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1.0

Scope & Duration

1.1

1.2

1.3

1.4

1.5

1.6

The title of this Agreement is the BOC Gases Australia Limited
National Distribution TAGS (Bulk) Enterprise Agreement.

The parties bound by this Agreement are:
. BOC Gases Australia Limited (the Company).

) The Company’s employees (employees) covered by this
Agreement.

. The Transport Workers Union Australia NSW Branch(the
Union), its officers and members, in respect of BOC Gases
Australia Limited employees, engaged in accordance with
this Agreement.

The Transport Workers’ Union of Australia, New South
Wales Branch representing the employees engaged in
bulk distribution at the locations of:

428 -440 Victoria Street, Wetherill Park

Five Islands Road, Cringila

Elizabeth Street, Tighes Hill

This Agreement will replace all previous registered and
unregistered Agreements and will be read and interpreted in
conjunction with the Transport Industry State Award 1996,
provided that where there is any inconsistency, this Agreement
will prevail to the extent of the inconsistency.

The Agreement will be submitted to the NSW Industrial
Relations Commission for certification in accordance with the
NSW Industrial Relations Act 1991.

The Agreement will take effect on and from 1.10.1999 and will
be in force until 30.09.2002. At the expiration of this Agreement,
the Agreement will remain in force until replaced by a new
Agreement. No later than 3 months before the expiration of this
agreement discussions will commence in relation to the follow on
agreement.

The parties agree to discuss and resolve as early as practicable
any ambiguity, uncertainty or change in the operation of this
Agreement .

Registered

Industrial Registrar

Enterprise Agreement

——

National Distribution TAGS (Bulk) EBA 4 of 56




2.0 Purpose of Agreement

2.1 Objectives

This Agreement will support an environment where all
employees share the Vision & Values of BOC Gases by working
directly together in co-operation and with mutual respect,
securing positive outcomes for customers, employees and the
Company.

The parties are committed to the following principles as a means
of achieving the objectives under this Agreement:

(a) Providing excellent service to both external and internal
customers.

() Working together through effective and open
communication, consultation and participation.

(c¢) Achieving continuous improvement of processes, systems
and procedures to meet the challenges posed by customers
and competition. =

(d) Co-operative participation in effective performance
management

{(¢) Training and multi-skilling within the operations to
maximise job satisfaction and flexibility

@ Safe, healthy and environmentally conscious practices
throughout the Company

() Acting ethically, constructively and co-operatively with
our customers, each other gnd business associates.

2.2 Workplace Change

The Parties agree that BOC has the flexibility to conduct it’s
operations within the full scope of this agreement to remain
competitive. Working arrangements must through the term of
this agreement meet customer service and operational
requirements and may be varied if necessary during the
agreement to meet those objectives. Workplace change will be
addressed through the due consultation process with the
Consultative Committee and the employees concerned.
Employees will have opportunities for this purpose through
forums such as the Unite Consultative Committee, Working
Parties, Tool box Meetings.

2.3 Enterprise Flexibility Provisions

section(s) affected wish to pursue an agreement a

Where the company and the majority of its employegs in E%‘iqtu— d
stere
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Award provisions could be varied so as to make the section
operate more efficiently, the following process shall apply:

° The Consultative Process in this Agreement shall be
followed.

. Where an agreement is reached with the majority of
employees effected, Union agreement shall not
unreasonably be withheld.

. Where an agreement is reached, an application shall be
made to the Commission

2.4, Consultative Committee

(a) The Unite Change Committee as Consultative Committee
will continue.

() The role of the Consultative Committee will include:

(i) developing a strong customer focus in the team;
this could include for example, attending customer
focus meetings to address relevant issues, group
assessment of customer service levels.

(i) placing a strong emphasis on teamwork and co-
operative work relationships, involving all
employees;

(iil) reviewing organisational performance against
established targets;

(iv) identifying learning needs according to goals and
make recommendations for the development of
training programs to meet those needs;

(v)  overseeing productivity and rectifying, through co-
operation and consultation, any problems.

(© Occupational Health and Safety issues which fall within
the ambit of the Site Safety Committee or Industrial
Relations matters which will be addressed through other
forums, including the formal dispute resolution procedure,
are matters that are more appropriately addressed
through the above mechanisms and do not fall within the

ambit of the UCC. _
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3.1.1

3.1.2

4.0

Drivers shall, at all times, observe the safety standards which
may be specific to individual customers or sites, and conduct
themselves in a manner which projects the image of BOC Gases
and not enter into a disagreement with customers or their
employees. In the event of a dispute, drivers will refer all
instances directly to their Transport Manager.

Company drivers shall always ensure that hoses, hatches, spare
tyres, etc., are secure ensuring the safety of themselves,
customers and the general public.

Company drivers shall always wear and use company approved
Personal Protective equipment and tools as specified in the
Company’s “Personal Protective Equipment Standards” IM 27 of
the IMS (Integrated Management System). A similar
commitment is made to specific protective equipment as
stipulated by our customers, eg being hard hats and
identification vests.

Under no circumstances is any driver or any Transport Manager
to agree to exceed the limits of driving time as prescribed in
Clause 19 National Driving hours.

Each driver has the following rights when on a customer’s
premises.

To request the removal of any obstruction which may create
difficulties in manoeuvring his vehicle and delivery product. The
driver may refuse to complete the delivery, after gaining
permission from the supervisor or his delegate, if clear access is
not granted. r

To receive fair treatment and civility from customer employees,
To receive reasonable use of sanitary facilities if necessary,

To receive physical assistance from the customer or his
employees if the driver cannot reasonably carry out a specific
duty on his own.

To deliver for whatever reasons to locations which are

considered to be healthy and safe and in accordance with the
Health and Safety Regulations of your State of Operation.

No Extra Claims

Registered
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4.1 The Union(s) and employees party to this Agreement undertakes
that during the period of operation of this Agreement, there will
be no further remuneration increases granted, except for those
provided under the terms of this Agreement.

The Union(s) and employees agree that a bargaining period,

under section 170 MI of the Workplace Relations Act 1996, will
not be initiated prior to the expiration of this Agreement.

5.0 Coverage of Additional Workload

Additional workload may be covered (in preference) by:

1. Local TAGS Company Fleet and TAGS Company Drivers
2. National TAGS Company Fleet,

After exhausting these avenues, alternate methods of
conducting this work will be discussed initially between the
Transport Manager and the Unite Consultative Committee
delegate for the respective site concerned. Where other sites
may become involved the Transport Manager will advise the
other Transport Manager(s) concerned. The Transport
Manager(s) will advise their site delegate of the intended
alternative method. Should a concern arise with the proposed
alternative method the delegates, of the sites concerned, may
choose to contact each other to clarify the proposed methods.

6.0 Equal Employment Opportunity

6.1 BOC Gases is an equal opportunity employer.
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7.0

Counselling & Corrective Action

7.1

7.2

7.3

7.4

7.5

7.6

Employees agree to conduct themselves in a manner consistent
with ethical and social standards in our community and to carry
out duties within the scope of this Agreement.

The intent of this procedure is to approach employees, where
there is evidence of job performance and/or conduct problems, in
a mature and non-threatening manner. The focus is on ensuring
the employee knows the standards required, why they exist,
understands how to meet the standards and the consequences of
not meeting the standards.

The employee shall be advised that they have the right to have a
union delegate and/or official present at each step under the
procedure.

If a grievance or dispute arises out of any of the steps in the
procedure, the Grievance & Dispute Resolution Procedure in this
Agreement will be used.

This process does not apply to employees during their
probationary period of employment, or if an employee engages in
serious misconduct or if an employee engages in conduct that
can be remedied immediately (in which case a final warning will
only be necessary). The following acts fall within the scope of
incidents, which, lead to instant dismissal:
o fighting or horseplay;
¢ unauthorised possession er use of company, customer or
work colleague’s property;
e wilful damaging company, customer or work colleague’s
property;
e endangering our safety or that of work colleague or
customer, includes smoking in restricted areas;
¢ falsifying or altering of customer or employee’s records;
unauthorised consumption of alcoho};
possessing or selling drugs on company or customer’s
premises;
e being incapable of performing work duties because under
the influence of alcohol or illegal drugs;
failing to maintain confidentiality;
offensive conduct towards customers, visitors or work
colleagues;

In each step of the procedure, details of the warning and the
strategy to overcome the cause of the situation will be
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agreed and recorded on the employee’s personal file. Such records
shall remain on file for a period of 6 months for the official verbal
. warning and twelve months for the official written warning.

There may be instances where a serious breach of conduct or
standards may have occurred. In such cases, step 1, the official
verbal warning, will be passed over for step 2 or 3 or 4 the
written warnings. Before this happens, discussions between the
Union Delegate and the Transport Manager shall take place.
This includes the situation stated in 7.5.
7.7 Procedure
The procedure is made up of the following steps:
(a) Step 1- Official Verbal Warning
The unsatisfactory performance is drawn to the
employee’s attention by his/her immediate manager in the
form of an official verbal warning.
(b)  Step 2 - Official First Written Warning
In the event of further unsatisfactory performance, the
employee will be given an official written warning by
his/her immediate manager.
(c) Step 3 - Official Second and Final Written Warning
This step involves the same actions as in step 2.

(d) Step 4 - Termination of Erﬁployment

In the event of further unsatisfactory performance,
termination of employment will occur.

8.0 Grievance & Dispute Resolution Procedure

a) In the event of an industrial dispute, the representative of
the union and the Transport Manaager shall attempt to
resolve the matter in issue in the first place.
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9.0

b) If the dispute is not resolved at this level, the matter shall be
subject to discussions between the union organiser and the
Transport Manager.

¢) Should the dispute remain unresolved, the Secretary of the
Union or his representative will confer with Senior
Management.

d) In the event of no agreement, the dispute will be referred to a
mutually agreed mediator or the Australian Industrial
Relations Commission may be involved to resolve the matter.

Where a dispute involves either party seeking a change to an
existing agreement or practice, all work will continue in
accordance with the normal status quo while these negotiations
are taking place.

Essential Services To Customers

10.0

The parties agree that essential services will continue to be
serviced at all times. Essential services are defined as including
medical customers and maintaining the provision of auxiliary
services to medical facilities such as hospitals, health and
community services and maintaining emergency supplies to
customers which require gases for the maintenance of plant
safety. A list of Essential Service Customers is supplied in
Appendix A.

Should a dispute arise over servicing other customers, on each
occasion, priority customers will be defined by the on site
Consultative Committee, made up of relevant management and
employee representatives, on a case by case basis.

Payment of wages =

The parties agree that employees will receive the payment of
wages on a weekly basis through electronic funds transfer (EFT)
into a bank or building society accounts of their choice. The
company will provide an appropriate cash advance to
individuals who do not receive their payment through EFT by
close of business on the nominated payday.

Registered
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Drivers converting to EFT payments for the first time will be
paid a once off payment to cover accounting cost.

11,0 OH&S Practice (Accident and Incident, Pre and
Post checks, National Communication
Procedures)

11.1 The_Role of the Occupational Health and Safety
Committee

The prime objective of the Health and Safety Committee is to
encourage and promote participation by all employees in
Occupational Health and Safety issues.

The scope of the Committee is in accordance with the
Occupational Health and safety Act 1983 - Section Occupational
Health and Safety, (Committees in the Workplace), Regulation
1984. -

Every endeavour will be made within the decision making
process to reach consensus within the Committee. All decisions
will be preceded by joint consultation. In cases of serious
disputes concerning Occupational Health and Safety issues
where a consensus resolution is unlikely, or where the company
decides not to implement a recommendation of the Committee,
the WorkCover Authority may be requested to arbitrate as per
legislation. The WorkCover Authority’s decision is final and all
parties are to abide by that decision.

11.2 Work and Task Review - Health and Safety Matters

It is the Company’s prime intention to provide a healthy and
safe working environment for all employees. The Company has
a highly developed Occupational Health & Safety program with
a world class audit and review system.

All employees by accepting their responsibility for Health and
Safety in the workplace, have the right to request from their
respective Transport Manager, a review of their work procedure
on the basis that the work may pose a risk to Health and Safety,
and therefore, in some way injurious to their health and safety
or safety of others.

This right to request a review of work procedure exists where an

> Registered
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11.3 Procedure of Handling Refusal to Work on Grounds of
Unsafe or Hazardous Work

The procedure for dealing with a request for review of work
procedure on health and safety grounds is as follows:

11.3.1 If an obvious emergency situation exists due to malfunction,
accident or other circumstance, action in accordance with the
site Emergency Procedures must be taken.

11.3.2 Where no obvious emergency situation exists however, the
employee should report the matter immediately to their
Supervisor/Superintendent or to any other senior member of the
Management Staff and their Health and Safety Representative.

11.3.3 The Transport Manager, notified of the matter must conduct a
formal investigation of the situation, with the employee and
their Health and Safety Representative. If it is felt appropriate
the Health and Safety Representative may request that work on
the procedure should be interrupted whilst the matter is
reported to the chairperson of the OH&S Committee and an
extraordinary meeting of the Committee is convened to discuss
the matter.

11.3.4 If the investigation results in the rectification or clarification of
the matter to the satisfaction of the employee and the Health
and Safety Representative, work will continue. If work has been
interrupted, normal work will commence. If, however, the
employee feels that these actions have not resulted in a
satisfactory improvement or clarification of the matter, and they
feel that they still have reasonable grounds for concern, the
employee, the area Health and Safety Representative, the
appropriate Trade Union Delegate, the Chairperson of the
OH&S Committee and their Management Representative,
should collectively notify the Inspectorate from WorkCover
Authority that a dispute situation exists.

11.3.5 An inspector from the WorkCover Authority should then -
~examine the matter in the presence of the Health and Safety
Representative and others involved in the above steps. As is
required by the OH&S Act 1983, the inspector will give an order
requiring that the employee return to work.

11.3.6 If the directions of the Inspector are not considered satisfactory,
the matter may be referred to the OH&S Rehabilitation Council
for adjudication.

L Registered
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The Company wants to ensure that any employee who incurs a
work related injury is provided with the earliest and most
suitable treatment to ensure minimisation of the injury and an
early return to work.

Programs relating to employees who are unable to conduct their
normal full range of duties due to personal injury (both work
and non work related), will not be hindered by demarcation or
union jurisdiction of any and all unions on site.

Any dispute arising from the rehabilitation process shall be
resolved by the nominated Rehabilitation Co-ordinator, liaising
with all parties including the appropriate Union Delegates, to
ensure the fullest sharing of information in accordance within

normal restraints enforced by medical ethics and personal
confidentially.

It is agreed that rehabilitation will be conducted in accordance
with the published Company Rehabilitation Policy and
Rehabilitation Procedure.

11.5 Personal Injury/Iliness Reporting

An injured person must seek immediate treatment from the first
aider in that area. Employees must report immediately all work
related and journey imjuries to  their  relevant
supervisor/manager. An Injury Report Form must be completed
as soon as practicable in accordance with the relevant
Occupational Health & Safety Act and the Worker’s
Compensation Act.

11.6 Medi °
Medical examinations for drivers shall occur annually in
accordance with the checklist for Dangerous Goods licensing
requirements with drivers attending a Medical Practitioner of
their choice. Clause 11.4 shall be read in conjunction with this
clause.

11.7 Personal Protective Eguipment

11.7.1 The Company will attempt to remove potential job hazards
through job redesign. When this is not possible, the Company
will provide Personal Protective Equipment (PPE) to prevent
injury to employees.

Employees will be supplied and shall wear and/or use at all
times as directed appropriate or legislated personal protective
apparel and equipment, for the job or task being performgd. Re gistered

Enterprise Agreement

National Distribution TAGS (Bulk) EBA “ieﬁaﬁsma; Registrar




The Occupational Health and Safety Committee will be the body
for reviewing and recommending PPE standards based on inputs
from task analysis, users of PPE and Australian and/or BOC
Gases standards. The relevant manager will then issue the
revised PPE standards. However, in the event of a
disagreement concerning the requirement for, or suitability of
PPE, these matters will be referred to the WorkCover Authority
whose decision will be final.

11.7.2 Standards of PPE use:

Approved Safety boots

Approved eye/ face protection

Ear plugs/ear muffs

Gloves - 2 pairs (1 pair for tanker operations, 1 pair for trailer
connection)

An opinion is given as to the cover-up work during operations.
The option 1is:

a) On those sites where shorts, or short sleeves shirts are
permitted in designated areas, overalls must be worn at
all times during tanker transfer operations.

b) In the event of long pants and long sleeves and/or long
sleeves jumpers or jackets, overalls are not required.

NB: The use of jogger style safety footwear is not permitted
Breaches of agreed PPE standards will be treated in the same
manner as other industrial issues and in accordance with Clause
7 Counselling and Disciplinary Procedure.

11.7.3 Company’s Commitment to Maintenance
Maintenance to comply to standards as determined by Company

and Motor Traffic Act, and shall be controlled in accordance with
the procedure on Defective Vehicle Reports.

12.0 Probation

Full time employees will be recruited on probation for a
maximum of 3 months and performance assessment will occur
midway through and at the end of the period to assist the
decision regarding confirmation or continuation of e
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Enterprise Agreement

National Distribution TAGS (Bulk) EBA tredpstng Registrar |




13.0 Superannuation

As a condition of employment the parties acknowledge that the
Company requires employees to join the BOC Gases
Superannuation Fund on commencement of employment. The
Company contributes the required Company contributed
superannuation (as stipulated in Awards) into this fund.

14.0 Competency Based Classification Structure

It is agreed between both parties that the introduction of
relevant competency standards shall result in a transition /
implementation to a new classification structure and
accompanying skills development program. This competency
based classification structure is listed in Appendix B.

In order to assist in the orderly transition, the parties to this
agreement in principle agree that:

(a) No employee’s rate of pay will be devalued as a result of
this change.

Where the rate of pay for the alternative position is lower than
the employee’s current rate of pay, the current rate will be
maintained for a period of twelve months. Thereafter, the
appropriate rate of pay for the position shall apply.

(b) Appropriate consultation will occur prior to and
during/transition implementation of such standards
within the company.

(c) Competencies acquired through the company will be
characterised by:

e Accreditation which is equally valid in all parts of -
BOC Gases Australia Ltd.

o Recognition for applicable competencies achieved
(where course is accredited) and formal credits
towards further education and training.

e Portability for applicable qualifications to other
industries/companies.

(d) A driver will only be paid the level for which he is
classified. Where a driver temporarily moves to

Registered |
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classification, he will be paid for that classification for
the duration of that period.

The temporary period will be deemed 3 months
continuous operation

15.0  Training and Development

All employees must be trained and accredited to carry out their
specific and / or individual duties. The Dangerous Goods Code
or Company’s specific standards shall normally for a period of
three years or as otherwise determine accreditation.

All such management approved learning development will be

directed towards:

e Achieving a competent workforce receptive to technological
and operational change.

e Enhancing employee growth opportunities within the
Company through the development of relevant competencies
consistent with Company needs.

16.0 Union Access

An official of the Union(s) party to this Agreement may meet
with employees covered by this Agreement at times mutually
agreed with the relevant manager.

. The Union official, in consultation with the Supervisor/
Manager, will be provided with reasonable opportunity
and facilities to discuss investigate and resolve matters

that relate to the workplace.
. The union official will inform the manager concerned
upon arrival at the site.
. The union official and comply with the site security and
safety regulations.
: Registered j}
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A committee has been formed to determine a uniform guideline.

18.0 Shift Arrangements

Each local consultative committee has developed shift
arrangements which meets the needs of the state. The
arrangements are detailed in attached appendices.

19.0 National Driving Hours

BOC Gases Australia has established Standards that apply to
employees and contractors that regulate/limit the hours of
service that drivers can drive and/or work during a normal
working week, The Standards conform as a minimum to state
legislation or accredited Fatigue Management Program. Where
no legislation or Fatigue Management Program exists the BOC
Gases standards apply. The Company’s standards will ensure
that drivers are well rested and fit to drive.

The standards are defined in Appendix C.

20.0 Wage Structures

There was agreement that a Common Hourly Rate (CHR) was
the preferred payment methodology.

The common hourly rate for each major site is defined in
appendix A.

3% after tax employee superannuation contributions will be
made at the option of the employee.

Superannuation contributions paid by the company will be
based on the Common Hourly rate for 38 hours.

Sick leave will comprise of 64 hours per annum and be paid by
one of the following scenarios:

]
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CHR x 8 hours
Scenario 2: No doctor’s certificate provided

Base hourly rate X shift hours for the shift which would have
been worked.

Annual Leave will be paid at the common hourly rate at 7.6
hours per day for 152 hours per annum.

Additional shifts worked over and above the rostered shifts will
be paid at the CHR.

Long Service Leave entitlements prior to 1.10.99 will accrue at
the base hourly rate of pay. After the 1.10.99 1999 Long Service
Leave entitlements will accrue at the CHR x 38 hours.

The structure will provide for wagé increases of

3.0% to the base hourly rate effective on the first pay period
from the date of certification /registration.

3.0% to the base hourly rate effective on the first pay period on
the first anniversary of the agreement.

3.0% to the base hourly rate effective on the first pay period on
the second anniversary of the agreement.

If the rate of inflation as measured by CPI but balanced against
changes in taxation result in a significant increase in the CPI as
at the second anniversary of the agreement then the TWU and
BOC Gases have a right to reopen negotiations at a national
level on the increase scheduled to commence after the second
anniversary of the agreement.

Security of Employment, Redeployment and
Redundancy )

Where a decision has been made by BOC Gases that a full time
posttion(s) is no longer required to meet business needs and
there is an employee(s) in the position, the company will apply a
policy of no disadvantage between redundancy guidelines as of
March 1997 and those guidelines which applied during the

company program known as Breakthrough II. Both

redundancy provisions are provided as Appendices D and E. Registered!
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22.0

Trade Union Training

23.0

The company acknowledges the importance of training for
delegates and will continue to agree to reasonable requests for
delegates to attend training on full ordinary pay, having regard
to the impact of customer service and meeting general business
requirements.

Union Payroll Deductions

24.0

The company will make necessary provisions for all TWU
members to make Union subscription by way of payroll
deduction. Such deductions will only be made after a personal
authorisation of the employee concerned.

Maintenance

25.0

Vehicles will be maintained in a safe and operable condition as
required to meet company standards and the Motor Traffic Act.

Vehicle defects will be reported on the “Vehicle Defect Report”
as used in the relevant state. »

National Vehicle Specification Input (On Board
Computers, Sites and Vessels, Standard CO:
Couplmgs)

In order to take into comsideration practical issues associated
with siting vessels at customer’s works, the use of on-board
computers, and adoption of standard CO: couplings, Drivers’
participation in the formulation of action plans will be sought.

It is expected that Drivers will utilise the above practices and
equipment on the basis of improving transport eﬁ'ectwel;ess

National Distribution TAGS (Bulk) EBA ' 20 0f56 .



96.0 Feedback on Operational Performance

For operational purposes and information to drivers, each year
performance indicators will be determined at budget time for
each site. The Drivers' input will be sought in identifying
opportunities for improvement in these indicators.

Progress against target will be reported monthly and displayed
on noticeboards for Drivers to review. These performance
indicators will be discussed at toolbox meetings and influencing
factors reviewed with each Driver Group.

27.0 Seniority

As interpretation of seniority differs from centre to centre, no
reference is contained in this document, however, the Company
and the Union have, by exchange of letters reached an
understanding, which has been agreed by the drivers in each
centre.
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Appendix A2: NSW

The NSW Distribution TAGS UNITE Group, developed the following
package as part of Industrial Agreement No. EA147/95 of 1995, which
applied in conjunction with the original Industrial Agreement No. 8264 of
1989 and the Annual Wage Agreements of 1990 - 1993, and is an
appendix to the current EBA document.

1.0

2.0

2.1

2.2

2.3

3.0

Rail movements - Interstate

All Bulk products for Interstate purposes shall be by Rail.
Explanation:

BOC Gases will continue to support the Interstate services by Road,

as the market place or needs of supply dictate.

Tanker Loading - Port Kembla
Explanation:
Agreement is reached that tanker loading shall be shared
between the Distribution Hands and Distribution Drivers
operating at the Port Kembla site.

Tanker loading shall operate as follows:

o The Distribution Hands shall load tankers, Monday to
Saturday, for the periods of 11:30p.m. until 11:00p.m. (23-1/2
hours). This means, drivers shall not be required to load
their own vehicles during the six-day roster period week.

. Distribution drivers shall load tankers on Sundays. On
public holidays where a full shift is employed Distribution
Hands shall be made available for tanker loading. On all
other occasions Drivers will still be required to load.

The loading of Argon tankers, ISQ’s and Hoyer Containers is the
responsibility of the Distribution Hq_nds at all times.

In the event of peak demand, volumes being required at short
notice on weekends, it may be necessary to request a Distribution
Hand to assist in loadings.

It is recognised that training and certification shall be
required prior to the drivers loading tankers on the Port Kembla
Production site.

Following a feasibility study and the introduction of automatic
tanker loading at the Port Kembla production facility, drivers may
load their own tankers and ISO/Hoyer containers.

The introduction of this system shall ensure that Driver safety, rest
and meal breaks are not compromised.

Registered
Transport and Delivery - Interstate Enterprise Agreement
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The distribution of Bulk products from New South Wales to
interstate BOC Gases sites and their customers, will be carried out
by means of transportation by rail in ISO/Hoyer containers. The
Company shall, as in the past, continue to supplement the use of
rail with trailers when peak demand and/or market needs dictate.

4.0 Travelling Routes

The Company reserves the right to nominate routes for both intra
and interstate trips taking into consideration the health and safety
of employees, equipment and the public, and the possible hazardous
condition of particular roads.

The Putty Road and Macquarie Rods are not, under any
circumstances, to be used by Company vehicles.

5.0 Wage Structure

Details of wage structure and methodology of payments under a
Common Hourly Rate (CHR) schemes are detailed in attachment 1,
Port Kembla and attachment 2, Newcastle.

The CHR contained therein while shown as an individual employee
Common Hourly Rate for each driver have been averaged for all
drivers except those qualified as Driver Trainers, who shall be paid
at a higher and individual CHR.

It is recognised that the CHR differs between Port Kembla and
Newcastle due to workdays and shift patterns.

Drivers covered by the TAGS agreement and operating from the
Sydney Operations Centre/Botany are not covered under the
payment of the CHR schedule. They shall continue to operate under
their existing work conditions and shift patterns, that being 38
hours plus overtime in strict accordance with the TWU State
award. '

Their structure will provide for wage increases in line with all
TAGS drivers of New South Wales as detailed in Clause 20 Wage

Structures of this agreement.
6.0 Rosters

Rosters shall be worked in accordance with the agreed schedules. In
the event that the Company fails to provide adequate notice of
insufficient work the driver shall be paid the agreed shift hours.

A driver rostered to work Friday afternoon shift, Saturday day and
afternoon shift may request a single run for that shift, and will be
paid only for the work completed. This is subject to the following —
The driver may choose to complete the balance of work on the
following day of the shift, providing that there is no danger of a
Customer stock out — or another Driver not rostered on agrees to

undertake the work, with the approval of the Transport=Manages;
otherwise the allocated will be completed withqnut Reglistered
Enterprise Agreement
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discussion.

7.0 Stop work not specific to BOC Gases

Agreement by employees that only a delegation of employees will
attend any stop work meetings called to discuss issues not specific
to BOC Gases NSW. Delegates will be paid for attending such

meetings.

The delegation will report back to management and members. Any
resulting proposed industrial action would be handled according
with Clause 8 Dispute Avoidance of this agreement.

8.0 : DISPUTES EXEMPT LIST

Abbot Australia Kurnell N2
Alcan Australia Kurri-Kurri N2
ANSTO Menai N2
ANSTO Menai CO2
ANU - Canberra N2
AWA Electric Services Fyshwick N2
Blood Transfusion Sydney N2
Eastern Nitrogen Kooragang Island N2
Gosford City Council Gosford 02
HC Extractions Kurnell N2
Hunter Water Board Newcastle 02
Orica = Botany CcO2
Orica Matraville N2
Orica Rhodes N2
Orica Villawood N2

National Distribution TAGS (Bulk) EBA

Blanketing of pharmaceutical’s
Purging of chlorine lines

Safe operation of atomic reactor
Safety operations

Storage of biological specimens
& protection from radiation.
Essential for maintaining
tracking capability.

Blood plasma storage.
Blanketing & purging

of inflammable products &
back-up pneumatic supply
Water treatment (waste)
Blanketing & purging of
hazardous materials

Water treatment (waste)
Chemical processes -
Blanketing & purging of
hazardous materials
Blanketing & purging of
hazardous materials

Blanketing & purging of

hazard 11
Registered

Enterprise Agreement
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Metropolitan Waste Disposal

Shell
Shell Refinery

Sydney Water Board
University of Newcastle
University of NSW
University of Sydney
Wyeth Pharmaceutical’s

All Hospitals

Lidcombe

Granville
Granville

Sydney.
Newcastle
Sydney
Sydney

N2

02
N2

02
N2
N2
N2

Parramatta N2

Basis of inclusion: Safety Medical & Research

Blanketing &

purging chemicals

Waste Water Treatment
Blanketing & purging of
hazardous materials

Water treatment (waste)
Research storage

Research storage

Research storage

Blanketing of Infant formulas

Registered
Enterprise Agreement
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Appendix B: Classification Structure

Three levels for Drivers:
* Driver Articulated Tanker
= Driver B- Double

®»  Driver Trainer

Articulated tanker driver includes Rigid Tanker driver
Competency Based:

» A new employee will operate under a probationary period of 3
months and be fully trained and certified in agreed core
competencies. The Driver will be accompanied by the driver
Trainer for the first 3 weeks of service.

» Driver Articulated tanker: Fully trained and flexible in
some/all areas of ASU, CO2, hydrogen or ISO deliveries to
customers, BOC sites (local or interstate) (all competencies).
Based at one site but able to move around if necessary.

* Driver B - Double: Trained and utilised for B-Double
transport of ASU, CO2 deliveries to customers and BOC sites
local or interstate) (all competencies). Fixed number at each
site.

®» Driver /Trainer: Working driver utilised for training of new
employees and specific skills training for existing employees.
Acts in a relief capacity for the Dispatcher when absent from
work, e.g. annual leave. Assists in new vessel siting in
conjunction with CES and self audits.

Registered |
Enterprise Agreement

Industrial Registrar :

National Distribution TAGS (Bulk) EBA 48 of 56



vad GIind) SOV, 4olnquisi(] [euolieN

Industrial Registrar

SHLLIALLDYV 40 HTdINVXH

95 Jo 6%
=
Surpays GT0H Surmpayds Q109 Surmpayds q 709 Sumpayss 100 3urmpayds qT0H - E
§590014 §S9201J SSA001] §50001J SS001J D ms
UOSTET] JOWO)SNY) UOSTRT[ 13UI0ISN)) UOSTeT] I9WO0ISN)) UOSTEI] JIQW0IsN)) UOSTET] JOUWI0)SNY) .m <
sjuamwaImbayy sjuawaImbayy SjuaWRAITNDbaY %m
1odsuei], jrodsuer], syuawaItnbay Jr0dsuesy, jodsuex], sjuawarmbay jrodsuex], (a4 m
spoor) snorasue(qg §poor) snoxasue(y spoox) snozadue(] §pooy) snoxedue(] §pooy) snoxadue(] g
SISNEBD sasned sasNed SOSTBD
I19Y) pUB SIBAOT[OY I3} PUR SIBAOT[0OY 1137} pUB SISAO[[0Y I19Y) PUB SIPAO[[0Y | SOSNED IBY) PUB SIBAO[[OY
uoT)RITUNUWIWo)) UOT}BOTUNUIWIO)) UOT)BITUNWWIO)) UOTJBITUNWIWO)) UOT)BITUN W WIO))
SJTWI J/SE, ‘
sytmI J/sde], A1eyes syTuIa J/s8e ], A19FeQ s}uLId /sde], A18yeqg Ajeyeq syTuLIo ssde ], £jeyeq
SoTIN(] SUIALIP-UON saTIN(] SUIATIP-UON SOTN(] SUTALIP-UON samn(] SUIALIP-UON seTN(] SUIALIP-UON
9J1AIG I2WO0ISNY)) 9D1AIOG IJWO)ST)) 901ATOG JOW0ISN)) 3JIAIOG IOUWIO)SNY) 90IAJ8G I3WI0ISN))
Furpue [enuey Sumpuey renuepy Jurpuey] renuen Surppuel] renuep Surpuey enuepn
$2INPINVIJ $9INPad0IJ
Aouedrowry soInpad0iJ AousSiowry | seanpadold Aousdidury Aouadzowry §9INPad01J AouadIouwyy
(Funjzoday juaproul (3unaoday Juaproul (8unzoday jueproul (dunaodey juspmuUL (sunjxodayy
Surpnpun) $RHO Surpnpurn SPHO Jurpnpur) SRHO Surpnpuy) gPHO | 1wepwuT Jurpnput) SPHO
CEELNG ~ pasajauy BAS[EUY BosI[aUY |
Sururea], eALI(J Suturel], WAL Sururesy, DAL Sururel], WAL Boso[3uy uTUTeL], I9ALI(]
uomonpuj uornonpuf uononpuy uorjonpuy uononpu]
T PR £ e
e . o
 agqnog | o *




Va3 (Ing) §DV.L uonquIsyy [euoneN

95 Je 08

Registered

Enterprise Agreement

Industrial Registrar

dung uoygerad( dumng
uonjexad() dum uonerad( juBdR(q uoyeisd)) 1
EﬁmM o%%uﬂ_”% = 2 < UOT)RI U WNIO(]
noﬁbwg a UOT)RIUIWINIO(] ATRAT[R(] | UOTIRIUBWNIO(T AISATII(] AISAT[R( UOTIBIUIWNIO(J ATSAT[R(T
P W_onoonm& duy, 214 uorpadsuy duxg, oxg uorpoedsuy duxy, 81 J uonoedsuy duiy, oxg




ggio 19

vdd GIIne) SHV.L uonnquisiq

R
€ kb
3i %
| 52 o
5 =
uonoadsuy Mom m
uornadsu] pue uoroadsu] uotoadsug pue yromiaded uonoadsuy a m. .m
yiomradeg din gsod | pue yaomzaded dury jsoq | pue yromaadeg duy ysod dixj 1soJ pue yiomiaded du 3sod w
[ox3uo)) Ayend [ox3m0)) ATEN(
JUBdap AINSSdL] JUBIAP BINSSAL] Juedap aInssald
JUEDap 2ANSsal] Fuueley Fuuaay
jue) uo
SUOTIILIISAT AIN0Y §)TUN UOT}BISLISY
saINpPadeid sanssl
Kouadxawy saanpadsold Aousdiowry | Seanpadoid Aouadiewy] uorjesmnssaxda(] sainpanold Aousdiomy
sdummdg- OS] uorjerado
0] §2507] JO UOTIIIUUO]) Sunpaes dumng 30D uonjerad( dung smmedoli)
S[95SaA
uonjezado dumd QST uonoajoxd -X5 SITWOYEND 1] g[essa ) 1awmo)sny) [
PRIYS0aTY
‘wodxy ‘UddoxIN
uorydrxosap sseo0id OS] | Sur(qd J9Tres, uadoxpAY | 20O Suriy IejuUeR], ‘uadAx Jurqi] IoYuUR],
F9NUE) PAIB[MINIE
10§ syusmaImbal
jonpoad zad se




-

gister ol

vdd Ciing) SOV, uonnqusyy [wu

9q Jo 749

‘aonovad ssau

punos 10 UoNEB[SI3d] £q pojeudisop se I0 sypuow Zi jo UMWIuim 8 I0j PIUIRIUuIvm aq ISnUl SPI02al Snims
siseq A[19318nb € WO JNO PALIILd 39 [[BYS SpI02aa Snjujs LInp ay) uo ‘renplarput apqisuodsax v Aq ‘syoay2 juapuad
I9UURW A[SUIT} B UI SPI0Dd1 sNJw)s AINp J19Y) Jraaqns [[eYs SI2ALI(]

“BIRIISDY

saser) DO 23 Aq UMOp P SE 10 uonu[siSa] Aq paamboJ S¥ SISALIP [[¥ 10] PIUTBIUTEUL 34 J[IM sNI¥}Ss £INp Jo SpIoday
, *AIBSSaD9U

‘smo1IR[01A AuR AJIjUap! ‘paiojIuow A[2ANOR 2q [[IM IDIAIIS JO SINOTY AT,
s ST} Jo syusmaIMbax 9y} Ul pauTed) 3( 0} 21V SIIALIP pUw siosiazedng
‘SutarIp jo spaooaa ajeEdoadde doay o3 paambad aq [[IM Auedaiod

AR

nterprise Agreement

E

=

WO1IOR DAIIDILIOD PUE ISNVI 3T} SUTWLINAP
‘prepuE]

*3WUIl} }521 PUE SUIALIp UOU
st d11] B 2J9M SpI0dal JUIALIp Surdoeoy woiy dmwoaxa aq [[IM SISALIP Ay,

213 Inq aseq wogy sy 001 uriim A[oos .
‘L10j JTUOIII[O UE Ul 10 yoog] F077 v Jo uLioj oy} ul 3doy aq Avw Sp102aYy

sporzad 3521 pue own FUlALIp UOU *owIy SuiAwap jJo spaodaax doay .
powad (£ep L) Anoy 9] Aue ui sanoy $Z Jo poliad 3521 SNONUNUOD SUO ISTI[ I¥ puads -
(ona3 2y} YIIM PIIRIDOSSE SINIANOE WOLy Aesme own) 10 Yriaq Surdaofs paaoadde ue ut juads swiny

su pougop aq [[IM }SaI) 8IN0Y 7 Aue ut porrad 3591 SNONUIWOD INOY| § SUO [IIM }SAI JO SINOTY § ISEI] 18 pEY 2ARY e
(sejnumu g1 Jo sporiad ajeredas om)

a0 pouad 2uo s¥ UIN¥} 2 Aew go1gM) SUlALIp Jo porrad anoy g Aue ui owr} SUIALIP-UOU SIINUTW (f ISEI] I8 IARY o
pouxad anoyq g Aue Ul (syealq jso1 pue Furanrp Surpnoul) sinoy ¢ WY} 1938313 AU JIOM JOU e
pouxad (Aep L) anoy 891 Aue ul SINOY gL UEY) J0W J0U ‘porrad anoy gz Auw Ul SINOY F[ UEL3 210 AP J0u

‘reys
‘sEx (PGP WEY) 197ea1d SSEW IPIYIA 55018 ® YIIM oI} ¥ JO IDALIP ¥ JBY] soplaoad pIepuels vI[BNISNY SISEH JOH

jusmeSvuey aNSNY,] PUL 20IAIIG JO SINOY SJIAL( D xrpuaddy

lnd ustriaj Reglstfar




B
e

vdd (ing) SOV, UoningqLisiq 1

94 Jo £9

Registered

En [ﬂpm AEI'EE

uoTjenafed juauided 2DUBIIASS JO %Gg [eUonIppe Uy +6¥ 23
uoTIE[NITED Justnied S0UBIAARS JO 94,07 [eUONIPpE UY +8¥ 23
UONB[NI[Ed JuawrAed 20UBIIASS JO %G1 [eUOTIpPE Uy +L¥ @
monENIED juswiied S0UBIAARS JO %01 [eUOIppe Uy +9¥%
uonBMIEd juswifed a0UBISAIS JO %G [eUOHIppE UY +G¥ 93y

juswrdjpuy aLoyduuyy

Ind ustrial Registrar

:smofqo] s Adde [ 3urpeo] 2y,

‘az0ul J0 g a8y seakopdwa 0} Ajdde os[e [[m SUTPEO] [BUONIPpPE UY

Aed aseq syeam g Jo jusreAamba o) uBy) a1owW 3q JoU [[tm juamied 20urI2ADE AY)

aye1 9se( A[@noy jJudLInd §aado[duIa a3 ST jusWaRRUI ST} 9JB[NoTeD 03 pasn Aed jo ajex a1y
|

‘e0k pajaduwiod B WeY) SS] JO 80IAISS SNONUTIU0D [BUOHIPPE

Aue 103 yuamAed ejex-oid YA SIIAISE snonurued Jo 1eak pajaduod yoea 1oy Aed sypam ¢ snyd ‘Aed sysem g jo Juamied ay)

:SMO[[0] Se ST Aed 2OUBIAAIS JO UONBMOTED B,

1661 YOIRy JO SE SoUul[apIny) A8 20UBIDAIG - Aouepunpay
@ xipueddy




g9jokd

l‘.ll,_'ll! |

I

ved (g SOV :ﬂ.sﬁ_ﬁ.mﬁ,

i

=

=3

e
Zre
z

=

=

eg,lst

‘ R-_-'_d_._
| Enterprise

|

L

Industrial Registrar

'aN0a] 221438 Fuo] vyvd-oud 07 pajua
aq 11m Kundwiod 2] Y1Im 3010438 Jo s40aL 240W 10 ¢ SDY OYM PUD LUDPUTIPAL 0] anp pajpulw.td) s1 yuawlojdwa asoym aalojdws uy

JABI'] 2DIAIIG FUOT o

‘fod suvak g Jo wnwxow D ypm ‘foaiay) jnd 10 3010498 Jo avak sad Kod syaam g snyd
‘Cod syaem p 0] PajInUa 23q |)1M QQUDPUNPaL 0} aNp pappUINLL] §1 Juswlo]dwa asoym aakojdwa up ‘330U Jo powad ay3 0] UIPPD Uf

JUIWAR ] 2OURIVAIG o

‘SBade
SUIMO[[O] 91) UI SJUSWAITIUS JUIBPINY LG6T YIEJ 2Y3 WOL PAIspTp SAUTEPIY I YSnoayjyesig oY) 19pun SJUSWARHUS Sy,

‘11 Y3noagiyesig se umouy werdoxd
a3 a0 Auedwo)) ay3 Aq pepraoad ssurEpmy ay) pue ( ( xpuaddy) seurepmy LEET YoIBJN Y] I9pUn SIUSWS[NIUL Sy} UsIM]aq
porpdde aq [ 3593 28BjuBAPESTpP 0U 9y} AdURpUNPaI ATRJUN[OAUT JO 9SED BY) UT ‘JueweaiSy STY} JO [Z 9SNB[) YIM 3DUBPIOIE U]

weidoad I YSnoayjyeaag — seurjapiny Aougpunpoy

A Xipueddy




THIS ENTERPRISE AGREEMENT IS SIGNED FOR AND ON BEHALF

OF

BOC GASES AUSTRALIA LIMITED

AND THE TRANSPORT WORKER'S UNION, NEW SOUTH WALES

Tony Sheldon
NSW State Secretary
Transport Worker’s Union, NSW

it

Rnas Huggett
General Manager, Distribution AGS

Dol walala,

Davxd Walshe
Despatcher, Port Kembla

Townsend
Representative, Drivers NSW

Do Clole

Don Clode
Sub Secretary
TWU, Port Kembla

Transport Manager, AGS NSW

Garry Gow
Representative, Drivers NSW

Ron Wood
Representative, Drivers NSW

T T
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