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Enterprise Agreement — A. J. Bush & Sons (Yanco) Pty. Ltd
RER: 18th july 2000

1. Agreement Title

This agreement shall be known as the A. J. Bush & Sons (Yanco) Ply. Limited. and The
Australasian Meat Industry Employees’ Union (NSW Branch) Enterprise Agreement 2000

2.  Application

The Agreement shall apply 1o all employees of A. I. Bush & Sons (Yanco) Pty. Limited who
are involved in the meat processing operations at the company’s sile located in Yanco, New
Soutlt Wales

3.  Arrangement

Clause Name Clause Number

Agreement Title

I
Application 2
Arrangement 3=
Hours and Starting Tunes 4
Duration and Renewal 5
Contract of Employment 6
Objectives 7
Shift Work 8
Meal Hours 9
Smokos 10
Overtime i
Waiting Time — Slaughter Floor - 12
Wage Rates 13
Juniors 14
Stock Shortages 15
Mixgd Functions : 16
Sick Leave |7
Annual Leave 18
Annual Leave Loading ) 19
Long Service Leave 20
Compassionate Leave 21
Holidays 22 —
Payment of Wages 23
Learners 24
Boners 25
Grievance and Dispute Avoidance Procedures 20
New Technology 27
Maternity, Patermity and Adoption Leave : 28
Superannuation 29
Redundancy 30
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Enterprise Agreement — A J. Bush & Sons (Yanco) Pty. Lid.
RER: |8th July 2000

4.1

4.2

Deduction of Union Fees 3l
Trade Union Training Leave 32
Traiming 33
Cancellation of Previous Agreements 34
Relationship to Award 35
Leave Reserve Mallters 36

4.  Hours and Starting Time

Ordinary Hours of Work

The ordinary hours of work in this enterprise shall be an average of thirty-cight (38)
per week, o be worked between the hours of 5:00 am and 8:00 pm Monday though
Friday.

Leisure Time Credits
38-hour week Leisure Time Credits - -

4.2.1  The average 38-hour week shall be worked so that the number ol ordinary
hours of work that may be worked by an employee shall not exceed, eight hours
during any consecutive 24 hours or 40 hours per week or 80 hours in 14 consecutive
days or 160 hours in 28 consecutive days. For the purposcs of the average 38-hour
week, the employer shall credit an employee with a [etsure time credit of (wo hours
for each 40 ordinary hours worked in a weeck or of 24 minutes for cach cight ordinary
hours worked in a day (or in 24 consecutive hours in the case of a shilt worker) by
him or her; provided that at the end of a period of engagement an employee may be
paid n lieu of leisure thne credits and shall be paid for accumulated leisure time
credils as soon as reasonably practicable. Subject to the provisions of this clause,
letsure time credits shall be accumulated and shall be given by the employer and shall
be Iakq.n by the employece, as required by the employer, in single days or blocks of
days by individual employces™ or groups of cmployces. Accrued leisure time may be
taken

on a roster basis; or
during slack pertods; or
with annual leave; or

n anty combination thereof. Reasonable notice (being five days or, by agreement. a
lesser period) shall be given by an employer for the taking of days off for this
purpose. Where practicable, a roster shall be established well in advance. One
intention of tlus clause is to provide for a maximum degree of flexibility in the
implementation and the operation of the average 38-hour week. Another intention of
this clause is to ensure the avoidance of, or minimal, interference with production

—
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Enterprise Agreement — A J. Bush & Sons (Yanco) Pty Ltd
RER: 18th July 2000

4272 For the purpose of 40 ordinary hours worked or eight ordinary hours
worked in paragraph (a) of this sub-clause, tally workers being slaughterpersons,
boners, following labour on slaughterfloor and slicers shall not accrue credits lowards
the rostered day off on a day on which tliey are not prepared to work, pursuant to
clause 26 Grievance and Dispute Procedures, or reluse lo process overs which are
required of them

4.2.3  Slaughterhouse Labourers entitled (o overs and whe carry out their clean-up
duties afier the kill, including the required numbers of overs to be completed, and are
{hen released from duty in accordance with (e agreement provisions before a full
eight hours has been worked, shall be entitled to accrue benefits on that day towards
accrued letsure tune

424 Time-workers must complete all work assigned (o them within eight ordinary
hours per day before they accrue benefits on that day towards accrued leisure time.

An ecmployec may apply for accrued leisure time in a case of special need. provided
reasonable notice (being five days or, by agreement, a lesser period) ts given 1o the employer
and it causes mimimal interference with production.

5. Duration and Renewal

5.1 This agreement shall come inlo operation from (he beginning of the first pay period
commencing on or after the 13"July, 2000 and shall remain in force lor a period of 18 month
afler said certification

5.2 the partics to the agreement shall conmmence negotiations no later than six months
prior to the expiry of this agreement.

6. Contract of Employment

6.1 Emplogfccs" may be engaged on a weckly or casual basis

6.2 Casual Employees shall be paid one thirty eight {1/38) of the hourly agreemen rate
prescribed for the relevant classification for which they are empioyed.

6.3 In addition to the hourly rate a casual employee shall receive an additional 20.8
percent on that rate. This additional amount is paid in lieu of Annual Leave and Sick Leave
and other amounts relaled Lo those entitlemenls

6.4 Casual — a casual employee means onc who 1s engaged as such by the hour. The
employee shali be informed of the minimum hours to be worked on any day. Such minimumn
shall be not less than four (4) hours on any day. A casual employee may be required to work
up to eight (8) hours in any day, irrespective of which ever departinent (hat employee ts so
employed .
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Enlerpnise Agreement — A J. Bush & Sons (Yanco) Py Ltd
RER: 18th July 2000

6.5 Weekly employecs shall be paid by the week. Except in the case of misconduct,

which justifics summary disinissal. the cmploymenl inay be terminated by the giving of one
weeks notice on either side and on given on any working day will the right to the payment
offor the forfeiture of one weeks wages. This clause is subject to Clause 30 — Redundancy.

6.6 This clause shall not affect the right of the employer to deduct payment:

6.6.1  for any day or part day during which the employee is stood down by the
employer as a result of refusal of duty, malingering, incfficiency, neglect of duly or
misconduct on the part of the employce or:

6.6.2 for any day during which an employee cannot be useflully employed becausc
of any strike or through any breakdown of machinery or mterruption in the essential
scrvices (excluding the availability of live stock for any reason)

67 This clause shall not affect the right of the ecmployer to dismiss an cmployee withoui
notice for refusal of duty, malingering, inefTiciency, neglect of duty or misconduct, and in
such cases the wages shall be paid up to the time of the dismissal only.

68 All new employees’ shall be employed with a probationary period of three calendar
months commencing from their first day of attendance at work.

69 LEmployees shall process all stock and product that is presented to them for
processing within their rostered shifl.

6.10  All slaughter floor follow on Labourers™ shall perform a preliminary cleanup belore
ceasing their shift.

7.  Objective

7.1 The partics to this agreement are committed o

7.1.1 continuing a harmonious industrial relations environment through a
commitment to consultation and recognition of the role of the union and its committee
organisation in ail aspect of this agreement

7.1.2  increasing the efficiency and productivity of ihe company (o assist its
compelitiveness and the ongoing viability of the plant

Working together to increase the job security, job satisfaction, training opportunitics
and access to higher paid jobs and career paths for employees.

7.1.3  the joint commitment to achieving the successful implementation of the
company’s Quality Assurance Program (QAP) as required by the relevant
Governinent Authority.
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Enterprise Agreement — A_J. Bush & Sons (Yanco) Pty Ltd
RER: 18th July 2000

7.1.4 Al Bush & Sons undertake to slaughter ali their lamb at their Yanco plant,
providing there is no industrial action or major breakdowns that would necessarily
cause “Bush Wholesale™ to source carcass’s elsewhere so they may continue o
service their retail outlets.

7.2 in meeling thesc objectives the parties have agreed to consider a broad agenda
through the consultative process established under this Enterprise Agreeinent. The agenda
shall inctude but not limited too:

7.2.1  continuous review of work and management practices allecting the elliciency -
and job satisfaction at the plant level, and

7.2.2  the method of work and labour needs on a day to day basis to provide
continuous and regular employment within the plant and the development of a system
of rostering 1o meel the fluctuations within the industry

7.2.3  measures designed 1o improve plant utilization and ensure security of
employment, and

7.2.4 training issucs including review of skill requirements, incentives for traming,
implementation of {raining programmes and multi-skilling of the employee: and

7.2.5 occupational health and safety (OH&S) issues with a view to reducing the
number of injuries and illnesses suffered by employees including the provision ol
appropriate salely equipment and apparel and the development of rehabilitation
programmes consistent with the legislative requirement of the Occupational Health
and Safety Act 1983

8.  Shift Work

8.1 Shift work may be worked where the starting and finishing times of the ordinary
hours of shifl workers shall be fixed by the employer, afler consultation with the stafl
concerned.

82 An emiployee who waorks on any afternoon shilt or alternating night shift shall be paid
15% per shult.

8.

tad

An employee who works on night shift only shall be paid 25% per shill
84 Night shift means a shift finishing after imdnight and at or before 8:00 am

85 Afternoon shift means a shift finishing afler 8:00 pm and at or before midnight
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Enterprise Agreement — A_ §. Bush & Sons (Yanco) Pty. Lid
RER- 181h July 2000

86 The shift allowances prescribed in this clause shall not form part of an employec
wage rate for any purpose of this agreement.

9. Meal Hours

9.1 a mcal inlerval of onc haif hour (1/2 hour) or one-hour (1 hour) depending on the
plant scction concerned shali be allowed for a meal break at a time to be mutually arranged
between management and the employees.

9.2 Subjcct to this clause, a Shift worker shall be atlowed a twenty (20) minute imtervat
cach shilt at a lime to be agreed upon between the employee and the elmployees. such time to
be counted as time worked and paid as such

9.3 an employee required to work overtime for not less than one and a half (1.5) hours
before his/her ordinary starling time shall have a break of fifieen (15) minutes for Smoko,
such time to be counted as (ime worked and paid for as such.

94 An employce who has worked during a meal terval shall be paid at overtime rates
[or the period so employed and such overtime rates shall continue until a ineal break of not
less than thirty (30) minutes is allowed, unless an alternative arrangement 1s agreed upon.

9.5 Any employee required to work overtime for one and a half (1.5) hours or more shall
be allowed fifteen (15) minutes for Smoko. [f he/she has not been advised on the working
day nmmediately preceding that he/she will be required to such overtime for one and a half
{1.5) hours or more on the following day the employer shall provide the employee with a
meal or, in lieu thereof, shall pay the employee the sum of seven dollars and seventy three
cents ($7.73) provided thal il by continwing to work, the work can be completed in two
hours, the employee may elect not to have a meal break and the employer shall not be liable
to provide the employee with a meat or pay the seven dollars and seventy three cents ($7.73)
in lieu thereof.

9.0 An employee who has provided their own meal after being notified and who is not
required 1o work overtime, shall be paid the meal aflowance mentioned n clause 9.5 a meal
need not be provided under this sub-clause, nor payment m lieu thercof, if the employec is
permitted to return to thetr home for a meal and can reasonably do so.

10. Smokos

A twenty-minute (20) paid break shall be allowed in the forenoon at a time mutually agreed
between the employer and employees.

Il-ll_‘__‘%-l=l-_—.-=.=____F.l
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Enterprise Agreement — A_J Bush & Sons (Yance) Pty. Lid
RER: {8th July 2000

11. Overtime

111 all time worked outside the ordinary hours of work as provided for in clause 4 shall
be considered (0 be overtime and shall be paid for at a rate of time and one half (1.5) for the
first two hours (2) and double tiine there after

11.2  notwithstanding anything cisewhere contained in his Agreement an emmployer and
employee may through mutual agreement convert the overtime payment into time of i lieu
The time in lieu shall be taken at the rate proportionate to the rate as if the payment of
overtime had been paid. Such time shall be at a time mutually convenient to the emptoyer
and individual employec, 1l o mutual time can be agreed upon then the employee shall be
paid the overlime in lhe normal way.

1.3 employee called oul on emergency work between the hours of 8:00 pi and 5:00 am
shall be patd a minunum payment of two hours (2} at the rate of double their ordinary hourly
rale.

bi4 it shall be a condition of employment that all employees shall work reasonable
overttme to meet the needs of (he employer. i

{1.5  Overtime is not applicable to Meat Processors, as the payment has been calculated in
(o per unit cost as provided for in Clause 13,

i1.6 Rest Period after Overtime:

When overtime is necessary, it shafl, wherever reasonably practicable, be arranged that
employees have at least eight (8) consecutive hours off duty between the wotk of successive
days. An emnployee, other than a Casual, who works so much overtime between the
termination of the employees’ ordinary work on the one day and the commencement of the
employees’ ordinary work on the following day, that the employee has not had at least eight
(8) consecutive hours ofT duty betwecen those times, shall, subject to this sub-clause, be
released after completion of such overtime. Such release shall be until the employee has had
eight (8) consecutive hours off duty further such release shall not result in any loss of pay for
any ordinary working hours occurring during such absence.

1.7 [f an employee is instructed (o resume or continue work without having had an eight
(8) consecutive hours ofl duty. The employee shall be paid al the rate of double their ordinary
rate for the period until they are released from their duty and have been ailowed to have an
eight (8) consecutive hour break. The empioyee shall not suffer loss of pay for ordinary
working time occurring during such absencec.
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Cnterprise Agreement — A ) Bush & Sons (Yanco) Pty Lid
RER: 18th July 2000

12. Waiting Time — Slaughter Floor

21 Anemployee shall not be paid for, or receive credit for, waiting time in respeet of any
delay in starting work or any intcrruption brought about by the misconduct of employecs, but
in respect of delays in starting or interruptions of work due to any-other causc exceeding the
apgregate of fiftcen (15) minutes of any day. Any employee who is entitled to bonus shall be
paid at the ordinary rate of pay, [or the period of the breakdown, if the time lost has caused
them not to achieve * 500 units by 11:30 am.

2.2 If the work is inlcrrupted while an animal which has been knocked remains untreated
the staughter persons shall if required, complete the dressing of such anunal as the employer
inay direct. The appropriale wage rate shall be paid for all cattle so completed in addition to
any payments {or waiting time to which the employce may have become entitled

2.3 Ifany mterruption of work lor any cause occurs within 20 minutes of the
commencement of a Smoko, meal break or lap period, the employer may dircel that the

Smoko, meal break or lap period shall be taken forthwith.

*See 13.1.1 for unit conversion™-

13. Wage Rates

A meat processor engaged in the actual slaughtering procedure shatl be patd for the
applicable productivity as follows:

131 Meat Processor
13.1.1 The base weekly rate shall be $640.00 for up (o 3887 units. The base rate
shall be paid for all purposes including Sick Leave and Public Holidays

13.1.2 Cach meat processor s weekly wage shall be detennined by multiplying the
number of units achieved for the weck by the employee — by a unit cost of $2.47/ unit

Iig 3887 units x $2.47 — 9600.89/ 15 Slaughterperson — $640 00

13.1.3 Unit Equivalents
| sheep = 1 unit
I cattle - 4 units
| pig = 2 units
| call = 2 units

|
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Enterprise Agreement — A J Bush & Sons (Yanco} Pty Lid.
RER: [8th July 2000

13.1.4 Unit Values
Sheep & Lamb = $2.47
Cattle = $9.88
Pigs = $4 94
Calves (upto 90 Kgs) = $4 .94

3.2 Where agreement is reached between the employer and employee the munmum

Manning levels of the 15 Slaughterperson Team maybe increased, if production requircments

can not be achieved in reasonable time, if production standards are unsatisfactory or if it is
the company’s intention (o operale The two staughter lines separately.

3.3 Meat Processor Assistants shall be engaged in assisting the functions of the
slaughtering and all associated processors and shall be classified and paid as follows:

Classification Weekly Rate

Meat Processor Asststant $500 .00

133 The minimum rate of pay for a thirty-cight (38) ordinar; hours for juniors shall be as

follows:

at 16 years of age {and under) $200 .00
at 17 years of age $250.00
at 18 years of age $310.00
at 19 years of age $360.00
at 20 years of age — Adult Raie $500.00

14. Juniors

f4.1  Junior$ may be employed on light tasks in or about the business in any department,
including the use of knives.

142 Juniors may be employed on the work of a Meat Processor or Meat Processors
Assistant.

15. Stock Shortages

15.1  Weekly Employees’- Where the employer, on account of shortage of stock, gives
notice of termination of employment to a weekly employee and immediately upon the

expiration of that notice employs him/her as a casual employee, such employee shall be paid,

in any week after such expiration in which less than five days work is offered, at the rate of
one-filth of the appropriate weekly rate, plus 15 per cent, for each day worked.
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Enterprise Agreement — A, I. Bush & Sons (Yanco) Pty Lid.
RER; 18th July 2000

15.2  Anemployece: to whom this sub-clause applies and who 1s subscquently employed by
the employer as a weekly employee immediately upon the lermination of the short time week
or weeks shall be deemed to have continuity of employment for the purpose of all the
Agreement and Award provisions, annual leave and long service leave.

15.3  Casual Employce - Casual employce cmployed on any day when sub-clause [5.1
operates (o require additional payment shall be paid for such day at the rate of one-fifth of the
appropriaie weekly rate plus |5 per cent.

154  For the purpose of (his clause, week means an employer’s pay weck, provided that an
employer can (reat week as being a calendar weck if it advises to that ellect The Australasian
Meat Industry Employecs™ Union (NSW Branch)

15.5 Torthe purposcs of this clause a l¢isure day granted and taken shall not constitute a
day's work ofTered

16. Mixed Functions

16.1  Any employee, including a Junior, calied upon to perforn the work of any
classification for which a higher rate of pay is provided by this Agreement, shall be paid the
higher rate of pay while so employced, with a minimum of threc hours at such rate of pay.

16.2  Shouild a holiday occur while a Junior is regularly performing the work of an adult,
he/she shall be paid for such holiday or holidays at (he adull rate of pay, provided that he/she
has perforined such work on the working day immediatety preceding and the working day
immmediately succeeding the holiday or holidays. Where the Junior is absent on the day alter
the holiday, due to genuine sickness, he/she shall be paid the adult rate.

16.3  Any employee who is required Lo perform, on any day or shift, work for which a
lower rate than that of his/her ordinary classification is prescribed, shall sufTer no reduction in
consequence thereof.

»
[6.4  Where any employee is transferred for the greater part of the day under the provisions
of this clause, he/she shall be entitled to the conditions nonnally associated with the
particular position he/she was transferred 10.

17. Sick Leave

17.1 an employce shall be entitled to 10 days sick leave per calendar year. Such leave may
accumulate to a maximwn of 50 days. Where an employee has acctinulated the maximum
entitlement that employee may cash in any excess day

17.2 The payment of sick lcave shall be at the base weekly rate of pay for the employees’
particular classification. The employece shall not be entitled to nor receive any bonus payment
for the day the cmployce claims sick pay




Enterprise Agreement — A ] Bush & Sons {Yanco) Pty. Lid
RER: (8th July 2000

i7.3  An Employee must notify the employer of his/her inability to attend for work no later
than 9:30 am on the day the absence occurs.

7.4  payment of sick leaves where it immediately proceeds or immedhately lollow a Public
Holiday shall be as provided for in clause 22.2 of this agrecment

7.5  An employee shall aller two (2) consecutive days of absence due to illness m any
twelve (12) month period provide a Doctors Certificate specifying the illness or incapacity to
attend work.

18. Annual Leave

The parties to this agreement accept that the Annual Holidays act 1944 shall determine the
Annual Leave entitlement of the employees covered by this agreement

19. Annual Leave Loading

This clause applies only in relation to annual holidays to which employees’ become or have
become entitled.

19.1  In this clause the Annual Holidays Act 1944 is referred 1o as "the Act”.

19.2  Before an employee is given and takes histher annual holiday or where, by agreement
between the employer and the employee, the annual holiday is given and taken in more than
one separate period, then before each of such separate periods the employer shall pay his/her
employee a loading determined in accordance with this clause.

(NOTE: The obligation to pay in advance does not apply where an employee takes an annual
holiday wholly or partly in advance - see sub-clause 19.6)

19.3  The I8ading is payable in addition 1o the pay for the period of holiday given and taken
and due to the employee under the Act. -

19.4  The loading is to be calculated in refation to any period of annual holiday to which
the employee becotnes or has becoine entitled under the Act or where such a holiday is given
and taken in separate periods, then in relation to each such separate period.

19.5  The loading 1s the amount payable for the period or separate period, as the case may
be, stated in sub-clause 19.4, at the rate per week ol 7.5 per cent of the appropriate ordinary
wecekly time rate of pay prescribed by this agreement for (he classification in which the
employee was employed pursuant to clause 13, Wages, and clause 14, Juniors, as the case
mnay be, immediately before commencing his/her annual holiday together with, where
applicable
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Enterprise Agreement — A_J Bush & Sons (Yanco) Pty. Ltd
RER: 18th July 2000

19.6  No loading is payablc (o an employce who takes an annual holiday wholly or partly in
advance; provided that, if the employment of such an employec continues until the day when
he/she would have become entitled under the Act to an annual holiday, the loading then
becoines payable in respect of the period of such holiday and 1s to be calculated in
accordance with sub-clause 19 5, applying the agreement rates of wages payable on that day.

19.7  Where, in accordance with the Act, the employer's establishment or part of it is
temporarily closed down for the purpose of giving an annual holiday or leave without pay to
the employees’ concerned -

(a) An employee who is entitled under the Act to an annual holiday and who is
given and takes such a holiday shall be paid the loading calculated in
accordance with sub-clause 19.5.

-

(b) An employce who is not entitled under the Act 1o an annual holiday and who
is given and takes leave without pay shall be paid, in addition (o the amount(
payable 1o hinvher under the Act, such proportion of the foading that would
have been payable to him/her under (his clause if he/she had become entitled
to an annual holiday prior (o the close-down as his/her qualifying period of
employment in completed weeks bears to 52.

198 When the employment of an employee is terminated by his/her employer for a cause
other than misconduct and at the time of the termination the employee has not been given and
has not taken the whole of an annual holiday to which he/she became entitled, he/she shall be
paid a loading calculated in accordance with sub-clause 19.6 lor the period not taken.

(a) Except as provided by clause 19.8. no loading is payable on the termination
of an employee’s employment.

19.9  This clause extends to an employce who is given and takes an annual holiday and
would have worked as a shift worker, namely an cmployee employed pursuant (o clause 8,
Shift Work, if he/she had not been on annual holiday; provided that if the amount to which
the employeeswould have been entitled by way of allowances for shifts pursuant to the said
clause 8 for ordinary shifts which he/she would lrave worked according to the shifl roster if
he/she had not been on annual holiday (not including time on a public or special holiday
pursuant to sub-clauses 22 land 22.2 of clause 22, Holidays) exceeds the loading calculated
in accordance with this clause, then that amount shall be paid to the employee in lieu of the
loading.

20. Long Service Leave

The parties to the agreement shall refer to the Long Service [.cave ACT 1955
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Enterprise Agreement — A J. Bush & Sons (Yanco) Pty Ltd
RER: 18th July 2000

21. Compassionate Leave

21.1  An employee shall, on the death of a wife, husband, same sex pariner, father, mother,

clild, stepchild, brother, sister, mother-in-law, father-in-law or grandparents, be entitled to
compassionate leave as [ollows:

e in respect of the employee's wile, husband, same sex partner, father, mother, child or
stepchild — “two ordinary days”. [file death is shown to be mterstate, and extra day

will be approved.

¢ [ respect to the employee’s brother, sister, mother in  law, fathcr - law or
grandparents - “one ordinary day”.

The employce must notify the employer of his/her need to commence compassionate leave
beforc commencing such Icave. In addition, proof of such death may be required by the
employer

21.3  For the purpose of this clause, the words "wife" and "husband” and “same sex
partner” shall not include a wife, husband, or partner from whom the employee is separated,
but shall include a person who lives with the employec as a de facto wife or husband

22. Holidays

22.1  The following days shall be holidays for the purpose of this agrecement:

New Year's Day,
Australia Day,

(Good Friday,

Easter Monday,

Anzac Day,

Queen's Birthday,

Eight-ﬁour Day,

Christmas Day,

Boxing Day

The picnic day of The Australasian Meat Industry Employees’ Union and any day
proclaimed a holiday for the State.

By agreement between the cmployer and the cmployees concerned., other days may be
substituted for the said days at such employer's establishiment.
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Enterprise Agreement — A J. Bush & Sons (Yanco) Pty Lid
RER; 18th July 2000

222 A weekly employee shall be entitled to be paid for holidays falling on a working day
under this clause; provided that he/she shail bave worked on the working day inmediately
preceding and the working day immediately lollowing the holiday; provided further that this
sub-clause shall not disentitle an employee to be paid for a public holiday nol worked where
the employee did not work on the working day immediately preceding and the working day
immediately following the holiday if the employer 1s satisfied that the employee's non-
altendance, on either or both of thesc days, was due 1o the employec's illness

22.3  Employees required to work on any of the above holidays cxcept Christimas Day (25§
December), Anzac Day (25 April) and Good Friday shall be paid for all ime worked at the
rale of double time and onc-hall with a minimum payment of four hours. Any employec
called upon to work on the said Chrisumas Day, Anzac Day or Good FFriday shall be paid
double time in addition to the ordinary weekly rale, with a mimnmun payment of four howrs at
the appropriate rate. In the casc of an agrecment pursuant to sub-clause 221 of this clause (o
substitute a day, the agreement rate of pay shall be paid for the holiday worked and the
penalty payment shall apply to the day substituted in lieu (hereol’

23. Payment of Wages

231 weekly employees shail have their wages paid by no later than Friday of cach week
The wages shall include all monies earied up to finishing time two-day procecding the
payment day

232 Wages for weekly employees shall be paid by Electronic FFunds Transfer to the
financial institution of the employees’ choice, provided that the financial institution is so
equipped to receive such transfer. Where an employee can show that there is a genuine
reason for not receiving payment in the manner prescribe herein then they shall be paid by
cheque on the same day as the weekly wages are made available to weekly employees.

24. Learners

24.1  for the purpose of becoming a qualificd Mecat Processor, any employce 18 years of
age or over may be selected by the slaughtering panel to be trained as a learner Meat
Processor. The learner shall be trained in Beef, Mutton and Pigs.

24.2  The leaming period shall be 26 weeks
24.3  lLearncrs shall be paid at the same ratc as in Clause 13 3 of this agreement.
24.4 A lcarmer may during his/her training period be called upon to carry out tasks other

than “slaughtering”. Provided those days are “added on” to'the 26-week training period and
there is mutual agreement with the team members
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25. Boning

25.1  All senior employees working in the boning room shal} receive the meat processor’
assistants’ weekly rate.

-

252  After achieving the base number fifty (50) quarters, each Boner shall receive two
dollars ($2.00) for each additional quarter he/she bones on that day.

253  After achieving the base number (ifty (50) quarters, each Slicer shall reccive one
dollar and cighty-seven cents ($1.87) for each additional quarter he/shie slices on that day.

254  all Carcasses weighing over two hundred and fifty kilograms (250 kgs ) on the kill
sheet shall attract an extra payment of fifty cents ($0.50) per quarter for the Boner and Slicer

25.5  all Carcasses weighing over three hundred kilograms (300 kgs.) on the kil sheet shall
altract an extra payment of eighty cents ($0.80) per quarter for the Boner and Shicer

250 Al Butt shall be paid at double the rale

257  All Bouers and Slicer shall work at a speed that maintains the quality of the product
and prevents congestion in the room.

25.8  All planned absentecism shall be covered. Where this 1s not possible as a result of a
genuine shortage of labour, the employer, in consultation with the employees of the Boning

Room shall agree on a system that shall operate on that day to achieve that days produclion

259  the parties (employer and employees) by agreement may alter the total number of
workers in the room on a daily basis.

25.10 1tis agreed between the Slicers that all Slicers Overs shall be shared equally belween
the slicers in the room on the day.

25.11 The following scale shall apply in the Boning Room

25111 0 to 120 Quarters = 6 man crew consisting of:

1 Boner

| Slicer, (were slicing duties are performed by a boner he/she shall
receive the appropriate boners payinent)

4 Labourer’s

e
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25.11.2 121 to 170 Quarters = 7 man crew consisting of:

1 Boner

1 Boner Slicer (were slicing duties are performed by a boner he/she shall
receive the appropnate boners payment)

1 Slicer

4 Labourer’s

25.113 171 to 240 Quarters = 9 man crew consisting of:

2 Boners
2 Slicers
5 Labourers

25.11.4 241 t0 290 Quarters = 10 man crews consisting of:

3 Boners
2 Slicers
5 Labourers

NB: Should a Slicer be replaced by a Boner in sub-clause 25.11. (1) (2) the Slicer
shall receive the appropriate Shcers payment

A Labourer shall perform all duties required i the boning room, they may also
be utilized in any other area- once they are no longer required in the Boning
Room

26. Grievance and Disputes Procedure

26.1 Any dispute involving any employee or work issue must be resolved as early as
possible by attention to the following process.

26.1.1 an employee shall notify their supervisor of any issue, which is likely to give
nise to a grievance and/or dispute

26.1.2 upon being notified, the employee concemed, together with the on plant union
delegates shall hold discussions with the supervisor concerning the grievance an/or
dispute

26.1.3 if the matter can not be resolved, the supervisor shall advise the management
of the grnievance and/or dispute where the management shall consider the issues and
their possible resolution.
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26.1.4 if the grievance and/or dispute s still not resolved then the management and a
union official of the AMIEU shall meet (o discuss the points at issue with the
intention to resolving the gricvance and/or dispute.

26.1.5 if the grievance and/or dispule are unable to be resolved between the
management and union official then either party may lodge a notice of dispute with
the Industrial relations Commission of New south Wales

26.2  During the process as outlined clause 26 1, the “Status Quo™ shall remain. The term.”
Stalus Quo™, meaning the immediale situation preceding the prievance and/or dispute.

27. New Technology

27.1  When new lechnology is introduced, following consultation between the partics, mnto
the company’s production system any new manning that results from such introduction shall
be given a four (4) week (nal period.

27.2 Il the trial proves benelicial to all parties then the new system shall be introduced

28. Maternity, Paternity & Adoption Leave

Refer to Chapter 2, Part 4, Divisions™ | and 2 of the Industrial Relations
Act 1996,

29. Superannuation

29.1 - The employer shall contribute the amount required by the Superannuation Guarantee
(Admimistration) Act 1992 and the Superannuation Guaraniee charge Act 1992, The said
amount shall be place on behalf of the employees covered by this agreement into the Meat
Industry Employees Superannuation Fund, or (o other funds which comply to the relevant
legislation as nominated by the employee.

29.2  earnings mean the ordinary rate of pay plus all income eamed in the normal work
period, for shift workers the amount shall also include their shift loading.

29.3  the employer shall not be required to contribute to any employee in respect of any
period for which the employee is absent from work on leave without pay.

30. Redundancy

301 Redundancy

The parties agree the general terms of the provisions of the Butchers’ Wholesale
(State) Award with respect to Redundancy shall apply
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31. Union Fee Deductions

311 The Employer shall where so authorised in writing by an employee withhold by
payroll deduction from hat employees™ weekly wages a suin of money as notified from time
to time by the union as appropriate Union Dues

31.2  The employer shall on a monthly basis in arrears forward the monies collected from
the employees as authorised to The Australasian Meat Industry Employecs™ Union

32. Trade Union Training Leave

32,1 Employees shall be entitled to paid Trade Umon traming Leave in accordance with
the provisions of this clause.

32,11 lLeave is o be available to workplace umon representatives only
32.1.2 Leave is limited to five (5) days per year non-cumulative.

32.1.3 Leave is limited to only two workplace union representatives at any
time.

32.1.4 The employer shall receive no less than four- (4) weeks notice of whom has
been selected to attend a training session from the union.

32.1.5 Details of the duration of the Trade Union Traiming shall be advised and
confirmed prior to the employer granting the employee leave to attend any such
course.

32.1.6 The union shall provide an outline of the detail of the training to the employer
if requested.
»

33. Training

33.1  Consistent with the objectives set out in this agreement at sub-clause 7.2.2 employee
shall be given access to and participate in training programmes. These training programmes
shall be directly relevant to the needs of both the employer and employee and which shall be
established and delivered in accordance with procedures agreed by the consultative
commillee
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34. Cancellation of previous written
and/or unwritten agreements

It 1s agreed between the partics to this agreement that all previous written and unwritlen
agreements and/or arrangements not included in this document are deemed to be cancelled
and will no long be valid, from (he time this agrcement is certified by the Industrial Relation
Commission.

This agreement replaces the Enterprise Agreement known as A J. Bush & Sons (Yanco) Pty
[Ad. and The Austratiasian Mcat industry Employees’ Union N.S.W. Branch which is an
agreement certified by the Industrial Relations Commission and expired on 28" I‘ebruary
2000

35. Relationship to Award

This agreement shall be rcad in conjunction with the Butchers Wholesale (State) Award to
the extent that where any inconsislency exists this agreement shall apply

36. Leave Reserve Matters

The parties agree that in the interest of developing the business in accordance with Clause 7
Objectives there is a need to establish a consultative approach to reviewing the current |5
Slaughterperson Team and overall structure of the business.

[t 1s the intent of the company to utilize the labour in the plant wilh greater flexibility to
maintain productivity. This could be achieved by varying the team size. The development of
altemnative production systems, (Eg. Introduce a second lme) to meet production
requirements. , Production requirements ¢an be effected by seasonal conditions (drought or
other climatic change), increased business and other factors

Should the partics reach an agreement with respect to the Team size and
altenative/additional teamm sizes, the process by which that may occur then the parties may
make application to the Industrial Relations Commission to vary the Agreement

Such application would be in accordance with the relevant Industrial Relations Act and s
Regulations to vary the agreement to facilitate the necessary changes.
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SIGNATURE OF THE PARTIES
TO THE ENTERPRISE AGREEMENT

This page contains (he names and signature of the parties authorised to sign this document on
behalf the followng: -

1. A.J. Bush & Sons (Yanco) Pty. Limited.

l. DAV 1 H R aRE _ChrRYY Eivg.r
name of authorised person name of witness
A.J .Bush & Sons {(Yanco) P/L

FNPE TN o AL
signature of authorised person ﬂignnhl{e ol wilness

- i.q\ "}\ G o i9q- 7- vc e
date date

2.  The Australasian Meat Industry Employees’ Union (New
South Wales Branch).

2. /Wmmaw Cocaig VhrliciA FELRNANCE?
name of authorised person name of witness
The Australasian Meat Industry
Employees’ Union (NSW Branch)

o
s

Y A

signature of authorised person

/9 7~ o6 /19 700

dale date
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