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NEWCASTLE FERRY OPERATIONS GENERAL PURPOSE HAND
ENTERPRISE AGREEMENT

This Agreement shall be known as the State Transit Authority of New South Wales
Newcastle Ferry Operations, General Purpose Hand Ernterprise Agreement 2nd
shall be binding on-
(aj  The State Transit Authority of New South Wales
(b)  General purpose hand employees of Newcastls Farniee, who are
employed at that iocation, and the follovmng organizaticn  of
employees:-

Seaman's Union of Australia, NSW Branch

The Agreement provides conditions of employment and classification structure for
employees of State Transit previously employed in the following categories

* Deckhand

- Wharfhand
This agreement is in lieu of all pricr Agreements, Determinations. and Awards
covering employees previously engaged undef the "Firemen, Deckhands and Urhan
Transit Authority of New South Wales" Ferries (State) award.

Tne Agresment contains the following specific provisions:

1. ARRANGEMENT OF AGREEMENT

Clause No.

Amenities and crib breaks 24

Arrangament of Agreement . 1

Bereavement leave 18

Casual Employees 10

Code of conduct 30

Competency Based Training 7

Consultative Process %)

Cruising outside harbour limits 14

Dispute Settling Procedure )

Engagement and dismissal 1M

Equalisation of weekend work 2C Registered
Expansion of duties 35 Enterprise Agreement
Extra duties 2

First aid procedures 28 Industrial Registrar |
Hours of Work 12 _
Introduction of New Technology 8 T
Key Performance Indicators 14

Leisure leave 163
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Long service leave A7
Night and shift rates 15
No extra claims 33
Objective of Agreement 2
Overtime, Saturdays, Sundays, and public holidays 13
payment of wages 2z
Protective clothing 23
Public holidays and annual leave 17
Quality Assurance Program 4
Quality improvement program & flexibility in work

arrangements 34
Recruitment of employees Z29
Roster and roster changes 5
Sick leave provision 19
Staffing of vessels 32
Standby on Sundays and public holidays 21

Temporary employee 3
Term of Agreement &
Training &
Travelling allowances - 2
Wage Increases 3

2. OBJEGTIVE OF THIS AGREEMENT

The abjective of this Agreement is to put into place initiatives whicn will enhance the
quality of product and service to our cusiomers ana career path development.

This is to be achieved by common objectives which are beneficial to amployees anc
State Transit, and which wili lead to more flexible working arrangements. improve
efficiency and productivity, enhances skills, job satisfaction, ol security, financiat
reward and assists positively in providing a safe and customer ariented service.

introduction of the Agreement will provide new work arrangements, and 3 quality
approach to ferry services. Objectives whnich are developed in compliance with the
Corporate Plan and directed towards the Business aims of State Transit.

3. CONSULTATIVE PROCESS

This will be achieved by the continued operation of reguar communicalion
processes involvirg the consultative commities, comprising maragenient =t Stae
Transit. union delagates, and employees

This committee will meet each month to monitar and review develogments and
progress towards achieving the aims contained in this agreement. Acidimonally, e
~onsultative committee will serve as an advisory body to facilitate the imreduction of
changes resulting from this agreement. Tnis commuttea will Ip,g.*:be.—_amebﬂ&
industrial matters. l Registered W]
° Enterprise Agreement

Industrial Registrar
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State Transit will facilitate the process by providing timely and relevant informatian
to ensure the committee is 1n & pasition 10 monitor progress in achieving the joint
aims of this Agreement.

4. QUALITY ASSURANCE PROGRAM

The parties agree ta ine introduction and contnuation of cuality managemant 1o
provide quality of service and a quality product. This will invelve a program anc
philosophy of continuing cooperation, consultation and communication with all
employees and include the following key components:-

implemerttation and adherence to the procedures of quality standards ¢
achieve Total Quality.

. the involvement of all employees.

. the principle of continuous imprevement

’ consultation amongst emp!cyees in work areas to improve guatity of work;

’ recognition by all parties satisfying the customer is the single most imporant
objective;

. clear communication to all employees in order to achicve requirad level of
quality;

. provision of appropriate training io employees in order to achieve queality;

. encouragement of employee involvement in decision meking and contriounng

to progressive changes related to their workplace.

Mgnaﬂnnai Health, Safety and Rehabilitation System

A quality system relative 1o Occupational Health, Safety and Renabilitation has bean
introduced throughout State Transit. It is agreed between the parties to make a
commitment to work together to meet the requirsments associated with the QuEiit
system. It has been designed to meet the obligations of the Workers Compansation
Act of 1987 and the Occupational Health and Safety Act of 1933, In addition; the
quality system will meet the prescriptions of the Quality OH3&R System Mode! and
Systemn Audit Guidslines developad by the NSW Solf Insurer's Association ant Ins
WarkCover Authority The system has peen developed to the AS 80C1 Standare

Feedback on guality performance IS to be provided by Stal€ Trangit o 0=
Consultative Committee.

]

Registered
| Enterprise Agreement

1ooess and the
P Inf:strial Regiétrar

(b} Centinuous improvement

The commitment of the paries to the ccnunuous improvament
involvement of all employees
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ROSTER AND ROSTER CHANGES
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Transit in meeting its business needs
employees with career
house and externally.
masters on Newcastle Ferry vessels thereby
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The training will be competency based, with the

category, statutory
Transit.

As part of this Ag
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the employer's expen
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7.

For Newcastle Ferries to be efficie
ali employees are competent in pe

COMPETENCY BASED TRAINING

fw;i _'ﬂ-l'i Ratal 4 4w k)

Registered
| Enterprise Agreement

Industrial Registrar
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nt and effective in its operations

rforming their duties. Thatis, they are

fully aware
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of the tasks to be performed and the standard at which those tasks are o be
performed. The parties agree that competency based training wilt ashievs lhese
goals by application 10 existing and future employees.

The following process has been developed as a mcdel on which to achigve In
service training to facilitate career paths:-

GENERAL PURPOSE HAND *
SUBJECT TO STATUTORY REGULATIONS.

1 #4500 hours }

MANDATORY TRAlNlNG—‘

MASTER 5(By application when vacany l, =
accurs, on merit)
(RESTRICTED TO SPECIFIED VESSELS

# Current reguiations stipulate that the total training hours are 4500, made up
of 1800 hours commercial vesset training & 2700 hours which may be
performed on recreation vessels, all hours must be recorded in & record of
service book.

in developing the appropriate training to meet competency requirements thers are
various elements which have {o be considered. These include:-

. Business and Operations Requirements
. Process and Task Description

. Standards

’ Training Concepts e

. Competency e e f
Hergise Agreement H

. Delivery of Training and Evaluation || Industrial Registrar

’ Ongoing and Relreshers = -

The above requirements have been divided intc two {2 groups - Operations and
Business and expanded upan to prove competencies in the spacified argas which
will enabte an empioyee to achieve Master V Certification withun Newcastle rarmes
operating environment. The Business and Operating Requirements repraserif the
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Business Understanding of pusiness goals and their individual role
Commentary and public announcements

Operating Assessed competency lo cperate the vesse! category
Pecple management skills. :
Customer Relations skills
STA Standing Orders and Reguiations.
OHS & R and Equity ,
Statutory, Legal obugations and regulations pertaining to fote

Raduclion in Turnover QOvyerheads

Histarically, the lack of an adequate career path and traning structure nas resuitec
in staff having to leave Newcastle Ferries in order to further their carser.

It is forecast that staff should be able lo progress on an in-house basis therefore
halting the drain of quality people seeking to improve/advance themseives. This
offers potential savings.

8. INTRODUCTION OF NEW TECHNOLOGY

(a) Where State Transit has made a definite decision to intreduce New O 10
make major changes associated with technology that is likely to have significant
effects on employees, State Transit shall notify employees wno may be affected by
the proposed changes and the Seaman's Union of Australia, NSW Branch

(b)  State Transit shall discuss with the employees affected and the Seamanr's
Union of Australia, NSW Branch, the changes to be made and the effect the
changes are likely to have on employees and measures o be taken to avﬁeﬁkmg~

mitigate effects of such changes cn employees. Registered
Enterprise Agreement

9. DISPUTES SETTLING PROCEDURE ,

Industrial Registrar
The following dispute settlement procedures will apply to all disputes arigio =
between the State Transit Authority, Seaman's Union of Australia, NSW Brancti, and
employees covered by this Agreement:-

(h Where a dispute arises at the workplacs the matter will be seitled wnere
possible between the emplayee/s concerned or their representatives and
their immediate supervisor Written advice as 1o the matier/s i dispuie 1o Be
provided,

(1) Where the matter remains Jnresolved it shail be reterrad to the Business
Manager Newcastie Bus and Ferry Services, and reoresentalives of the
Newcastie Bus and Ferry Services Human Resources Group wne will consult
with officials of the UniorV/s invoived




2a-MEy-2000 158 2 FROM  MUA HELICASTILE

220504 15: 258

TO PUME MIRTICHEL .3

”

(iir) " |f the matter remains unresalved, either party may refer ine matter to the
NSW Industrial Relations Commission for resolution

(iv) Itis agreec that no distuptions to work shall cccur during the process of steps
(1) to (iir) above, excepl where a genuine safety issue is invoived

10. CASUAL EMPLOYEES
Casual employees shall be angaged on an hourly basis on the following tenms.

H Casual employees shall be paid at the rate of ordinary time plus Z0% per
nour for all time worked

(1) Where work is performed on a Saturday the employee shall receive the
Saturday penalty as prescribad in sub-clause 13 (iv) in addition t0 tha 20%
nominated in sut-clause (@) above.

(i)  Where work is performed cn a Sunday the employes siiall rece:ve the
Sunday penaity as prascribed in sub-clause 13 (vi) in addition to the 20%
nominated in sub-clause (2) above.

(iv) Where work is performed on & Public Holiday such time shall be &l the rate of
double time and a half in addition to the 20% nominaied in sub-clause (@)
above.

(vi Whare work is performed in sxcess of the ordinary hours as prescribed in
sub-clause 12 (1) such work shail be paid at the rate of tme and 3 haif 1or the
first two hours and doubie time thereafter.

(viy  The minimum period of engagement shall be for three hours.
11. ENGAGEMENT AND DISMISSAL
(1) All employment shall be by the week and such employment may be
terminated by a week's notice given on any day by the empioyer of by
the employee or by the payment of forfaiture of one week's wagas in

lieu of notice.

(i) This clause shall not affect the right of the employer to disrmiss an
smployee, withaut any notice, for misconcuct or refusal ni duty

(i) Al matters relating to the discipline of emplayees shall be v Ii Registered \

accordance with the palicy of State Transit. | Enterprise Agreement |
12. HMOURS OQF WORK industrial Registrar
(13 The ordinary hours of duty shall be an average of 38 hours pef week _

in a work cycle, to be arranged on the nasis of pot more than 82 huurs
in a fortnight. nor mare than 44 nours N @ week
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Excess ordinary time worked in @ work cycie shail be accrued ieisure
time which will be cleared by a rostering arrangement T:me worred on
a Sunday shall not count as ordinary time

A warking day shall consist of not less than six consacutive hours and
not more than eleven consecutive hours except by arrangement
between the empioyer and the Unicn :

Any boat working more than eleven hours on a Sunday or any of the
holidays specified in clause 17, public hatidays, of this agreement,
snall work the pericd in two shifts except by agreement betwean n€
employer and the Union.

43. OVERTIME, SATURDAYS, SUNDAYS, AND PUBLIC HOLIDAYS

()

(in)

(iii)

{iv)

(v)

All time worked in excess of 11 hours on any shifi excent where
otherwise agreed between the Union and State Transit shall be caid 2t
the rate of double time. Alltime worked in excess of 80 howrs in &
fortnight, or 44 hours in a week shal! be paid at the rate of time anc
one half for the first two hours and.double time thereafter. Provided
that all time worked before the ardinary starting time or after ine
ardinary finishing time shatll be overtime paid at the rate of time and
one half for the first two hours and double time thersafter

All time worked on a roslered day off shall be paid for at the rate of
time and one half for the first two hours 2nd at the rate of doubla time
thereafter. ’

All time worked during the ordinary hours of labour betwean 12
midnight Friday and 12 midnight Saturday shall be paid far at e rate
of time and one half,

For all time worked on a Saturday on which the emgloyee has been
rostered off, double time shall be paid.

For all time worked on any public holiday except Cnristmas Day, tne
rate shall be double and one half ordinary rates. For ail lime worked
on Christmas Day the rate shall bo doubia time in additior to ihe
ordinary rate

All time worked on a Sunday shail be paid for at coubie rate
addition to their ordinary week's wages

in

14

An employee recalied {0 wark overtime after leaving their amployer's
premises, whether notified before or aftar leaving such premises shiah
be paid for a minimum of six hours' work, ai the appropriate rats 1or
each time they are so recalled Provided that when an empiCysc s
required, o work outside their ordinary working hicurs of shift, te Stuft 3
vessel or vessals to a safe moonng owing 1o weather or ather
conditions they shali be paid for such time 3l ovartme rates witn 3

P ST O el F.

e
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minimum of four hours at such rates for such cail cut.

(viii) An employee who has worked overtime shall noi be required to
commence a new shift until they have had a break of at least ten
hours. unless otherwise agreed between the Unicn and the smployer

(ix) Inthe payment of overtime, calculations shall be madg to the nex nalf
of an hour, excepting overtime incorporated in fixed rosters

(X)  All employees required to work overtime one hour and one half before
their normal starting time and after their normal ceasing tnie shall be
supplied with a suitable meal or shall be paid the sum of $7.2¢ for the
first meal, $7.20 for the second meal and $7.20 for each subsaguent
meal after each further four hours of overtime

14. CRUISING OUTSIDE HARBOUR LIMITS

{a) Outside Cruise Rates:

(1) - Date of Certification Ncvamber 193¢
Monitor $379.10 per day $388.60 por day
G.P.H. $374.10 per day $383.50 per day

{in) Employees shall be paid a meal allowance ot $14.00 per day.

;i = All deck crews shall be paid an allowance of $34.25 per Uip clean
up meney.

Where a special or public holiday for which the employee is entitied to payment
under any Act, occurs during any period of workers compansation, the perind
of the holiday shall ba paid 1o the employee in respect cf that special or putlic
holiday.

15. NIGHT AND SHIFT RATES

{1 Employees engaged on day shift shall be paid a shift aliowance of
10 par cent mare than their ordinary rate of pay: Provided &is¢ an
employee who warks on an afternoon or night shift shali be paid &
shift allowanca of 16 per cent mora than their ordinary rate of pav.
Such shift aliowance of 10 per cent and 1% per cent moré ran thg
ordinary rate of pay shall be paid for work perfermed cn tha
appropriate shift on a Saturday, Sunday ¢r Pubilic Hobiday. Such
Industrial Registrar rates shall be calculared weekly to the nearaest 5 cents and any
broken part of B cénts in the rasult not exceeding 2 cenls shail be
disregarded.

| Registered
it Enberpﬂﬁﬂ Ptg‘.l.’el!‘.rﬂ!ml

{ii} "Day Shift" means any shift comimencing before 6.30 a m.
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(i} "Afternoon Shift" means any shift finishing after 6.00 p.m. and at
or before midnight.

{ivy  "Night Shift" means any shift finishing subseguent to niGnignT and
at or before 8.00 a.m.

{v} Broken shifts may be worked by arrangement batwesan the
employer and the Union., Provided that any empioyes who works
a hroken shift shall be paid at the rate of 13 and 3/4 pei cent of
their total daily rate in addition to their ordinary daily rate of pay.

(wi} Broken shifts shall consist of five shifts each weak Munday to
Friday inclusive. Any portion of the shift shall nut be less than
three hours.

All broken shifts shall be worked within a spread of thurtean hours
daily unless otherwise agreed betwean the Unicn and Siate
Transit.

16. LEISURE LEAVE

The hours worked in excess of thirty eight hours per week shail be
accrued leisure time to be cleared by a rostering arrangement each
twenty week cycle.

17. PUBLIC HOLIDAYS AND ANNUAL LEAVE

The following days shall be deemed holidays within the meaning of thiz
agreement and shall be aliowed without deduction of pay, namely. New
Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Maonday,
Anzsc Day, Queen's Birthday, Labour Day, Christmas Day, Buxing Cay
and all other days proclaimed as Public Holidays for the State.

Annusl Leave shall accrue in accordance with entitlements under the
Transport Administration Act, 1988,

18. BEREAVEMENT LEAVE
The policy of State Transit shall appiy to Bereavement Leave.

19. SICK LEAVE PROVISION

Enter];ﬁ%:sierecj Afl employee on weekly hire shall be entitled 10 the sick laave Y e by

greemenafministrative action to wages empluyees of the State Transit Authornty

Industria] Reg: of New South Wales. The entitlement shalt not be iess thar ong wizek wn
Bistrar {}I} pay for each year of service.

20. STANDBY ON SUNDAYS AND PUBLIC HOLIDAYS




o P e g ALK L«
29 MAY-2008 1S:14  FROM  MUA MELCASTLE 0 VLS PIRTIONAL.  ©.02

11 .

Employeas called on to attend and who do attend for duty on a Sunday
or the public holidays specified in clause 17, Public Holidays, of this
agreement, and such ferry or ferries do not go into commissicn, shail be
paid a minimum of 6 hours pay at Sunday or holiday rates.

21. EQUALISATION OF WEEKEND WORK

(1} All employees required to work on a Surday shaii de s¢ Dy ragulur
rotation so that time off shall, as far as possitle, be distriputed
equally.

(ii) All employees shall work an equal amount of overtimme as far as it
is possible to arrange.

22. PAYMENT OF WAGES

{n Wages, overtime, penalty rates and Sunday rates shall he pa:d
weekly. Provided that if any employee fails 10 work on any day or
part of a day when work has been provided for hinY, the emplcyear
shall be entitied to make a proportionate deduction from such
employee's weskly wage.

(ii) All wages shall be paid on pay day to all amployees making
application therefore during working hours or within fifteen
minutes after ceasing time otherwisa overtime shail be paid with a
minimum payment of one quarter of an hour.

(i) All payments will be by way of electronic funds transfer into an
Empioyees nominatad account.

23. PROTECTIVE CLOTHING

Protective clothing to be supplied by agreement between the erapicyer
and the Union.

24. AMENITIES AND CRIB BREAKS

(1) All employess shall be giver: & crib break of twenty mirutes tar the

purpose of having a meal, not more than 5 hours after

Regist, i i
gistered commencement of their shift.

Enterprise Agreement

Industrial Regisn-ﬂ.i) It is agreed that providing adeguate facilities Are Sontaingd-an coon
of the vessels then employeas may take a crib on-board Registered

Enterprise Agreement
25. TRAVELLING ALLOWANCES |
Industrial Regisirar
{a) Employees who are required 1¢c work, commencing of +ir"=a.-_l'.i.—:q _J
betwean midnight and 5 a.m, both times inclusive, shall be
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provided with a conveyance by the employer.

(b) if the transport provided is a taxi, the limit of transportation
boundaries will be within what is recognised as the Nawcastlc
suburban taxi region.

{c) The norral starting place for the purposes of this sub-clause refers
to Queens Wharf or Marewether Street Wharf.

fd) If employees are requirad to commence duty at a location other
than their normal starting location then appropriate discussions
shall take place between the Union and State Transit.

26, EXTRA DUTIES

In cases of emergency, employees shall, at all times do whatever may oz
required of them to secure the safety of passengers and vessels.

27. LONG SERVICE LEAVE

An employee covarad under this agreement shall be entitled to Lorg
Service Leave in accordance with the Transport Administration Act 1388,

28. FIRST AID PROCEDURES

Incorporated into the rates contained at Attachment "A” shali be a
component recognising that all employees shall be qualitied to render first
aid as required.

29. RECRUITMENT OF EMPLOYEES

The State Transit Authority of New South Wales shall at its absoiute
discretion recruit persons for employment in accordance with the terms
and conditions of this agreement. This will be achieved by advertising
both internally and externaliy for applicsnts for employment subiect 10
the following conditions:-

(1) Union Coverage

State Transit acknowledges the right of the Union to coveraga ot
employees paid in accordance with this agreement.

(i) Employment of Casual Employees

It is accepted that State Transit froum time 1o time requires the 38
of casuzl employees. As part of this process it would be =
requirement that all casual employees tc be engaged in the futurs
wouid undertake a selection procass as determined by Siat

Transit in order to detarmine suitability for employment. To 2nsure

RE_gis tered
nse Agreem ent

‘Nal Registrar
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(iii)

(iv)

{(v)

13

sufficient numbers of suitable casual ernpioyess are avdilable &
current register shall be maintained by Stats Transit. Thase
employees would be required to rotate on an "as required” basis o
ensure on the job training and skill level is maintained. This
register would be subject to ongoing review 0 ensure gemanc for
suitable casual employees ¢can be mer.

Selaction Process

The procedure for hiring persons for future empioyment, both
permanent and casual, will be by way of appropriate s2i2cton
process and panel as determined by the State Transit. The panel
will consist of a number of representatives nominated by
management together with one cusrent empioyee of Stats Transit
fram the area of employment wherg the vazancy exists. Thé
employee representatives selected will be required to undertake
and complete appropriate training in saiection technigues and
procedures. The Union will be censulted in respsct of the
employees selected.

Advertising of Positions

At the time of it being determined by State Transit that a vacancy
exists and recruitmant is required, State Transit will advertise the
position bath internally and externally and wiil provide the Lnion
with the internal advertisement for infermation purposeés.

Probationary Period

(a) Any employee covered by this agreamant who COMMANLAS
employment with State Transit will be on probstion tor a
period of six months from the date of commencemsant of
employment.

(b} During the prubation period the parformance of the
employee will be reviewed by State Transit and the
employees' services may be tarminated by one week's
notice at any time should his/her parformance be considared
unsatisfactory by State Transit.

() At the end of the probatien the employee will ba informad in
writing by State Transit as 1o whether his/her smpioymeny
has been satisfactory and/or receipt by the empioy=e of
such a notice will also confirm his‘her ontinued
employment with State Transit from the comgletion of tha
probationary period.
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CODE OF CONDUCT

All smployees will be expected to comply with the principles of
State Transit’'s code of conduct.

TEMPORARY EMPLOYEE

A Temporary employee will mean any smpioyee engaged in a
classification for a nominated period of more than four wesks ur for the
duration of 2 nominated project. Temporary employees will recejve the
sarme conditions of employment as permanent emplcyees.

STAFFING OF VESSELS

The parties commit themselves to objective vessel staffing. if agreemant
cannot be raached on this issue then 2ither party resarves the :ight (o
progress staffing arrangements in accordance wiih existing legisiation.

NO EXTRA CLAIMS

During the course of this agreement, there wiil be no extra claims over
and above those provided for in this agreement.

QUALITY IMPROVEMENT PROGRAM AND FLEXIBILITY IN WORK
ARRANGEMENTS

The parties to this agreement commit themselves to introducing tne
principles of best industry practice into the State Transit Ferry Operations
area. Where existing practices and procedures are identified a5 requinngy
refinement. new work practices will ba sxpediticusly introduced throuah
the agreed consultative procedures.

The parties commit themselves 10 the attainment and continuation of
quality performance, quality of service and quality ot product. The
concept of quality and best Industry Practice approach will include but
nct be limited t0;

Job descriptions which provide for tlexibility.

Development of new performance standards/perioninance
indicators and benchmarks.

Customer driven service culture,

Attainment of Best Practices standairds, thiough continuous
improvement.

(e) Taamn building and team work approach tc the working
environment.
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(f) Empleyee involvement in decisicn making.
(g)  Effective communication.

{h} Commercial approach to all activitias and a focus on the nead i
compsete in order to survive.

The introduction of this process will enable all ampioyees W narticipate in
the benetits of this approach.

EXPANSION OF DUTIES

As part of this agreement, all employees agree 1o parform a wider range
of duties. These duties include but are not limited t0;

(1) Minor Gangway Repairs.
(i) Additional cleaning of wharves.
(ii)  Minor repair work including;

* Lighting.
* Minor Wharf Repairs.
* Reporting Equipment and Failures.
* Clearing Jammed Machinery.
* Changing of Lights
= Minor Painting of:-
Wharves
Vessels.

As part of this process a revisw mechanism will be established to ensure
that the standards are maintained. This review will initially inveive
weekly inspection and at the end of a three months period
representativas of State Transit and the Union will discuss thz sutcoms
of the review. [f it is determined that the designated standards are nof
being adhered to, then State Transit has the right to introduce alternative
arrangements. If current arrangements are continued then the revisw
nrocess will be ongoing with State Transit and the Union reviewing
standards at three manthly intervals.

WAGE INCREASE

A tump sum payment of $600 w:ll be paid to each full time employee. Casuals wili be

paid a

pro rata payment based on time worked Attachmen: ‘A’ detatis the weskly

rates to be paid to General Purpose Hands whiich are ta apply from 2 January 200U
This structure replaces the previous classifications ot

> Deckhand

* Wharfhand
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37. TERM OF AGREEMENT

This Agreement shall operate from date of certification to 1 January 2001

Wods

Signed for and on behaif of the Seaman's Union
of Australia (New South Wales Branch)

sit Authority of New South Wales,

e
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ATTACHMENT A

RATES OF PAY

Classification Rate per Week |

Goenera! Purpose Hand _ $512.60 1




