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1. TITLE OF AGREEB-fEﬁT

This Agreement shall Be referred to as the CPT GROUP LTD WETHERILL PARK
AGREEMENT and applies to all referred to employees at the 74-94 Newton Road,
Wetherill Park site only.
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3.  APPLICATION OF LGREEMENT

This Agreement shall ﬂnhr apply to CPI Group Ltd, 74-94 Newton Road, Wetherill
Park in the State of New South Wales, and to all employees at CPI Group Ltd
engaged in any of the:occupations or callings specified in the Graphic Arts General
Award 2000 and the New South Wales Transport Industry — Mixed Enterprises (State)
Award.

This agreement apphei to all erpployees formally covered by the CPI Traclmg NSW
Enterprise Agreement 1999 at 326 Woodpark Road, Smithficld 2164 in the State of
New South Wales, which ceased to operate on the closure of that site. The Company
recogniscs those erm!o}reﬁ years of service from commencement of their
employment within the CPI Group and those employees will not be monetarily
disadvantaged under the terms of this agreement.

4. PARTIES BOUND

(/)  CPIGroup Lid; 74-94 Newton Rpad, Wetherill Park.

(b)  Transport Wuri_;r:rs’ Union of Al.istmlia - NSW Branch (to be registered in the
Industrial Relations Cammission of NSW)

r

5. DATE AND OPERATIEIN OF THIS AGREEMENT

The Agrecment shall ' operate from thc date of certification and shall rcmain in
operation until 3} July‘iﬂﬂl

6. RELATIONSHIP Tr.:i PARENT AWA&RD

This Agreement shall J:u: read wholly in conjunction with the Graphic Arts General
Award 2000 and the New South Wales Transport Industry — Mixed Enterprises (State)
Award. Where there i§ any inconsistency between this Agrcement and the award, the
Agreement shall have primacy to the extent of the inconsistency.

Ii Registered

i| & reement

| Enterprise Ag

l Industrial Registras
CP1/ Twu EBA/TIADOC2001 H | -
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7. OBJECTIVES OF TElS AGREEMENT

The objectives of this Agm:munt aTe:

(i) The creation nf a continuous parﬁcipativc improvement culture through which
the Wetherill Park site will become highly competitive, cxcelling in safety,
quality and customer service.

(ii) To provide a i;uns:.dmive and hegotiating framework to resolve all issues
pertaining to umpluymmt with the Compuny.

(iii)) To provide asﬂ much flexibility as possible in the Company’'s operations
consistent with cmploycc satisfaction and Occupational Hcalth & Safcty
requirernents. |

L

8. NEW EMPLOYEES
Probationary Period

An employee will mltially be cmployed on probation for a period of up to three (3)
months and will be nﬂﬁﬁﬂd accordingly in writing at the time of engagement.

CPI Group Lid mll provide appmpnatc training, performance feedback and
counselling during thl: probationary period. An induction program will be provided
for each coployee. | ;

CPI Group Ltd may nﬂ'er permanent employment at the end of the probationary
period. The pmbanﬂntry period cannot be extended beyond three (3) months.

The employer and LhL: cmployee can termmale during the probationary period with
one (1) week’s written ‘notice.

9.  FLEXIBLE START ':HMES

It is agreed the employer may vary or alter start times of employees, provided notice
is given to the employee(s) prior to the cessation of the previous shift. Provided,
where there are unforseen circumstances no notice is required where there is mutual
agreement.

Unforseen mmumqmnqm for mdmduals will be limited to two (2) incidents per week
or eight (8) incidents i 11: a month.

Nothing in this ng'rm:nﬂ:nt will replace the company's continued practice of giving
one week’s notice Wllﬂl'ﬂ posmblc

CPI/ TWU EBA/TIAIDOC 2000
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10. HOURS OF WORK |
10.1 Ordinary Hours

Ordinary hours of work are as follows:

. Ordinary hours:;uf work 7.5 hours per day.

. 37.5 hows per %'mk.
. Performed hcm:'::cn the hours of 6:00 am and 6:00pm Monday to Friday.
10.2 Meal Breaks |

The time of taking a nica] break and the period of the break will be as determined by
CPI Group Ltd in c:msul:atmn with employzes, so as to provide the maximum
flexibility in upcratmn# provided that:

A period of thirty (30}'_mmutcs is allowed. Meal breaks will be staggered to facilitate
continuous operation cﬂ“ the site.

Subject ta Motor Tmfﬁc and Uccupatmnal Health & Safety Provisions, no one will be
required to work more. than five (5) hours before a break

103 Morning Crib Break | '3

Employees may take tqn (10) minutes cnb break at a ime mutually agreeable between
the employer and ﬂmp!nyce il & manner that facilitates continuous running.

10.4 Shift Work
For the purpose of thisi:-A greement:

Moming shift means a:ty shift {:Dm_mcnnlng prior to 6:00 am. Day shift refers to any
shift starting after 6:00 am and finishing before 6:00pm. Afternoon shift means any
shift finishing after 6: ﬂﬂpm and before 12 45 am.

Night shift means any ! sh.lﬁ finishing suhm:qur:m to 12:45 am and/or before 8:00am.

r

Aftecrnoon Shift

The company will pay a shift allowance to all employees working on an afternoon
shift at a rate of 20%.

Registered
Enterpnse Agreement

Industrial Registrar

CP1/ TWU EBA/TIAMOC2001
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1. REMUNERATION |
111 Wage Rates and Clashification Structuire

(a) The purpose n:f the classification structure 1s to enable employees to move
away from narfowly based function and task-based jobs, to work, which has
more variety, rﬁs.punsihility and defined career progression procedures.

The classﬁcaujnn structure together with the acquisition of skills at all or most
levels, will Hd to a multi-skilled flexible workforce that is capable of
delivering desired productivity and efficiency improvements,

(b)  Classification Structure:

Skl ward from I/MO1 | fram 182
Growp e Rate | SRS | Gnclodes 4% | (Includes S% i
3 Increase) Increase)
: Trangport Indusiry —
0 | Teum Leader pn2 | senz 598,12 ST | e (Siace) Award
; Graphle Arsy Genersl Award
| | Guillotine Operator #uun $622.14 §647.23 5679.60 | S0
2| Shecwr Operator 47350 | $532.00 §553.28 SSMIoY || Tarers: AIKE Sheal Avand
7 3 Trantport Industcy - Mixed
4 | vistribution Facility Worker !fu'-! 40 | 553194 33322 SSBO8K | o rarriacy (Seate) Awsrd
4 | omider 43010 | S44897 $466.93 $450.2% f‘;ﬁ"“ Ans General Award
5 | Prohationary Phidd Wl Cowunl ruie for pusilibe — Sev clause 13 (b) (ii) Gii)

11.2 Agreement Haguﬂnﬁdm

Negotiations for a hm{acr enterprise agrccment are to commence a minimum of three
(3) months prior to thmmmpl:hcm date m" this agreement.

11.3  Operative Date of W.g_g: Increases

The new wage increases will be cffective from 1 August 2001 and 1 August 2002,

12.  ABSENCE FROM WORK
12.1  Annual Leave |

Employees are e:nntled to four weeks pald annual leave, not including public holidays,
for each year of cumplttaﬂ service with CPI Papers.

Leave will be taken aft a time, and in a manner, which is mutually convenient to the
pertics having regard fo CPI Papers’ operational requirements. By agreement, leave
may be taken in advange of entitlement.. CPI Papers may require an employee to take
any accrued but unmtm annual lcave in excess of twenty (20) days at a time as
agreed. i

| e
| 1 E‘F;ISTQ:’P'TJ
i‘ Entorpiise fagr:cment

CPL/ TWU EBA/TIA/DOC/2001 ! { industrial Pegistrar
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Both parties undertakrfr to give at least one month’s notice of leave to be taken, but
where hardship / excpptional circumstances arise, this lead time may be varied.
Untaken annual leave will be paid on termination.

Annual leave should ")e taken in no more than threc “lots”, but may be varied in
certain circumstances with prior mutual agreement between the employee and their
manager, Onc lot must be a minimum of two (2) weeks.

12.2 Sick Leave

An employee will be ;_hntitlcd to be paiﬁ sick leave in accordance with the Graphic
Arts General Award 2000 and the Transport Industry ~ Mixed Enterprises (Statc)
Award, provided they will: :

(2) as soon as posdible and where practicable within one hour of the normal time
for commenceiment of work, inform the relevant supervisor or manager of
their inability to attend for work, and as far as practicable, state the nature of

the illness or irﬁury and the estimated duration of the absence; and

(b)  demonstrate tor the satisfaction of CPI Group Ltd that they arc unable, on
account of iIinI&ss or injury, to attend for work on the day or days for which
sick leave is cldimed.

CPI Group Ltd may, in relation to any period of absence on account of illness or
injury, and will, in the:case of an absence of more than one day, require an employee
to produce a certificate from a registered medical practitioner or a statutory
declaration setting out the reason for the ‘absence.

12.3  Special Leave _ .
There are a variety of l::mhcr circumstancés, which may require employees to be absent
from work. Each application for specid) leave will be treated on its merits with due
regard to the individudl circumstances of each casc. The granting of such leave is

within the sole discr_etism of CPI Group Ltd.
124 Long Service Leave

As per the NSW Long iﬁewice Leave Act
12.5 Public Holidays

Employccs are entitled to the public holidays, which are generally observed by staff
of CPI Group Ltd. :

These are currently:

New Year's Day, A\istmlia Day, Gﬂnd Friday, Easter Saturday, Easter Monday,
Anzac Day, Queen’s Birthday, Labour Day, Christmas Day, Boxing Day.

\
|
| =

CP1/ TWU EBA/TIA/DOC2001
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Picnic Day enmlmcnh will be as per thc Graphic Arts General Award 2000 and the
Transport Industry ~ Mlxcd Enterprises {State) Award.

PART-TIME AND cns UAL EMPLdYEEs

(e)

®)

Part-Time Empi]nyms:

0]

(i)

()

(iv)

The C-:mpany may employ part-Time employees when there is a
specific| ‘need caused by the cyclical nature of the business and in the
interest of maintaining customer scrvice. In no way is this intended to
take emj;'ﬂﬂymem of full time employees.

The arcina.ry hours of work, exclusive of meal times, shall be within
the same parameters as those prescribed for weekly employees but
shall not be less than twenty hours per week.

Other pi.'ovmmns of the Agreement with respect to annual leave, sick
leave, hhhda}rs, shall apply to part-time employees, but on a pro-rata
basis uf' hc:urs worked.

Nnrw:ttma.udmg the prdvisions of parugraphs (i) and (ii) of this
sub::l:rui:. the unions and the Company may agree, in writing, to
hsr:rvc ‘other conditions in order to meet special cases.

Casual Emplnygcs:

0

(i1)

(iii)

(iv)

™

The Cni:npanf may employ casual employees when there is a specific
need cagsed by the cyclical nature of the business and in the interest of
maintarfiing customer service. In no way is this intended to take
employment of full-time employces.

Casual ;Emplu}fl:ﬁ, employed by the Company, shall be paid the
appmprhtt site hourly rate plus 20% calculated to the nearest five
cents wl'th a minimum payment in any one-day of four hours.

Casual amployccs cmploycd as shift workers will be paid appropriate
shift allﬁwance in addmon to ordinary rate of pay plus 20%.

In the aﬁfmt that cither of the above named Federal or State awards is
varied, s'uch variation/s wlll apply to this agreement.

Iricis hure appropriate 10 use casual labour supplied by an external
agency fthe cost to the Cnmpany will not be less than the appropriate
rate on the site.

Rernai,.ted
Enterprise Agreement

Industrial Registrar




'Fax'l‘_ron : 8292487379 12712781 88:51 Pg:

14. WORK ENVIRONMENT AND PRACTICES
14.1  Occupational Health ;S'c Safety

Management and cmpu'lnycts will co-operate with the OHS Committee to ensure the
abservance of all safety precautions and procedures, including the wearing of
protective clothing and equipment when required.

14.2 Training and Skills Iiiwelnpment

The partics agree tllat' in order to increase CPI Group Lid’s efficiency, productivity

and competitiveness, a continuing cormimitment to training and skills development

appropriate to its huﬂmcss needs is required.  Accordingly, the partics commit

themselves to: L

(a) developing a miore highly skilled and flexible workforce;

(c) prowdlng employees with career oppurtumtl% through appropmate training to
acquire addmc}nnl skills;

(d) removing harnfrs to the uti]isatidn of skills acquired;

(e) participating 111the dcvelopment and implementation of a competency based
training systcm‘; and :

(e) multi skilling al::mss all operatlonal activities within CPl Group Ltd operation.

In particular, nmpiuybca will be given the opportunity to participate in gaining
industry qualifications from Certificate I-IV in Transport and Distribution
{Warehousing) to be c#hvcred vid an on-the —job training program. This training will
bc provided under the guldelmes of a NSW traineeship program.

143 Performance lmprthment Program

Employees arc camn'i!':lcd to the concept of continuous improvement and to the
incorporation of quallb' as an integral component of their daily work. To this end
they will actively partitipate in performance improvement programs introduced by the
Company, during normal working hours.

144 Additional Policies and Procedures

|
In addition to the termis and conditions contained in this Agreement, there are other
company policies and procedures applicable to employment, which may be contained
in policy manuals or b conveyed to employees by written notice such as occupational
hcalth a.nd safety pmi:cdums All such ;:H}chies and pmcf.:dun:s will normally be

I =
]n I.. "lal_l"_:' ;l
|1 Ente 1;1‘ o ﬁbr._ﬂl,l.-:.-'. I

1 | l
|| industrial Regis=a
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i4.5 Consultation

The parties to this agreement will consult as required, to discuss matters of common
interest including the introduction of change and proposals for continuous
improvements in efficiency, flexibility and productivity of CPT’s operation, and to act
as a forum to address all matters relating to Human Relations and Industrial Relations,

14.6 Performance Muuitnir_ﬁing

Monitoring of targatsi-and musurcmeﬁts of performance shall be conducted on a
consultative basis at agreed regular intervals.

The parties reaffirm fheir commitment to constructive consultations in regard to

workplace issucs. | E

15. AVOIDANCE OF INDUSTRIAL DISPUTES

The following steps shiall e followed in resolving any disputes arising during the life
of this agreement. | :
Step 1 The matter shaf] be raised with the supervisor or employee concerned.

Step 2 If the matter is fnnt resolved, it shiould be referred to the supervisor’s manager.

Step 3 If the matter is E;‘mt resolved, it should e referred to the union delegate who will
discuss the issues with the site manager.

Step 4 If the matter u\ not resolved, it will be referred to an official of the
AFMEPKITU and TWU. }

[
Step S If the matter is not resolved ¢ither party may refer it to the Australian
Industrial Relations Commission: or State Industrial Commission which ever is
relevant, :

The parties agree to il:ﬂufl'.‘i in good faith and without undue delay. Work will
continue without interzuption while this process is being fellowed.

Management and ::rnpl;pyccs agree that disputes involving third parties will not impact
on the operations of any other CPI Group Ltd Division.
16. NO EXTRA CLAIMS

The parties to this agrftemcnt agree not:to pursue any extra claims during the life of
this agreement. : :

Regie-- L \
Enterprise Agreement

Industrial Registraf
CEt/ WU EHASTIA/DOC 20010
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REDUNDANCY

The parties recognise | the serious consegjuences and persvnal disadvantages that loss
of employment can hﬁw: on an individual. In light of this the Company shall advise
the relevant mpluyﬂ; or employees and/or their representatives of any intended
redundancy at the earliest practicable opportumty

It is recognised that the Company must;retain a work{orce, which contains the skills
necessary to remain éompetitive in the market place. If there is more than one
individual in the puslhuns involved, the Company shall call for volunteers before
selecting people for redundancy. Where the application for voluntary redundancy is
detrimentat to the opetational requircments of the Company, appropriate discussions
will be held with the Ulni{m with a view to adopting a mutually agreed alternative.

The company, when rnLaking an employeie redundant, will:

a) Provide 4 w:.-cl&a notice.

b) Pay 3 weeks pdy for every year of service or pro rata thereof to a maximuin of
52 weeks; |

c) Pay out all annfial leave plus any outstanding leave loading entitlements;

d) Pay pro-rata Long Service Leave.

For the purposes of Eus Clause, an employee’s ordinary rate of pay shall be the
applicable rate of pay ’fmn:tuding any applicable shift allowance.

DEMARCATION

L

All parties to this agrécment agree that any demarcation issues on the site will not
affect the day to day running of the site.. And any demarcation issues will be rmulwd
by negotiation of all pdrties to this agreement.

If unable to be n:s:;:lyed it will be referred to the Australian Industrial Relations
Commission or State Industrial Relations Commission which ever is relevant, but all
work will continue on §ite as before until the issue is resolved.

NOT TO BE USED AS A PRECEDENT
This agreement shall not be used as a precedent for the purpose of obtaining similar
térms at any other entefprise

ANTI-DISCRIMINATION

It is the intention of thv!: parties bound by this Agrecment to seek to achicve the object
in section 3(f) of the Inﬂnstﬂal Relations Act 1996 to prevent and eliminate
discrimination in the wbrkp!acc This mbludcs discrimination on the grounds of race,

|
. h.- i . __E
’ Enlerpise a —

[ Iﬁduﬁlﬁﬂ! Rﬂg‘-‘.'.’:a_,‘
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sex, marital status, disi;ﬁhility, homosexuality, transgender identity and age and

-

responsibilities as a cs‘é'er. ' \
It follows that in fulfilling their obligations under the dispute resolution procedure
prescribed by this Agfe:mcm the parties have obligations to take all reasonable steps
to ensurc that the operation of the provisions of this Agreement are not directly or
indirectly dlscrmunatm}r in their effects. It will be consistent with the fulfillment of
these obligations for jthe parties to madke application to vary any provision of the
Agreement which, by:its tcrms or opefation, has a direct or indirect discriminatory

cffect j-

Under the Anu-ﬂlxtﬂmlnnt}un Act 1977 it is unlawful to victimise an employec
because the employeehas made or may make or has been involved in a complaint of
unlawful discriminatian or harassment. :

L

Nothing in this clause ts to be taken to affwt:

(a) any conduct m: act which is spemt' ically exempted from anti- discrimination
legislation;

£

(b) offering or prcéiding junior rates:of pay to persons under 21 years of age;

(c) any act or pracm:c of a body! established to propagate religion which is
exempted und::t section 56(d) of the Anti-Discrimination Act 1977; or

(d) a party to this Agm:mﬂnt from pursumg matters of unlawful discrirination in
any State or Fcﬂcnﬂ jurisdiction.

This clause does not ért:am legal rights or obligations in addition to those imposed

upon the parties by I-.:gislatlun referred to in this clause. -

21. SIGNATURES

i-ll LESARSAEARERE S

Tony Sheldcm State ecratstryt
Transport Workers® Union of }.mvrtrnha NSW Bt'ancb

t Registered
n €Tprise Agreement

In ; .
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