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Penford Ausiralia Lane Cove Enterprise Agreement 2001 Page |

INTRODUCTION

The Enterprise Agreement shall be known as the Penford Australia Lane Cove Enterprise
Agreement 2001 (the Agreement),

The Agreement is established for tha purpose of increasing the efficiency and productivity of
the business and, in rewm, to allow for more securs employment and improved remuneration
for employees who refleci these achievemnents.

The parties are committed 10 a process of continuous improvement at the Company which will
be assisted by enterprise-level consulation and co-operation berween Lhe parties o enahle the
Implememation of flexible work practices within the scope of the Agreement

PARTIES BOUND

For the purpose of this Agreement the Company and the Unians {as defined) are the partisz 10
this Agreement:

"Company" means Penford Australia Limitad, 70 Epping Road, Lane Cove.

Regisicrod
Enterprise Aprevment

The "Union/s" means:
(a)  National Union of Workers NSW Branch (N Uw)
(b)  Ausiralian Workers Union (A WU):

(&}—A%MMHMHMMMHW-
OPERATION AND DURATION

Industrial Registrar

The Agreement shall commence rom | December 2001 and shall remain in operation for a
penod of 2 years.

EXISTING AWARDS AND AGREEMENTS

(2}  This Agreement is in complete substitution for and excludes the operation of the Starch
Manufacturers (Stare) Award, the Metal and Engineering Industry (NSW) Award, the
Draftsmen, Planners, Technical Officers (State) Award and the Electricians (State)
Award and any award or indusiial agrsement that rescinds or repiaces any such awards
dunng the life of the Agreement.

(b)  Furiher, this Agreement replaces and rescinds all and any agreements and practices
previousiy entered into or arranged between the parties at the site, including the previous
agreements known as the Starch Ausiralasia Lane Cove Enterprise Agreement 1997 and
the Starch Australasia Lane Cove Enterprise Agreement 1999,

(c) The exclusion set out in (a) above wi]l cease t0 operaiz In the evenrt of cancellation of this
Agreement. At rthis nme tha above mentioned awards will agamn have apphcation,
£ 4 PP

subject 1o any further agreement reached berween the parties.

(d} The Weekly Base Raizs of pay payable to employeeas covered by this Agreement shall
not be reduced as a result of the nominal fife of this Agreament expiring.

SACHems\Pen 101\ Pen 101030202040 1e.do




Penford Australia Lane Cove Enterprise Agreement 2001 Page 2

5. AGREED AIMS & OBJECTIVES
The Primary aim of the panies is to establish an Enterprise Agreement that will create an
industrial environment ar the sile in which the management and the employees (with the

support of their unions) will co-aperatively work o improve the safety, quality, efficiency and
profitability of the businass,

To achieve this primary aim the panies agree to achieve the following objecrves:
(a)  Replace the site’s fourth Enterprise Agreement with this new Agreement.

(b)  To continue with and provide full commitment and support 1o company objectives
related to continuous improvement in raspect (o:

. Registered
* Occupational Heahh and Safary; Enterprise Agesment
! se Agesr
* IS0 (gualityy;
“rial Registrar |

*  HACCP (food safe1y).

i e |
{c) Deliver to employees in accordance with Clause 8 a si gnificant improvernenc in wages,
allowances and superannuation by way of annual adjustmenls (o the base rale, in retm
for the employees input 1o achieve improvement in quality, efficiency and profitability.

(d) Promore leamwork in a co-operarive workplace through better communication, sharing of
rdeas and active consultation and improvemenl in decision making.

(e} Conlinue the OTZOoINg Cross-raining and developmant se as to achieve a work siie of
multi-skilled employees, This will allow the business 1o bes! wlilise the employee's
abilities and enhance their chances of advancemnent and employmenl secunty.
Employees agree to perform uny Lasks that they are compelent and properly skilled 10
perform.

(£ While the parties recognise that some chan ges have already taken place ac the site under
the previous enterprise agreements which have lead (o improvements in efficiency, the
employee parties undemake under this new Agreement that they will further assist in
achieving these objectives by:

* Supperting the development and implementation of and providing ongoing suppaort
for the changes outlined in Clause 7 "Specific Changes to be Introduced by this
Agreement”,

* Co-operating with the implementation of a process of conlinuous improvement
through workplace consultation and idemtification and implementanon of additional
changes to currenl work praciices as a result,

(g) During the life of this Agreement the partics underlake nor to pursue any claims or take
2ny acuions that would lead 10 additional costs 1o the business.

S5ACHentsPea | 01 \Pen 101030202040 1¢.doc
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WORKPLACE CONSULTATION AND WORK PRACTICE CHANGE o

Set our below are consultation arrangements agreed to betwaen the parties that will anhance
measures intended ta achieve gains in productivity, afficiency and fexibility at the site during
the life of the Agreement,

6.1. Enterprise Consultatlve Committee

(2} An Enterprise Consultatjva Commiuee (ECC) is established af the sire.

(b)  Through the ECC the Company and 1he employees will consulr collectively with
each orher.

{¢c)  The Company, ihe Employees and the Unions wil] sepport the ECC's activites and
i[s outcomes,

(d) The ECC will be responsibie for oversesing the implementation of this Agreement
at the site and 1o ensure that 1he agreed Aims and Objeclives are achieved.

(e) The panies, through censultation by the ECC, will review the constitition of the
ECC where it would be NEcessary to do 8o [0 achieve the Aims and Objectives of

the Agreemeni.
6.2, Workplace Flexibilit ¥y and Changes to Work Practices

(@) The Company, the Employees and the Unions are committed to the flexible
application of the terms and conditions of employment set out in this Agreement in
order to improve the productivity, efficiency, profitability and the competiliveness
of the Company. The employee parties accept that, subject to the provisions set out
below, the final decision on policy issues at the site is the responsibility of the
management of the Company.

(&) The achievement of the agreed Aims and Objectives and the flexibilities referred 1o
above will be assisted by the introduction of changes in work practices in
dccordance with the procedures sat oui below,

(i} Flexible Application of Existing Provisions

(1) If a proposed change ffects only a small number of Employees and a)]
of the effected employees are involved in reaching agreement on a
Proposed arrangement, then the outcome as agreed by the majority of
the employees concerned will be implemented following advice of the
agreement Lo the ECC for its information,

(2)  If 2 propossd change eifects more than a small number of emplovees or,
In any case, if the proposed change is in relation to & matter that the
ECC regards ag appropriate for it to deal with, then agreement on the
issue will be reachad through the consultative processes of the ECC.
The agreed change shall then ba appropriately recorded and
implemented. The Company recognises that any member of the ECC
may seek the Union's advice and assistanza On the marters under
consideration.

SHClents\Pen | Q1 Pan 10 10302020401 c.dge




Penford Australia Lane Cove Enterprise Agreemeni 200! Pape 4

(3}  These procedures wiil ensure that the work [raclice arrangements a lhe
site will be implemented in a way that best suits the parties directly
affected.

(4)  Any agreement reached shall not adversely affect the health and safery
of the employeas within the meaning of the State legislalion,

ity Changes ra Existing Condirions Requiring IRC Approval

In circumstances where the implementation of the ECC's decision would
necessitate formal recognition by the Industrial Relations Commission of
NSW{IRC) either by way of a consant variation to this Agreement or a
further Centified Agreement the following procedures shall be followed:

(1) All employees will have the proposed change explained to them and
will be givan a regasonabla Opportunily to consider its effect,

(2} A vote will then be conductad on the issue. Where agreement is
genuinely reached with the majority of emplovees concemed the agreed
arrangement shall be commitied 10 writing,

(3)  Before any arrangement is signed and processed further in accordanee
with this clause, the proposed arrangement shall be forwarded in
writing by the BCC 10 the State Secrelary of the relevant Union or
Unions.

(4)  The Union shall not unrcasonab! ¥ withhold consent 1o the arrangements
agreed upon.

(5)  If no panty objects to the arrangement, then a consent application shail
be made to the IRC 10 have the arrum gemenl approved i accordance
with the requirements of the Act.

Should a dispute over a matter that is bafore the ECC nat be able to be
resolved it shall be dealt with in accordance with the procedures set owt in
Step 6 and onwards of the disputes procedure set out in Clause 27 - Disputes
Procedure of this Agreement.

The ECC shall act 10 resolve any dispuies arising from the inte
and/or fmplementation of the Agresment.

Registered |

Ente Agres
7. SPECIFIC CHANGES TO BE INTRODUCED BY THIS AGREEMENT BOSe Agrement)

I
| Industrial Registrar
7:1. The Restructure of the QC Laboratary, ||| U

The restructure of the QC Laboralory will proceed unce technical issues involving the
new viscograph technology are rasolved.

It has been agreed berween the parties that the following will (ake place:
{a) The QC Lab Technicians positions will be made redundant,

(b)  Provisions of the EA regard ng QC Laboratory Technicians will cease to operaie

S TiemsPen] 01'Pen i) 030202040 .o




Penford Australia Lane Cove Enterprise Agreement 2001 Page 3

and shall be removed from the EA al that time.

(e} The Modified Starch Qperators will undertake the necessary tests 0i the process to
ensure that the product is within the specifications as outlined jn the Quahry
Specifications Manual,

(d) The testing of finishad goods will be conducted by new graduate qualified
Laboratory chemists empioyed as staff on a day work basis but covering the seven
day operation.

(e} This process of changs will Lake place over a tmetable of approximately l-vear
duration. During ths year the Modifjed Starch Operators and Utility Operators
will train {0 achieve the nacessary skills needed 10 perform the asks asked of them.
The QC Lab Technicians will be made redundant during the timetable period on
the basis of approximately ] a1 3 months, 2 at 6 months and the final person ar |2
months. The commencement of the 1-year period is dependent an the vi scograph
program being undertaken by R&D.

() The Prege]l Operaior will underake the necessary Lests on his production shift so as
[0 ensure that the basic parameters of the product specificauon are met in the
finished goods. The Lest known as the Brookfield is not envisaged to be part of this
operalor lesting routine.

{g) The gross pay of the P35 Utility Operators and the Modified Starch Operators will
be increased by $33 from |* February 2002 and by a further $35 as and when they
are proven o be able o demonstrate the necessary compelencics o perform the
tasks associated with this restructure. 1 is proposed that this classification would
then be known as P6 and this would be a stand-alone classification wilh no
relerence to other pay classifications. As part ol this process the P6 rate existing

prior 1o the commencement of Lhis Agreement, which has na application to =

employees at the site, will be rernovad. g & r
I T3 =& '-.r;.

4 Ol |
(h)  The gross pay of the P4 Rolls Operators will be increased by $33 when the | P Eu f |
necessary skills can be demonstragad, i3 § = |!
-
7.2. Absorplion of the Position of Corn Intake Operalor. b= & 2 |
£ £
= = |
(a) The Propoesal; |l—_-—_____:

The sub eam in the com processing comprised of the Wet Mill Operator, Co-
products Operator and Evaporator Operator have in the past tended 1o work as
individuais rather than close togather as in the case in the modified starch area. It s
proposed thar these three people on cach team become more closely linked together
to cross train and 1o assist each other in the day to day operatton of the respeclive
plent and equipment. Asa closely linked and cross-trained ream they will be able
10 take over the wetghbridge and the com inake, The positien of Com Inrake
Operator will be made redundant. In consideration of this proposal the three
positons, which are currently P4 classification, would, as skills are acquired
become the “new” P35 classification.

{p} The agreement:
It has been agreed (o pul this proposal on hald until after the proposed capital
expendiiure on wet feed and pregel is complsted. At that time a comprehensive
siudy of all job loadings will be undenaken with a view of rationalisadon.

S hents\Pen 101 \Pen] 1032020401 c.do




Penford Ausialia Lane Cove Emerorise Aurecment 200 Page 6

7.3, Rell Dryer Operator Tips Tzilings/Offcode

Previously a casual employee had been engagad ta carry out the task, amongst orher
duties, of taking tailings and lipping them into a reactor tank. The parties have agreed
that tipping will be undertaken on an allowsanca Dasis by permanent employees. The
allowance will be at the rate of $10 per tonne tipped.

8. WAGE RATES AND INCREAS ES
B.1. Wages
Subject to the pravisions of Clause 12, Seven Day Shift Roster - 12 Hour Shifts and
clause 13, Five Day Shifts and Rostered Callouts by Electrical Employees, an adult
employee of a classificalion specified in APPENDIX A hereof shall receive 2 rate of pay

lo be known as the Weekly Base Rate (Weekly Base Rate) as set out below-

(@) Produoetion Employees

Level Non Shift Production on
As at 1/124200] Empioyees Shift
without first 4% of Weekly Base Weekly Rage
NEWw agreemen| Rate* Rate*
$ $
Pl 64545 704.11
P2 730.35 137.11
P3 747.29 774.69
P4 F7304 B01.3]
P4 Pregel Plani N/A 013 (**
P35 §15.07 845.00
P& Nig 3453.00%=%

*  Includes $4 x 5 = §20 Disability Allowance except Level Pl
The weekly rates include a $25/week Mobility Allowance.

** The P4 Pregei Plant rate to be P4 plus $19.22 for Quality Control Procedures
skills as per Clause 7.1(f) and (h) to give 4 gross increase pay of $35 ner
week.

*** The P6 Shift rate 10 ba PS5 plus $38.43 far Quality Conrrol Testing Procedures
skills as per Clause 7.1(g) to give a gross increase pay of 570 per week,

(b} Maintenance Employees

Level Weekly Base Rate*#w=

CI1 773.04 e SBC |
Cl0 BE2.97 i Cateriise -;_.:—_.:'.-:n:i
9 935,52 -
8 967.81

C7 101049

Cé {052.9]

**%= Includes S4/wk Spectal Allowance
SAClients\Penl0]\Pen] 0L03%0202020 1. doc
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The weekly rates include a $25/week Mobility Allowance,

{e) LaburatnryEmplo;.'ees

Classificetion Weekly Base Rateth#sx
L
Technical Offjcer - Year F80.55
| &2
Technicel Officer — TiA 102615
209

Technical Officar - L/H |

"EES Includes 34 x 5 = §20 Disubility Allowance
The weakly rares include a 323 week Mobility Allowance.

Roginte s q .

En terpr{:sue Apgreement

Industria) Ragistrar

(d} Apprentices

% of the Weckly Base Rate
C10 Rate
b
1" Year 44 358.30
2™ Year 57 503.29
3rd Year To 671.72
4ih Year B3 17701

8.2, Wage Increases under Enterprise Agreement

The Weekly Base Rutes of Pay prescribed by this clause shall increase by 8.0% over the
life of the Agrecment.

The increases shall he paid as follows:

* Anincrease of 4.0% 1o take effect from the firsr pay period commencing on or after
I December 2001,

The increase will be made upon certification of the Agreement by NSW [ndustrial
Relations Commission and will be back-paid 1o | Decamber 2001,

* A funher increase of 4.0% to take effect from the first Pay period commencing an or
afier 1 Decernber 2002,

8.3, Lump Sum Payments for Excess Productivity Gains

Productivity improvements shall be measured at the end of each 6 months in accordance
with Clause 9, Productivity Bargaining, to assess whether employees shall be entitled 1o
& lump sum pavment for any excess productivity gains. If less than the required
productivity improvement has been achieved the productivity short fal] will be owed 1o
the Company. If more than the productivity requirement s achieved the employees’
shall be paid a lump sum in accordance with clause 9.4, Any shortfall in productivity
snall cease to be owed 1o the Company at the end of the Agreement,

The produetivity-basad [ump sum paymenis wil] ba paid | month after the eng of the
measurement pesod, allowing 4 weeks for assessment and calculation,

The emplovee parties dEree (o review the Productivity Marrix after an tnitial 12 manth

S:HCIians'&PenJGHPcnlﬂ] (30202040 0. doe
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periad so as to
(a) Ensure productivity IMProvements are being achieved and monitored:

(b}  Adjust the Marrix 10 take inro account both the first and second stage wage
incraases includad in the Agresment;

()  Review the measurement items used in the Matrix to determine jf they should be
altered or added o 50 as 10 ensure the effactive operation of the Matrix as a
measurament (oo!, £

ERr At snent !

PRODUCTIVITY BARGAINING |
The panies 1o the Agreement are committed Lo a process of productivity bargaining based on
consultation which will bring abour improved efficiency and produclivity at the site, Funber,
the partics are committed 1o an objective measurement of productivity Lo determine if
improvements have been achiaved and the sharing of the improvements between the Company
and the employees on a regular basis.

9.1. Deflinition of Productivity

(a)  For the purposes of this Agreement, *'productivity' js defined as an improvemen|
tn efficiency. This must be 2 per improvement at the site such that an ¥ llem, whilst
providing an improvement in any one arca. does not creale a {oss in another area,

(b)  For the purposes of this Agreement, improved efficiencies relate to those achievad
changes to which the ¢mployees have made a direct contribution. Changes arising
from capital expenditure. for which the Company takes the risk and which requires
a reasonable return on the funds invested, do not necessarily count as a productj vity
improvement. It is acknowledged that where capital expenditure requires changes
in work methods and/or in the numbers of employees and the changes are of a
nature that enhances the investment, it could qualify as a productivity
improvement. It is further acknowledged that in circumstances where the
anticipated improvements or sel criteria of a capital expenditure program are
exceeded and employees have contributed to this excess achievement, the excess
would qualify as a productivity improvement. The ireatment of improved
efficiency arising from major capital expenditure is to be agreed upon by the
Enterprise Consultative Committee on each occasion in advance,

9.2. Measurement of Improvements

The commencement date for Mmedsurement 1s the operative date of this Agreement. The
parties acknowledge that Total Quality Management (TQM) does not itself create or
bring about improvements in productivity but rather is a 100l which may assist in the
measurement and demonstration of any improvements. The items to be measured will be
agreed by the Enterprise Cansultation Commirtee. The items to be measured will be et
outin an agreed Productivity Measurement Matrix, The starting point and rhe progress
of improvement will be reliant upon the implementation of agreed changes at the site.
The improvements shown should ba capable of independent audit, and be audited, prior
to confirmation of the result,
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9.3.  Monitoring and Assessment

(@} The Enterprise Consultaiive Comm:ise will undenake the role of MORitoNng
PrOZress in accordance with [he measuremen:s and wargels sel.

(b}  Each six months the Enterprise Consuliative Commistes wiil ass5e85 (e exien: of
measered change for the purpose of the shara éistribution of any eains,

9.4, Method of Distribution of Gains

ta}  Where the Productivity Measurement Matnix shows a productivity ‘neraase ovar
and above the agreed minimum largels the gain wiil e shared between the
Company and the emplovees as follows:

Productivity gains related directly 1o employees’ contrbution
- 30750 distriburion.

Capitai expenditure-related productivily gains - whare the anticipated
IMProvements or sel criteqia are cxceeded. 1he EXC2ss 1o which employees have also
conrbuted

- 30450 distnbution,

(6)  The employees’ productivity gain share for a 6 month period will be distributed in
the form of a single lump sum Payment, payable to employees in the next week
following the E.C.C.’s agreement on the assessment. This payment shall not result
ID @ny increase 1o the employecs' Weekly Base Rate.

95, Roleof Enlerprise Consuliatlve Commiltee

The Emerprise Consultutive Commiges will develop proposals for productiviry
bargaining projects setting out:

F, . :"""'"d

*  Facrors (o be measured I" ) -
| "'j'|||-1. B "‘Ii--\::l.'r ment !

*  Proposed meuns of measurement
* Targeled improvement levels of performunce . I
* Time considerations

as part of establishing und uhlising the Produciivity Meuasurement Marrix.
10. ALLOWANCES
[n addition to the rates of pay preszibed in clause 6 the feilowing allowancas PTOvISIOns apply:
10.1. Mobility Allowance

A mobility allowanca of $23.00 per week ts incorporated into the weeklyrales of pav el
ourin Clause 8 of all emplovees (other than aparantices} in consideration for their
wiliingness 1o parform any wark requirad to be done on the site that < within their
compelency and skijl.

10.2.  Disability Allowance
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(a) A disability allowance of §4.00 per iy was previously paid to production
emprloyees and laboratery employees. This uilowance s incarporaled ino thas
weekly base rates as sel ol in Cluuss 8,

(b3 This sllowance is no payable to maintenance employees as an increase in
overaward puymenis was previously granted to such employees 10 compensate
e for ail disabilisy circumstances on the site that warrant the payment of the

aflowanee

(¢} The disability benefits now included 1n weskly hase rates replaced the previously
existing disability allowsner, dust gMowanee ard wet allowence applied al 1he site.

Special Allowance

A 34 per week Special Allowance is included i the rutes prescribed by Clause § for
mainlenance emplovees in ey of any special raies.

First Aid Allowance

An employee appointed by the Company as a first aid attendant who has been trained to
render first aid and who is the current holder of a cenificate issued by St. John's
Ambulance or some other similar body shall be paid an additional amount of $12 per
week. Such amount shal] be payable during periods of paid leave but shall not be taken
into account in calculating penalty rates. The Company shall not be required to make
such an appointment. This allowance shall be adjusted by the percentage (%) increasss
for wages set out in Clause 8.1 and from the sume operative daies,

Boiler Allowances

l_-'f:u Botler Ceriificate Allowancs
An empioyee who helds a current boiler certilicate and who is willing 10 atiend
boilers while 0a hissher shift shal) be pard a Boiler Centificare Allowancs of $16.70

| per week

®)  Boiler Auendunce Ajlowance
Quaiified emplovess required to attend boilers on g shift shall be puid 2 Boiler

Attendance Allowance of §3.50 par shiit,

Meal Allowance

Employees shal! receive 2 maa| aliowance of $6.85 for each shif; worked. This allowance
snall be adjusted by the pereentage (%) increzses for wages sat out in Clause 8.2 and
from the same aperative dates.

Qualified Supervisor Cerrificate {Electrician) Allowance

An electrical tradesperson who holds a Qualified Supervisor Certificate shal] be paid an
additional allowance of $21.90 per week. The allowance shal) be paid for all purposes of
the Agreement. An employee paid this allowance can be called upon by the Company
either to perform low to medium voltage circuit wiring work in accordance with the SAA
Wiring Rules which, because of this qualification, does not require inspection and
@pproval or to supervise the work of other electricians in their performance such work.
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11. TEAMS-BASED SYSTEM OF WORK - SEVEN DAY ROSTER

(2}  As part of tha operation of the seven day roster sel our in Clause 9, employees invalved
will be requirad to wark in gccordance with a teams based system of work organisation,

(b)  Teams should regularly meet during work rime to review the effectiveness of their
operation and 10 resolve problems and issyes that arise during day to day cperations,

(¢)  Each year there shall be 4 x 4 hour team meetings (j.e, every three months) held outside
employees ordinary working hours. These quarterly team meetings will be used for
reviewing team performance, ramning etc. All team members are required 1o attend
quarterly team meetings and there shall be no additional payment for attendance.

(d)  As part of the 2001 Agreement, the employees recommir themselves o attending at
Team meelings and thereby secure the continued {9 paymenl pranted in the 1999 EBA

4s compénsatjon.

(e)  Anemployee's absence from a team meetin g without reasonable excuse will constitute
unsatisfactory conducr under Clayse 26, Disciplinary Procedure, of this Agreemenl and
will be dealt with in accordanca with the disciplinary provisions of thar clause.

(N Teams Sieering Group
A Teams Sieering Group will be formed 10 determine policy issued for the operation of

the 1eams.

{(g)  Manning Reduction and Lump Sum Payment
As par of the imtroduction of the leams based workplace, 1here will be 4 mannmg

reduction of one person on each of the faur shifis.

The savings shall be calculated on the basis of a reduction of four shifiwork employees
an classification P4 working in accordance with Lhe projected roster over a [2 month

period.

Each of the identified employees shall receive a share of 100% of the savings as a one-off

lump sum payment resulling from the manning reduction. == memw
Rawrigiord

| Frterprize Agrevment i

12. SEVEN DAY SHIFT ROSTER - 12 HOUR SHIFTS
i Iniustoal Kaglstrar 1
I

12.1. Operation - I

(a) This¢lause shal! appiy to those amployees working twelve hour shifis on the basis
of a seven day continuous roster,

(b)  This clause and Clause 11, Teams-Based System of Work - Seven Day Roster,
shall be read in conjunction with the other clauses of this Agreement. However,

where there is any inconsistency between the provisions of clauses 9 and 10 and
those preseribed elsewhere, the terms of clauses 9 and 10 shall apply.

12.2. Extension of Seven Day Shift Roster

In some non-production areas of the site employees do not work on the hasis of a 12 hour
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shift/ seven doy continuous roster, Through the flexible application of this Agreement,
those arcas may change 10 seven day continuous running 1o meat the needs of (he
business by agreement barween the Company and the employeas concerned through the

process of workplace consultatian.

113, Roster

The agreed seven day shift rosier is a pwelva hour "2,2,4" shifl arrangement averaging 42

hours per week.

An example of such a roster, which can be changed at any 1ime by agreement through
warkplace consultation, is set out in APPENDIX D of this Agreement.

12.4. Seven Day Roster - Wages, Hours and Orertime

(a) Employees working the seven day shift rosier will be paid the Seven Day Roster
Waipe (Seven Day Rosler Wage). The Sevan Day Rosler Wage incorporates the
payment, or prepayment as the case may be, of the following componenis

(XGi)(iIv)(v) and (vi):

(i) Ordinary hours of wark
Ordinary hours of work are made up of several parts:

(1) The employees' ordinary hours of work shall be based on an average of 38

ordinary hours (Ordinary Hours) per week.
(2} Crdinary hours of work Monday 10 Friday are paid at single ume of the

Weekly Base Raie;
(3)  Ordinary hours of work on Saturdays are paid ar time and one half of the

S Weskly Base Rate:
P {4} Ordinary hours of work on Sundays are paid at double time of the Week(y

E Base Rate;
i (3)  Ordinary hours of work for each day are calculaled as:

8 weeks (38 hours divided by 28 shifts.
This is equal 1o 10,857 ordinary hours worked each day.

1 : (1) Overtime which is incorporated into the 12 Hour Shift
TS, Each 12 hour shift shall consist of 10,857 ordinary hours per shift. The

remaining 1.143 hours of each shift is overtime, Paymeni for such overtime
has been calculated at the rate of time and one half of the Multi Purpose Rate,

(i) Annuz] Jsave, Including [ 7.5 days znnual leave cover,

{iv)  Annual lezye loading.

{v}  Shift allowances

The shift allowance is calculated to be an averaged amount of 10% per shift
of the Multi Purpose Rate,

(vi})  Crib and meal allowancas.

(b}  Overime Worked Beyond Rosterad Shifis

SACHems\Pen )\ Pen 0103402 020201 e. doe
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All work done outside the shift roster shall be overtime and shall be paid for at the
rate of time and one half far the first two hours and double 1ime thereafier of the
Weekly Base Rale.

12.5, Annual Leave

(a)  Employees will be emitled to 5 weeks annual leave (190 haurs) DEr annum paid at
the Multi Perposs Rate,

(6]  17.5 days "annual leave cover® will be prepaid and shall b caleulated at the rate of
time and a half for the first 1wo hours then 1G hours al double time of the Weekly
Base Rare.

¢} An Annual Lagva Loading of 17.53% of 190 hours at the Multi Purpose Rate will be
paid on a pro-rarz basis,

(d)  Under the teams based work system "annual leave cover” wil be provided by
12ams closing ranks and using “call-ins” only as a last resort. In the event that
employees are called in to covar annual leave, all efforts should be made by the
[eam 1o ensure 2 fair distibution of such work within the team.

12.6. Sick Leave

(a) During their first year of service employees shall be entitled t0 43.425 hours sick
leave (3.6shifts x 12 hours). During their second and subsequent years of service
employees shall be entitled to 86.85 hours sick leave per annum (7.2 shifts x |2
hours). Payment of sick leave shall be at the Multi Purpose Rate.

(b} Under the wcams based work system "sick leave cover” will be provided by 1eams
¢losing ranks and using “cail-ins” only as a last resort. In Parucular, i1 1s agreed
thal:

{i)  Where one employee in a teamn is absent on sick leave, the team shall clase
ranks and provide sick lsave cover for thal employee; and

(1) Where more than one employee in a team is absent on sick leave, the team
shall assess the current situation and the production requirements of the
business and where ever possible will close ranks and provide sick leave cover.
Where it is not possible to close ranks and is considered necessaryfomeet
production requirements, a call in may be arranged. i — |
12.7. Workers' Compensation

fa}  Workers' compensation pa¥mCnts wili be basad on the Multj Purpose Rare,

(b)  Under the tsams based work system “workers' compensation caver” wil] be
provided by 1eams closing ranks and using "cail-ins” only as a last resor,

128, Recommlttment

A5 part of the 2001 Agresment the ¢mployee parties recommit themselves 1o the proper
application of the provisions of 12.53,12.6 and 12.7.

S:\Clients\Pen |0 1\Pent 0} 00202040 ¢.dae




Penford Avstralia Lane Cowe Enterpriss Agreement 2001 Pagz 14

12.9. Public Holidays

{a)  Anemployse wha is rosierad to work on a public holiday and actually warks shall
be paid time and a half at Lhe Weekly Base Rare over and above the normal paid

hours,

(bl Anemplayee who is rostared 1o work on a public haoliday and does not aclpally
work shall be paid 10.857 hours at the Multi Purpose Rate pius shift allowance,

{c)  Anemployee who is rostered off on 4 public holiday shall be paid 7.6 hours ar the
Weekly Base Raie,

12.10. Continuation of 4% Shift Wark Premium

Production employees shall cominue ta receive lhe 4% premium previously received by
Production shift workers,

12.11. Crib Breaks

(a) Employees shall raceive 1 crib paymenl of 45 minutes at the employee's Wazkly
Base Rate for the shift being worked.

(b)  From the commencement of the seven day rosler packers are 10 be paid the crib
allowance,

12.12. Meal Allowanece

Employees shall receive the meg| allowance set our in subclause § for each shifl worked.

12.13. Weekly Base Rate

The Week!y Base Rates are sat out in clayse 8, Wage Rates and Increases.

12.14, Multi Purpose Rate

The Multi Purpose Rate (Multi Purpose Rate) is used to calculate certain entitlements of
employees on the seven day shift roster. The Multi Purpose Rate is the average of the
ordinary time (10,857 hours per shift) worked at di Fferent rates on weekdays, Sarurdays

and Sundays over the roster cyele,
{a)  Calcularfon of the Mulyj Purpose Rate

The Multi Purpose Rara is calculated as follows:

* 28 x 12 hour shifis worked in un § weak cycle. This equals 336 hours or 42
hours per week,

*  Bweeks x 38 ordinary hours = 304 hours,

* 336 hours - 304 hours = 32 hours

® 32 hours =8 weeks = 4 hours/wesk,

® This leaves 4 hours per week of overtime hours.

® 304 hours + 28 shifis = 10.857 ordinary hours per shift. The balance of the |2
hours (that is 1.143 hours} is overtime.
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In calculaling the Multi Purposs Rate the following is 1aken inlo account:
28 shifis worked in total over the § weak cycle of the roster, made up of:

e
Regiztered ll
EnterpnéL Agreement |

{i} 20 shiits worked on Manday o Friday at single time.
(Weekly Base Rate x 10.857 x 2m

{ii) 4 shifts worked on Saturdays at time and a half. 2l Rowistrar
(Weekly Base Rate x 1.5 x 10,857 x 4) | <Tmatchiel e |l
(i) 4 shifts worked on Sundays at double time. |

(Weekly Base Rate (2 x 10.857 » 43
The total of subclauses (a)(i)(n) and (ii1) divided by 304 hours equals the Muln
Purpose Rate which is the employees' Ordinary Time Eamings.

(b} The Multi Purpose Rate is to be used for the caleulation of:

{1y Overtime worked as the balance of each twelve hour shift within the roster,
this being 1.143 hours at time and a half on any day Monday to Sunday;

(i) Accrual and payment of sick leave. annual leave, annual Jeave loading, long
service Jeave and workers' compensation payments, this being 10.857
ordinary hours per day taken or allocated;

(1) Superannuation Guarantee contr butions made by the Company in line with
the Superannuation Guaraniee Ruling SGR 94/4 "Ordinary Time Eamings™;

(iv) Redundancy payments. Redundancy payments remain subject to the
guidelines set out in Clause 15 including the ceiling of 75 weeks.

(€} The Mulii Purpase Rate is not 1o be used to caleulate overtime payments worked in
addition to the hours worked per day under the "2,2 4" cantinuous roser. See Clause
10.4(b).

I12.15. Time Keeping Records

{a) Each 1eam shall keep accurate time sheets for each shjfl L, wilh the ultimare aim of
eliminating the requirement for employees to clock on and off if the system of ume
sheers proves successful.

{b) By pre-arrangement with his or her team, an employee may organise for the team
fo close ranks and cover for histher absence for part of a shift. The absence will ba
without loss of income. Such an absence is intended to apply in circumstances
where due 1o the nature of shifi work. an employee is genuinely unable to avoid a
conflict with personal commitments. Howe ver, wherever possible employees
should schedule personal commitments outside of work hours, Where an employes
ts absent for such 4 reason, this should be recorded in the appropriate time sheet.

13. FIVE DAY SHIFTS AND ROSTERED CALLOUTS BY ELECTRICAL EMPLOYEES

(a)  This clavse shall apply 1o electrical employaes,

{h) This clause shall ba read ip conjunclion with the other clauses af this Agreement.
Howevar, where there js any inconsistency between the provisions of this clause and
those prescribed elsewhere, the tarms of this clause shall apply:.

s} Eleciricians wil]l work a new Fjva By Shift Roster in conjunction with a rostered

caliout sysrem which will ensure alactrical Mmainienince coverage 24 hours a dav, 7
days a week for the site by means of thres rostered shifts and a rostered calloul svsiem.
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IJ;F—- =

h T T,
Shifis will be made up of: |
*6.00am - 2.00pm - First Day Shift —
*10.00am - 6.00pm- Second Day Shist 2l Regigry
*4.00pm - 12.00pm - Af:ermoon Shiil e

The electrical employeas will altamate weekly between the First Day Shift and the
Second Day Shift (the Day Shifts). The contract electrictan wil! work on the Night
Shift

{d}  The remaining hours in the week 1.e. hours not covered by the dayv shifts and nighr shift,
will be covered by a rosterad callout syslem. The Company will supply the electrician
who 1s rostered Lo be called buck with a mohile phone as the method of contacr.
Callouts will be atiended within 45 Atinules.

The callout roster wiil cover the following hours:

*  Weekdays:
12.00pm 10 6.00am Monday ro Friday = 30 hours per week where coverage will be
shared between the nighishift slectricjan and the 6.00am - 2.00pm {Firs| Day Shif1)
elecirician depending on the 1ime of breakdown.

*  Weskends:
12.00pm Friday 10 6.00am Monday = 53 hours per week where coverage will be
provided by the electrician rostered on for calleut during that weekend. One
electrician will be rostered an aach weekend over a three week cycle,

(e) In addition 1o the Five Day Shift Roster and the rostered callout sysiem set out in
13(c} and 13(d) above, electrical emplovees also agree 10 the followine:

() Annual leave will be coverad by the electrical department closing ranks 10
ensure coverage for normal shifts a.g.: 10 hour days, swapping shifts, erc,

(i) Sick leave will bs covered by the electrical department closing ranks o ensure
coverage in the same monnar as for annugl leave,

{iii} On any public holiday that the factory is running electrical emplayees will
Ensure coverage for all shjfis.

{iv) During periods of planned maintenance shutdowns, Ihe emplovees’ hourg wil|
be arranged in conjunction with othar maintenance employees 1o meel the
needs of the business.

{v; The dayshift electricians agree 10 forteit their RDO to provide maximum
coverage to the factory.

()  In considerarion for the eleciricians agreeing 1o the above working in accordance
with the arrangaments sat our j this clause the emplovees will be paid an annua)
wage set out in APPENDIX ¢,

g} Any Jump sum payments for excess producti VItw gains payable to em plovess under
clause 8.3 shall also apply to electrical employees.
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14, TERMS OF ENGAGEMENT AND TERMINATION

Unless otherwise determined by agreement in accordance with Clause 6, Workplace
Consultation, the following provisions shali apply:

14.1. Engagement

Subject to the following conditions the engagement of all employees under this
Agreement shall be on the basis of sither weekly employment (which includes part-time
employees) or casual employment, Employees shall be notified Prior [0 engasement

under which category they are employed. I'I|'_ _::??-%b__ -
" . | o T g | 'I. ;
(@)  Weekly Emplovees (Uncluding Part-tirme Employees) Elorprise Agreemens :-

"—'-‘—‘-—_—________ I
All new weekly emplayeas (which includes part-time employess) shall be
employed under a probationary period of three months commencing from the
date engagement. Duri ng this period a new emplovee will be properly
instructed on the tasks and requirements of the position to be filled. During
the first 4 weeks of the probationary period employment shall be on a day to
day basis and the employee's employment may be terminated by either the
Company or the employee at the end of any day or shift without notice. For
the remaining 9 weeks of the probationary period employment may be
terminated by either side giving one weeks nolice or by the forfeiwre or
payment of a weeks pay in lieu of notice. as the case may be.

{i) Probationary Period of Employment

(1) A "part-time employee” shall mean an employee who is emploved on a weekly
basis to work regular days and regular hours, either of which are less than the
number of days or hours worked by full-time weekly employees emploved at a
site, but such days shall not be less than 2 per week and such hours shall not be
less than 16 per week.

(iii} The number of part-time employaes that may be employed shall not exceed the
praportion of one part-tima ¢mployee to every four or portion of lour full-time
weekly employess.

{iv) A pan-time empioyee shall be paid per hour one thirty-sicht of the weaekly rate
prescribed for full-time employees for the classification in which he or she is
employed,

(v) The spread of ordinary hours of pan-time employees shall be the same as thar
applicable to full-time weekly employees in the section of the establishment in
which they are employed. The number of ordinary hours worked by a part-
tme employee shall not on any day or in any week exceed the number of
ordinary hours of weekly employees in the section in which the employes is
employed without the payment of overtime,

(v1)  Subject to this subclause, al] of the provisions of this Agreement shall applv ro
a par-time employee,

by Casual Employees
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14.2. Termination

{a)

(b)

(c)

15, HOURS

(i) A casual emplayes means an employee engaged and paid as such,

(tiy  Casual employees shall be paid not less than 5% per centum in addilion to the
rates specified for the various classes of emploayment provided for in
APPENDIX A, Skill Classifications. rr_____ S

‘ Enfersrts
|

H -
1 =

Weekly Employees (Including Part-time Employeas)

Employment shall be termingred by a week's nolice on either side givea at any time
during the week or by the payment or forfeiture of a week's wages as the case may
be.

o such notice shail be Biven 1o an employee al the lime of cormmencing his annual
holidays or long service leave or during the currency of such halidays or leave.,

Casual Employees

Employment shall be terminated by one hour's notice on either side given at any
lime during the wezk ar by payment er forfeiture of one hour's Weekiy Base Rate
pay as the case may be,

Instant Dismissal
These provisiens shall nor affec the nght of the Company to dismiss an ¥ empioyece

without notice for serious and wiify) misconduct. and in such cases, the wages shall
be paid up 1o the time of dismissal only.

Subject to the provisions of Claysa 12, Seven Day Shift Roster - 12 Hour Shifts and clause [3,
Five Day Shifts and Rostered Callouts by Electrical Employees, and unless otherwise
determined by agreement in accordance with Clause 6, Workplace Consultatton, the following
provisions shall apply:

13.1. Ordinary Hours of Work

{a)
{b)

(¢}

{d)

{e

Ordinary working hours shall not excaed an average of thirty-eight per wezk.

Ordinary hours of work will be subject to the definitions set out in clause 15.2
balow.

The siar and finish times for ordinery hours and the days apan which such

ordinary hours may be worked €an vary Ivom scotion o section or vary between
employees within any section of the businaess.

In he absence of agreement the ordinary working hours are not 1o exceed 1en on
any day.

Where agreement exists betwesn rhe Company and an employee or between the
Company and the majority of employeas concemed, the ordinary hours of work can
be worked at any time on any day of the week, Saturday and Sunday inclusive,

SaCliens\Penl0 ) \Penl ) 0302020401 . dap




Penford Answralia Lane Cove Enrerprise Agreement 2001 Pape 19

()

The working of "staggered starting times” by laboratery and production employees
18 specifically agreed berween the parties.

13.2. Definltions

(a}

(c}
(d)
(=)

"Day Work' means an arangement of ordinary hours thar does not form pariof a
rostered shift system, The ordinary hours for day work shall be at such tmeg and
on such days as agreed betweaen (he Company and an employee or between the
Company and the majority of employass concerned or, in the absence of
agreement, as determined by the Company betwaen 6am and 6prm, Monday to
Friday on 1he basis of either 38 hours in ane week, 76 hours i iwo weeks, 114
hours in three weeks or 152 hours in four wesks,

"Day Shifi" means a shift worked in accordance with the terms of paragraph {a) bur
which forms pant of a rostered shifi sysiam.

"Afternoon Shift” means any shif finishing after 6.00pm and at or before midnight,
“Night Shifi" means any shifl finishing afier midnight and a1 or before 8.00am.

“"Rostered Shift" means a shifl of which the employee concerned has had ar least
forty-eight hours notice.

"7 Day Shift Work" means work carried on with consecutive shifts of persons
throughout the twenty-four hours of each day of the week without IRlErTUprions
except during breakdowns or meal breaks or due Lo unavoidable causes beyond Lhe
control of the Company.

153. Payment for Ordinary Hours

(a)

(b)

(c)

An employee whilst on day work or day shift wark shall be paid his/her Weekly
Base Rate as prescribed by Clause 6 of this Agreement.

An employee whilst on afternoon and/or night shifts shall be paid the following

shift allowances: E
} Recictered
Ent T e A R T
[

* Afternoon Shifig - 15%
*  Night Shifis {rotating) - 15%
®  Nighr Shifts (non-rotating) - 30%

Industrigl Besi-toap

By agreemeant berwesn the Company and the majority of employees concemed a
systern of averaging the shift allowances may be introduced.

15.4. Rates for Ordinary Hours on Shifls on Saturdays, Suadays and Holidays

(a)

{b)

In 2 system of non-continuous shifr work where night shift in a week commences
on Monday night and ends on Saturday morning the hours worked by tha night
shift between midnighr on Friday night and the complation of that shift on Sarurday
shall be paid for at single tme rates.

Subject 10 paragraph {a) an employes working ordinary hours on day work ora
shift, the major portion of which is worked on a Saturday, shall be paid for such
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work at lime and one half raies.

Ordinary hours on day work or on a shifi, the major portion of which is worked on
a Sunday, shall be paid lor at double time of the Weekly Base Rate,

An ordinary shift the major portion of which is worked on a Holiday as part of
conumuous shift work shall be paid for at double rime of the Weszk!y Base Rare.

These extra rates shall be in substitution for shift allowances as prescribed in elause
13.3 above,

The method of payment of these extra rures may be altered by mutual agreemem of
the parties,

Day Worker Changing ¢ Shift Work

Exceptin a case arising from another employee's absence from work oras a Consequence
of a breakdown in machinery, day worker who commences shifi work al the instruction
of the Company without seven days notice (or the reduced period of forty-gight hours
notice where the transfer to shift work is necessilaled by absentesism) the employee shali
be paid time and ane half of the Weekly Base Rate for all ordinary time worked until
such required notice would have expired. Such extra rate shall be in substitulion for the
shift allowance.

Change of Shiflt Rosters

Exceplin a case arising from another employee's absence from work or as a CONsequance
of a breakdown in machinery, an employee placed on the shift roster shall not have
hsfher roster changed by the Company without 48 hours notice of such change or
payment 1s made ai hme and one ha!f of the Weekly Base Rate for ordj nary time worked
unul such 48 hours notice would have expired. Such extra rate shall be in substitution
for the shift allowance.

Termination of Shift

A shift worker shall be given 7 days notice of the cessation of shift work, If such noice is
not given the appropriate shift allowances sa1 out in clauses 15.3 and 15.4 heveof shall
apply o ordinary ime worked unti| such 7 days notice would have expired.

Meal Break - Day Workers

fa) Day workers shall be allowed an unpaid meal break for a minimum of half an hour
or such other period as may be agreed upon between the Company and an
employee or between the Company and the majority of employees concerned. An
employee shall not be required to work for more than five ordinary hours without a
meal break unless otherwise agreed, provided that the time of taking 2 meal break
ior 2 particular day may be varied to mest the needs of the business. If a meal
break is not given within six hours 2n employee shali be paid at time and one half
rates until a mezl break is allowed.

{b)  Where the ordinary hours of work are worked on the basis of four days of eighr
ordinary hours each and one day of six ordinary hours in a week, the six hour day
may be worked without 2 meal break
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15.9. Meal Break - $hift Workers

(a]  Inthe working ef non-continuous shift work half an hour shall be allowed for a
paid meal break provided that an employee shall not be required to wark for more
than five ordinary hours without a meal break

Alt work dane during an emplovee's lunch break shait be pald for at double time
rates of pay. For work performed thereafier unti] g funch break is allowed time and

one half rates shall be paid.

(b)  Where an employse is working in conjunction with a continuous process or whers
a shifi roster provides for continucus shifts over 24 hours of the day, a 45 minute
paid crib break shall be allowed o shift workers each shift which shall be counted
as uime worked. Such crib shall be taken at a time and in 4 method arranged
berween the Company and the employee or majority of employees concerned S0 4§
1o meel the needs of the establishment. The employees shall also receive an
additional hall hours pay for each day so emploved.

13.10. Notice of Rostered Days/Shifts OfF

In cases where, by virtue of the arrangement of the ordinary hours of work. an employes
is entitled to a rostered day/shift off during the work cycle, such employee shall be
advised by the Company at least four weeks in advance of the day/shift to be taken off
unless otherwise arranged between the C ompany and the employees concemed.

15.11. Banking of Rostered Days/Shifts Off

By agreement between the Company and an employee, or belween the Company and the
majority of emplovees concerned, rostered da ys/shifts off may be accumuluaied {banked)
and shall be taken in a manner agreed upon between the Company and the employes,

I5.12. Rostered Days or Shifts OfF Not to Coincide with Holidays

fa) In cases where, by virtue of the arran gement of the ordinary hours of worlk, an
employee is entitled 10 a rostared day/shift off duning the work cycle, the day/shifi
[0 be taken off shall not coincide with a holiday fixed in accordance with Clayse]d

{b)  Provided thal, in the event thar 4 public holiday is preseribed after an emplovee has
been given notice of a rostsred day/shift off in accordance with clause 15.10 of this
clause and the holiday falls on such day/shift the Company shall allow the
employee to lake an altematve day/shift off in lieu,

{c)  Anemployse working continuous shift work who by the arrangement of ordinary
fraurs of work is entilad 10 a rostered shift off which falls on a public holiday
prescribed by Clause 16 shall a1 the discretion of the Company, be paid for that day
one-fifth of the Weekly Base Rate of pay or hive an additional day added to the
annual ieave entilement. This provision shall not apply when the holiday on
which the employee is rostered off falls on a Sawurday or Sunday,

15.13. Werk on a Rostered Shift Off

Unless a rosiered shift off ig substituted for another shift off in dccordance with clauses

SAChents\Pen 01\ Pen 1)) 0310202040} = dov-




Penferd Auseralin Lane Cave Enterprise Agreamant 200]

13.2(b) and 13.13 work performad on the rosterad shi
with Clause |4 of this Agreement.
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[3.14. Substitute Day or Shift

ft off will be paid in accordance

The Company and an employee or the
concerned may by agreement sebstitur
to take off during a work cycle for an

Company and the majority of employees
15.13. Daylight Saving

e the dey/shift an employec or the emplayees are
other day/shift without the payment of penaly rates.

Notwithstanding anything comtainad elsawhere in this A
reason of the lagisiation of the Siate, summer time

the standard time of that State the length of any shi

grecment, in any area where, by
is prescribed as being in advance of
f-

{a) Commencing before the time prescribed by the relevant legislation for the
commencement of a summer time period. or

! ;..' (b} Commencing on or before the time prescribed by such legislation for the
E =T termination of a summer time period, shall be deemed to be the number of hours
: ) represented by Ihe difference betwaan
beginning of
legislation.

the time recorded by the clock al the
the shift and the time so recorded al the end thereof. the time of the
clock in each case to be set at the lime fixed pursuant to the relevant Stare
In this subclause the expression "standard time” and "sumrmer lime" shall bear 1he same
meaning as prescribed by Lhe relevant State iegislation.
16. OVERTIME, SUNDAY AND HOLIDAY RATES

Subject to the provisions of clause |2

Five Day Shifts and Rostered Callout
determined by agresment

» Seven Day Shift Roster - [2 Hour Shifts and clause 13,
$ by Electrical Employees, and unless otherwise
in accordance with Clause 6, Workplace Consultation, 1he following
provisions shall apply:
16.1. Overtime

All work done outside the ordinary haurs of wark shall be overtime and
at the

rate of time znd one half for the first 2 hours ind double time thereafter.

be paid for

Provided
that in respect of overtime worked on a Saturday payment shall be made at the

shall
appropriate overtime rate as for 2 minimurn of 4 hours worked,
shift worker continuing in avertime after having finished his or
Saturday. In

¢xceprin he case of a
dinary hours of work on a
the computation of overtime each day or shift shall stand alone.
An employee shall not be paid overtime for wark on any day umi
worked the equivalent of his ordinary hours
apply in circumstancas w

during the day.
(a)

] the employee has
for the day. This provision is intended to
here employees are late for work or are unlawfully absent
Call back

Where, after having Teft the site an em
employee shall

playee is recalled 1o work from home the
be paid for at least 4 hours work at the appropriate rale, provided
that except in the case of unforesean circumstances arising, the employee shall noy
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be required 1o work the full 4 hours if the job he was recalled to perform and any
other emergency work Lhat has arisen since he/she was called hack is completed
within a shorier period. The minimuin 4 hour payment provisions shall not apply
where such recall occurs within 1wa hours of the employee’s normal
commencement time. In such a case avenime rates shall apply untl the normal
commencement ime and then single rime at the Week]y Base Rare shall be

payable,

Standing By

An employee required by the Company to hold him/herself in readiness for eall
back to work shall be paid “stand by time at single ime at the Weekly Base Raie
of pay from the time the employee is required 1o so hold himsherself in readiness
unul released by the Company from the requirement to "stand by™. In cases where
an employee on “siand by" is then called back the minimum paymeni of 4 hours
prescribed by paragraph (a) shall be reduced to 3 hours.

An employee {other than a casyal employee) wha works so much overtime belween
the termination of the ordinary hours of work on one day or shifl and the
commencement of the ordinary hours of work on the paxt day or shift that he/she
has nol had at least ten consecutive hours off duty at some slage between those
times shall, subject (o this sub-clause, be released after completion of such
overtime until he/she has had ten consecutive hours off duty without loss of pay for
ordinary hours occurring during such absence. If on the instructions of the
Company such an employee resumes or continues work withoul having had such
len consecutive hours off duly, hefshe shall be paid at double nme of the Weekly
Base Rate unlil he is released from duty for such period, and he shall ihen be
entitled to be absent unil! he/she has had 1en conseculjve hours off duty withaut
loss of puy for ordinary hours occumng during such absence,

The provisions of this sub-clause shall apply in «he case of shift workers as if B
hours were substituled for 10 hours when overtime is worked:
(1) For the purpose of changing shift rosiers: or

(1) Where & shift worker does not report for duty and a day worker or shift
warker is required to replace such shift waorker; or

(ili} Where a shift is worked by arrangement berween employees themse)ves,
Reasonable Overtime

The Cormpany may require an employee  work reasonable overtime 2t overrime
rates and such employee shall work avertime in accordance with such requirement.

16.2. Crib Times and Meal Allowances

(a)

An empioyee required o work more than two hours overime immediately before
or immediately after his/her ordinary hours of work on any day ar shift shal] ba
entitled to a ¢rib break or an additional payment for thirty minutes a1 ihe Waekly
Base Rate, whichever is agreed on between the Company and the employee, upon
completion of two hours overtime. An employee required [0 continue o work
overiime shall be allowed a further ¢rib break or paymenr, whichever is agread, ar
the end of each further four hours of overtime worked, provided that an employes
shall not be entitled 10 any panicular erib break or payment unless the employee s
required to continue o work overtime afier the qualifying pertod.
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(b)  Anemployee required o return 1o the site to work overtime shall be entilled to a
crib break or payment of Ity minutes at the Weekly Base Rate, whichever is
agreed, upon compleation of each four hours overtume worked, provided an
emplovee shall not be enritled to any particular ¢rib break or payment unless the
employee is required (o continue to wark ovarime after the qualifying period.

fc}  The Company and an employee maty agree 10 any variation of the above provisions
[0 meet the circumstances of the work in hand which is not less favourable to the
employee and which will not requice the Company to pay in excess of thirty
minutes at the Weekly Base Rale for the prescribed crib time.

(d} Where overtime is involved Monday to Friday the employee shall be paid the meal
allowance sel put in subclause 10,6 for each erib

16.3. Sunday Work

An employee required (o work on & Sunday shall be paid al the rate of double time.

16.4. Holiday Work

(a) Any employee required o work on any of the mentioned holidays in 23(2) shall be
paid al the rate of double time and one-half.

{b) Payment of any holiday nesd not be made in cases where an employee is ahsent on
the last working day prior 10 the holiday or on the first working day followin e the
holiday unless such absence is due 1o illness or the action of the Company or is
raken wilh the permission of the Company.

16.5. Time Off in Lieu of Overtime, Call Back, Sunday and Holiday Work

Subject to the following provisions, time off in lieu of payment of overtime, call back,
Sunday and holiday work may be taken by an employee. The amount of time off shall be
calculated on the basis of the appropriate penaity rate. This alternative to the payment of
penalty rates shall only apply by agreement between the Company and the employee
concemed.

17. MIXED FUNCTIONS

Subject to the provisions of this clause and clauses 11 and 13, an employee engaged for more |
than two hours of one day or shift on dusies carrying a higher rate of wage than his ordinary
classification shall be paid the higher rate for such day or shift, If so employed for two hours or
less of one day or shift he shall be paid the higher rate for the time so worked. |

18. PAYMENT OF WAGES |

o
Subject to the provisions of Clause 12. Seven Day Shift Rester - 12 Hour Shifis and clzuse 13,
Five Day Shifts and Rostered Callouts by Electrical Emplovees, and unless otherwise
deiermined by agreement in accordance with Clayse 6, Workplace Consulration, the following
pravisions shall apply:

18.1. Electronic Funds Transfer
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All wages shall be paid weekly by Electronic Funds Transfer {EFT).

- Absences from duly

(a) Anemployee who works an average of 38 ordinary hours each weak and is absent
from duty (other than for public holidays, paid sick leave, bereavement Jeave or
Jury service leave} shall, for each day he/she is so absent, lose average pay far that
day calculated by dividing the average weekly wage rale by 5,

(b) When an emplayee is absent fram duty for a whole day (other than for public
holidays, pzid sick leave, bereavement leave or Jury service leave) the employee
will nel acerue a ‘credir’ because the employee would not have worked ordinary
hours thar day in excess of 7 hours 36 minutes for which he/she wauld otherwise
have been paid. Consequently, during the week of the work cycle in which the
employes is 10 work less Lhat 38 ordinary hours the empioyvee will not be entitled to
average pay for that week, In that week, the average pay will be reduced by Lhe
amount of the ‘credit’ the emplovee does not accrue far each whole day duning the
work cycle the employee is absent.

The amount by which an employee's average weekly pay will be reduced when he
employee is ahsent from dury (other than on public holidays, paid sick Jeave,
bereavement leave or jury service) is 1o be calculaled as follows:

Total of ‘credits’ nol acerued during cvele x average weeklv pay
38

Termination of Employment

Upon termination of employment wages due 1o an employee shall be paid either at the
end of the final day or shift or forwarded by post on the next working day or be
transierred to the employees account by E.F.T. al the same time as weekly wares would
usually be transferred.

In the case of an amployee wha is paid average pay and who has not taken a rostered day
off due 10 him/her during the work cycle in which the employment is terminated, the
wages due (0 thar emplayee shall include the wial of credits accrued during the work
cycle. Where the employee has taken a day off during the work cycle in which the
employment is lerminated, the wages dug to thar employee shall be reduced by the toral
of credits which have nort accrued dun ng the work cycle.

19. ANNUAL LEAVE

19.1.

19.2,

Employees Other Than Seven Day Shift Workers
See Annual Holidavs Acr, 1944,
Seven Day Shift Workers

See clause 11,
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- ANNUAL LEAVE LOADING o

Subject to the provisions of Clause 12, Seven Day Shift Roster - |2 Hour Shifts and Clause |3,
Five Day Shifts and Rostered Callouts by Electrical Employees, during a period of anrual
leave an employee shall receive a 17.5% Annual Leave Loading culculated on :he Weekly
Base Rate,

. SICK LEAVE

Subject 10 the provisions of ¢lauss 10. Seven Day Shift Roster - 12 Hour Shifts and Clauge 12,
Five Day Shifts and Rostered Callou:s by Elecirical Emplovees. and uniess otherwise
determined by agreement in accordance with Clause 6, Workslace Consultation, (he following
provisions shall apply

21.1. Eligibility for Paid Sick Leave

A weekly emplovee, having had al least three months® service with the Company, shall be
entitled 1o paid sick leave when absenr from duty as a result of personil illness or
accident {other 1than an accident for which the srmployee is cntitled to workers'
compensalion) subject 1o the follawing canditians:-

(@} Provided tha any such sick leave taken during the firsr thrae months from the daie
of commencement of employment will nol be paid until that perod of emplaymeni
'S completed.

{b) Notice of Absence

An employee shall inform 1he Company of his or her inability te wttend lor duty
due 10 personal iNness or accident nor Jater than one hour prior to the
commencement of the ordinary hours of the firs; day or shift of the ibsence.
Provided that where an employee gives the Company a satisfacrory explanation for
late notification, the employee may notif v the Company during the first day or shift
of the absence, but not Jater.

(c)  Proof of Reason for Absencs

An employee shail produce a medical certificale that his or her non-sttendance was
due 1o persenal ill health OF Injury negesshating such ahsence.

This requirement does not 4pply 10 the first two single day absences in sach vear.

21.2, Sick Leave Year

The sick leave vear of on smplovas is the 12 momh periad commencing on the
anniversary date of the empioyess erplovment cach vear,

21.3. Amount of Sick Leave

An employee shall be aniitled 10 38 hours (1 week) sick |2ave during the firsr sick leave
year and to 76 hours sick leave from the commencement of 2ach subsequent sick leqve
vear.
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21.4. Accumulation of Untaken Sick Leave
Subject to the provisions of clause | 9.5,

(2) anemplovee wha has nottaken any part of his or hev entitlement to sick leave in 2
year shall be ertitled to accumulate the untaken porion from year (o vear.

{b} sick I2ave may not be accumulaled in axcess of 114 hours sick leave as measured ar
the end of the employee’s Sick Leave Year

=
[y
n

Payment in Liex of Acenmulation

(ay  Where as a result of the operation of sub-clause 21.4(b) an employee no longer
accumulates sick leave, the employes shall be paid an amount equivalent 1o the
untaken portion of the sick leave sntitlement for tha year.

(b}  Payment shall be made in the first wask in December of each year,

{c)  Anemployee shall not, under 4Ny circumstances, be entitled to payment underthis
subclause to an amount in excess of 76 hours DAY 1IN any one year.

(d)  Sick leave paid our in accordance with this subclause shall not accumulate under
clause 21.4.

21.6. Bonus on Termination far Good Attendance

An employee with mare than 12 months service shall be entilled ta payment for good
attendance. This payment shall not exceed 65% of unlaken sick leave at the time of
Lerminauon of employment.

Provided that an employee whose employment is terminated on the grounds of
malingering, inefficiency, neglact of duty, or misconduct shalfl not receive payment for
any uniaken sick leave on wermination,

22. BEREAVEMENT LEAVE

This clause shall have no operation where an entitlement (o bereavernent leave coincides with
any other period of paid absence,

22.]1. Death within Australia

A weekly employee shall on the death within Australia of a wife, husband, father.
mother, brother, sisier, child or step-child be entitled on notice 1o leave up to and
including the day of the funeral/service of such relative, and such leave shall be withour
the deduction of pav fora period not exceeding the number of hours worked by the
employee in three ordinary days work. A wesk] y employee shall on the death within
Australia of an employee's mother-in-law, father-in-law, hrother-in-law, sisler-in-law,
grandchild, grandmother or grandfather, be entitled to leave withour deduction of pay for
a period not exceeding the number of hours worked by the employes in one ordinary
day's work.

Evidence of such death shall be furnished by the employee to the satisfaction of the
employer.
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For the purpose of this clause "wife" and "husband" shali nor include the wife or hushand
from whom the employee is separared, but shall include a person who lives with the
employee as a da facto wife or husband,

(]
I
(]

Death outside Australia - Funera l/service overseas

The provisions of clause 22,1 shalt appiy upon the death oulside Avstralia of any of the
norminated relarives upon the production of satisfactory evidence of the death and
evidence of (he emploves's rave] outside of Ausiralia to attend the deceased's

funeral/service.
22.3. Death outside Australia - service locally

Where any of the relatives nominaled in clause 22.1 dies outside Australia and a weekly
employee does nol travel outside Australia 1o attend Lhe funeralfservice, such employee
shall be entitled to leave not exceedin & the number of hours worked by him on one
ordinary day's work for the purpose of aweending a local service for the deceased.
Evidence of the death and evidence of antendance ar the service shail be fumnished by the
employee 1o the satisfaction of the employer,

23. PUBLIC HOLIDAYS

(a) Anemplovee on week] y hire shall be entilled, without loss of pay. to hohdays as
follows:

The days upon which New Year's Day, Australia Duay, Good Friday, Easter
Saeturday, Easter Monday, Anzac Day, Queen's Birthday, Ei ght Hour Day,
Christmas Day, Boxing Day and Union picnic day (which will be observed on the
last Monday in October) fal, together with any other days which shall be
proclaimed by the Government as a holiday throughout the stats of NSW.
Provided that, in the case of shift workers, each such holiday shall be deemed 1o
commence al the usual stanting time of the ordinary hours of work of the day shift
on the day of the holiday and to end al the corresponding time on the following day
except where the usval strting time of the ordinary hours of shift commences at ar
before midnight on a Sunday, in which case each such holiday shall be deemed 10
commence al the same time al or before midnight on 2 Sunday and o end at the
corresponding ime on the day of the holiday.

{b) In addition to the above provisions, & shift worker shall be entitled o payment of
his or her shift allowance in accordance with the shift roster when he ar che js
entitled to a paid public holiday off,

24. JURY SERVICE

An employee required 1o attend for jury service during his or her ordinary working hours shall
be reimbursed by the Company an amount equal to the difference between the amount paid in
respect of his or her attendance for such jury service and the amount of wage prescribed by
Clause 6 of this Agreement which the employee would have received in respect of the ordinary
time he or she would have worked had he or she nat been on jury service.
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An zmpioyee shall notify the Company as soon as possible of the date upon which he or she s
required 1o attend for jury service. Fursher, tha employee shall give his or her employer proof

of his or her ariendance, the duration of such attendance and the amount received in respect of
such jury service,

REDUNDANCY

The introduction of new lechnology through capital expenditure hag been identified by the
parties as necessary Lo ensure rhe campelitiveness of the business,

Al the same time it is impottant 1o improve the efficiency and productivity of the business by
way of changes to work praciices and arrangements.

In circumsiances where il is necessary to make employess redundant the folTowing provisions
shall apply.

25.1. Redundancy Payments
A weekiy employee employed by the Company for more than (welve months whose
empiloyment 1s terminated by the Company and who is made redundant for any reason
shall receive at the time of his or her termination payments calculated in accordance with

the lollowing:

(a)  Severance Paymem I

4 weeks au the rate prescribed in clause 25 1(d} below.
(b) Redundancy Payment

Employees shall receive 4 weeks redundancy paymenl for each compleied year of
service al the rale prescribed in clauge 25.1{d) below.

{¢) Maximum Payment

The maximum payment (o be mada 10 en employee as a consequence of the
prescribed severance paymant and redundancy payment shall be 75 weeks,

{d) Rae for Calculatjons of Redundancy Payments

(i) Employees working the seven day continuous running 12 hour shift roster
shall have their redundancy payments calculated based on the "Muld Purpose
Rate" set ourin Clause 12,14,

(iij Employees who do not work the sevan day conlinuous running 12 hour shifi
roster shall have their redundancy pavments calculated based on their Weekly
Base Rate of pay.

25.2. Other Benefits

(a} Pro-rata long service Jeave payments shall be made to a weekly emploves with 5 or
more compleled vears of service with the Company.
{b) The 17.5% Annual Leave Loading shall be paid in relation 10 any unused pariod of
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annual leave due and in relation to pro-rata leave payments,
fe] A redundant employse shall receive 1 writlen statement of service and a written

employment reference.
(d)  The Company will make avaijable to each redundant ST
Razisbered !

advice/counselting. !
(| Enterprise Agreement

25.3. Conditions of Agreement ‘ Idusivial Registrar

The operation of this clause is subject 1o the following condirians being bbserved:

(a]  Itis agreed between the parties that the Severance payment and scale of redundancy
payments prescribed by this clause are in complete substitution for the provisions
prescribed by any relevant Award or fight under and relevant statute in relation o
peniods of notice of termination (or payment in fiev of such notice periods),
severance payments and/or radundancy payments,

(b} The caiculation of a]l other condilions ol employment will be made in accordance
with the 1erms of this Agreement.

(c) The parties recognise that casual employees do not have an entitlemen 10 benefiis
prescnibed by this clauses.

25.4. Selection Criteria

The Company will idenlify the positions thal are no longer required and, subject 1o the
lollowing, the employes holding thal position will become redundant.

A substitute employee may be selected for redundancy by the Company if the employee
holding the redundant position indicates a preference to continue in employment and if
another employee employed either at the same or & lower level of skill indicates a desire
to leave his or her employment. If sslected the volunteer will be made redundant and the
position held by the substitute employee will be filled by the employes who was to be
made redundant in the first instance.

Al all times the Company wiil selact employees 1o be made redundani on the basis of its
need to retain the most skilled employees 50 as 10 maintain and enhance the Company's
preductivity, efficiency and profitabiiiry.

26. DISCIPLINARY PROCEDURE
The following Disciplinary Procedure shal] apply 1o employees covered by the Agreement,

26.1. Disciplinary Procedure Relaling to Poor Work Performance or Unsatisfactory
Conduct

Without limiting the scope of application of this procedure "poor work performance or
insatisfactory conduer” could include the following:-

*  Unaccepable work quality
*  Unsafe work practices

*  Wilfully failing to abide by reasonable and lawfyl dirsctions
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*  Excessive abzentesism

Where iLis alleged an employee’s work performance or conduct is of 2 poor or
unsarisfactory standard the following procedure may be adopled:-

Interview Process

An inierview of the employee should be conductad by the Company's represenlativa, Ii
is appropriate for another member of management 1o be present as well as the Shop
Sweward or his or her representarive (if the employee is a member of a union) or ather
nominated or responsible employee acceptable ta the employes being disciplined. At the
tume of the interview the employee should be informed of tha nature of tha problem and
be given the opportunity 1o explain his or her actions.

If the problem is nov work related, efforis should be made 1o provide appropriate
professional counselling or other outside assistance, where availabls.

If Lhe problem is work relatad, it is suggested Lhal certain details of the interview should

be recorded, such as:
(a}  Nature of alleged poor work performance or unsatisfaciory conduct and che specific

details.
(b)  Darefs of alleged poor work performance or unsalisfaciory conduct.

(c) Date and rime of the interview, e
(d}  Signature of the parties present at the interview. I

Yo

A copy of this record should be supplied to the employee concamed. L
i |

Discipline ,

If the warning resulting from the initial interview s unsuccessful a furthar interview
similarly constituled should then take place.

At that time managemeni should produce further evidence of the continuad poor work
performance or unsatisfaclory conduct and the employee should be given the opportuni y
to explain his/her continued poor work performance or unsatisfactory conduct,

If the explanation is deemed unsatisfactory management may lake disciplinary steps in
relation 10 the emplayee.

Such disciplinary action may result in dismissal, however in some circumsrances jt
would be appropriate that a further warning be given,

However in some less serious siruations appropriate disciplinary measures may include:-
* Relocartion in the work place;

* Restriction of Privileges:

*  Admonishments recorded on the employee’s personal file.

These forms of disciplinary measures may be erther permanent or of a kemporary nature,
in which case previous entillements may then be restored provided the employee’s work
performance or conduct has improved in the intervening period.

The employee may nonetheless be dismissed if any of these altemaltive disciplinary
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measures are found not to be a satisfactory solution.

26,4, Dlsmissal
(a)  Dismissal Following Disciplinary Procedure

The employee should be notified in writing of impending dismissal and the reasons
for same. The Shop Steward (or his or her raprasentative) should be notified as
soon a5 practicable il this course of action is 1o be taken.

(b) Instant Dismissal

The above procedures dealing with poor work performance or unsatisfactory
conduct and are nol inlended 1o interfere wilh Lhe operation of Clause 12,2(c) the
Agreement which recognises the right of the Company to dismiss any employes
without notice for serious and wilful misconduct that justifies instant dismissal,
including malingering, inefficiency or neglect of duty.

In such circumstances the following procedurs should be followed:

(1) An investigation should be conducted 10 establish the Facts.

{ii) The employee shail be interviewed in (he presence of another member of
Management and be informed of the alleged misconduet,

(iif) The employee shall be given the opportunity to explain or fmmgn_
misconduct. Rﬂgistc:-.‘ﬁf

.'I Enju
|

rrelss, . il
Fise Agreemen |
1

—

L‘r'.!‘.!ii'nt'.-'.ll :""iﬁiifrar /j
The aim of this procedure is o ensure that during the life of the Agreement, mautiE) = |
grievances or disputes are prevented or resolved as quickly as possible at the lavel they

occur in the workplace,

27. DISPUTES PROCEDURE

When a dispute or grievance arises, the following steps ara to be Mollowed:

Step | In the event that either the Company or an ctnployes or a group of employses
has a grievance then Lhere should be an attempt Lo resolve Lhe grievance by
the employee(s) and a Company representative con ferring on the issus. [f the
matler remains unresolved foilow Siep 2,

Step 2 The marter is discussed between the employee(s) (and the Urion delegaie if
requested by either party) and 8 Company reprasentative. If the marter
remains unresolved - follow Siep 3.

Step 3 The matter is discussed berwesn the employee(s), the Unjon delegate {or
another person nominated by the emplovee where the employee is nort a
mernber of the Union), the Company representative znd the Site Manager. If
the matter remains unresolved - follow Step 4,

Step 4 The matier is referred to an Enterprise Consviiative Commirtee meeting (o
see if it can assist in resolving the grievance or issve in dispute, I the mater

remains untesolved - follow Siep 3.

Swep 3 The union delegate shall advise the appropriate local official of the Union of
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the matter in issue (if the employee is not a union member - follow siep 6). A
conference on the matter will then be arranged between the Union and the
Company representatives. If the matter remains unresolved - move 1o step 7
while observing Step 6.

Step 6 The malter in dispute may be referred 1o the Industrial Relations Commission
of NSW ro conciliawe in relation 1o the issue. If the tssug is not resolved by
ceaciliation, the Indusirial Relatians Commission of NSW shall deal with the
issue by arbitration and its decision. subject 1o any rights of appeai that may
exist under the Act, shall be final and shall be accepted by the parties.

In order to allow for a peaceful resalution of grievances, the parties agree that
work shall continue as normal while thie disputes procedure is being
followed. Where 2 bona fide safely 1ssue is involved, tha employer and the
appropriate safety authority must be notifjed concurrent]y or at ieast a bona
Fide atrempt magde 1o so notify thar authoriry.

During discussions the siatus quo shall remain and work shall proceed
normally. Siatus quo shall mean the sitvation existing immediately prior 1o
the dispuie or matier giving rise to the dispule.

The Company shall ensure that ail practices applied during Lhe operation of
the procedure are in accordance with safe working practiceés and consistant
with eslablished and practice ar the workplace.

Notwithslanding anything set ow above an emplovee may person:?lly process
an individual grievance in accordance with these procedures and, if the

employee desires have a unfon representative present.

28. SITE AMENITIES

Amenilies made available to the employees by the Company immediately Pric:r to the
commencement of the Agreement shall continue o be provided and/or maintainad un‘Jcss
atherwise agreed to by the parties in accordance with Clause 5, Workplace Consultation.
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29. ENDORSEMENT OF AGREEMENT
The stznataries helow accepr ihie lermms of the Agreement on Sehaif of tieir organisations and
endnrse jis terms and in doing so declare ihan the Agreementis nor entered into under duress
by any party 1o 11;

Signed on the e |- [ — 2602, o

l. For and opBehall of PENFORD AUSTRALIA LIMITED:

Rob Lowndes
Penford Australia Limited

2. For and on behalf of the NATIONAL UNION OF WORKERS:

Derrick Belan
Secretary - NSW Branch

3. For and on behalf of the AUSTRALIAN WORKERS UNION:

P INED,
Russ Collison
State Secretury

- -~
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“TE Agrecmany I
SKILL CLASSIFICATIONS |/ e
il M OResistray
1. CLASSIFICATION FLEXIBILITY '_":“""‘4:—-—_2_.__;________ |

1.1, Agreed Principles

{a) Employees in the above ¢lassifications are 10 perform a wider range of duties including
work which is incidental or peripharal to their main wasks ar funetions.

(b)  Subject to the requirements of the business, emplovees are to undertake iraining for che
above mentioned wider range of duties and for access to higher ¢lassifications.

{¢)  The parties will not create barriers to advancement of employees within the classificulion
structure or through access Lo Iraining

(d} The parties accept the naw classification structure in which classification descriptions are
more broadly based and generic in nature.

{¢) The parties will co-operate in the lransition rom the old ¢lassification slructure to the new
structure in an orderly manner without creating false expectations or disputalion,

(fy  The Company may direct an employee to carry oul such duties as are within the limits of
the employee's skill, competence and Iraining consistent with the classificarion slructure
of this Agreement, provided that such durizs zre not designed Lo promote deskilling,

fg) The Company may direct an employee 1o carry cul such duties and use such Lools and
equipment as may be required provided thar the employee has been properly trained in the
use of such lools and equipment,

1.2. Upskilling of P4 Employees to P35

(@)  In consultation with the Enterprise Consuitative Cormmiies 1he individual Teams are [a
formulate and maintain a skills matrix. The skills matix shall determine the skills
requited o be held across the Team and theraby set the training needs for the individuals
of the Team.

() With the Teams based workplace a method of cross lraining and upskilling shal! be

adopted. The purpose of this methodalogy is to raise the skills of the P4 Production
employees lo achieve the PS5 classification. The skills oblained by a P4 Production
employee are 1o be grouped as per the table sat out below in order to achieve an
approprizie mix of P4 and P35 skills so as 1o enhance Lhe broad skiils held across the Team.
Thie acquisition oF skiifs must be in accordance with the needs of the individual Tearn as
determined by the skills matrix of each Team,
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P4 Skill Sets verified | | ~ PisSkitSetsvenned |  Pay
. by assessment ' , by assessment I Classifhc I
| ! | allan I

—_—

, Two of the following: |

| 2.4 Evaporation

| either

| 2.5 a) Wel Mill

| orb) Co-Productx/Bio-Filter

| 2.6 Com Handling .
2,7 Roll Drying '

f Twao of the following: '

i 24 Evaporation

|

b) Starch Washing

e
|
I | 2.8 2} Slarch Treating .
|
u |
E |
5 | or £} Siarch Dryving |
|
|
I
|

|
|
|
|

All of the following: - 5
2.8 4) Siavch Treating '
by Starch Washing
c) Slareh Drving

either
3.5 a) Wer Mill

or b} Co-Producs/Bio-Filier
2.6 Com Handling
2.7 Roll Drving
All five of the following:
| 2.4 Evaporahion
2.5 a) Wer Mt
| b} Co-Products/Bio-Filter
| 2.6 Com Handling
2.7 Roll Drying
Threa of the [ollowing:
2.4 Evaporanon
[ 2.5 a) Wer Mell

b} Co-Producis/Bio-Filler

3.6 Com Handling
| 2.7 Roll Drving e e

Tue Skill Seis 10 be used for this purpose are as follows!:

3 4 Lavel P4 Producton — Evaporaton.
Primary skills being Evaporalors, Boiler Certificate and Effluent Plant
2.5 Level P4 Production ~ Wet Milling. % e
Primary skills being 2} Wel M.
b} Co-Producis/Bio-filter.

2.6 Levei P4 Production - Corn Handling. o
Primary skills being Com Intake/¢leaning, W eichbridge

OperationiNfg-Pro.

5 7 Level P4 Production - Rofl Drying.
Primmary skills being Rofl Dryver Operaiion

2 8 Level PS Production - Starch Modification.
being a) Starch Trealing

e b) Starch Washing.
¢) Starch Drying.

Prmary ski

o200l ndoc
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An assessmenlt process 15 10 be developed by (he partics in order Lo ensure (hat the
comperencies associaled with the additional skills are achieved and able to be verified by
demonstration. This process is to be a co-operative effort between the individua) task
expers and the Teams Support Co-ordinator.

Anindividual employee who achieves the necassary competencies and is assessed o5
competent shall be paid at the classification level set out in the above table

All employees are to undergo competency assessment against their existing classificalion
levels during the life of this Agreement. The purpose of this i5 10 put in place documenred
evidence of each employees raining levei and skills competency.

It is 2 commiiment of the employees in teams that all production emplayees who do not hold
the relevant levels of competency and skill for existing classification at the commencement
of this Agreement shall acquire the necessary addilional skills so that they can be assessed
as competent for their classification. The teams aceept that this commitment shall be
satisfied before the end of this Agreement if the issue of the relegation of these employees 1o
an appropriaie lower classification is (0 be avoided during the negotialion of the next

Agreement.
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REQUIREMENTS & DEFINITIONS

2. PRODUCTION EMPLOYEES

1.1

fa)

(b)

(c)

2.2

(a)

(b}

Entry Level PI Production

Definilion

An adul employee recruited into the Company at Pl level shall remain ar this
classification for a three month induciion period. During this time the employee shall
satisfacorily complete 1he required job training to qualify for advancement to the nex|
level in the career path.

Al the conclusion of 1he induction period. as assessment will be made of the employee's
progress (o delermine if ihe emplovas's employment is to be continued.

Requirements
(i1 Basic numeracy and litaracy skills for workplace communication,
{11] Typical tasks will include:

* Starch Packing
*  Bach Coding
* Housekeeping
Responsibilities
(i} Works under direct supervision and/or in a leam environment,
(i) Responsible for the quality of his or her own work subject 1e rouline supsrvision.
(it} Applies safe work practices.

Level P2 Production

Defininon

An employee that has successfully completed the induction program and assessment
process.

Requirements
{i) Complered training in manual handling and chemical awareness.
{11 Competent in the following pracedures and will apply these competencies
whenever necessary in order to perform the work required of the team:
*Barch Coding
*Product Coding
*Starch Packing
*Product Sampling

*Product Change /X L
Starch Packing Documentalion Hts, Bo >
*BHlends ;ff e, g .

"Blends Docementation £ g e,

i - - i::."
S Pty
i /
=4

F:Clienis\Pen]01'Pen 1 01032020401 ¢ dac



fenford Ausiratia Lane Cove Enterprise Agreement 2001

Page 38

{c}

2.3

{a)

(b}

(c)

Responsibilities

(i) YWorks onder direct supervision and/or in a leam enviranment.

(i) Responsible for the qualiry of his or her own work subject 1o rouline supervision.

(iii)  Applies safe operating procedures including safe work practice.

(iv)  Undersiands and undertakes basie quality procedures, including the ability to
recegnise basic quality faults,

Level P3 Production

Delinition

An employee who has suecessfully completed the training and assessment process as

listed in subclause (b)(ifi) below,

Requiremenls

(1) Qualified as P2.

(ii}  Trained and licensed in the use of a forklift.

(i) Competent in the following procedures and will apply these competencies
whenever necessary in order 10 perform the work required of the taam:

*Batch Coding

*Product Coding

®Slarch Packing

*Product Change

*5Starch Packing Documentation
*Blends

*Blends Documentarion

Responsibilities

fi} Works under Jimiied suparvision.

{in) Supervises the work of other employees.

(i} Responsible for training naw employees where required.

(iv)  Responsible for the quality of his or her work and product.

(v} Responsible for the quality of work and product of personnel under his or her
direct supervision.

(vi)  Applies safz operating procedures mcluding safe work practice.

=
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2.4,  Level P4 Production — Evaporation

{a}  Definitions
{1) Qualified as a P3,
(i1} Successfully completed training and assessment process of competencies listed

in subclavse (b1 beiow,

(k)  Requirements
{i) Qualified as a P3,
{i1) Inlermediate Botler Cenlificate.
(i)~ Competentin the following procedures and will apply these competencies
whenever pecessary in order 10 perform the work requited of (he team:

*Evaporation

*Evaporation Documentation
*Com Sweep Ligquor Quiloading
*Steeping

*5Sreeping Tests

*Steeping Documentation
*Com Receival

*Com Receival Tests

*Com Receival Documentation
*Com Siorage

*Com Cleaning

“Weighbridge

*Weighbridze Documentation
*MFG-Pro

*Effluent Sysiemn

*Effluent Systern Tasts

*Effluem Syziem Documentation
fc) Responsibilities
(i} Works under limiled supervision
(i)  Supervises the work of other employees,
(iii)  Responsible for training new employees where reqired.
(iv)  Responsible for the quality of his or her work and product.
(v)  Responsible for the quality of work and product of personnel under his or her
direct supervision.
(vi)  Apply safe operating procedures including safe work practice.
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2.5.  Level P4 Production - Wet Milling
(a) Definitions
(i} (Qualilied as & P3,
(i) Successfully completed training and assessment process of campetencies listed
in subclause {b)(ii} baiow,
(b]  Reguiremenis

() Qualified as a P3.

{it) Competent in the fallowing procedures and will apply 1hese competencies
whenever necessary in order to perform lhe work required of Lhe team:

*Wel Milling
*Wet Milling Tests
*Wel Milling Documeniation

*Steeping

*Steeping Tesis Timans —
*Sieeping Documeantation /’ rn..mj:::: : _l:ed
*Biolilter " ST e
*Biofiller Tesis Iindseer

*Biofilter Documentition -

*Weighbridee

*Weighbridge Documentation

"Co-product Drying

*Co-produci Tests

*Co-product Bulk Outloading

*Co-product Documentation

*Co-products defined as Feed, Gluten, Fine Gluten Meal and Germ

{c} Responsibilities
(i) Works under limited SUpETVISION
(it} Supervises the work of other employees.
(1) Responsible for training new emplayees where required.
(v}  Responsible for the quality of his or her work and produet.

(v} Responsibie for the quality of work and product of personnel under his or her
direct supervision,

(vi)  Apply safe operaring procedures in¢luding safe work practice.
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2.6.

Level P4 Productien - Corn Handling

{a) Definitions

(1}

(i)

(h)

{1)

(i1}

()

Qualified as a P3.

Successfully completed treining and assessment process of competencies listad in
subclause (b1} belaw,

Requiremnents

Qualified 25 a P3.

Competent in the following procedures and will apply these competencies whanever

necessary in order to perform the work required of the 1eam:

*Comn Receival

*Corn Receival Tesls

*Com Receival Documentation
*Comn Swrage

*Com Cleaning

*Com Cleaningz Documentalion
*Germ Handhng

®*(erm Slorage

*Weighbndge

*Weighbridge Documentation
*MFG-Pro

Responsiilities

{i}
(if}
(i)
(iv)
(v)

(vi}

Works under limited supervision

Supervises the work of other employees.

S lients\Pea (01 Penl 0 053%20 2030 | o.doe

Responsible for training new employees where requirad.
Responsible lor the quality of his or her work and product.

Responsible for the quality of work and product of persoanel under his or her
direcl supervision.

Apply safe operating procedures ncleding safe work practice.
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2.7, Level P4 Production - Rall Drying
fa)  Definiticns
{i} Qualified as a P3.

(i) Successiully compleied training and assessment procass of competancies lisied
n subclause (diii) balaw,

(b) Requirements
(1) Qualined ag a P3.

(i} Competent in the following procedures and will apply these competencies
whenever necessary in order to perform the work vequired of the team:

*STurry Preparation

*Slurry Preparation Documentalion
*Drum Dryer Operation

*Drum Dryer Operation Documentation

*Conveying and Milling Sysiem JIIIH___;-; = -=.-——_-.q.._1?
| 1 2 b

*Qualiry Control Testing | AP "zf‘“t‘-”-d i
| FReri e Agree i

*Qualily Cantral Documentation { i I
| Industriy R |

(c) Responsibilities L
{1} Works under limited supervision
(i) Supervises the work of other employees,
(tn)  Decision making responsibility within policics and plans,
(iv]  Responsible for training naw emplovees where requirad.
{v) Responsible for the quality of his or her work and produer,

(vi)  Responsible for the quality of work and product of personnel under his or her
direct supervision.

(vil)  Apply safe aoperaring procedures mmcluding safe work pracoce
2.8. Level P3 Production - Starch Modification
{a) Defiaition
i}y Qualified as a P4 - Production.

(i} Successfully completed waining and assessment process of competencizs listed in
subclause (bj(1i} below,

{b) Requirements
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(1) Qualified as P4 Productign.

(i) Competent in the following procedures and will apply these compe encies whenever
necessary in order 1o perform the work required of the jeam:

{c) Responsibilities fi Custial Rooigsea: ||‘

*Starch Trealing

*Siarch Treating Test

*Starch Treating Documentation
*Starch Washing

*Starch Washing Tasts

*Starch Washing Documentation
*Starch Drying

*srarch Drying Tests

*Starch Drying Documentation
*Quality Control Testing Procedures
*Quality Control Documencation

; ) . e —
*Weighbridge [\WL‘HTI i
il' Enterpr

*Weighbridge Documentation “e Agreemeny ||
!
I

Mdisteial ™

e — T e .

- Works under minimal supervision.

. Supervises the work of other employees,

- Deciston making responsibility within policies and plans,

» Responsibla for training new emplovees where required.
P g play q

. Responsible for the quality of his or her work and product,

. Responsible for the qualivy of work and product of personne!

under his or her direct supervision.

n Apply safe operating procedures including sale work practics,
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2.9.  Level P5 Production - Utility Operator
{a} Definition
(i}  Qualified as a P4 - Produetion.

(i1} Successfully complerad training and assessment process of comperencies listed in
subclause (b{iv) below,

(h)  Requirements
(1) Qualified 2s P4 Production.
() First Avd Cemificate.
{(n1) Inlermediale Boiler Certificare.

{1v) Competent in al! production procedures and will apply these comperencies
whenever necessary in order to perform the work required of the teum.

{c} Responsibilities ,
*  Works under minimal supervision, i Aok
*  Supervises the work of other employees. -
- Decision making respomsibility within policies and plans.
- Responsible for training new employees where required.
*  Responsible for the quality of his or her work and producl.

*  Responsible for the quality of work and product of personne! under his or her
direct supervision.

O Apply sale operating procedures mcluding safe work pracrice.

. Acls as semior person on site in the absence of other management,
2.10. Entry Level PI Distribution

{a) Definilion

An adul employee recruited into the Company at Pl level shall remain at this
classification for a three month induction period. During this 1ime the employes shall
salisfactoni]y complere the required job trainine 1o qualify for advancement 1o the nex|
level in the career path.

At the conclusion of the induesion period, an assessment will be made of Lhe
employee's progress 1o determnine if the employee’s employment is to be continued.

(b} Regquirements
(i) Basic numseracy and litsracy skills for workplace communication,
(i)  Forkiift Drivers Licencs,
{iiiy  Typical tasks will include:

*Loading and Unloading of palletised product
*Shrink Wrapping of Product
*Pallet Conrrol
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fe] Responsibilities
*Works under direct supervision and/or in a leam envircnment.
*Responsible for the quality of his or her own work subject 1o routine supervision.

* Apphies safe work practices,

2.11. Level P3 Distribution
fa)  Definition
fi) An employee whe has successfully complered the induction program and

assessment process.
{1 Compelent in the procedures listed in subclause (b)(ii) below.

(b}  Requiremenis
(1) Compteted wraining in manual handling and chemical awareness.
{ii)  Competentin the following procedures and will apply these COmperencies
whenever necessary in order to perform the work required of the ream:

*Stack Control
*Shrink Wrapping of product

*Stock Comrol Documeniation
*Liaison with domestic Transport

*Pallel Conurol '
(¢}  Respomsibilities
(i) Works under iimiled supervision,
(i} Supervises Ihe work of othar employees.
(i} Responsible for the raining of new employees where required.
{(iv)  Responsible for the quality of his or her work and product.
(v} Respongible for the quality of work and product of personnel under his or her
direct supervision.
(vi)  Applies safe operaring procedures including safe work priactice.

2.12. Level P4 - Distribution

fa) Definivons
{i} Qualified as a P3 - Distribulion.
(1} Successfully compleled iraining and assessment grocess of competencies listed in
subclause (b)(1i) below.
{b} Reguirements
(1) Qualified as a P3 - Disiribution.
(ii)  Competent in the following procedures and will apply these competencies
whenever necessary in order 1o perform the work required of the 1eam:

*Export Documentation
*Export Skipping Liaison
*Containarisation
*MGF-Pro
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(e}

il Enterprise Agresment

Responsibilites _

(i) Works under limited supervision. o)

(1) Supervises the work of other employees, :

(itt)  Respensible for traini ng new employees where required,

(iv)  Respensible for the quality of his or her work and product,

(v) Responsible for the quality of work and product of personnel under his or her
direct supervision,

(vil  Apply safe Qperanne procedures including safz waork practice,

2.13. Entry Level P1 - Plant Services

fa)

(b)

(c)

Definition

An adult employes recruited into the Company at PI level shall remain at this
classification for a three month induction perjod, Dauring this time the employee shail
satisfactorily complete the required job training o qualify for advancement 1o the next
level in the career path.

At the conclusion of the induction period, an assessment will be mada 0f the
employee's progress to detarmige If the employee's employment is to be continued
Requirements

(i) Basic numeracy and Itteracy skills for workplace communication,

(i) Typical tasks will include:

*Cleaning Duties

*Grounds Maintenance
Responsibilities

{i) Works under direct Supervision and/or in a team environment,
(i) Responsible for the qQuality of bis or her own wark subject o routine
supervisian.

(i) Applies safe work practices,

2.14. Level P3. Plant Services

{a)

(b)

e}

Definitions

(i} An employee who has successfully campleted the induction program uand
4S5CSEIMEnt process.

{ii) Competant in the procedures listed in subclause (bHii1) below,

Requiremenys

(1) Completed tramning in manual handling and chemieal AWareness.

(i)  Forklift Driver's Licence.

(1)  Competent in the following procedures and will apply these competancias
whenever necessary in order 1o perfonm the work required of the 1eam:

*Amentrias Cleaning
*Firs: Flush Sysiem Cleaning
*Yard and Car Park Cledning
*Paper Recyelin g System
*Amenities Servicing
Responsibilities
(1) Works under limired supervision.
(ii)  Supervises the work of other employees.
(i) Responsible for training new employees where required.
(iv)  Responsible for the quality of his or her work and product,
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3. NAIZE PRODUCTS - CAREER PATHS FL.OW CHART
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MODULE 1 - INDUCTIOQN
Company Structure
Conditions of
employmant/welfare
Safety, including fire and
explosion
Good Housskeeping
Basic course in manual
handling

MODULE 2 - CLEANING
introduction to ¢cleaning
Ride-on sweeper
Amenites cleaning

Use of plant vacuum clearing

systems
First Flush Pitr cleaning

MODULE 3 - CHEMICAL
AWARENESS
Handiing and siorage of
Chemicals and ingredients
Bulk wanker delivery
procedures
Cleaning of bunded areas

Material salery data sheets

Personal proeciive
equipment

MODULE 4 - FORKLIFT
OPERATION
WorkCaver Licence

MODULE 5 - PACKING
Intraducton 10 Warehouse
Sampling
QOperate Packer
Operale Metai Detecior
Operaie Scales
Bag stacking
Shrink wrapping
Decumentation

MGODULE 6 - SANITATION
Saniration theory course
Practical application

MODULE 7 - TRUCK
OPERATION
RTA Class 3A licence

5Cents\ Pen L0) P 1010520202000 ¢ foe

CAREER PATH - PRODUCTION - IN HOUSE MODULES

MODULE 8 - DRY BLLENDERS
Ingredients preparation
Batch preparation
Packing
Documentation

MODULE 9 - GRAIN & GERM
HANDLING
Grain testing
Crain storage
Grain cleaning
Cierm handling
Documentition
Disinbuled control syslem
MEG-Pro

MODULE 104 -
WAREHOUSING
MIEFG-Pro
Stock control and rolation
Shnnk wrapping
Documemation
Transport lizison
Paller coniral

MODULE 160 - EXPORT
Containenisation
Export documentation
Expon shipping lisison
Transpon laison

MODULE 11 - WEIGHBRIDGE
Wetghbndge operation
Dacumentation

MODULE 12 - STEEPING
Stlo operation
Filling steeps
Steepwater management
Steep acid plant
Steep emplying
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MODULE 13 - BIOFILTER
pH contrel systemn
Vapour collecrion systams
Conveying air collectian
syslem
Heat recovery sysiem
Cooling rower
Biomass modules
hstributed Coniral Sysiem

MODULE 14 - GERM/FIBRE
SEPARATION
Degerminaung mills
Hydroclone operation
ICM, Entoleler, DSM screens
and Fibre transfer

MODULE 15 -
STARCH/GLUTEN
SEPARATION
Prirnary separation
Starch hydroclones
Glulen concenrranon

MODULE 16 - GERM DRYER
ICM and Velter press
Tube bundie dryer
Transfer and storage sysiem

MODULE 17 - GLUTEN
DRYER
Rotary vacuum filier
Conveying and mixing
Tube bundle diyer
Transfer and storage system

MODULE 18 - STOCK FEED
DRYER
ICM and Vener press
Conveying and mixing
CSL and com cleaning
addition
Tube bundie dryer
Transfer and storage system

MODULE 19 - EVAPORATION
Sleepwater evaporarors
CSL siorage
Drum and buik tanker
outloading
Weighbndge
Documentation
Distributed control sysiem

MODULE 20 - WASH

SiCliems Pea 101" Pen 101030207040 £ dac

CHANNELS
Reaclor operation
Hydrocyclone aperation and
matntenance
Centrifuge cperation and
mainienance
Centrifuge supply sysiem
rH comrol

MODULE 21 - TREATING
Drstributed control sysie ———
Starch bawching nh::;_-
{Chemical baching b= 3

pH control
Neutralising

MODULE 22- REACTOR | =
OPERATION/FREATING | &
Filling and emprying |
Heating and cooling
Cleaning
Miz tank operation
Distribuled control system

MODULE 23 - REINEVELD
CENTRIFUGE
Slurry sysiem
Baskel maintenunce
Wash-out procedure
Product change procedure
Distributed control system

MODULE 24 - FLASH DRYERS
as control
Moisture control
Product change procedure
Sample procedure
Moisture, NSR, pH testing and
documentation
Filter and screen maintenance
Transfer and storage systems
Distrbuted control system

MODULE 25 - CHEMICAL
PREPARATION/TREATING
Acetic Anhydride/Adipic Acid
preparation
Caustic Soda system
Propylene Oxide systam
Phosphorous Oxychloride
Dry ingrediens
Dhsinbuted control system




Penford Ausialia Lane Cove Emerprise 4gregmend 2001 Page 32

Grnding, sizving 2nd conveying
SVS[EmMS

Testing procecures to quality
specification

AMODULE 26 - PROCESS
CONTROL
Baich methods
Testing Procedures

Brabender Viscographs MODULE 29 . EFFLUENT

Scotr Fluidity SYSTEM

Titraiion Effluent collection points and rotary
pH adjustment screen

SQ? and Residual Oxicanis Buffer 1ank and degritting systern
Colour check Westfalia cenuifuges

Treaied effluent and pH contral
svsiem

Starch fines ransfer

Westfalia decanter

Starch fines outloading

MODULE 28 - PREGEL 2 Distoibured control EvETam
Drum dryer operation

MODULE 27 - PREGEL 1
Slurry preparauon
Drum dryer preparation
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3. MAINTENANCE EMPLOYEES
3.1. Engineering Employee - Level C11

An employee who possesses necessary skills and/or has completed suitable on the job
training 5o as 10 enable the employse to perform work within the scope of this level.

The level particularly covers the function of Technical Trade Assistant/Graager and
Engineering Stores Altendant.

An Employee at this level performs wark generally as stated below:
(2} Assists in the provision of on the job training to a himiled degree.

{b)  Performs work under general supervision either mdividuplly or in 2 team
ENVITONMENL

(¢} is responsible for assuring the quality ol his or her own work.

(d) Indicative of the tasks that an employee at this level may perform are the
following:

* Manage a programmed lubrication syslem for all machinery on siie.

* Assess and report on general condilion of equipment dur ng 1mplementalion
of programmed lubrcation.

* Assistand be directed by higher leve! tradespeople whers NCCESKary.

* Farticipate in management of inventory and stores contral systems, including:
licensed operation of all appropriate materials handiing equipment

* Munage receipt, siorage and issuing of stores itms on site.
* Basic computer operation and keyboard skills.

* Licensed for forklifi operation.

* Has knowledge of ths empioyer's producticn process sieps.
* Has basic engineering and fault recognition skills.

* Can use basic engineering tools proficienty. -
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3.2.  Engineering Tradesperson - Level C10

An Engineening Tradesperson C10 is an employee wha holds a Trade Certificaie in one of the
electrical, mechanical or fabrication engineering sireams and 15 able to axerzisa the skills and

knowledge of that trade

A CLO level would normally be the lavel at which a new tradesperson would commence
employment,

A Cl0redesperson would have successfully completed a crade apprenticeship and a relevant
terliary trade course at a TAFE college or similar,

An Engineering Tradesperson C10 works above and beyond an employee at CI! and 1o the
lzvel of their training;

(a)  Understands and can implement quality maintenance management technigues

{b) Exercises good interpersonal and vocal/written communication skills,

(c)  Has the ability 10 exercise some compuler and keyboard skills as required.

(d} Performs work under general supervision either individually or in a team environment
{e) Operates ail lifting equipment incidental to his or her work.

(fy  Performs non trade tasks incidental 1o his or her work.

(g) Performs work which while primarily involving the skills of the employae's trade, is

incidental or peripheral to the primary task and facilitates the completion of the whole
task. Such incidental or peripheral work would not require additional formal technical

treining,
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3.3. Engineering Tradesperson - Level C%

An Engineering Tradesperson C9 is a iradesperson who has completed the following training
Tequiraments:

Obuained eccreditaton in any four modules as described in module caraer path,

An Engineering Tradesperson C% works above and bevond an employee at €10 and to the
level of their training:

{a} Exercises the skillz attained through salisTactory completion of the training prescribed
under the module carser path,

(5)  Provides trade guidance and assistance as part of a work ream for grades below 9,
fe)  Works under gengral supervision either indi vidually or in a t2am enviropment.

{d}  Understands and tmplements quality maintenance management tachnigues.

{e)  Performs non Lrade tasks incidental to their wark.

(" Performs work which, while primarily invelving the skills of the employee's rade, is

incidental or peripheral 1o the whole task. Such incidemal or peripheral work would
not require additional formal technical training.

3.4. Engineering Tradesperson - Level C8

An Engineering Tradesperson CB is a wradesperson who has compleied the following training
require ments:

Obtained accreditation in any eight modules as deseribad in module career path.

An Engineering Tradesperson C8, works above and beyond an cmployee ar C% and 1o the
level of their training:

(a)  Exercises the skills atained through satisfactory completion of the raining prescribed
under the module career path.

(b) Provides trade guidance and assistance as part of a work leam for grades below C8.
e}  Woarks under limited supervision sither individually or in 2 team environment,
(d)  Understands and implemems qualily maintenance manzgement techniques.

(e}  Assists in provision of wraining in conjunction with maintenance supervisor and
mainlenance manager.

(1) Performs non mrade wasks incidantal to his or her work.

(g)  Performs work which, while primarily im olving the skills of the emplovee's rade, is
incidenial or peripharal to the whole task. Such incidenial or peripheral work would
not require additional formal technical training. ! __.—n—.—a——___-;_:_—__ﬁ

N LEmsterad Iy
Fn.h.‘. Ris AgTesiient I'

ndusteal Reristrar
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3.5. Engineering Tradesperson - Level C7

An Engineering Tradesperson C7 is a iradesperson who has completed the following
Iraining requirements:

Qbraired accreditation in any lwelve modules as describad in module carasr path.

An Engineering Tradesperson €7, works above and beyond an emplovee at C8 and 1o the
level of their training:

(a)  Exercises the skills auained through satisfactory completion of rhe training
prescribed under the module carasr path.

{b)  Provides suidance, supervision and direclion to C8, C9, CI0 and €1 | personne]
when required.

(€}  Able to work under very low Jevels of supervision ejther individually orin a team
environmeant.

(d) Understands and implements quality maintenance management techniques.

{e)  Assists in provision of lraining in conjunction with maintenance supervisor and
maintenance manager. Can assist in preparation of in-house training documents
and is able 1o carry out forma| training of Jower zrades.

{f)  Pedforms non (rade Lsks incidental 10 his or her work

(8)  Performs work which, while primarily involving the skills of the employee's trade,
Is incidental or peripheral 1o the whole task. Such incidenial or peripheral work
wouid nat require additional forma] lechnical training,

(h)  Indicative of the tasks tha an emplayee al this level may perform, are as follows:

* Works on machines or equipment that biilise complex electric/electronic circuilry
and/or hydraulic/pneumatic controls or a comnation theracf,

* Works on instuments which make up a compizx control system which utilise some
combination of electrical, elecironic, mechaniczl or fnid power pPrinciples.

Works on complex or iniricate tmerconnected electrical, mechanical, pheumatic or
hydraulic cisenits,

Has detailed invalvement in programmed and predictive maintenunca lunctions in
dccordance with 2 compurerised mainlenance managemen sysiem,

Is able 1o assist in preparation of in-house traimng decumentation for sophisticaled
machinery and contro] Systems such as centrifuges, DCS conrra] System erc.

=
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5.6 Engineering Tradesperson - Level C6 ustrlal Registrar

An Engineering Tradesperson 08 is 4 [radesperson who has completed lheTollourng=-
LFaining requirements:

{(a) Obtained accreditation in any sixteen medules as described in module carzer path.

An Engineering Tradesperson 06, works above and bevond an employee 2l C7 and o the
tevel of thair training:

{a)  Exercises the skills arained through satisfactory completion of the lraining
prescribed under the module caraer path.

(b} Provides guidance, supervision und direction ro C7, CB8,C9 Cl0andClL!
personnel when required.

(€} Abie 10 work with minimum levals of supervision either individualiy or in a 1eaam
£nvironment,

(d) Is familiar with and rmplements site quality maintenance Mmanagement svsiemns and
wOrk organisation at a lave) Mgher than a tradesperson at C7 level.

(e)  Hus a high level of understanding of quality maintenance management technigues
and systems as implemented on gj(e by maintenance manager and matnlenance
leam generally. Is completely familiar with computerised mainlenance
managemenl systems inswalled on sile and can use Syslem to idennify mainienance
prens equipment and establish a programme of improvements in conjuncuon with
Malntenance manager.

{f}  Assists in provision of iraining in conjunction with malntenance supervisor and
maintenance manager, Can Prepare in-house training documentation with
minimum supervision and is ghle to Carry out formai training of lower grades,

{g)  Able to prepare reports of 4 lechnical nature on specific rasks or assignments as
directed.

(k)  Performs non rade tasks incidental o their work.

(1} Performs work which while paimarily involving the skills of the emplovee's trade is
incidental or peripheral to the whole task. Such incidental or penpheral work
would nat require additional formal technical training,

U)  Indicative of the tasks which an employee ar this leve] may perform, are as follows:

* Works on machines or equipment which utilise complex electric/elecironic circuitry
and/or hydraulic/pneumatic controls or & combination thareof.
* Works on instruments which make up a complex control S¥stem which ulilise some
combination of electrica), elestronic, mechanical or fuid power principias.
* Works on complex or intricare \merconnected elecirical, mechanical, pneumalic or
hydraulic circuits.
= Has detailed involvement in programmed and prediciive maintenance functions in
accordance with a computerised maintenance management S¥stem- to a leve]
higher than C7.
Abie 10 work on various forms of machinery and equipmenr which are electranically
and/or pneumaticaliv controlled by complex digiral and/or analogue control
systems using integrated circuitry.
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* s able 10 prepare in-house training documentation for sophisticated machinery and
contrel systems such as centnifuges, DCS control system, enloleters clc.

* Cun conduct formal training coursas for lower [evel tradespeopie in the following
areas:

*  Relating to particular machines and systems in the factory.

" Relating to Shock Pulse Analysis techniques and implementation.

*  Relating to Laser Alignment techniques and implementation.

* Relarng to analysing and interpreting data from lubrication analysis.

g 1 8
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6. CAREER PATH - TRADES

6.1. Details of Cormnmon Modules far Electrical, Mechanical & Fabricalion Personnel

Muodule Points

Module Description
Fork Lift License 0.25
Cherry Picker License .25
Confined Space Certificate 0.25
Elementary Rigging 0.25
Computensed Mainienance Systam- Level | 0.5
Computerised Maintenance System- Level 2 I
Conditton Monitering- Shock Pulse Analysis-Level 1 0.5
Condition Monitaring- Shoek Pulse Analysis-Level 2 1
Laser Alignment i
Lubncation Analysis/Resulis Tnterpreiation 0.5
6.2.  Details of Modules for Mechanical & Fabrication Personnel

TAFENo Module Description Module Points  Prerequisites

NMI14 Robors 1

NM2I Precision Measurement ! NMQO3 NBR12

NM33 Fluid Power Control 1 | NEBO& NM32 or NM3]

NM36 Hean Transfer { NBB1{3

NM37 Siweam Plant | NM36

NMA42 Water Pumping 1 NBEBO?

NM43 Pumps, Application & Mainanance 1 NM42

NMSI Preciston Machining [ NMO2 NMO3 NM19

NMS9 Hydraulics 4 ! NM32

NMB2 Pneumatics 4 i NMG61

NMG3 Fluid Power Caonirol 2 [ NM33

NMES Braking Systems | NEBI3

NMGS Plant Transmissions 1 1 NMI15 NBBi |

NM70 Plant Transmissions 2 i NMI5 NM30NBBI |

NM72 Plant Pneumatics ! NM30 NM65

NM96 Precision Fitting & Assembly 1 NBBG6 NBBI2 NMI6

NM200 Assembly Fitting 1 NBBO7 NBB12

NM20] Hydraulic Equipment Repair 0.5 NM200 NM30

NM202 Pump Equipment Repair 0.5 NM200

NM203 Compressed Air Equipment Repair 0.3 NM200

NM2035 Introduction to Sheet Metal Work 0.5 NBBO7 NEB12

NFOI Manual Metal Arc Welding 1 10 NBBO9

NFQOA3 Gas Tungsten Arc Welding | 03 NBBOD9

NFO3 Manual Metal Arc Welding 2 1.0 NFOI

NFQOa Manual Metal Arc Welding 3 1.0 N FQs

NFi9 Fabrication Techniques 2 1.0 NBBO09 NBBI0 NBR]?

NF2( Geometric Development 1.0 NBB12

NE27 Fabrication-Transitions 1 (Concentric 1.0 NBB 0 NF20

NF25 Fabrication-Transitions 2 (Offset) 1.0 NF27

NF36 Fabrication Stainless Stes 0.3 NFOI. NFO3 & either

NF23 or NF26 or NF2§
INFo3 Weliding Certificate | 1.0 NFOB
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6.3.  Details of Modules lor Electrical Persomnnel

TAFE No  Module Description Module  Prerequisites
Points
NM2| Prneumatics 1 1.0 NAM30
NM32 Hydraulics 1 1.0 NM3E0
NM57T Hydraulics 2 1.3 NM32
NMeD Pneumarics 2 1.0 NM31]
Year | Industrial Elecrronics (Advanced Cenificate) 4.0 Eiectrical Trade
Year2 Industrial Electronics (Advanced Cenificate) 4.0 Elecirical Trade
Year 3 Electronics Trade (Final Year) 4.0 And Elect. Year | & 2
Year | Instrument Trade 4.0
Comp. instrument Trade 4.0
DCS Level | 2.0 Yokogawa & In House
DCS Leve| 2 2.0 Yokogawa & In House

6.1.  General Notes on Modules and Upgrading of Skills

(a}  Itis understood thal basic TAFE subject prerequisiles, required for courses above, have
been completed during trade iraining and as such do not form part of the module

syslem.

(b}  Any module compleled during Trade trarming does not count towards advancement in
the career path,

{(c} A full module has been designad on the assumption thal a person will achieve ihe
specified competencies in 35 to 40 hours of TAFE or “in-house” training,

{d)  C6is the highest level wradesperson reguirad on sile.

{e} Employess will have Company support in arranging working hours to suit study times
buc it will be employee’s responsibility to arrange exchange of shifi coverage erc.

() A "Training Review" commitiee will ba [ormed- conststing of Engineering Manager,
Maintenance Manager, | Mechanica) representative, | Electrical representalive.
Commiltee wiil meet 25 dppropriace lo marage the iraining svstem,

{(g) Before a person commences any programme of improvement, the programme must be
reviewed and approved by the Training Review Commitlee {TRC}

{h)  Pertodie, special training courses and presentarions which may occur from time to time,
and which the TRC may feel urz beneficial o 2 parucular esnployee, will be considered
zs general reinforcement of skilis and will not form part of the module programime.

(i) Elementary Rigging and the Fork Lift License will caunt as one full medule point 2ach
Yor existing employees.
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7. LABORATORY EMPLOYEES

7L

7.3,

7.2,

Technical OfTicer

3=

A Technical Officer shall mean an adult emploves:

(a) {1} whohas been engagad for at least four yvears as a technical assistant or who
has had two vears' experience as a techrician or who has had iraining deemed by

the employer ta be equivalent thereto; and

{11) who has received a cerificaiz from a State Educution Departiment or
Technical Education Bepartment such as the Mechanical Engineering
Certificate, Electrical Engineering Cenlificate, Chemistry Centificate or
Metallurgy Centificaie, appropriate 10 the work in which he is engagad or its
equivalent; and

(b}  Who is required to perform technical duties in a specified field of engineering or
scientific praclice, such as research, development, laboratory andfor engineering
activilies, and who in carrying oul such work is required Lo apply the skill
acquired pursuami 10 the provisions of subparagraphs (1) and (ii), of paragraph (a),
of this subcluise.

{c)  Notwithsianding the provisions of the said subparagraphs (i) and (ii), an employer
shall classily an employee as a Lechnical officer who for six months satisfactorily
performs wark which is of the same nature as required by paragraph (b), of this
subclause, and which requires the application of a similar standard of knowledze
andfor engincering or scientilic experience which has been acquired by cther
means that as provided for in the said subparagraphs (1) and (1),

Leading Technical Officer

Leading Technical Officer shall mean a wechnical afficer who s requited [0 supervise
three or more technical persons of whom at leust one is performing the work of a
technical officer.

Technician

Technician shall meun an aduli emplovee who has had at least two VeaTS eXDENENCe a5 a
techrical assistant or other experience deemed by the employer to be the equivalent
thereof and wha, under the supervision of technical staff, is called upon o perform durtjes
which require the exercise of judzement and skill in excess of thar required of a technical
asststant but do not fall within the duties at the level as definad for a technical officer

Technical Assisiant shall mean an aduli emoloves who has complieied an appropriale
apprenticeship or achieved an equivalant standard of skill or knowledge and is emplayed
on routine technical tasks reguining such skill or knowledse,
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APPENDIX C

1.  ANNUALWAGE FOR ELECTRICIANS

C5 ORDINARY RATE Cil.Dec-01 [
2B8.0185
WESMLY TIRALY
STANDARD SHIFT
CRTINERY BCURS 75w Ord Fate 821301
OVERTIMZ HOURS G2 xlrdrgtes I3 31723
SHIFT ALLOWANTE 9%, of 32 hoars 32157
5258.20
(ANMNUAL LEAYT SHIFT
ORDINARY HOURS 75 x T Fats §52i9.01
OVERTIME SOURS OxOrapaiasi s 8000
SHIFT AL OWANCE 4| 50.00
$219.m
|
|
' THEREFORE A NORMAL WEEK =5 X STANDARD SHIFT, £1,29098 S619567.00
THEREFORE AN ANNUAL LEAYE YWEEK = 5 X A/LEAYE SHIFT. 5$1,095.03 $4.380.11
PLUS ANMUAL LEAVE LORDING 1/52nd ol d x 38 x 17,55 sla7a 37ba.52
PLUS ANMUAL LEAVE OVERTIME COVER  1/82nd el 60 nours x ) 75 clord. T 515517 58.06B.62
PLUS SICK LEAVE OVERTIME COVIR 1/52nd 2t 75 hours v | 75 ol ord ra $73.7C $3.83259
PLUS FLSLIC HOLIDAY COVEIR EZnd o' B PSH k ord rate 22359 51.752.04
PLUS ADDITIONAL HOURS L/a2nd of 240 hows » 1753 0% ord, 1 523275 51210293 r
PLUS  QUALIFIID SUPERWVISORS CEATIFICATE $21.20  $1,138.80 |
| |
I
| Weekly Wage Annual Wage
. - $1H07.B6 53400842
e i : !
|| Indvstadal Registrar
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APPENDIX D
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