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For the Purpose of this Agreement:

"Agreement" means this Enterprise Agreement.
"Company" means Electrix Pty Ltd (ACN 067 232 393).
"Employee " means an employee of the Company performing work within the scope of this
Agreement.

. "Parent Award * means the Electrical Electronic and Communication Contractmg Industry
(State) Award 1992.

o "Union " means the Electrical Trades Union of Australia, New South Wales Branch

The parties to this Agreement are committed to the following shared objectives:

To ensure customer satisfaction in the provision of services.
Increasing the competitiveness, productivity, efficiency and flexibility of the Company and its

workforce.

. Creating a co-operative, safe and productive environment on the Company'’s projects.

. Continuing the development of more flexible, efficient and adaptable management and work
practices.

. Establishing and developing better and more effective communication and consultation
between the Company and employees.

To foster a commitment to the Company’s Quality Management System

Improving job security and the working environment.

To provide for the use of the full range of skills and knowledge held by employees.

To implement a training skills enhancement program consistent with the provisions of the
Parent Award and this Agreement for all employees.

. To substantially reduce disputation and eliminate lost time due to disputation

This Agreement shall be binding upon:

a) - Electrix Pty Ltd, and

b) All employees, engaged in any of the occupations, industries or callings specified in the Parent
Award, and

c) Electrical Trades Union of Australia, New South Wales Branch




11A ANTI DISCRIMINATION

It is the intention of the parties to seek to achieve the object in section 3
(f) of the Industrial Relations Act 1996 to prevent and eliminate
discrimination in the workplace. This includes discrimination on the
grounds of race, sex, material status, disability, homosexuality,
transgender identity and age.

It follows that in fulfilling their obligations under the dispute resolution
procedure set out in this agreement the parties have obligations to take
all necessary steps to ensure that the operation of the provisions of this
agreement are not directly or indirectly discriminatory in their effect.

Under the Anti- Discrimination Act 1977, it is untawful to victimize an
employee because the employee has made or may make or has bee
involved in a complaint or unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect:-

any conduct or act which is specifically exempted from anti-
discrimination legislation

offering or providing junior rates of pay to persons under 21 years
of age

iii) any act or practice of a body established to propagate religion

which is exempted under section 56(d) of the Anti Discrimination
Act 1977 -

iv) a party to this agreement from pursuing matters of unlawful

discrimination in any State or Federal jurisdiction

This clause does not create legal rights or obligations in addition to
those imposed upon the parties by the legislation referred to ih{ this
clause. =
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This Agreement applies to the Company in respect of all employees who are engaged pursuant to the
Parent award and who are engaged to perform maintenance, construction and associated duties for the
NSW Electrical Distribution and Transmission Industry.

Where there is any inconsistency between this Agreement and the Parent Award, the Agreement shall
prevail to the extent of the inconsistency.

This Agreement shall come into operation from the
September 2002.

ent via a

The Parties to this agreement shall not pursue any extra claims, either Award or over Award for the
life of the Agreement.

This Agreement shall not be used in any manner whatsoever to obtain similar arrangements or benefits
in any other State, Territory, Division, Plant or Enterprise.

a) It is a term and condition of employment and of the obligations and rights occurring under this
Agreement, that an employee:

i. Properly use and maintain all appropriate protective clothing and tools and equipment
supplied by the Company for specified circumstances; and

ii. Use any technology and perform any duties which are within the limits of the
employee's skill, competence and training: and

iii. =~ Understand that termination of employment will be based on job requirements and
skills and that the principle of "last on - first of will not apply. It is the needs and
requirements of the Company, together with the efforts, skills and abilities of the
employee which will be the determining factors regarding the retrenchment of
employees. However, where efforts, skills and abilities are equal then seniority shall
take precedence; and




b)
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iv. Maintain commitment to, and comply with the Company's directions (consistent with
the objectives of the Agreement) with respect to, safety, quality, site cleanliness and
waste management; and

v. Provide and maintain an adequate kit of tools in accordance with Parent Award
requirements; and

vi. Be committed to the objectives in Clause 3 of this Agreement

All new employees (other than casuals) will be engaged on the basis of a 3-month probationary
period, which shall count as service. The Company reserves the right to terminate a
probationary employee at any time during this 3 month period subject to a week's notice or
payment in lieu thereof.

The Company's right to employ persons on a specified task and/or spcmﬁed period basis is
acknowledged. .

i g -
The parties agree that one of the fundamental objectives of this=Agreéement is to climinate lost time in
the event of a dispute. Further that it is in the best interests of both parties to achieve prompt resolution
of disputes.

The most effective procedure to achieve this, is for the responsibility for resolution to remain as close
to the source as is possible, it is with this uppermost in mind that the parties agree to stnctly adhere to

the dispute settlement procedure as follows:

a)

b)

The employee/s or accredited employees representative wishing to raise any matter affecting
the employee/s shall:

i. Initially raise the matter with the employee/s immediate supervisor/foreperson. If
agreement is not reached at this level, the employee/s or representatives shali, then:

ii. Raise the matter with the Company Manager or his representative. If agreement is not
" reached at this level and an employee representative has been involved, the employee
representative will then;

iti. Be provided with telephone facilities to speak to an official of the Union and request
representation at a further conference to be held at a date and time mutualtly acceptable.

Should negotiations as prescribed in (a) above fail, the matter (where appropriate) shall be
referred to the Managing Director and the State Secretary of the Union within five working
days, at which level a conference of the parties shall be convened without delay.

In the absence of agreement, either party may refer the matter to the Australian Industrial
Relations Commission for resolution by conciliation and/or arbitration.

Whilst the above procedure is being affected, work shall continue normally.

All parties subject to the industrial rights of the parties shall strictly observe all
recommendations, orders and/or directions of the Australian Industrial Relations Commission.



EECONSULTATIVEMECHANISM SRR

The parties agree that a precondition for the effective operation of the Agreement is the establishment
of consultative mechanisms with the Company. To this end, a Consultative

Committee, comprising of Company appointed representatives and employee elected representatives
shall be established and maintained. Officers of the Union shall have a standing invitation to attend
any such meeting. The purpose of the Consultative Committee shall be to consult; develop,
recommend and assist to implement strategies and measures desi o achieve the objectives

outlined under Clause 3 of this Agreement. \1\ Regi=t- NS it \
\

The parties agree that the current working arrangements for hours of work provisions (including, but
not limited to, the daily maximum ordinary hours, work cycles and the taking of meal breaks and rest
periods) may be altered during the life of this Agreement following consultation and agreement
between the Company and the majority of affected site personnel so as to provide greater flexibility
and to meet project and/or shift work or operational requirements. The criteria that will be used in
assessing the desirability of proposed changes to hours of work will include the impact on efficiency,
operational and project requirements, productivity, guality and quality of life.

The parameters for ordinary hours for the purpose of this Agreement shall be an average of 38 hours
per week and shall be between 6.00am and 6.00pm on any or all of the days Monday to Friday. The
ordmary hours of work shall be worked continuously exccpt for meal breaks. Different methods of
implementation of the hours of work may be applied to various groups or sections of employees by
agreement. -
Staggered starting and finishing times may be introduced by agreement with employees at the site to
help overcome any problems or potential delays. As 2 consequence, breaks taken during the course of
the day shall also be staggered.

An empioyee's weekly ordinary hours of work can consist of both day work and shift work, provided
that the appropriate shift allowance is paid for any shift work in accordance with sub-clause 22.6 of the
Parent Award.

Shift Work
The above flexible hours of work provisions will also apply to shift work as defined by the Parent
Award.

Rostered Days Off (RDO's)

A rostered day off occurs in the system of working a 9 day fortnight and is defined as a weekday
Monday to Friday on which an employee is not required to work because the employee has worked
additional time which has accrued towards a day off.

The normal working arrangement for employees is nine eight-hour and twenty seven minute days
per fortnight and RDO’s are normally taken on a Monday or Friday.




The parties agree to increased flexibility with regard to the taking of RDO's. RDO's may be
rescheduled or staggered over the work cycle rather than on industry RDO days.

By agreement between the Company and an employee, RDO's may be banked to a maximum of five
(5). Records of each employee's RDO status will be kept by the Company and made available to the
employee upon request.

Wages rates for employees shall be as prescribed in Schedule A. These wage rates are effective from
the dates specified in Schedule A.

Expense related allowances, with the exception of the excess fares allowance, will be paid in
accordance with the Parent Award and varied as the Parent Award is varied.

A

A SUPERANNUATION S
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The Company will pay superannuation contributions into a Union approved Superannuation Fund for
each employee. The contribution rate shall be as required by the Superannuation Guarantee
Legislation, provided that the weekly minimum contribution for all employees, except apprentices and
trainees, will be $60.00 per week worked.

All superannuation contributions will be paid monthly as required by the Trust Deed.

Redundancy will be paid strictly according to the provisions of the Electrical Contracting Industry
Redundancy and Technological Change (State) Award with the exception that this Agreement shall
apply notwithstanding that employment is terminated by the Company due to the ordinary and
customary turnover of labour.

Upon commencement of this agreement, the Company will make contributions to a Union approved
fund on behalf of employees (other than apprentices and trainees) at the following rates:

From 1 October 2000, at a rate of $52.50 per week worked
From 1 April 2001, at a rate of $55.00 per week worked ;
From 1 October 2001, at a rate of $57.50 per week worked.

From 1 April 2002, at a rate of $60.00 per week worked
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ERIOP:UP/24 HOURINGOME/ACCIDENTIPROTECTIONINSURANE

It is a term of the Agreement the Company will pay Top-up/24 Hour Employee Insurance to a Union
approved scheme from the date of agreement. Within one month of agreement, the company will
provide documentary evidence to the Union that the company has taken out a policy with the relevant
scheme.

Employees after 152 hours employment with the Company will be supplied with:

a) Two sets of shorts, overalls or trousers bib é.nd brace, or any combination of clothing as agreed
between the employees and the Company which shall be replaced on a fair wear and tear basis;

b) Safety boots will be provided on commencement of employment and replaced on a fair wear
and tear basis. e “'L

c) A jumper, or in the case of employees engaged upon cunstrur:ﬁun Work, a bluey ‘Imt' which
shall be replaced on a fair wear and tear basis. w Ente

B IRANSEEROEPAROUR

If a halt to productive work occurs which is not the fault or the responsibility or the Company, the
parties agree that employees can be relocated to other unaffected areas to continue productive work or
to other sites if work is available. Provided that employees will continue to be paid in accordance with
this Agreement during such a temporary transfer.

195588 SKIEED

The Company acknowledges the changing pace of technology in the electrical contracting industry and
the need for employees to understand those changes and have the necessary skill requirements to keep
the Company at the forefront of the industry.

The Parties to this Agreement recognise that in order to increase the efficiency, productivity and
competitiveness of the Company, a commitment to training and skill development is required.
Accordingly, the parties commit themselves to:

a) Developing a more highly skilled and flexible workforce.

b) Providing employees with career opportunities through appropriate training to acquire the
additional skills as required by the Company.



Taking into account;

The current and future skill needs of the Company.

) The size, structure and nature of the Company.

. The need to develop vocational skills relevant to the Company and the Electrical Contracting
Industry.

Where, by agreement between the employee and employer, an employee undertakes training providing
skills, which are not a company specific requirement, any time spent in the completion of this training
shall be unpaid.

1111#}!'?5;'{]:11( in hand
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In the event of wet weather, work in the open will continue until the pe
longer be done safely and efficiently.

Whilst it is raining, employees will be required to:

Continue to work under cover or relocate to alternative work under cover, on site.
Obtain materials and services for employees working under cover where there is only minimal
exposure to inclement weather.

. When required, perform emergency and safety work. In addition, work on unexpected
breakdowns, which can be corrected in limited time duration.

Should a portion of the project be affected by wet weather, all other employees not so affected shall
continue working in accordance with award conditions, regardless that some employees may be
entitled to cease work due to wet weather.

If a halt to productive work occurs due to inclement weather, the parties agree that employees may be
relocated to other unaffected sites.

Where the above steps are not possible, affected employees may be required to attend too! box
meetings, work planning sessions or skills development activities, all of which will count as productive
time for payment purposes.

2135 PAY

1 FATFPAYMENT, OF. WAGE'S SRR - - R0 R e R T

Wages will be paid weekly by electronic funds transfer (EFT). The employer shall comply with all
provisions in relation to the keeping of time and wage records and production of pay slips in
accordance with the Industrial Relations Act 1996.

Each employee is responsible for the accurate and timely completion and provision of time sheets and
production records.



ANDITRAVELING ALFOWANCES il

Employees will be paid an excess fares allowance as prescribed by Schedule A per day where they
have an entitlement to this allowance under the Parent Award.

Where an employee has an entitlement to the average excess traveling time payment pursuant to sub-
clause 4.4.2 or the Parent Award, the payment will be as prescribed by Schedule A.

Both allowances are fixed for the life of the Agreement. é

| Enter pruu *"-
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In accordance with picnic day provision the Company shall require from-aremployee proof of picnic
day attendance, ie ETU ticket purchase before payment will be made for the day. A ticket purchased in
relation to an altermative union picnic day is not sufficient for the purposes of payment.

Where possible no work shall be scheduled on the first Monday of December each year. which is the
Annual ETU picnic day.

For the purposes of this clause "distant project” work is one where the location of the on site project
work is such that because of its distance or because of the travelling facilities available to apd from the
location it is reasonably necessary for an employee to live and sleep at some place other than their
usual place of residence.

When an employee is sent (other than at their own request), to work at a distant project as defined, the
employer after consulting with the affected employees, may elect to:

1) provide the employee with reasonable board and lodging in a well kept establishment with three
adequate meals each day; or

2) pay the employee an allowance of $100 per day. Provided that the foregoing allowance will be
increased if the employee satisfies the employer that they have reasonably incurred a greater outlay
than that prescribed.

3) Provided that where an employee is directed to work at a distant project where reasonable board and
lodging is not available or where the size of the workforce is in excess of the available
accommodation, suitable alternative accommodation will be arranged.

Arrangements for working away will be formalized in writing and witnessed by another employee.
The selection of employees for away work shall be solely at the discretion of the Company.



BRSUPEFENENTARYGPAGOURE

The parties agree that when necessary to meet short term peak work requirements additional labour
resources will be sourced from agreed bona fide Labour Hire Companies who meet as a minimum the
wages and benefits of this agreement and have an enterprise agreement with the union signatory to this

agreement.

'GROUPITRAINING'COMPANIES B
. e A N A N e s

The company when hiring apprentices or trainees from a Group Training Company shall advise the
Group Training Company in writing before hiring that:

they have an enterprise agreement with the Union; and
the apprentices and trainees hired to the company shall be paid at least the rates and conditions
of this Agreement; and

° the Group Training Company shall be notified if a site allowance/project allowance is payable.

| paterpis

The Company agrees to make payroll deductions at the request n\lll'.l e empluy:eg_ for &gjo&&duﬁ during

the life of the Agreement. \\:;/'/l
I == - -
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GAINING AGENTS
The company shall advise all current and existing employees that a “Bargaining Agents™ fee of $500
per annum is payable to the ETU on or prior to 16™ December. The company shall further advise all
current and existing employees that the first payment shall be paid to the ETU within one month of
certification of the agreement on a pro-rata basis up to 16" December. Thereafter the bargaining agents
fee shall then be paid annually, and in advance , on 16™ December.

The company shall also advise all new employees prior to commencing work for the company that 2
“Bargaining Agents” fee of $500 per annum is payable to the ETU on or prior to the 16™ December
cach year. The employer shall advise the employee that the first payment shall be payable is pro-rata
from the time of commencing until 16™ December. Thereafter the bargaining agents fee shall then be
paid annually, and in advance , on 16" December.

The relevant employee to which this clause shall apply shall pay the “Bargaining Agents Fee” to the
ETU on a pro-rata basis for any time which the employee is employed by the company. By
arratigement with the ETU this can be done in two installments throughout the year. If an employee
can demonstrate to the ETU that they are no longer employed by the company then they are entitled to
apply to have such fees reimbursed on a pro-rata basis.

10



The parties agree that a necessary precondition for a productive and efficient workforce is to ensure
that employees maintain and provide an adequate kit of tools.

QUALITY/ASSURANCESISE

The parties endorse the underlying principles of the Company’s Quality Management System, which
seeks to ensure that its services are provided in a manner which best conforms to the requirements of
the contract with its customer. This requires the Company to establish and maintain, implement, train
and continuously improve its procedures and processes, and the employees to follow the procedures,
document their compliance and participate in the improvement process. In particular, this will require
employees to regularly and reliably fill out documentation and checklists to signify that work has been
carried out in accordance with the customer’s specific requirements. Where necessary, training will be
provided in these activities.

Discussions will take place no later than 8 weeks prior to the expiry of Llng,ﬁ,grcumnnt tu renagnt:atc a
future agreement. '1 Pars!

arfias =g
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An employee who is on call shall be paid an on call allﬂwm per week or such
higher amount, if applicable, as determined by the client’s own practice.

(b) An employee who is on call for less than a whole week shall be paid one fifth of the
allowance for each working day or part thereof and one quarter of the allowance for each
Saturday, Sunday or Public Holiday or part thereof up to a maximum of the full
allowance.

(¢) (i) An employee who is on call is required to be available for emergency and/or
breakdown work at all times outside the employee's usual hours of duty.
Upon receiving a call for duty, the employee is to proceed directly to the job.

(ii) Emergency and/or breakdown work includes restoring supply to customers or
making equipment safe which has failed or is likely to fail or maintenance
work which is essential to prevent a supply failure.

(d) (i) Payment for a call out shall commence from the time the employee receives a
call and continues until the employee arrives back home. Payment is at the
appropriate overtime rate.

(i) Employees who are on call are not confined to their homes but they must be
reasonably available so that they would not be delayed by more than 15
minutes in addition to the time it would normally take to travel from their
homes to the place where the work is to be performed. Any delays in excess of
15 minutes will not be paid unless specifically authorized.

11




(e) An employee may be required to attend any other calls which arise prior to returning
home.

() Employees who are called out are entitled to a minimum of one hour's pay at double time
each time they are called out.

(g) If a dayworker is recalled to work overtime between the time determined by extending
the employee's usual ceasing time on the previous day by 8 hours and 4 am, the
employee's normal starting time the next day shall be put back by the number of hours
worked between those times or paid at double time for the number of hours worked
between those times.

(h) If an employee is required to resume duty after a call out which exceeds four hours before
having a 10 hour break, the employee shall be paid double time for all hours worked until
a break of 10 consecutive hours has been taken. e ST

(i) Normal meal break and meal allowance provisions zpr]y to" uvertlme woﬂmd on call-
outs, PRIETE S ||

|

|
\ Industiial Registrar

Where Overtime is necessary, whenever possible it shall be organized so that employees shall have at
least ten consecutive hours off duty. If so much overtime is worked that an employee cannot take a ten
hour consecutive break before the normal commencement time, they shall be entitled to time off
without loss of normal pay until they have had a ten consecutive hour break. If a ten hour break is not
given then the employee is paid double time for all hours worked until a ten consecutive hour break is
taken. -

SRECATTED TOWORKOVERTNE S

An employee who is recalled to work overtime and is not ON CALL as provided in clause 33
ON CALL shall be paid a minimum of four hours at the appropriate overtime rate.

The payment for an employee who is recalled to work overtime commences from the time the
employee receives the call and continues until the employee arrives home.

Except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full four hours if the job to which the employee was recalled, or which the employee
was required to perform, is completed within a shorter period.

If a day worker is recalled to work overtime between the time determined by extending the
employee’s usual ceasing time on the previous day by eight hours and 4am, the employee’s
normal starting time the next day shall be put back by the number of hours worked between
those times or paid at double time for the number of hours worked between those times.

12



If an employee is required to resume duty after being recalled to work overtime which exceeds
four hours before having a ten hour break, the employee shall be paid double time for all hours
worked until a break of 10 consecutive hours has been taken,

Recalled to work overtime means.

A direction given to an employee to commence overtime work at a specified time which is two
hours or more prior to either the employee’s usual or rostered commencing time, or one hour or
more after the employee’s usual or rostered ceasing time. ( Whether notified before or after

leaving the employee’s place of work) or

A notification given to an employee after completion of the employee’s day’s work directing
the employee to take up overtime work; or

A notification given to an employee whose normal hours do not include work on a Saturday,
Sunday or Award holiday to work on any such day; or

A notification given to a shift worker to work on a rostered day off.

3580 SPECIAL.CLASS

The classification of Special Class is accessed through completing two years experience in the
following classifications. That experience can be gained through more than one employer.

Electrician
Lineworker
Cable Jointer

‘a
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Signed for and on behalf of the Electrical Trades Union of A

7

Signature ‘ r a
ﬁ'\’mr{ ﬂﬁ&ﬂd )
Print Name Print Name
pae.. LT S
L |
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SCHEDULE A Industrial Regisuay
Rates applying from the first full pay period on or after date of agreement | =
Classification All-Purpose Daily Average S—Dbaily Average |
hourly rate Excess Fares Excess Travel

[ Allowance Tima
Grade 1 $17.48 $8.80 $10.60
Grade 2 $18.42 $6.80 $11.20
Grade 3 $19.34 $8.80 $11.90

 Grade 4 $20.27 $8.80 $12.60
Grade 5 llw, ¢fj or unlicensed electrician $21.57 $8.80 $13.20

| Grade 5 cert of regn or special; class $22.04 $8.80 $13.20
Grade 5 qual super $22.46 $8.80 ~$13.20
Grade 5 unlic Yhand or l/hand liw ,cfj $22.77 $8.80 $13.20
Grade 5 lic I/hand or live line. $23.67 $8.80 $13.20
APPRENTICES
indentured 1" year $8.39 $8.80 ~ $5.33
Indentured 2 year $10.92 $8.80 $7.02
Indentured 3” year $14.96 $8.80 $9.79
Indentured 4™ year $17.01 $8.80 $11.17

Trainee 1° year $9.38 $8.80 $6.00
Trainee 2 year $12.21 $8.80 $7.26
Trainee 3° year $16.33 $8.80 $10.71
Trainee 4" year $17.82 $8.80 $11.71

5 SCHEDULE A
Rates applying from the first full pay period on or after 1 April 2001 =
Classification All-Purpose Daily Average Daily Average
hourly rate Excass Fares Excess Travel

L _ Allowance Time

| Grade 1 $17.88 $8.80 $10.60

| Grade 2 $18.84 $8.80 $11.20
Grade 3 $19.78 $8.80 $11.90

| Grade 4 $20.73 $8.80 $12.60
Grade 5 w, c/j or unlicensed electrician $22.06 $8.80 $13.20

| Grade 5 cert of regn or special; class $22.54 $8.80 $13.20
Grade 5 qual super $22.97 $8.80 $13.20
Grade 5 unlic I/hand or I/hand l/w ,c/j $23.29 $8.80 $13.20

| Grade 5 lic I/hand or live line. $24.21 $8.80 $13.20
APPRENTICES ==
Indentured 1% year $8.59 $8.80 $5.33
Indentured 2™ year $11.18 $8.80 $7.02
Indentured 3" year $15.32 $8.80 $9.79
Indentured 4" year $17.42 $8.80 $11.17

Trainee 1° year $9.61 $8.80 $6.00

 Trainee 2™ year $12.50 $8.80 $7.26
Trainee 3" year $16.73 $8.80 $10.71

Trainee 4" year $18.25 $8.80 $11.71
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SCHEDULE A

Rates applying from the first full pay period on or after 1 October 2001

Classification All-Purpose Daily Average Daily Average
hourly rate Excess Fares Excess Travel
Allowance Time
Grade 1 $18.28 $9.20 $11.10
Grade 2 $19.27 $9.20 $11.80
Grade 3 $20.23 $5.20 $12.50
Grade 4 $21.20 $9.20 $13.20
Grade 5 l/w, ¢/ or_unlicensed electrician $22.56 $0.20 $13.80
Grade 5 cert of regn or special; class $23.06 $9.20 $13.80
Grade 5 qual super — $23.50 $9.20 $13.80
Grade 5 unlic Vhand or /hand liw o] $23.82 $9.20 $13.80
Grade 5 lic I/hand or live line. $24.76 $9.20 $13.80
APPRENTICES
Indentured 1" year $8.79 $9.20 $5.60
indentured 2™ year $11.45 $9.20 $7.37
Indentured 3™ year $15.69 $9.20 $10.28
Indentured 4" year $17.84 $9.20 $11.73
Trainee 1° year $9.83 $9.20 $6.30
| Trainee 2" year $12.80 $9.20 $7.62
[Trainee 3" year $17.13 . $9.20—— "‘—"1:1 $11.25
Trainee 4" year $18.69 $9.20 - -0 | $12.30
% TRty rie AR ‘..':‘."1‘-. :Il
SCHEDULE A | yochiskrdal Remstar {
Rates applying from the first full pay period on or after 1 April 2002 A
Classification All-Purpose ge | Dally Average
hourly rate Excess Fares Excess Travel
Allowance Time
Grade 1 $18.71 $9.20 $11.10
[Grade 2 $19.71 $9.20 $11.80
[Grade 3 $20.69 $9.20 $12.50
Grade 4 $21.68 $9.20 $13.20
Grade 5 w, ¢jj or_unlicensed electrician $23.07 $9.20 $13.80
[ Grade 5 cert of regn or special; class $23.58 $9.20 $13.80
[ Grade 5 qual super $24.03 $9.20 $13.80
Grade 5 unlic /hand or /hand Iiw .c/] $24.37 $9.20 $13.80
"Grade 5 lic Uhand or live line. $25.33 $9.20 $13.80
APPRENTICES
Indentured 1" year $9.00 $9.20 $5.60
Indentured 2™ year $11.73 $9.20 $7.37
Indentured 3" year $16.07 $9.20 $10.28
indentured 4" year $18.28 $9.20 $11.73
Trainee 1" year $10.07 $9.20 $6.30
Trainee 2° year $13.11 $9.20 $7.62
Trainee 3° year $17.55 $9.20 — $11.25
Trainee 4" year $19.15 $9.20 $12.30
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