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3. PARTIES

The partles o this Agreement shall ba:

(8} AEP INDUSTRIES (AUSTRALIA) PTY. LIMITED;
{b) NATIONAL UNIQN OF WORKERS, MEW SOUTH WALES BRANCH.

3A. AREA, INCIDENCE AND DURATION OF AGREEMENT

This Agreement shall operate from 1 APRIL 2002 and shall remain in foree for a period of twelve

months therefrom, i.e. unti 1 APRIL 2003. It shall apply at 1he company's Chester Hlll Site 1o all
Filmpac Production Staff and Slie Stores Personnel.

3B. RELATIONSHIP TO PARENT AWARD

This Agreement shall be read fn conjunction with the Rubber Workers (State) Award but shall ovenide
the Award lo Lhe effect of any inconsistency.

3. GRIEVANCE AND DISPUTE PROCEDURES

The parties to lhe “dispule settlement procedure® jointly recagnise that it is essential for good
industrial relations lo be mainlainad, as good incustrial relations will maintain jobs as well as plant
profitability. These procedures do nol constltute 2 "NO STRIKE AGREEMENT" but do recognise the
necessity to absolutely minimize lost time through industrial disagreements,

THE PROCEDURES:

In the event that a dispute arises between an individual employee and the immediale supervisor, as a
resull of a disagreement initialed by either persen, then:

STEP 1: The individuals involved will immediately attempt to resclve the issue in a calm, non-
combatanl manner between themselves.

STEP 2: Il the matier is not immedialely resolved, bolh o those involved will immedialely refer
the disagreesment:

{a) in the case of the employee - the appropriale delegale or shop steward; and

(D) in the case of Ihe supervisor, that person’s immediate supaerior,
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i I

JI.’
Discussions between lhe persons referred to in {2) hereof shall take place wilhin 24
hours from the lime the disagrearment lirsl arosa.

STEP A: If the dispute has not been resclved by this lime, the maRer will be reporied 1o the
relevant plani production manager and a senior union delegate or shop sleward.

The matter will be discussed by the parties invelvad with the express aim ol resolving
the tssuels) in dispute.

This process will take place within 48 hours of the time from which the dispute or
disagraemenit first arose.

STEFP 4: If the dispule is still unresolved, the Company will involve the Indusldal/Personnel
Department and the employees will involve Lhe appropriate Union Officer. This shall
take place wilhin five working days cl Lhe time from which the dispule arose.

When this fourlh slep is implemented a time of 48 hours or such fime as is agreed
between the parties shall be allowed io resolved the issue.

STEP 5: It tha dispule is of a nature that requires addilional assistance, the company wlll involve
tha Qperatlions Manager (Filmpac),

The Union Officer referred to above shall reler lhe matter to the Secretary of the Unian.

ltis essenlial that all of lhe above procedures be compleled within a maximum period
of saven working days.

In the usual gvent that the issua(s) cannct be resolved by the parties mentionad in lhese procedures,
bolh parties will ssek the immediale assistance of the Industrial Relations Commission.

The Industrial Relations Commission will atternpt to resolve the issue(s) by mediation. If mediation is
unsuccesslul, Ihe parties will joinlly request the Industrial Relations Commission to arbitrate the
matler. While all of these procedures are laking place, work will continuea.

The fact that Ihe work continues will nol prejudice [he paosilion of any of lhe parties and will not
disadvanlage any individual. i any employee performs work to which a strong objection is expressed,
then that issue wil! be resofved by lhese procedures wilhout any prejudice lo the employees
concemed, or their union as an entjty.

Nothing in this procedure shall be laken to maan or imply thal any person shall be requlred to perlarm
unsale work practices,

NB: In relatlon to the time limits set down in this procedure, the parties will make a genulne
altempt to work wilhin lhose tlme frames subject to the availability of relevant
personnel due to shift work, etc.
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5. RATES OF PAY Lontrdental —ox 2 - See H&nsar-p‘f

The base ralas ol pay lo apply to AEP Flmpac Production and Stores Stalf shall be as sel out
in Exhibit 2 in Matter No. IRC. 2798 of 2002, being an application to have this Agreement
registerad before the Industrial Aelalicns Commission of New South Wales.

The ordinary weekly wage rates to be paid for each group s&1 oul therein, lakes into account
the nature of the work and the circumstances under which it is performed, including the
wearing ol protective clothing and equipment

Thea rates of pay in Exhibit 1 shall apply for all purpoges of 1his Agreemenl as well as for all
torms of authorised leave whether graniad by virtue of this Agreement or by leglslation.

ALLOWANCES:

ON CALL: “Four {4} Hours Pay
MEAL ALLOWARNCE:
Shifi and Dayworkers $7.80

FIRST-AID ALLOWANCE
Shift and Dayworkers $2.02 / day
MILEAGE ALLOWANCE /PRIVATE CAR
USE:

All 53 cenls / kilometre
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6. HOURS OF DUTY

The ordinary hours of duty for employges engaged on day work shall nat, wilhoul payment of overtime
at the rates and subject to the conditions prescribed by this part of lhis Agreement, exceed eight in
any one day, nor an average ol 38 hours per week, to be worked Monday to Friday between lhe hours
of 6.00 am and 6.00 pm. Provided, however, that lhese days and times may be varied by
agreemen! between lhe employer and the Union lo suil the peculiar circumnstances of Chester Hill

factory.

Ater Ihe firsl lour weeks of employment, the ordinary starting or finishing thme of an employee shall
nol be changed during the cumency of a working week unless overtime fs paid,

The Leisure Day Agreement which praviously applied at the sile, {and a copy of which is retained by
the company and the union) has been taken inlo account in method of working hours and pay rates

applied at the site.

# SHIFT WORK - DEFINITIONS AND HOURS

{a) Definitions:
"Afternoon Shift” means any shift tinishing after 6.00 p.m. and at or beiore midnighl.
*Night Shift" means any shift finishing after midnight and at or before 8.00 a.m.
"Continugus Shift Worker' means an employee working efght hours per shift inclusive of
crib time and who normally works on Sundays and holidays, or under the twelve-hour shift
agreement delailed at Appendix "E",

“Non-continuous Shift Worker” means an employee:-

(i) Who works at least five consecutive days of eight hours per shift inclusive of crb lime
and who does nat normally work on Sundays and holidays; or

{ii) Who works at leasl live conseculive days of eight hours per shifl exclusive of meal
hours and who does not normally work on Sundays and holidays.

"Crib Time" means lime for “crib™ to be laken al suilable opporunilies in any shifl or pertod so
as not 1o interere with the employee's dulies

{bo) Hours - Continuous Shitt Work:

This subclause shall apply to continuous shift workers as herainbafore.

The ordinary hours of such shifl workers shall nol exceed:

{i) 8 in any one day; or

{ii) 48 in any week; or

(iii) 88 in 14 conseculive days; or | o
(iv) 152 in 28 conseculive days. e '
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(c)

(d)

(a}

{b}

c)

{d)

Subjact 10 lhe following conditions, such shift workers shall work al such imes as the
employer may require:

{v) A shift shall eonsist of not more than eight hours, inclusive of crb time.

{wi) Except at the regular changeover of shifts, an emplayge shall nol be required to
work more lhan ong shift in each 24 hours.

fwii) Twenty minutes shall be allowed to shift workers each shift for crib tima which
shall be counted as time worked.

Hours - Non-conttnuous Shift Work:
This subcfause shall apply to non-conlinuous shift workers as harginbefore defined.

The ordinary hours of such shift work shall be worked between midnight Sunday and 8.00a.m,
Salurday, and shall be of five shifis of eighl hours inclusive of twanty minutes crib per shifi.

See algo subclauses 8(c) and 9(a} of this Agraement,

Twelve Hour Shift Roster Agreement:

The AEP Filmpac Twelve Hour Shiff Rosler Agreement contained in Appendix "E* to this
Agreement shall override inconsistent provisions in this Agreement in relation to those
amployees working on thal roster.

SHIFT RATES

Employees engaged on shill work whilst on afternoon or righl shifts excepl on a Saturday,
Sunday or holiday, shall be paid 15 per cent more than the ordinary rate for such shifts, excapt
for employees covered by subclause (b} hareal.

An employea who is required to worlc

(1} during a period of engagement on night shiff only, or

(ii) on night shifi for a longer period 1han lour consecutive weeks; or

(iif} on a night shift which does not rolate or altemale with another shitt or with day
work so as to give at least one third of lime off night shilt in each Ihree shift
cycle;

shall, during such engagemant, period or cycle, be paid 30 per cent in addition to lhe ordinary
rate for alf lime worked during ordinary working hours.

Non-continuous shift workers shall, for work performed between midnight on Friday and the
ordinary ceasing time on Saturday, be paid at the minimurn rate of time and a half.

The minimurn rate lo be paid to cominuous shift warkers tor work perormed:
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{i) between midnight Friday and midnighl Saturday, shail be lime and a hall.
{(Nele: See subclauses 13{} and (Q} of this Agreemenl as 1o work on Sundays
and holidays).

{ii) For the purpose of subclauses {c) and (d) hereal, a shil starting al 11.00 p.m,

shall be deemed to commence ar midnighl.

{ifiy Employees engaged on continuous skift work which does not continue for at
least three months shall be paid an additional loading of ten cents for each shift
worked on the continuous work rosler and shall receive their proportion of
annual leave prescribed by subclauses 17(a) and (m) of this Agreement.

8. OVERTIME

{a) All ovantime worked by a day worker or a non-cantinuous shitt worker in excess of Lhe rostered
daily hours shall be paid at the rals of lime and one hall for the first two hours and doubls time
thereafer,

{s)] All time worked by a continuous shift worker in excess of the roslerad daily hours shall be paid
for at the rale of doubie time.

(c) The provisions of subclauses (a) and (b) hereof shall not be applicable where the lime worked
i excess of lhe rostered daily hours is by arrangement between ermplayees.

{d) in computing overtime flor the purposes of Lhe foregoing subclauses each day or shilt, shall
stand alone.

(e) All lime worked by a conlinuous shift worker on a shift thal s in excess of the regular number
of shifts In any one waek shall be pald for at the rate of doubie lima.

Rest Period After Overtime:

N When overtime is necessary, it shall, wherever reasonably practicable, be so arranged that

employees have at least ten consecutive hours off duty between the work on successive days
in the case of day workers and eight hours in the case of shift workers.

An employee who works so much overtime between the termination of ordinary work on one
day and the commencement of ordinary work on the next day, that there has not been at least
ten consecutive hours off duty in the case of day workers and eight hours in the case of shift
workers between those times shall, subject to this subclause, be released after completion of
such overtime until there has been the stipulated number of hours off duty without loss of pay
for ordinary working time aceurring during such absence.
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Il on the instructions of the employer, such an amployes resumes or conlinues work without
having had a resl period in accordance with ihls subclause, the employee shall be pald at
double rates unlil released from duty for such period and shall then be entilled to be absenl
until ten consecutive hours have elapsed in the case of a day worker and eight congeculive
hours in the case of a shift worker off duty wilhout loss of pay for ordinary working time
occurming during such absence.

Saturday W. - Five Day Week:

{g)

A day worker on a live day week reguired lo work overtime on a Salurday, shall be aforded at
least three hours work or pald for three hours at lhe appropriale rate excepl whera such
overime is continuous wilh overtime commenced on the previous day.

General:

(h}

{i} An amployee may be required to work reasonable overtime at overlime rates and such
employee shall work overlima in accordance wilh such requirement.

i} Unless the period of overtime Is less than one and a half hours, an employee before
starting overlims, after working ordinary hours shall be allowed a meal break of twenty
minutas which shall e paid lor at ordinary rates, the employer and employee may
agree 0 any variation of thls provision 1o meet the circumstances of the work in hand
provided hal the employer shall nol be required to make any payment in respect of
any time allowed in excess of twenty minutes.

Stand-by:

(7}

10.

{a)

(b)

(c)

()

Where an employee is requested, and agrees in advance to be available for call-back and is
not required, he shall be paid lour hours at the ordinary rate. However, if lhe employee fails lo
résume nomnal duty the next shift and cannot produce acceplable avidence, e.J. sick
cerlificate or stalutory declaration of the reason lor absance, the lour hours stand-by will be
iorfeited.

MEALS

An employee required to work more than two hours overtime eilher before or afier working
ordinary hours shall be allowad $7.30 for meal mongy.

If an employee, pursvant to nalice, has provided a meal or meals and is not requirsd to work
overtime, or is required to work less than the amounl advised, the employee shall be pald as
above prescribed for meals which have been provided but which are surplus.

Far employeas engaged on day work, an interval of nol less than 30 minules shall be allowed
for the midday meal, as near as possible to the middie of The day's work, which shall ng1 count
as tima worked.

An emplayee shall be not compelled to work for more than five hours ar any time without a
break tor a meal.
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11.

(a)

(c}

(d)

CONTRACT OF EMPLOYMENT

To become enlilled to payment of the weekly wage, an employee shail perdorm such work as
the employer shall from time to time raquire on the days and during the hours usually worked
by lhe class of employee alectad and in accordance with the terms of this part of this

Agregment,

The training period of new opsrators will be from three weeks to a period of up 1o nine full
shifts,

Temporary employees may be engaged as required provided they are notified at the time of
the engagement that their employment is for a specified period of time, or for a specified task
or specified tasks and whose employment is not terminated before the expiry of that period or
the completion of that task, or those tasks; further provided that conditions of employment
covering weekly employees shall apply to temporary employees unless specifically modified to
meet the requirements dictated by short-term employment.

Faflure to attend for duty as required by Ihe employer shall lose pay for he time of such nan-
altendance except as provided for elsewhere in this parl of lhis Agreement.

TEAMINATION OF EMPLOYMENT -

Except as provided by sub-clause (b) hereot, employmenl shall be terminated only as follows:-

(i} NOTICE OF TERMINATION BY EMPLOYER -

(1) In order 1o terminale the employment of an employes the employer shall give to
the employee the following nolice:
Perlod of continuous Period oi
service notlce
T YBACONIBSS oo 1 week
Over 1 year and up to
Ihe complelion of 3 years. ... oo 2 weeks
Over 3 years and up 1o
the completion of 5 YBAMS s O WERKS
Over 5 e S 4 weaks
(2) In addition to the notice appearing in subparagraph {1) of paragraph (i) of his

subclause, employees over 45 years ol age at the time oi (he giving of the
notice with not less than two years continuous service, shall be enlited 1o an
additional week's notice.
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{3} Payment in lieu of the notice prescribed in subparagraphs (1} and/or (2) of this
paragraph shall be made if the appropriale notice perliod is not given. Provided
that empleymant may be terminated by part of the pericd of notice specified
and part payment in lieu thereof.

Provided that an employee may be dismissed without notice tor serious
misconduct and in such cases the employea shall be paid up until the lime of
dismissal only, provided further hat the employer may deduct payment for any
day or parl thereol, an employee canriot be usefully employed because of any
strike by the Union or any other Union or through any breakdown of machinery
or any sloppage of work by any cause whatsoever which the employer cannot
reasonably prevent.

{4) For the purpese of this subclause, nolice given at or before Ithe
cammencement of any shilt shall commence to run from the beginning oi such
shifl and nolice given after the commencement of a shif shall not begin to run
unlil the commancement of the next succaeding shilt,

(5) NOTICE OF TERMINATION BY EMPLOYEE -

The notice of terminalion required to be given by an employee shall be the
same as thal required of an employer, save and except that there shall be no
additional notice based on the age of the employee concerned,

If an employee lails to give notice, the employer shall have the righl to withheld
moneys due to the employee wilh a maximum amount equal lo the ordinary
time rate of pay for the pericd of notice.

(5) Provided that where the employee and the employer genuinely agree, the
employee may be released prior 1o the expiry of lhe nolice period with payment
of wages lo the date of termination only.

{e) A condition of an employee becoming entilled 1o wages shall be that, before the time of
payment of such wage, the emplayse shall not have commitied a breach of this part of this
Agreement iy:

(i} after receiving or giving lhe notice prescnbed by Lhis part ol lhis Agreement
being absent from work excepl lor reasonable caypse (proof ot which shall be
upon the employes); or

(i) leaving the employment without giving such notice, provided nevertheless, thal
the employer shall pay wages for the time worked {and any holiday, annual
leave or sick pay otherwise payable) less wo day's wagas calculated ai the
Agreement rates for a day worker and such employes's classificalion.

= g
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Notificallan of Absence:

(f

{i) Subjecl lo paragraph (i) hereof, an employee who is absent from work withoul
the employer's consenl for a conlinuous period exceeding one working day
shall on 1he first day of Ihe absence, il praclicable, and in any evenl wilhin 24
hours of lhe commencement of such absence, inform the employer of their
inability to attend for duty, and as far as practicabla, state the reason for Ihe

absence and Ine astimated duralion thereot.

(i) An employee who proves to the salisfaclion of lhe employer (or in lhe evanl of
dispute o the Industrial Relations Commission) thal his failure to give the
required pariculars of an absence was reasonable in the circumstances shall
nol be in breach of this sub-clause.

Abandenment of Employment:

fa}

11A,

The absence of an employee rom work for a conlinuous pariod exceeding three working days
without the consent of 1he employar and withoul nolification to the employer in accordance
with subclause (f) hereol shall be prirma facie evidence Ihat the employee has abandoned
gmployment.

W, wilhin a period of fourtaen days from lhe employee's last attendance al work or the date of
the lasl absence in respect ol which notification has been given, or consent has been granted,
an employee has not eslablished lo the salislaction of lhe employer that the empioyee was
absenl lor reasonabile cause, the employee be deemed 1o have abandoned the employmenl.

Termination of employment by abandonmeant in accordance with This subclause shall pperale
as Irom lhe date of the last atiendance at work or lhe lasl day's absence in respect of which

consent was granted, or lhe date of the last absence in respect of which nolificalion was given
I2 the employer, whichever is tha latar.

CONTRACT/CASUAL LABOUR

Casual Employess:

(a) A casual employee shall be paid per hour the hourly rale of the weekly rale prescribed
for the class of work performed plus twenty per cent.

(b The role of casuals is to cater for peaks in demand for labaur. It is not the intention for
casual employment ta be used to replace full-time or part-Hime permanent employment,

{c) A casual employee who has performed work on a regular basis Monday to Friday
inclusive lor a conlinuous period of 26 weeks shall be offered weekly employment as a
waekly employee by the employer al the expiralion of Ihe said 26 weeks.

(d) The employer agrees to discuss the use of casuals wilh Ihe Union Delegates.
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12.

13.

{a)

(b}

ie) Casuals Nol Employed Directly by the Employer:

The employer agrees that work:

" thal is perlocrmed by persons who are nol dirsctly employsd by lhe employer, at AEP
Filmpac, and
' that would othenwise be covarad by this agreement

will only be accepted by the employer if those persons who perorm the work receive Llhe same
rates ol pay and award/agreement cenditions as employees covered by Lhis agreement,

MAXIMUM NUMBER OF HOURS

No employee shail be required to work for more than twelve hours in any one day or shift,
except in the case of a breakdown in machinery or o ensure a contnuance of aperation for
employees.

HOLIDAY AND SUNDAY WORK

Subject to this clause, all employees shall be granted the following holidays wilhoul loss ol
pay:

New Year's Day; Australia Day; Good Friday, Easter Saturday; Easter Manday;
Anzac Day; Eight Hour Day; Queens Birlthday; Bank Holiday (NSW); Christmas Day:
and Boxing Day;

or such other day in substitulion for any specilied day as may be agreed upon between the
NSW Branch of the Union and the employer,

When a spectal public holiday is proclaimed by Order-in-Council or otherwise gazelted by the
authority of the Australian Govemment or of a Slate Governmenl under any State Acl and is
observed Dy industry generally, such day shall be deemed te be a holiday tor the purpose of
this Agreement. Provided 1hal such holiday shall apply only 10 employees within thal Slale or
Australian Temitory proclaiming or gazetting such holiday.

For the purpose of this part of this Agreement:

() Where Chiistmas Day falls on a Salurday or on a Sunday, the following
Monday or Tuesday shall be observed as Christmas Day and Boxing Day
respectively;

(i) Where Boxing Day lails on a Saturday, the following Monday shall be observed
as Boxing Day;

(iii) Where New Years Day falls on a Saturday or on a Sunday, lhe o llewing
Monday shall be observed as New Year's Day;
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()

(@)

(e}

(R

(9)

(h)

and 1he said Saturday and‘or Sunday shall be deemed not to be holidays.

An employee receiving or entitled to paymenls under the Workers’ Compensation Act in NSW
shall not be entilled lo payment for any of Ihe holidays prescribed in subclause (a) hereot
accurring during such absence, but shall only be enlitled to the diference between iha
paymenl receivad lor such day under the NSW Workers' Compensgation Acl and the ordinary
wage for the holiday,

An employee who is absent from work on any portion of the working day preceding or
following a holiday provided for in this clause without a reasonable excuse or withoul
permission from the employer shall not be entilled to payment for such holiday. This clause
shall apply to only one day for each absence as specified.

Notwithstanding anylhing 1o the contrary contained in this Agreement, if the employer gives to
an employee a notice of lermination of engagemenl expiring of taking eHect within lourteen
days before lhe date on which any of the said holidays fall or are observed, the emplayer shall
pay the employee so dismissed a day's pay for sach such holiday falling or being observed,
within lourteen days of lhe termination of the engagement, unless the engagement Is
determined by lhe emplayer by reason of misconduct of the employee; provided that this
subclause shall not apply to an employze who al the dale of expiration of such notice shall not
have been employed by Ihe employer for at least 80 per cent of the ordinary working time of
lhe 1hree conseculive weeks immediately preceding the expiration of such notice.

All time worked on a Sunday shall be paid al the rate ol double time.

All lime worked on any holiday previded for in Lhis clause shali be paid for at the rate of double
time and a half with the exception of Good Friday and Christmas Day (or the day nominated in
substltulion) on which days all time worked shall be pzaid for at the rate of trable Iims.

When any holiday falls on a continuous shift workers' Rostered Day Off, such ermployee shall
be paid Ihe ordinary wages lor ihe lime worked during the week in which Lhe holiday occurs
plus the ordinary rale for the fime Ihey would have worked if the holiday were nol their day ofi.

Exgefliimanufawards-eba SVAEP Indusiies Agreement 2062




The AEP Indusiry / NUW (NSW) - Chesler Hill Agreerment 2002

14.

(a)

{B)

(c)

(d}

(&)

(D

PAYMENT OF WAGES

Wages shall be paid nol later than Thursday in each week (or lorinight for those employees
paid ort a fannightly basis) following the end of each pay period.

The wages shall be calculated up to he end of the preceding pay period.
All wages shall be paid during working hours.

An employee leaving on proper nolice ol terminalion or being dismissed shall be paid his
wages on leaving or being dismissed, provided that when an employee is dismissed outside
ordinary office hours, he shall be paid nol later than 10.00 a.m. on the next working day and
he shail be paid cne hour's travelling lime at this previous ordinary rale. In the case of piece
workers or bonus workers, Lhe time wages only need be paid in accordance with the loregoing
provisions and only piece work or bonus eamings lo which the terminaling employee has
become entitled shall be posted by regisiered mail within seven days afler lhe date of
termination.

On each pay day, employees shall be provided with a statement showing the jollowing details:

(a)  Ihe name of lhe employee; .'F R i

(b)  the classitication of Lhe employae under the Agreement:; I Enterpri= Agreement

|
{c) the date on which the payment was made; Lisloetoil Registrar !‘

{d) lhe pericd of employment to which the paymenl relatas: . =
(a) the gross amount of remuneration {including overlime and other paymenis);

{0 the amouni paid as overtime or such information as will enable the employee to
calculale the amounl paid as overlime:

£} the amounts of shill and olher allowances:

{h) the emount deducted for taxation purposes;

{i) the amount deducted as employee contributions for superannualion purposes:
(i) the padiculars of all olher deductions:
(k) the nel amount paid.

Nolwithstanding subclauses (&), (b}, and (c) and {d) hereol, wages shall be paid by means of
Elactronic Funds Transier into a bank account nominaled by the empfoyes.
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(a)

13.

(a)

(b}

(c}

16.

{a)

(b)

©
(d)

(e)

Pay emars beiow $20.00 to be corrected and included in next pay period.

CLASSIFICATIONS:

Empleyees on Grade 1 shall be entitted to a review of their clagsification after three months in
the presence of an NUW Representative {unless otherwise requested by the employee).
Further reviews shall take place each lhree monlhs, if necessary, to assisl employees
rgaching a higher classificailon.

Employees on other Grades shall also be entitled to periodic review of their classificalion {on
request by the employee) and may be accompanied by an NUW Representative in any
meeling with Management, if requested.

Mixed Functions have been deleted from this agreement. Any employes who is able to
perform duties al a higher grade than their current classification will, subject to a review, ba
reclassilied permanently to that higher grada.

TRAVELLING TIME, ALLOWANCE AND BOARD

Where an employee goes direct 10 a job away lrom lhe usual place ol employmeni, all
Iravelling fime reasonably spent in excess ol the time usually iaken in traveliing to and from
he employees” home to the usual place of employmenl shall be paid for at ordinary rates on
all matropolitan and suburban work,

On country and interstate work, traveliing lime outside ardinary working hours shail be paid for
at ordinary rales wilh a maximum of eighl hours of any period of 24 consecutive hours
commencing at 8.00 a.m. on any day.

Travelling time on Sundays and holidays shall be paid for at lime and one hall.

All fares, board and lodging and reasonab'e travelling expenses incurred whilst travelling shall
be paid by the employer, provided that excess fares only shall be paid on all metropolilan and
suburban work.

i so desired, employees shall present themselves lor work on oulside [obs at the usual
starting time and shall work up to the usual ceasing time.
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17. ANNUAL LEAVE

{a) Excepl as provided in subclavuses (c) and {m) hereol, a period of EElconsecutivg days leave
shall be allowed annually to an amployee after twelve manths' continuaus service {less the

period of annual leave).

Annual Leave Exclusive of Publle Holldays:

{) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 13 of this Agreement and il any such holiday falls wilhin an employee’s period of
annual leave and is observed on a day which in Lhe case of thal employee would have been
an ordinary working day, there shall be added 1o that period, ane working day for each such
holiday falling as atoresaid,

Brake ve:

{c) The annual leave shall be given and taken in a continuous period or, If the amployee and the
employer so agree, in two or threa separale period and not olherwisa.

{ch For the purpose of Lhis clause, service shall be deemed lo be continuous notwilhslanding:
(i Any inlerruption or determination ol employmenl by the employer it such

interruplion or determination has been made mersly with the intention ol
avoiding obligalions hereunder in respecl of lecave of absence;

(i} Any absence Irom work on accouni of personal sickness or accident or on
accounl of leave lawfully granted by lhe employer; or

i} Any absence with reasonable cause, proof wherso! shall be upon the
employeea.

In cases ol perscnal sickness or accldent or absence wilh reasonable cause, lhe employee to
become enlilled to the benelit of this subclause, shall inform the emplover, in wriling if
practicable, within 24 hours of the commencement of such absence of the inability 1o attend lor
duty and as far as praclicabie, the nalure of Lhe illness, injury or cause and lhe estimated
duralion of absence.

In calculating the pericd of twelve monlhs' continuous service, any such absence as aforesaid
shall not, except lo Lhe extent of not more Lhan 28 days in Lhe first twelve months® employment
and 80 days in the second and subsequent years in the case of sickness or accident, be taken
into account in calculating the period of kvelve monlhs’ continuous service. Any absence from
wark by reason of any cause not being a cause specified in this subclause, shall not be
deamed to break the continuily of service for the purposes of this clause unless the employer,
during lhe absence or within fourteen days of the lermination of the absence, notifies the
employee in accordance wilh this subclause, lhat such absence will be regarded as having
broken lhe conlinuity of service.
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In cases of individual absenteeism, such nolice shall be given in writing to lhe employes
concerned bul in cases of concerted or collective absentesism, nctice may be given to
employees by the posting up of a nalification in the pfanl in the manner in which general
noliticalions to employees are usually made in lhat planl and by posting to the Union a copy ol
it not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering it to the employee personally or
by posting it 1o 1he last recordsd address in which case it shall be deemed to have reached the
employee in due course of post,

Successor or Asslgnee:

(e)

Whera the employer is a successor or assignee or transmittee of a business, il an employee
was in the employment of lhe employer's predecessor al the time when he became such
SUCCessor or assignee or transmilteg, Ihe employee in respecl of the period during which he
was in the service of lhe pradecessar shall, for the purpose ol 1his clause, be deemed to be in
the service of the emplover.

Leave to be Taken:

Y

The annua' leave previded for by Lhis clause shall be aliowed and shall be taken and except as
provided by subclauses (k) and (l) hereol payment shali not be made or accepled in lieu of
annual leave.

Annual Leave shall be given at the time lixed by the emplayer within a period nol exceeding
six months from the day when the right lo annual leave accruad and afler nol less than one
meonth’s nolice to the employes.

Leave Allowed Before Due Date;

(h)

An employee may be allowed Annual Leave before the right theretoc has accrued due but
where leave is laken in such a case, a lurther perod of Annual Leave shall nol commence
unhl atter the expiralion of the bwelve monihs in respect of which Annual Leave had been
laken belore It accrued.

Where leave has been granied 1o an employee pursuanl to lhis subclause before Lhe right
thereto has accrued due and the employee subsequenlly leaves or is discharged belore
completing lhe twelve maonth's continuous service in respect of which the leave was granted,
lhe employer may, lor each one complete manth of the gualifying period of twelve menths not
served by lhe employee, deduct from whalever remuneration s payable upon lhe terminalion
of the employment one-twelfth of the amount of wages paid on account of the Annual Leave,
which amount shall not include any sums paid for any of the holidays prescribed by clause 13
of this Agreement.
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Payment ol Period of Leave:

(i) Each employee, before going on |eave, shall be paid all wages which would normally become
due and payable during the percd of leave. For the purpose of Lhis subclauss and subclauses
(k). ('} nd {m) hereol, wages shall be at the rate prescribed by clause 5 of this Agreement lor
Ihe occupation in which lhe employee was ordinanly empfoyed immediately prior Io lhe
commencement of leave or the termination of the employee's employment, as the case may
be. Payment in lhe case of employses employed on piece or bonus work or any other syslem
of payment by resulls, shall be at the rale which tha employea averaged over the previous
three manths excluding overtime payments.

Loading of Annugl Leave:

i) During a period of Annual Leave, an employee shall receive a loading calculaled on the rale of
wage prescribed by clause 5 of this Agreement including average bonus where applicable but
excluding shilt penalties.

The Loading shall be as follows:-

{i} Day Workers: An employee who would have worked on day work had he not
been on leave - a Loading of 17%:%.

(ii) Shift Workers: An employee who would have warked on shift work had he not
been on leave - a Loading of 17%%.

Provided thal where an employee would have received shilt oadings prescribed by clause 8 of
this Agreement had the employee nol baen on leave during the period and such loadings
would have entilled the employes to a grealer amount than the loading of 17%%, then the shilt
loadings shall be added 10 the aforesaid rate of wage prescribed in lieu of the 17%% loading.

Provided further that if the shift Ipadings would have entited the employee 1o a lesser amount
Lhan 1he keading of 171%%, then such loading of 17%9% shall be added lo the aloresaid rate of
wage prescnbed in lieu of the shift loading.

The loading prescribed by lhis subclause shall not apply to proporlionale paymant on
lermination.

Proportionate Payment of Terminailon:

{k} On lermination ol service, an employee shall be paid for Annual Leave al he rale of 3.08
hours for each completed week of service, being servica in respec! of which Annual Leave has
nal bean granted under this clause.
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(a)

{b

(<)

)

(e)

(f)

QUALIFICATIONS FOR PAYMENT

Accident pay shall only be payable to an employee whilst such employed remains in the
employment of the Company and then only for such peried as the employee recelves a weskly

payment under the Act.

In lhe case of the termination by the Company of an employee wha is incap;acitaled an_d
receiving accident pay, accidenl pay shall continue lo apply subject to the provisions of this
scheme excepl in those cases where the termination:

i) is due to serious and/or withul misconduct an the part of the employee:
or
fii) is due lo redundancy ar relirement.

In Ihe case of an employee who elects to terminate the employment whilst incapacilated and
receiving accident pay, such payment shall be payable only up to the date ¢l such terminaltion
ol employmenit.

Accident pay shall not apply to an incapacity occuming during the first three weeks of
employment unless such incapacity continues beyond the firsl Lhree weeks and lhen, subject
to subclause (c) hereof and to the maximum period of payment prescribed elsewhere hersin,
accident pay shall apply only to the period of incapacity after the first three weeks,

Subject Io the provisions prescribed in subclause (B) hereol, accident pay shall apply as Irom
ihe date of injury or Lhe lirst day of absence, for which compensation is payable.

An employee on engagement may be required to declare all workers' compensaltion claims
made in lhe pravious five years and in the evenl of false or Inaccurale information being given
deliberately and knowingly declared, the Company may reguire the employee o forfeit his
enlilerment to accident pay.

Where medical evidence suppors, Ihe Company will offer and the empioyee will accept
allemative employment whilst incapacitaled and excluded from performing his normal work.
Provided Ihat if the employee elects not 1o accept the offer of alternative employmant, the
smployee shall not be eligible for accldent pay.

In deciding whether the employee will be offered alternative employment, the Company will
take into account the medical reports from lhe employee's medical adviser, the medical
adviser nominated by the Company's workers' compensation insurer, and the opinion of ha
Company medical officer,

An employee offered and accepting altemalive work in accordance wilh the provisions af this
subclause shall be paid the rate of pay applicable to the classificalion In which he was
emplayed at the time of injury.

Accident pay will not apply in cases where, in he opinion of the Company, the injury arises
from an incident where Lhe employee has nel observed lhe Company's safety and other
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regulations, but will apply if the employee is injured whils! carrying ow duties and/or 1raining
directly or indirectly related to tha amploymenil.

3. MAXIMUM PERIOD OF PAYMENT

The maximum pariod of aggregate of pericds of accidenl pay to be made by the Company shall be a
1otal of 52 weeks lor any one injury as defined in subclause 1{b} of this Appandix.

4, ABSENCES ON OTHER PAID LEAVE

An employee shall nol be entitled to payment of accident pay in respecl of any periad of other paid
leave ol absence.

5. NOTICE OF INJURY

An employes, upon receiving an injury for which the employee claims fo be gntiled o recelve
accident pay, shall give notice in writing of the said injury, and in accordance with Company salety
regulations, as soon as reascnably praclicable after the ccourrence lhereof, pravided that such nolice

may be given by a representative of the employee.

6. MEDICAL EXAMINATION

in order 1o receive entillement to accident pay, an employee shall conform to lhe requirgments of the
Acl as ta medicat examinalion.

Whare, in accordence wilh 1he Act, a2 medical relersa gives a cerificale as o lhe condition ol the
employee and the employee's litness lor work or specifies work for which Lhe employee Is fit, and such
work i3 made available by the Company and refused by lhe employee, or the employee fails ta
commence lhe work, accident pay shall cease from lhe date of such relusal or lailure 10 commence
the waork.

{Refer algo lo subclause 2(e) of this Appendix}.

7. REDEMPTION OF WEEKLY PAYMENTS

Where there is a redemption of weekly compensation payments under the Acl, the Company’s liability
to pay accidenl pay shall cease as from the dale of such redemption.

B. CIVIL DAMAGES CLAIMS I o .
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(a)

(b}

(c)

An employee receiving, or who has received, accident pay, shall advise the Company of any
action the employee may institute or any claim the employee may make lor darnages.
Further, the employee shall, if requesied, provide an authority 1o the Company entilling the
Company to a charge upon any money payable pursuant to any verdict or settlemenl on Lhat
injury,

Where an employee oblains a verdict for damages in respect of an injury for which the
employee has received accident pay, the Company's liabllity to pay accident pay shall cease
from the date of such verdict; provided that if the verdict for damages is nol reduced either in
whole or part by the amount of accident pay made by the Company, lhe employee shatll pay lo
the Company any amount of accident pay already received in respect of that injury by which
Llhe verdicl has not been so reduced.

Where an smployes obtaing a verdict for damages against a person, olher lhan the Company
in respect of an injury for which the employee has received accident pay, the Company's
lability lo pay accident pay shall cease from the date of such verdict; provided that if Lhe
verdicl lor damages is nol reduced either in whole or parl by ihe amount of accident pay made
by the Company, the employee shall pay to the Company any amounl of accident pay already
received in respect of thal injury by which the verdict has not been so reduced.

VARIATIONS IN COMPENSATION RATES

Any changes in compensalion rales under the Acl shall ncl increase the amount of accident pay
above lhe amount lhat would have been payable had lhe rates ol compensation remained
unchanged.

10.

DEATH OF EMPLOYEE

All rights Lo accident pay shall cease on the death of an employee.
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APPENDIX "B"

POSITION DESCRIPTION

STOREMAN - ALL GRADES

(Reports to Customer Service/Materlals Manager

BASIC JOB PURPOSE: To ensure that raw materials and finished producls are received, stored and
despatchad to meet customer requirements.

Item No.

PRINCIPAL ACCOUNTABILITIES

MEASUREMENT
CRITERIA_

ALL L EVELS:

SAFETY:
Ensure store area housekeeping is of a high
slandard.

CUSTOMER SATISFACTION:
Ensure customar satisfaction, principally in the
areas of quality and service.

QUALITY:
Contribute to the Quallty Conlinucus
Improvement Procass.

Mo MTI's, UIR's.

Customer feedback on
senvice.

LEVEL 1:
All of ihe above, plus:

Safe Loading: Ensure procedures lor forklif
operaltion, manual handling and stacking
requirerents meet Company policies and
standards.

Stocklakes: Accurately countrecord and
identify goods hetd in slore area.

Ensure all materials are clearly and correctly
identified

Requires basic keyboard skills.

Reporl inaccuracies.

Error rate.

LEVEL 2:
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Item No.

PRINCIPAL ACCOUNTABILITIES

~ MEASUREMENT
CRITERIA

All of the above, plus:

Compelent keyboard skills. Perform
transactions for:

Raw Malerials receipting, issues, requisilions,
product acceplance and stock location.
Enquiries of stock levels and localions.

Control slocks and reconcile stocktakes of Haw
Malenals.

Product Knowledge - Identification/coding of
Raw Materials, Finished Goods and Scrap.

Plant Knowledge - Pellstiser Production
Types/Rates, Raw Material Needs/Film Output.
Read and action Rispatch Ordsrs.

Self-audit.

Mo of stock adjustments.

Delivery Performance.

LEVEL 3:
All of the abova, plus:

Knowledge ol production/dispalch/receiving
documents.

Knowledge of slores procedures and
gperations, bolh internal and external. Carry
out cyclic slocklakes.

Knowledge ol production/dispatch procedures.
Entering production delails in Chemcall in an
accurale manner 10 enable preparalion of
docurnenls for dispatch and lracking stock
levels/customer orders,

Prepare dockets/orders for dispatch.

DNOT, DNTX, PREC, etc. of dockets.

Filing o documentation,

Complete up to 6 cyclic
stocktakes each year.

Errcor Hale

Qrders = 97% IFOT.
Accuracy of inpul.

Audit Requiremenis.

LEVEL 3:
All of the above, plus:

Knowledge of customer special requirements.

Dispatch accuracy.
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requirements

Ensure customer service levels are maintained.

Item No. PRINCIPAL ACCOUNTABILITIES MEASUREMENT
CRITERIA
2. Detailed and accurate operation of slock contrel | Record accuracy.
procedures including tracking productionforders | Stock adjusiments.
to assisi in reconciliation of stocklakes. Cyclic Stocklakes
Service Levels.
< Knowledge of transport operations. Transporl Costs,
4. Communication with supervisors, colleagues
and customers wilh respect to dislribulion
operations.
B
Provide ongoing training to other stores
6. personnel. Procedure compliance.
Cleanliness.
General supervision of stores areas.
7.
8. Knowledge of ink store procedures and > 87% orders IFOT.
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TRAINING REQUIREMENTS OF POSITION

SKILL REQUIREMENTS

Technical and Practlical:
- Fully competent in areas where training complate.
- Maintain high standards of perfarmance.

- Good lteracy and numeracy skills.

Manager(al:

- Sell Starter

1] 0
Human Relalions

TRAINING REQUIREMENTS

Formal Education or Equivalent
Desirable - Year 10 Minimurn (Al Levels}
I
|| Cther Training Desirabfe.
Forklifl Licenca. | —~——
EDP Experlence. -

Typical Experience Required Including Time Span

AUTHORITIES GRANTED TO THE POSITION
(8) Personally Authorise:

(i) Expendilure

(i) Quality System Activities

P i

(i)  Other

Exsclllmanuflawards-sba's\AER indusiries Agreaman 2002




The ACP Industry / NUW (NSW) - Chester Hil Agreament 2062

(b) Discuss with your Supervisor Beforg Autharizing.

(¢) Recommend Aclion 1o your Supervisor.

T ) |
legistered

rlerprise Apgroesm
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APPENDIX "C"
PRODUCTION CLASSIFICATION

(TO BE DISCUSSED) e —s

POSITION DESCRIPTION - "FILMPAC" CHESTER HILL ]

FEnes Ao

GRADE 1: POSITION DESCRIPTION ‘l
ENTRY: NEW EMPLOYEE:

Skilis/Duties:

1. Undenakes Induction Training which will include intormation on AEP, conditions ol
employment, induction to fellow workers and supervisors, training and career path
opporlunities, quality control and most impartantly, occupalional heallh and satety.

2. Commences Basic Tralning Programme as Follows:

Factory operations are dividad inlo several Plant Areas and Planl Functions. These
in¢lude:

Recovery (Pelleliser}
Polymer Handling {(Blender)

Core Cutling

Film Tesling and Cluality Assessment
Basic Exirusion Lines 9-11
Embossing

~oo0ow

The opportunity will be given to train In at least 3 plant areas. The minimum peariod al
this level will be 3 months. This is the probalicnary period of employment.

Failure lo make satslaclory progress will lead to employmenl being lerminated. A
Fommal Review will ba conducted al lhe end of the Ihree (3) months probalionary
pericd.

Normally, lhe maximum pericd in Grade 1 will be 12 months.

3. Parorms essentially rouline dulies inciuding general labouring and cleaning.

Execiimanufiewards-aba s AEP Indusiies Agreemant 2002




The AEP ndusty / NUW (NEWY) - Chesler Hilt Agreement 2002

SKILLS REQUIRED - GRADE 1 (INDICATIVE)

GRADE 1:

Minimum 3 Monihs - Maximum 12 Manihs:

BASIC EXTRUSION; €9, C10and C11.

Working in this area, an cperalor can learn the basic extrusion skills and will obtain the skill of selting
up the four {4} basic film tarms, Ihat of Tube, Cenlrefold, Gusset and Sheet.

Skllls Required:

MNeeds to undersland how raw maternial is conwverted [rom solid (o iquid and know reasons lor
Temperature Profiles.

Understand all machine conlrols and reason lor each machine component.

g.g. Alr Ring Blower - 1o cool bubble
Main Nip Speed - to alter film thickness _

Be capable of forming a bubble and inflating 1o required slze.

iv. Be capable of "threading® an empty film path.
| I =
V. Lift bubble and pul machine on line - Sliking/Gusset
= Trealment
- Printing
Vi, Understand workings of raw matertial mixing units and be able to sel up.
Vi Undersland reeling operation and be capable of "BOXING ON".
viil, Malenal wrapping and packing.
I, Materials recording.
X. Malterials handling equipmenti - pedeslrian lorks
- strelch wrapping
- overnighl slorage
- use weigh machine
. Machine recording - process conditions.
xi, Keyboard skills,
Housekeeping:
a. Clean up ail spiiis of raw maiertais a1 Macrmne mxing unis,
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b. Clean up all bubble lumps and fim ends.

¢ Gensral machine cleaning; e.9. Know location of Serap Cages, Used Core Cages and
Rubbish Bina/Cagaes. Know movement of these deaning/recycling cages.
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EMBOSSING:
I, Needs to understand basic oparation of embasser,
@9 (&) Threading Embosser
b} How embossed thickness is achieved.

i Needs lo understand all machine controls and their eflact.
2.g. Steam Drum Speed Conlrol - increases and decreases speed of sleam drum.

il. Must be capable of carrying out & ¢change from one product to ancther.

i, Material wrapping and packing.
V. Malerials Recording - Roll weight and length recarding.
vi. Malenals Handling - Loading parent rolis

> Unloading Embossed Roll
- FPedastrian Fork

|.' T—
- Stretchwrapping | ’ 5 If
- Qvernight Slorage [ Bnterpinie e o |
I| e
vii.  Keyboard Skills. ll Idusiria) Raristray
= = = - I|[
FILM TESTS:
. Must be capable of measuring the following basic film properties and knowing where 1o locate

spacifications for these basic properlies:

i Width - with measunng tapa

il. Avearage Gauge - on weigh balance {Metller)
. (Gauge Range - cn dial gauge

iv. Bag length

V. Seal Strength Test
vi. Opacity - lor colour opacity
vii. lrmpact Sirenglh Test - body and edgefolds
viii.  Aecording of results from Basic Tests
ix. Keyboard skills.
PELLETISER:
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i Neads 1o understand how the scrap film is converted Jrom solid to ligquid and then back
to a solld granule.

i, Understand all machine controls and reasons for each component,
a.g. Reel Nips - to pull fim into SHREDDER.

. Needs to have sound knowledge of difterent grades of scrap.
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v, Be capable of Starting Palleliser and bringing “on line’.
v, Be able 1o change Irom one grade ta the nex.
Wi Use weighting machina - Tara Unit {bins and cages)
- Start Auto Fill and Auto Stop.
vii. Finished Product Recording - Masler Sheet (Accounis) and Bin Idenlification.
viii.  Machine Recording.
ix. Materals Handling Equipment- Pedestrian Fork
- Streichwrapper
X. Operator Mainlenance . Screen Changes

- Granulator Blade Change
- H.0 Cooling Filter Bag Change

xi. Keyboard Skills.

CORE CUTTING:

i. Meeds 1o know differenl extruder core requirements including offcut core length
requirements.

£.g9. Strength of Core (Colour Coded)
Core Size (Product and Machine Depandent}

ii. Needs to know machine outputs to calculate core usaga/shifl.

i MNeeds underslanding of operation aof Core Cutting Equipment.
iv. Must know salety requirements
£.0. Haaring Prolection
v, Needs to know operation of Materials Handling Equipmeni - Pedestrian Fork.
vi. MNeeds understanding of Care Slorage Areas and Slock Cores Avaitable,

wil. Keyboard Skills.

BLENDER:
f. Meeds a sound knowledgs of all raw materials and additives.

ii. U=za vrzigh machines,
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iii. General respensibility for accounting and paper work, (Blend Sheets, Blend Dockets,
Raw Material Requirements, etc.)
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iv. Use Matenals Handling Equipmesnt
a. Pedestrian Forklift

b. Streichwrapper
G. Skips, ottos and tumnble blender.

V. Undarstand Plant Outputs.
e.g. Machine usages for 12 hours.

vi. Be capabla ol comect calculations for aw materlal requirements and addition rates.

i, Understand padastrian fork maintenance.
&.q. Battery Fluid and Charging.

vii,  Keyboard Skills.
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GRADE 2;: POSITION DESCRIPTION

In addilion te skills and duties of a Grade 1 Operator, the Grade 2 Operator musl he compelent in lhe
following:

1.

2.

Underake specific training in €12, C13, C6 and C5 areas for a minimum of 36 hours.

Will gain skills in all remaining Plam areas. The level of skill should enable 1he safe opertation
of all Plant ereas, providing Lhe plant is running without undua difficulties.

Has a greater leve! of skill and competance than a Gradeg 1 Operalor in the following:

Quality Contrel and Tesling Procedures
Troubleshooting

Basic Statistical Process Conirol
Keyboard Skills

Housekeeping and Cleaning

Safety Procedures

Paperwork and Accounling

Basic Extrusion

Use of Materials Handling Equipment

Able 1o work individually or in a team environment without 1he need for conslanl supenvision.
Assist in minor adjustments and diefscrew cleans.
Skills required include: (See Appendix 2.0).

Before promotion, level ol skills will be reviewed across all lhe Planl areas and for atiitude
lowards the operatian of the shifi and lhe Production Section in general.

Minimum period in Grade 2 will be 12 months. If an operator is not considered suilable kor
promotion at the end of 18 months, 3 months extension periods can be given togelher with
personal counselling.

Execifimanufiawards-eba s\AEP kndusiies Agreemeanr 2002




The AEP industry / NUW (NSW) - Chester Hill Agréement 2002

SKILLS REQUIRED - GRADE 2

To move o Grade 2, an Operalor musl have been compelenl in a MINIMUM of three (3) cf the six (6)
work areas in Grade 1.

i,

Wil

vt

xi,

Xii.

Understand dillerences {tension, conlrol, inflatable mandrels, elc) betwean roll reeling
equipmant and operation in G12, C13, C5 and C6 area. (C12, C13 and CS are all
surlace winding, aulo and semi aulo "box-on", as compared to cenire winding and non-
auvtomatic "box-on" encouniered during Grade 1).

Know how lreatment equipment (unctions and know how to set up for C2 and SC
treatmenl patterns.

Needs to know width conlrol unit, both programming and function.

Needs to know how to set up reslers lo achieve correct slitting (LH or RH pattam) and
treatment placement in relationship lo completed roll.

Be capable of selting up web sliting equipment, Understand oficul handling systems;
know operatlion of offcut winding as back-up to Bielloni.

Have ability to set up and operate Biellonm offcut recycling unit.
Be capable of selting stereo onto pnnter and placing printer inle operation.

Have understanding of roll regling equipment on C15 and C14. understand operation
of standby reeler on C14,

To ensure the process continues withoul undue difficulty.

Know how to use roll handiing equipment on C12, €13, C5, C14 and C15.

Know salety procedures on all machines, e.3. reeling on C#S. ? e
| Fy . II_ '

Material packaging of higher quality products, | L Ly vamen |

e.g.  TNT packaging raquiremenis (

Sack packaging |

Rewind packaging, etc. S

Basic Sackline Skills; Undersiand Lbe [unclions ol perioralors, prinler, printing inks,
{Viscosity Conlrol), folding frame, milre seals, bagmaker, bag stacker and sackline
testing lo ensure the process continues without undue dilficulty.

In addition to Basic Quality Testing attained in Grade 1 - must know how to test for
tollewing:

Sinn Treatmenl
Circumisiznnal diffcrencoss of 1ol

Web sag cl reeled lilm off roll
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Co-afflciant of Friction {(slip)

Sack end seal testing

Valve sack Trombone seal testing
Mitre seal testing

Print colour and quality

Print position

Perforatlon location and numbar
Sack length

wii.  Assist Maintenance in routine die and screw cleaning. Assist Maintenance In minor
adjustiments.

xiv.  Malerals Handling equipmant musi be fully understood and licensed operation of ride-
on forklifts.

xv, Housekeaping as per Grade 1 with inclusion of ability to clsan down printers and
printing equipment.

e.g. Clean stereo and remove I .
Clean printer and tray i :

|
i it
xvi.  Understanding of keybogards. K |'|I
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GRADE 3: POSITION DESCRIPTION

In addition to the skills and duties of a Grade 2 Operator, the Grade 3 Operalor will gain extra specilfic
skills in operating C14 and C15 or Sacklines to level sufficient to contral the process and operate all

conlrol equipmenl without direct supervision or assistance.

I addition;

1.

The Grade 3 Operator will:

a gain exira experience in areas already trainad lor, to handle periods of poor running
plus developmenl work (sample orders and assistance durning tnals).

b, share knowledge with ciher operators.

C. undertake specific lraining on C14 and C15 for 36 hours, and alsc Sackline area for 36
hours.

A greater leve! of skill and competence than a Grade 2 will be displayed in Ihe following areas:

Paperwork and Clerical Duties I|
Printing and Related Cperations
Safety Procedures ;
Process Mamnienance., e |

Quality Control and Tesling Procedures N
Stalistical Process Cantrol (Run Sheets, etc.) : ey
Keyboard Skills 1 Grp 270 |
MRS Agreoment |
|

Advanced knowledge ol axlrusion., Capable of bsing trained in co-extrusion and new
technologies.

Able to work individually or in a team environment withoul the need for constanl supenvision.

Skills required include: (See Appendix 3.0).

It high standards of performance are mainlained consistenily, the Grade 3 Operalor may be
recommended by the Supervisor for extra Iraining 1o reach Grade 4 standards,

When recommended, the Operator will be assessed |0 be competent for Grade 4 raining by
the Production Manager in conjunction with the Senicr Production Supervisar,

Training will be in classroom sessions on skills olher than direct operating of thae Plant. Thera
will be two streams:

i. Supervision and Training (Train lhe Trainer)
. Technical

Each training ar2a will be assessed for underslanding.  Some waining in both streams is
cncouragad.
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7. The minimum perlod in Grade 3 ls 18 months. A Grade 3 Operator will be regarded as a
valued employes.
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vil.

Wil

SKILLS REQUIRED - GRADE 3 ey

Need lo be compeient in all extrusion lines.

Need to understand the operalion and conlrol of Inlemal Bubbie Cooling {IBC)
equipment and its affect on bubble conirol.

Needs lo understand Offcul Recycling System on C15 including operalion of Satellile
Extruder.

Must attain Die Setling Skllls and be fully compelenl in this 1ask.
Needs 1o understand film width and film thickness controls:

e.g. Know how io programme Melrel SP570
{Metral 3P570 is Process Control Computer)
and place inlo operalion.

Meeds to understand full cperation of C14 and €15 reeling process, that is, how lhe
reeling is achieved and why. This includes a more inlense training on roll handling on

C14 and C15.

Higher keyboard skil's required than Grade 2 to cover infroduction of other computer
controlled operations.

Meeds a fuil understanding of all paperwork and clerical in all areas.

Needs to know all Quality Control requirements and be capable of using all testing
equipmenl siluated in tha Quallty Control Laboralory:

ag. Instronfor Ultimate Tansile Sirength.
Must have workable knowledge of Statislical Process Control.

eg. Control Charts
X and B Chars

Must aliain skills to be able to achieve the following for printing and related operalions
on sacklines:

a. Needs to undersiand Llhe operalion and conltrol of Intemal bubble cooling {IBC)
equipmem and its effact on bubble control.

b. Must be able i change printer lhread-up path to suit different order
requirements.

c. Musl be able 1o change inks and anti-skids as required.

wlust eve khowledygs ol ink and anti-giid viscoaity control.
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d. Must ba able to remove siereos and fit new stereos aa per order raquirements.

e. Must be able ko obtain PRINT REGISTER by using printer controls.
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f. Needs to know aboul lension conlrol devices (Dancer Bars} for complete line
and how to alter and bring on line.

g. Musl be capable ol lhreading and bringing on line compensalors, folding
Irames, gussetting trees and bagmakers.

h. Musl know all Sack Quality characlenstics, how to tesl tham and how to rectify
tault when DETECTED.

X MUST have complete understanding ol all safety procedures and all salety guards.
Xii. Must be able to assist In Process Maintenance as per Grade 2 but al a higher

participation level.
8.9, Die clsan and assembly.

3.0 TRAINING:

1, Al present, the minimum training pertod is 120 hours on an extruder and 80 hours on Sackline.
During lhe past 15 months, we have usually included 60 hours Blending lraining and 60 hours
Embossing (minimum) prior 10 tralning on the extruders,

This additional training was deslgnead to enable Ihe acguisition of \he following skills:

a. FPolymer knowledge.
b. Plant layout.

C. Boxing on. I Rk

d. Hand Forklifis. Liy.:. ?

e Twelve (12) hour Shift Wark.

2. Under the Structured Grading Syslem, an additional 156 hours {minimum) of training is
required, in the following areas:

Core Culting 24 hours
QC Testing 24 hours
12 and C13 36 hours
Sacklines 38 hours
Cl14 and C15 36 hebrs
TOTAL: 158 HOURS

Hence, each new operator will receive an additional 156 hours training before becoming a
Grade 3 valued employes. The proposed Career Siruclure is relerenced in {4.0) ol the

Ancameant,
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GRADE 4: POSITION DESCRIPTION

A Grade 4 Operator is fully trained in all production duties, process maintenance and maintains high
slandards of performanca. In addilion:

1. The Grade 4 Operalor wiil;
a Be capable of conlroling the process under all conditions and co-odinate all
troubleshoocling resources 10 ensure film quality remains at the desired standard.
b. Pravide "on lhe job" Iraining to Grade 1, 2 and 3 Operators in consuhation wilh the
Suparvisor.
2. A greater (evel of skill and competence than a Grade 3 will be displayed in the following areas:

Quality Control Tesling

Statistical Process Control and new techniques
Troubleshoaoting ——— i
Paperwark and Clerical Duties N v i
Salety including Emergency Proceduras t . st
Process Maintenance

3. Will assisl the Supervisor in the managemenl of shifl aclivities.
4, Will be capable of undertaking any routine duttes of the Supervisor including deputising for lhe
Supervisor.

Exaclfimanufiawards-gha sl EF Industries Agresment 2002




The AEP indusiry / NUW INSW) - Cheslar Hill Agreemant 2002

SKILLS REQUIRED - GRADE 4

SKILLS REQUIRED:
Cuality Control Testing

As per Grade 3 bul with Ihe ability to recommend alterations lo process condilions to improve faully or
low performing products. Understand all quality recarding and quality acoounting syslems,

Ba familiar wilh requirements of ISQ 9000.

Statlstical Process Control

Be capable of using and explaining (leaching) process conirol charts and olher new process conlrol
techniques, e.g. Film Gauge or Width Monitoring Equipment.

Troubleshooling:

Ba capable of assessing the problem and then delemmining the cause le avoid Irealing the symplom
rather than lhe cause. Musl know in detail what are causes of all equipment faults and film faults:

eg. Sagin middle of web; - Slals in on bubble loo tight.
Reeler will nel move - Hydraulic pump not working.

Paperwork and Clerical:

Must have detailed knowledge of all production paperwork, including Supervisors’ Logs and be
capabie of conducting audils on ameunt of product praduced.

Must have knowledge of papenwork and accounling requirements of other Sections: e——ss

I gz
e.g. Store Area il Registered |

Accounts and Wages li Enterprise Agreman
Salely: \‘ Industrial Registesr
"

hMusl have abilily to wrile Clearance Procedures when required.

Must have knowledge of all plant safety procedures including Emergency Evacuation Procedure, and
be capable of co-ordinaling lhis Evacuation Procedure if Shift Supervisor occupied by olher duties.

e.g. [nstruct alt persennel lo go to evacuation poinl or man phone, etc.
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Registered |
| Enlerprise Agresimen ‘.
Process Maintenanca e T ‘

PROPOSED DISTRIBUTION QF TASKS TO BE CARRIED QUT
BY EXTAUSION OPERATORS - GRADE 4 FOLLOWING TRAINING

1. Screens

2. Replace houses on vacuum icaders
3 Free running transfer rollers

4. Minor lubrication

5. Aubbers on Colartronics

B, Ink hoses replaced

7. Filters on blowers

8. Platens on Sackling 4

9. Aollar changes

10. Stacker ams on sacklines

1. Asglsl in die and screw cleans

12.  General polymer cleaning {air ring)

Please note: This Mst ls not exhaustive, purely Mustrative
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| Enterprize

POSITION DESCRIPTION
1

GRADE 5 - EXTRUDER OPERATOR {L' 2
BASIC JOB PURPOSE:

To assist in the eslablishment and delivery of preduclion largets for lilm and sack manutfacture.

To develop your team 1o a perlomance levei that salisties cut customer requiremenis while ensuring
all product manufaciured meets current applicable producl specifications and is produced in
accordance with prescribed standard manulacturing setlings.

All of the above mugl occur while always operaling within plant salely, health and environmental
requirements and procadures.

This job will also be lhe undersiudy for the Shil Manager assurmning the Shii Manager's duties as
required.

PRINCIPAL ACCOUNTABILITIES

SAFETY:

Ensure lhal all aspects of preduction adhere to Salely, Heallh and Environment requirements and
procedures, lo contribute to continual improvement and 1o maintain an approved standard of
housekeeping.

Participate in lhe Unsate Acts Prevention Program, in paricular UAP Assessments and assisting with
the growih of lhe concepls of UAP.

Measures:
* MNumber of inctdences thal acour within work group.

* Application of SH&E Procedures Knowledge, in paricular - Clearances to Wark and
Emergency Procedures and Incident Managemenl.

" Participation in UAP Assessmenis.

z Participation in UAP Training.

: Mairtaining approved housekeeping slandard.
Skllis Required:

. Authansed 10 wrile Clearance to Work,

* Workable knowledge of Emergency Procedure.

Wavraole kincwledge of Incident Management Procaduie,
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. Five Slep Problem Solving Technigues. ‘-=—-"——|"

. First-aid Cerificate. ﬁ; S A Jml
Incident Report Wriling. Industilc] Registar ||

PRODUCTION: —

Ensure production oulpul rales and efficiencies are achieved by comecl preparation of machines, raw
malerizls and labour. Be capable of controlling Lhe process under all condilions and co-ordinale all
Iroubleshooling resources lo ensure film quality and machine eficiencies remain al the required

standard.

Measures:.

: Cuslomer orders are completed in full and on lime.

. Order eficiencies and casts are achieved, scrap rale kept at agreed minimum for order and
machine.

* Machine downtime is minimized by problem-solving skills and management (ulilisation) of
resources.

- Lise all skills freely to develop other team/group members,

* All production scrap is weighed, labelled and disposed ol as inslrucled.

Skitls Redquired:

" Musl have knowledge of all produclion paperwork and cledcal requiremesnts,

. Be capable of conducling audils on amount of product produced and raw materials used.

: Be capable ol assessing the problem and determining the cause to avoid ireating the
symptom rather than Ihe cause.

' Must know In detail what are causss of all film and equipment faults.

. Must have competent fraining skills.,

Musi have knowledge of all Plant Equipment,

" kust have Fork Lil Truck Licence,

QUALITY:

Ensure product quality of all produc! manufaclured meets cuslomer requirements as per the Product
Specificalion and accept accounlability lor all actions.

Assists in the |dept|r|:a1:cn andfc&rrecticn of any zrrors In Preduct Specifications, VisQueaen Cuality
Frecequres and Standard Manufaciunng Seuing Sheets,
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Ensures lhat all Plant aciivities are conducied in accordance with the VisQueen Quality Procedures.

Measures:

’ The number of Cuslomer Orders that are subject lo custormer complaints (returns).

- All product is measured against correct test melhods and frequencies.

' All Production informalion is accurately recorded in lhe appropriate media.

- The number of non-canformances identified during the Quality Audit Process.

Skills Required:

: Needs to have knowledge of all Quality Conlrol Requiremenis and be capable of using all
lesting equipment.

‘ Must have knowledge of Statistical Process Conlrol.

* Must have the abllity 1o make alteratlons to lhe process to improve faully of low performing
praducis.

. Be capable of supervising lhe Plant in accordance with the VisQueen Quality Procedures.

WORK HABITS:

Ensure dependable work atlendance patlerns to minimize business cosis.
Ensure all skills and abilities are Ireely utilised to enhance production requirements
Ensure skills develcpment so as to be able to work llexibly and without constant supervision.

Ensure constanl upgrading of personal skills so as to allain the highest skills level possible.

Measures: I . I
y Always on Lhe job, very regular and dependable. ! =

Always on the job on lime.

* Always ensures all skills are Ireely ulilised to enhance preduction requirements,

B Parlicipalion in all required job training lo ensure parsonal skills are improved.
* Leads work ieam wilhout considerable supervision.

Skills Reguirad:
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Needs to have detailed understanding of shift rosier and shifl slart and completion times.

2 Flexible alitude to change.
- Self-starier and motivator.
ATTITUDE:

Contribule 1o a posilive work envircnment by co-operating willingly with fellow employees and
supervisors in all activilies to enhance business viability.

Participates in a consuliative manner to ensure continual improvement in all areas of the business as
business needs change.

Ensure continual improvement in personal and team perfarmance through willing padicipation in the
Parformance Review Procedure.

Measuras:

. There is a high level of co-aperatlon wilh supervisors.

* There is a high lave! of co-operalion with olher employees, particulany clher Grade 5 -
Operalors.

= Parlicipalas in twice yearly Performance Review process for sell and other team mambers.

Skllls

. MNeeds 1o pessess an open atlituds (o change.

TECHNICAL COMPETENCE

Ensure constant upgrade of lechnical knowledge <o as (o

: Assist leam in skills upgrading in faull-inding and productivily enhancements.

" Be capable of conlrolling Lthe process under all condilions,

: Be capable of co-ordinating ail trouble-shoating resources lo ensure film quality and output
remains at the reguired level,

1 Be capable of organising routine team/shiil resources to maximize Plant efficiencies.

i Ensure continuous improvement is a way ol lile by acting as a role model and coaching all

Process Oparators in conlinuous business improvement activities.

Measuras:
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Tearn fault-finding skills are at acceptable level.

Planl downtime and Plant Elfficdencies are al required lavel.

' Lead leam in accepling continugus Improvement aclivities.

skllls;
: Total kmowledge of all Planl Equipmemn! and Process.
: Problem Sohving Ability similar 1o Five Whys.

- Basic knowledge of Pneumatics, Hydreulics and Elsctrics.
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()

()

{c)
(d)

(e}

ANNEXURE "D* | wooo o |
REDUNDANCY

The Agreement recognises as a baslc philosophy Lhe intent of the Agreement is to ensure
confinued amploymenl within AEP Industries. Concentralion will be placad on training and
redeployment as an alterative to cash payments. Redundancy is regarded as a last resort
arwd shall only occur as a result of circumslances outside the controt of the Company, AEP
Indusiries. The Company acknowledges its responsibility to provide security of employment
for all its employees covered by this Agreemenl, through effective torward planning and lhe
use of efficient managemenl practicgs such as:

(i) the identificalion of industry changes and downturns in business. These changes shall
include new products and lechnolagy, the phasing out of old products and technology,
and changes and downtums caused by loss of competitiveness. The identification of
changes will take place at a point in lime which will allow for agreed training, re-training
and relocalion programs 1o be propery implemenied.

fii} the establishmenl and malntenance ol a Training and Empioyment History in order to
lacilitate {i) above.

{(ify  negotiations with unions on a Slale basis lor agreemenis on relocalions of workers
affecled by industry changes/doewnlums, lhe framework for which will be agreed
between AEF Induslries and the National Union of Workers, NSW Branch.

The Agreament shall have effect enly when Lhe circumstances al termination are such that a
redundancy situation exists within the terms of the definitions conlained iherein.

Employees transterring lo other posilions will be paid the appropriale rales for such positions.

Employees remaining in the service of Lhe Company will do so lor as long as required by the
Company.

The Company also underakes to genuinely investigate all opporlunities of allernalive
employmant oulside the Company's establishmert,

The terms of the Agresment are:-

LB

DEFINITIONS:
{a) ‘Redundancy” is delined as termination of employment where the whole or main

reason for termination is that the empioyers need for the employees to do work of a
particular kind has diminished or ceased, but it shall not includs or apply to termination
of employment in Ihe lollowing circurnstances:

[} Termninalion on accounl of malingering, ineficiency, neglect of duly or
misconduct.
(i} Any case whare omployment wiln the Company ierminates but fusiher

employment with another employer other than outside contractors in the sams
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gmployes;

(i) Any case where the employee has relused an offer of alternalive empioymant
within the Company at any ol ils New Soulh Wales establishmenits, providing

thal;
such employment is in respect to 1he same employment category.

- such oHer does not subject the employee to unreascnable geographic
disadvantags. The question ol unreasconable gecgraphic disadvantage
lo be joinlly determined by unions and management. In the evenl Ihere
is disagreamenl, this malter will be decided by an independant third

party.

(iv}  Any case where Governmenl action forces closure of the business or sections
of the business and Government compensation to the Individual is equal 1o or
greater than that provided in this Agreement.

{b) “Technological Change® is defined as any change in matenal, equipment, methods,
crganisation or product which afters the guantity or quality of labaur required, other
lhan that which is occasioned by changes broughl about by recession in trade or
change In production or malntenance arrangements made necessary by factars arlsing
from changes in the markat.

{c) “Alternalive Employmenl® means employmenl in lhe same or aother Company
establishments and includes any period while undergoing training for a new posittan.
Where the all-purpase wage rate for lhe new posilion is less than that which prevailed
for Ihe previously held position, then an ex-gratia paymen! will be made to compansate
for the base rale difference for a period of up te six monihs.

{d) “All-purpose Wage Rate™ shall mean that rate which is used for the purpose of
calculaling overime but shall not include shifi loadings. This will have site application.

2. NOTICE OF TERMINATION:

While every eftort will be made to inform employees as early as possible of impending
redundancy, the redundanl employee shall be given lormal nolice of termination as follows:

Redundancy due to Technalogical Change in AEP Indusiries - hwelva weaeks.

Redundancy due to all olher reascns - six weaks,

K PAYMENT IN LIEL) OF NOTICE:

{a) If the Company fails to give nolice in full as in {2) above, it shall pay the smployes at
the all-purpose wage rate for a periad equal o the difference between he pericds
stipulated in that clause and the pericd ef the nolice given, provided always that s
shall be nnlless than sic weaks pavy at the all-preonse rare
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(b} Subject to lhe right of the Company to retain sufficient empinyee:e. lo maiptain
operations and services, any redundant employee who has an opportunity of obtaining
suitable altemative employment oulside Ihe service of the Company alter he has been
given {he appropriale minimum notice of terminalion, may be entitled to accepl such
employment withoul loss ol severance payments.

{c) Employess who at the discretion of lhe Company are required to remain on the job
until the closure of plants or sections will ba guaranleed a minimum of six weeks work
or pay in lisu of iheir services, are nol required for the full six weeks. Payment under

this sub-clause is cumulative 1o thal in (3}{a) above.

4. ALTERNATIVE EMPLOYMENT WITHIN THE COMPANY:

{(a) Wheraver il is possible to eflect a transler, the parlies 1o lhe Agreement will ascerain
by inlerviewing each redundant employee whether or nol he wishes to be translerred
to anolher localion wilhin the Company.

{b} Where an employee accepts a transfer in a case where Clavse 1{a){iii) does nol apply,
the panies will be caverad by lhe redundancy agreemenl it within twelve weeks of the
transfor.

{i) lhe employge does notl wish 1o conlinue with his employmenl and leaves the
service of the Company; ar

i the Company decides that the employee is nol suited to the job to which he
was transtemed, and no olher allernative employment which is acceptable to
ihe parlies, can be found.

{c) In any retraining programme, an employee associaled with such alternative
employment in the Company, shall be pald the all-purpose wage rale for the naw
posilion while undergoing fraining lor that posilion.

a. Should a redundancy arise, il is difficult to foresea what the exacl circumstances would be,
and therelorg consullation belween Company and smployee representalives as to any special
need lo relain paricular employess because of skills or capacity to meet the on-going needs
of the emplover shail take place.

Having estabiished this posilion and all olher Lhings being equal, the Company shall retain in
each area and classification, persons ol capacity and experience over persons lacking
capacity and experience. Aller this process has been exhausted, the principle of last onfirst
off will be cbserved.

6. ASSISTANCE TO REDUNDANT EMPLOYEES

The parties will assist in every way possible the placemenl outside Ihe Company of all
redundant employees lor whom altemative work within the Company is not available, but will
not be responsible tor finding such emoloyment
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A redundant empioyee who is working out notice shall be entiled 10 reasonable opportunities
for paid tima off o attend pre-arranged interviews tor altemative amployment on the basis of
prlor local arrangement with hisfher supervisor.

The Company will advise relevant Governmeni agencies when a redundancy siuation exists
as defined by this Agreement and amange visits lo the site of appropriate agency officers to
counsel redundant employees.

The Company wlll further arrangs lor redundant employees to be referred to independent
{inanciat advisers.
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10.

11.

SEVERANCE ALLOWANCE:

Severance allowance shall be paid to all redundanl employees with one year or more
continuous service wilh the Company on the basis of four weeks per year of service.

Completed quarter years ol service ol conlinuous service above the firsl year will be
recognised on a pro-rala basis, i.e. one week for ach quarter year of conlinucus service afler

tha first vear.

No employee shall receive more lhan would have been eamed if employment had proceeded
fo nomnal retirernent date.

PROVIDENT AND SUPERANNUATION FUNDS:

Provident Fund:

In the case of lermination due lo redundancy as delined by the Agreement, an employee who
is 2 member of AEP Indusines’ Joint Provideni Fund shall be paid in accordance with the
Rules of that Fund, Le. the whale of his own contributions and the whole of the Company’s
contribulions plus prolits crediled thereto less any loans outslanding,

Superannuation Fund:

In the case ol lermination due lo redundancy as delined by lhe Agreement, employees
covered by this Agreement who are members of AEP Industnes’ Superannualion Fund will
receive superannuation entillements as prescribed by the Rules of the Fund.

LEAVE:

(a) Lon ice Leave:
Where the redundant employee has heen In the employment of the Company for a
period of five (5) complated years, an ex-gratia paymenl will he made equivalent to
pro-rata Long Service Leavs Entilternent, but not requiring statulory qualifying periods.

Where the employee has achieved a qualifying period required by Ihe Stalutes, the
stalutory provisions will apply.

{h) Annual Leave:

Pro-rata Annual Leave and pro-rata Leave Loading will be paid on termination.

MEDICAL BENEF|TS PLAN:

Any redundant employea at lhe time of termination may submit claims for medical benefits
accrued up to that date.

CERTIFICATE OF SERVICE:
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12,

13.

14,

15.

16,

Any employee lerminated under the Agreemenl shall be provided with a Certificale of Service.

DURATION:

This Agreement will operate for three (3) years [rom dale of expiry of the previous Agreement
and will remain in farce conlingent upon any relevant decision made by lhe approprate
Industrial Tribunal.

GENERAL:

The parties agree that there will be ne double counting o the benefits of this Agreemenl with
lhose deriving from decisions of relevan! industrial tribunals.

All maliers about lermination, change and redundancy nol pravided for in this Agreement shall
be subject to the provisions of the decision issued by the Australian Conciliation and
Arbitration Commission in Matfters Nos. C.3690 of 1881; C.3735 of 1981 C.127 of 1983;
handed down on 2 Augusl 1884 (Prnt F6230) and 14 December 1884 (Prinl F7282)
respectively.

RE-EMPLOYMENT;

The Company will advise lhe appropriate Union Delegate of vacancies arising,

LEAVE RESERVED:

Leave is reserved lo the parties 1o this Agreement ta apply for variations of the Agreement,
where any change of circumslances outside the terms of the Agraement may occur,

This Agreement covers AEP Industries in New Soulth Wales.
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"APPENDIX E"

AEP FILMPAC NSW

12 HOUR SHIFT ROSTER

Reference: FLM - A2308

1 COVERAGE:
The ordinary hours of such shift wark shall nol exceed -
A 11.4 in any one day; or

B. 57 In any one weelk; or
C. 79.8 in 14 conseculive days.

2. TART TIME;
The shifl sta time is deemed to be 7.00 am. lor the Day Shill and 7.00 p.m. lor the Night

Shifl. A shift shall consisl of not mora than 12 hours.
3. SHIFT PATTERN:

Rotaling day and night shifts as per attached roster FLM - 123.5d8ros.

4. ANNUAL LEAVE:

FIVE weeks at 38 hours per wask per year.

> SICK LEAVE:

EIGHTY-FOUR (84) hours per year, (cumulative per year as per Clause 18(b)ii}}, to be paid at
12 hours per day of sick leave at the ordinary time base rale.

g. PUBLIC HOL|DAYS.

Where an employee is rostered to work on any of the fallowing public holidays, and the
employee works on thal day, il shall be paid lor at the rate of double lime and a hall (2.5), with
the exception of Geod Friday and Christmas Day which shall be paid for at Ihe rate of treble
time (3). Where an employee is rostered 1o work on any of the fallowing public holidays bul is
nol required o work, lhe employes shall receive a normai days pay, wilhout lgss of
gntillaments,
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10.

11.

Fublic Holidays are:

Mew Years Day
Australia Day
Good Friday
Easter Saturday
Easter Monday
Anzac Day
Labour Day
Clueens Birlhday
Chrsimas Day
Boxing Day
Union Picnic Day.

Where any holiday talls on a 12 hour shift worker's rostered day ofl, such employee shall be
paid ihe ardinary wages for the lime worked during the week in which the holiday occurred,
plus 7.6 hours at the ordinary rate.

OVERTIME RATES:

All time worked by a 12 hour shilt worker on a shift Lhat is in excess of the ragular number of
shifis in any cne weelk, shall be paid far at the rate of double time (2). No amployee shall be
required tc work for more than 12 hours in any one day or shiflt, except in the case ol
breakdown in machinery or 10 ensure & continuance ol operation lor employees.

PAID RATES:

Employees engaged at work whilst on shifl between the hours o 3.00 pm. and 7.00 a.m.,
excepl lor Saturday, Sunday and Public Holidays, shall be paid hfteen percent (15%) more
than lhe ordinary rale lor such shift.

The rale of pay lor work periormed between midnighl Friday and midnight Saturday shall be
lime and a hall (1.5). All lime worked on a Sunday shall be paid at the rate of double time (2),

REST PERIODS/MEAL BREAKS:

Employees shall be provided with an elffective paid Lhirty (30) minute paid rest period/meal
break per twelve (12) hour shift, to be taken to faciliiate continuous operation of the equipment
and nol to interlere wilh the employee’s duties. Additional Refreshment breaks of at least 2 x
10 minute breaks may be laken providing conlinucus operalion of the equipmenl is
maintained.

CONFLICT OF INTEREST:

An Employee is nol permitted to hold altarnative employment with a like packaging company
whilst employed by AEFP Industrigs {Ausliralia) Ply. Lid. as lhis is deemed to be a conflict of
interest.

DISPUTES: |
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Where issues arise which are not covered by this document, then employees and employer
are 1o meet and resolve these differences. Points which are common to the twealve {12) hour
and eight {8) hour shift work are to be covered [n the first instance under ihe AEP Industries /
NUAW (NSW) Chester Hill Agreement 2000 where it exisls and in the second instance, under
the Aubber Workera (State) Award.

FRETPTSe Asrerment |

|

¥ r 1 ot I
(| industrial R

! Isistrar

|
[
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APPENDIX "“F"

Substance Abuse Policy

AEP is committed to maintaining a DRUG FREE ENVIRONMENT . While the company respects
employees’ legitimale privacy rights, all employees should be aware that AEP will vigorously
enforce the following policy regarding drug and alcohol use.

Employees whe work while under the infivencs ol drugs present a safety hazard 10 themsaives and
lheir co-workers and limit performance levels. Substance abuse is considered serious misconduci,
which may result in termination of employrment,

Substance abuse means lhe misuse or illicit use of alcahol, drugs such as marijuana, hercine,
cocaine elc. preseriplion drugs and tranquillisers.

The following list is some examples of behaviour which conslitute substance abuse in the waork
place. This listig illustrative and not limited Lo

* Possession, transfer, sale, use or soiicitation of fllegal drugs or substances on company
property/or in company tima.

* Reporting lo work or being present at work while Inloxicated or impaired by alcohol or drugs.

» Possession or use of alcohol on company properly, ar during working hours, unless specifically
authorised by management.

Prescribed drugs will only be allowed when taken in accordance with a medical praclitioners
prescription and not adversely affecting the ability of an employee to properly and safely perform the
required duties. Employees should check with their doctor and obtain written advice of the efiect
the prescribed drug is expected to have on work performance and report the details in confidence to
their supervisor.

If an employee appears o be under lhe influence of alcoho! or drugs when slarting work, the
employee can be approached by a manager / supervisor, member ol lhe salety commitiee and
employee representative. If lhe consensus is Ihat the individual is not fit for work, the individua! may
be sent home on pay.

If this occurs again, the employee may be sen! home without pay and may enlar Lhe disciplinary
process. Each case will be treated on ils merils,

In the case of a dispute about thig procedure, the parties will confer.
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Signed for and on behalf of AEP industry in tha presenca of-
Wftness:l}ﬁa.....f....... K/;Zr‘l
AEP Industrg es ¢ must) (i

Date:.LC{S?!.Q?:..,.,. Date:....,.,..f_,{:.:'.f.-l.?],‘.f...-.?,,. '_';f Reg:: 1

II tesp eroimeng

i ; |'|-

Ndustria) Repistrar fl
S fl

Signed for and on behalf of Nalicnal Union of Workers (NSW Branch) in the
presence of;

Witn es;:%;[/f i ¥ D = 5 0(61.?"{

Nationat Union of Workers (NSW
Branch)

Dale?/f/’ Date:....z.i..i 2 0’2'
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