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PART 1: GENERAL AGREEMENT CONDITIONS

1.1. Title

This Agreement shall be known as the Vinidex Tubemakers Company Pty. Limited Smithfield Site
Enterprise Agreement 2000. e’
e

1.2. Parties Bound

This agreement will bind the following parties:

(8  The National Union of Workers (NSW Branch) and its members

(b)  The Australian Workers Union (AWU) and its members

(c)  The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
services Union (CEPU) and its members.

(d)  Vinidex Tubemakers Company Pty Limited for the employment of the members of the above

unions who are employed: ﬁh

e  Within the operations of the company, or :5._,,/-' teﬁ‘d \

» Inconnection with the operations of the company. RegS Joement \

\. £n .tel’Pm‘e A
1.3. Application \ t
pp Q '.I‘|l ncbsu"\al Reg stral

This agreement applies to all employees of Vinidex Tubemakers, {‘:nrnpan Phy.Lieni ithfield Site
who are not employed as salaried staff. =

1.4. Relationship To Parent Award & Other Legislation

This state enterprise agreement is the sole document goveming employment conditions for the
Vinidex Tubemakers Pty Ltd Smithfield Site. Where the agreement is silent on any matter the parties
will refer to; -
o Plastics Rubber and Cablemaking State Award (Production and
Distribution employees)
¢ Metal and Engineering Industries State Award (Trades Employees)
¢ prevailing State Legislation
e or in the absence of State Legislation the Federal Legislation will
apply.

1.5. Date & Perlod Of Operation 7&_,91("
/q W{/

This agreement will operate from the beginning of the first pay period to commence on or after 1
March 2000 and_will remain in-force until 1Mareh;_2@1_@th parties agree to extend this agreement
a further 12 months under the conditions of the leave reserve clause.

1.6. No Disadvantage To Employees (Standard Conditions)

This agreement will not cause any employee to suffer a net reduction in aggregate entittlements under
the award or any reduction in Commission standards of hours of work, annual leave with pay or long
service leave with pay.

1.7. No Extra Claims

There will be no further claims in relation to wages or conditions for the life of this agreement except
when consistent with this agreement or National Wage Case decisions.
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1.8. Public Interest

This agreement will benefit the employees of Vinidex Tubemakers Company Smithfield Site, the
Company's owners, the Unions party to the agreement, customers, suppliers, local industry and the
general Australian community, thus demonstrating Public Interest.

1.9. Vinidex Local Agreements Register

The parties will maintain a Vinidex Smithfield Site Local Agreements Register. This Register will
contain all local agreements on matters such as flexible working arrangements. If any local agreement
is not contained in the local agreements register it will not be recognised on this site. The company is
prepared to hear claims in relation to previous local agreements and if approved by cument
management will be included in the Vinidex Local Agreements Register. In addition the employees
are prepared to hear claims by the company in relation to previous agreements and if approved by
both parties these conditions will be included in the Local Agreements Register.

1.10. Implementation and Renewal Of Agreement

The Single Bargaining Unit will meet quartery from the cmmﬁft/fﬁ;{maﬁm 'Eré ‘ Agreement
to implement this agreement. Prior to the expiry of the agreement anid no.later¥Hzan Octobér 2001 the

parties will review the agreement and commence negotiations“fgﬁ'm‘acffeﬁawal\uilﬁ agme
W\ friab
1.11. Unintended Consequences ndve

__'____,_.-o-""
The parties have developed this agreement in good faith. The information on which decisions were
made was information shared by all parties. In the event that there are any unforeseen or unintended
outcomes of significant proportions the Single Bargaining Unit will meet to resolve the matter. If there
has been an omission from this agreement that was contained in past registered agreements/awrads
or the 1999 Enterprise agreement both parties will consider the issue and vary this agreement
accordingly. =

1.12. Agreement Distribution

The Single Bargaining Unit is committed to providing all cument employees with access to the
agreement and new starters with a copy of this agreement. The agreement will also be stored
electronically for Plant access.
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PART 2: THE COMMITMENTS OF VINIDEX AND ITS EMPLOYEES

2.1. Joint Unions/Company Partnership

Our Strategic Plan aims to prolong the life of our plant through the attraction of further investment at
the site to expand capacity. To create the environment for such large scale investments, we must
continuously strive to improve the quality and consistency of our operations, eliminating all sources of
wastage or rework and to generally seek all avenues to achieve the 6 key targets laid down in our
Strategic Plan. The success of these endeavours will be heavily dependent on our most important
asset - our employees. We recognise that both the company and the union have common objectives
and that how we all work together to achieve these common objectives is an increasingly important
source of compefitive advantage.

Our common objectives are that our best results will be obtained by creating long term employment
security, safe and superior working conditions and a high standard of living for all of our employees
and their families. To achigve this we must:

e Satisfy our owners and customers to achieve long term investment in the-site" \

«  Be able to adapt our organisation and work practices M ql:;jhlg,mgu_w&ompe rs are
able to do, as and when the changing extemal forces dema ‘m@%mﬁ‘b Rvention
through a safe working environment and expand pmddbtﬁﬁ“iﬁpﬁarrmnf with the
environment. a) Registees

® Achieve greater motivation and personal pride amongst uuﬁ“snﬁ'ﬁ}'&ﬁe@ts and hence bettes team
and business results when all of our employees are involved in decisions-tiat affect their work.

Have the right employees for the right jobs working on the right issues with accurate supporting
data and skills in a co-operative atmosphere that leads to good, fair decisions and results.

The most preferred way forward is to continually strengthen the relationship between the company
and the unions representing our-employees heading into a full Partnership. We further believe that
such a Partnership will lead to greater business success than altemative labour arangements can.
The most important aspect of the partnership s that it is owned, driven and genuinely committed to by
employees on the shopfloor as well as at other levels of the organisation.

We share a common view that a genuine Partnership:

. Is not only based on shared objectives, trust, open communication but most importantly on the
commitment of all parties to meeting their reciprocal obligations.

o invotves not only the sharing of information but also sharing the plant's Strategic Goals and the
responsibility for decision making on all issues directly affecting the work of our employees.

. Involves all partners making an equal and tangible contribution to the success of the overall
plant for the well being of all of our employees.

° Requires all partners to be ready to defend the integrity of the Partnership to achieve the best
results for the organisation and the majority of our employees.

It is recognised that adherence to these principles will be an overiding obligation for all parties during
the life of this agreement.
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In order to ensure that the parinership is established effectively with the full commitment of all parties
at Vinidex, this agreement intends to establish the mechanisms and processes which will allow for the
principles of a union-company partnership to be more fully developed and established at all levels of
the organisation throughout the life of this enterprise agreement. it is intended that the development of
a genuine unions-company partnership can only be achieved effectively through the involvement of all
employees and union delegates, particularly union delegates at the shopfloor level. For example there
are many opportunities in the Plants decision-making processes to take advantage of this
Union/Company partnership.

2.2. Consultative Principles

It is agreed that consultation means that employees together with Management will be given the
opportunity to contribute views on proposed improvements.

Itis also recognised that the involvement of all employees in decisions which will affect them will lead
to better decisions and a greater commitment to implementation of the decisi usei,I of
consultation as the general way of doing business will mean that urygf;m&-ﬂ‘ia r'nght'-,ltn

contribute ideas and to expect that their ideas will be considered in reaghing a Mgeqqiommem
\

Entert
ms to best. spit:the sk
dﬂ?‘iﬁﬁagﬁldaﬁnlﬁn

It is considered that all departments would have consultative mechan
nature of their own operation. These arrangements will comply
consultation and be aimed at discussing business performance,
performance, improvement plans for each department or working gro B, and to consider matters
which potentially impact on each group. Changes to consultative mechanisms should be discussed
and resolved within the department. Training needs to assist these consuitative mechanisms will be a
matter for agreement within each department.

Where the Company is proposing significant changes in work practices or manning, consuitation wil
occur with all areas affected to allow reasonable opportunities for employees to meet and consider
proposais. Failing agreement, the issue/s will be addressed through the Disputes Settlement
Procedure (see Part 8).

2.2.1. Consultative Committee

A Consultative Committee {five Union(4 NUW and 1 Maint Rep and three Management
representatives) has been formed, and among other things, it's role is to overview the
implementation and ongoing progress of the Enterprise Agreement.

The Consultative Committee should assess the effectiveness of consultative mechanisms and
identify improvements and extensions. The Consuitative Committee should also develop an
annual plan detailing the objectives of the Consuitative Committee.

Adequate resources will be made available to the Consultative Committee.
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2.3. Unlon Delegates

An employee will be recognised as an accredited representative of a union if:

. He or she is appointed as a union delegate in the department in which he or she is employed,
and

o The Company has been notified of this fact by the union concemed.

A delegate will be allowed the necessary time during working hours to interview appropriate company
personnel on matters affecting employees that the delegate represents. Where the company requires
a union representatives involvement on a day that the employee is not rostered to work the employee
will receive single time payment or time off in lieu for such work unless the company has indicated
that the employee concemed may miss a designated shift to be in attendance.

Union delegates meetings will be held on the last Friday of each month up to one and one half hours
in duration. One delegate from Moulded Products, one from Extruded Products and cne from the
Warehouse are also permitted to attend the state delegate meetings on a quarterly basis on company
time (no loss of ordinary eamings).

In addition the company is willing to support the development of un@ _ggbgakefﬂcredlted
courses on a case by case basis. == ered
Ill,' ?‘eg\b ,eeme“"

2.4, Right of Entry of Unlon Official \| Enterp?is

| seryal
The company requires the Union Official to notify of the intent to -Ji,sit thd!ﬁb“ﬁ‘r}d?‘tggs\isgn the ulsitors
book when he or she arrives on site. It would also be requested that w visits to not
interfere with the work of Vinidex employees. The company reserves i right to retum to the Right of
Entry provisions of the NSW Industrial Relations Act if this agreement between the parties is violated.

Support of the Union Movement: Vinidex remains committed to supporting the NUW as the major
site union covering manufacturing and distribution and as such will provide the service of feg
deduction from the payroll system at the request of union members. Vinidex further recognises the
coverage of the AWU and CEPU trade unions In respect of trade coverage and will provide the same
fee deduction service at the request of union members.

2.5. Notice Board and Filing Cabinet

The Company will provide a notice board of reasonable dimensions under the following
conditions:

(a)  An accredited union representative will be permitted to use this notice board to post formal
union notices, which are signed or countersigned by the representative posting them

(b) The Company or an accredited union representative may remove any notice posted on this
board which is not signed or countersigned by the representative posting the notice.

¢}  This notice board will be placed in a prominent position on site

In addition a suitable filing cabinet will be obtained for the storage and retrieval of industrial
documents important to Site Delegates.

2.6. Team Based Work Organisation
Vinidex Tubemakers recognises the need to further enhance teamwork at the Smithfield Site. The

company gives a commitment to this process over the life of the agreement in line with the principles
detailed in Appendix 1.
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2.7 Vinldex Disciplinary Procedure

At all times the parties to this agreement are committed to supporting people through the appropriate
approach to people management. Issues of discipline will be viewed from the perspective of helping

an employee improve and remain with the organisation.

At all imes the parties are committed to following the Vinidex Disciplinary Procedure contained in

appendix 1 of this agreement.

2.8. The Use of Staff Labour

The company gives an undertaking to not fully man a production area with staff labour unless special
circumstances prevail. Such circumstances would include, in order to maintain production during a
official union stop work meeting, in order to prevent damage to plant and equipment, to train
employees and for the purpose of experimentation or trialing of a new product.

\

r,l-——-—'— 2 .,-p:;h"f';’.'d
' Regist — ent
1 . Agreen
I'Iu Enm’?ﬂ—‘*—

Registral
| {ndustsial Registt
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PART 3: TERMS & CONDITIONS OF EMPLOYMENT (TOOL ALLOWANCE FOR APPRENTICES)

3.1. Apprenticeship
3.1.1. Future Apprenticeship intake

Vinidex is committed to training apprentices in a way that adds value to the organisation and to
the community.

3.1.2, Apprenticeship Trades

The Company will only employ minors under a Contract of Apprenticeship in the following

trades or occupations:

. Electrical Fitter; or

. Electrical Fitter/Mechanic; or

. Electrical Mechanic; or

° Mechanical Fitter; or

® Mechanical Fitter/ Tumer; or

° Mechanical Tumer; or

® Tool Maker ,-—-::;"ﬁ:ﬁ "’dﬂ\

'Fﬁ:/ﬂ—\ r\-.L" e tl

3.1.3. Contract of Apprenticeship \ “:;;r“;e eermet™ |

Each Contract of Apprenticeship must contain the following: ‘ sstriad Reiist vraf \

e The names of the parties; L P
The date of birth of the apprentice; ) _,,,f}""*/

L ]

u A statement of the trade or trades to which the apprentice is to be bound

. A statement of the trade or trades which he or she is to be taught during the course and
for the purpose of his or her apprenticeship;

. An undertaking by the Company to teach and instruct or cause the apprentice to be
taught or instructed in the trade to which he or she is bound;

. The date at which the apprenticeship is to commence

. All other conditions of apprenticeship.

3.1.4. Cancellation or Suspension of Indenture

The company and/or an apprentice may cancel or suspend an indenture or apprenticeship
under the following conditions:

. If the company is unable to find suitable employment for an apprentice due to a lack of
orders, or

. If the company is unable to find suitable employment for an apprentice due to financial
difficulties and the company can not arrange a suitable transfer of indenture to another
employer and the NSW Vocational Training Board believes that there are
circumstances which make the suspension or cancellation necessary or desirable.

The NSW Apprenticeship Commission is the only body which has the power to approve any
cancellation or suspension of apprenticeship or indenture.

Any undertaking in an indenture will have no force or effect if it is inconsistent with anything
outlined in this clause.
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3.1.5. Number Of Apprentices To Tradespersons

The company will endeavour to employ as many apprentices as the state of the business will
allow,

3.1.6. Adult Apprentices

An adult may serve an apprenticeship if the company agrees to this. The wage rates paid will
be as prescribed under the relevant legislation.

3.1.7. Probationary Perlod

An apprentice may be taken on probation for a period of 3 months. If this person is apprenticed
this 3 month probationary period will count as part of the apprenticeship.

The Company must notify the NSW Apprenticeship Commission if it employs a probationary
employee in any of the trades specified in Subclause 3.1.2. This notification must be made
within 14 days of the commencement of a probationary employee's employment/ﬂ
The minimum wage rate for an apprentice will be: = Reaiste ¢ed

a) The percentage as specified in the table below: H

et
\ v '_4‘_ i 1'1""
b} These percentages will be calculated to the nearest 10 ::.entq EnerE

v

\ B L.m.tra
. e
Year of Apprenticeship deas f__,__p_.,—-
/
% of Grade X Rate
Year 1 6%
Year 2 47%
Year3 63% i}
Year 4 74%
3.1.8. Make up of Lost Time
An apprentice will:
(a)  Serve one day for every day that he or she is absent from duty without the Company's
consent, and

(b}  His or her next year of service will not commence untit he or she has served this time, if:
. This apprentice has unlawfully absented him or herself without the company’s
consent, or
. This apprentice has given the company less service than the ordinary working
days specified for that trade.

An apprentice is entitled to deduct any time which is worked in excess of his or her ordinary
hours from any time that he or she owes to the company.
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3.1.9. Attendance at Technical Schools

The company will ensure that an apprentice is able to attend required technical courses
without the loss of ordinary pay.

An apprentice will be reimbursed all fees for attendance at Technical college or school if he or
she provides reports of his or her satisfactory conduct.

3.1.10. Continuation of Employment
Where possible the company will attempt to retain an apprentice following the completion of
the apprenticeship. However, the company retains the right to terminate the apprentice if the
business needs so dictate. In such cases a minimum of three months notice will be provided
to assist the apprentice in securing future employment.
3.2 Contract Of Employment
3.2.1. Period of Contract
Employees of the Company will be employed on a fortnightly basis
3.2.2, Duties Performed
—
An employee will perform any work which the Enmpaanagmﬁb_fT;ﬁire in their

skills and competencies. This ciause is not to be lﬁaF todeskiF j«gﬂq rce and
employees can only be asked to perform duties that are &l Ig{]_&d wmmerpﬁﬁnns

al Reg istr ar

3.2.3. Employment Categories I {neustd

3.2.3.1. Probationary Employment e

All part-time and full-time employees will serve a three-month probationary period. This
three-month period will provide an opportunity for Vinidex to determine suitability for
ongoing employment. New employees will be informed in advance about this situation.

The probationary employment will form part of the employee's period of continuous
service for all purposes of this agreement unless otherwise specified.

In the case of the parmanent appointment of a casual employee who has been with the
organisation greater than three months no probationary period will need to be served.

3.2.3.2. Full-time Employment

Any employee not specifically engaged, as being a part-time or casual employee is for
all purposes of this agreement a full-time employee unless otherwise specified.

3.2.3.3. Casual Employment

A casual employee is to be employed by the hour and will be paid the hourly rate for the
appropriate grade (unless otherwise specified) prescribed in this agreement plus a
casual loading of 20 per cent. This loading compensates the casual employee for non-
receipt of such employee benefits as annual leave, sick leave, payment for public
holidays not worked, bereavement leave and carers leave. [n addition it must be
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understood that casual employees are not entitled to claims for payment for, parental
leave and jury service. In addition the company will review the situation of any casual
employee who has been here longer then six months in the same role with a view to
making such employment permanent where appropriate.

it should be remembered that for the purposes of this agreement a casual employee is
one employed by Vinidex and not an external fabour provider.

3.2.3.4 Part-time Employment

An employer may, in addition to employing full-time employees, employ Regular part-
time employees in any classification in this Agreement.

A regular part-time employee, is an employee who :

. Works less than full-time hours of 38 hours per week,
. Has reasonably predictable hours of work,

lll. Receives, on pro-rata basis, equivalent pay and conditions to those of full-time
employees who do the same kind of work.

IV. At the time of engagement the employer and ar 'mnvﬁmmﬁ
agree in writing on a regular pattemn of work spacifying aH‘:mst g:qmmﬁ"wﬂ: ed
each day, which days of the week the employee %’“““m 4nd the actual sta ing
and finishing times each day. \ egistral

gstrial

V. Any agreed variation to the regular pattem of work ill b% recordedm

VL. An employer is required to roster a regular part- UW mployee for a minimum of
three consecutive hours on any shift.

VIi. An employee who does not meet the definition of a regular part-ime employee
and who is not a full-time employee will be paid as a casual employee in
accordance with sub-clause 3.2.3.3.

VIIIl. All time worked in excess of the hours as mutually amanged will be overtime and
paid for at the rate prescribed in this agreement.

IX. A regular part-time employee employed under the provisions of this clause must
be paid for ordinary hours worked at the hourly rate prescribed for the class of
work performed.
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3.2.4. Supplementary Labour

The term Supplementary Labour refers to casual employees who perform work for Vinidex but
are employed by an employment agency.

Vinidex Tubemakers operates in 2 market that is subject to cyclic fluctuations. For this reason
Vinidex wiil continue to utilise Supplementary Labour to cope with periods of peak demand.
This helps Vinidex to preserve the full-ime employment of current Vinidex employees. The
company will review the current agency numbers in line with other aspects of this agreement
and reduce the numbers where appropriate.

The company agrees to maintain an agreed minimurn number of casual employees on site.
These numbers would be set by Production Managers and confirmed with the relevant
employees. If this number was to be exceeded it would be done with agreement following an
explanation of the reason. In addition the company will review the situation of
employee who has been here longer then six months in the-sarreTolEWith a view to m
such employment permanent where appropriate. All casuals will bﬂmﬂbﬁﬁrgpp‘lxefm
permanent positions as they arise. | Enterprise HBET

i
Supplementary Labour is provided in accordance with the %Wﬁﬂh@?ﬁﬁ% i
primary and secondary supplier. All supplementary labour will receive the
specified in this agreement for the class of work that they are'rlﬁitﬁﬁﬁl'ﬁg_aﬁd also casual
loadings that they are entitled to.

3.2.5. Terminaticn of Employment

Either party in accordance with the notice provisions of the NSW Industrial Relations Act may
terminate employment. This can be accessed from the Human Resources & Quality
department or the relevant union.

The company without notice may terminate employment for (also refer appendix 2):
Malingering

Inefficiency

Neglect of duty, or

Misconduct

The Company may deduct payment for any days the employee cannot be usefully employed

because of.

o Strike

o breakdown in production or machinery, or ]

¢ Any stoppage of work by any cause for which the company cannot be reasonably held
responsible

e Where an employee would have been entitied to payment for a public holiday during a
period of stand down this payment will be made.
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3.2.5.1. Notice of Termination of Employment

In order to terminate the employment of a Full Time or Regular Part Time employee,
except in the case of dismissal without notice (3.2.3), the employer shall give to the
employee the following notice.

Period of continuous Service Period of Notice
1 year or less 1 week

1 year and up to the completion of 3 years | 2 weeks

3 years and up to the completion of 5 years | 3 weeks

5 years and over 4 weeks

3.2.6. Unapproved Absence.
An employee will lose payment for unapproved absences.
3.2.7. Timekeeping

All employees are expected to clock on and off on each workd: oyee leaves the
site on personal business this time should also be clocked. For;timakeeping' pu
company will use 6 minutes as the standard unit for deducﬁnqigqgrhriawnﬁ&'ﬁf‘!d

of overtime. 'II'

I| 1ndustria
3.2.8. Abandonment of Employment: 1

| Registral

An employee will be regarded as having abandoned-his or her ;mployment under the following

conditions:
(a) The employee is absent for a continuous period which exceeds 3 rostered working
days; and -

(b)  This employee can not provide a reasonable cause for this absence.
(c) Itis the employee's responsibility to provide reasonable cause to the Company.

The company follows clear steps in this situation;

» Aletteris sent to the employee by certified mail

» The company will wait five days for a response.

« Failing response termination procedures will commence

3.3. Classifications, Rates of Pay and Allowances

The classifications, rates of pay and allowances for the site are contained in appendix 6 of this
document.

3.3.1. First Ald Allowance

An employee will be paid a first aid allowance per day or shift if:

+ He or she is officially appointed by the company to perform first aid duty, and
* He or she has been trained to render first aid, and

* He or she holds a currently approved first aid qualification.

This allowance covers all hours in a day or shift including overtime hours.
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Employees working flexible hours will have first aid allowance calculated by dividing the
allowance by 8 and multiplying it by the number of hours in the relevant roster, i.e. under a 12
hour shift roster first aid allowance will be 1.5 times the current allowance.

3.3.2. Shift Rates

(a)

(b)

(c)

(d)

(e)

Employees engaged on continuous work shifts, as defined in Clause 5.1 "Definitions” of
this Agreement, are paid 11.84% loading shift allowance on their base rate for such shift
work.

Employees not engaged on continuous work shifts, working on Aftemoon or Night shifts,
as defined in Clause 5.1 "Definitions” of this Agreement, are paid a 15% shift allowance
to compensate them for such shift work.

For employees working a moming shift as worked in the Warehouse and Distribution a
Shift Allowance of 12.5% will be paid

Employees engaged upon seven day shift work rosters, as defined in Clause 5.1
"Definitions” of this Agreement, are employed on a salary basis with all relevant shift
penalties included.

An employee who is required to work: i : \

(i) during a period of engagement on shift, on night shift Gnly; o, i “i:,g,;mﬂ“‘ K

(ii) on night shift for a longer period than four cansecuti v,'ge]ﬁ}ﬁi*""" i l'\,

(ifi) on a night shift which does not rotate or alternate wi \,anc{th usl;@fb,nﬁhﬁi*ﬂ%?;%
50 as to give him at least one-third of his time off i ht‘guﬁ in each_three-

cycles; shall, during such engagement period or EME'.._WE of 30 %
additional to his ordinary rate for all ime worked during ordinary working hours.

3.4, Payment Of Wages -

3.4.1. Frequency of Payment

The Company will pay an employee’s wages as follows:

(a) By no later than Wednesday of each fortnight, and

{b)  Anemployee will have wages paid into his or her choice of:
o A bank account, or
¢ An approved credit union

3.4.2. Statement of Wages:

The Company will provide each employee with a written statement of his or her wages. This
statement will:

(a)
(b)

Be provided where practicable on or before pay day; and
Contain details of:

Gross wages

Overtime;

Deductions made, and

The net amount of wages to be paid.

Long Service Leave and Annual Leave accumulations
Rostered day off accumulation
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31.5. Late Payment of Wages:

Vinidex provides a commitment to it's work force that payment of wages will be made in accordance

with this agreement. Where late payment arises from error or omission by the company and the

financial institution imposes a fee or penalty (proven by written evidence), Vinidex agrees

. In the case of once only fees, to reimburse the fees charged;

o In the case of penalties such as interest rate increases, to work with the employee concemed
to overtum the penalty imposed.

In the event that Vinidex is failing to consistently live up to this commitment the company and the
union will review the situation.

3.5.1. Termination

An employee will be paid all wages which are due upon termination. This payment will be
made on the day of his or her termination, or forwarded by post on the next working day.

3.5.2. Deductions

The Company may deduct any amount from an employee's wages which is due if the
employee provides the company with written authorisation to deduct this amount. Where
appropriate these amounts would be forwarded to the appropriate third party.

3.6. Make Up Pay On Workers Compensation

An employee will receive Workers' Compensation payment for periods of total or partial inc pécf_. ;

under the following conditions: Lehete

(a) This payment must be consistent with the provisions of the current NSW Wurkers’burugah% n
Act | it

(b) The insurer will pay the employee at his or her ordinary rate of pay {d nad as the ﬁl}&i@lﬂﬁﬁl’!
Rate including allowances) for a period of up to and including 39 wee

In the intervening period before a claim is accepted by the company's insurera employee will have

access to sick leave and annual leave. Such leave will be reimbursed once the employee's claim has

been accepted.

In the case where an employee has no leave the company will take steps to ensure that the employee
is not disadvantaged.
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3.7. Time & Wages Record
Record Details

The Company will keep a record for each employee which will contain the following details:
Employee's name;

Occupation;

Hours worked each day; and

Wages and allowances paid each week.

3.8. Superannuatien

Over the first twelve months the company will look at introducing choice in terms of superannuation
funds in line with changes to the relevant legislation.

The subject of superannuation contributions is dealt with extensively by legislation including the
Superannuation Guarantee (Administration) Act 1992, the Superannuation Guarantee Charge Act
1992, the Superannuation Industry (Supervision) Act 1993 and the Superannuation {Resolution of
Complaints) Act 1993. The legislation, as varied from time to time, governs the superannuation rights
and obligations of the parties.

The company will make superannuation contributions for each eligible employee to a complying fund
in accordance with the Trust Deed, and the above legisiation.
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PART 4: OCCUPATIONAL HEALTH & SAFETY MATTERS & AMENITIES

4.1. Occupational Health & Safety

Vinidex and its employees are committed to preventing occupational injury and illnesses arising from
their work and promoting safety in the workplace by providing a safe and healthy work environment,
seeking to identify, avoid or eliminate wotkplace hazards, facilitating their involvement of employees
and their representatives, and complying in full with relevant Occupational Health and Safety
legisiative requirements.

The performance of the Company and the employees will be to the highest reasonable standards
achievable to protect the safety, health and enviranment of the stakeholders.

In line with the Company's and it's employees' Occupational Heaith and Safety obligations, and in
accordance with the role of the Occupational Health and Safety committee, all parties are committed
to allowing appropriate access to the information on operations of the plant and the Company's
products.

The Company and its employees are jointly committed to work together in a consultative manner to
prevent, as far as practicable, occupational injury and illness. Based on the Plascare Audit of
Vinidex's safety program, an action plan has been developed to support these objectives and provide
baseline data from which future improvements in performance may be measured.

4.2. Personal & Protective Clothing & Equipment P\

ﬁf i 31 i'.\II
The company will issue an employee with personal and protective clothing and eqmpmemmder_ﬂmf‘*‘
following conditions: I\ ot 7
Tt b %ﬁ“at
(@  This issue must be appropriate to the work to be performed (a prepared | twqﬁlgplmadé f%?
each section); ! e
(b)  This issue will be free of charge; “,ﬁf#’*"’“"

{(c)  This clothing and equipment will remain the property of the Company;

(d)  The employee is responsible for the repair and laundering of this personal clothing (except in
the case of Maintenance Overalls and dust coats, Machine setting Overalls and the Mixing
staff which wilt continue to be laundered by the companyy);

(e} Al employees are responsible for the safe wearing and use of personal protective clothing and
equipment.

(f/  The Company will repair or replace clothing or tools damaged by fire, corrosive substances or
molten metal during the course of work.

(@  The Company will only be liable for damaged tools of trade which are normally used in
performance of employees' duties.

()  Oneissue of thermal underwear every two years will be available to production operators if
requested.

4.3. Amenities & Convenlences

Minimum conditions will be those prescribed 