REGISTER OF \
ENTERPRISE AGREEMENTS

ENTERPRISE AGREEMENT NO: EA02/133

TITLE: RMAX NSW Certified Agreement 2001

LR.C. NO: 2001/7716

DATE APPROVED/COMMENCEMENT: 10 January 2002

TERM: 1 October 2003
NEW AGREEMENT OR e’

VARIATION: New

GAZETTAL REFERENCE: 26 April 2002

DATE TERMINATED:
NUMBER OF PAGES: 13
COVERAGE/DESCRIPTION OF

EMPLOYEES: Applies to all employees of Huntsman Chemical Company Australia P/L T/as
RMAX engaged pursuant to the Rubber Worker's (State) Award

PARTIES: Huntsman Chemical Company Australia Pty Limited trading as R—Max -&- the
National Union of Workers, New South Wales Branch




Ranax

Rigid Cellular Plastics

New South Wales

CERTIFIED AGREEMENT

2001

2 October 2001 — 1 October 2003

Registered
Enterprise Agreement

RMAX NSW Certificd Agreement 2001 Page 1 of 13




)
TABLE OF CONTENTS L

T 1 1 1 OO PY PP PP PP PRPSRPPPTRTPPIR 3
2 ARRANGEMENT ...ttt e et e &)
3 APPLICATION OF AGREEMENT ... 3
4 PARTIES BOUND ...ttt e et 4
5 DATE AND PERIOD OF OPERATION.......oooii 4
6 RELATIONSHIP TO PARENT AWARD ..., 4
7  SINGLE BARGAINING UNIT . ...t 4
8 REDUNDANCY AGREEMENT .......ooooiiiiiiiiie e 4
G ANNUAL LEAVE .. .ottt e e e e s e e 5
10 ROSTERED DAYS OFF ..ot 5
11 FORTNIGHTLY PAY .......... P EA RS SRS 5
12 TRUCK WASHING ...l ettt 5
13 KEY PERFORMANCE INDICATORS ... 5
14 WAGE INCREASES ..o oottt 6
15 AVOIDANCE OF INDUSTRIAL DISPUTES...........ooo 6
16 ACCREDITATION ..ottt s e et e e et eanas 7
17 OVERTIME oot e e e et et e e e e s s e am s e taaeaae s e s et 8
18 UNION RECOGNITION AND MEMBERSHIP ... 8
19 CONTRACT WORK .. .ot ee et e e e 9
20 NOTTOBE USED AS APRECEDENT ... 9
21 NOEXTRA CLAIMS L.ttt 9
22 NATIONAL STANDARDS ... e 9
23 SIGNATORIES . ...ttt ee e bassn e st n e reee e e e 9
Attachment 1 — KPI's
Attachment 2 — Redundancy Agreement -

1. Scope of Agreement

2. Definitions

3. Notice

4. Retrenchment Pay

5. Annual Leave

6. Sick Leave Entitlement

7. Long Service Leave

8. Itemised Statement of Payment

9. Certificate of Service e

10. Superannuation
11. Time off for job interviews
12. Financial Advice

f _ :
I Registered I'
.||| Enterprise Agreement '.l

13. Employee Assistance | Industriaj Registrar |
14. Re-engagement ”________
15. Selection of Employees ——

RMAX NSW Certified Agreement 2001 Page 2 of 13




RMAX NSW CERTIFIED AGREEMENT 2001

1 TITLE

This Agreement shall be referred to as the RMAX NSW Certified Agreement
2001.

ARRANGEMENT

Title

Arrangement

Application of Agreement
Parties Bound

Date and Period of Operation
Relationship to Parent Award
Single Bargaining Unit
Redundancy Agreement

Annual Leave

Rostered Days Off

Fortnightly Wages

Truck Washing

Key Performance Indicators
Wage Increases

Avoidance of Industrial Disputes
Accreditation

Overtime

Union Membership

Contract Work

Not to be used as a Precedent -
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21. No Extra Claims
22. National Standards
23. Signatories

3 APPLICATION OF AGREEMENT

This Agreement shall apply throughout the State of NSW at the premises of
Huntsman Chemical Company Australia Pty Limited (trading as RMAX) in
respect of all employees who are engaged in any of the occupations,
industries or callings specified in the Rubber Workers’ (State) Award, with the
exception of any new site bought by the Company during the life of the
Agreement where that site has an agreement registered under the Industrial
Relations Act NSW 1996 or Workplace Relations Act 1996 or any other legally
binding Agreement.

RMAX NSW Certified Agreement 2001 Page 3 of 13




4, PARTIES BOUND b

(@) Huntsman Chemical Company Australia Pty Limited trading as
RMAX, 27 Chifley Street, Smithfield, New South Wales.

(b)  All employees whether members of the National Union of
Workers or not, engaged in any of the occupations, industries or
callings specified in the awards listed in clause 3 above.

(¢}  The National Union of Workers, NSW Branch.

5. DATE AND PERIOD OF OPERATION

This Agreement shall operate-from the first pay period to commence on or
after the date of certification by the Industrial Relations Commission of NSW
and shal! remain in force until 1 October 2003.

6. RELATIONSHIP TO PARENT AWARD

This Agreement shall be read and interpreted wholly in conjunction with the
Award listed in Clause 3 above provided that where there is any
inconsistency, this Agreement shall take precedence to the extent of the
inconsistency.

Existing over award payments and conditions of employment shall continue to
apply as if they were a term of this Agreement except where the expressly
stipulated terms of this Agreement provide otherwise. This Clause shall also
apply to Truck Drivers and Clerks. S

An employee commencing his or her employment with the employer after the
date on which this Agreement comes into operation shall be employed in
accordance with the terms of this Agreement.

Any new facilitative provisions, listed in the above awards and introduced as a
result of the award simplification case, shall not be used during the life of this
Agreement except by agreement between the company and the union party to
this Agreement.

7. SINGLE BARGAINING UNIT

A Single Bargaining Unit has been established and has been invoived in
negotiating this Agreement.

8. REDUNDANCY AGREEMENT

The parties have agreed to a Redundancy Agreement, which is set out in
Attachment 2.

Registered
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9. ANNUAL LEAVE

(a) No employee shall accumulate more than thirty-five (35) days
annual leave.

(b)  An employee shall give the employer not less than two (2)
weeks notice of their intention to take a period of annual leave.

10. ROSTERED DAYS OFF

(a) Employees are required to give the employer five (5) days notice
of taking an RDO. If an RDO has not been requested by five
working days before the end of the month, the employer shall
allocate the RDQ day to be taken during the next five working
days.

(b)  There will be no accruing of RDO'’s.
(c)  No RDO will be paid out in lieu of being taken.

(d) No RDO’s are to be taken on either the first or last working day
of the month.

11. FORTNIGHTLY PAY

All employees will be paid on a single pay frequency of fortnightly pay based
on 1 week in advance and 1 week in arrears.

12. TRUCK WASHING

Employees engaged as truck drivers shall wash their trucks as and when
required by the employer. The timing of the washing shall be at the discretion
of the employer.

13. KEY PERFORMANCE INDICATORS

(a) A performance related incentive payment shall be made
availabie each month by the employer to permanent employees
subject to the achievement of a range of key performance
indicators as attached to this Agreement at Attachment 1.

(b)  The incentive payment shall be availabie monthly and shall be
calculated using the following table:

Range of Points Achieved Gross payment per Employee per month
270 =320 $150
220 - 269 $120
l Registered
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(¢)  Whilst the incentive will be calculated monthly it will be paid on a
quarterly basis.

(d}  The incentive payment scheme shall apply to this agreement
only, and will not automatically be included in future agreements
between the parties

14. WAGE INCREASES

An 8% wage increase shall be paid to employees covered by this Agreement
as follows:
(@) a5% wage increase shall be paid from the first full pay period
following certification of this Agreement and backdated to the
first pay period after October 1% 2001.
r

(b) afurther 3% wage increase shall be paid from the first full pay
period to commence on or after 1 October 2002.

15. AVOIDANCE OF INDUSTRIAL DISPUTES

The parties agree that there shall be strict adherence to the following
procedures when resolving any industrial disputation or grievances.

These procedures will not restrict an employer or a duly authorised official of
an employer’s organisation or a duly authorised official of the Union making
representations to each other.

(@) The Union and the employer shall notify to each other in writing
the names and/or titles of duly accredited job representatives. -
The accredited Union job representative will be the only person
entitled to make representations on behalf of members of his/her
Union employed by the employer and the nominated employer's
representative will be responsible for dealing with matters raised
by the Union job representative.

(b)  The accredited Union job representative and employer
representative shall make himself or herself available for
consultation as required under the procedures.

(c) Inthe firstinstance, the accredited Union job representative
shall discuss matters affecting the employees he/she represents
with the supervisor of those employees.

(d)  If the matter is not resolved at this level, the accredited Union
job representative should ask for it to be referred to the
employer's representative nominated under paragraph (a)
above, and the foreman or supervisor shall do so. The
employer’'s representative shall arrange a conference to discuss
the matter within 24 hours or such other period as is agreed with
the accredited Union job representative.

RMAX NSW Certified Agreement 2001 " ment Page 6 of 13

Lt |

mCLE Il

o din

\




(e)

(f)

(9)

(h)

(i)

@

If the matter is not resolved at the conference convened under
paragraph (d) above, the accredited Union job representative
shall advise the appropriate local official of the Union of the
matter in issue. A conference on the matter will then be
arranged, to be attended by such official or officials and the
Union job representative concerned as the Union may decide,
and by the designated employer's representative and such other
representative of the employer including his/her association as
the employer may decide.

If the matter has not been resolved when the procedures
referred to above have been availed of, the employer and the
Union should enter into consultation about it at a higher level, on
the employer and the Union sides, as the parties consider
appropriate.

At any stage in the procedures after consultation between the
parties has taken place in accordance with the procedures,
either party may ask for and be entitled to receive a response 1o
their representations within a reasonable time. If there is undue
delay on the part of the other party in responding to
representations, the party complaining of the delay may, after
giving notice of their intention to do so, take a matter to a higher
level in the procedures on their side.

Without prejudice to either party, and except where a bona fide
safety issue is involved, work shall continue in accordance with
the award while matters in dispute between them are being -
negotiated in good faith. Where a bona fide safety issue is
involved, the employer and the appropriate Safety Authority
must be notified concurrently or at least a bona fide attempt
made to notify that authority.

At any stage of the procedures, the parties may seek the
assistance of a Congciliator, a member of the Industrial Relations
Commission of NSW, or some mutually acceptable person.

In the event of a party failing to observe these procedures, the
other party may take such steps as are open to him'er to
resolve the matter.

16. ACCREDITATION

All employees shall give full and committed support to the maintenance of ISO
9002 Accreditation. .
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17. OVERTIME

When allocating overtime work RMAX will give preference to permanent
employees over contract casuals. This preference is conditional upon
permanent employees being available when required and having the skills to
perform the work in a safe and productive manner.

RMAX will make every effort to equitably share the overtime work amongst
permanent employees. Again, this is conditional upon permanent employees
being available when required and having the skills to perform the work in a
safe and productive manner.

RMAX reserves the right not to allocate overtime work to employees who:
~

(@) have a consistent record of failing to attend overtime shifts

(b)  who consistently fail to attend work either on the working day
immediately preceding the overtime shift or the next working day
following the overtime shift

(c) who have a consistent record of refusing to work overtime when
offered

18. UNION RECOGNITION AND MEMBERSHIP

(@) For the duration of this Agreement, RMAX recognises the
National Union of Workers (NSW Branch) as being the Union
that shall have exclusive representation of all employeesin -
related classifications who are covered by this agreement. This
exclusive representation will extend to all terms and conditions
of employment, where those terms and conditions are subject to
this Agreement.

(b) ltis the policy of RMAX that all its employees subject to this
Agreement shall be given the opportunity to join the National
Union of Workers (NSW Branch).

(c) RMAX undertakes, upon authorisation, to deduct union
membership dues, as levied by the National Union of Workers
(NSW Branch) in accordance with its rules, from the pay of
employees who are members of the National Union of Workers
(NSW Branch) at the beginning of each month together with all
the necessary information to enable reconciliation and crediting
of subscriptions to members’ accounts.

(d) Al new employees shall be advised of these matters and shall
be introduced to the site NUW Delegates upon being accepted
for employment. '

| Registered
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19. CONTRACT WORK \

During the life of this Agreement, it is not the intention of the company to
contract out any jobs or functions currently being performed by NUW
members, which would result in their loss of employment. However, should
there be a compelling economic advantage or should competitive
circumstances change, the company reserves the right to contract out work.

If this should oceur, the company commits to giving the Union sufficient notice
to allow appropriate consultation and in particular, develop strategies for the
possible redeployment of displaced employees.

20. NOT TO BE USED AS A PRECEDENT

This Agreement shall not be uséd in any manner whatsoever to obtain similar
arrangements or benefits in any other plant or enterprise.

21. NO EXTRA CLAIMS

The parties agree that, for the life of this Agreement, there shall be no extra
claims made.

22. NATIONAL STANDARDS

This Agreement shall not operate so as to cause an employee to suffer a
reduction in ordinary time eamings or in national standards such as standard
hours of work, sick leave or long service leave.

23. SIGNATORIES TO THE AGREEMENT -

24 - ,
Signed: s Date: /6 '&Mr 2oo/
For and on behalf of Huntsman Chemical Company Australia Pty Limited,
trading as RMAX
in the presence of, 4 'ﬁlé"f*““ Date: 6/”/ cA-

M

Signed: mzrrtgé ﬁe_,dm Date: /9 roversperw 200/

For and on behalf of the National Union of Workers (NSW) Branch

In the presence Date: Y-\\=- 20O\

==L ﬁzﬂ_\-dlh) 3 L.

Registered
, rerprise Agreement
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ATTACHMENT 2 — REDUNDANCY AGREEMENT \
1. Scope of Agreement
This Agreement is part of the RMAX NSW Certified Agreement, 2001,
between RMAX at 27 Chifley Street, Smithfield, and the National Union
of Workers, NSW Branch.

2. Definitions

2.1 Notice: The period of time given to the
employees in order to terminate
employment.

2.2 Redundancy: -’ Refers to a situation where the

Company has decided that one or
more jobs are no longer required due
to market forces, economic
circumstances, technological

change or Company restructuring.

2.3 Retrenchment Pay: Payments made to an employee
terminated due to Redundancy.

3. Notice
Employees will be entitled to four weeks notice of retrenchment.

In addition, employees over 45 years of age at the time of being given notice
will be entitled to an additional week’s notice.

Payment in lieu of notice shall be made if the appropriate notice period is not
given.

4. Retrenchment Pay

Four weeks pay for each year of continuous service with a maximum payment
of 52 weeks, with pro-rata payment for each completed month during the final
year of service.

A payment in excess of 52 weeks will be made only under the following
circumstance:

As at 1 October 1999 an employee who had an accrual greater than 52
weeks (based on the rate of 4 weeks per year of service) will have this
accrual preserved, but will cease to accrue any further redundancy
entittements. The maximum amount that will be preserved, as at this
date and payable will be 90 weeks, regardless of weeks accrued.

| Registered
Enterprise Agreement
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5. Annual Leave

Employees will be entitled to the payment of any outstanding Annual Leave in
accordance with the Annual Leave Act. 17%% ioading will be paid on all
accrued annual leave.

6. Sick Leave Entitlement
Accrued sick leave up to 20 days will be paid out on redundancy.
7. Long Service Leave

Will be paid to employees with more than three years service, on a pro-rata
basis. .’

8. temised Statement of Payment

Employees will be entitled to an itemised statement of payments on the day
redundancy is effective. In addition, as soon as possible after the employee
has been advised of their redundancy they will be provided with an estimate of
their redundancy payment.

9. Certificate of Service

Employees will be entitled to a Certificate of Service on the day the
redundancy is effective. This certificate will state the reason for termination,
job classification and skills and length of service.

10. Superannuation

An employee who becomes redundant in accordance with this Agreement
shall receive all Superannuation entitlements in accordance with the
Superannuation Trust Deed to which the employee was a member and in
accordance with the Superannuation Guarantee Act.

11. Time off for Job Interviews

The Company will allow up to sixteen (16) hours off for employees, once
notified of retrenchment, to attend job interviews. Provided that this period
does not exceed four (4) hours on each occasion and that reasonable notice
is given to the Company and proof of attendance of such interviews is
provided.

12. Financial Advice

The Company will allow employees who take the redundancy package up to 4
hours paid leave to seek financial advice.

temisiap.
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13. Employee Assistance

Retrenched employees will be provided by the Company with professional
outplacement assistance and counselling in order to assist them in gaining
suitable re-employment as soon as possible.

The option to undertake outplacement assistance is voluntary and will be at
times suitable to the Company in order to maintain the Company’s operations.

14. Re-engagement

(a)  Anemployee who is made redundant and is subsequently re-employed
by the Company within six (6) months of having been made redundant,
shall maintain continuity 6f employment except for that period for which
the employee was absent. The period of absence will not be included
as part of any calculations.

(b)  Sub-clause 14(a) will not apply uniess all monies paid to the said
employee at the time of termination is repaid in full to the Company at
the time of re-engagement.

(c) A previously redundant employee who is engaged by the Company
after six months from when he/she terminated shall not have continuity
of service granted.

15. Selection of Employees

It is the aim of the Company and accepted by the Unions that the continued -
operation of the business is of primary concern. It is clear that the business
must have the best possible work force to ensure it is viable and can offer
continued employment opportunities.

The Company will call for volunteers by section or department.

After assessment of the numbers and classifications of those people who
volunteer, the Company reserves the right to refuse voluntary redundancy
where the skills or experience of the employee is necessary to maintain the
Company’s future commercial viability.

If there are insufficient volunteers and there is a need to retrench employees,
the primary factor to be considered shall be the skills required to maintain the
Company's future viability.
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