, as determined by the client’s own practice.

(b) An employee who is on call for less than a whole week shall be paid one fifth of the
allowance for each working day or part thereof and one quarter of the allowance for each

Saturday, Sunday or Public Holiday or part thereof up t0 a8 maximum of the fylj
allowance.

() () An employee who is on call is required to be available for emergency and/or
breakdown work at all times outside the employee's usual hours of duty.
Upon receiving a call for duty, the employee is to proceed directly to the job.

(d) (i) Payment for a call out shall commence from the time the employee receives a
call and continues until the employee arrives back home. Payment is at the
appropriate overtime rate.

(i) Employees who are on cal] are not confined to their homes but they must be
reasonably available so that they would not be delayed by more than 15

12
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minutes in addition to the time it would normally take to travel from their
homc—;s to the place where the work is to be performed. Any delays in excess of
15 minutes wiil not be paid unless specifically authorized.

(&) An employee may be required to attend any other calls, which arise prior to returning
home.

(f) Employees who are called out are entitled to a minimum of one hour's pay at double time
each time they are called oyt

(8) If a day worker is recailed to work overtime between the time determined by extending
the employee's usual ceasing time on the previous day by 8 hours and 4 am, the
employee's normal starting time the next day shall be put back by the number of hours
worked between those times or paid at double time for the number of hours worked
between those times.

()

a break of 10 consecutive hours hag been taken.

()  Normal meal break and meal allowance provisions apply to overtime worked on call-
outs.

_ STAND DOWN AFTER GVERTINE =7

Where Overtime is necessary, whenever possible it shall be organized so that employees shail have at
least ten consecutive hours off duty. If so much overtime is worked that an employee cannot take a
ten-hour consecutive break before the normal commencement time, they shall be entitled to time off
without loss of normal pay until they have had a ten consecutive hour break. If a ten-hour break is not

Py
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The payment for an employee who is recalled to work overtime commences from the time the
employee receives the call and continues until the employee arrives home.

Except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full four hours if the job to which the employee was recalled, or which the employee
was required to perform, is completed within a shorter period.

[f 2 day worker is recalled to work overtime between the time determined by extending the
employee’s usual ceasing time on the previous day by eight hours and 4am, the employee
normal starting time the next day shall be put back by the number of hours worked between

those times or paid at double time for the number of hours worked between those times

13




four hours before having a ten hour break, the employee shall be paid double time for all hours
worked until a break of 10 consecutive hours has been taken.

Recalled to work overtime means.

A direction given to an employee to commence overtime work at a specified time which is two
hours or more prior to either the employee’s usual or rostered commencing time, or one hour or

A notification given to an employee after completion of the employee’s day’s work directing
the employee to take up overtime work; or

A notification given to an employee whose normal hours do not include work on a Saturday,
Sunday or Award holiday to work on any such day; or

A notification given to a shift worker to work on a rostered day off.
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Is a person employed to Carry out ground line clearing around power lines, undergo training
and who possesses the basic skills and knowledge to safely carry out the required work. Grade
I workers must have an understanding of Safe Working Practices and preferably have a
background in the industry,

Grade 1 employees will be trained to ensure that they are competent in all OH&S requirements
of the job, care and use of chainsaws and chemical handling procedures,

To progress to a Grade 2 a person must be capable of competently performing the job
requirements of that level.
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Grade 2

Is a person employed on the operation of mechanical plant such as wood chippers and elevated
work platforms. In addition to meeting the requirements for Grade 1, a Grade 2 employee will
have received the appropriate training and hold certificates and qualifications and which may
include those listed below:

- Truck license (mandatory)

- Chainsaw L1 (mandatory)

- Limits of approach for non-electrical personnel (mandatory)
- First Aid

- Elevated Work Platform license (mandatory)

- Traffic Management =
- Woodchipper (mandatory) , S

Grade 3 oo

Is a person who has met most of the requirements of Grade 2 and is employed in one or more of
the following categories, They will hold certificates and qualifications as listed:

Tree Trimming — (This is where a person is competent in cutting of vegetation from
around power lines, working from an elevated work platform.)

- Tree care for electricity workers
- Pruning course

OR

Tree Climber ~ Leve] 1 (this is where a person is competent in ascending and
descending from a tree, cutting branches and simple to moderate rigging of work ropes
and branches)

Grade 4

Is a person who has met most of the requirements of Grade 3 and who is employed in one or
more of the following categories;

- Tree Climber — Level 2 (In addition to Level 1 Tree Climber duties will undertake
complex rigging with both work and life lines)
- Leading Hand (Level 2 - for 6 or more employees)

Grade 5§

Is a person employed as (and holds a certificate) an Arborist and who is competent and
qualified to carry out the work of 3 Grade 4 employee.

15




Print Name Print Name
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Schedule A

_Present Rates (Prior to Endorsement)

Classification All-Purpose Daily Average |
hourly rate Excess Travel
Time
Grade 1 $14.247 $5.00
Grade 2 $14.997 $5.00
Grade 3 $15.747 $5.00
Grade 4 $16.497 $5.00
Grade 5 $17.996 $5.00
Rates applying from first full pay period on or after endorsement
[ Classification All-Purpose Daily Average
hourly rate Excess Travel
Time
Grade 1 $16.028 $5.625 N
Grade 2 $16.872 $5.625
Grade 3 $17.716 $5.625
Grade 4 $18.560 $5.626 |
Grade 5 $20.246 | $5.625
Rates applying on or after the first fill pay period 1 February 2003
Classification All-Purpose Daily Average |
hourly rate Excess Travel
Time
Grade 1 $16.429 $5.766
Grade 2 $17.294 $5.766
Grade 3 $18.159 $5.7686
Grade 4 $19.024 $5.766
Grade 5 $20.753 $5.766 |
Rates applying from the first full pay period on or afier 1 February 2004
[ Classification All-Purpose Daily Average
hourly rate Excess Travel
Time
Grade 1 $16.840 $5.911
Grade 2 $17.727 $5.911 o e
| Grade 3 $18.613 $5911 | |
Grade 4 $19.500 $5.911 &
| Grade 5 $21.272 $5.911

T ey T rvimipbpin =
idustrial Registrar

Casual Emplovyees receive the above rates lus 23%. i_.
Meal Allowance in accordance with the Integral Energy Award. B

Daily Travel is in accordance with the In tegral Energy Award,

17




Schedule B — Allowances

Ttem Number Brief Description Hourly/Daily Amount
I Non-arborist  climbing Hourly $0.50
allowance
73 Arborist Allowance Hourly $0.85
3. Leading Hand (Level 1) Hourly $0.60
4 Leading Hand (Level 2) | Hourly $1.50
5. First Aid Allowance Daily $2.20
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Attachment 1 - Redundancy Provisions (per Parent Award)

Period of Service Employees under 45 Years Employees 45 Years and Over
Redundancy Pay | Additional Notice Redundancy Pay | Additional Notice

or Pay in Lieu of or Pay in Lieu of
Such Notice Such Notice

Less than 1 year | Nil 1 week Nil 1 week

1 year and less | 4 weeks 2 weeks S weeks 2 weeks

than 2 years

2 years and less | 7 weeks 2 weeks 8.75 weeks 3 weeks

than 3 years |

3 years and less | 10 weeks 3 weeks 12.5 weeks 4 weeks

than 4 years

4 years and less | 12 weeks 3 weeks 15 weeks 4 weeks

than 5 years

5 years and less | 14 weeks 4 weeks 17.5 weeks 5 weeks

than 6 years

6 years and over 16 weeks 4 weeks | 20 weeks 5 weeks
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