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FART 1 - APPLICATION AND OFERATION OF AGREEMENT
1. AGREEMENT TITLE

1.1 This agreement shall b referred lo a istributi
s the RMS Distributio i
Workers, New South Wales, Enterprise Agreement 2002, " Services Pty Lig=

2. ARRANGEMENT
This agreement is amanged as lollows:

PART 1-APPLICATION AND OPERATION OF AGREEMENT

Agreement title

Arrangement

Agreerment Objectives

Anti-discrimination

Commencement date of agreement and perlod of operation
Coverage of agreement

Parlies bound

Relationship with other awards

PANDNMAWN

2 AGREEMENT FLEXIBILITY
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9. Variations

PART 3 COMMUNICATION, CONSULTATION AND DISPUTE RESOLUTION

10. Introduction of major change in the workplace

11. Procedures for the avoidance of industrial dispules

12. Consultative Committee

13. Occupational Heallh and Safsty

PART 4-EMPLOYER AND EMPLOYEES" DUTIES, EMPLOYMENT RELATIONSHIP AND
RELATED ARRANGEMENTS

14, Employear dulies .

15. Employee dulies

Registered

16. Employment categories Enterprise Agreemant

17, Redundancy
18. Termination of ermploymeant
d Ploy Industrial REEisl:ra_r

PART ©5-WAGES AND RELATED MATTERS

18. Classifications and wage rales

20. Supported wages system for employess with disabilities
21. Payment of wages

22, Allowances

23, Mixed Functions
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24, Superannualion

PART 6-HOURS OF WORK, BREAKS, OVERTIME, SHIFT WORK, WEEKEND WORK

249, Hours of Waork
26. Breaks
2 Overtime

PART 7.LEAVE OF ABSENCE AND PUBLIC HOLIDAYS

28. Saturday and Sunday work

29. Annual leave

30. Personal leave

31. Other leave

32. Parental Leave

33. Jury service Leave

M. Public Holidays
35. Blood Donars
386, Long Service Leave

PART 8-TRANSFERS, TRAVELING AND WORKING AWAY FROM USUAL PLACE OF WORK

7. Fares and Traveling Time

PART 9 -TRAINING AND RELATED MATTERS

38, Training
PART 11 - OCCUPATIONAL HEALTH AND SAFETY MATTERS, EQUIPMENT, TOOLS AND
AMENITIES

38. Accident pay

aq, Clothing, Equipment and Tools
41, First Aid

42, Amenities

FART 11 -AGREEMENT COMPLIANCE AND UNION RELATED MATTERS

43. Freedom of Association

44, Agreement lo be exhibiled e,

45. Righl of Eniry e \
48. Employee Reprosentalive R Tt \
47. Union Training and Educalion Fund i\ Whe" - W
48, Salary Deductions | o

49, Notice Board _ g R )
50. Time and Wages U e

Alphabetical index
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3.1

1.1

3.2
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AGREEMENT OBJECTIVES

Stateman! of intent
Itis the objective of the parties (o develop a working environmenl and conditions, which will:

" enhance Lhe competitiveness of the company to the mutual benefit of the Employer, employaes
and tha cuslomer;

“ enhance he productivity and efficiency of (he Employers operations; and

" support lne Employers commitment to industrial democracy, flexible employment, just
remungration, fulfilling jobs, lraining and security of employment as detailed in the Employers
business plan.

Savings Proviglon

No empicyee will as a result of the making of Lhis agreement, suffer any loss of exisling wages or
alher benefils to which the employee is entitled prior to the date of the coming into operalion of his
agreemenl except where specifically provided for by this agreement.

ANTI] DISCRIMINATION
4.1 Itis the intenlion of the parties bound by this agreement lo seek lo achlave the object in

section 3{f) of lhe Indusirial Reiations Acl, 1996 to prevent and eliminate discriminalion in
tha workplace. This includes discriminalion an the grounds of race, sex, mantal status,
disability, homosexuality, transgender identity and age,

4.2 Itlollows that in fulfiling Lheir obligations under the dispute resolution procedure prescribed
by this award, the parties have obligations to take all reasonable steps o ensurae that the
operation of the provisions of this award are not directly or indirectly discriminatory in thair
affects. It will be consistent with the fuifilment of these obligations for the parlies to make
application to vary any provision of lhe award, which, by its term or operation, has a direct
or indireci discriminatory effect.

4.3 Under the Anti-Discrimination Act, 1977, it is uniawful lo viclimise an employee because the
employee has made or may make or has been invalved in a compliant of unlawiul
discrimination or harassment.

4.4  Nothing in this clause is to be laken Io affect

{a)  Any conduct or act which is spacifically exempted lrom anti-discrimination legislalion;

ib) Cflering or providing junior rates of Pay lo persons under 21 years of age:

¢} Any act or practise of a body established to propagate religion which is exempled
under secticn 56(d) of the Anti-Discrimination Agt, 1977

(d) A party to Lhis award from pursuing matters of unlawful discrimination in any State or
Federal Jurisdiction.

45  This clause does not creale iegal rights or abligations in addilion to lhose imposed upon the
parties by the legislation referrad to in this clause.




Nates (a}  Employers and employees may also be subject to Commonwealth
Anti-Discrimination Legislation.
(b)  Section 56(d) of the Antl-Discrimination Act 1877 provides:
"Nothing in the Act affects...any olher Act or practise of a body established ta
propagate religion thal confarms to the doctrines of that religion or is necessary o
avoid injury 1o the religious susceptibilities or the adherents of that raligion.*

4.6 Equal Opportunities Policy

4.6.1 The Employer is committed lo promoling a workplace in which there is Equality of Opportunity for
all employees. This includes an environment free of harassmenl, discrimination, and victimisation.

4.6.2 During the life of this agreement he parties will work lowards the introduction of a comprehensive
and practical Equal Opportunities Pragram for all siles.

5. COMMENCEMENT DATE OF AGREEMENT AND PERIOD OF OPERATION

This agreement shall come inlo operalion from 1< April 2002 and shall conlinue in force for a period ol 24
months.

B. COVERAGE OF AGREEMENT
6.1  This agreement shall apply throughout the State of New Soulh Wales ("NSW") and shall apply to
all work carried outin connection with and refaled to empiloyees of RMS Distribulion Services Pty
Lid employed in the caliings in 6.2
6.2  The industries and callings covered by this agreemenl are but nol limited to
warehouse/dislribution employees;
a storeworker, packer or sarter:
an assistant to a storeworker, packer or sorter:
an assernbler, collector or checker of goods in course of raceipt or dispatch;
emplayees, engaged in or in connection with the reception, handling, storage,
preparation, bottling, packing and delivery of goods and merchandise and processes
and activities incidental or ancillary to such reception, handling, storage, preparation,

battiement, packing and delivering;

All descriptions of industry or callings set aut in this clause wherever expressed may be read either
alternatively or collectively in any combinalion whatsoever,

6.3  The Agreement shall apply o any successor, assignee or lransmittee of all or any of the work.
7. PARTIES BOUND

7.1 This agreement shall be binding upon:
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1.1.1  The National Unicn of Workers, NSW Branch {"the Union"} it's officers and members;
7.1.2  RMS Dislribution Services Pty Lid {"the Employer"}: and

7.1.3 * Employees of the Employer in the State of NSW, whether members of the National Union of
Workers or not, engaged in any of the occupations and callings specified in clause 6.2 or contained in the
Storeman & Packers General (State) Award, and who are employed by the Employer to perform work
which the Employer is required to have done pursuant to the terms of any contract or agreement entered
into by the Employer with any other party or parties after the operative date of this agreement.

8 RELATIONSHIP WITH OTHER AWARDS
8.1 Relationship to Parent Award

This agreement shauld be read whoily in conjunction with the relevant Award as referred to in clause
7.1.3. Where there is any inconsistency this agreement shall take precedent 1o lhe exient of the
inconsistency,

PART 2 - AGREEMENT FLEXIBILITY
8, VARIATIONS

9.1 Whilst it is the intention of the parties to this agreement to allow for variations so as to provide a
forum for discussions during the life of the agreement, matters specifically raised, resolved and
included in the renewal of this Agreement are not open to renegotiation without agreement by both
parties. It is agreed that the classification structure of the Agreement will be the subject of
discussion and possible review by the parties, no earlier than 12 months from the comrnencement
date of tha new Agreemenl

8.2  Variations centified pursuant to the ndustnaf Refations Act 1896, shall lake precedence to the
extenl of any inconsistency with lhe terms and conditions of (his agreement.

PART 3 - COMMUNICATION, CONSULTATION AND DISPUTE RESOLUTION
10. INTRODUCTION OF CHANGE

10.1 Employer's duty to notify

10.1.1 Where the Employer has made a definile decision 1o introduce major changes in production,
program, Organisalion, structure or technology that are likely to have significant effecls on
employees, the Emplayer shall notify 1he employees who may be affected by the proposed
changes and the Unlon,

10.1.2 "Signifcant effects” include termination of employment, major changes in the composition,
operation or size of the Employer's workforge or in the skills required; the eliminalion or diminution
of job oppoartunities, promotion opporiunilies: the alteration of hours of work; Lhe need for retraining
or transfer of employees to olher work or iocations and the restructuring of jobs. Where the
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agreemen| makes provision for alteralion of any of the matters referred 1o herein an alteration shall
be desmed not to have significant effect.

10.2 Employer's duty to discuss change

10.2.1 The Employer shall discuss with the smployees affected and the Union, inter alia, the introduction
of the changes referred to in clause 10.1, the effects the changes are likely to have on employoes,
measures to averl or mitigate the adverse affects of such changes on employees and shall give
prompt congideration to matters raised by lhe employees andfor the Union in relation o the

changes.

18.2.2 The discussions shall commence as early as praclicable after a definite decision has been made
by the Employer to make Lhe changes referred to in clause 10.7.4.

10.2.3 For the purpose of such discussion, the Employer shall provide in writing 1o the employees
concerned and the Union, al! relevant information about (he changes including Lhe nature of the
changes proposed; 1he expected effects of the changes on employees and any other matters likely
to affect employees. The Employer shall not be required to disclose confidential informaltion the
disclosure of which would be inimical to the Employer's interesls. The Union shall provide in
wriling to the employar any concerns that come ta their attention where applicable,

10.3 Renegotiation

The parties agree to commence negotialions for a new colleclive agreement to succeed this
agreament at least 3 months before tha nominal expiry dale of this agreement. The parties intend
to conclude these negotiations prior to the nominal expiry date.

10.4 Collective negotlationa

These negotiations will be conducted on a collective basis between the parties wilh tha negotiated
outcome being subject to approvai of a ballot of the employees colleciively and approved by a
majority of employeas affected.

10.5 Maintenance of status quo

Should negotiations for a new collective agreement naol be finalised prior to lhe nominal expiry date
of this agreement, existing rates of pay and conditions will continue 1o be observed for ail
employees by the parties.

11. PROCEDURES FOR THE AVOIDANCE OF INDUSTRIAL DISPUTES

11.1  Where possible issues in dispute or grievances will be resolved between the Employees and
management at the premises of lhe company.

11.2  When required, the job delegate and appropriate company representative will assist in the
resplving of the dispute.

11.3  Should issues remain unresolved, the appropriale Union official and company represenialive will
then becorme involved.
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114

11.5

12.

12.1

12.2

123

12.4

12.5

If the matier slill cannot be resolved the matter may be referred to 1h i s

- . e NSW Industrial Relation
Commission by either party, for determination. Such d inati ' s
lo this agreemant. ch determination will be accepted by the parties

Without prejudice to either Party, work shall continue in a ith thi
prej . , ccordance with this agreem i
matters in dispute are being dealt with and the status quo will prevail, s et ihils the

CONSULTATIVE COMMITTEES

A congurtatIVE committcfe, f;umprised ol management and empioyee reprasentatives, shall be
estabh_si'!ed at each main site where there are employees cavered by this agreement or at siles
where it is agreed by the parties,

The consultative committee is an intagral and important part of the organisalion of work, Itis
imperalive that members of the commities are avaitable at all times to resolve matters of mutyal
interest and that cormmitiee members carry oul their dulies in a responsible and timely manner.

Functions of the committee

The consuitative commitiee shall address a broad range of operalional and personnel matters,
particularly those lhat contribute to the efficiency and productivity of the Employer's cperation as
well as attempling, as far as possible, to maintain security of smployment.

The consullalive commitlee shall consist of an agreed equal number of amployee and employer
represenlalives at each work site or region nominated and agreed betwean the union and the

amployer.
* Management representatives may consist of lhe Manager or his/her nominee.

" Employee representatives elecled by the employees of DAS Distribution Pty Ltd under the
auspicas of Ihe respeclive union, such employses will be recognised as the accredited union

representalive.
* Olher employee representatives may be slected.

Trade union officlals and nominees of the Employer (who are not the Employer Representalives
on Ihe Consultative Committee), shall be granted cbserver slatus at such meetings. A trade union

official has the righl to attend when matters specifically related to the union are discussed.

12.6 Consultatlve committes guldelines

12.6.1 The committee shail meet on a regular basis (e.g.. Quarlerly intervals) or as considered necessary

by the committee and shall be chaired initially (for six months) by a managemenl renresgnl,ative,
wilh the chair alternating every six manths wilh an employea representative or lhe committee may

decide who shall be ¢hairperson by mulual consent.

12.6.2 A quorum shall consisl of a majority of management representatives and a majority of empioyee

representalives.
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12.6.3 The agenda shall be drafted and circulated to all committee members one week before the due
meeting date, which shall be established by the previous meeting. All committee members shall
have the right to submit matters for the agenda. The agenda shall be produced and circulated by
management in consultation with one nominated employee representative.

12.6.4 The first item on the agenda shall be to confirm the accuracy of the notes of the previous meeting.
12.7 Preparation for meatings

Coma:nirtefa members will be give access to facilities necessary to fulfill Lheir including adequate
meeling Lime prior lo each mesting of the respanse commitiee, filing cabinet, telephone and
venue.

12.8  Occupational health and safety

Issues rellating lo occupational health and safety of employees shall not be braught to the
cuqsultqtuue ocmm{ttee. Such issues will remain rmatters to be resolved by the safely commitiee,
which will be constiluted in accordance with the appropriate State legislation.

12.8 Commercial-in-confidenca

Eh:nth parties accepl that certain information could be considered as commercially sensitive or
subject to secunly restrictions. Every affort will be made by bolh parties to respect such
consideratians of confidentiality while making avaitable as much information as possible.

12.9 Owverall goal

The overall goal of the consultative commitlea is o promote improved industrial reiations ihrough
consuitation and discussion, including the negoliated settlement of particutar and appropriate
issues with a view lo minimising unnecessary lost time through industrial disputation.

13. QCCUPATIONAL HEALTH AND SAFETY

13.1 The health and safaty of all persons employed by lhe Employer is considered te be of lhe utmost
impartance.

13.2 Appropriate resources are lo be made available to ensure compliance with all relevant Acls,
Regulalions and Codes of Practice to make the workplace safe and without risk lo health.

13.3 A Workplace Health and Safety Cormmities will be established at each site and shall endeavour to
reach consensus on all aspects of lhe Employer's Occupational Health and Safety Policy and

Program lhrough a process of joint consultation.

The program may include:;

* Health and Safety Awareness Educalion and Training;
* Workplace Design and Work Melhod Slatements
* Emergency Procedures

* Workplace Inapections
' Reperting and Recoarding Accidents/lliness and Dangerous Qccurences
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* Risk Assessment and Hazard Control
" Promation of Workplace Health and Safety.

13.4  This "Workplace Haallh and Safety Committee” shall be properly constituted in accordance with
the relevant Slate or Temitory's Ocecupational Health and Safety Act lc meet the neads of the
enterprise,

13.5 Itis a prime responsibility of all paople employed by the Employer to ensure that their Jobs are
performed safely and without injury o themselves, other perscrine! or the community,

13.6  Supervisors and managers will also be held accountable for Lhe safety and occupalional heaith of
people working under their direction and for preventing damage to the environment from aclivities
they conlrol.

13.7 The pravisian of the Occupationat Health and Safety Act of the appropriate slate where work is
performed on behalf of the Employer, as a minimum, shall be applied by the Employer and the
employees and all empioyees who are on lhe committee shall be rained,

PART 4 - EMPLOYER AND EMPLOYEES' DUTIES, EMPLOYMENT RELATIONSHIF AND RELATED
ARRANGEMENTS

14, EMPLOYER DUTIES

14.1  The Empioyer may deduc! payrment for lime lost during which the employee cannot be usefully
emplioyed by reason of any strike, breakdown of machinery, or other cause for which the Empioyer

cannot reasonably be held responsible.
14.2 Australlan workplace agreements

14.2.1 The employer will nol following certification of this agreemenl engage new employees under lhe
terms of an Australian Waorkplace Agreement on any other similar form of individual contract,

14.2.2 Clause 14.2.1 may be set aside following consultation with the union, where agreement is reached
to do so.

14.2.3 Persons employed to perform, work covered by Lhis agreement who are cuyrentry amployed under
Australian Workplace Agreements shall have the right, by the giving of written notice 1o lhe employer, 1o
have lhat AWA lerminated and to be employed under this agreement.

13. EMPLOYEE DUTIES

151 Where a requirement exists an employee may be redeployed and/or trained to a competency level
required o maintain operational elficiency in accordance with the statement of intent of Lhe

agreament.

15.2  An employee shali perform, or transfer to any job/function during the course of employment that is
wilhin the competence/skills of lhe employee to perform and it does nol impose an lhe employee
an unsafe or unreasconable workicad.
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153 A weekly employee to be entitled to the weekly wage shall be available, ready and wiliing lo
perform work as required in accordance with their skill and competence.

15.4 Terms of Engagement

An employee is to be engaged as a weekly, part-time or casual or a Fixed Term Employee.
16. EMPLOYMENT CATEGORIES
16.1 Fixed Term amployees
16.1.1 A Fixed term Employee shall mean an employae who is hired spacifically to:

“ perform duties in connection with a task that has a fixed duration and whose services will be
terminated on complelion of lhat task.

“ perform duties in connection with a project whether or not ils exact duralion is known at the
relevant time and whose services will be terminated on comptleticn of thal project.

- perform tasks for the company for a specified period of time whose employment will be
terminated at the end of tha period. Tha maximum perod of engagement of any fixed term
employee shall not exceed 12 months. However this period may be exiended by agreement
between the parties.

" A fixed term employee shall be entitled to all leave, wages and conditions that would accrue had
the emplayee been employed on weekly hire basis.

* Where the Employer decides 10 engage fixed term employees the Employer shall inform the
Union.

* Where all other circumstancas are aqual, a fixed term employee will have preference for full time
emplaymeni as it arises.

16.2 Full-time amployment

Weekly employee is one engaged by the week and paid fortnightly and whose engagement shal!
be terminable according 1o clause 18 of this agreement Termination of Employment.

16.3 Casual Employees

16.3.1 Casual Employee shall mean ore engaged and paid as such, and shall be guaranteed not less
than four (4) hours engagement every start,

Casual employees may be engaged by the hour at hourly rates provided such rales caiculaled
hour to hour are 25% per cent higher than the rates preseribed for weekly employees performing
the same duties. The Casual Hourly rate s calculated using the following formula: Annualised
Salary in this Agreement at the appropriate Employes Grade, divided by 52 weeks and divided by
38 hours.

ierad
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1G.4 Casuals Not Employed Directly by the Employsr

The employer agrees that work:
168.4.1 That it is performed by persons who are not directly employed by the employer; and

16.4.2 That would ctharwise be covered by this Agreement will only be accepted by the employer if those
persons who perform the work are remunerated at rales no lower then those provided in the
schedule in clause 19 of this Agreement. If there is any dispute aboul the application of Lhis
provision the parties will meel lo discuss.

16.4.3 The role of casuals is primarily Lo cater for peaks in demand for labour. Casual employment {both
direct and indirect) will not be used 1o replace full ime ¢r part time permanent employment
Accordingly casuals will not be engaged for long periods.

16.5 Part-tims smployment

16.5.1 The Employer, may in addition to employing full-time employees, employ part-time employees
upon the following terms:

16.5.1{a) Part.time employment, for the purposes of this clause, will be employmant for less than 38
hours per week but not less than 15 hours per week on a regular and continuous basis.
Hours of part-tima work batween 30-38hours shall be subject to agreerment between the
employee and the Employer.

16.5.1{b) Part-time employees shall be rostered to wark regular hours on regular days in accordance
with the agreement provisions for weelly employees. Rosters shall be produced by the
company and provided one week in advance.

16.5.1{¢c) Such employes for working ordinary time shall be paid per hour one thirty eighth of the
weekly rate prescribed by this agreement for work which the employee performs, on a pro-
rata basis, where applicable.

16.5.1{d) A parl-time employee, shall be enlitted to paymentls in respect of annual leave, public
holidays, sick leave and bereavement leave arising under this' agreement on a
proporionate basis calculated on the normal ordinary hours the employee would have
worked in accordance with clause paragraph 16.5.1{a).

18.5.1{a) A part-time employee who works cutside the hours fixed pursuant to this clause shall be
paid overtime in accordance with clausa 25 of this agreement.

16.5.1(N A part-time employee shall be entitled to access to training and promoltional opportunities.

16.53.1(g) Part-time employees shall not be subject 10 any form of discrimination in the case of
redundancies.

18.5.1(h) Full-time employee who wishes lo:

* convert to part-time employment shall be permitted to do so, if the Employer agrees and
subjecl 10 the condilions sel oul in this clause. M such an employes transfers from full-time
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to part-time employment all accrued agreemant and legislative rights shall ha mail_'ulained
and employment shall be deemed to be continuous provided that no braak in service
occurs. Following transfer to part-time employment accrual will occur in accordance with

provisions relevant to part-time employment in this agreement.

* a full-time employee who requests part-time work and is givar! such work may revert lo
full-time employment on a specified future date by agreement with the Employer and
recorded in writing.

* no axisting full-time employee shall be transferred by tha Employer to part-lime _
employment without the written conseni of the employee, the Emplgyer shall not terminate
a full-time amployee with the sole intenlion of re-employment as a part-time employee.

18.5.1(h An employee failing to attend for duty shall lose pay for the lime of non-attendance except
as provided for elsewhere in this agreement.

16.6 Contractars

16.6.1 I is not Ihe Company’s intenl 1o erode the job security, eamings or conditions of employees by the
use aof contract labour,

16.6.2 Casuals, period contraci employeas and sub-contraci labour will be used from time lo time to
provide specialised expertise and (o alleviate shortfalls in the Operalors permanent labour force,
This strategy is to enable the Operator to support the security of long-term employment with
respect to its permaneni employsas.

17. REDUNDANCY
171 Discusslans before tarmination

17.1.1 Where the Employer has made a definile decision that the Employer no longer wishes the job the
employea has been doing to be done by anyone and this i1s nol due to the ordinary and customary
tumover of labour and that decision may lead o termination of employment, the Employer shall
hold discussions with the employees directly affected and with the Union.

17.1.2 The discussions shall take place as socn as is praclicable after the Employer has made a definite
decision which will invoke the provision of paragraph 17.1.1 and shall cover, inter alia, any reasons
for the proposed terminations, measures to avord or minimise the terminations ' and measures to
mitigate any adverse effects of any terminations on the emplaoyees concemed.

17.1.3 For the purpose of the discussion the Employer shall, as soon as practicable, provide in writng to
the employees concemed and the Union, all relevant informalion about the proposed terminations
including the reasons for the proposed terminations, the number and categories of the emptoyees
likely to ba affecled, and the number of workers normally employed and the period over which the
terminations are likely to be carmied aut. The Employer shall nat be required to disclose
confidential informalion the disclosure of which would be inimical to the Employer's interesl.

17.2 Tranafer to lower paid dutles
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Where an employes is transfamed {0 lower paid duties for reasons sat out in clause 17.1 the employee
shall be entitled to the same period of notice nfh‘ansfaraswuuldhaveba&r] the case had the .
employment baen terminated, and the Employer may at the Employsr’s option, make payment in lieu
thereof of an amount equal to the difference between the formar ordinary time rate of pay and the new
lower ordinary time rates for the number of weeks of notice still owing.

17.3 Transmission of business

17.3.1 Where a business is before an or after the date of this agreement, transmitted from the Employer
{in this clause called the transmitter) to anather employer (in this clause called the transmiltee) and
the empicyee who at the time of such transmission was an employee of the transmitter in that
business becomes an amployea of the transmitlee;

17.3.2 |he continuity of the employment of the employge shall be deemed not to have been braken by
reasons of such transmission; and

17.3.3 the pericd of smployment which the employese has had with the transmitier or any prior fransmitter
shalt be deemed to be service of the employee wilh the transmitlee.

17.3.4In this clause business includes. trads, process, business or occupalion and includes part of any
such business and "transmission” includes transfor, conveyance, assignment or succession
whether by agreement or by operation of law and "transmitted* has a coresponding meaning.

17.4 Time off work during notice period

17-4.1 During the period of notice of termination given by the Employer an employee shall be allowed up
to one day’s time off without lass of pay during each week of notice for the purpase of seeking
other employment.

17.4.2 )1 the employee has been allowed paid leave for more than one day during the notice period for
the purpose of seeking other smployment, the employes shall, at the request of tha Employer, be
required to produce proof of aitendance at an interview or payment shall not be made for the time
absant.

For this purpose a stalutery declaration will be sufficient.

17.5 Severance pay

17.5.1 In addition lo the period of nolice prescribed for ordinary termination an employee whose
employment is terminated for reasons set out in clause 17.1 shall be entitled to severance pay at
the rate:

of 2 weaks’ pay for each completed year of service to a maximum of 26 weeks. In all but
the 1" year, pro-rata entitlement will be paid.
Or
as prescrided in the Parent Award.
Which ever is the greater amcunt.

Weelk's pay means the ordinary time rate of pay for the employes concemed.

17.3.2 The severance payments shall not exceed the amount which the emplayee would have eamed if
employment with the Employer had proceeded to the smployee's normal retirement date.
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17.6 Employees leaving during notice
An employee whose employment is terminated for reasons set out in clause 17.1 may terminate
employment during the period of notice and, if so, shall be entitled to the same benefits and
payments under this clause had the employment remained with the Employer until the expiry of
such notice. In such circumstances the employee shall not be entitled to payment in lieu of notice.

17.7 Alternative employment
The Employer, in a particular redundancy case. may make application to the Australian industrial
Relations Commission to have the general severance pay prescription varied if the Employer
obtains acceplable alternative employment fior an empioyee.

17.8 Employeas exempted
This clause shall not apply where employment is terminated as a consequenge of conduct that
Justifies summary dismissal including dishonesty, misconduct, neglect of duty or for absence from
work without reasonable cause, or in the cass of casual empioyees or employees engaged for a
specific period of time or for a specific task or tasks.

17.9 Empicyees with less than one year's service

This clause shall not apply to employees with less than one year's continuous service.
16. TERMINATION OF EMPLOYMENT
18.1 Notice of termination by Employer

18.1.1 In order to terminata the employmenl of an employee the Employer shall give to the employee the
following notice;

Period of continuous service Period of notice
Less than | year 1 week

1 yoar but less than 3 years 2 wecks

3 years bul less than 5 years 3 weeks

3 years and aver 4 weeks

18.1.2 In addition to the nolice in paragraph 18.1.1, employees over 45 years of age at the time of the
giving of the notice with not less than two years continuous service, shall be entitted 1o an
addilional week's notice.

18.1.3 Payment in lieu of the notice prescribed in paragraph 18.1.1 and/or 18.1.2 shall be made if the
appropriate nolice period is not given. Employment may be terminated by part of the period of
notice specified and part payment in lieu thereof.

18.1.4 In calculating any payment in lieu of notice the wages an employee would have received in respect
of the ordinary time the employee would have worked during the peried of nolice had the
employee’s emplayment noi been terminated shall be used.

18.1.3 The period of notica in this clause shall not apply in the case of dismissal for conduct that Justifies
instant dismissal, including dishonesty, misconduct, neglect of duty, or for absence from work
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withoul reasonable cause or in the case of casual employees or employees engaged far a specific
period of lime or for a spedific task or tagks.

18.1.6 For the purpose of this clause, continuity of service shall be calculated in the manner prescribed
by clause 29.8 continuity of service in annual leave clayse of this agreement,

18.2 Notice of termination by employaa

18.2,1 The notice of terminalion required to be given by an empioyee shall be the sama as that reguired
of the Employer, save and except that there shall ba no additional notice based on the age of the

employee concerned,

18.2.2 Subject to financial abligations mposed on the Employer by an Act, if an empioyea fails 1o give
nolice the Employer shall have the right to wilhhold moneys due to the empioyee with a maximum
amount equal to the ordinary lime rate of pay for the period of notice.

18.3 Time of Work During Notice Perlod

18.3.1 Where the Employer has given notice of termination ta an empioyes, the empioyes shail be
allowed up to one day's time off without loss of pay for the purpose of seeking other employment.
The time off shall be taken at times that are conveniant to the employee after consultation wilh the

Employer,

18.4 Statement of Employment

18.4.1 The Employer shall, upon receipt of a raquest lrom an employee whose employment has been
terminated, provide 1o the employee a writen statement specifying the period of empioyment and
lhe classificalion of or the type of work perfarmed by the employee.

18.5 Summary of Dismissai

18.5.1 Notwithstanding the provisions of this agreement, the Employer shall have the right to dismiss any

employee without notice for conduct that justifies dismissal, including malingertng, Inefficiency or
neglect of duty and in such cases the wages shall be paid up o the lime of dismissal anly,

18.6 Unfalr DIsmissal
18.6.1 Termination of employment by the Employer shal nat be harsh, unjust or unreasonable.

* for the purposes of this clause, terminalion of employment shall include lermination wilh or
wilhout notice.

" without limiting the above, except where a distinction, exclusion or preference is based on the
inherent requirements of a particular position, termination on the ground of race, colour, sex
marital status, family responsibilities, pregnancy, religion, political opinicn, national extraction and
social origin shall constitute a harsh unjust or unreasonable termination of employment.
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PART 5 - WAGES AND RELATED MATTERS
19.  CLASSIFICATIONS, SKILL LEVELS AND WAGE RATES
19.1  Warshousing and distribution classifications and Rates Of Pay

WAGE RATES
Rates of pay for Warehouse/Distribution are as follows:

19.1.1 RMS EMPLOYEES, PERFORMING WORK AT VILLAWOOD

' Wage Rates | Wage Rates | Wage Rates |
| Effective Effective Effactlve
| U42002 | 11012002 |  1/4/2003 |

I — ¢ — |
|Warahousa Distribution 27.872 | 28,151 | 29,277 |
[Employea Grade 1 | : .
Warehouse Distribution | 30359 | 30,663 | 31,890
Employee Grade 2A |

|Rationpack Distribution 30,359 30,663 | 31,890
‘Employes Grade 2B ' g}

\Warehouse Distribution 35524 | 358979 37,314
Employse Grade 3D NSW ]

‘Warehouse Distribution 38,258 38,641 40,187
iEmployee Grade 4 :
‘Warehouse Distribution 40989 | 41399 | 43055

Employee Grade 5 '
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19.1.2 RMS EMPLOYEES, PERFORMING WORK AT MASCOT
r Wage Rates | Wage Rates I Wage Rates |

Effsctive Effective Effective
142002 | 11M0/2002 = 17412003
s | s | s |

[ _ | B | | —
\Warehouse Distribution | 28,429 28713 | 29862
Employae Grade 1 | ! | 1
Warshouse Distribution | 30,967 | 31277 | 32528
|Employea Grade 24 ' | ! __|
Ratlonpack Distribution | 30967 | 31277 | 32.528 |
\Employes Grade 2B | ' ! N
Warahouse Distribution | 36234 | 36596 | 38060 |
IEmployee Grade 30 NSW ' ' i
Warehouse Distribution | 39024 | 39,414 40,991
Employes Grade 4 - [ .
‘Warehouse Distibution 41,809 42,228 43,917 |

Employee Grade 5 | | |

19.2 Mascot Operations

Individual employees employed at Mascot shall continue to be paid wages at the rates outlined in Clause
19.1.2, should those Individuals perform permanent work at the Villawood site as a result of a transfer of
operations during the life of this Agreement. These rates will only apply to these specified individuals and
are not representative of the work value of their duties and do not apply to new employees performing the
same duties

18.3  Warehouse/Distribution Employea Grade 1

19.3.1 Points of Entry New Employee, Warehouse/Distribution Raticn Pack Storeperson

19.3.2 Skills/Duties

* Responsible for the quality of their own work subject to detailed instructions and wark from procedures.

* Works in a team environment andfor under routina Supervision and abie to co-ordinate work in a team
enviranment under limited supervision.

* Undertakes dulies in a safe and responsibie manner.

* Exercises discretion within their level of skills and Iraining.

* Possess basic/sound interpersonal and communication skills.

Indicative of the tasks which an empioyee at lhis level may perform are the following:

* storing and packing of gaods and malerials in accordance with appropriaie procedures and/or
regulalions;

* preparation and receipt of appropriate documentation including liaison with suppliers:
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* allocating and retrieving goods from specific warehouse areas;

* basic operation of VDU or similar equipment;

* periodic store checks:

" responsible for housekeeping in own work environment;

* use of non-licensed malerial handling equipment,

* licensed operation of ali appropriate materials handling equipment;

" use of tools and equipment within the warehiouse {basic non-trades maintenance);

19.3.3 Promotional Criteria

An employee remains at this leve! unlii they are capable of effectively performing through assessment or
appropriate certification the tasks required of this function so as Lo enable them to prograss to the next
level as a position becomes available.

19.4  Warehouse/Distribution Ratlon Pack Grade 2B

18.4.1 Points of Entry — New Employee or Warehouse/Distribulion employee Grade 1

19.4.2 Skills / Duties

You will be responsibie to pack Australian Defence Ration Packs to Quality Specifications at a standard
outpul in ¢compliance with SOPs and GMP specifications

* Understands and is responsible lor quality control standards.

" Possesses an advanced level of interpersanal and communication skills.

" Produce sub packs and finished product at the standard culput as sal for @ach product type

" Ensure compliance with SOPs for €ach product I.e. compliance with Defence Force Specifications
" Follow GMP standards as Specified

* Reports any quality maintenance safety or other issues lo lhe Ration Pack Supervisor

“ Ensure sale working praclices are followed al all times

* Sound working knowledge of all warehousing/stores dulies performed at levels below this grade,
exercises discretion within scope of this grade.

" Dea! with customer queries immediately and ag necessary. Action will be lo report to the Ration Pack
Supervisor immediately if you are unable to affectively deal with any customer problem
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19.5 Warehouse/Distrlbution employee Grade 24

19.5.1 Points of Entry

* Sloreworker Grade 1

" Proven and demonstrated skills (including as appropriale, appropriala certification) to tha lavel required
of this grade,

19.4.2 Skills/Duties

" Underslands and is responsibie for quality contrel standards.

" Possesses an advanced fevel of Interpersonal and communication skiils.
" Competent keyboard skills.

* Sound working knowledge of al| warehousing/stores dulies performed at levels balow this grade,
exercises discretion within scope of this grade.

* May perform work requiring minimal supervision sither individually or in a team environmenl.
Indicative of the tasks which an employea at this lavel may perform are the following:

* use of a VDU for purposes such as the maintenance of 3 deposit slorage system, information
inputretrieval, etc. at a level higher than Grade 1;

* operation of all materals handiing equipment under license;

" development and refinement of g slore layout including proper location of goods and their receipt and
dispatch;

- employee who is responsible far the supervision of and he responsbility far the conduct of work by
Grade 1 empioyees.

19.4.3 Promotional Criteria
An employea remains at this level until they are Capable of effectively performing through assessment or
appropriate certification the tasks required of this funetion sa as to enable lhem lg progress to lhe nexd
level as a position bacomes available.

15.5 Warshouse/Distribution employee Grade 3

19.5.1 Points of Entry _ it A

* Storeworker Grada 3

* Proven and demonstrated skills to the level required of this grade.
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19.5.2 Skilis/Duties

" Implements quality contral techniques and procedures.

" Understands and is responsible far a warehouse or a large section of a warghouse.
* Highly daveloped level of interpersonal and communication skills.

" Ability to supervise and provide direction and guidance fo other employees including the ability to assist
in the provision of on-the-job training and induction.

* Exercises discretion within the Scope of this grade.

* Exercises skills atlained lhraugh the successui completion of an appropriate warehousing certificate.
" Indicalive of the tasks which an employee at this level may perform are the following:

® liaising with management, suppliers and customers with respect to stores operations:

* detailing and coordinating activities of other storeworkers and acting in a leading hand capacity;

* maintaining control registers including inventory control and being responsible for the preparation and
reconciliation of regular reports on stock movement, despatches, etc.

19.6 Warshouse/Dlstribution employee Grade 4
19.6.1 A person al (his level:

" Working under general direction, is responsibie for a complete warehousing and disiribution funclion
where managerial responsibility in terms of the nature of the aclivilies and lhe number and type of staff
controlled is of limited complexity; or

* Working under general direction, is responsible for a number of groups of staff as part of a stores
depol; or

" Working under general direction, is responsible for a number of independent sectional storas,

" Applies a high degree of judgment, initiative and flaxibility to resolve day-to-day difficulties within their
area of responsibility.

* Inlerprats and applies standard policies, procedures and regulalions.
19.6.2 Fealures

" The warehousing and distribution function, of which work at this level forms a part, covers four main
activities - receipt, storage, servicing, maintenance and issue of stores of all types. In this overall context.
work at this level would involve the limited management of high level, but typical warehousing and
distribution tasks. It would not involve day-to-day hands on work.

" Work at this level requires demonstrated leadership abiiity combined with an extensive knowledge of
warehouse/slores praceduraes and practices and involves the co-ordination of data entry and associated
computer oparations wilh Inventory management,
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19.6.2 Qusiifications

Satisfactory compielion of Iraining/demonstrated competence in accordance with requirarents for this
leval. {Requirements at this level are the subject of farther consideration.)

18.6.4 Typical Duties

* Investigate and report to higher management on the effectiveness of systems, procedures and staff,
and the more complex operational aspecls of warehousing and distribution.

* Verificalion of storage requirements.

* Local review of warehouse holdings.

“ Assessment of quanlities to be ordered or locally purchased and arrange for this procurement action.
* Determination of the most economical or effactive local procurement action,

" Phasing of deliveries in accordance -with job demands and Lhe availability of supplies.

* Planning the layout of the stores areas.

" Continually review the efficient use of resources.

* Perform, or co-ordinate spot checks and stockiakes.

* Co-ordinate the warehousing and disiribulion aclivity with associated activities 1o improve the
effectiveness of service delivery at this level.

" Set and monitor operational performance targets.

" Liase with manager/clients to ensura effeclive delivery of service levels,
19.6.5 Training

Advancernent to a higher classificalion level will be subjecl to:

" salisfactory completion of Iraining/competency assessment developed for each stream in canjunction
wilh refevan( industry training advisory bodies:

19.7 Warehause/Distribution employee Grade 5
19.7.1 A person at this Jevel:
" Works under limited direction and is responsible for the complete slarekeeping function of a stores

depot or stores organisation where managerial responsibiiity in terms of staff, nature and level of
sloreholdings and scale of activity is highly compiex,
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" Exercises a high level of judgment, iniliative and inler parsonal skills to resolve a wide range of the
more complex practical prablems, including:

* allocating tasks and resources in accordance with pre determined largets:

* ensuring output standards are maintained to agreed levels;

" monitoring and reporting on cost effectiveness of stores activities;

" participating in the setting of work standards and IOHAS requirements;

* reviewing and making recommendations upon changes to work methods or eslablished practices.

" Interprets and applies standard policies, procedures and reguiations.
" Possesses sound liaison and communication skills.

19.7.2 Features

The warehousing and distribution function, of which work at Ihis level forms a part, covers four main
activities - receipl, storage, servicing, maintenance and issue of slores of all lypes. In Lhis overall conlext,
work at this level would involve the management and overail responsibility and accountability for the more
complex, but typical warehousing and distribution lasks.

Work at this level requires an extensive knowledge of warehousesstores procedures and praclices and
invoives the management and overall responsibility for data entry and computer operations associated
with inventory management.

19.7.3 Qualifications

Satisfactory completion of training/demonstraled competence in accordance wilh requirements for this
level. {(Requirements at Ihis level are the subjecl, of further consideration.)

19.7 4 Typical Duties

* Manages the allocation of staff and mechanical handling equipment.

* Monitor and inspect the work of contractors.

" Liaise with managers/clients to monitor the effectiveness of stores services.

* Liaise with suppliers concerning aspects of delivery and gaods suppiied incorrecily in terms of type,
condition or quantity,

* Ensure goods and services supplied are in accordance with pre determined standards.

* As part of the management team, assist management in determining the siting, type, access, layout
and equipment of new storehouses or modifications to existing storehouses and in planning alterations to
stores layout and determine material handling equipment requirements.

" Review and update Stores procedures.

* Manage and co-ordinate the movement of large or complex consignments, including spechal packaging
and transport arrangements.

" Report and take corrective action to eliminate the loss/damage of goods In transit and discrepancies,

* Liaise with clientsimanagers and determine and monilor service lavels,

" Assist in the planning and operation of auction sales, and process reiated documents.

* Manage or co-ordinate on the job training, such as, for example, quality contrgl and

OHA&S,

* Prepare valuations, quotalions and estimate of cosis.
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18.7.5 Training

* Advancemenl to a higher classification level will be subject lo:

* satisfaciory completion of lraining/compelency assessment developed for each stream in conjunclion
with relevant industry training advisory bodies:

20.
20.1

20.2

20.3

204

SUPPORTED WAGE SYSTEM FOR EMPLOYEES WITH DISABILITIES

This clause delines the condilions which will apply to employees who because of the effects of a
disability are eligible for a supported wage under the terms of Lhis agreement. In the conlext of
this clause, the lollowing definitions will apply:

* Supported Wage System means the Commonweallh Govemmen! System to promale
employmanl for people wha cannot work at full agreement wages because of a disability as
documenled in "[Supported Wage System: Guidelines and Assessment Process]",

* Accredited Assessor means a person accredited by the ranagement unit established by the
Commonwealth under the Supported Wage System lo perform assessments of an individual's
productive capacity within the Supported Wage Syslem,

" Disability Supported Pension means lhe Commanwealth pension scheme to provide income
security for persons with a disability as provided under the Socia/ Security Act 1921, as amended
Irom time to time, or any successor 1o that scheme.

* Assessment instrument means the form provided lor under Lhe Supported Wage Syslem Lhat
records the assessment of the productive capacity af the person o be empioyed under the
Supported Wage Syslem.

ENglbility criteria

Employees covered by this clause will be those who are unable to perform the range of duties to
the competence level required within the class of work for which the employee is engaged under
this agreement, because of the effects of a disability on their productive capacity and who mest
the impairment criteria for receipt of a Disability Support Pension.

(The clause does not apply to any existing employee who has a claim against the Employer which
is subject to the provisions of workers’ compensation legislation or any provision of this agreemenl
relating to the rehabilitation of employees who are injured in the course of their current
employment.)

The agreement does not apply to employers in respect of their facility, program, undertaking
service or the like which receives funding under the Disability Services Act 2186 and fulfils the dual
role of service provider and sheltered employer to people with disabilities who are in receipt of or
are eligible for a disability support pension, except with respect to an Organisation which has
received recognition under s.10 or under s.12A of the Disability Service Act, or if a part only has
received recognition, that part.
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20.5 Supported wage rates

20.5.1 Employees to whom this clausa applies shall be paid the applicable percentage of the minimum
rate of pay prescribed by this agreement for the ciass of work which the person is performing
according to the following schedule:

Assessed capacily % of prescribed agreemant rate
(clause 21.6)
10%* 10%
20% 20%
0% 30%
40% 40%
50% 50%
60% 60%
7% 70%
80% 0%
90% 0%

20.5.2 The minimum payable shall be not less than 350 per week,

20.5.3 Where a person's assessed capacily is 10%, lhey shall receive a high degrea of assistance and
sUpport,

20.6 Assessmant of capacity
For the purpose of establishing the percentage of lhe agreemenl to be paid 10 an empioyee under
this agreement, the produclive capacity of the employee will be assessed in accordance with the
Supporied Wage Syslem and docurnented in an assessment instrument by either;

* the Employer and a Unicn parly 10 the agreement, in consuitation wilh the employee, or if
desired by any of these;

* lhe Empioyer and an Accredited Assessor from a penal agreed by the parties to the agreement
and the employee.

20.7 Lodgemant of assassment Instrument

20.7.1 All assessment inslrumanls under the conditions of lhis clause, including the appropriate
percentage of the agreement wage to be paid to the employee, shall be lodged by the Employer
with the Registrar of the Auslralian Industrial Relations Commission.

20.7.2 All assessment instruments shall ba agreed and signed hy the parties o the assessment.
Where the Union is not a party lo the assessment, il shall be referred by Lhe Registrar Io the Union
by certified mail and shall take efact urless an objection is nofified 1o the Registrar within ten
working days.

20.8 Revlew of assessmant
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20.9

20.10

The assessment of the applicable percenlage should be subject to annual review ar earlier on the
basis of a reasonable request for such a review. The process of review shall be in accordance
with the procedures for assessing capacity under the Supported Wage System.

Other terms and conditions of gmployment

Where an assessment has been made, the applicable percenlage shall apply to the wage rate
only. Employees covered by the provisions of the clause will be entitied to the same terms and
condilions of employment as all other workars covered by this agreement paid on a pro rate basis.

Workplace adjustment

If the Employer wishes to employ a person under the provision of Lhis clause shall lake reasonable
steps to make changes in the workplace to erhance the employee’s capacity 1o of the job.
Changes may involve redesign of job duties, working lime arrangements and work Organisation in
consultation with other workers in the area

20.11 Trial perlod
20.11.1 In order for an adequate assessment of the empioyee's capacity to be made, the Employer
may emplay a person under the provisions of this clause for a trial period not exceeding 12
woeks, except thal ' in soma cases addilional work adjustment time {not exceeding 4
weeks) may be needed.
20.11.2 During that tdal period the assessmeni of capacity shall be undertaken and the proposed
wage rate for a continuing employment relalionship shall be determined.
20.11.3 The minimum amounl payable to lhe employee during the trial period shali be no less than
$50 per week.
20.11.4 Work trials shouid include induction or training as appropriate la the job being trialed.
20.11.5 Where the Employer and employea wish to establish a continuing employment relationship
fallowing the completion of the tral period, a further conlract of employment shall be
entered into based on the oulcome of assessmenl under clause 20.6,
21.  PAYMENT OF WAGES
211 Wages shall be paid fortnighlly by cash, or cheque or by eleclronic funds transfer, not later Ihan
the Thursday during lhe week of payment. Where paymenl of wages is by cash/cheque it shall be
during normal warking hours.
21.2  Where the pay-day falls on a day prior lo a public haliday, employees shall be paid on the day
pricr to the normal pay-day.
21.3  Inthe case of weekly employees two days pay may be kept in hand.
22.  ALLOWANCES

221
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An employee required to work overlime for any period in excess of one hour after ordinary ceasing
lime shall be paid an allowance of $8.72 as meal money.

22.2 First Ald Allowance

An employee, qualified to St John's Ambulance standard or equivalent, if requested by Lhe
Employer to act as the First Aid Attendant shall be paid an allowance of §7.95 per week.

22.3 Fork Lift Allowance
An allowance at the rate of $10.00 per week will be made to grade 2A & 28 workers
where their predominant activity (80% or greater) is forklift use in the warehouse in
recognition of the extra skill required where using the forklift Is the predominant use.
The Company will review the Fork Lift usage of employees in the warehouse and
discussions will be held with employees to determine the application of this allowance.

22.4 Usa of Own Vehicle
An employee who is required by the Employer to use their own motor vehicle for traveling on the
Employer's business shall be paid 59 cents per kilometre.

23. MIXED FUNCTIONS

231 Where a weekly employee is required to work temporarily at a classification higher than hat under
which the empioyee is engaged payment shall be as lollows,

21.1.1 On any one day - a full day's pay al the rale prescribed for such higher classificalion.

Where the employee continues to work at Ihe higher classificalion payment will continue until such
lime as the employee reverts to their onginal classification.

21.2 A weekly employee shall nol suffer any reduction in wages during any wesk by reason of lhe
employes having been required to work Ior a part of such week at a ciassificalion lower lhan that
under which the employee was engaged.

24. SUPERANNUATION

24.1 The subject of Superannuation is dealt with extensively by legislation including the Superannualion
Guarantee (Administration) Act 1992, the Superannuation Guaraniee Charge Act, 1992 the
Superannuation Industry (Supervision) Act 1983 and the Superannuation (Resolution of
Complaints) Act 1993.

24.2 Definitlons

Unless the contrary intenlion appears, an expression used in this clause has the same meaning as
it has in the Superannuation Guarsnies (Administration} Act 1992,

24.2.1 Qrdinary time earnings means an employees wage rate as contained in clause 19.2, any leading
hand allowance and shift allowancs including weekend and pubiic holiday rates and includes
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workers compensalion payments and accident pay for lhe period of the absence {subject lo a
maximum of 52 waeks total for each injury).

24.2.2 Eligible employee shall mean any person wha is employed pursuant to the terms of Lhis
agreement.

24.2.3 "Superannuation fund” shall mean either the Labour Union Co-operalive Retirement Fund (LUCRF)
or the complying fund oplions advised lo employees by RMS Distribution Services oril's
representative

24.3 Contributlons
24.3.1 In addition to other payments provided for under lhis agreement, the Employer shall make 2

superannuation conlribution to the superannuation fund nominated by the employee in accordance
with lhis clause, on behalf of all eligible employees an amount nol less than:

Financial Year Percentage of employees' ordinary time eamings
2000 — 2001 8
2001 - 2002 g
2002 - 2003 9

24.3.2 The contributions shall be made into:
* Labour Union Co-operative Retirement Fund {LUCRF}, or
" Complying fund oplions advised to employees by RMS Distribution Services or it's representalive,

24.3.3 The Employer shall provide each worker upon commencement of empioymenl, with information on
the funds together with membership forms. The employee shall forward a completed form to the
Employer within 14 days of the receipt of the same. Should the Employes fail to forward the
completed membership application form to the employer within the 14 days the employer shall
advise the employee that the employee has a further 14 days in which to provide the employer
with a completed application form. If the employee again fails to provide the completed form to the
employer then the employer shall determine the fund to which the employee will contribute and
shall forward the completed membership form to the designaled fund within 14 days.

24.3.4 The contributions shall be made monthly or more frequenlly.

24.4 Cessation of contributions

The obligation of the Employer to contribute to the Fund in respecl of an employee shall cease on
the last day of such employee's employment with the Employer.

PART 6 - HOURS OF WORK, BREAKS, OVERTIME, SHIFT WORK, WEEKEND WORK
25.  HOURS OF WORK

251 Qrdinary Hours of Work
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25.1.1 The ordinary hours of work shall be an average of 38 hours per week, Monday to Friday between

Bam and 8.00 p.m. indusive except in the case of any week in which any of the holidays specified
in this agreement occur,

25.1.2Unless otherwise agreed between employees and or lheir union representative and the employer,

25.2

25%.]

25.4

26.
26.1

26.2

26,3

26.4

27.

the ardinary hours of work shall be a minimum of & hours per day which shall be worked on 5 days
during the spread of hours.

Spread of Hours

The spread of hours of work shali not excesd fourteen per day and shall be worked conlinuously,
except for meal breaks between 6.00 a.m. and 8.00 P-m., Monday to Friday. No employee shall
work in excess of 12 hours in a single day.

Taking of RDOs.

The laking of RDQ's shal! normally be as they accrue. However, the company and the emplayee
May agree o take RDOs in a different manner, provided that no employee shall bank more then 5

RDOs.

Changling ordinary Hours of Work

The Employer shall not alter the slarting and finishing times in any establishment without
consultation and agreement of the majority of employee's effecled, or by giving one week's notice.

BREAKS

No empioyee shall be required to work longer thar five hours wilhout a break for 3 meal.

An employee who works in excess of 1 hour of overtime and has surpassed the previous meal
break by five hours or more, shall be entitled to a thirty minule paid meal braak,

An employee who is required Lo subject themselves to long periods in work functions that require
constant use of computer based equipment shall be allowed a pause from such functions for a
perlad of not less than 5 minutes for each hour so worked.

Reost Parlod

A rest pause of ten minutes shall be granled 1o all employees. Such resl Pause o be counled as
lime worked and taken at a fime fixed by the Employer. The rest pause shall not be granted wilhin
one hour of normal commencement of work or within one hour either side of a meal break_

OVERTIME

271 Overtime shall be paid to all employees, other lhan those engaged as Warehouse and
Distribution Employee Class 4 and Warehouse and Distribution Employee Class 5, who
work outside of the span of hours specified in clause 25.1 or in excess of 8 hours in one day
as follows;
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*+ Atthe rale of time and a half for the first two hours and double time thereafler each day
stands alone.

» Double time payment shail continue until the completion of the overtime worked.

* An employee recalled to work after leaving the Employer's business shall be paid for a
minimum of four hour's work at the appropriate rate for each recall. If such recall is
made after 12 noon on a Saturday the employee shall be paid at the rate of double time.
Provided further that, except in the case of unforeseen circumstances arising, the
employee shall not be required to work the full four hours if the job such employee was
recalled to perform is completed within a shorter period,

Unless thera is agreement betwesn the Employee and the Employer, the Employer shall not ask
any empioyee to work less than five (5) 8 hour days in any one week lo avoid the Employers
obligalions to pay overtime pursuant to this clause.

27.2 Rast period after overtime

27 2.1 When overlime work is necessary it shali wherever reasonably practicable, be so amanged that
employeas have at least ten consecutive hours off duly between the work of successive days.

27.2.2 An employee who works so much overtime between the termination of their ordinary work on one
day and the commencement of their ordinary work on the next day that the employee has not at
least ten consecutive hours off duty between those times shall, subject to this sub clause, be
released after completion of such overtime until that employee has had ten consecutive hours off
duty without loss of pay for ordinary working time occurring during such absence.

27.2.3 If on the instructions of the Employer such an employee resumes or continues work without having
had such ten consecutive hours off duty the employee shall be paid at double rates until released
from duty for such period and the employee shall then be entitled to be absent until they have had
ten consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

27.3 Time off In lieu of overtime

27.3.1 Where an employee or employees at a particular site or seclion/s of a site have agreed for
overtime periods o be compensated with time off in iieu, then employees will be entitled (o take
lhe equivalent overtinte ime off at ordinary tima,

27.3.2 This time off shall be taken within in one month of the overtime being worked st a lime mutually
convenient to the Employer and the employees concemed.

27.3.3 ' the time off is not taken within one month of the overtime being worked the Employer shall pay
the employee for the overtime worked as provided in clause 27.1.

274 Time off in lteu of overiime for Warehouse and Distribution Employee Class 4 and 5 Employees
27.4.1 Where an employee as a Warehouse and Distribution Employee Class 4 or a Warehouse and
Distribution Employee Class 5 are required to work overtime, such employee shall be entitled to be

compensated with time off. Employees will be entitled to take one hour off work for each hour of
overtime they work, at a time mutually acceptable to the Employer and employees concerned.
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27.4.2 Where circumstances require an employee covered by the agreement at the classification level of
clause 4 and or 5 respectively to be available outside the span of the gpraad of hours, and such

27.4.3 Such periods must be recarded in the wages record. Such record must indicate the overtime
pefiod worked and the precise day and time the equivalent period off in lleu of such overtime.

28.  SATURDAY AND SUNDAY WORK

28.1  For all work performed on g Saturday the employee shail be paid time and a half for the first two
hours and doubie time thereafter.

28.2 Double time shail be the rale of pay for all work performed on a Sunday.
PART 7 - LEAVE OF ABSENCE AND PUBLIC HOLIDAYS
29.  ANNUAL LEAVE

29.1.1 Except as otharwise provided in this agreement every employae shall, st the and of each year of
emplayment, become entiiled to an annual leave of 4 weeks on ordinary pay.

29.1.2 In the case of a shift worker where the employee would have received shift loadings had the
employee not been on leave during the relative period, the shift loading shall be added to the
employees’ ordinary pay. This loading will be paid in lieu of the Annual Leave Loading prescribed
in Clause 29,9, providing the doilar value of the Shift Loading is greater than that payable under
the prescribed Annual Leave Loading

29.2 Annual leave to be taken

29.2.1 This clause shall apply to all annual leave where taken according to a roster, in the form of a part
closedown or a part closedown/part rostered leave,

29.2.2 Except where agraement is reached in accord with paragraph 29.2.3 of this clause. The annug
leave shall be given and taken as directed by the Employer on the following basis:

23.2.2(a) in one continuous period of four weeks; or
29.2.2{b} In two separate periods, one of which may be of no iess than three week's duration,

29.2.] Except where the provisions of paragraph 29.2.2 of this clause lo apply, the annugl leave may be
taken by agreement between the Employer and the employee(s) on the foliowing basis:

29.2.3(a) In two separate penods, both of which may be of iess than three week's duration or
29.2.3{b) in three separate periods

28.2.4In the case of rostered annual leave, agreement shall be between the Employer and the individual
employee, or as determined by the Emplayer in the firsl instance,
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23.2.5 In Lhe case of & part close down or a part closedown/part rostered leave, agreement shall be
between the Employer and the majority of the employees concemed, or otherwise as detemined

by the Empicyer.

29.2.6 The annual leave shall be given by tha Employer and shall be laken by the employee before the
expiration of a period of six months after the dale upon which the right to such leave accrues.

29.3 Annual leave taken before due date

29.3.1 If the employee and the Employer so agree the annual ieave or either of such separate periods
may be taken whoily or parlly in advanca before the worker has become entitled (o the annual

leave,

29.3.2 Where the annual leave or any parl thereqf has been taken before the right to the annual leave
has accrued the right o a further annual leave shall nol commence {o accrue until after the
expiralion of the year of employment in respact of which the annual feave or part has been so
taken.

29.4 No payment In lieu of annual leava

29.4.1 Except as provided in the next succeeding ¢lause payment shall not be mada by the Empilayer to
an employse in lieu of any annual leave or part thereof to which the employes is entitled under this

agreament nor shall any such payment be accepled by lhe employee.

* Ihe Employer shall give each employee at least four weeks' notice of the dale from which annuai
leave shall ba taken.

" The employer shall pay each employee in advance belore the commencement of the warker's
annual holiday his/her ordinary pay for the holiday period and for all eligible leave acerued from 19
April 2002 a loading of 17.5 per cent shall apply.”

29.5 Annual leave on termination

29.5.1 Where an employee, who has become entitled to one or more periods of annual leave provided by
this agreement, is terminated, the Employer shall be deemed to have given the leave (except so
much, if any, as has already been taken) to the employee as from the date of the termination of
the employment, and shall forthwith pay to the employee, in addition to all other amounts due to
the employee, the employee's ordinary pay for the period of the leave.

29.5.2 Clause 29.5.1 applies to an employee in respect of annual leave (except so much, if any, as has
entitled (apart from this clause) to taken it, and so applies as if the employee's right to take it had
accrued immediately before the date of the termination of the employee's employment. Nothing in
clause 29.5.1 or 29.5.2 affects the obligations of the Employer to give, or an employee to take,
annual leave in accordance with this agreement,

29.5.3 This clause applies with respect to every period of employment of tha employee by the Employer

which is less than one year, such period being computed irom the date of tha commencement of
lhe employmenl or fwhere the employee has duning the employment bacome entitled lo any
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annual leave under the 'ast preceding clause) computed from the date upon which the employes
became entitled lo that annual leave, or to the last annual leave as the case may be.

29.5.4 Where the employment of any employee by the Employer is terminated at the end of 3 period of
employment to which this clause applies the Employer shall forthwith pay to the employee, in
addition to all other amounts due, an amount equal to one-twelfth of the employee’s ordinary pay
for that period of empioyment.

29.5.5 where the annual leave under the |ast preceding clause or any part thereof has been laken in
advance by an employee pursuant to sub-clause 29.5.3 and 29-5.4 which such annual leave or

part was taken; and

" the employment of the empioyee is lerminated belore the employee has completed he year of
employmenl in respect of which such annual leave or part was taken: and

“ the sum paid by the Employer to the employee as ordinary pay for the annual leave or part so
taken in advance exceeds the sum which the Employer is required to pay to the employee under
sub clause 29.5.3 and 29.5.4 of this clause - the Employer shall not be liable to make any payment
to the employee under clause 29.5.3 and 29.5.4 of this clause and shall be entitled to deduct the
amount of such excess from any remuneration payable to the employee upon the termination of
the employment.

296 Calculation of continuous sarvice for annual leave

29.6.1 For the purpose of [his agreement a year of employment shall be deemed to be unbroken
notwithslanding,

29.6.2 Any annual leave or long service leave taken therein:

* any interruption or ending of the employment by the Employer if such interruption or ending is
made with the intenlion of avording obiigations in respect of annual leave or long service leave;

" any absence from wark of not more than 14 days in the year of emplayment on account of
sickness or accident;

" any absence on account of leave (other than annual leave or long service leave) granted
imposed or agreed to by the Employer;

" any absence on any other account not involving terminalion of employmen;

* and in calculating a year of employment any absence of a kind mentioned in paragraphs 29.5.2,
be necessary for the employee as part of qualification for annual leave to serve such additional
pericd as equals the period of such absences.

29.7 Annual leave exclusive of publle holidays
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Where any leave lor which the empioyee is entitled to payment under this agreement accurs
during any period of annual leave taken by an employee under this clause, the penod of the leave
shall be increased by one day in respect of that leave,

29.8 Sickness During Annual Leave

23.8.1 Where an employee suffers from personal ill-health or accident during a period of annual leave the
employee shall be paid sick leave pursuant to clause 28

29.8.2 The emplayes shall have their annual leave entittement for the period of such personal ill-healih or
accident re-credited.

29.8.3 To be entitled to the above the employee must produce a certificate of a medical praclilioner
cerlifying as to such personal ill-health and accident.

29.9 Annual Leave Loading
The employer shall pay each employee in advance before lhe commencement of the worker's
annual holiday his/her ordinary pay for the holiday period and for all eligible leave accryed fram 7%
April 2002 a loading of 17.5 per cent shall apply.”

30. PERSONAL LEAVE

The provisions of ihis clause apply to full-time and reguiar part-ime employees, but do not apply lo
casual employees.

30.1 Amount of paid personal leave

30.1.1 Paid persanal leave wil! be available to an employee other then a casual employee when lhe
employee is absent due to

personal iliness or injury (sick leave): or

for the purposes of caring for an immediate family or household member who is sick and
requires the employea's care and support (carer's leave); or

Bereavement on the death of an immediate family or househald member {bereavement
leave).

312 The amount of personal leave to which a full time permanent employee is entitied depends on
how long he or she has worked for the employer and accrues as follows:

Length of time worked for the employer Personal leave {hours)
Less than 3 months 24 (3 days)

3 months to less than 12 months 64 (8 days)

12 months or more 104 (13 days)

30.1.3 Accumulation of Personal Leave i
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30.1.3(a) Where the full period of the sick leave component of personal ieave (10 days {76 hours)
per year) as prescribed above is not taken in any year such portion as is not laken shall,
provided the employee remains in the service of the empioyer, be cumulative from year

lo year.

30.2 Immediate Family or household

321 The entitlement lo use persona! leave for the purposes of carer's or bereavement leave s
subject to the person being either:

30.2.1(a) a member of the employee's immediate famnily; or
30.2.1(b) a member af the employee's household,
30.2.2  The lerm Immedlate family includes;
30.2.2(a) spouse (including a former spouse, a de facto spouse and a former de faclo spouse) of
the employee. A de facto spouse means a person of the opposite sex ta (he emplayee
who lives with the employee as his or her husband or wife on a bona fide domestic basis:
and
30.2.2(b) child or an adult child (including an adopted child, a step child or an ex-nuptial child),
parenl, grandpareni, grandchild, parenl-in-law or sibling of the employee or spouse of lhe
employee.
30.3 Sick leave
30.3.1 Definition

Sick leave is leave to which an employee other than a casual employee is entilled to without
loss of pay because of his or her persenal ilness or injury,

30.3.2 Entltlement

30.3.2(a) An employee is entitled to use accumulated personal leave for the Purposes of sick leave
if the current sick leave entilement has been exhausted.

30.3.2(b) An employee who is permanent and full time is enlited to 78 hours {10 days) of sick
leave each year. Where the full period of the sick leave is not taken in any year such
portion as is not taken shall, provided {he employee remains in the service of (he
employer, be cumulative from year to year.
30.3.3 Employee Must Give Notlce
30.3.3(a) Before Laking sick leave an empioyee must give at least 2 hours notice belore his or her

next rostered starting time, unless he or she has a reasonable reason for not doing so.
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Notice must be given to the employee’s supervisor. Where this is nat passible, notice
should be given o the supervisors delegate.

36.3.3{b) The notice must include:

the nature of the injury or illiness (if knawn);
how long the empioyee expects to be away.

30.3.3(c} Ifil is not practicable for the employee to give prior notica of absence, the employee
must nolify the employer by telephone at the first opportunity.

30.3.4Evidence Supporting the Clalm

30.3.5

30.3.5(a)

30.3.5(b)

30.3.6

The employee must, if required by the employer, establish by production of a medical
certificate or stalutory declaration that the employee was unable to work because of injury or
personal iliness.

Single Day Absences

The empioyee shall be paid sick leave in respect of lhree single day absences in any year
on notification lo the employer wilhin the normal heours of that day or shift that the employee
was absent from work on account of personal ill-health necessitaling the absence.

Should an employee, without reasanable cause not notify the employer wilhin Ihe normal
working hours of that day or shift, clause 30.3.4 shall continue to apply

This paragraph shal! nal apply in respect of a single day of absence on the working day
immedialely proceeding or fallowing a Pubiic holiday, a period of annual leave or 3 RO,

The Etfect of Worker's Compensation
Il an employee is receiving workers compensation paymenls, he or she is not entitied to
sick leave.

0.4 Bereavement leave

J0.4.1

30.4.2

J0.4.2

Pagr 34 a5

Paid leave entitlement

An employee is entitied to use up to 3 days (24 hours) personal leave as bereavernent leave
on any occasion on which a member of the employee’s immediate family or household dies in
Australia. Only the 1™ occurrence of bereavement leave in a given year will be deducted fram
the Employee's personal leave entitlement.

Unpaid leave entitiemant

Where an employee has exhausted all personal leave enlitlements, including accumulated
entitiemenls, he or she is entitied to up to lhree days unpaid bereavement leave.

Evidence supporting claim

Prool of such death shall be furnished by the employee to lhe satisfaction of his or her
employer if required.



30.4.4

This clause shall have no operation while the period of entifement to bereavement leave
under it coincides with any other period of entitlerment to leave or RDO,

30.5 Carer's leave

30.5.1

30.5.2

30.5.3

Paid leave entitlement

An employee wilh responsibilities in relation to members of his’her immediate family or
househoid who need their care and support shall be entitied to use, in accordance with this
clause, up to 40 hours personal leave each year to provide care and support for such persons
when they are ill. This entitlement is subject to the employee being responsible for the care of
the person concemed. In normal circumstances an employee is not entitled to take carer's
leave where another person has taken leave to care for lhe same person.

Evldence supporting cfalm

The employee shall, if required, estabiigh by production of a medical cerlificate or slatutory
declaration, the illness of the person concemed.

Prior notice of absence

The employee shall, wheraver practicabl, give the employer notice prior to the absence of the
intenlion lo take leave, lhe name of the person requiring care and their relationship to the
employee, lhe reasans for taking such leave and the estimated length of absence. If it is not
practicable for lhe employee to give prior notice of absence, the employee shall notify the
employer by telephone of such absence zt the first opportunity on the day of absence.

30.5.4 Unpaid leave

An employee may elect, wilh the consen! of the employer, to lake unpaid carer's leave.

31. OTHER LEAVE

31.1 Where an employee is required to give evidence before the Industrial Relations Commission
during their ordinary working hours shall be reimbursed by the Employer an amount equal to the
difference between the amount paid in respect of the employees attendance to give evidence, if
any, and the amount of wage they would have received in respect of the ordinary time they would
have worked had they not been required to give evidence.

31.2 The employee shall advise the Employer as soon as praclicable that lhey have lo attend ta give
evidence at the Australian industrial Relations Commissian, and if required by the Employer,
produce the naotice lo attend.

31.3  Wilhout limiting the purpases for which leave may be granted, the following purposes may be
regarded by the Employer as reasonable purposes:

' leave to undertake shudy;
* leave {0 allend a ceremony;
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J2. PARENTAL LEAVE

The provisions ol this clause apply to fuil-time and regular par-time employees, but do not apply to
casual employees.

Sutject to the terms of this clause employees are enlitled to matemily, paternity and adoption leave
and to work part-lime in connection with the birth or adoption of a child.

32.1 Dafinitions

3211

32.1.2

32.1.3

For the purpose of this clause child means a child of the employee under the age of ane year
excep! for adoption of a child where ‘child’ means a person under lhe age of five years who is
placed with the employea for the purposes of adoption, olher than a child or step-child of the
employee or of the spouse of the employee or a child who has previously lived continuausly with
the employee for a pericd of six months or more.

Subject to clause 32.1.3, in this clause, spouse includes a de facto or former Spouse,

In relation lo clause 32,5, spouse includes a de facto spouse but does not include a farmer
spouse.

32.2 Baslec entitlement

32.21

32.21

32.2.2(a)

32.2.2(b)

After twelve months conlinuous service, parents are enlitted to a combined lotal of 52 weeks
unpaid parental leave on a shared basis in relalion to the birth or adoptiorn of their child, For
females, malemity leave may be taken and for males, paternily leave may be taken. Adoption
leave may be taken in the case of adoption.

Subject to 32.3.6, parental leave is to be available to only one parent al a time, except that bath
parents may simullanecusly take:

for malemity and patemity |eave, an unbroken penod of one week al lhe time of the birth of the
child;

for adoption leave, an unbroken period of up to three weeks at the time of placement of the child.

32.3 Maternity Leave

32.3.1

32.3.1{a)

32.3.1({b)

J32.3.2
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An employee mus! provide notice to the ermployer in advance of the expecled date of
commencement of parental leave. The notice raguirements are:

of lhe expected date of confinemant {included in a cerlificate from a regislered medical
praclitioner stating thal the employee is pregnanl} — at least 10 weeks:

of the date on which the employee proposes to commence matemnity leave and the period of
leave to be laken — at least 4 weeks.

When the employee gives notice under 32.3.1(a} the employee must also provide a statutory
declaration stating pariiculars of any period of patemity leave sought or laken by her spouse



32.4.3

32.3.4

32.3.5

32.3.6
32.3.6{a)

32.3.6(b)

32.3.8(c)

32.3.7

and that for the period of maternity leave she will not engage in any conduct inconsistant with
her contract of employment

An employee will not be in breach of this of this clause if failure Lo give the stipulated notics is
occastoned by confinement occurring aarlier than Lhe presumed date.

Subject to clause 32.2.1 and unless agreed otherwise between the employer and employee, an
employee may commence parental loave at any time within six weeks immedialely prior to the

expecied date of birth.

Where an employee continues to work within the six week period immediately prior to the
expecied date of birth, or where the employea elects 1o return to work wilhin six weeks after the
birth of the child, an employer may require the employee to provide a medical certificate slating
that she is fit to work on her normal duties.

Speclal matemnity lsave

Where the pregnancy of an employee not than on matemity leave terminatas after 28 weeks
other than by the birth of a living child, then the employee may take unpaid special maternity
leave of such periods as a registerad medical practtiongr certifies as necessary.

Where an employee is suffering from an illness not related to the direct consequences of the
confinement, an employee may taka any paid sick leave to which she is entitied in lieu of, or in
additicn lo, special matemily laave.

Where an employee not then on matemity leave suffers iliness related fo her pregnancy, she
may take any paid sick leave to which she is then entitled and such further unpaid special
matemity leave as a regislered medical praclitioner certifies as necessary before her return to
work. The aggregate of paid sick leave, spacial matemity leave and parental leave, including
parental leave taken by a spouse, may not exceed 52 weeks.

Where leave is granted under clause 32.3.4, during the period of leave an employee may return
lo work at any time, as agreed betwesn the empicyer and the employee provided that time does
not exceed four weeks from the recommencement date desired by the employee.

32.4 Paternity leave

An employee will provide to lhe employer at least ten weeks prior o each proposed period of paternity
leave with;

32.4.1(a)

32.4.1(b}

32.4.1{c})

a certificate from a regislered medical practitioner which names his spouse, states that she
is pregnant and the expected date of confinement, or slates the date on which the birth

took place; and

written nolification of the dates on which he proposes 10 start and finish the period of
palemity leave; and

a statutory declaralicn stating:

32.4.1(ehli) he will take thal period of patemity leave to become the primary care-giver of a child;
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32.4.1(c)(in) particulars of any pericd of matemily leave sought or taken by his spouse; and

32.4.4(c){iii)  that for lhe period of patemity leave ha will nat engage in any conduct inconsistent with his
conlract of employment.

32.4.2 The employee will not be in breach of ¢lause 32.4.1 if the failure to give the required period of
notice is because of the birth occurring earlier than expected, the death of the mother of the
child, or other compelling circumstances.

32.5 Adoption leave

3251 The employee will notify the employer at least ten weeks in advance of the date of
commencement of adoption leave and ihe period of leave to be taken. An empioyee may
commence adoption leave prior to providing such notice, where through circumstances bayond
lhe: conlrol of the employee, the adoplion of a child takes place earlier,

32.5.2 Balore commencing adoplion leave, an employee will provide Lhe employer with a stalutory
deciaration stating:

32.5.2(a) lhe employee is seeking adoplion leave lo become the primary care-giver ol the child:
32.5.2(b) parliculars of any period of adopticn leave sought or laken by the employee's spouse; and

32.5.2{c) that for the period of adoption leave the empioyee will not engage in any conduct inconsistent
with their coniract of employrent.

32.5.3 An employer may require an employee to provide confirmation from the appropnale govemmenl
authorily of the placemenl.

3254 Where the placemenl of child lor adoption with an empioyee does not proceed or conlinue, the
empioyee will notify the employer immediately and the employer will nominate a time not
exceeding four weeks from receipt of notification for the employea’s retum to work.

42.3.5  An employee will not be in breach of this ¢lause as a consequence of failure lo give the
stipulated periods of notice if such failure results from a requirement of an adoption agency to
accept earlier or later ptacement of a child, the death of a spouse, or olher compelling
circumstances.

32,56 An employee seeking to adopt a child is entitled to unpaid leave for the purpose of attending any
compulsory interviews or examinations as are necessary as part of the adoption procedure. The
emplayee and the employer should agree on the length of the unpaid leave. Where paid leave is
available to the employee, the amployer may require the employee to take such leave instead.

32.8 Variation of period of parental leave
Unless agreed otherwise between the employer and employee, an employes may apply to their

employer to change lhe period of parental leave on one oCccasian. Any such change to be notified at
least four weeks prior to the commencerment of the changed arrangements.
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32.7 Parental [eave and other entitemeants

An employee may in lieu of or in conjunction with parenlal leave, access any annual leave or long
service lsave entitlemants, which they have accrued subject lo the total amount of leavs not

exceeding 52 weeks.
32.8 Transfer to a safe job

3za.1 Where an employee is pregnant and, in the opinion of a registered medical practitioner, illness or
risks arising out of the pregnancy or hazards connected with the work assigned to the employee
make it inadvisable for the employee to continue at her present work, the employee will, if the
employer deems it practicable, be lransferred to a safe job at the rate and on the conditions
attaching to that job until the commencernent of matemity leave.

32.8.2 If the transfer to a safe job is not practicable, the employee may elect, or the employer may
require the employee, lo comrmence parental leave for such period as is certified necessary by a
registered medical practilicner.

32.5 Raturning to work after a periad of parental leave

32.91 An employes will nolify of their intention Lo retum to worl after a period of parental leave at [east
four weeks prior to Lhe expiration of the leave.

32.9.2  An employee will be entitled Io the position, which they held immedialely before proceeding an
parental leave. In the case of an employee transferred to a sale job pursuant to clause 32.8, the
employee will be entiled lo retum lo the posiion held immediately before lhe transfer.

3293  Where the position na longer exists but there are other posilions available which the employee is
qualified for and is capable of performing, the employee will be entitied 1o 5 position as nearty
comparable in status and pay to that of their former posibon.

3210 Replacement employees

32101 Areplacement employee is an employes specifically engaged ar temporarily promoled or
transferrad, as a result of an employee proceeding on parental leave.

32.10.2 Before an employer engages a replacement employee the employer must inform that parson of
the temporary nature of lhe employment and of ihe rights of the employes wha is being
replaced.

A3. JURY SERVICE LEAVE

33.1  An employee on weekly hiring required to attend for jury service during his/her ordinary hours,
shall be reimbursed by the Employer an amount equal to the difference between the amount paid
in respect of the attendance for such jury service, and the amount of wage he would have received
in respect of the ordinary time worked had jury service not occurred.

33.2  An employee shall nclify the Employer as soon as possible of he date upen which a requirement

for jury service exists. F urther, the employge shall give the Empioyer proof of altendance, the
duration of such attendance and the amount received in respect of such jury service.
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H. PUBLIC HOLIDAYS
34. PUBLIC HOLIDAYS
34.1 Prescribed publlc holidays
An employee shall be entitled to helidays on the following days:

.11 New Year's Day, Good Friday, Easter Saturday, Easler Monday, Christmas Day and Boxing
Day;

3412 The following days. as prescribed in the relevant Stales, Termitories and localities: Australia
Day, Anzac Day, Queen's Bithday, Eight Hour's Day or Labour Day and Picnic Day or a day in
lhe local area which is a prescribed public holiday;

34.2 Public holldays falling on a Saturday or Sunday

34.2.1 When Christmas Day is a Saturday or a Sunday, a holiday in lieu thereof shall ba observed on
27 December.

34.2.2 When Boxing Day is a Salurday cr a Sunday, a holiday in lieu Ihereof shall be observed an 28
December.

3423  When New Year's Day or Australia Day is a Saturday or Sunday. a holiday in lieu thereof shall
be observed on the next Monday.

34.3 Additional public holidays

Where in a State, Territory or locality, public holidays are declared ar prescribed on days other than
those sel out in 34.1 and 34.2, those days shal! constitute additional holidays for lhe purpose of this
award.

34.4 Substitution of public holidays

3441 By agreement between the employer and a majority of employess in the workplace or a
section or seclions of it, an alternative day may be taken as the public holiday in lieu of any of
the prescribed days.

34.4.2 Al the request of an employes. an employer and individual empicyee may agree lo the
employee taking anclher day as (he public holiday in lieu of the day, which is being observed
as lhe public holiday in the enterprise or relevant section of the anlerprise,

A3 An agreement pursuanl to 34.4.1 or 34.4.2 shall be recorded in wriling and be available to
every afiecled employee and the Union.

34.5 Public holidays - penaity rates
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3451  Double time and a half shali be the rate for all work done on New Years Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, Queen's Birthday, Christmas Day and

Boxing Day:

3.5.2  Provided that if any ather day is by Act of Pariament or Proclamation, substituted for any of
the above named holidays, the special rate shall oniy be payable for work done on the day so

subsliluted.
34.6 Rostered day off falling on a public hollday

34.6.1 An employee who by the circumstances of the arrangement of his/her ordinary hours of work is
entitted to a rostered day off which falls on 3 public holrday prescribed by 1his dause, shall be
granted an altemative day off to be determined by mutual agreement between the employer

and the empioyee.

34.6.2 If mutual agreement is not reached then clause 9 - Procedures for the avaidance of industrial
disputes, of Lhis award shall apply.

34.7 Absence bafore or after a publle holiday

Where an empioyee is absent from his or her emplayment on the working day before or after a
haliday or a rostered day off without reasonable exeyse or wilhout the cansent of the smployer, he
or she shall not be enlitled lo payment for such holiday.

35. BLOOD DONORS

35.1 At atime suitable to the Empicyer an employee shall be allowed reasonable lime off during
working hours without loss of pay for the purpose of donaling blood. Where agreement cannot be
reached at a parlicular establishment the dispule settling procedure at clause 11 shall apply.

36. LONG SERVICE LEAVE

36.1 Every employer shall grant lbe entitternents conferred and under the conditions of the relevant
Long Service leave Act in their State/territory as if the terms of the statute wers terms of this
agreemenl. The following amendments shali apply where applicable.

36.2 The following clause shall apply in all states where the applicable legislation has a contrary
intention.

36.2.1 "Where any trade or Public Holiday for which the employee is enlilled to payment under lhis
agreement occuwrs during any period of Long Service Leave taken by an ampicyee the
period of leave shall be increased by one (1) day in respect of hat lrade or public holiday.”

36.3 The definition of Ordinary pay where it appears in any legislation shall be substituled by the
following definilion:

36.3.1 Ordinary Pay - In relation to any employee means remuneration for the employees weekly
number of hours of work calculated at the ordinary time rate of pay and where the emgloyee
is provided with board or lodgings by the Employer, includes the cash value of that board or
lodging
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36.4 For the purpose ¢f wages payable under this clause the ordinary hours of work each day shall be
deemed {o have been 7.6.

PART 8 - TRANSFERS, TRAVELLING AND WORKING AWAY F ROM USUAL PLACE OF WORK

37. FARES AND TRAVELLING TIME

37.1  Where an empioyee goes direct lo a job away from their usual place of employment, all traveling
time reasonably spent in excass of the time usually taken in traveling lo and from their home to
their usual place of employment shall be paid for at ordinary rates on all metropolitan and
suburban work.

37.2  On counlry and interstate work, traveling time outside ordinary working hours shall be paid for at
the applicabig wage rates contained herein, with a maximum of eight hours out of any period of 24
consecutive hours commencing at 8 am. an any day.

37.3 Traveling time on Sunday and holidays shail be paid for at time and a half

37.4 Al fares, board and lodging and reasonable traveling expenses incurred whilsi traveling shail be
paid by ihe employer. Excess fares only shall be paid on all metropolitan and suburban work,

37.5 I so direcled, employees shall present themselves for work on cutside jobs at the usual slarting
time and shall work up to the usual ceasing time.

PART 9 - TRAINING AND RELATED MATTERS

38. TRAINING

38.1 The parties to this agreemanl are committed to intensive (Enterprise} training of employees lo
achieve:

* Higher skills relative to the needs of the Empioyer.

" Muilti-skilling of employees to the level required for operalional efficiency and flaxibility.
* A career path within the organisation.

* Retraining to maintain pre-existing skills.

* Greater efficiency and job satisfaction.

38.2 The lraining requirements of the Employer shall be developed in conjunction with a skill analysis of
employaes, which will have as a specific objective the generating of information for training needs
assessment for individual employees and Lhe Employer's training and skills developmeni program.

38.3 The company supports training designed to promole good industrial relalions and industrial

effictency within industry for union delegates or elected workplace representatives with more than
6 months continuous service.
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38.3.1

38.2.2

38.2.3

38.0.4

38.2.5

38.).6
38.3.7

38.3.8

38.3.9

38.3.10

38.3.11

3a.4

38.5

38,8
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The delegates shall advise the employer of their desire 1o attend a Course, conducted gr
appraved by Trade Union Training Australia Inc at least | menth prior to the commencemen|
of lhe course.

In each eslablishment employing mare than five weekly employees under this agreement,
the Employer may be requested to approve leave in accordance with this clause, subjec! to
the following limitations:

Where the Employer 8mploys less lhan ten employees under this agreement, one
employee may be granted Up to five days leave in any twelve-manth period.

Whera the Employer 8mpioys ten or more employees under liis agreement, two employees
may each be granted up to five days ieave in any twelve-month period.

The granting of lsave pursuant lo this clause shall be subject to the Empioyer being able 1o
make adequale staffing arrangements amongst current employees during the pericd of
such leave.

The Emplayer shall not use this clayse lo avoid an obligation under this clayse.

Leave of absence granted pursuant to this clause, shall count as service for all purposes of
this agreement.

Each employee on leave approved in accordance with this clause. shall be paid all ordinary
time earnings. For the purpose of this clause “"ordinary time earnings” for an empioyee
means the classification rate and superannuaticn which olherwise would have been

payable.

All expenses (such as travel, accommodalion and meals) associated wilh or incuired by the
employee attending a Iraining course as provided in this clause shall be the responsibility of
Llhe employee or the Unian.

An employae may be required to satisfy the Employer of attendance at the course {o qualify
for payment of jeave, unless the employee would otherwise have been entiled lo payment
under Clause 30.3, Sick Leave of this agreament.

An employee granted leave pursuant 1o lhis clause shall, upon requesl, inform the
Employer of the nature of the course altended and their observations on It.

Training courses shall be provided using either Enterprise amployees and faciiities, or
through external sources such as TAF E.

The development of any training requirements and campetency levels wiil be undartaken in
consuitation with the Union and empioyees. The compelency slandards shall be based on
the relevant Nationa! Warehousing and Dislribution Competency Standards.

Employees who agree and are selected from the wark force will partcipate in the delivery
and evaluation of approved training programs aftar having successfully completed
accredited "Train the Trainer” programs.




38.7 Following appropriate consultaticn ar through the establishment of a training committee, the
Empioyer shall davelop a training programme consistent with.

identifying the training requirements of the empioyee/empicyees
identifying Lthrough a skills analysis presen! and future employee training needs identifying
the appropriate training cumculum so as to provide appropriate training, skills and
compelencies [o meet the induslrias competency standards.

3a.8 Employees who agree lo participate in Iraining programmes designed to provide (he of
compelencies and skills for carer advancement may do so on the basis of no extra
remuyneration. This training shall be provided during ordinary hours of work.

38.8.1 Nothing in Clause 38.8 shall allow the empioyer to usa the training of employeas as an
avenue lo avoid the emplayee's cbligation under the Classification Clause 19 or the Mixed

Functions Clause 23.

PART 10 - OCCUPATIONAL HEALTH AND SAFETY MATTERS, EQUIPMENTS, TOOLS AND
AMENITIES

39 ACCIDENT PAY

39.1  The Employar shall pay and an employee shall be enlitled to raceive accident pay in accordance
wilh this clause.

39.2 Deflnitions

For the purpose of this clausa and subject to the terms thereof the words hereunder shall bear the
respective definilions set aut hereunder.

39.2.1 Worker's Compensation Act or Ordinance

The Workers' Compensation Act or Ordinance applicable hereinafter referred lo as the respective

Act means:
" The Warkers Compensation and Rehabilitation Act 1987
&

il Workplace Injury Management and Workers Compensation Act 1598

39.2.2 Injury

For the purposes of this clause injury shall mean an injury oceurring at the place of employment
but otherwise shall be given same meaning and application as applying under the respective
Workers' Compensation Act or Ordinance and no injury occurring at the place of employment shall
resultin the application of accident pay unless an entitlement exists under such respective Act or
Ordinance.

39.2.2{a) Total incapaclty e
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d any other
» but piece or bonus

39.2.2(b) Partlal incapacity

In the case of an employee partially incapacitated withi i
n the meaning of the respective Act means
a weekly payment of an amount representing the difference between, on the one hand, the tolal
mount of compensation paid to the employee during incapacity pursuant to the respective Act for

between the parties) and, on the other hand, the total weekly agreement rate and weekly over
agreement payment if any, being paid to such employee at the date of the injury giving rise to the
said payments of compensation together with or less as the case may be any variation in
agreement rates which would have been applicable to the classification of such employee for the
week in question if the employee had been performing normal duties providing that in making such
calculation any payment for overtime earnings, shift premiums, attendance bonus, fares and
traveling time allowance, penalty rates and any other ancillary payment payable by the Employer
shall not be taken into account, but piece or bonus work eamings during ordinary hours shall be
taken into account.

39.2.2(b)(i) The total weekly agreement rate and weekly abovementioned shall be the same as
that applying for a total incapacity. Where an employee receives a weekly payment of
compensation under the respective Act and subsequently such Payment is reduced pursuant to
the said Act, such reduction shall not increase the liability of the Employer to increase the amaunt

of accident pay in respect of that injury.

39.3 Payment for part of a week

Where an employee receives accident pay and such payment is payable for incapacity for part of a
week the amount shall be a direct pro rata.

39.4 Qualiflcations for payment

39.4.1 Always subject to the terms of this clause, an employee covered by this agreement shall upon
receiving payment of compensation and continuing to receive such payment in respect of a weekly
incapacity within the meaning of the respective Act to be paid accident pay by the Employer who
is/or was at the time of the injury liable to pay compensation under the respective Act, which said
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liability by the Employer for accident pay may be discharged by another person an behalf of the
Employer provided that:

* accident pay shall anly be payable te an employee whilst such employee remains In the
employment of the Empioyer with whomn the employee was employed af the time of the incapacity
and then only for such pericd as the empicyee received a waskly payment under the respactive
Act. Il an empioyee on partial incapacity cannot obtain suilable employment from the Employer
but such altemative employment is available with anoiher empioyer then the relevant amouni of
accident pay shall still be payable,

* provided further thal in the case of the tarmination by the Employer of an employes who is
incapacitated and receiving accidenl pay, such accident pay shall coniinue to apply subject la the
provisions of this clause except in those cases where:

* the termination is due ta serious and/or willfu! misconduct an the part of the employese; or

" arises rom a deduction of liquidation of the company in which case the employee’ entitiement
shall be determined by the appropriate Slate Legislation.

* in order to qualify for the continuance of accident pay on termination an employee shall, if
required, provide evidence to hisfher Employer of the cantinuing payment of weekly workers'
compensation paymenl pursuant to the respective Act,

39.4.2 Accident pay shall not apply to any incapacity occurring during the first three weeks of employment
unless such incapacity continues beyond the first three weeks and then, subject to paragraph
39.4.3 of this clause and to the maximum period of payment prescribed elsewhere herein, accident
pay shall apply only to the period of incapacity after the first three weeks.

39.4.3 Accidenl pay shall not apply in respeci of any injury during the first five normal working days of
incapacity,

39.4.4 An employee on engagement may be required to deciare all workers' compensation claims made
in the previous five years and in the event of false or inaccurate informalion being deliberaleiy and

knowingly declared the Employer may require the employea lo forfeil the enlillemenl to accident
pay under this agreement,

39.5 Maximum period of payment

39.5.1 The maximum period or aggregate periods of accident pay o be made by the Employer shall be a
total of 39 weeks for any one injury as defined in clause 39.2 2 of this clause.

38.6 Absences on other paid leave

39.6.1 An employee shall not be entitled to the payment of accident pay in respact of any period of leave,
or other paid leave of absence.

39.7 Notlce of Injury
An employee upan receiving an injury for which the employee claims lo be entitied to recaive
accident pay shall give notice in writing of the said injury to the Employer and of its manner of

happening as soon as practicable after the happening thereof, and shall provide in writing all other
_ information as the Employer may reasonably require.
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33.8 Fumishing of evidence

39.8.1 An employee who has suffered an injury for which the employee is receiving payment or payments
for incapacity in accordance with the provisions of the respective Act shall furpish evidence to the
Erqplnyar from time to time as required by the Employer of such Payment and compliance with this
obligation shall be a condition precedent to any entitlement under this clause,

399 Medlcal examinatian

Nothing in this clause shall in any way be taken as restricting or removing the Employer's rights
under the respective Act to require the employee to submit to an examination by a legally qualified
medical practitioner, provided and paid by the Employer, or in Victoria paid for by the Accident
Commission or self insurer and if there s a refusal to submit to such examination or in any way
obstructs the same, any right to receive or continue to receive accident pay shall be suspended in
like manner as the right to compensation is Suspended pursuant to the respective Act until such
examination has taken place. Where in accordance with the respective Act a medical referee
gives a certificate as to the condition of the employee and the employee's fitness for work or
specified work for which the employee is fit and such work is made available by the Employer and
refusal by the employee or the employee fails to commence the work. Where the Employer is

39.10 Rademption of weekly payments

Where lhere is redemption of weekly compensation payments by the Payment under the
respective Act of a lump sum the Employer's liabiiity to pay accident pay shall cease as from the
date of such redemplion,

39.11 Civit damages claims

39.11.1 An employee receiving or who has received accident pay shall advise the Employer of any
action that may be instituted or any claim that may be made for damages. Further the
employee shall, if required, authorise such Employer to obtain information as to the
progress of such action or claim from the employee solicitors and shall if required provide
an authority to the Employer entitling the Employer to a charge upon any money payable
pursuant to any verdict to settlement on that injury.

39.11.2 Where an employee obtains a verdict for damages from the Employer or is paid an amount
of maney in settlement of any claim for damages that has been made against the Employer
in respect of any injury for which accident pay has been received the Employer's liability to
pay accident pay shall cease from the date of such verdict. if the verdict for damages is not
reduced either in whole or part by the amount of accident pay made by the Employer the
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employee immediately upon paymeant of such verdict or amount in sattfement shall pay 1o
the Employer any amount of accidenl pay already received in respact of that injury by which
the credit has not been so reduced,

39.11.3 Where an employee obtains a verdict for damages against a person other than the
Employer or is paid an amount of money in settlement of any claim for damages that has
been made against such person in respect of an injury for which accident pay has been
received the Employer liability to pay accident shall cease from the date of such verdict. |f

made by the Employer the employee shall pay to the Employer any amount of accident pay
already received in respect of that injury by which the verdict has not been so reduced.

39.12 Insurance agalnst Hablrity

Nothing in this ciause shall require the Employer to insure againsi liability for accdent pay, nor
shall il affect the right of the Employer to terminale the employment of the employee

39.13 Varlatlons In compensatlon rates

Any change in compensation rales under the respective Act shall not increase the amount of
accident pay above the amount that would have been payable had lhe rates ol compensation
remained unchanged.

39.14 Death of employee
All rights to accident pay shall cease on the death of an employee
39.15 Dispute

In the event of any dispule arising as to (he entitlement of an employee to payment of accident pay
In accordance with lhe provisions of this agreement Ihe matter shall, if any party to this agreement
S0 require, be referred to the Board of Reference.

39,16 Safety regulations

Without prejudice to the terms of this clause the Union shall yse its best endeavours o have its
members carry out all statutory and other regulations applicable 1o the employment of such
members and to further carry out any orders relating Ig the preservation of safety given by or on
behalf of the Employer or its members,

40. CLOTHING, EQUIPMENT AND TOOLS

40.1  Uniforms will be issued tc Permanent Employees in areas where it i & requirermnant of tha
Company to wear uniforms. Where a uniform has been provided it must be worn during work hours.

40.2 Uniforms are to ba maintained in a clean and respectable condition,

40.3 The Employer shall provide the lollowing ilems of clothing {or any variation thereto, as determined
by the consuliative commiltee) to those employees required by the company to wear a uniform:
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40.4

40,5

41.

41.1

41.2

42.

42.1

* Five {5) Shirts - the employee shall have a chaice between dress type shirls and T-type shirts;

" Four (4) pairs of trousers - the empiayee shall have a choice b
trousers: play Ve a choice between long and short legged

* One (1) cap:

* One (1} akubra type hat; and

" One (1) pair of salety boots or shoss,
Uniforms will be replaced on a new for oid basis.

Ali toois that employees are required o use in the course of heir work shall be provided by the
Employer.

FIRST AID
Flrst Aid

In each place where employees are regularly employed the Employer shall provide and
continuously mainlain at a place or places reasonably accessible to all employees, a first-aid oulfil,
consistent with the requirementls of lhe OHS code of conduct in the relevant state.

An employee, on being requested by the Employer to obtain First Aid Attendant qualifications (St.
John's Ambulance Slandard or equivalent), shall, on attaining such qualification, be reimbursed by
the Employer for the costs of approved books/manuals and other approved out of pocket
expenses associated wilh attending the first aid course.

AMENITIES

Personal Effacts

Reasonable compensation shall be made where, in the course af the work, spectacles or hearing
aids are damaged or destroyed. Provided, thal this clause shall not apply when an employee is
entilled to Worker's Compensation in respect of the damage.

42.2 Washing facilitias

42.2.1 The Emplayer shall provide and maintain adequate washing facilities and where necessary and

practicable, hot water shall be supplied.

42.2.2 Wash basins with adequale suppiy of hot and cold waler.

42,3 The Employer shall provide boiling water for the use ol employees at meal limes.

424 Lockers
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The Employer shall provide a suitable locker which, where practicable, shall be full length for each
employee. .



42.5 Seating accommodatlon

The Employer shall provide employees with suilable seating accommodation at their place of work
where it is practicable {0 do so.

PART 11 - AGREEMENT COMPLIANCE AND UNICN RELATED MATTERS
43. FREEDOM OF ASSOCIATION

43.1 Consislent wilh the provisions of Lhe industnal Relations Act 1896, the employer recognises and
supparts lhe righls of employees covered by this agreement to:

« Join the Unian
= Exercise all rights pertaining 1o their membership

43.2 The employer agrees to take all reasonable steps to assist and encourage employees to exercise
these righls. In particular:

* New employees will be advised that the employer supports the Unions' presence in lhe
workplace, are provided with @ union enrolment card and introduced Lo the Unian workplace
delegate upon commencing work;

+ Employeas who join the Union will be enlitled 1o have their membership feas deducted from their
pay and forwarded 1o the Union by the employer.

44, AGREEMENT TO BE EXHIBITED

A copy ol the agreement shall be provided lo all new employees covered by this agreement
displayed by the Employer on the business premises in such a place where it may be conveniently
and readily seen by employees.

45. RIGHT OF ENTRY

45.1 A duly accredited representalive of the Union shall have the right to enter the Employers’
establishment to inspecl recards and during the mid-day meal hour lor lhe purposes of interviswing
employees on legitimate Union business on the following condilions:

45.1.1 Prior arrangements have been made with a representative of the Management in order to obtain
admittance lo Lhe lacility concemed.

45.1.2 That interviews with ermployees shall be in mess or dressing rooms or another appropriale place
during crib or meal pericds,

45.1.3 Upon conclusion of business the visiting Union official shall immediately leave the premises

45.1.4 Thal a visiling Union official shall not hinder or obslruct employee in the performance of their
activities.
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45.1.5 That employees for whom Mess rooms are provided must not be prevented from entering, using or
femaving in the mess rooms during meal or crib times.

46. EMPLOYEE REPRESENTATIVE

46.1.1 Delegates

The employer recognises the Union delegates who are slected by lhe emplovees as the on-site
representatives of the Union.

46.1.2 Delagates on-site business

Delegates will be allowed, subject lo prior notification to their Supervisor, reasonable paid time to
conduct on-site business including recruitment with workars,

46.1.3 Delagates off-site business

In addition, delegates will be allowed réasonable lime off the site on Union business wilhoul loss
of ordinary pay, by prior agreement with the employer. This agreement will not be unreascnably
withheld.

46.1.4 Union membeiship

The Union will be given reasonabie opportunity lo recruil new workers as members.
Accordingly, adequate time will be allowed for the delegates to discuss Union matters with new
workers as soon as praclicable.

43. SALARY DEDUCTIONS

48,7 Upon written authonisation by an individyal employee, the Employer wiil make payment deductions
from the wages of the employee and forward such deductions in accordance with the written
authorisation.

43. NOTICE BOARD

43.1 The Employer shall permit a notice board of reasonable dimensions to be elected in a prominent
position at the establishment so that it will be reasonably accessible to al| employees working
under the agreement. Accredited Union representatives shall be permitted to put on the notice
board formal Union notices signed or countersigned by the representative posting it. Any Union
notice posted on such board not so signed or countersigned may be removed by an accredited
Union representative or by the Employer.

30. TIME AND WAGES
50.1  The Empioyer shall keap time and wages records showing the nama of each employes, the hours

worked each day, and the wagas and overlime paid each weak. The lime and wagas record shail
be open for inspection to the said accredited representative during lhe usual office haurs, at the
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Employer’s office, or other convenient place. Only one demand for such inspection shall be made

unlasy the Secetary of the Union suspecis that a breach of this agreerment has been committed.
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