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PART A

CLAUSE 1. TITLE

This Enterprise agreement will be known as and referred to as the St Vincent’s Private Hospital
Nurses’ Enterprise Agreement 2001( “the Agreement”).

CLAUSE 2. PARTIES

This Enterprise Agreement will be binding on —

i) St. Vincent’s Private Hospital, Darlinghurst (“the employer™);

ii) New South Wales Nurses’ Association of 43 Australia Street, Camperdown, Sydney,
New South Wales, 2050 (*the Asspciation”); and

iii)  all nursing staff employed by St Vincent’s Private Hospital and within the classifications of
work contained in the Private Hospital Nurses’ (State) Award (“the employees™).

CLAUSE 3. DURATION

1) This Enterprise Agreement will take effect on the date of approval by the Industrial Relations
Commission of New South Wales and remain in force until 31 January 2004.

ii) Negotiations on terms and conditions of employment contained within this Enterprise
Agreement will commence 3 months before the termination date of this Enterprise Agreement.

CLAUSE 4. RELATIONSHIP WITH AWARD -

1) This Enterprise Agreement must be read and interpretered in conjunction with the Private
Hospital Industry Nurses’(State) Award (“the Award”).

i) Except as provided for in this Agreement, the provisions of the Award will
continue to apply to employees employed by the employer.

iii) Should there be any inconsistency between any term of this Enterprise Agreement and
the Award then the terms of this Agreement will prevail.

iv) All clauses of the Private Industry Nurses’ (State) Award will apply except for:
(a)Clause 9  Salaries

(b)Clause 13 Special Allowances e
(¢)Clause 3  Definitions :

CLAUSE 5. DEFINITIONS - eies Jepikrar ]

A. Clinical Nurse Consultant

(1)"Clinical Nurse Consultant Grade 1" means: a registered nurse appointed as such to a
position approved by the Hospital, who has at least 5 years full time equivalent post
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CLAUSE 6. SALARIES Industrial Reglstrar
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(ii)

(iii)

registration experience and in addition who has approved post registration nursing
qualifications relevant to the field in which they are appointed, or such other qualiﬁcations‘or
experience deemed appropriate by the Hospital. f

(2)"Clinical Nurse Consultant Grade 2" means: a registered nurse appointed as such to a
position approved by the Hospital, who has at least 5 years full time equivalent post
registration experience, with at least 3 years full time equivalent experience in the specialty
field. In addition the nurse must have approved postgraduate nursing qualifications relevant to
the field in which they are appointed or such other qualifications or experience deemed
appropriate by the Hospital. The employer may also require a higher qualification in the
specialist nursing field where such a qualification is considered essential for the performance
of the individual position.

(3)"Clinical Nurse Consultant Grade 3" means: a registered nurse appointed as such to a
position approved by the Hospital, who has at least 7 years full time equivalent post
registration experience, with at least 5 years full time equivalent experience in the specialty
field. In addition the nurse must have approved postgraduate nursing qualifications relevant to
the field in which they are appointed or such other qualifications or experience deemed
appropriate by the hospital. Th¢ employer may also require a higher qualification in the
specialist nursing field where such a qualification is considered essential for the performance
of the individual position.

Enrolled Nurse — Special Grade

“Enrolled Nurse — Special Grade” means an enrolled nurse, with an Advanced Certificate
qualification and a minimum of three years equivalent post enrolment experience. Such a nurse
is appointed to a position established by the Hospital which satisfies the criteria as agreed
between the Association and the Hospital from time to time.

All other definitions not referred to herein will be in accnrdanceWns of
the Award. Registered _

Enterprise Agreement

The minimum salaries per week will be as set out in Table | - Salaries, of Part B, Monetary
Rates.

In relation to the salaries of Deputy Director of Nursing and Director of Nursing, "beds" means
adjusted daily average of occupied beds; in relation to the salary of Subsidiary Hospital
Director of Nursing, "beds" means the adjusted daily average of occupied beds in the
subsidiary hospital.

The salaries set out Table 1 — Salaries, of Part B, Monetary Rates reflect the following salary
increases:

(@)  2.5% from the beginning of the first pay period on or after the date of approval by the
Industrial Relations Commission of New South Wales. *

(b) 3% from the beginning of the first pay period on or after 1 January 2002

(c) 5% from the beginning of the first pay period on or after 1 January 2003

(d) 4% from the beginning of the first pay period on or after 1 July 2003




(iv)  The salary increase of 2.5 % in sub-clause 6(iii}(a) is not to be absorbed by any sala'ry ,
increases which might eventuate from the negotiations referred to in sub-clause 6(vi). :

Y
(v)  The salary increases in sub-clause 6(iii)(b)(c)(d) are subject to and intended to reflect the actual
percentage increases to apply under the Public Hospital Nurses’ (State) Award.

(vi)  If during the life of this Agreement, the salaries in the Public Hospital Nurses’ (State) Award
outstrip those provided for in this Agreement, then the Hospital will commence negotiations
immediately with the Association to ensure that the employees are not disadvantaged.

* NOTE: The parties have agreed that the salary increase in sub-clause 6(iii)(a) will apply by

administrative action from the first pay period on or after 14 November 2001.

CLAUSE 7. PARENTAL LEAVE

1

(A) Parental Leave consists of; -
i) Maternity leave taken by an employee in connection with her pregnancy or birth of her
Child; or

1) Paternity leave taken by an employee in connection with his spouse’s pregnancy or the birth of
his child; or

Adoption leave taken b mployee in connection with adoption of a childJ|| Registered ‘
iii) option leav en by an employ p | Enterprise Ag -

N Industrial Regiltrir
(B)  Eligibility for Parental Leave |

(1) Full Time Employees - To be eligible for paid parental leave, a full time employee must have
completed at least 40 weeks continuous service prior to the expected date of birth or prior to
the date of taking custody of the adopted child.

(ii)  Part-Time Employees — To be eligible for paid parental leave a part-time employee must have
completed at least 40 weeks continuous service prior to the expected date of birth or prior to
the date of taking custody of the adopted child.

(iii)  Regular Casual Employees — a regular casual employee is entitled to 12 months unpaid
parental leave only if the employee has had at least 12 months of continuous service with the
Hospital.

(C) Eligibility for a further period of Parental Leave

An employee (including casuals) who has once met the conditions for paid parental leave will not be
required to meet again the eligibility requirements of Sub-Clause (B) of this Clause in order to qualify
for a further period of paid parental leave, unless;

(i) there has been a break in service where the employee has been re-employed or re-
appointed after a resignation, medical retirement, or after their services have been
otherwise dispensed with; or

(ii}  the employee has completed a period of leave without pay of more than 40 weeks. In this
context, leave without pay does not include sick leave without pay, parental leave without pay,
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or leave without pay associated with an illness or injury compensable under the Workers'
Compensation Act, 1987.

(D)  Portability of service for parental leave %

Portability of service for parental leave involves the recognition of service with the Hospital for the
purpose of determining an employee's eligibility to receive paid parental leave. For example, where
an employee moves between facilities owned by the Hospital, pervious continuous service will be
counted towards the service prerequisite for parental leave.

(E) Maternity Leave
Eligible employees are entitled to paid parental leave as follows:-

(1) Paid Maternity Leave - an employee is entitled to nine weeks at the ordinary rate of pay from
the date maternity leave commences. This leave may commence up to nine weeks prior to the
expected date of birth.

It is not compulsory for an employee to take this period off work. However, if an employee
decides to work during this period it is subject to the employee being able to perform
satisfactorily the full range of normal duties.

Paid maternity leave may be paid:

. on a normal fortnightly basis;
. in advance in a lump sum;
o at the rate of half pay over a period of eighteen weeks on a regular fortnightly basis.

Annual and/or long service leave credits can be combined with periods of maternity leave on half pay
to enable an employee to remain on full pay for that period.

—_——_—

(ii) Unpaid Maternity Leave - an employee is entitled to a further period I - ,

of unpaid maternity not more than 12 months after the actual date of birth. || "% 777 ~3reement |

(iii)  Applications for Maternity Leave- I Tdvustiel Reglatrar }
i

(- o

An employee who intends to proceed on maternity leave should formally notify the Hospital of such
intention as early as possible, so that arrangements associated with her absence can be made.

Written notice of not less than eight weeks prior to the commencement of the leave should accordingly
be given. This notice must include a medical certificate stating the expected date of birth and should
also indicate the period of leave desired.

(iv) Miscarriages -

In the event of a miscarriage any absence from work is to be covered by the current sick leave
provisions.

(v)  Stillbirth -

In the case of a stillbirth, (as classified by the Registry of Births, Deaths and Marriages) an employee
may elect to take sick leave, subject to production of a medical certificate, or maternity leave. She
may resume duty at any time provided she produces a doctor's certificate as to her fitness.

(vi)  Effect of premature birth on payment of Maternity Leave -




An employee who gives birth prematurely, and prior to proceeding on maternity leave will be treated
as being on maternity leave from the date leave is commenced to have the child. Should an employée
return to duty during the period of paid maternity leave, such paid leave ceases from the date duties
are resumed.

(vi)) Illness associated with pregnancy -

If, because of an illness associated with her pregnancy an employee is unable to continue to work then
she can elect to use any available paid leave (sick, annual and/or long service leave) or to take sick
leave without pay.

Where an employee is entitled to paid matemity leave, but because of illness, is on sick, recreation,
long service leave, or sick leave without pay prior to the birth, such leave ceases nine weeks prior to
the expected date of birth. The employee then commences maternity leave with the normal provisions

applying.
(viii) Transfer to a more suitable positjon -

Where, because of an illness or risk associated with her pregnancy, an employee cannot carry out the
duties of her position, the Hospital is obliged, as far as practicable, to provide employment in some
other position that she is able to satisfactorily perform. This obligation arises from section 70 of the
Industrial Relations Act 1996. A position to which an employee is transferred under these
circumstances must be as close as possible in status and salary to her substantive position.

(ix)  Further pregnancy while on Maternity Leave -

Where an employee becomes pregnant whilst on maternity leave, a further period of maternity leave
may be granted. Should this second period of maternity leave commence during the currency of the
existing period of maternity leave, then any residual maternity leave from the existing entitlement
lapses.

(F) Paternity Leave -
Eligible employees are entitled to paid paternity leave as follows:

(i) Paid Paternity Leave - an employee is entitled to an unbroken period of up to one week of
paid paternity leave at the time of the birth of the child.

Annual and/or long service leave credits can be combined with periods of paternity leave on
half pay to enable an employee to remain on full pay for that period.

(i)  Unpaid Paternity Leave - an employee is entitled to a further period of unpaid paternity leave
of not more than 12 months after the actual date of birth to be the primary care-giver of the
child.

(iii) Applications -an employee who intends to proceed on paternity leave should formally notify
the employer of such intention as early as possible, so that arrangements associated with his
absence can be made.

Written notice of not less than eight weeks prior to the commencement of the leave should accordingly
be given. This notice must include a medical certificate stating the expected date of birth and should
also indicate the period of leave desired. =




(G) Adoption Leave -

)] Paid Adoption Leave — an eligible employee is entitled to paid adoption leave of nine weeks
at the ordinary rate of pay to be taken within 12 months of the date of taking custody of the *
child.

Paid adoption leave may be paid:-

. on a normal fortnightly basis.
. in advance in a lump sum.
. at the rate of half pay over a period of eighteen weeks on a regular fortnightly basis.

Annual and/or long service leave credits can be combined with periods of adoption leave at half pay to
enable an employee to remain on full pay for that period.

(i)  Unpaid Adoption Leave -
Eligible employees are entitled to unpaid adoption leave as follows:

¢ where the child is under the age of 12 months - a period of not more than 12 months from the date
of taking custody;

e where the child is over the age of 12 months - a period of up to 12 months, such period to be
agreed upon by both the employee and the employer.

(iii)  Applications -

Due to the fact that an employee may be given little notice of the date of taking custody of a child,
employees who believe that, in the reasonably near future, they will take custody of a child, should
formally notify the Hospital as early as practicable of the intention to take adoption leave. This will
allow arrangements associated with the adoption leave to be made.

(H) General Conditions

(i) Variation after Commencement of Maternity Leave -

After commencing maternity leave, an employee may vary the period of her maternity leave, once
without the consent of her employer and other wise with the consent of her employer. A minimum of

4 weeks notice must be given, although the employer may accept less notice if convenient.

The conditions relating to variation of maternity leave are derived from Section 64 of the Industrial
Relations Act 1996.

(ii)  Staffing Provisions -

Any person who occupies the position of an employee on parental leave must be informed that the
employee has the right to return to their former position. Additionally, since an employee has the right
to vary the period of their parental leave, offers of temporary employment should be in writing, stating
clearly the temporary nature of the contract of employment. The duration of employment should be

also set down clearly; to a fixed date or until the employee elects to return to duty: whichever occurs
first.




(iii)  Effect of Parental Leave on Accrual of Leave, Increments etc. -

When the employee has resumed duties, any period of full pay leave is counted in full for the accrueﬂ
of recreation leave and any period of parental leave on half pay is taken into account to the extent of Cy
one half thereof when determining the accrual of recreation leave.

Except in the case of employees who have completed ten years' service the period of parental leave
without pay does not count as service for long service leave purposes. Where the employee has
completed ten years' service the period of parental leave without pay will count as service provided
such leave does not exceed six months.

Parental leave without pay does not count as service for incremental purposes. Periods of parental
leave at full pay and at half pay are to be regarded as service for incremental progression on a pro-rata
basis.

Where public holidays occur during the period of paid parental leave, payment is at the rate of parental
leave received i.e., public holidays occurring in a period of full pay maternity leave are paid at full rate
and those occurring during 2 period of half pay leave are paid at half rate.

L
(iv)  Right to Return to Previous Position -

An employee returning from parental leave has the right to resume their former position.

Where this position no longer exists the employee is entitled to be placed in a position nearest in status
and salary to that of their former position and for which the employee is capable or qualified.

(v} Return for Less than Full Time Hours -

Employees may make application to the employer to return to duty for less than the full time hours
they previously worked by taking weekly leave without pay. Such return to work is to be according to
the following principles:

The period is to be limited to 12 months after which full time duties must be resumed unless otherwise
negotiated between the Hospital and the employee.

The employee is to make an application for leave without pay to reduce their full time weekly hours of
work. This application should be made as early as possible to enable the Hospital to make suitable
staffing arrangements. At least four weeks notice must be given.

The quantumn of leave without pay to be granted to individual employees is to be by mutual agreement
with the Hospital.

Salary and other conditions of employment are to be adjusted on a basis proportionate to the
employee’s full time hours of work; i.e, for long service leave the period of service is to be converted
to the full-time equivalent, and credited accordingly.

It should be noted that employees who return from maternity leave under this arrangement remain full-
time employees. Therefore the payment of any part-time allowance to such employees does not arise.

(vi)  Liability for Superannuation Contributions -

During a period of unpaid parental leave, the employee will not be required to meet the Hospital's
superannuation liability. p

Registered
Enterprise Agreement
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O Lactation Provisions

Employees who are lactating will be entitled to one paid break of 30 minutes per shift for th(? purpos’{e
of expressing their milk or breast feeding their child. The Hospital will provide access to suitable
facilities for such purpose, in accordance with the Hospital’s policy.

CLAUSE 8. SPECIAL LEAVE

(i) The employer may give an employee Special Leave for any special purpose.

(i) A request from an employee to access Special leave will not be unreasonably refused by the
employer.

(iii) Anemployee may have to up to 3 days Special Leave a year.

(iv)  An employee may request Special Leave to be taken during any other period of leave.

(v)  Special Leave is additional to Bereavement Leave. Registered ||
Enterprise Agreement

CLAUSE 9. JURY SERVICE Industria! Registrar

An employee required to attend jury service during the employe€’s ordin
reimbursed by the Hospital an amount equal to the difference between the amount in respect of the
employee’s attendance for such jury service and the amount of salary the employee would have
received in respect of the ordinary time the employee would have worked had the employee not been
on jury service.

CLAUSE 10. NURSES ASSOCIATION (NSW) BRANCH REPRESENTATIVES

| i) The Branch representatives will be allowed to approach or be approached by a member of the
| Association to discuss any matter related to the member’s employment, at any time during
working hours, taking into account patient care.

ii) Branch representatives will also be granted reasonable time during working hours to:

a) consult with union members and with officials of the Association;
b) represent the interests of Association members to the employer;
c) participate in the affairs of the Association

iii)  The Branch representatives will be entitled to confer with management during working hours,
without loss of pay, on any matter affecting members of the Association employed by
employer.

iv) The employer will recognise Branch representatives at the workplace , and undertakes to
permit such Branch representatives to perform their role without discrimination and
victimisation in their employment.

v) The employer will consult with Branch representatives prior to introducing any significant
change which will, impact on nursing employees.

vi}  The employer will allow Branch representatives to address new employees about the benefits
of union membership during the Hospital orientation process. An Association membership
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vii)

viii)

xi)

form will be provided to each new nursing employee upon commencing employment with the
employer.

!
4

i
The employer will allow Branch representatives reasonable access to the use of Hospital
facilities for the purpose of carrying out work as a Branch representative and consulting with
workplace colleagues and the Association.

Th employer will provide a notice board in a prominent location in the workplace on which
branch officials and accredited delegates may place notices relevant to the Association
activities.

In addition to any entitlement to paid leave, the employer will give Branch representatives
trade union paid leave of up to 5 days per annum per employee to attend the Association’s
Branch Officials Training program, and the Association Annual Conference.

The employer will allow reasonable time to be agreed by mutual agreement for branch
representatives to attend the Association’s Committee of Delegates and/or Council.

The Branch representatives will Be entitled to facilitate up to four paid union meeting’s per
year to discuss issues with nursing employees.

CLAUSE 11. SPECIAL ALLOWANCES

(i)

(i)

(a) A registered nurse in charge during the day, evening or night of a hospital having a
daily average of occupied beds of less than 100 will be paid, in addition to her or his
appropriate salary, whilst so in charge, the sum set out in Item 1 of Table 2 - Other
Rates and Allowances, of Part B Monetary Rates, per shift.

(b) A registered nurse in charge of a shift in a ward or unit during the day, evening or night
in the absence of the Nursing Unit Manager will be paid, in addition to her or his
appropriate salary whilst so in charge the sum set out in Item 2 of Table 2, per shift.
This subclause will only apply where the registered nurse is in charge of one or more
other nurses in the ward or unit in question.

(¢)  This subclause will not apply to registered nurses holding classified positions of a
higher grade than that of registered nurse.

(a) An employee required by the employer to be on call otherwise than as
provided for in paragraph (b) will be paid the sum set out in Item 3 of Table 2
for each period of 24 hours or part thereof provided that only one allowance
will be payable in any period of 24 hours.

(b) An employee required to be on call on rostered days off in accordance with subclause
(xv)(b) of Clause 4 of the Award will be paid the sum set out in Item 4 of Table 2 for
each period of 24 hours or part thereof provided that only one allowance will be
payable in any period of 24 hours.

(c)  An employee who is directed to remain on call during a meal break will be paid an
allowance of the sum set out in Item 5 of Table 2 provided that no allowance will be
paid if, during a period of 24 hours including such period of on call, the employee is
entitled to receive the allowance prescribed in (a) above. If an employee is recalled to
duty during such meal break, they will be paid at overtime rates for the total period of

p 1

the meal break. I
il
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(d)  Where an employee on remote call leaves the hospital and is recailed to duty, they will
be reimbursed all reasonable fares and expenses actually incurred provided that where
an employee uses a motor car in these circumstances the allowance payable will be the
transport rate prescribed from time to time by the NSW Health Department. 'S;c
provisions of this paragraph will apply to all employees.

(e)  This subclause will not apply to a Director of Nursing, Subsidiary Hospital Director of
Nursing, Deputy Director of Nursing or Assistant Director of Nursing.

(iii)  (a) Where a Director of Nursing is required by the hospital to perform radiographic
duties they will be paid in addition to their appropriate salary an allowance of
the sum set out in Item 6 of Table 2 per week.

(b)  The allowance prescribed by paragraph (a) of this subclause will apply to an employee
who relieves the Director of Nursing for a period of one week or more.

(¢)  An employee who is performing radiographic duties in the absence of the Director of
Nursing for a period of less than one week will be paid in addition to his or her
appropriate salary a daily 4llowance of the sum set out in Item 7 of Table 2; provided
that the maximum allowance per week payable in accordance with this paragraph will
not exceed the sum set out in Item 8 of Table 2.

(d)  The allowance prescribed by this subclause will be regarded as part of the salary for the
purpose of this Agreement

(e) Provided that the allowances provided for in this subclause will only be paid to
employees who had been in receipt of the allowance prior to 1 July 1996.

(iv) An employee required to wear a lead apron will be paid an allowance of the sum set out
in Item 9 of Table 2 for each hour or part thereof that they are required to wear the said
apron.

& (a) A registered nurse who is designated to be in-charge of a ward or unit when the
Nursing Unit Manager is not rostered for duty and who is also designated to be in-
charge of a hospital with less than 100 beds during the day, evening or night on the
same shift will be paid an allowance per shift of the sum set out in Item 10 of Table 2.
This subclause will only apply where the registered nurse is in charge of one or more
other nurses in the ward or unit in question.

(b)  This subclause will not apply to registered nurses holding classified positions of a
higher grade than of a registered nurse.

CLAUSE 12. PARKING
a) Employees on night shift will be provided, free of charge , appropriate car parking facilities.

b) The employer will ensure that there are sufficient parking allocations for nursing staff
employed at the Hospital.

c) Where employees are required to pay for parking, the sum set in Item 20, of Table 2 of Part B

Zatrer s
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CLAUSE 13. REMUNERATION PACKAGING

(1)

(ii)

(iif)

(iv)

v)
(vi)

(vii)

(viii)

The Hospital will have a voluntary system of remuneration packaging for all employees excebt
casual employees. "Remuneration" is salary plus benefit/s. "Benefit/s" are non-cash financial
advantage/s to an employee or a payment made by the Hospital to a third party on behalf of an
employee.

Benefits available to be packaged are:

work based child care

mortgage / rent

energy services (electricity, gas, water, telephone)
insurances (health, life, home, home contents)
university fees (HECS).

The value of benefit/s packaged (excluding work based child care) must not exceed a
maximum of $17,000.00 gross or $8755 per annum of an employee’s salary.

The employer and an employee must enter into a written remuneration packaging agreement
setting out the conditions of any remuneration package including notice to given of any
changes.

A copy of their remuneration packaging agreement will be given to the employee.
An agreement will end immediately if:

¢ the monetary value of the benefit/s becomes greater than the salary which would be
payable if the employee had not taken benefits in lieu of salary; or

e the employer ceases to attract exemption from payment of Fringe Benefits Tax; or

» the employee ceases to be employed by the employer.

any pay increases granted to employees under the Agreement will also apply to employees
subject to remuneration packaging arrangements within this clause.

Any payment, other than for leave taken in service, payable to an employee or to a
superannuation fund on an employee’s behalf by the employer, during or at the end of their
employment, will be calculated by referring to the salary which would have been payable if the
employee had not taken benefits in lieu of salary.

CLAUSE 14. LEARNING AND DEVELOPMENT

M

(ii)

(iif)

R e |

Managers and supervisors are responsible for promoting and supporting learni ities for
employees in their area of responsibility.

Professional development will be identified on an annual basis through the employees annual
performance appraisal.

Leave for learning or development will be negotiated between the employee and the employer,
based on the requirements of the course and the needs of the employer.

13




(iv)

™)

Study leave for the purpose of learning and development will be negotiated between the
employer and the employee.

When an employee is required by the employer to undertake training outside ordinary workiné
hours, the employee will be paid at their ordinary rate of pay for the time spent in training.

CLAUSE 15. DEFFERRED SALARY SCHEME

Employees will have access to the 4/5 pay option, whereby they work for four years at 80% pay and
then take one year off at 80% pay in accordance with the following:

(i) By written agreement between the employer and employee, an employee will be paid at 80%
of the base rate under this enterprise agreement, over a 5 year period.

(i)  All overtime ,weekend shift penalties, and wage related allowances will be calculated on
100% of the base rate of pay. g

r

(iii)  The employer will take into consideration factors such as operational requirements when
putting this arrangement in place.

(iv)  The fifth year will then be taken as leave with pay with the salary calculated at 80% the base
rate contained in this agreement. The fifth year will be treated as continuous service.

v) An employee may withdraw from this arrangement in writing. The employee will then receive
a lump sum equal to the accrued credit, paid within 1 month from the time the employee
withdraws from the arrangement.

(vi)  In the event that the employee ceases to be employed by the employer this agreement will
cease to apply as at the date of termination and leave entitlements due on termination will
be paid at the rates in accordance with this Agreement.

(vi)) An employee who termmates their employment or is terminated by the employer prior to
completion of the 4™ year will be paid the accrued credit in their final payment.

(viii) Any paid leave taken during the first four years of the arrangement will be paid at 80% of the
employees’ normal salary.

(ix)  Upon a written request, the employer will provide a service to the employee to mvestlgate the
impact of the arrangement on their superannuation and taxation.

x) Any dispute arising for the operation of this clause wil § committee in
accordance with Clause 42 of the Award. Registered

Enterprise Agreement

CLAUSE 16. SABBATICAL LEAVE Industrial Registrar

(i) An employee who has at least 5 years continuous serv:L&Fﬁ.iat 5 entitled to take 3
months leave without pay at a time agreed between the employer and the employee.

(1)  An employee who has at least 10 years continuous service with the employer is entitled to take

six months leave without pay at a time agreed between the employer and the employee, if they
have not taken any other leave without pay under sub-clause (i) of this clause. If they have
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(iii)

taken leave under sub-clause (i) of this Clause they are entitled to take an additional 3 months
leave without pay at a time agreed between the employer and the employee. ‘

3
During the period of Sabbatical Leave, the employee will not be required to meet the
employer’s superannuation liability.

CLAUSE 17. ASSOCIATES

(1)

(ii)

Employees who are recognized as Associates by the Hospital will be entitled to up to 6 days a
year relief from their normal duties, with a maximum of two Associates per nursing unit, to
meet the requirements of their portfolios.

Access to this entitlement is contingent upon Associates meeting the performance outcomes of
their portfolios.

CLAUSE 18. COMMITTEES

A.

@

(ii)

B.
(i)
(i)
(i)
(iv)

CLAUSE 19. MODEL OF CARE

@

(i1
(iii)

(iv)

Amenities Committee

The employer agrees in principle that there should be adequate numbers of childcare places
and parking spaces for employees.

An Amenities Committee, which will include Association representatives, will be formed to
monitor the availability of childcare places and parking spaces for employees and make
recommendations to the employer should either become inadequate for the number of
employees.

Rosters Working Party

The employer agrees in principle that there should be “creative rostering” of employees.
A working party, which will include Association representatives, will be established.
The working party will formulate recommendations for consideration by the employer.

The employer will introduce changes to rostering arising from those reecammendations
endorsed by the Hospital, as soon as practicable after endorsement. I Reoi B
€g1stereq I

[l E ;
!IJ Nterprise Agreement Ill

|
I |
J Industria) Registra

T &

classifications of Enrolled Nurses and/or Enrolled Nurses - Special Grade and any other
classifications which may assist nurses in performing their professional duties.

The employer may introduce a new model of patient care during the life of this Agreement.

The employer will consult with the Association Branch representatives prior to introducing any
significant change which will impact on employment levels or clinical skill mix.

Where a new model of patient care is introduced, it will be done in collaboration with the
Association and Branch representatives.
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(v)  If a new model of care is introduced, a working party will be established, the composition to be
agreed between the Association and the employer, to review position descriptions.

(vi)  The terms of any new model of care will be outlined in a Memorandum of Understanding ‘"1\
between the employer and the Association.
(vii) The introduction of a new model of care will not displace existing registered nurses and will
not compromise patient services.
CLAUSE 20. COPY OF AGREEMENT
() A copy of this agreement will be given to each nursing employee covered by this Agreement.
| (ii) A copy of the Agreement will also be provided to all new employees upon induction.

| (iii) A copy of the Award will be given to employees upon request.

(iv) A copy of the Award and the Agreément will be displayed where it can be easily read by all
employees.

CLAUSE 21. LEAVE RESERVED

Leave is reserved for the Association to seek agreement during the life of this Agreement in relation to
the following matters;

(i) further Clinical Nurse Specialist grades

(i)  Classification of individual nurses within the additional Clinical Nurse Specialist grades
(iii)  Increasing the penalty rates payable for shift work

(iv)  Recognition and remuneration for Associates.
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SIGNED for and on behalf of
ST. VINCENT’S PRIVATE HOSPITAL by

A\

in the presence of

Witnes§ .

Date: [7//]//290 {

SIGNED for and on behalf of
NEW SOUTH WALES NURSES ASSOCIATION by

A
Sar{dra Mm&d
General Secretary
in the presence of

Witness: d ’(_ﬂb’ W

Date: /77" pPEcEMBER A Q0/,

T OABGTETN

o Regis T |

. _'.'-:—J-Jl
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PART B

MONETARY RATES

Table 1-  Salaries

Column 1 Column 2 Column 3 Column 4
NURSING
CLASSIFICATION 2.5% 3% 5% 4%
{date of approval by First Pay Period First Pay Period First Pay Period
Industrial Relations On or after On or after On or after
Commission) 1 January 2002 1 January 2003 1 July 2004
$ 3 $ $
Assistant In Nursing
Under 18 yrs of age
Year 1 387.00 ) 398.60 418.50 435.20
Year 2 404.20 416.30 437.10 454.60
Thereafter 420.30 432.90 454,50 472.70
18 & Over
Year 1 456.50 470.20 493.70 513.40
Year 2 471.20 485.30 509.60 530.00
Year 3 486.00 500.60 525.60 546.60
Thereafter 501.10 516.10 541.90 563.60
ﬁhrolled Nurse
Year1 560.50 577.30 606.20 630.40
Year 2 572.70 589.90 619.40 644.20
Year 3 585.10 602.70 632.80 658.10
Year 4 597.40 615.30 646.10 671.90
Thereafter 609.90 623.20 654.40 680.60
Enrolled Nurse —
Special Grade 629.00 647.90 680.30 707.50
Nurse undergoing pre- 547.90 564.30 592.50 616.20
registration
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Registered Nurse

Year 1 635.40 654.50 687.20 714.70,
Year 2 670.00 690.10 724.60 753.60
Year 3 704.60 725.70 762.00 792.50
Year 4 741.60 763.80 802.00 834.10
Year 5 778.30 801.70 841.80 875.50
Year 6 815.10 839.60 881.60 916.90
Year 7 857.00 882.70 926.80 963.90
Year 8 892.30 919.10 965.10 1003.70

Clinical Nurse

Specialist 928.80 956.70 1004.50 1044.70
Clinical Nurse
Educator 928.80 956.70 1004.60 1044.80
Nurse Educator
Year 1 1030.10 1061.00 1114.10 1158.70
Year 2 1059.10 1090.90 1145.40 1191.20
Year 3 1085.20 1117.80 1173.70 1_2!20.70
Year4d 1141.90 1176.20 1235 00 1284.40
Registered

| Ent 1s¢ Afdreemen
Clinical Nurse e '
Consultant Industrial Registrar
Grade 1
1% year 1116.20 1149.70 1207.20 1255.50
2nd year 1139.00 1173.20 1231.90 1281.20
Grade 2
1* year 1161.60 1196.50 1256.30 1306.60
y year 1184.60 1220.10 1281.10 1332.30
Grade 3
1% year 1230.10 1267.00 1330.40 1383.60
2" year 1252.90 1290.50 1355.10 1409.30
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Nurse Unit Manager

[

Levell

Level 11

Level 111

Senior Nurse
Educator

Year 1

Year 2

Year3

Assistant Director of
Nursing

100 beds and over
Deputy Director of
Nursing

Less than 100 beds
100 less than 200 beds
_ 200 less than 250 beds
250 less than 350 beds
350 less than 450 beds
450 less than 750 beds
750 beds and over
Less than 100 beds
Director of Nursing or
Subsidiary Hospital
Director of Nursing
Less than 25 beds

25 less than 50 beds

1119.20

1172.60

1204.00

1169.40
1193.40

1233.40

1204.00

1172.60

1204.00

1233.40

1279.40

1325.30

1374.30

1427.60

1208.30

1279.40

1152.30

1207.80

1240.10

1204.50

1229.20

1270.40

1240.10

1207.80

1240.10

1270.40

1317.80

1365.10

1415.60

1470.40

1244.50

1317.80

1210.50 1258.90
1268.20 1318.90
1302.10 1354.20
1264.70 1315.30
1290.70 1342.40
1333.90 1387.30
1302.10 1354.20
1268.20 1_318.90
1302.10 1354.20
1333.90 1387.30
1383.70 1439.00
1433.40 1490.70
1486.40 1545.90
1543.90 1605.70

J—P;g;z;d _|Ii

‘ Enterprise |Agreement ll

‘ Industrial | Registrar ”

| S

1306.70 1345.90
1383.70 1439.10
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50 less than 75 beds
75 less than 100 beds
1:]0 less than 150 beds
150 less than 200 beds
200 less than 250 beds
250 less than 350 beds
350 less than 450 beds
450 less than 750 beds

750 beds and over

1307.10
1334.25
1372.60
1418.40
1464.40
1519.450
1611.10
1704.60

1811.60

1346.30

1374.30

1413.80

1461.00

1508.30

1565.10

1659.40

1755.70

1865.90

-

1413.60

1443.10

1484.50

1534.10

1583.70

1643.30

1742.40

1843.90

1959.20

1470.10
1500.80
1543.90
1595.50
1647.10
1709.10
1812.10
1917.70

2037.60

Iy
e

e
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TABLE 2

OTHER RATES AND ALLOWANCES
Item | Clause | Description 5 $ $ i 8
Na. | No. 2.5% 3% _ 5% _ i 4%
p (date of approval | First Pay Period | First Pay Period First Pay
(A) by Industrial | 1 January 2002 | 1 January2003 |  Period
(EA)* Relations 1 July 2004
Commission
1. I1(i)(a) | In charge hospital day, evening or 23.31 24.01 25.21 26.22
(EA) night shift per shift per shift per shift per shift
2. 11(i}(b) | In charge ward/unit in absence of 2331 24.01 25.21 26.22
(EA) NUM per shift per shift per shift per shift
3. 11(ii)(a) | On call 20.75 21.37 22.44 2334
(EA) per 24 hrs or per24 hrsor | per24 hrsor | per 24 hrs or
part thereof part thereof part thereof | part thereof
4. 11(ii}(b) | On call on days off 41.54 42.79 4493 46.73
(EA) per 24 hrs or per24 hrsor | per24 hrsor | per24 hrsor
part thereof part thereof part thereof | part thereof
i 5. 11(ii)(¢) | On call during meal break 11.61 per break 11.96 per 12.56 per 13.06 per
(EA) . break break break
6. 11(iii)(a) | Radiographic allowance: Directof of 21.57 22.22 23.33 24.26
{EA) Nursing per week per week per week per week
7. 11(iii)(c) | Radiographic allowance :Employeein | 4.39 per day 4.52 per day 4.75 perday | 4.94 per day
(EA) absence of DON
8. 11(iii){c) | Radiographic allowance :Employee in | 21.57 per week 22.22 per 23.33 per 24.26 per
(EA) absence of DON — maximum week week week
9. 11(iv) | Lead apron allowance 1.07perhror | 1.10perhror | 1.16 perhror 1.21 per
(EA) part thereof part thereof part thereof | hour or part
thereof
10. 11(v)(a) | Incharge ward/unit & hospital 34,87 per shift | 35.92 per shift | 37.72 per shift | 39.23 per
(EA) shift
1. 17(iii}(2) | Uniform 4.49 per wk 4.49 per wk 4.49 per wk | 4.49 per wk
(A)
12. 17(iii)(a) | Shoes 1.39 per wk 1.39 per wk 1.39 per wk 1.39 perwk
(A) &
13. 17¢iii}(b) | Stockings 2.33 per wk 2.33 per wk 233 perwk | 2.33 perwk
(A)
14. 17(iii)(c) | Cardigan or jacket 1.35 per wk 1.35 per wk 1.35perwk | 1.35perwk
gl (A)
15. 17(iii)(d) | Laundry 3.74 per wk 3.74 per wk 3.74 perwk | 3.74 per wk
(A)
- 16. 17(iii}(f) | Socks 0.46 per wk 0.46 per wk 046 perwk | 0.46 perwk
(A)
17. 19(vii) | Meal allowance overtime 12.41 per meal | 12.41 per meal | 12.41 per meal | 12.41 per
(A) meal
18. 29(a)(3) | Breakfast 2.47 permeal | 2.47 per meal | 2.47 per meal 2.47 per
(A) meal
19. 29(a)(3) | Other meal 447 permeal | 4.47 per meal | 4.47 per meal 4.47 per
(A) meal
20. 12(c) | Parking fee $3.00 perday | $3.00 perday | $3.00 perday | $3.00 per
(EA) day
]
i NOTE: L0 =1 i N !
| Clause numbers that relate to Award =

(A)

Clause numbers that relate to Enterprise Agreement = (EA)
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