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ORIGIN ENERGY NSW (NON METROPOLITAN)
ENTERPRISE AGREEMENT 2001

1 INTRODUCTION AND BACKGROUND

Origin Energy recognises in conjunction with the Unions named as parties to this
agreement, that significant changes in workplace practices are required in order
that the Origin Energy Purpose and Values can be achieved.

The Origin Energy Purpose Statement establishes what the Company wants to be and
what we have to do to get there. The Values describe how Origin Energy must
operate in order to achieve the Purpose.

PURPOSE

Origin Energy is focused on energy production and its use in homes and businesses
and is committed to:

o Delivering better returns to shareholders than comparable companies through
ownership, development and utilisation of energy resources, skills in energy
marketing, and the provision of energy related services.

o Delivering better value and service to customers than competitors through
accessing competitive sources of energy and providing innovative solutions to
their energy needs.

 Attracting and retaining the best team of people by encouraging their ~
development and rewarding success.

¢ Ensuring the sustainable development of the company through the efficient
use of energy resources and minimizing the environmental impact of our
operations.

VALUES
Origin Energy’s actions are guided by the following values:

» We care about the impact of our operations and actions on shareholders,
customers, fellow employees, the community and the environment.

+ We listen to the needs of others, knowing that an unfulfilled need creates the
best opportunities.

» We constantly learn and implement new and better ways of doing business by
collecting, analysing and sharing information and ideas effectively.

* We deliver as individuals and a company on the commitments made in all areas
of performance. !
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2 TITLE

This Enterprise Agreement shall be referred to as the Origin Energy NSW (Non
Metropolitan) Enterprise Agreement 2001.

3 ARRANGEMENT

This Enterprise Agreement is arranged as follows:

Subject Matter Clause
Aims and objectives 8
Application 6
Arrangement 3
Date and period of operation 7
Disputes resolution procedure 9
Employees council 13
Hours of work 15
Introduction and background 1
Key performance indicators 12
No further claims 10
Not to be used as a precedent 11
Parties bound 4
Performance management system 17
Redundancy 16
Relationship to relevant parent awards 5
Signatories to the agreement 23
Terms and conditions of employment 14
Title 2
Wage adjustment strategy 18
Wage Increases 19
Wages Schedule 20
Untaken Sick Leave Bonus 22
Without duress 21
Appendix A
Appendix B
Appendix C
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4 PARTIES BOUND
The parties bound by this agreement are:
(i) Origin Energy Limited (hereafter referred to as "the Company").

(i)  The Transport Workers' Union of Australia (NSW Branch) (hereafter referred to
as "the TWU").

(iii) The Federated Clerks Union NSW Branch - (hereafter referred to as "the
FCU™).
5 RELATIONSHIP TO RELEVANT PARENT AWARDS

This Enterprise Agreement shall be read and lnterpreted wholly in conjunction with
the following awards:

- Transport Industry Mixed Enterprise (State) Award
Clerical and Administrative Employees (State) Award

Provided that where there is any inconsistency between the Enterprise Agreement
and the respective awards, this Enterprise Agreement shall take precedence to the
extent of the inconsistency.

6 APPLICATION

This Enterprise Agreement shall apply to all employees covered by the above
mentioned awards referred to in Clause 5 and employed by the Company at the
following locations: Queanbeyan, Tamworth, Moree, Newcastle, Coffs Harbour,
Lightning Ridge, Glen Innes, Eden, Inverell, Port Macquarie, Parkes, Wellington and
Wagga Wagga.

7 DATE AND PERIOD OF OPERATION

This Enterprise Agreement shall operate from 6 August 2001 and shall remain in
force for a period of two years until 5 August 2003. The parties agree to review the
Agreement three months prior to its expiration.

[ Kegistered
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AIMS AND OBJECTIVES

The aim of this agreement is to create an environment where the company operates
at a State wide competitive standard by:

a) Recognising a framework, which provides a flexible and multi-skilled workforce
allowing a "team"” approach to all activities. The team approach allows any
person to perform any task at the workplace provided it is logical, legal and safe.
The duties, as described by the relevant job description, will be treated as a
minimum task appraisal.

b) Recognising that employees have the opportunity to improve and expand their
skills through training in a formal and portable way in the context of the
organisation’s skill needs.

In order to: (1) develop skills relevant to the employee and the Company and (2)
provide career opportunities, either internal resources or accredited educational
institutions will conduct courses.

In most cases training will be undertaken in normal working hours however, should
such training be outside what is determined to be the span of hours, overtime rates
will apply.

The Company will continue the practice of paying for skills attained and required to
be used and will:

a) Recognise a workforce, which embraces continuous improvement. -
b) Allow the workforce to determine working arrangements to suit the enterprise.
¢) Encourage a consultative approach to probtem solving and decision-making.

d) Multi Skill employees to ensure flexibility for management i.e. To train back up
staff.

e) It is the joint understanding of the parties that customers are the focus of the
business and they must be treated with courtesy and respect. The joint focus
will be on the current and future business needs of our customers, with the
intention of satisfying them with service and innovation at a competitive price.

b= === ———-E—_——,.-]_._
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9 DISPUTES RESOLUTION PROCEDURE

This Disputes Resolution Procedure is to allow all parties a system to discuss and
resolve all matters of grievance and dispute.

All parties agree to undertake all necessary steps to ensure that all issues receive
prompt attention and are resolved by conciliation, preferably by the internal
settlement of issues.

Where a dispute arises, the status quo existing immediately prior to the matter
giving rise to the dispute will remain. Work will proceed without stoppage or the
imposition of any ban, limitation or restriction; provided that where industrial action
is agreed between the parties is as a result of occupational health and safety
concerns, this clause shall not apply.

The agreed procedure is as follows:-

Stage 1: The employee and/or delegate will contact the Supervisor and
attempt to settle the matter at that level.

Stage 2: If the matter is not settled at stage 1, the employee and the
delegate will discuss with the Supervisor and his/her Manager
and Human Resources Manager, if necessary.

Stage 3: tf the matter is not settled at stage 2, the organiser of the
appropriate unjon(s) involved will meet with the Manager and
Human Resources Manager, if necessary.

Stage 4: If the matter is not settled at stage 3, the State Secretary of the
appropriate union(s) involved will be advised. If the State
Secretary considers it appropriate, additional assistance will be
provided in order to settle the matter.

Stage 5: If stage 4 is unsuccessful, it is agreed that the matter will then
be referred to the Industrial Relations Commission of NSW.
10 NO FURTHER CLAIMS
The parties undertake that during the period of operation of this Enterprise

Agreement, there shall be no further wage increases sought, or granted, except
where consistent with State Wage Case decisions. - ~ - ==~z
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11 NOT TO BE USED AS A PRECEDENT

The parties agree that the terms and conditions of this Enterprise Agreement will
not be used as a basis to progress a claim against any other business unit or division
of Origin Energy.

12 KEY PERFORMANCE INDICATORS (KPI'S)

A number of KPI's have been established in order to provide for clear and concise
measurement of the employee performance. These KPi’s are those agreed to and
represented as the Employee Performance and Development Assessment, (EPDA).

The KPI's established by the parties and which shall continue during the life of this
Enterprise Agreement are attached as Appendix A.

In developing the above-mentioned KPI's the parties have adopted the following
criteria:

1 They must be RELEVANT to the business unit.
2 They must be able to be MEASURED.
3 They must be ACHIEVABLE.

13  EMPLOYEES COUNCIL
Two employees shall be elected at each location to assist their supervisor review
the operational efficiency of their work location. The Employees Council will also
address issues arising from the introduction of this agreement.

The Employees Council will be called upon to assist in examining workflows,
procedures and proposed new equipment. The Employees Council’s objectives are
to;

a) Facilitate teamwork

b} Improve service quality to both internal and external customers.

c) Improve productivity.
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14  TERMS AND CONDITIONS OF EMPLOYMENT

a) Full Time Employment - Except as provided in sub-clause (b) of this clause,
employment shall be full time.

b) An Employee may be engaged on a Part Time, Temporary (Fixed Term Clerical
Contracts) or Casual Basis. This does not apply to existing full-time employees
unless by mutual agreement.

(i) Part - time Employment

An employee may be engaged by the week to work on a part
time basis for a constant number of hours.

The regular nature of the work typically occurs on fixed days and for
fixed hours during each week, being at least four hours per day to a
maximum of thirty hours in any one week.

Part time employees shall be paid per hour one thirty eighth of the
weekly rate prescribed for the classification in which the employee
is engaged.

Part-time employees receive the benefits of full time employees but
on a pro-rata basis depending on the number of hours contracted to
work each week.

All forms of leave including annual leave, sick leave and
bereavement leave will be payable to part time employees on a pro-
rata basis based on the average hours worked by that employee
each week,

Notice of termination conditions of this agreement will apply.
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(ii) Temporary (Fixed Term Clerical Contract) Employment

Occurs when an employee is engaged for a specific period of time
for specific clerical or administration project works to a maximum
of twelve (12) months in any one engagement. The contract
duration is nominated and agreed between the parties. Failure to
offer an extension of the contract is not considered to be dismissal.
The Temporary/Fixed Term Contract employee will receive benefits
of weekly employees in accordance with this agreement. All leave
provisions apply on a pro-rata dependent on the length of service.

Each employee employed in any of the categories above is to serve a
probationary period of up to three months. However during that

time either party is at liberty to terminate the contract by giving
one weeks notice.

(iii) Probationary Employment

Each employee employed in any of the categories above is to serve a
probationary period of up to three months. Upon expiration of the
first 3 months of employment, each employee will be advised by
management about the ongoing employment subject to that
employee’s successful completion of the probationary period.
However during that time either party is at liberty to terminate the
contract by giving one weeks notice. -

(iv) Casual Employment

A casual employee is one engaged and paid as such. A casual
employee for working ordinary time shall be paid per hour one thirty
eighth of the weekly rate prescribed for the classification for which
the employee is engaged, plus a loading of 15% to compensate for
the absence of sick leave, annual leave, public Holiday plus long
service leave provisions. The provisions of the Transport Industry -
Mixed Enterprise {State) and Administrative employees (State)
Award will apply in regard to minimum payment for casuals.
Employment is by the hour and therefore notice of termination is
not required. Redundancy provisions do not apply to casual
employees. Overtime penalty rates are payable in excess of normal
working hours and outside the ordinary span of hours.

=
]
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c) Termination of Employment:

Except in circumstances of redundancy, when Clause 16 will apply,
termination of employment shall be by the giving of notice or payment in lieu
of notice in the case of the company, or by the giving of notice or the
forfeiture of monies in the case of an Employee. Termination may be by part
notice and part payment of forfeiture.

(i) The following notice periods shall apply:
¢ With service of less than one year - one week
¢ With service of one to three years - two weeks
¢ With service of three to five years - three weeks

¢ With service of more than five years - four weeks

In the case of an Employee over 45 years of age with more than two

years of continuous service, the company will give an additional one-
week of notice, or payment in lieu.

(i) Termination of employment in accordance with provision (i) of this sub-
clause shall not be harsh, unjust or unreasonable.

(iii) Nothing in this sub-clause shall affect the right of the company to
dismiss an Employee without notice for neglect of duty or misconduct

and in such cases, the wage will be paid up to the time of the dismissal
only.

d) Probationary Period:

The company may engage an Employee on probation for a period not
exceeding three (3) months.

15  HOURS OF WORK

The parties acknowledge a responsibility to cover the requirements of the business.
At each location hours of work will be determined by the Supervisor in consultation

with the employees, having regard to the needs of the business, health and safety
issues and any legal requirements.

Day shift shall be worked between 5.00am - 5.00pm-Morday-

‘egistered
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16  REDUNDANCY

In the circumstance where positions may become redundant due to changes in
the workplace, the terms and conditions of the standard Origin Energy
redundancy policy will apply.

17 EMPLOYEE PERFORMANCE AND DEVELOPMENT ASSESSMENT (EPDA)

A consistent method of appraising employees will be introduced across all of the
Company's locations covered by this Enterprise Agreement.

The EPDA will be linked to wage increases as detailed in Clause 19 of this
agreement.

a) Each Employee shall have regular quarterly individual performance appraisals
and potential assessment interviews with his/her Supervisor. When
warranted, in cases of poor performance the interval between performance
appraisals may be reduced at the Company’s discretion.

b) Matters appraised shall include such things as job performance, commitment
to occupational health and safety, attitude, skills application, attendance
history, training needs, career path opportunities as well as the employees
own career path aspirations, and other concerns of either the Company or the
Employee. -

c) The EPDA system shall be used for all classifications in the new Agreement as
it incorporates sections for monitoring skill acquisitions/usage and
performance against objectives/special challenges.

d) If an Employee has been raised to a higher grade and cannot maintain that
standard, the Employee shall have the opportunity to resume his/her previous
role with the appropriate salary reduction. Prior to any Employee returning
to a lower grade, he/she shall be counselled in respect to his/her
performance and given an opportunity to correct any shortcomings. The
Union would be informed and may be requested to provide poor performance
remediation suggestions before any ordinary rate is downgraded. The
Employee would then be subject to the normal quarterly performance reviews
and would have the opportunity to improve his/her performance and move to
the next grade. e e et e

Origin Energy NSW (Non Metropolitan) Enterprise Agreement 2001 10 of 22



18  WAGES ADJUSTMENT STRATEGY

The Company is committed to improving workplace efficiencies through developing
its employees by appropriate training and skill development. The parties to the
Enterprise Agreement accept that workplace reform through technological change
will require employees to alter the way in which they perform their duties.

As a consequence the parties believe that the most effective approach to the
successful implementation of workplace reform is by a four-phase implementation
process.

19  WAGE INCREASES
The wage increases paid in this agreement are in four phases:

Phase 1. An increase of 3% effective from 6 August 2001 will apply to each
classification based on the discussions achieved at each location, which
are detailed under the heading Phase 1 - Discussions below.

Phase 2. A further increase of up to 1% effective from 6 February 2002 will apply to
each classification and is reliant upon successful achievement of an
average 4 plus rating of the Employee Performance and Development
Assessment, (EPDA) for the previous 6-month period of 6 August 2001 to 6
February 2002. The Company will monitor the progress of the agreed
EPDA and discuss the results with all employees. If required, remedial
action will be undertaken by the parties to correct any areas of concern.

Phase 3. A further increase of 3% effective from 6 August 2002 will apply to each
classification.

Phase 4. A further increase of up to 1% effective from 6 February 2003 will apply to
each classification and is reliant upon successful achievement of an
average 4 plus rating of the Employee Performance and Development
Assessment, (EPDA) for the previous 6-month period of 6 August 2002 to 6
February 2003. [n addition the parties will commence discussions on a
range of issues that have the potential to achieve long-term efficiencies in
the workplace as detailed below under the heading Phase 4 - Discussions
below.

Phase 1 - Discussions
The wage increase referred to in this Clause reflects workplace practices, which

have been achieved during discussions with employees and fnan-ag nent at each
location. These include: i ey l

! | 11 of 22
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[i] Computer based training

Ongoing CBT will continue to be undertaken by all employees covered by this
Enterprise Agreement.

[ii]  Vehicle Monitoring

Vehicle Monitoring Systems with enhanced functionality will interface with
the in-cab billing system during the life of the Enterprise Agreement. These
systems will allow a wider range of performance data to be collected for each
vehicle.

[iii] Vehicle Maintenance

Minor maintenance of vehicles is to continue to be undertaken by drivers.
The drivers in consultation with the area manager or his nominee will arrange
all major repairs.

[iv] Multiskilling

All employees covered by this Enterprise Agreement will continue to
undertake a range of duties without additional payment.
Those duties include but are not limited to:

e LPG Cylinder Filling
LPG Cylinder Testing (if qualified)
Operation of Regional LPG Depot equipment
Loading and Unloading of LPG Tankers at Regional LPG Depots
Recording of legislative and Statutory information in relation to
duties
e Transporting and delivery of LPG cylinders

[v] Alternate Duties

Alternate duties will continue to be implemented in each location to
rehabilitate injured employees.

[vi] Paperwork and checklists
All paperwork and checklists will be completed in a timely fashion.
fvii] Two Person Commercial

All parties acknowledge that two man Commercial customers will be
converted to a single man operation and that the amount of work available
will reduce accordingly. , _ ‘ T F

[
i
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[viii]] One Person Domestics

All parties commit to actively participating, where domestic insitu cylinder
filling operations exist, in a trial of single man filling of domestic insitu
customers in accordance with Company requirements and in compliance with
requirements of AS/NZ 1596.1997

Phase 4 - Discussions
The parties will commence discussions on a range of issues that have the potential

to achieve long-term efficiencies in the workplace.
These discussions include but are not limited to:

® Rationalisation of skill based classifications and introduction of competency
based training
) Annualised salaries

Removal of rostered days off

Absorption of allowances

Standardising public holidays

Seasonality

Review of span of hours

Review of call-out practices and allowances

Prior to any changes being implemented all parties agree to participate in
discussions in an open and fair manner that will lead to a positive outcome resulting
in improved efficiency and enhanced job security. The parties acknowledge that a
reorganisation process may need to be implemented in the current life of the
agreement; it is therefore acknowledged that the parties may need to seek
amendments to the agreement during its tenancy to facilitate these changes. Any
amendments must be by mutual consent.
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20

21

22

WAGES SCHEDULE

A schedule of the rates of pay is attached as Appendix C and details the wage
increases payable under Clause 19. in addition the following grading changes apply:
a) Any driver normally making more than forty (40) commercial/industrial drops
per day shall be graded one (1) grade higher than the award grade applicable
for the size of truck driven; and
b) Where grade 4 and 5 tanker drivers are driving vehicles that have an identical
gross vehicle mass (GVM), grades 4 and 5 shall be combined as grade 5.

WITHOUT DURESS

The parties to this Enterprise Agreement have entered into negotiations in a
meaningful and positive manner and without duress or threat of disputation of any
kind.

UNTAKEN SICK LEAVE BONUS

An untaken sick teave bonus is offered to every employee on a worksite basis.
Conditions and Bonus value is as shown at appendix B. The members of the
Employees Council must claim the bonus each year for the relevant employees in
their work place and will oversee administration, records and redemption of bonus.
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23  SIGNATORIES TO THE AGREEMENT

Signed for and on behalf of Origin Energy Limited

Signed for and on behalf of the Transport Workers' Union of Australia,
NSW Branch '

Date: ...l

i
|
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APPENDIX A

KEY PERFORMANCE INDICATORS

EMPLOYEE PERFORMANCE AND DEVELOPMENT ASSESSMENT

NAME:

COMPANY:

DEPARTMENT:

LOCATION:

JOB TITLE:

LAST REVIEW DATE:

Note to Appraisers:
Please tick (V) the most appropriate square for each of the following performance factors. Numbers
adjacent to description indicate performance rating; with high numbers indicating high rating.

1. KNOWLEDGE OF JOB

Consider all-round knowledge of job and understanding of duties:

1. Needs to refer too frequently for information; not well informed even upon general O
requirements
2. Has encugh knowledge to just cope with general requirements, but not with Q

anything at all unusual

3. The level of knowledge and understanding enables the employee to deal withmost O
matters likely to be encountered

4, Well informed; has a good knowledge of all matters likely to be encountered a -
Very well informed: has a sound knowledge of all requirements of the employee’s a
work

Comments:

e e — TR
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2. PRODUCTIVITY:

Evaluate actual volume of work performance as against the specific job requirements. Consider
volume of acceptable work produced under normal conditions and general capacity for work

(Punctuality and attendance will have an obvious influence on results):

1. Barely acceptable

2. Generally acceptable, but only just

3. Good output. Always keeps up with normal flow of work

4. Generally exceeds requirements

5. Always exceeds requirements

00000

Comments:

3. COOPERATION/ATTITUDE:

Consider the employee’s relationship with other employees, and the employee’s acceptance of
and cooperation with supervision. Also consider the degree of willingness to work with others in

achieving objectives of benefit to the Company.

1. Noticeably uncooperative. Half-hearted and indifferent

m

2. Inclined to be uncooperative and uncaring. Does not display much enthusiasm for Q

the job
3. Generally cooperative and tactful. Steady and attentive application to the job a
4, Most inclined to be cooperative and tactful. Generally well regarded by associates a
5. Definitely and consistently cooperative and tactful. Held in high regard by most ]

associates
Comments:

Registerad |
Enterprise Agreement
|' Industrial Registrar
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4, ACHIEVEMENT OF QUALITY STANDARDS

Consider whether the employee performs accurately, promptly and reliably.

1. Generally below standard; often not acceptable a

1. Quality/thoroughness of work generally borderline, but usually acceptable a

3.  Adequate quality and thoroughness 4

4, Quality/thoroughness consistently meets requirements 4

5. Can be depended upon to always produce high quality, thorough work to meet the O
requirements of the job

Comments:

5. INITIATIVE

Consider employee’s ability to go ahead with work without being guided in every detail. Does the
employee anticipate requirements or wait to be told what needs to be done?

1.

Needs sustained guidance in work; does not demonstrate initiative, not able to work |

independently
1. Performs straightforward work with general guidance, but demonstrates a lack of a
resourcefulness and foresight
3. Able to work without close supervision after general direction; demonstrates some M|
capacity for anticipation and some resourcefulness
4, Resourceful in handling difficult situations,’ usually anticipates what needs to be M|
done
5. Very resourceful and self-reliant; demonstrates distinct evidence of foresight and M|
initiative at work
Comments:
! Enterp iy ~greement .'
I |
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6. OCCUPATIONAL HEALTH AND SAFETY

Consider the employees overall compliance to company OH&S policies and procedures.

1. Frequent disregard to policies and procedures which have required counselling a
2. Occasional lapses in performing at a level considered appropriate by the Company a
3. Generally complies with OH&S policies and procedures |
4, Works with due care and consideration to safeguard their own health and safety and d
the health and safety of others
5. Demonstrates proactiveness and compliance to company OH&S policies and M|
procedures and influences others
Comments:
7. SUMMARISE THE OVERALL ASSESSMENT OF PERFORMANCE
Consider the employees overall compliance to company OH&S policies and procedures.
1. Unsatisfactory D
2.  Improvement Required d
3. Fully Satisfactory Performance a
4.  Consistently Exceeds Requirements a
5. Qutstanding O
Comments:
i:.;c;i‘“;' i |:
I 4y
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TRAINING AND DEVELOPMENT
Does the employee require any form of training or development to EITHER:
a) Be equipped more fully for improved performance in present job? OR

b) Be prepared for higher responsibilities?

Suggestions for Training and Development:

EMPLOYEE'S COMMENTS

Optional: Employee to record comments on overall assessment, training and development
required, career goals etc.

EMPLOYEE’S SIGNATURE: Date: T § i
APPRAISER’S COMMENTS:

APPRAISER’S NAME:

APPRAISER’S SIGNATURE: Date: T |

NEXT LEVEL MANAGERS/SUPERVISORS NAME:

NEXT LEVEL MANAGERS/SUPERVISOR’S SIGNATURE:

Date: I 7/
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APPENDIX B

UNTAKEN SICK LEAVE BONUS

A sick leave bonus is available to every employee within a workgroup based on the average
of every employee’s annual sick leave record in that worksite and in accordance with the
following

Sick Leave Taken pa Bonus
Nil $250
Average of up to 1 day $200
Average of up to 2 days $150
Average of up to 3 days $100
Average exceeding 3 days SNil

Individual employees will be eligible, where the workgroup average exceeds 2 days, for an
INDIVIDUAL sick leave bonus which will be paid to the emptoyee based on the individual’s
sick leave record and in accordance with the following The INDIVIDUAL sick leave bonus, if
taken, is in replacement for the group bonus and not in addition to the group bonus.

Sick Leave Taken pa _Bonus
Nil $150
1day $100
2 days $50
3 days or more SNilt
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APPENDIX C WAGES SCHEDULE
Classification | Existing | Current EBA | Current Rate Plus Plus Plus
Award Rate Plus Phase 1| Phase 2 | Phase 3 | Phase 4
‘Rate July 2001 3% 1% 3% 1%

Increase EPDA Increase EPDA

Increase Increase
Driver Grade 1 | 447.40 495.66 510.53 515.64 531.10 536.42
Driver Grade 2 | 461.00 513.02 528.41 533.69 549.71 555.20
Driver Grade 3 | 470.40 525.01 540.76 546.17 b562.55 568.18
Driver Grade 4 | 478.60 535.48 551.54 557.06 573.77 579.51
Driver Grade 5 | 499.70 562.41 579.28 585.08 602.63 608.65
Driver Grade 6 | 505.00 569.17 586.25 592.11 609.87 615.97
Driver Grade 7 | 521.40 589.72 607.41 613.49 631.89 638.21
Driver Grade 8 | 551.90 631.58 650.53 657.03 676.74 683.51
Clerk Grade 1 | 452.60 495.90 510.78 515.88 531.36 536.67
Clerk Grade 2 | 473.50 522.59 538.27 543.65 559.96 565.56
Clerk Grade 3 | 507.20 543.53 559.84 565.43 582.40 588.22
Clerk Grade 4 | 548.90 575.73 593.00 598.93 616.90 623.07
Clerk Grade 5 | 609.50 631.51 650.46 656.96 676.67 683.44

_ o .I
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