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APl KINGSGROVE SITE REDUNDANCY ENTERPRISE AGREEMENT 2000

1 Title |

This enterprise agreement shall be known as the APl Kingsgrove Site
Redundancy Enterprise Agreement 2000 (the “Agreement”).

2 Arrangement

The Agreement shall be arranged as follows:

Clause No. Name

1 Title’

2 Arrangement

3 Durgtion and Application of Agreement
4 Parties Bound

5 Defiditions

6 Certfficate of Service ‘
7 Selection for Redundancy .
8 Lea\(Ing Before Shutdown !
9 Notice -
10 Interview Leave

11 Annual Leave

12 Long Service Leave

13 Superannuation

14 Severance payments

15 No Precedent

16 Disputes Procedure

3 Duration and Applicaﬁon of Agreement .
This Agreement shall a:pply to all employees of Australian Pharmacsutical
Industries Limited ("ARI") {excluding manufacturing, sales and marketing
employees) employed 4t 19A Garema Circult, Kingsgrove and who perform
work in the classrflcatio contained in the followmg awards:

¢ Clerical & Administrative Employees (State) Award;

+ Warehouse Employees Drug (State) Award,;

+ Storeman and Packers Wholesale Drug Stores (State) Award; and
¢+ Security Industry (State) Award,

This Agreement shall not apply to casual employees and employees
dismissed for misconduct or poor performance.

This Agreement shall commence on the date it is made by the New South

Wales Industrial Relations Commission and it shall remain in force for a

period of twelve months
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Parties Bound

The parties to this Agreement are AP and the National Union of Workers’,

New South Wales Branch. .

Definitions

"Redundant' means the situation where an employee has become surplus to
AP/'s Iabour requirements as a result of the operational requirements of API.
It doss not include the situation where an employee has been offered
continuing employment at API's Kingsgrove site, or where an employee has
been offered and accepted continuing employment with APl at another

location. i | .

b ] !
"Week's Pay" means the normal weekly ordinary time rate of pay, including
non-variable allowances.

Certificate of Service

All employees will be issued with a certificate of service at the time of the
termination of their employment. The certificate of service will indicate: (a)
the period of the employee’s continuous employment with APl and W H Soul
Pattinson & Co Ltd; (b) the positions held by the employee during their
employment; and (c) the duties associated with each position held. In
addition, the Certificate:of Service will bs supported, where required, by a
verbal reference. | 5

Selection for Redund !__ cy 1 lg

Employees who are potentially redundant will be notified of their status and
given the oppertunity to be considered for employment at APl's Northmead
site or other API sites. Those employess who seek employment at
Northmead or other AP sites will be assessed to dstermine whether they
have the necessary competencies to take on a role at that other site. If an
employee is offered and accepts a position at another site their employment
will continue with API.

In completing the shutdown of the Kingsgrove site, API will select fhose

employees who are to be made redundant first, by complying with the
following procedure:

(a) Determine the skills that are required to complete the relevant tasks;
| ? 5 ]

I | i
(b)  Seek volunteers for early redundancy. APl may refuse volunteers that
have the skills it peeds to keep at that time; i

(c) If _there are more volunteers than required at the tim{a, those to go first
will be selected by a fair random procedure (eg. selecting names from
a hat.); i
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(d) if there are too few volunteers than required at a particular time, those
to go first will be selected by a fair random procedure (eg. selecting
names from a hatf}. .

8 Leaving Before Shutdown

(a) Apar from employees who are made redundant early, in accordance
with the provisions of clause 7, other employees may apply for early
redundancy. API will give consideration to allowing such employees
early redundancy if they are able to prove to the satisfaction of API
that they have good reason to need to leave early {(eg obtained other
employment) and their skills are not required by APl in order to
complete the shutdown. Their skills will be deemed to be required if
sither casual labour or overtime is needed to replace them.

(b) Employees who leave before their nominated date and whom AP
does not give approval to leave early, will not receive the benefits
under this Agreement. Such employees will receive only those
redundancy b&ig;its provided in the Storemen and Packers
Wholesale Drug $tores (State) Consolidated Award

! |
9 Notice i
Employeses that are notified as being potentially redundant and who: (a)
don't apply for a position at Northmead or other AP site; (b) do not accept
an offer of employment at Northmead or other AP site; or (c) are not offered
employment at Northmead or other API site; will be made redundant at a
time that is notified to the employes.

API will endeavour to provide redundant employses with as much notice as
practicable of their employment's termination.  However, redundant
employees will be given at least 4 weeks notite, or a payment of 4 weeks at
ordinary time, or a combination of actual notice and paymsnt in lieu of the
balance of actual noticg. Employees over 45 years of age will receive an
extra week's notics, or ;rfayment in lieu. £

o
Approximately 2 weeks: prior to an employee's actual termination date API
will provide the employee with an estimate of their termination payment.

10 Interview Leave

API will grant paid leave, up to 30.4 hours during the notice period, for the
purpese of seeking other employment. An smployee may be required to
provide proof of attendance to receive payment for the time absent. An
employee granted leave to attend an interview should only be absent from

work for the reasonable period of time it takes to attend the interview and
return to Kingsgrove.
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11 Annual Leave

Accrued annual leave, Including 17.5% leave loading, will be paid to
redundant employees, calculated up until the date of termination.

12 Long Service Leave | . !

Pro rata long service leave will be paid out to’ all employses with at least 5
years continuous service with Soul Pattinson, including more recent service
“with APL.

13 Superannuation

Superannuation benefits will be paid in accordance with the current
provisions of the fund trust deed.

14 Severance Payments

(a) Employees who are redundant will receive a severance payment, as

follows: : |
|
Years of Sen.i‘ice Severance Payment
= |
Less than 1 year Pro rata
More than 1 year 4 weeks
More than 2 vears B8 weeks
More than 3 years 12 weeks
More than 4 years 16 wesks
More than § years 20 weeks
More than 6 years 24 weeks
More than 7 years 28 weeks
More than 8 years 32 weeks
More than 9 years 36 weeks
More than 10 years 40 weeks
More than 11:vears 44 weeks
More than 12 years 48 weeks
| 13 years and rnore 52 weeks

(b)  Employees with Jess than 5 years service will receive an additional
payment on a pnﬂ rata basis for any part year of service.

(c) Employees with 14 Qr more years completed semce will receive an
additional 1 week‘s severance payment for each compiete year of
service over 13 years, to a maximum of 15 more weeks pay.

(d) Employees who are over 45 years of age WI|| receive a one off
payment equivalent to 2 weeks pay. -~
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15 No Precedent

This Agreement will not be used as & precedent.

16 Disputes Procedure

It is agreed that the resolution of disputes and grievances need to be
handled in an open and constructive manner which avoids adverse impact
on the customers, the business and the employees. Within this framework,
every attempt will be nl'rada to resolve the matter adopting the ful!nwmg
procedural steps: ! ;;

(@)

(b}
(©)
(d)
(6)
{f)

(9)

Discussions will ﬂrstry be undertaken between the Employee or
Employses concemed and their immediate supemsor

If the matter remalins unresolved, discussions will then be undertaken
between a delegate of the National Union of Workers (the NUW) and
a nominated Company representative.

If the matter remains unresolved, discussions will then be undertaken
between the State Branch of the NUW and the Company.

Should all the foregoing procedures fail to resolve the dispute {(or a
situation likely to lead to a dispute), it may be referred by either party
to the Industrial ;Relations Commission of NSW who will assist to
resolve the matte by way of conciliation.

Should cnnmhatl n fall to resolve the dispute (or a’ sﬁuatnon likely to
lead to a dispute),;the matter will be. determined by the Industrial
Relations Gﬂmmissmn of NSW. ; .

Subject to any [appeal made in accordance with the Industrial
Relations Act 1996 the determination by the Commission will be flnal
and will be accepted by ali parties.

Without prejudice to sither party, work will continue in accordance
with the Agreement while the matters in dispute are being dealt with
in accordance with these procedures.
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Signed on Behalf of Aus
Pharmaceutical Industn
By its duly authorised offjcer
Mary Collins

In the presence of

.af”é#fﬁ*
Signed on behalf of the National ) =
Union of Workers, by its State ) - M
Secretary, Frank Belan | ) Zal = e T
In the presence of

]
n

Se—sawel Lons IO,
P
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